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File #:  Version: 115-664 Name: Info Report-Reclass Adv within PR Reallocation Rev
to ECP DE TA EA TAHC Adv Step New Hire Oct
2015

Status:Type: Informational Report Signed

File created: In control:10/8/2015 County Executive (Department)

On agenda: Final action: 11/16/2015

Title: From the Director of Compensation/Human Resources Information System, Department of Human
Resources, providing an informational report relative to Reclassification of Existing positions,
Advancements within the Pay Range, Reallocations of Non-Represented positions; Appointments at
an Advanced Step of the Pay Range; Revisions to Executive Compensation Plan positions; Dual
Employment; Emergency Appointments; Temporary Appointments; and Temporary Assignments to a
Higher Classification.  (Recommendations to be implemented unless Supervisor(s) object) (10/13/15:
Objection Filed)

Sponsors:

Indexes:

Code sections:

Attachments: 1. REPORT, 2. OBJECTION LETTER, 3. BY THE COMMITTEE RESOLUTION, 4. CB Resolution, 5.
FISCAL NOTE, 6. CB Amendment 1 File 15-664.pdf, 7. 15-664 SIGNATURE PAGE

Action ByDate Action ResultVer.

SIGNEDCounty Executive11/16/2015 1

AMENDEDMilwaukee County Board of
Supervisors

11/5/2015 1 Pass

ADOPTED AS AMENDEDMilwaukee County Board of
Supervisors

11/5/2015 1 Pass

RECOMMENDED FOR REJECTIONFinance and Audit Committee11/2/2015 1 Pass

ASSIGNEDBoard Chairman10/14/2015 1

From the Director of Compensation/Human Resources Information System, Department of Human
Resources, providing an informational report relative to Reclassification of Existing positions,
Advancements within the Pay Range, Reallocations of Non-Represented positions; Appointments at
an Advanced Step of the Pay Range; Revisions to Executive Compensation Plan positions; Dual
Employment; Emergency Appointments; Temporary Appointments; and Temporary Assignments to a
Higher Classification. (Recommendations to be implemented unless Supervisor(s) object)
(10/13/15: Objection Filed)

Milwaukee County Printed on 4/6/2026Page 1 of 1

powered by Legistar™

http://www.legistar.com/

