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Order Name Order # Notes on Changes 

2021 Expanded Paid 
Sick Leave

21-1v3 • May now access EPSL Bank hours to care for a dependent who is 
quarantined due to an exposure at school or daycare

• Documentation is required; EPSL time can only be used for the 
quarantine period as set by the school/daycare

• Not connected to FMLA and not retroactive

COVID-19 Risk 
Recognition Pay for 
High and Very High 
Risk Job Duties

20-16v5 Order to be terminated on May 29, 2021
• Employees working in these high or very high exposure risk jobs 

have had the opportunity to be fully vaccinated today, as those 
positions were eligible in either Phase 1a or 1b

• Members of employees’ households would have had the 
opportunity to be fully vaccinated by this date

Overview of Updates to Administrative 
Orders since April 15, 2021



Anticipated Updates to 
Administrative Orders
Order Name Order # Notes

Universal Face Mask Policy and 
Procedures Administrative Order

20-14v3 Exploring very minor amendment to order to align to 
CDC guidance allowing fully vaccinated people to 
remove their masks outdoors in uncrowded settings

Procedures for Responding to Individuals 
with Confirmed Cases of, Symptoms of, 
or Exposure to COVID-19

20-7 Evolving CDC guidance for vaccinated individuals will 
continue to cause amendments to this order

Service Risk Mitigation and Re-Opening 
Requirements 

20-13 Changes in the infection rate will either cause 
loosening or tightening of capacity limits in this order


