
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

DATE       : April 5, 2021 

TO           : Chairwoman Marcelia Nicholson, Milwaukee County Board of Supervisors 

FROM      : Dean Legler, Director of Compensation/HRIS, Department of Human Resources 

SUBJECT  : Informational Report for April 2021 Personnel Committee Meeting     

Attached are a series of informational reports listing various personnel transactions that have 
been approved for implementation.   

The reports are: 
Reclassifications
Advancements within the pay range
Appointments at an advanced step of the pay range
Revisions to Executive Compensation Plan [ECP]
Dual employment
Emergency appointment
Temporary appointment
Temporary assignments to a higher classification (updated through March 15, 2021)

These reports are provided in accordance with the provisions of Chapter 17 of the County 
General Ordinances and may be included on the agenda of the April 6, 2021 Personnel 
Committee Meeting for informational purposes.   

Copy:  HR Business Partners 

REVISED 04_05_2021

21-8
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CURRENT RECOMMENDED 

TITLE TITLE  ANNUAL PAY 
RATE 

 ANNUAL PAY 
RATE 

Civil Service 
Classification Comments Effective Date %

01  $           85,466.45 01 85,466.45$      
02  $         106,036.52 02 106,036.52$    
03  $         126,630.13 03 126,630.13$    

01  $           34,525.61 01 34,525.61$      
02  $           35,487.96 02 35,487.96$      
03  $           36,582.34 03 36,582.34$      
04  $           37,736.11 04 37,736.11$      
05  $           38,887.23 05 38,887.23$      
01  $           28,308.60 01 28,308.60$      
02  $           29,311.80 02 29,311.80$      
03  $           31,066.73 03 31,066.73$      
04  $           31,857.99 04 31,857.99$      
05  $           32,823.43 05 32,823.43$      
06  $           33,646.92 06 33,646.92$      
07  $           34,525.61 07 34,525.61$      
01  $           28,308.60 01 28,308.60$      
02  $           29,311.80 02 29,311.80$      
03  $           31,066.73 03 31,066.73$      
04  $           31,857.99 04 31,857.99$      
05  $           32,823.43 05 32,823.43$      
06  $           33,646.92 06 33,646.92$      
07  $           34,525.61 07 34,525.61$      
01  $           34,525.61 01 42,306.58$      
02  $           35,487.96 02 43,502.52$      
03  $           36,582.34 02 44,761.82$      
04  $           37,736.11 02 46,494.68$      
05  $           38,887.23 03 48,349.85$      
01  $           42,882.29 01 42,882.29$      
02  $           43,148.40 02 43,148.40$      
03  $           44,367.96 03 44,367.96$      
04  $           45,652.64 04 45,652.64$      
05  $           47,420.39 05 47,420.39$      
06  $           49,311.98 06 49,311.98$      
07  $           51,324.56 07 51,324.56$      
08  $           52,995.61 08 52,995.61$      
09  $           54,739.28 09 54,739.28$      
10  $           56,812.80 10 56,812.80$      
11  $           57,876.49 11 57,876.49$      
12  $           58,905.74 12 58,905.74$      

4 County Board Increase within 
Salary Grade

Adm Sec 1 - Office Asst 1 
Hrly

Reclassing position to align salary with job duties & 
responsibilities.5 County Board Reclass Admin Sec Legislative Asst 

3

Equity issues being addressed.Adm Sec 1 - Office Asst 1 
Hrly 1 06M 06M Classified

1 DHHS Increase within 
Salary Grade

5.96%

3 County Board Increase within 
Salary Grade

Adm Sec 1 - Office Asst 1 
Hrly

Adm Sec 1 - Office Asst 1 
Hrly 1 06M 06M Classified Equity issues being addressed. 4/5/21 8.69%

2 County Board Increase within 
Salary Grade

Admin Sec Legislative Asst 
3

Admin Sec Legislative Asst 
3

Admin Housing

Index #

Personnel Committee Meeting
Compensation Report

April 2021

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGETYPE
RECOMMENDED

PAY RANGE 
NO. 

POSITIONSREQUESTOR

5/3/21Admin Housing 1 902E 902E

Classified16Z4 16Z4

1 11M 11M Classified

Specialist Constituent 
Service 1 11M 18M Classified

1

3.26%

$121,885 $125,859

3.46%

Unclassified Equity issues being addressed.

Equity issues being addressed. 5/3/21

Equity issues being addressed. 4/5/21

4/5/21 22.54%

4/5/21 11.98%

6 Aging Increase within 
Salary Grade Human Serv Wkr Aging NM Human Serv Wkr Aging NM

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY

MATMT
Highlight



Sal / SS Sal / SS Sal / SS 2021
Item # Department Type Old Title New Title Old New Variance Variance Effective Date Funding Source
1 8000 - DHHS Advancement Admin Housing Admin Housing 131,209$      135,487$   4,278$       2,848$        5/3/2021 Dedicated Funding
2 8000 - DHHS Advancement Human Ser Wkr Agind NM Human Ser Wkr Agind NM 46,624$        48,240$      1,615$       1,075$        5/3/2021 Dedicated Funding
3 1000 - County Board Advancement Admin Sec Legislative Asst 3 Admin Sec Legislative Asst 3 37,538$        39,775$      2,236$       1,660$        4/5/2021 Dedicated Funding
4 1000 - County Board Reclassification Admin Sec Legislative Asst 3 Specialist Constituent Service 37,538$        45,998$      8,460$       6,281$        4/5/2021 Dedicated Funding
5 1000 - County Board Advancement Adm Sec 1 - Office Asst 1 Hrly Adm Sec 1 - Office Asst 1 Hrly 4/5/2021 Dedicated Funding
6 1000 - County Board Advancement Adm Sec 1 - Office Asst 1 Hrly Adm Sec 1 - Office Asst 1 Hrly 4/5/2021 Dedicated Funding

The department has identified a funding source and the action has been approved under Administrative Procedure 03.07 - Position Change Requests.
The fiscal effect includes salary and social security costs. Fringe benefit costs and potential revenue offsets are not included.

Joe Lamers Date
Director of Performance, Strategy, and Budget 3/31/2021

April 2021 Monthly Position Change Fiscal Effect Form

Hourly Position: $18.64/hr to $19.91/hr
Hourly Position: $18.64/hr to $20.55/hr



INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE # OF STEPS ^ REQUESTED HOURLY RATE ANNUALIZED SALARY BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION
01 $17.76 $36,931
02 $18.15 $37,744
03 $18.69 $38,884
04 $19.22 $39,984
05 $19.73 $41,047
06 $20.34 $42,302
01 $30.02 $62,435
02 $31.35 $65,211
03 $32.86 $68,353
04 $34.34 $71,429
05 $35.85 $74,567
01 $20.62 $42,882
02 $20.74 $43,148
03 $21.33 $44,368
04 $21.95 $45,653
05 $22.80 $47,420
06 $23.71 $49,312
07 $24.68 $51,325
08 $25.48 $52,996
09 $26.32 $54,739
10 $27.31 $56,813
11 $27.83 $57,876
12 $28.32 $58,906
01 $20.62 $42,882
02 $20.74 $43,148
03 $21.33 $44,368
04 $21.95 $45,653
05 $22.80 $47,420
06 $23.71 $49,312
07 $24.68 $51,325
08 $25.48 $52,996
09 $26.32 $54,739
10 $27.31 $56,813
11 $27.83 $57,876
12 $28.32 $58,906
01 $15.80 $32,868
02 $16.27 $33,838
03 $16.82 $34,991
04 $17.38 $36,145
05 $17.93 $37,299
06 $18.49 $38,452
07 $19.04 $39,605
08 $19.60 $40,759
09 $20.15 $41,913

2/22/2021 Training and experience exceed the minimum 
qualifications for this position.

5 New Hire Sheriff Clerical Asst 2 NM 04Z1

New Hire DAS Facility Grounds Worker NM Training and experience exceed the minimum 
qualifications for this position.12Z1 2/22/2021

Appointments at an Advanced Step of the Pay Range
Personnel Committee Report

April 2021

^Bold/Shaded boarder denotes rates of incumbents

2

4

2

DHHS

3/8/2021

3 New Hire

30Sr Analyst Fiscal & BudgetDASNew Hire

New Hire DHHS Human Serv Wrk NM4

1

Training and experience exceed the minimum 
qualifications for this position.4 3/8/2021

Training and experience exceed the minimum 
qualifications for this position.

Human Serv Wrk NM 16Z4 4 3/8/2021 Training and experience exceed the minimum 
qualifications for this position.

16Z4 7



Currently, there are no "Revisions to ECP" to report.

REVISONS  TO  Executive Compensation Plan (ECP)  REPORT
Personnel Committee  Meeting 

April 6, 2021

3/17/2021 11:08 AM














