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1. OBJECTIVE:
To document Milwaukee County’s procedure regarding equal employment opportunities.

2. DEFINITIONS: 
A. Ancestry – A person’s family descent; ancestors collectively.
Disability – A person has a disability if he or she has a physical or mental condition that substantially limits a major life activity (i.e. walking, talking, seeing, hearing, or learning, or operation of a major bodily function).
Gender – A concept of feminine and masculine or femaleness and maleness. Note: When talking about gender, it is important to recognize that people may fall anywhere within or outside of the gender binary. A sex or gender “binary” is the classification of sex or gender into two distinct, opposite and disconnected forms of masculine and feminine. This concept may vary over time and by culture.
Gender Identity – A person’s internal, deeply held sense of one’s own gender.
Gender Expression – Gender as presented through one’s name, pronouns, clothing, haircut, behavior, voice, or other characteristics.
F. National Origin – The country or nation in which a person was born.

3. [bookmark: _Hlk10210773]PROCEDURE:
Milwaukee County provides equal employment opportunities to all employees and applicants for employment indiscriminate of race, ancestry, creed, ethnicity, religion, gender, national origin, age, disabilities, military obligations, arrest or conviction record, marital status, sexual orientation, gender identity, or genetics. In adhering to this policy, Milwaukee County complies with the Wisconsin Fair Employment Act, Title VII of the Civil Rights Act of 1964, as amended, the Americans with Disabilities Act as amended, and other applicable statutes and regulations relating to equal employment opportunities.  This policy applies to all terms and conditions of employment, including but not limited to recruitment, selection, hiring, job placement, promotion, corrective action, separation from employment, layoff, transfer, leave of absence, retirement, compensation, training and development.  

Milwaukee County expressly prohibits any form of workplace harassment based on race, ancestry, creed, ethnicity, religion, gender, marital status, sexual orientation, gender identity or expression, national origin, age, genetics, disabilities, arrest or conviction record, or veteran status. Employees who violate this policy are subject to corrective action, up to and including termination of employment.
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