
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

 
 
 
DATE      : October 04, 2019 
 
TO           : Theodore Lipscomb, Sr., Chairman, Board of Supervisors 
 
FROM      : Dean Legler, Director of Compensation/HRIS, Department of Human           
Resources 
 
SUBJECT  : Informational Report for October 2019 Personnel Committee Meeting     
 
 
Attached are a series of informational reports listing various personnel transactions that 
have been approved for implementation.   
 
The reports are: 

 Reclassifications 
 Advancements within the pay range 
 Appointments at an advanced step of the pay range 
 Revisions to Executive Compensation Plan [ECP] 
 Dual employment 
 Emergency appointment 
 Temporary appointment 
 Temporary assignments to a higher classification (updated through September 

22, 2019)  
 
These reports are provided in accordance with the provisions of Chapter 17 of the 
County General Ordinances and may be included on the agenda of the October 23, 
2019 Personnel Committee Meeting for informational purposes.   
 
 
 
 
 
 
Copy:  HR Business Partners  
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

01 33,145.04$           01 33,145.04$      

02 33,976.11$           02 33,976.11$      

03 34,864.24$           03 34,864.24$      

04 35,835.64$           04 35,835.64$      

05 37,218.65$           05 37,218.65$      

01 33,145.04$           01 33,145.04$      

02 33,976.11$           02 33,976.11$      

03 34,864.24$           03 34,864.24$      

04 35,835.64$           04 35,835.64$      

05 37,218.65$           05 37,218.65$      

01 34,494.81$           01 34,494.81$      

02 34,550.12$           02 34,550.12$      

03 35,556.29$           03 35,556.29$      

04 36,562.67$           04 36,562.67$      

01  $           37,082.24 01  $     37,082.24 

02  $           38,390.77 02  $     38,390.77 

03  $           39,699.71 03  $     39,699.71 

04  $           41,008.45 04  $     41,008.45 

05  $           42,317.18 05  $     42,317.18 

06  $           43,625.92 06  $     43,625.92 

07  $           44,935.07 07  $     44,935.07 

08  $           46,243.81 08  $     46,243.81 

09  $           47,551.92 09  $     47,551.92 

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

2.83%

2.90%

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

Classified

Classified

16Z4 16Z46

7

Aging

Aging

Increase within 

Salary Grade

Increase within 

Salary Grade
16Z4 16Z4

Human Ser Wkr Aging NM

Human Ser Wkr Aging NM

1

3

16Z4 16Z4

Human Ser Wkr Aging NM

Human Ser Wkr Aging NM

Classified

Addressing equity issues with DOSAA funding. 10/07/2019 2.79%Serv Supp Spec

Addressing equity issues with DOSAA funding. 10/07/2019 3.46%4Human Ser Wkr Aging NMHuman Ser Wkr Aging NM

3.08%1Office Supp Asst 2 NMOffice Supp Asst 2 NM3

06PM 06PM
Increase within 

Salary Grade
Adm Asst Resource Cntr Adm Asst Resource Cntr 1Aging4 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

Increase within 

Salary Grade
Aging5

Addressing equity issues with DOSAA funding. 10/07/209

Index # REQUESTOR

Classified09 092Serv Supp SpecServ Supp Spec
Increase within 

Salary Grade
Aging1

Increase within 

Salary Grade
Aging2

02Z1 02Z1 Classified
Increase within 

Salary Grade
Aging

09 091Serv Supp Spec Classified

NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 

Addressing equity issues with DOSAA funding. 10/07/2019 2.61%
Martina Moore, #151109, Ieshia 

Wiggins, #144927

Name Clock Number

Doris Thomas, #149847, Nicole 

Bickerstaff, #145198, 

Jacqueline Mitchell, #149947

Jasmine Patterson, #142581

Akilah Whittley, #153223, 

Cristina Huitron, #152326, 

Melissa Herron, #152507 

Ja'Quita Peel, #153406

Tracy Olson, #152621

Vincenza Doyne, #149360

Dawn Sullivan, #1477749

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

3.87%

3.99%

4.08%

1.78%

16Z4

16Z4 16Z4
Increase within 

Salary Grade

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

10/07/2019

10/07/2019

1

1

1

Classified

Classified

Classified

Classified

16Z4 16Z4

16Z4

Human Ser Wkr Aging NM

Human Ser Wkr Aging NM

Human Ser Wkr Aging NM

8

9

10

11

Human Ser Wkr Aging NM

Human Ser Wkr Aging NM

Human Ser Wkr Aging NM

Aging

Aging

Aging

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

16Z4 16Z4Aging Human Ser Wkr Aging NM 1Human Ser Wkr Aging NM

Ramona Diaz, #123143

Fabiola Zorro, #149752

Andrew Bethke, #151162

Stephanie Morris, #153351

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 60,194.07$           01 60,194.07$      

02 63,059.11$           02 63,059.11$      

03 65,863.60$           03 65,863.60$      

04 69,036.42$           04 69,036.42$      

05 72,142.78$           05 72,142.78$      

01 60,187.95$           01 60,187.95$      

02 63,052.99$           02 63,052.99$      

03 65,856.39$           03 65,856.39$      

04 69,029.42$           04 69,029.42$      

05 72,135.57$           05 72,135.57$      

01 65,863.60$           01 65,863.60$      

02 69,036.42$           02 69,036.42$      

03 72,142.78$           03 72,142.78$      

04 75,312.97$           04 75,312.97$      

05 78,426.99$           05 78,426.99$      

01 41,452.93$           01 41,452.93$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

01 65,863.60$           01 65,863.60$      

02 69,036.42$           02 69,036.42$      

03 72,142.78$           03 72,142.78$      

04 75,312.97$           04 75,312.97$      

05 78,426.99$           05 78,426.99$      

01 35,835.64$           01 35,835.64$      

02 36,940.61$           02 36,940.61$      

03 38,105.91$           03 38,105.91$      

04 39,268.36$           04 39,268.36$      

05 40,380.10$           05 40,380.10$      

01 27,878.04$           01 27,878.04$      

02 30,019.66$           02 30,019.66$      

03 31,572.07$           03 31,572.07$      

04 33,145.04$           04 33,145.04$      

05 34,864.24$           05 34,864.24$      

06 37,268.71$           06 37,268.71$      

1Airport Mtce Worker NMAirport Mtce Worker NM
Increase within 

Salary Grade
Airport19

31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.14%1Airport Mtce Asst SuptAirport Mtce Asst Supt
Increase within 

Salary Grade
Airport17

12 12 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.06%1
Increase within 

Salary Grade
Airport18 Airport Mtce Worker Asst Airport Mtce Worker Asst

31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.14%1Manager Airport PropManager Airport Prop
Increase within 

Salary Grade
Airport15Fetchko Michael, #150617

17 171 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%Accountant 2Accountant 2
Increase within 

Salary Grade
Airport16

9.42%

2929 Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.76%

Classified Addressing equity issues with DOSAA funding. 10/07/2019

10Z1 10Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.97%

1Qual Imprvt Coord Res CenQual Imprvt Coord Res Cen
Increase within 

Salary Grade
Aging14

16Z4 16Z41
Human Ser Wkr Aging Bl Sp 

NM

Human Ser Wkr Aging Bl Sp 

NM

Increase within 

Salary Grade
Aging12

Aging 29M
Increase within 

Salary Grade

2.90%

Addressing equity issues with DOSAA funding. 10/07/20191 29M ClassifiedProg Coord - Res Center13 Prog Coord - Res Center

Singh Elvis, #148053

Davis Ray, #114497

Kent Keith, #116533

Nisreen Abed, #150775

Catherine Moe, #149704

Liz Oettiker, #116764

Maria Mauras Montanez, 

#153346

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 27,878.04$           01 27,878.04$      

02 30,019.66$           02 30,019.66$      

03 31,572.07$           03 31,572.07$      

04 33,145.04$           04 33,145.04$      

05 34,864.24$           05 34,864.24$      

06 37,268.71$           06 37,268.71$      

01  $           48,814.37 01  $     48,814.37 

02  $           50,806.59 02  $     50,806.59 

03  $           52,460.73 03  $     52,460.73 

04  $           54,186.87 04  $     54,186.87 

05  $           56,239.29 05  $     56,239.29 

01  $           54,009.54 01  $     54,009.54 

02  $           55,994.33 02  $     55,994.33 

03  $           57,979.11 03  $     57,979.11 

04  $           60,603.05 04  $     60,603.05 

05  $           63,233.33 05  $     63,233.33 

01  $           54,009.54 01  $     54,009.54 

02  $           55,994.33 02  $     55,994.33 

03  $           57,979.11 03  $     57,979.11 

04  $           60,603.05 04  $     60,603.05 

05  $           63,233.33 05  $     63,233.33 

01  $           54,009.54 01  $     54,009.54 

02  $           55,994.33 02  $     55,994.33 

03  $           57,979.11 03  $     57,979.11 

04  $           60,603.05 04  $     60,603.05 

05  $           63,233.33 05  $     63,233.33 

01 48,823.74$           01 48,823.74$      

02 50,816.40$           02 50,816.40$      

03 52,470.90$           03 52,470.90$      

04 54,197.31$           04 54,197.31$      

05 56,250.29$           05 56,250.29$      

01 48,823.74$           01 48,823.74$      

02 50,816.40$           02 50,816.40$      

03 52,470.90$           03 52,470.90$      

04 54,197.31$           04 54,197.31$      

05 56,250.29$           05 56,250.29$      

01  $           37,082.25 01  $     37,082.25 

02  $           38,390.73 02  $     38,390.73 

03  $           39,699.85 03  $     39,699.85 

04  $           41,008.33 04  $     41,008.33 

05  $           42,317.23 05  $     42,317.23 

06  $           43,625.71 06  $     43,625.71 

07  $           44,935.05 07  $     44,935.05 

08  $           46,243.74 08  $     46,243.74 

09  $           47,552.00 09  $     47,552.00 

01 52,955.51$           01 52,955.51$      

02 54,902.04$           02 54,902.04$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

01  $           54,902.04 01  $     54,902.04 

02  $           56,847.70 02  $     56,847.70 

03  $           59,421.14 03  $     59,421.14 

04  $           60,194.07 04  $     60,194.07 

05  $           63,059.11 05  $     63,059.11 

Airport

Airport

25

26

Airport Ops Coordinator Airport Ops Coordinator

Airport Ops Coordinator Airport Ops Coordinator Addressing equity issues with DOSAA funding. 10/07/2019 3.25%

22 22 Classified

22 22 Classified

4

4

Increase within 

Salary Grade

Increase within 

Salary Grade

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

3.56%

4.50%

Addressing equity issues with DOSAA funding. 10/07/2019 4.08%

25 25 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.56%1
Increase within 

Salary Grade
Airport22 Airport Oper Coord 2 Airport Oper Coord 2

Slocum Mark, #143304, Kaiser 

Eric, #136909

Casper Michael, #127261, 

Spitzer Donald, #120952, Fox 

Jeremy, #143069

23

24

Airport

Airport

Increase within 

Salary Grade

Increase within 

Salary Grade

Airport Oper Coord 2

Airport Oper Coord 2

Airport Oper Coord 2

Airport Oper Coord 2

2

3

25

25

25

25

Classified

Classified

20 Airport
Increase within 

Salary Grade
Airport Mtce Worker NM Airport Mtce Worker NM 2 10Z1 10Z1 Classified

10Airport Mtce Worker NMAirport Mtce Worker NM
Increase within 

Salary Grade
Airport21

Addressing equity issues with DOSAA funding. 10/07/2019 5.18%

22OE 22OE Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.08%

06PM 06PM Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.31%1Assistant AdministrativeAssistant Administrative
Increase within 

Salary Grade
Airport27

25M 25M Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.68%1Assistant ExecutiveAssistant Executive
Increase within 

Salary Grade
Airport28

26M26M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.55%3Asst Airpt Maint SupvAsst Airpt Maint Supv
Increase within 

Salary Grade
Airport29

Wines Matthew, #143204, 

Wargolet Scott, #144822, 

Gibson Rahsaan, #115006

Durfee Christine, #149788

Doukas Gayle, #144836 

Hanney Kenneth, #122911, 

Cyprian Edward, #136251, 

Mezwinski David, #105732, 

Washington Kerry, #144842

Moy Edward, #149858, Duchac 

Kyle, #149911, Sobeski Brian, 

#146006, Ulrich Jeffrey, 

#141825

Jovic Vladimir, #145951

Rivera Alejandro Jesus, 

#144821, Angeli John, #145794, 

Stahovic Colin, #145799, 

Springer Sandra, #123242, 

DeBiasse David, #145838, 

Gardison Debra, #143371, 

Talbert Melvin, #143369 

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           37,362.49 01  $     37,362.49 

02  $           38,502.21 02  $     38,502.21 

03  $           39,592.53 03  $     39,592.53 

04  $           40,643.94 04  $     40,643.94 

05  $           41,887.71 05  $     41,887.71 

01  $           89,702.01 01  $     89,702.01 

02  $           93,483.16 02  $     93,483.16 

03  $           97,265.40 03  $     97,265.40 

04  $         102,260.58 04  $   102,260.58 

05  $         108,545.88 05  $   108,545.88 

01  $           45,200.64 01  $     45,200.64 

02  $           46,950.88 02  $     46,950.88 

03  $           48,823.74 03  $     48,823.74 

04  $           50,816.40 04  $     50,816.40 

05  $           52,470.90 05  $     52,470.90 

01 89,702.01$           01  $     89,702.01 

02 93,483.16$           02  $     93,483.16 

03 97,265.40$           03  $     97,265.40 

04 102,260.58$         04  $   102,260.58 

05 108,545.88$         05  $   108,545.88 

01 65,863.60$           01 65,863.60$      

02 69,036.42$           02 69,036.42$      

03 72,142.78$           03 72,142.78$      

04 75,312.97$           04 75,312.97$      

05 78,426.99$           05 78,426.99$      

01  $           78,426.77 01  $     78,426.77 

02  $           82,204.64 02  $     82,204.64 

03  $           85,983.82 03  $     85,983.82 

04  $           89,702.01 04  $     89,702.01 

05  $           93,483.16 05  $     93,483.16 

01  $           89,702.01 01  $     89,702.01 

02  $           93,483.16 02  $     93,483.16 

03  $           97,265.40 03  $     97,265.40 

04  $         102,260.58 04  $   102,260.58 

05  $         108,545.88 05  $   108,545.88 

01  $           63,059.11 01  $     63,059.11 

02  $           65,863.60 02  $     65,863.60 

03  $           69,036.42 03  $     69,036.42 

04  $           72,142.78 04  $     72,142.78 

05  $           75,312.97 05  $     75,312.97 

01  $           69,036.42 01  $     69,036.42 

02  $           72,142.78 02  $     72,142.78 

03  $           75,312.97 03  $     75,312.97 

04  $           78,426.77 04  $     78,426.77 

05  $           82,204.64 05  $     82,204.64 

4.81%

10/07/2019 4.41%

10/07/2019

Airport30
Increase within 

Salary Grade
Asst Facilities Supv Asst Facilities Supv 1 14M 14M Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.80%

38M 38M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.06%1
Chief Airpt Res and Fire 

Figh

Chief Airpt Res and Fire 

Figh

Increase within 

Salary Grade
Airport31

20 20

38M 38M

Classified

Unclassified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

3.84%

5.12%

2

1

HVAC Mech 1HVAC Mech 1

Manag IT UManag IT U

Increase within 

Salary Grade

Increase within 

Salary Grade

Airport

Airport

32

33

31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.14%1Manager Airport BusinessManager Airport Business
Increase within 

Salary Grade
Airport34

35M35M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.21%1Manager Airport OperationsManager Airport Operations
Increase within 

Salary Grade
Airport35

38M38M Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.44%1Manager Airport PlannerManager Airport Planner
Increase within 

Salary Grade
Airport36

Manager Assistant Airport 

Ops
30M30M1

Manager Assistant Airport 

Ops

Increase within 

Salary Grade
Airport37 Classified Addressing equity issues with DOSAA funding.

32M32MAirport38
Increase within 

Salary Grade
1Manager EnvironmentalManager Environmental Classified Addressing equity issues with DOSAA funding.Failey Gregory, #109305

Grava James, #108129

Berry Kim, #101872

David Kathleen, #135445

Torcivia Ted, #143166

Shoemaker Andrew, #149640

Tucker Corey, #144972, Osheim 

Michael, #146178

Forro Joseph, #148493

Harrington Patrick, #143445
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           75,312.97 01  $     75,312.97 

02  $           78,426.77 02  $     78,426.77 

03  $           82,204.64 03  $     82,204.64 

04  $           85,983.82 04  $     85,983.82 

05  $           89,702.01 05  $     89,702.01 

01  $           75,312.97 01  $     75,312.97 

02  $           78,426.77 02  $     78,426.77 

03  $           82,204.64 03  $     82,204.64 

04  $           85,983.82 04  $     85,983.82 

05  $           89,702.01 05  $     89,702.01 

01  $           50,233.64 01  $     50,233.64 

02  $           51,488.78 02  $     51,488.78 

03  $           53,034.86 03  $     53,034.86 

04  $           54,890.02 04  $     54,890.02 

05  $           57,086.61 05  $     57,086.61 

06  $           59,939.20 06  $     59,939.20 

07  $           63,536.73 07  $     63,536.73 

01 52,955.51$           01 52,955.51$      

02  $           54,902.04 02  $     54,902.04 

03  $           56,847.70 03  $     56,847.70 

04  $           59,421.14 04  $     59,421.14 

05  $           60,194.07 05  $     60,194.07 

01  $           59,421.14 01  $     59,421.14 

02  $           60,194.06 02  $     60,194.06 

03  $           63,059.22 03  $     63,059.22 

04  $           65,863.52 04  $     65,863.52 

05  $           69,036.39 05  $     69,036.39 

Min  $           66,437.15 Min  $     66,437.15 

Mid  $           81,845.93 Mid  $     81,845.93 

Max  $           97,232.93 Max  $     97,232.93 

 $           67,632.63  $     71,014.26 

01  $           63,059.11 01  $     63,059.11 

02  $           65,863.60 02  $     65,863.60 

03  $           69,036.42 03  $     69,036.42 

04  $           72,142.78 04  $     72,142.78 

05  $           75,312.97 05  $     75,312.97 

01  $           49,824.66 01  $     49,824.66 

02  $           51,447.03 02  $     51,447.03 

03  $           53,139.78 03  $     53,139.78 

04  $           55,152.98 04  $     55,152.98 

05  $           57,167.27 05  $     57,167.27 

01 32,360.52$           01  $     34,866.42 

02 33,502.65$           02  $     36,096.86 

03 34,644.77$           03  $     37,327.95 

04 35,786.90$           04  $     38,558.17 

05 36,929.24$           05  $     39,789.26 

06 38,071.37$           06  $     41,019.26 

07 39,213.28$           07  $     42,249.47 

08 40,355.18$           08  $     43,480.56 

09 41,498.18$           09  $     44,710.56 

4.59%Airport

39

40

21D 21D Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.49%1
Network Tech Spec II 

Airport
Network Tech Spec II Airport

Increase within 

Salary Grade
Airport41

34M34M

34M34M

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

4.31%1

1

Manager GISManager GIS

Manager Parking ProgramManager Parking Program

Increase within 

Salary Grade

Increase within 

Salary Grade

Airport

25M25M Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.28%1Operating and Mtce SupvOperating and Mtce Supv
Increase within 

Salary Grade
Airport42

28M28M1Specialist Airport PropSpecialist Airport Prop Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.28%
Increase within 

Salary Grade
Airport43

901E 901E Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.00%1Deputy Cty ClerkDeputy Cty Clerk
Increase within 

Salary Grade
County Clerk44

30M 30M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.39%1
Manager Legislative Srvs 

Div

Manager Legislative Srvs 

Div

Increase within 

Salary Grade
County Clerk45

23M 23M Classified

Equity issues being addressed; increase is more in 

line with others in the same position with comparable 

experience and job performance.

10/07/20191Coord CommitteeCoord Committee
Increase within 

Salary Grade
County Clerk46 3.26%

47 Courts Reclassification Sr Assistant Clerical Specialist Clerical Cts 10 04P 05P Classified
Reclassing position to align salary with job duties and 

responsibilities.
10/07/2019 7.74%

148562	Lewis	Kim

150657	Nordeen	Lisa

153517	Booker	Felischa

154022	Sattler	Rosanna

147731	Greenwood - 

Jones	Angel

150948	Wulf	Emma

151053	Gartman	Paris

Evans Kelsey,#150102

Jensen Janelle,#132403

Stefan Dostanic,#141089

Thielecke Ian, #151690

Zenner Steven, #146176

Klewicki Terry, #152055

Trapp Jeffery, #146789

Pearson Timothy, #103002
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 32,360.52$           01  $     34,866.42 

02 33,502.65$           02  $     36,096.86 

03 34,644.77$           03  $     37,327.95 

04 35,786.90$           04  $     38,558.17 

05 36,929.24$           05  $     39,789.26 

06 38,071.37$           06  $     41,019.26 

07 39,213.28$           07  $     42,249.47 

08 40,355.18$           08  $     43,480.56 

09 41,498.18$           09  $     44,710.56 

01 32,360.52$           01  $     34,866.42 

02 33,502.65$           02  $     36,096.86 

03 34,644.77$           03  $     37,327.95 

04 35,786.90$           04  $     38,558.17 

05 36,929.24$           05  $     39,789.26 

06 38,071.37$           06  $     41,019.26 

07 39,213.28$           07  $     42,249.47 

08 40,355.18$           08  $     43,480.56 

09 41,498.18$           09  $     44,710.56 

01  $           38,105.91 01  $     38,105.91 

02  $           39,268.36 02  $     39,268.36 

03  $           40,380.10 03  $     40,380.10 

04  $           41,452.93 04  $     41,452.93 

05  $           42,721.19 05  $     42,721.19 

01  $           38,105.91 01  $     38,105.91 

02  $           39,268.36 02  $     39,268.36 

03  $           40,380.10 03  $     40,380.10 

04  $           41,452.93 04  $     41,452.93 

05  $           42,721.19 05  $     42,721.19 

01  $           38,105.91 01  $     38,105.91 

02  $           39,268.36 02  $     39,268.36 

03  $           40,380.10 03  $     40,380.10 

04  $           41,452.93 04  $     41,452.93 

05  $           42,721.19 05  $     42,721.19 

01 46,950.90$           01 46,950.90$      

02 48,823.83$           02 48,823.83$      

03 50,816.45$           03 50,816.45$      

04 54,009.58$           04 54,009.58$      

05 55,994.41$           05 55,994.41$      

06 57,979.02$           06 57,979.02$      

01 46,950.90$           01 46,950.90$      

02 48,823.83$           02 48,823.83$      

03 50,816.45$           03 50,816.45$      

04 54,009.58$           04 54,009.58$      

05 55,994.41$           05 55,994.41$      

06 57,979.02$           06 57,979.02$      

01 46,950.90$           01 46,950.90$      

02 48,823.83$           02 48,823.83$      

03 50,816.45$           03 50,816.45$      

04 54,009.58$           04 54,009.58$      

05 55,994.41$           05 55,994.41$      

06 57,979.02$           06 57,979.02$      

01 46,950.90$           01 46,950.90$      

02 48,823.83$           02 48,823.83$      

03 50,816.45$           03 50,816.45$      

04 54,009.58$           04 54,009.58$      

05 55,994.41$           05 55,994.41$      

06 57,979.02$           06 57,979.02$      

Addressing equity issues with DOSAA funding.

Specialist Clerical Cts 1 04P

Deputy Court Clerk

05P Classified
Reclassing position to align salary with job duties and 

responsibilities.
10/07/2019 7.74%

50 Courts

48 Courts Reclassification Sr Assistant Clerical Specialist Clerical Cts 1 04P 05P Classified
Reclassing position to align salary with job duties and 

responsibilities.
10/07/2019 4.69%

Courts
Increase within 

Salary Grade
Deputy Court Clerk Deputy Court Clerk

2 14 14 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.05%

49 Courts Reclassification Sr Assistant Clerical

Increase within 

Salary Grade
Assistant Accounting Assistant Accounting

21 25K 25K Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.99%

51 Courts
Increase within 

Salary Grade
Assistant Accounting Assistant Accounting 2 14 14 Classified

52 Courts
Increase within 

Salary Grade
Assistant Accounting Assistant Accounting 2 14 14 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.66%

Classified

10/07/2019 2.83%

53

Courts
Increase within 

Salary Grade
Deputy Court Clerk Deputy Court Clerk 8 25K 25K Classified

56 Courts
Increase within 

Salary Grade

Addressing equity issues with DOSAA funding. 10/07/2019 4.08%

55 Courts
Increase within 

Salary Grade
Deputy Court Clerk Deputy Court Clerk 2 25K 25K Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.29%

54

Addressing equity issues with DOSAA funding. 10/07/2019 3.67%5 25K 25KDeputy Court Clerk

100584	Wortham	Anitra

108358	Lee	Vanessa

109979	Green	Cheryl

125260	Sims	Latasha

127875	Ness	Donald

116166	Jones	Holly

118473	McCoy	Sandra

116524	Albert	Angela

130289	Coverson	Jean

144180	Yang	Ka

146647	DasGupta	Sanjit

146755	Toms	Christina

146841	Schmidt	Janelle

108634	Franken	Tamara

120423	Curtiss-

Jaworski	Allison

130731	McKinney	Larina

132310	Crawford	LaDonna

135377	Gilbert	Tanyia

128291	Turner	Angela

145887	Moore	Lori

110018	Pulliam	Verondia

147617	Jones	Linda

143045	Zuel	David

150749	Robertson	Eddie

105683	Hubbard	Pavia 

120408 Brenda Coleman

127751	Dickerson	Angela
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 46,950.90$           01 46,950.90$      

02 48,823.83$           02 48,823.83$      

03 50,816.45$           03 50,816.45$      

04 54,009.58$           04 54,009.58$      

05 55,994.41$           05 55,994.41$      

06 57,979.02$           06 57,979.02$      

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

57 Courts
Increase within 

Salary Grade
Deputy Court Clerk Deputy Court Clerk 22 25K 25K Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.54%

58 Courts
Increase within 

Salary Grade
Specialist Clerical Cts Specialist Clerical Cts 4 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.53%

59 Courts
Increase within 

Salary Grade
Specialist Clerical Cts Specialist Clerical Cts 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.41%

148711	Johnson	Erica 60 Courts
Increase within 

Salary Grade
Specialist Clerical Cts Specialist Clerical Cts 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.30%

61 Courts
Increase within 

Salary Grade
Specialist Clerical Cts Specialist Clerical Cts 2 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.19%

116507	Kernan	Deborah 62 Courts
Increase within 

Salary Grade
Specialist Clerical Cts Specialist Clerical Cts 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

102344	Blalock	Shatondria

146760	Johnson	Natalie

147728	Danley	Deidre

150057	Watkins-

Jordan	Marjorie

101105	Pichardo	Damaris

105351	Ko	Valerie

107749	Shafer	Susan

108184	Inger	Joseph

109354	Listinsky	Lucy

112444	Kangas	Jane

102499	Newton	Beatrice

135275	Williams	Nicki

146943	Williams	Lynn
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 32,360.52$           01  $     32,360.52 

02 33,502.65$           02  $     33,502.65 

03 34,644.77$           03  $     34,644.77 

04 35,786.90$           04  $     35,786.90 

05 36,929.24$           05  $     36,929.24 

06 38,071.37$           06  $     38,071.37 

07 39,213.28$           07  $     39,213.28 

08 40,355.18$           08  $     40,355.18 

09 41,498.18$           09  $     41,498.18 

01 32,360.52$           01  $     32,360.52 

02 33,502.65$           02  $     33,502.65 

03 34,644.77$           03  $     34,644.77 

04 35,786.90$           04  $     35,786.90 

05 36,929.24$           05  $     36,929.24 

06 38,071.37$           06  $     38,071.37 

07 39,213.28$           07  $     39,213.28 

08 40,355.18$           08  $     40,355.18 

09 41,498.18$           09  $     41,498.18 

01 32,360.52$           01  $     32,360.52 

02 33,502.65$           02  $     33,502.65 

03 34,644.77$           03  $     34,644.77 

04 35,786.90$           04  $     35,786.90 

05 36,929.24$           05  $     36,929.24 

06 38,071.37$           06  $     38,071.37 

07 39,213.28$           07  $     39,213.28 

08 40,355.18$           08  $     40,355.18 

09 41,498.18$           09  $     41,498.18 

01 32,360.52$           01  $     32,360.52 

02 33,502.65$           02  $     33,502.65 

03 34,644.77$           03  $     34,644.77 

04 35,786.90$           04  $     35,786.90 

05 36,929.24$           05  $     36,929.24 

06 38,071.37$           06  $     38,071.37 

07 39,213.28$           07  $     39,213.28 

08 40,355.18$           08  $     40,355.18 

09 41,498.18$           09  $     41,498.18 

63 Courts
Increase within 

Salary Grade
Specialist Clerical Cts Specialist Clerical Cts 7 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.00%

133624	McMillian	Rose 64 Courts
Increase within 

Salary Grade
Specialist Clerical Cts Specialist Clerical Cts 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

65 Courts
Increase within 

Salary Grade
Sr Assistant Clerical Sr Assistant Clerical 8 04P 04P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.53%

125291	Blacksher	Kimbra

145946	Holley	Lashay

149887	Candelaria	 Elizabeth

66 Courts
Increase within 

Salary Grade
Sr Assistant Clerical Sr Assistant Clerical 3 04P 04P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.41%

67 Courts
Increase within 

Salary Grade
Sr Assistant Clerical Sr Assistant Clerical 2 04P 04P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

130240	Thoenes	Tracy 68 Courts
Increase within 

Salary Grade
Sr Assistant Clerical Sr Assistant Clerical 1 04P 04P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.00%

127655	Jacobson	Virginia

136050	Deswysen	    

Stephanie

145886	Mohr	Jessica

148349	King	Naomi

148642	Perez	Frances

149566	Towns	Lorina

150755	Berry	Sonora

151176	Belmontes	 

Dmarigizsel

151786	Williams	 Christopher

152892	Kelly	Kartha

107819	Smith	Dorinda

116657	Campbell	Karen

118474	Terry	Romeka

129543	Shaffer	Sally

132502	Bachtell	Tammy

133616	Kelly	Sherry

135071	Wittman	Peggy

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY



Page 10 of 55

CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 32,360.52$           01  $     32,360.52 

02 33,502.65$           02  $     33,502.65 

03 34,644.77$           03  $     34,644.77 

04 35,786.90$           04  $     35,786.90 

05 36,929.24$           05  $     36,929.24 

06 38,071.37$           06  $     38,071.37 

07 39,213.28$           07  $     39,213.28 

08 40,355.18$           08  $     40,355.18 

09 41,498.18$           09  $     41,498.18 

01 32,360.52$           01  $     32,360.52 

02 33,502.65$           02  $     33,502.65 

03 34,644.77$           03  $     34,644.77 

04 35,786.90$           04  $     35,786.90 

05 36,929.24$           05  $     36,929.24 

06 38,071.37$           06  $     38,071.37 

07 39,213.28$           07  $     39,213.28 

08 40,355.18$           08  $     40,355.18 

09 41,498.18$           09  $     41,498.18 

01 35,835.64$           01 35,835.64$      

02 36,940.61$           02 36,940.61$      

03 38,105.91$           03 38,105.91$      

04 39,268.36$           04 39,268.36$      

05 40,380.10$           05 40,380.10$      

01 39,268.36$           01 39,268.36$      

02 40,380.10$           02 40,380.10$      

03 41,452.93$           03 41,452.93$      

04 42,721.19$           04 42,721.19$      

05 43,928.67$           05 43,928.67$      

01 37,819.99$           01  $     37,819.99 

02 39,154.26$           02  $     39,154.26 

03 40,489.83$           03  $     40,489.83 

04 41,824.54$           04  $     41,824.54 

05 43,159.02$           05  $     43,159.02 

06 44,493.94$           06  $     44,493.94 

07 45,828.64$           07  $     45,828.64 

08 47,164.00$           08  $     47,164.00 

09 48,498.48$           09  $     48,498.48 

01 37,819.99$           01  $     37,819.99 

02 39,154.26$           02  $     39,154.26 

03 40,489.83$           03  $     40,489.83 

04 41,824.54$           04  $     41,824.54 

05 43,159.02$           05  $     43,159.02 

06 44,493.94$           06  $     44,493.94 

07 45,828.64$           07  $     45,828.64 

08 47,164.00$           08  $     47,164.00 

09 48,498.48$           09  $     48,498.48 

69 Courts
Increase within 

Salary Grade
Sr Assistant Clerical Sr Assistant Clerical 1 04P 04P Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.91%

100425	Gerke	Karen

105025	Burnett	Vurna

112075	Philipps	Barbara

135901	Mason	Carolyn

70 Courts
Increase within 

Salary Grade
Sr Assistant Clerical Sr Assistant Clerical 4 04P 04P Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

71 Courts
Increase within 

Salary Grade
Clerk Court Services Clerk Court Services 5 12 12 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.08%

148899	Sandoval	Diana 72 Courts
Increase within 

Salary Grade
Specialist Court Services Specialist Court Services 1 16 16 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

105434	Nichols	Catrina 73 Courts
Increase within 

Salary Grade
Assistant Administrative 2.91%Assistant Administrative 1 06PM 06PM Classified Addressing equity issues with DOSAA funding. 10/07/2019

74 Courts
Increase within 

Salary Grade
Assistant Administrative Assistant Administrative 1 06PM 06PM Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.41%142417	Jimenez	Juan

144188	Immler	Michael

150953	Ford	Natasha

153099	Boehm	Jennifer

153104	Mccants	Abony

153207	Villafuentes	Estefani

101107	Quiles	Angela
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           37,819.99 01  $     37,819.99 

02  $           39,154.26 02  $     39,154.26 

03  $           40,489.83 03  $     40,489.83 

04  $           41,824.54 04  $     41,824.54 

05  $           43,159.02 05  $     43,159.02 

06  $           44,493.94 06  $     44,493.94 

07  $           45,828.64 07  $     45,828.64 

08  $           47,164.00 08  $     47,164.00 

09  $           48,498.48 09  $     48,498.48 

01 52,955.51$           01 52,955.51$      

02 54,902.04$           02 54,902.04$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

01  $           43,928.67 01  $     43,928.67 

02  $           45,200.64 02  $     45,200.64 

03  $           46,950.88 03  $     46,950.88 

04  $           48,823.74 04  $     48,823.74 

05  $           50,816.40 05  $     50,816.40 

01 45,200.64$           01 45,200.64$      

02 46,950.88$           02 46,950.88$      

03 48,823.74$           03 48,823.74$      

04 50,816.40$           04 50,816.40$      

05 52,470.90$           05 52,470.90$      

01  $           49,271.95 

02  $           54,689.50 

03  $           60,288.13 

04  $           64,483.43 

05  $           68,970.52 

06 73,770.22$           

07 77,821.83$           $4,000 

08 84,395.44$           

09 90,267.59$           

10 94,655.75$           

11 100,691.55$         

12 106,733.03$         

13 113,136.69$         

14 119,925.43$         

01  $           49,271.95 

02  $           54,689.50 

03  $           60,288.13 

04  $           64,483.43 

05  $           68,970.52 

06 73,770.22$           

07 77,821.83$           $4,000 

08 84,395.44$           

09 90,267.59$           

10 94,655.75$           

11 100,691.55$         

12 106,733.03$         

13 113,136.69$         

14 119,925.43$         

Assistant Corporation 

Counsel

Assistant Corporation 

Counsel
1 34Z 34Z

79
Corporation 

Counsel 
Lump Sum 

Assistant Corporation 

Counsel

Assistant Corporation 

Counsel
1 34Z 34Z Classified Lump sum in lieu of step 

Classified Lump sum in lieu of step 80
Corporation 

Counsel 
Lump Sum 

2.92%

1 19 19 Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.66%

75 Courts
Increase within 

Salary Grade
10/07/2019Assistant Administrative P Assistant Administrative P 1 06P 06P Classified Addressing equity issues with DOSAA funding.

78 Courts
Increase within 

Salary Grade
Associate Accountant Associate Accountant 3.99%

76 Courts
Increase within 

Salary Grade
Assistant Executive Assistant Executive 1 25M 25M Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.54%

77 Courts
Increase within 

Salary Grade
Assistant Legal Assistant Legal

1 20 20 Classified Addressing equity issues with DOSAA funding. 10/07/2019

148047	West	Kathryn

145214	Polan	Alan

129883	Scholz	Tammy

103576	Lemanczyk	Danielle

116287	Anderson	Donna

145820	Neu	Brian
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           49,271.95 

02  $           54,689.50 

03  $           60,288.13 

04  $           64,483.43 

05  $           68,970.52 

06 73,770.22$           

07 77,821.83$           

08 84,395.44$           $4,000 

09 90,267.59$           

10 94,655.75$           

11 100,691.55$         

12 106,733.03$         

13 113,136.69$         

14 119,925.43$         

01  $           49,271.95 

02  $           54,689.50 

03  $           60,288.13 

04  $           64,483.43 

05  $           68,970.52 

06 73,770.22$           

07 77,821.83$           

08 84,395.44$           $500 

09 90,267.59$           

10 94,655.75$           

11 100,691.55$         

12 106,733.03$         

13 113,136.69$         

14 119,925.43$         

01  $           51,005.48 

02  $           52,955.51 

03  $           54,902.04 $500 

04  $           56,847.70 

05  $           59,421.14 

01  $           44,318.63 

02  $           46,034.33 

03  $           47,871.14 

04  $           49,824.66 $500 

05  $           51,447.03 

01  $           63,059.11 

02  $           65,863.60 

03  $           69,036.42 

04  $           72,142.78 $2,125 

05  $           75,312.97 

01 50,233.64$           01 50,233.64$      

02 51,488.78$           02 51,488.78$      

03 53,034.86$           03 53,034.86$      

04 54,890.02$           04 54,890.02$      

05 57,086.61$           05 57,086.61$      

06 59,939.20$           06 59,939.20$      

07 63,536.73$           07 63,536.73$      

86 DAS - IMSD
Increase within 

Salary Grade
Analyst Appls System IT I Analyst Appls System IT I 1 21D 21D Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.58%

Classified Lump sum in lieu of step 

Paralegal 1 20M 20M

85
Corporation 

Counsel 
Lump Sum 

81
Corporation 

Counsel 
Lump Sum 

Assistant Corporation 

Counsel

Assistant Corporation 

Counsel
1 34Z 34Z Classified Lump sum in lieu of step 

84
Corporation 

Counsel 
Lump Sum Paralegal Classified Lump sum in lieu of step 

83
Corporation 

Counsel 
Lump Sum Assistant Legal Assistant Legal 1

Sr Coordinator Office Sr Coordinator Office 1 30M Classified30M Lump sum in lieu of step 

82
Corporation 

Counsel 
Lump Sum 

Assistant Corporation 

Counsel

Assistant Corporation 

Counsel
1 34Z 34Z Classified Lump sum in lieu of step 

24M 24M

153137	Fredrickson	            

Jessica

153285	Firehammer	Lacey

148796	Rasmussen	Daniele

152082	Nikolay	Dale

152391	Brown	Scott

151161	Coffey	Stephanie
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 50,233.64$           01 50,233.64$      

02 51,488.78$           02 51,488.78$      

03 53,034.86$           03 53,034.86$      

04 54,890.02$           04 54,890.02$      

05 57,086.61$           05 57,086.61$      

06 59,939.20$           06 59,939.20$      

07 63,536.73$           07 63,536.73$      

01 73,039.00$           01 73,039.00$      

02 75,229.25$           02 75,229.25$      

03 77,862.81$           03 77,862.81$      

04 80,976.82$           04 80,976.82$      

05 85,025.52$           05 85,025.52$      

06 90,127.16$           06 90,127.16$      

01 73,039.00$           01 73,039.00$      

02 75,229.25$           02 75,229.25$      

03 77,862.81$           03 77,862.81$      

04 80,976.82$           04 80,976.82$      

05 85,025.52$           05 85,025.52$      

06 90,127.16$           06 90,127.16$      

01 73,039.00$           01 73,039.00$      

02 75,229.25$           02 75,229.25$      

03 77,862.81$           03 77,862.81$      

04 80,976.82$           04 80,976.82$      

05 85,025.52$           05 85,025.52$      

06 90,127.16$           06 90,127.16$      

01 73,039.00$           01 73,039.00$      

02 75,229.25$           02 75,229.25$      

03 77,862.81$           03 77,862.81$      

04 80,976.82$           04 80,976.82$      

05 85,025.52$           05 85,025.52$      

06 90,127.16$           06 90,127.16$      

01  $           59,421.14 01  $     59,421.14 

02  $           60,194.06 02  $     60,194.06 

03  $           63,059.22 03  $     63,059.22 

04  $           65,863.52 04  $     65,863.52 

05  $           69,036.39 05  $     69,036.39 

01 50,233.64$           01 50,233.64$      

02 51,488.78$           02 51,488.78$      

03 53,034.86$           03 53,034.86$      

04 54,890.02$           04 54,890.02$      

05 57,086.61$           05 57,086.61$      

06 59,939.20$           06 59,939.20$      

07 63,536.73$           07 63,536.73$      

01  $           78,426.77 01  $     78,426.77 

02  $           82,204.64 02  $     82,204.64 

03  $           85,983.82 03  $     85,983.82 

04  $           89,702.01 04  $     89,702.01 

05  $           93,483.16 05  $     93,483.16 

01 89,702.01$           01 89,702.01$      

02 93,483.16$           02 93,483.16$      

03 97,265.40$           03 97,265.40$      

04 102,260.58$         04 102,260.58$    

05 108,545.88$         05 108,545.88$    

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $         105,601.00  $   107,101.00 

96 DAS - IMSD
Increase within 

Salary Grade
Mgr Data Center IT Mgr Data Center IT 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 1.42%

94 DAS - IMSD
Increase within 

Salary Grade
IT Manager - Service Deck IT Manager - Service Deck 1 35M 35M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.22%

150580	Wozny	Mark 95 DAS - IMSD
Increase within 

Salary Grade
Manager Business Solutions Manager Business Solutions 1 38M 38M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.05%

92 DAS - IMSD
Increase within 

Salary Grade

Analyst Technical Document 

IT

Analyst Technical Document 

IT
1 28M 28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.82%

110597	Scherer	Jason 93 DAS - IMSD
Increase within 

Salary Grade
IT Client Support IT Client Support 1 21D 21D Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.00%

90 DAS - IMSD
Increase within 

Salary Grade
Analyst Busines Develop IT Analyst Busines Develop IT 1 28D 28D Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.60%

153233	Hendrix	Natalie 91 DAS - IMSD
Increase within 

Salary Grade
Analyst Busines Develop IT Analyst Busines Develop IT 1 28D 28D Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.50%

88 DAS - IMSD
Increase within 

Salary Grade
Analyst Appls System IT III Analyst Appls System IT III 1 28D 28D Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.00%

125741	Warner	Jennifer 89 DAS - IMSD
Increase within 

Salary Grade
Analyst Appls System IT III Analyst Appls System IT III 1 28D 28D Classified Addressing equity issues with DOSAA funding. 10/07/2019 7.64%

144330	Wood 	Ben 87 DAS - IMSD
Increase within 

Salary Grade
Analyst Appls System IT I Analyst Appls System IT I 1 21D 21D Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.50%

135915	Bynum	Carlton

150021	Schwartzer	Lucas

151837	Klecha	Robin

107727	Buesing	Angela

149365	Sacho 	Chris
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $         105,601.00  $   107,101.00 

01  $           45,200.64 01  $     45,200.64 

02  $           46,950.88 02  $     46,950.88 

03  $           48,823.74 03  $     48,823.74 

04  $           50,816.40 04  $     50,816.40 

05  $           52,470.90 05  $     52,470.90 

01 73,039.00$           01 73,039.00$      

02 75,229.25$           02 75,229.25$      

03 77,862.81$           03 77,862.81$      

04 80,976.82$           04 80,976.82$      

05 85,025.52$           05 85,025.52$      

06 90,127.16$           06 90,127.16$      

01 73,039.00$           01 73,039.00$      

02 75,229.25$           02 75,229.25$      

03 77,862.81$           03 77,862.81$      

04 80,976.82$           04 80,976.82$      

05 85,025.52$           05 85,025.52$      

06 90,127.16$           06 90,127.16$      

01 54,902.22$           01 54,902.22$      

02 56,847.86$           02 56,847.86$      

03 59,421.23$           03 59,421.23$      

04 60,193.95$           04 60,193.95$      

05 63,059.36$           05 63,059.36$      

01  $           59,421.14 01  $     59,421.14 

02  $           60,194.06 02  $     60,194.06 

03  $           63,059.22 03  $     63,059.22 

04  $           65,863.52 04  $     65,863.52 

05  $           69,036.39 05  $     69,036.39 

01  $           68,289.26 01  $     68,289.26 

02  $           69,036.42 02  $     69,036.42 

03  $           72,142.78 03  $     72,142.78 

 04  $           75,312.97 04  $     75,312.97 

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $         103,020.00  $   108,020.00 

137085	Travia	Thomas 104 DAS -Fiscal Affairs
Increase within 

Salary Grade
Director Ops and Mtc Director Ops and Mtc 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 4.85%

150138	Madison	Quemesha 102 DAS - Fiscal Affairs
Increase within 

Salary Grade
Sr Assistant Executive Sr Assistant Executive 1 28M 28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.76%

150142	Reindl	Heather 103 DAS - Fiscal Affairs
Increase within 

Salary Grade

Assc Manager Proj Econ 

Dev NM

Assc Manager Proj Econ 

Dev NM
1 30Z2 30Z2 Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.64%

100 DAS - IMSD
Increase within 

Salary Grade
Systems Engineer Systems Engineer 1 28D 28D Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.00%

152630	Klosiewski	     

Kathleen
101 DAS - Fiscal Affairs

Increase within 

Salary Grade
Analyst Budget and Mgmt Analyst Budget and Mgmt 1 26M 26M Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.54%

98 DAS - IMSD
Increase within 

Salary Grade
Specialist POS-Zoo Specialist POS-Zoo 1 20 20 Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.08%

153056	Atluri	Naga 99 DAS - IMSD
Increase within 

Salary Grade
Sr. Network Engineer Sr. Network Engineer 1 28D 28D Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.00%

152008	Ramos	Anthony 97 DAS - IMSD
Increase within 

Salary Grade
Mgr Network IT Mgr Network IT 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 1.42%

143058	Livesey	Joe

130484	Trauberman	James
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TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 28,512.05$           01  $     28,512.05 

02 29,518.21$           02  $     29,518.21 

03 30,525.03$           03  $     30,525.03 

04 31,531.41$           04  $     31,531.41 

05 32,537.36$           05  $     32,537.36 

06 33,544.18$           06  $     33,544.18 

07 34,550.12$           07  $     34,550.12 

08 35,556.29$           08  $     35,556.29 

09 36,562.67$           09  $     36,562.67 

01 36,565.34$           01 36,565.34$      

02 37,370.57$           02 37,370.57$      

03 38,498.71$           03 38,498.71$      

04 39,588.37$           04 39,588.37$      

05 40,640.22$           05 40,640.22$      

06 41,883.34$           06 41,883.34$      

01 36,565.34$           01 36,565.34$      

02 37,370.57$           02 37,370.57$      

03 38,498.71$           03 38,498.71$      

04 39,588.37$           04 39,588.37$      

05 40,640.22$           05 40,640.22$      

06 41,883.34$           06 41,883.34$      

01  $           49,824.66 01  $     49,824.66 

02  $           51,447.03 02  $     51,447.03 

03  $           53,139.78 03  $     53,139.78 

04  $           55,152.98 04  $     55,152.98 

05  $           57,167.27 05  $     57,167.27 

01  $           43,928.67 01  $     43,928.67 

02  $           45,200.64 02  $     45,200.64 

03  $           46,950.88 03  $     46,950.88 

04  $           48,823.74 04  $     48,823.74 

05  $           50,816.40 05  $     50,816.40 

01 27,878.04$           01  $     27,878.04 

02 28,035.31$           02  $     28,035.31 

03 28,991.85$           03  $     28,991.85 

04 29,947.96$           04  $     29,947.96 

05 30,902.97$           05  $     30,902.97 

06 31,858.96$           06  $     31,858.96 

07 32,814.75$           07  $     32,814.75 

08 33,770.20$           08  $     33,770.20 

09 34,726.69$           09  $     34,726.69 

01  $           34,494.81 01  $     34,494.81 

02  $           34,550.12 02  $     34,550.12 

03  $           35,556.29 03  $     35,556.29 

 04  $           36,562.67 04  $     36,562.67 

01  $           49,824.66 01  $     49,824.66 

02  $           51,447.03 02  $     51,447.03 

03  $           53,139.78 03  $     53,139.78 

04  $           55,152.98 04  $     55,152.98 

05  $           57,167.27 05  $     57,167.27 

01 37,819.99$           01  $     37,819.99 

02 39,154.26$           02  $     39,154.26 

03 40,489.83$           03  $     40,489.83 

04 41,824.54$           04  $     41,824.54 

05 43,159.02$           05  $     43,159.02 

06 44,493.94$           06  $     44,493.94 

07 45,828.64$           07  $     45,828.64 

08 47,164.00$           08  $     47,164.00 

09 48,498.48$           09  $     48,498.48 

Increase within 

Salary Grade
Specialist Facilities Mgmt Specialist Facilities Mgmt 1 23M 23M

110 DAS - Fiscal Affairs
Increase within 

Salary Grade
Office Supp Asst 1 Office Supp Asst 1 1 01P

Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.65%

113 DAS - Fiscal Affairs
Increase within 

Salary Grade
Assistant Administrative P Assistant Administrative P 1 06PM 06PM Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.00%

112 DAS - Fiscal Affairs

01P Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.00%

111 DAS - Fiscal Affairs
Increase within 

Salary Grade
Office Supp Asst 2 NM Office Supp Asst 2 NM 1 02Z1 02Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.08%

114517	Cotton	Robert 108 DAS - Fiscal Affairs
Increase within 

Salary Grade
Facilities Grounds Supv Facilities Grounds Supv 1 23M 23M Classified Addressing equity issues with DOSAA funding. 10/07/2019 7.58%

152098	Whyte	Darryl 109 DAS - Fiscal Affairs
Increase within 

Salary Grade

Lead Facilities Grounds 

Worker

Lead Facilities Grounds 

Worker
1 19 19 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.99%

152000	Burks	Patrick 106 DAS -Fiscal Affairs
Increase within 

Salary Grade

Facilities Groudsworker 1 

NM

Facilities Groudsworker 1 

NM
1 12Z1 12Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.75%

152144	Watson	Derrick 107 DAS - Fiscal Affairs
Increase within 

Salary Grade

Facilities Groudsworker 1 

NM

Facilities Groudsworker 1 

NM
1 12Z1 12Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 11.14%

151083	Hensiak	Deborah 105 DAS - Fiscal Affairs
Increase within 

Salary Grade
Distribution Assistant Distribution Assistant 1 02P 02P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

135731	Cruz	Ivette

151019	Williams	Kerry

149672	Aikens	Latisha

151051	Howard	Richard
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 45,247.90$           01  $     45,247.90 

02 46,570.58$           02  $     46,570.58 

03 47,893.46$           03  $     47,893.46 

04 49,215.71$           04  $     49,215.71 

05 50,538.38$           05  $     50,538.38 

06 51,837.97$           06  $     51,837.97 

07 53,160.22$           07  $     53,160.22 

08 54,482.90$           08  $     54,482.90 

09 55,805.36$           09  $     55,805.36 

10  $           57,105.15 10  $     57,105.15 

11  $           58,427.62 11  $     58,427.62 

12  $           59,750.29 12  $     59,750.29 

 13  $           61,072.96 13  $     61,072.96 

14 62,395.42$           14 62,395.42$      

15 63,694.80$           15 63,694.80$      

16 65,017.89$           16 65,017.89$      

17 66,340.77$           17 66,340.77$      

18 67,662.82$           18 67,662.82$      

19 68,985.49$           19 68,985.49$      

20 70,284.86$           20 70,284.86$      

21 71,004.54$           21 71,004.54$      

01 45,247.90$           01  $     45,247.90 

02 46,570.58$           02  $     46,570.58 

03 47,893.46$           03  $     47,893.46 

04 49,215.71$           04  $     49,215.71 

05 50,538.38$           05  $     50,538.38 

06 51,837.97$           06  $     51,837.97 

07 53,160.22$           07  $     53,160.22 

08 54,482.90$           08  $     54,482.90 

09 55,805.36$           09  $     55,805.36 

10  $           57,105.15 10  $     57,105.15 

11  $           58,427.62 11  $     58,427.62 

12  $           59,750.29 12  $     59,750.29 

 13  $           61,072.96 13  $     61,072.96 

14 62,395.42$           14 62,395.42$      

15 63,694.80$           15 63,694.80$      

16 65,017.89$           16 65,017.89$      

17 66,340.77$           17 66,340.77$      

18 67,662.82$           18 67,662.82$      

19 68,985.49$           19 68,985.49$      

20 70,284.86$           20 70,284.86$      

21 71,004.54$           21 71,004.54$      

114 DAS -Fiscal Affairs
Increase within 

Salary Grade
Coordinator Constuction Coordinator Constuction 1 29A 29A Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.26%

110080	Ruffing	John 115 DAS -Fiscal Affairs
Increase within 

Salary Grade
Coordinator Constuction Coordinator Constuction 1 29A 29A Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.15%

149053	Oppor	Ron
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 45,247.90$           01  $     45,247.90 

02 46,570.58$           02  $     46,570.58 

03 47,893.46$           03  $     47,893.46 

04 49,215.71$           04  $     49,215.71 

05 50,538.38$           05  $     50,538.38 

06 51,837.97$           06  $     51,837.97 

07 53,160.22$           07  $     53,160.22 

08 54,482.90$           08  $     54,482.90 

09 55,805.36$           09  $     55,805.36 

10  $           57,105.15 10  $     57,105.15 

11  $           58,427.62 11  $     58,427.62 

12  $           59,750.29 12  $     59,750.29 

 13  $           61,072.96 13  $     61,072.96 

14 62,395.42$           14 62,395.42$      

15 63,694.80$           15 63,694.80$      

16 65,017.89$           16 65,017.89$      

17 66,340.77$           17 66,340.77$      

18 67,662.82$           18 67,662.82$      

19 68,985.49$           19 68,985.49$      

20 70,284.86$           20 70,284.86$      

21 71,004.54$           21 71,004.54$      

01 89,702.01$           01 89,702.01$      

02 93,483.16$           02 93,483.16$      

03 97,265.40$           03 97,265.40$      

04 102,260.58$         04 102,260.58$    

05 108,545.88$         05 108,545.88$    

01  $           57,196.67 01  $     57,196.67 

02  $           58,102.93 02  $     58,102.93 

03  $           60,051.89 03  $     60,051.89 

04  $           62,001.26 04  $     62,001.26 

05 63,950.22$           05  $     63,950.22 

06 65,876.10$           06  $     65,876.10 

07 67,825.47$           07  $     67,825.47 

08 69,774.22$           08  $     69,774.22 

09 71,700.51$           09  $     71,700.51 

10 73,649.47$           10  $     73,649.47 

11 75,598.64$           11  $     75,598.64 

12 77,547.60$           12  $     77,547.60 

13 79,473.89$           13  $     79,473.89 

14  $           81,422.64 14  $     81,422.64 

15  $           83,371.81 15  $     83,371.81 

16  $           85,451.81 16  $     85,451.81 

 17  $           85,993.86 17  $     85,993.86 

116 DAS -Fiscal Affairs
Increase within 

Salary Grade
Designer Architectural Designer Architectural 1 29A 29A Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.70%

136288	Sifuentes	Mark 118 DAS - Fiscal Affairs
Increase within 

Salary Grade
Engineer NM Engineer NM

150525	Nilles	Peter 117 DAS - Fiscal Affairs
Increase within 

Salary Grade
Director of Facilities Plan Director of Facilities Plan 1 38M 38M Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.14%

1 32Z1 32Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.87%

134050	Freeman	Arnold
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           57,196.67 01  $     57,196.67 

02  $           58,102.93 02  $     58,102.93 

03  $           60,051.89 03  $     60,051.89 

04  $           62,001.26 04  $     62,001.26 

05 63,950.22$           05  $     63,950.22 

06 65,876.10$           06  $     65,876.10 

07 67,825.47$           07  $     67,825.47 

08 69,774.22$           08  $     69,774.22 

09 71,700.51$           09  $     71,700.51 

10 73,649.47$           10  $     73,649.47 

11 75,598.64$           11  $     75,598.64 

12 77,547.60$           12  $     77,547.60 

13 79,473.89$           13  $     79,473.89 

14  $           81,422.64 14  $     81,422.64 

15  $           83,371.81 15  $     83,371.81 

16  $           85,451.81 16  $     85,451.81 

 17  $           85,993.86 17  $     85,993.86 

01 86,407.15$           01  $     86,407.15 

02 88,279.98$           02  $     88,279.98 

03 90,153.23$           03  $     90,153.23 

04 92,026.48$           04  $     92,026.48 

05 93,943.82$           05  $     93,943.82 

06 95,817.07$           06  $     95,817.07 

07 97,756.88$           07  $     97,756.88 

08 100,254.34$         08  $   100,254.34 

09 102,774.05$         09  $   102,774.05 

01 86,407.15$           01  $     86,407.15 

02 88,279.98$           02  $     88,279.98 

03 90,153.23$           03  $     90,153.23 

04 92,026.48$           04  $     92,026.48 

05 93,943.82$           05  $     93,943.82 

06 95,817.07$           06  $     95,817.07 

07 97,756.88$           07  $     97,756.88 

08 100,254.34$         08  $   100,254.34 

09 102,774.05$         09  $   102,774.05 

01 86,407.15$           01  $     86,407.15 

02 88,279.98$           02  $     88,279.98 

03 90,153.23$           03  $     90,153.23 

04 92,026.48$           04  $     92,026.48 

05 93,943.82$           05  $     93,943.82 

06 95,817.07$           06  $     95,817.07 

07 97,756.88$           07  $     97,756.88 

08 100,254.34$         08  $   100,254.34 

09 102,774.05$         09  $   102,774.05 

10/07/2019 2.17%

1 34A 34A Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.34%

119 DAS - Fiscal Affairs
Increase within 

Salary Grade
Engineer NM Engineer NM 1 32Z1 32Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 11.81%

120 DAS - Fiscal Affairs
Increase within 

Salary Grade
Sr Architect Sr Architect 1 34A 34A Classified Addressing equity issues with DOSAA funding.

121 DAS - Fiscal Affairs
Increase within 

Salary Grade
Sr Engineer Civil Sr Engineer Civil 2 34A 34A Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.08%

122 DAS - Fiscal Affairs
Increase within 

Salary Grade
Sr Engineer Environment Sr Engineer Environment121006	Detzer	Tim

109399	Kipp	Tim 

116584	Gulgowski	Dave

149740	Schmidt	Phillip

148209	Sudar	Jack
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           57,196.67 01  $     57,196.67 

02  $           58,102.93 02  $     58,102.93 

03  $           60,051.89 03  $     60,051.89 

04  $           62,001.26 04  $     62,001.26 

05 63,950.22$           05  $     63,950.22 

06 65,876.10$           06  $     65,876.10 

07 67,825.47$           07  $     67,825.47 

08 69,774.22$           08  $     69,774.22 

09 71,700.51$           09  $     71,700.51 

10 73,649.47$           10  $     73,649.47 

11 75,598.64$           11  $     75,598.64 

12 77,547.60$           12  $     77,547.60 

13 79,473.89$           13  $     79,473.89 

14  $           81,422.64 14  $     81,422.64 

15  $           83,371.81 15  $     83,371.81 

16  $           85,451.81 16  $     85,451.81 

 17  $           85,993.86 17  $     85,993.86 

Min  $           66,437.15 Min  $     66,437.15 

Mid  $           81,845.93 Mid  $     81,845.93 

Max  $           97,232.93 Max  $     97,232.93 

 $           81,836.00  $     83,106.00 

01 60,194.07$           01 60,194.07$      

02 63,059.11$           02 63,059.11$      

03 65,863.60$           03 65,863.60$      

04 69,036.42$           04 69,036.42$      

05 72,142.78$           05 72,142.78$      

01  $           46,950.88 01  $     46,950.88 

02  $           48,823.74 02  $     48,823.74 

03  $           50,816.40 03  $     50,816.40 

04  $           52,470.90 04  $     52,470.90 

05  $           54,197.31 05  $     54,197.31 

Min  $           66,437.15 Min  $     66,437.15 

Mid  $           81,845.93 Mid  $     81,845.93 

Max  $           97,232.93 Max  $     97,232.93 

 $           81,466.00  $     82,582.00 

Min  $           66,437.15 Min  $     66,437.15 

Mid  $           81,845.93 Mid  $     81,845.93 

Max  $           97,232.93 Max  $     97,232.93 

 $           72,144.00  $     74,061.00 

Min  $           66,437.15 Min  $     66,437.15 

Mid  $           81,845.93 Mid  $     81,845.93 

Max  $           97,232.93 Max  $     97,232.93 

 $           72,114.00  $     73,196.00 

01 54,902.22$           01 54,902.22$      

02 56,847.86$           02 56,847.86$      

03 59,421.23$           03 59,421.23$      

04 60,193.95$           04 60,193.95$      

05 63,059.36$           05 63,059.36$      

123 DAS - Fiscal Affairs
Increase within 

Salary Grade
TC Engineer NM TC Engineer NM 1 32Z1 32Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.99%

124 DAS - Fiscal Affairs
Increase within 

Salary Grade
Director Disability Srvs Director Disability Srvs 1 901E 901E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 1.55%

147562	Durutovic	Milena 125 DAS - Fiscal Affairs
Increase within 

Salary Grade
Analyst Business Systems Analyst Business Systems 1 29M 29M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.82%

126 DAS - Fiscal Affairs
Increase within 

Salary Grade
Buyer 2 Buyer 2 1 21 21 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.29%

146620	Carter	Suzanne 127 DAS - Fiscal Affairs
Increase within 

Salary Grade
Manag Contracts Manag Contracts 1 901E 901E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 1.37%

128 DAS - Fiscal Affairs
Increase within 

Salary Grade
Manag Contracts Manag Contracts 1 901E 901E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.66%

151897	Parson	Lacy 129 DAS - Fiscal Affairs
Increase within 

Salary Grade
Manag Contracts Manag Contracts 1 901E 901E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 1.50%

130 DAS - Fiscal Affairs
Increase within 

Salary Grade
Analyst Budget and Mgmt Analyst Budget and Mgmt 1 26M 26M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.53%

150926	Brill	Michael

149903	Scott	Josh

150802	Schaffer	Erin

148155	Peterson	Carsten

126779	Ochnikowski	Tim
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 89,702.01$           01 89,702.01$      

02 93,483.16$           02 93,483.16$      

03 97,265.40$           03 97,265.40$      

04 102,260.58$         04 102,260.58$    

05 108,545.88$         05 108,545.88$    

01  $           85,983.82 01  $     85,983.82 

02  $           89,702.01 02  $     89,702.01 

03  $           93,483.16 03  $     93,483.16 

04  $           97,265.40 04  $     97,265.40 

05  $         102,260.58 05  $   102,260.58 

01 65,863.60$           01 65,863.60$      

02 69,036.42$           02 69,036.42$      

03 72,142.78$           03 72,142.78$      

04 75,312.97$           04 75,312.97$      

05 78,426.99$           05 78,426.99$      

01  $           54,009.54 01  $     54,009.54 

02  $           55,994.33 02  $     55,994.33 

03  $           57,979.11 03  $     57,979.11 

04  $           60,603.05 04  $     60,603.05 

05  $           63,233.33 05  $     63,233.33 

01  $           40,504.26 01  $     49,824.66 

02  $           41,934.26 02  $     51,447.03 

03  $           43,363.84 03  $     53,139.78 

04  $           44,793.22 04  $     55,152.98 

05  $           46,222.59 05  $     57,167.27 

06  $           47,652.38 

07  $           49,081.76 

08  $           50,511.14 

09  $           51,940.93 

01  $           34,496.18 01  $     30,302.06 

02  $           34,550.05 02  $     31,371.60 

03  $           35,556.35 03  $     32,440.72 

04  $           36,562.66 04  $     33,510.46 

05  $     34,580.42 
06  $     35,649.74 
07  $     36,719.90 

08  $     37,787.98 

09  $     38,858.14 

01  $           49,824.66 01  $     57,979.17 

02  $           51,447.03 02  $     60,602.88 

03  $           53,139.78 03  $     63,233.46 

04  $           55,152.98 04  $     66,243.42 

05  $           57,167.27 05  $     69,189.12 

01 54,009.54$           01  $     61,822.80 

02 55,994.33$           02  $     64,572.14 

03 57,979.11$           03  $     67,682.73 

04 60,603.05$           04  $     70,728.11 

05 63,233.33$           05  $     73,836.19 

01  $           61,822.80 01 72,142.78$      

02  $           64,572.14 02 75,312.97$      

03  $           67,682.73 03 78,426.77$      

04  $           70,728.11 04 82,204.64$      

05  $           73,836.19 05 85,983.82$      

141105	Masterson	Vince 131 DAS - IMSD
Increase within 

Salary Grade
Coordinator Budget Capital Coordinator Budget Capital 1 38M 38M Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.15%

132 DAS -Fiscal Affairs
Increase within 

Salary Grade
Operating Budget Manager Operating Budget Manager 1 37M 37M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.23%

133 DAS -Fiscal Affairs
Increase within 

Salary Grade
Mgr Program Claims U Mgr Program Claims U 1 31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.39%

134 DAS - Fiscal Affairs
Increase within 

Salary Grade
Specialist Safety Specialist Safety 1 25 25 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.67%

15.70%

137 DAS - Fiscal Affairs Reclassification Coordinator Admin Contract Services Coord 1 23M 27 Classified

Equity issues being addressed; increase is more in 

line with others in the same position with comparable 

experience and job performance.

10/07/2019 11.26%

136 DAS -Fiscal Affairs Reclassification Office Supp Asst 2

135 DAS - Fiscal Affairs Reclassification Admin  Spec -DHS
Facilities Grounds 

Supervisor
1 07PM 23M Classified

Equity issues being addressed; increase is more in 

line with others in the same position with comparable 

experience and job performance.

10/07/2019

138 DAS-Fiscal Affairs Reclassification GIS Analyst GIS Data Analyst 1 25 30 Classified

Equity issues being addressed; increase is more in 

line with others in the same position with comparable 

experience and job performance.

10/07/2019 6.57%

139 DAS-Fiscal Affairs Reclassification Sr.GIS Analyst Enterprise GIS Ad 1 30 33M Classified

Equity issues being addressed; increase is more in 

line with others in the same position with comparable 

experience and job performance.

10/07/2019 5.85%

Store & Distrib Asst 1 1 02Z1 03P Classified

Equity issues being addressed; increase is more in 

line with others in the same position with comparable 

experience and job performance.

10/07/2019 3.24%

114519 Kathleen Bach

149586 Katie Dunne

114700 Michaek Scepanski

142147 Jerry Brewer

153004	Lentz	Cheyenne

150399	Rogers	Megan

146095	Laurila	Daniel

140974 Lee Frederick
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           59,421.14 01  $     59,421.14 

02  $           60,194.06 02  $     60,194.06 

03  $           63,059.22 03  $     63,059.22 

04  $           65,863.52 04  $     65,863.52 

05  $           69,036.39 05  $     69,036.39 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

140
District Attorney's 

Office

Increase within 

Salary Grade
Analyst Crime U Analyst Crime U 1 28M 28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.82%

141
District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 1 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

144239	Myrta	Alvarado

133947	Stephaine	McCoy
142

District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 2 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.91%

143
District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 1 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.00%

150965	Ethel	Ortiz
144

District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 1 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

145
District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 1 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.19%

150964	Christina	Malley

137167	Phyllis	Wilson

114550	Portia	England

105311	Sharan	Bell

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY



Page 22 of 55

CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           69,036.42 01  $     69,036.42 

02  $           72,142.78 02  $     72,142.78 

03  $           75,312.97 03  $     75,312.97 

04  $           78,426.77 04  $     78,426.77 

05  $           82,204.64 05  $     82,204.64 

01  $           78,426.77 01  $     78,426.77 

02  $           82,204.64 02  $     82,204.64 

03  $           85,983.82 03  $     85,983.82 

04  $           89,702.01 04  $     89,702.01 

05  $           93,483.16 05  $     93,483.16 

01 34,494.81$           01 34,494.81$      

02 34,550.12$           02 34,550.12$      

03 35,556.29$           03 35,556.29$      

04 36,562.67$           04 36,562.67$      

01 41,084.28$           01 41,084.28$      

02 42,317.23$           02 42,317.23$      

03 43,625.71$           03 43,625.71$      

04 44,935.05$           04 44,935.05$      

05 46,243.74$           05 46,243.74$      

06 47,552.00$           06 47,552.00$      

01 27,878.04$           01  $     27,878.04 

02 28,035.31$           02  $     28,035.31 

03 28,991.85$           03  $     28,991.85 

04 29,947.96$           04  $     29,947.96 

05 30,902.97$           05  $     30,902.97 

06 31,858.96$           06  $     31,858.96 

07 32,814.75$           07  $     32,814.75 

08 33,770.20$           08  $     33,770.20 

09 34,726.69$           09  $     34,726.69 

151927	Cheryl	Armstrong 146
District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 1 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.38%

147
District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 7 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.19%

152858	Alesia	Wright
148

District Attorney's 

Office

Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 1 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.38%

149
District Attorney's 

Office

Increase within 

Salary Grade
Investigator District Atty Investigator District Atty 3 32M 32M Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 4.82%

105249	Anna	Thomas 150
District Attorney's 

Office

Increase within 

Salary Grade
Manager Financial Manager Financial 1 35M 35M Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 4.32%

152
District Attorney's 

Office

Increase within 

Salary Grade
Mgmt Asst Mgmt Asst 1 06Z2 06Z2 Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.37%

148949TamaraMoultry 151
District Attorney's 

Office

Increase within 

Salary Grade
Office Supp Asst 2 NM Office Supp Asst 2 NM 1 02Z1 02Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.08%

153
District Attorney's 

Office

Increase within 

Salary Grade
Office Supp Asst 1 Office Supp Asst 1 1 01P 01P Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.38%152104	Andrea	Michalski

125656	Gernika	Griffin-

Nelson

125256	Todd	Armstrong

124875	Tara 	Ferguson

149404	Matthew	Knight

152913	Lisa	Cerbe

153154	Kathryn	Fitzgerald

149691	Crystal	Lackey

151599	Nereida	Macias

148571	Linda	Meyer

151228	Martha	Moon

151948	Merissa	Pichardo
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 46,161.81$           01 46,161.81$      

02 47,304.75$           02 47,304.75$      

03 49,433.28$           03 49,433.28$      

04 51,657.05$           04 51,657.05$      

05 53,982.31$           05 53,982.31$      

06 56,250.22$           06 56,250.22$      

01 46,161.81$           01 46,161.81$      

02 47,304.75$           02 47,304.75$      

03 49,433.28$           03 49,433.28$      

04 51,657.05$           04 51,657.05$      

05 53,982.31$           05 53,982.31$      

06 56,250.22$           06 56,250.22$      

01 46,161.81$           01 46,161.81$      

02 47,304.75$           02 47,304.75$      

03 49,433.28$           03 49,433.28$      

04 51,657.05$           04 51,657.05$      

05 53,982.31$           05 53,982.31$      

06 56,250.22$           06 56,250.22$      

01 46,161.81$           01 46,161.81$      

02 47,304.75$           02 47,304.75$      

03 49,433.28$           03 49,433.28$      

04 51,657.05$           04 51,657.05$      

05 53,982.31$           05 53,982.31$      

06 56,250.22$           06 56,250.22$      

01 46,161.81$           01 46,161.81$      

02 47,304.75$           02 47,304.75$      

03 49,433.28$           03 49,433.28$      

04 51,657.05$           04 51,657.05$      

05 53,982.31$           05 53,982.31$      

06 56,250.22$           06 56,250.22$      

01 23,080.91$           01 23,080.91$      

02 23,652.38$           02 23,652.38$      

03 24,716.64$           03 24,716.64$      

04 25,828.53$           04 25,828.53$      

05 26,991.16$           05 26,991.16$      

06 28,125.11$           06 28,125.11$      

01  $           38,758.80 01  $     38,758.80 

02  $           39,213.28 02  $     39,213.28 

03  $           40,355.18 03  $     40,355.18 

04  $           41,498.18 04  $     41,498.18 

01  $           38,758.80 01  $     38,758.80 

02  $           39,213.28 02  $     39,213.28 

03  $           40,355.18 03  $     40,355.18 

04  $           41,498.18 04  $     41,498.18 

01  $           38,758.80 01  $     38,758.80 

02  $           39,213.28 02  $     39,213.28 

03  $           40,355.18 03  $     40,355.18 

04  $           41,498.18 04  $     41,498.18 

01 54,902.22$           01 54,902.22$      

02 56,847.86$           02 56,847.86$      

03 59,421.23$           03 59,421.23$      

04 60,193.95$           04 60,193.95$      

05 63,059.36$           05 63,059.36$      

154
District Attorney's 

Office

Increase within 

Salary Grade
Paralegal-Exempt NM Paralegal-Exempt NM 1 19Z2 19Z2 Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 4.20%

19Z2 19Z2 Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 7.09%

155
District Attorney's 

Office

Increase within 

Salary Grade
Paralegal-Exempt NM Paralegal-Exempt NM 1 19Z2 19Z2 Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 4.50%

156
District Attorney's 

Office

Increase within 

Salary Grade
Paralegal-Exempt NM Paralegal-Exempt NM 1 19Z2 19Z2 Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 4.50%

159
District Attorney's 

Office

Increase within 

Salary Grade
Paralegal-Exempt NM Paralegal-Exempt NM 1 19Z2 19Z2 Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.48%

150962	Rika	Clavin

153049	Amber	Finger 

150095	Megan	Slattery

148819	Kee	Yang

157
District Attorney's 

Office

Increase within 

Salary Grade
Paralegal-Exempt NM Paralegal-Exempt NM 4 19Z2 19Z2 Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.48%

143440	Anna	Ocon 158
District Attorney's 

Office

Increase within 

Salary Grade
Paralegal-Exempt NM Paralegal-Exempt NM 1

160
District Attorney's 

Office

Increase within 

Salary Grade
Secretarial Asst NM Secretarial Asst NM 1 04Z3 04Z3 Classified Addressing equity issues with DOSAA funding. 10/07/2019 7.07%

161
District Attorney's 

Office

Increase within 

Salary Grade
Secretarial Asst NM Secretarial Asst NM 3 04Z3 04Z3 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

162
District Attorney's 

Office

Increase within 

Salary Grade
Secretarial Asst NM Secretarial Asst NM 6 04Z3 04Z3 Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.12%

163
District Attorney's 

Office

Increase within 

Salary Grade

Supervisor Victim Witnes 

Svc

Supervisor Victim Witnes 

Svc
3 26M 26M Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 8.23%

116634	Susanne	Cooper

125863	Michelle	Crivello

102281	Sanetran	Johnson

146861	Renee	Blathers

149465	Jo Anne	Howze

149405	Heide	James

148302	Marie	Nicholson

150842 AbeerBazar 

133214	Cynthia	Walker

136792	Carolyn	Williams-

Espinoza

123517	Vickie	Shaw

144948	Annette	Klemm

112327	Sonje	Stokes-Brown

150405	Dominique	Lee

143688	Joan	Klug-Damico
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
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Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 54,902.22$           01 54,902.22$      

02 56,847.86$           02 56,847.86$      

03 59,421.23$           03 59,421.23$      

04 60,193.95$           04 60,193.95$      

05 63,059.36$           05 63,059.36$      

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           32,542.66 01  $     32,542.66 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

01  $           32,360.52 01  $     32,360.52 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

01  $           32,360.52 01  $     32,360.52 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

01  $           32,360.52 01  $     32,360.52 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

01  $           32,360.52 01  $     32,360.52 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

03Z103Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.18%3Clerical Asst 1 NMClerical Asst 1 NM
Increase within 

Salary Grade

Dept of Child 

Support
165

04Z104Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.19%1Clerical Asst 2 NMClerical Asst 2 NM
Increase within 

Salary Grade

Dept of Child 

Support
166

04P04P

04P 04P

04P 04P

Classified

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

10/07/2019

3.53%

3.30%

3.00%

Increase within 

Salary Grade

Dept of Child 

Support
170Dickerson Sherease, #150670

2

1

1

Child Supp Asst

Child Supp Asst

Child Supp Asst

Child Supp Asst

Child Supp Asst

Child Supp Asst

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

Dept of Child 

Support

Dept of Child 

Support

Dept of Child 

Support

167

168

169

04P 04P1Sr Assistant ClericalSr Assistant Clerical Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.53%

Supervisor Victim Witnes 

Svc
1 26M 26M Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 6.12%164

District Attorney's 

Office

Increase within 

Salary Grade

Supervisor Victim Witnes 

Svc

Brown Dorothy, #129763

Bush Prenetta, #152620, Carter 

Destiny, #149066, Giles Tyra, 

#149820 

121109	Jessica	Strand

Weatherall Joy, #152032, 

Onyemachi Katrina, #149678

Lee Denise, #136059

Penman Toya, #136295
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           32,360.52 01  $     32,360.52 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

01  $           37,819.99 01  $     37,819.99 

02  $           39,154.26 02  $     39,154.26 

03  $           40,489.83 03  $     40,489.83 

04  $           41,824.54 04  $     41,824.54 

05  $           43,159.02 05  $     43,159.02 

06  $           44,493.94 06  $     44,493.94 

07  $           45,828.64 07  $     45,828.64 

08  $           47,164.00 08  $     47,164.00 

09  $           48,498.48 09  $     48,498.48 

01  $           41,452.85 01  $     41,452.85 

02  $           43,318.43 02  $     43,318.43 

03  $           45,267.33 03  $     45,267.33 

04  $           47,304.75 04  $     47,304.75 

05  $           49,433.28 05  $     49,433.28 

06  $           51,657.05 06  $     51,657.05 

07  $           53,982.31 07  $     53,982.31 

08  $           56,250.22 08  $     56,250.22 

01  $           41,452.85 01  $     41,452.85 

02  $           43,318.43 02  $     43,318.43 

03  $           45,267.33 03  $     45,267.33 

04  $           47,304.75 04  $     47,304.75 

05  $           49,433.28 05  $     49,433.28 

06  $           51,657.05 06  $     51,657.05 

07  $           53,982.31 07  $     53,982.31 

08  $           56,250.22 08  $     56,250.22 

01  $           41,452.85 01  $     41,452.85 

02  $           43,318.43 02  $     43,318.43 

03  $           45,267.33 03  $     45,267.33 

04  $           47,304.75 04  $     47,304.75 

05  $           49,433.28 05  $     49,433.28 

06  $           51,657.05 06  $     51,657.05 

07  $           53,982.31 07  $     53,982.31 

08  $           56,250.22 08  $     56,250.22 

01  $           41,452.85 01  $     41,452.85 

02  $           43,318.43 02  $     43,318.43 

03  $           45,267.33 03  $     45,267.33 

04  $           47,304.75 04  $     47,304.75 

05  $           49,433.28 05  $     49,433.28 

06  $           51,657.05 06  $     51,657.05 

07  $           53,982.31 07  $     53,982.31 

08  $           56,250.22 08  $     56,250.22 

01  $           41,452.85 01  $     41,452.85 

02  $           43,318.43 02  $     43,318.43 

03  $           45,267.33 03  $     45,267.33 

04  $           47,304.75 04  $     47,304.75 

05  $           49,433.28 05  $     49,433.28 

06  $           51,657.05 06  $     51,657.05 

07  $           53,982.31 07  $     53,982.31 

08  $           56,250.22 08  $     56,250.22 

Increase within 

Salary Grade

Dept of Child 

Support
171Sananikone Linda, #149888 04P 04P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.19%1Sr Assistant ClericalSr Assistant Clerical

06P 06P Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.92%1Assistant Administrative PAssistant Administrative P
Increase within 

Salary Grade

Dept of Child 

Support
172

19L19L

19L

19L

10/07/2019

10/07/2019

4.50%10Paralegal-Child SupParalegal-Child Sup
Increase within 

Salary Grade

Dept of Child 

Support
173

174

175

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

19L

19L

19L

19L

Classified Addressing equity issues with DOSAA funding. 10/07/2019

10/07/2019

10/07/2019

4.50%

4.50%

4.50%

4.20%

176

177

Dept of Child 

Support

Dept of Child 

Support

Dept of Child 

Support

Dept of Child 

Support

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

Paralegal-Child Sup

Paralegal-Child Sup

Paralegal-Child Sup

Classified

Classified

Classified

Classified

Paralegal-Child Sup 2

Paralegal-Child Sup

Paralegal-Child Sup

Paralegal-Child Sup

Paralegal-Child Sup

1

3

2

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

19L

19L

Wells Brenda,#123054, Schmitt 

Troy,#145892

Barton Sara,# 147436, Evans 

Carmanita,# 132692, Gaona 

Sanjuana,# 146736, Grutza 

Rachel,# 152856, Hardy 

Nickesha,# 146742, Lenski 

Desaray,# 119002, Samson 

Jennifer,#148904, Saunders 

Dianne,#144349, Teague 

Kaufman Lynnette, #117863

Beckum Angela,#132393

Akers Kenya,#108611, Hoffman 

Gary,#123444, Levy 

Karen,#105707

Coggs Sandra,#132184, Tyler 

Stacie,# 112647 
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           89,702.01 01  $     89,702.01 

02  $           93,483.16 02  $     93,483.16 

03  $           97,265.40 03  $     97,265.40 

04  $         102,260.58 04  $   102,260.58 

05  $         108,545.88 05  $   108,545.88 

06  $         115,221.36 06  $   115,221.36 

07  $         122,307.35 07  $   122,307.35 

01  $           56,847.70 01  $     56,847.70 

02  $           59,421.14 02  $     59,421.14 

03  $           60,194.07 03  $     60,194.07 

04  $           63,059.11 04  $     63,059.11 

05  $           65,863.60 05  $     65,863.60 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           34,494.81 01  $     34,494.81 

02  $           34,550.12 02  $     34,550.12 

03  $           35,556.29 03  $     35,556.29 

04  $           36,562.67 04  $     36,562.67 

01  $           34,494.81 01  $     34,494.81 

02  $           34,550.12 02  $     34,550.12 

03  $           35,556.29 03  $     35,556.29 

04  $           36,562.67 04  $     36,562.67 

01  $           34,494.81 01  $     34,494.81 

02  $           34,550.12 02  $     34,550.12 

03  $           35,556.29 03  $     35,556.29 

04  $           36,562.67 04  $     36,562.67 

01  $           32,542.66 01  $     32,542.66 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

01  $           32,542.66 01  $     32,542.66 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

38LM38LM Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.14%1Legal Counsel Asst - AdminLegal Counsel Asst - Admin
Increase within 

Salary Grade

Dept of Child 

Support
178Murphy Katie,# 100478

27M27M Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.28%1Fiscal CoordinatorFiscal Coordinator
Increase within 

Salary Grade

Dept of Child 

Support
179

24M 24M Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.54%2Child Supp SupvChild Supp Supv
Increase within 

Salary Grade

Dept of Child 

Support
181

24M 24M Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.82%

Office Supp Asst 2 NM

1180
Dept of Child 

Support

Increase within 

Salary Grade
Child Supp Supv Child Supp Supv

02Z102Z1

02Z1

02Z1

02Z1

02Z1

Classified11Office Supp Asst 2 NMOffice Supp Asst 2 NM
Increase within 

Salary Grade

Dept of Child 

Support
182

Increase within 

Salary Grade

Increase within 

Salary Grade

Dept of Child 

Support

Dept of Child 

Support

183

184

04Z1 04Z1

Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.95%

Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.19%

4

1

Fiscal Asst 2 NM

Fiscal Asst 2 NM

Fiscal Asst 2 NM

Fiscal Asst 2 NM

Addressing equity issues with DOSAA funding. 10/07/2019 0.16%

2

2

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

2.91%

2.83%

Office Supp Asst 2 NM

Office Supp Asst 2 NM

Office Supp Asst 2 NM

Increase within 

Salary Grade

Increase within 

Salary Grade

Dept of Child 

Support

Dept of Child 

Support

185

186

04Z104Z1

Edwards Valerie,#118352, Lee 

Kawana,#116542

Benson Shantrease,#150671, 

Brown Ossawana,#152131, 

Carlson Terry,# 151164, 

Martocci Christopher,# 149793 

Carter Shirley,# 136054

Foley Paul,#125354, Riley-

Glenn Linda,#116146

Boyd Kamie, #149520, Carter 

Jennifer,#150864, Fuller 

Christine,# 152120, Gause 

Monique,# 148490, Hill Scanlan 

Harrington Mary,#127870, Jeter 

Marva,#127492

Williams April,# 108246

Ritzow Jodie,#144347
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           36,940.61 01  $     36,940.61 

02  $           38,105.91 02  $     38,105.91 

03  $           39,268.36 03  $     39,268.36 

04  $           40,380.10 04  $     40,380.10 

05  $           41,452.93 05  $     41,452.93 

06  $           42,721.19 06  $     42,721.19 

07  $           43,928.67 07  $     43,928.67 

08  $           45,200.64 08  $     45,200.64 

01  $           36,940.61 01  $     36,940.61 

02  $           38,105.91 02  $     38,105.91 

03  $           39,268.36 03  $     39,268.36 

04  $           40,380.10 04  $     40,380.10 

05  $           41,452.93 05  $     41,452.93 

06  $           42,721.19 06  $     42,721.19 

07  $           43,928.67 07  $     43,928.67 

08  $           45,200.64 08  $     45,200.64 

01  $           36,940.61 01  $     36,940.61 

02  $           38,105.91 02  $     38,105.91 

03  $           39,268.36 03  $     39,268.36 

04  $           40,380.10 04  $     40,380.10 

05  $           41,452.93 05  $     41,452.93 

06  $           42,721.19 06  $     42,721.19 

07  $           43,928.67 07  $     43,928.67 

08  $           45,200.64 08  $     45,200.64 

01  $           82,204.64 01  $     82,204.64 

02  $           85,983.82 02  $     85,983.82 

03  $           89,702.01 03  $     89,702.01 

04  $           93,483.16 04  $     93,483.16 

05  $           97,265.40 05  $     97,265.40 

01  $           59,421.14 01  $     59,421.14 

02  $           60,194.06 02  $     60,194.06 

03  $           63,059.22 03  $     63,059.22 

04  $           65,863.52 04  $     65,863.52 

05  $           69,036.39 05  $     69,036.39 

01  $           32,360.52 01  $     32,360.52 

02  $           33,502.65 02  $     33,502.65 

03  $           34,644.77 03  $     34,644.77 

04  $           35,786.90 04  $     35,786.90 

05  $           36,929.24 05  $     36,929.24 

06  $           38,071.37 06  $     38,071.37 

07  $           39,213.28 07  $     39,213.28 

08  $           40,355.18 08  $     40,355.18 

09  $           41,498.18 09  $     41,498.18 

01  $           50,816.40 01  $     50,816.40 

02  $           52,470.90 02  $     52,470.90 

03  $           54,197.31 03  $     54,197.31 

04  $           56,250.29 04  $     56,250.29 

05  $           58,304.81 05  $     58,304.81 

01  $           65,863.60 01  $     65,863.60 

02  $           69,036.42 02  $     69,036.42 

03  $           72,142.78 03  $     72,142.78 

04  $           75,312.97 04  $     75,312.97 

05  $           78,426.99 05  $     78,426.99 

01  $           48,823.74 01  $     48,823.74 

02  $           50,816.40 02  $     50,816.40 

03  $           52,470.90 03  $     52,470.90 

04  $           54,197.31 04  $     54,197.31 

05  $           56,250.29 05  $     56,250.29 

Addressing equity issues with DOSAA funding. 10/07/2019 3.15%Rosario Magdalena,#147561

Increase within 

Salary Grade

Increase within 

Salary Grade

Dept of Child 

Support

Dept of Child 

Support

187

188

189
Dept of Child 

Support

Increase within 

Salary Grade
Child Supp Spec Bil SP Child Supp Spec Bil SP 1 16J 16J Classified

16J 16J

16J16J

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

3.15%

3.05%

7

1

Child Supp Specialist

Child Supp Specialist

Child Supp Specialist

Child Supp Specialist

28M 28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.12%Sr.  Executive Assistant Sr.  Executive Assistant 1

04P 04P 10/07/2019 7.08%1 Classified Addressing equity issues with DOSAA funding.Assistant FleetAssistant Fleet
Increase within 

Salary Grade

DTPW-Fleet 

Management
192

DTPW-Directors 

Office

Increase within 

Salary Grade
191

2323 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.25%1Fleet Maintenance Worker193
DTPW-Fleet 

Management

Increase within 

Salary Grade
Fleet Maintenance Worker

31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.83%1Manager FleetManager Fleet
Increase within 

Salary Grade

DTPW-Fleet 

Management
194

DTPW-Directors 

Office

Increase within 

Salary Grade
190

Sr Manager Grants 

Compliance

Sr Manager Grants 

Compliance
1 36M36M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.32%

22 222Mechanic Fleet
Increase within 

Salary Grade

DTPW-Fleet 

Management
195 Mechanic Fleet Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.08%

Crayne Matthew, #151711, 

Lengyel James, #151055

Blonien John, #140890

Skrobiszewski Michael, 

#144203

Grava Reilly, #152025

Pingel Judith, #113321

Rodgers John,#147542

King Beth,#133062

Hunt Aliyya,#144299, Miselem 

Gabriela,#152432, Pope 

Daneen,#145605, Robinson 

Martine,#127769, Sloans 

Dionti,#110235, Stevenson 

Degusta,#152431, Taylor 

Quieola,#136057
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           59,421.14 01  $     59,421.14 

02  $           60,194.06 02  $     60,194.06 

03  $           63,059.22 03  $     63,059.22 

04  $           65,863.52 04  $     65,863.52 

05  $           69,036.39 05  $     69,036.39 

01  $           65,863.60 01  $     65,863.60 

02  $           69,036.42 02  $     69,036.42 

03  $           72,142.78 03  $     72,142.78 

04  $           75,312.97 04  $     75,312.97 

05  $           78,426.99 05  $     78,426.99 

01  $           54,902.04 01  $     54,902.04 

02  $           56,847.70 02  $     56,847.70 

03  $           59,421.14 03  $     59,421.14 

04  $           60,194.07 04  $     60,194.07 

05  $           63,059.11 05  $     63,059.11 

01  $           54,902.04 01  $     54,902.04 

02  $           56,847.70 02  $     56,847.70 

03  $           59,421.14 03  $     59,421.14 

04  $           60,194.07 04  $     60,194.07 

05  $           63,059.11 05  $     63,059.11 

01  $           54,902.04 01  $     54,902.04 

02  $           56,847.70 02  $     56,847.70 

03  $           59,421.14 03  $     59,421.14 

04  $           60,194.07 04  $     60,194.07 

05  $           63,059.11 05  $     63,059.11 

01  $           59,421.14 01  $     59,421.14 

02  $           60,194.06 02  $     60,194.06 

03  $           63,059.22 03  $     63,059.22 

04  $           65,863.52 04  $     65,863.52 

05  $           69,036.39 05  $     69,036.39 

01  $           43,748.99 01  $     43,748.99 

02  $           45,020.08 02  $     45,020.08 

03  $           46,769.67 03  $     46,769.67 

04  $           48,643.85 04  $     48,643.85 

05  $           50,636.50 05  $     50,636.50 

01  $           43,748.99 01  $     43,748.99 

02  $           45,020.08 02  $     45,020.08 

03  $           46,769.67 03  $     46,769.67 

04  $           48,643.85 04  $     48,643.85 

05  $           50,636.50 05  $     50,636.50 

01  $           43,748.99 01  $     43,748.99 

02  $           45,020.08 02  $     45,020.08 

03  $           46,769.67 03  $     46,769.67 

04  $           48,643.85 04  $     48,643.85 

05  $           50,636.50 05  $     50,636.50 

01  $           43,748.99 01  $     43,748.99 

02  $           45,020.08 02  $     45,020.08 

03  $           46,769.67 03  $     46,769.67 

04  $           48,643.85 04  $     48,643.85 

05  $           50,636.50 05  $     50,636.50 

01  $           48,643.85 01  $     48,643.85 

02  $           50,636.50 02  $     50,636.50 

03  $           52,291.22 03  $     52,291.22 

04  $           54,016.97 04  $     54,016.97 

05  $           56,070.83 05  $     56,070.83 

Increase within 

Salary Grade

DTPW-Highway 

Maintenance 
206

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Highway Mtce Wkr 3Highway Mtce Wkr 3

17H 17H

205
DTPW-Highway 

Maintenance 

Increase within 

Salary Grade
Highway Mtce Wkr 2 Highway Mtce Wkr 2 2 17H 17H Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.09%

21H21H Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.10%1

Asst Hiway Mtce Supv Asst Hiway Mtce Supv 1 Classified

Highway Mtce Wkr 2

Highway Mtce Wkr 2

Highway Mtce Wkr 2

Highway Mtce Wkr 2

201
DTPW-Highway 

Maintenance 

Increase within 

Salary Grade
Highway Mtce Supv Highway Mtce Supv

Highway Mtce Wkr 2Highway Mtce Wkr 2
Increase within 

Salary Grade

DTPW-Highway 

Maintenance 

17H 17H Classified

Classified

26M 26M

202

10/07/2019

10/07/2019

3.86%

4.03%

1

1

28M28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.83%3

17H17H 2.90%10/07/2019Classified Addressing equity issues with DOSAA funding.21

Increase within 

Salary Grade

Increase within 

Salary Grade

DTPW-Highway 

Maintenance 

DTPW-Highway 

Maintenance 

203

204

200
DTPW-Highway 

Maintenance 

Increase within 

Salary Grade

26M26M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.55%1Asst Hiway Mtce SupvAsst Hiway Mtce Supv
Increase within 

Salary Grade

DTPW-Highway 

Maintenance 
198Badzinski Ian, #110287

26M 26M2Asst Hiway Mtce SupvAsst Hiway Mtce Supv
Increase within 

Salary Grade

DTPW-Highway 

Maintenance 
199 Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.28%

Kowalski Gregory, #143508, 

McDonnell Ryan, #141646

197
DTPW-Highway 

Maintenance 

Increase within 

Salary Grade

Asst Highway Maint 

Manager

Asst Highway Maint 

Manager
1 31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.71%

10/07/2019 5.89%Addressing equity issues with DOSAA funding.

Supervisor Fleet
Increase within 

Salary Grade

DTPW-Fleet 

Management
196 28M 28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.30%2Supervisor Fleet

Jensen James, # 141651

Jurkiewicz Duwayne,# 118337

Lenz Michael,# 143195

Averhart Dawonn, #127812, 

Pritzlaff Thomas, #116740, 

Schweitzer Scott, #112733

Sadler Derek, #143506

Kent Kevin, #116535

Jackson Melvin, #125274, 

Cesar Mark, #120605

Balderas Juan,# 143188 , 

Beauchamp Joyce,# 150960, 

Clements Jeffery,# 150851 

,Goodwin Kelvin,# 136960 

Gorgas Nicholas,# 152052 , 

Ponce Jose,# 144831, Walker 

Kerry,# 144828
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           48,643.85 01  $     48,643.85 

02  $           50,636.50 02  $     50,636.50 

03  $           52,291.22 03  $     52,291.22 

04  $           54,016.97 04  $     54,016.97 

05  $           56,070.83 05  $     56,070.83 

01  $           48,643.85 01  $     48,643.85 

02  $           50,636.50 02  $     50,636.50 

03  $           52,291.22 03  $     52,291.22 

04  $           54,016.97 04  $     54,016.97 

05  $           56,070.83 05  $     56,070.83 

01  $           48,643.85 01  $     48,643.85 

02  $           50,636.50 02  $     50,636.50 

03  $           52,291.22 03  $     52,291.22 

04  $           54,016.97 04  $     54,016.97 

05  $           56,070.83 05  $     56,070.83 

01  $           78,426.77 01  $     78,426.77 

02  $           82,204.64 02  $     82,204.64 

03  $           85,983.82 03  $     85,983.82 

04  $           89,702.01 04  $     89,702.01 

05  $           93,483.16 05  $     93,483.16 

01  $           63,059.11 01  $     63,059.11 

02  $           65,863.60 02  $     65,863.60 

03  $           69,036.42 03  $     69,036.42 

04  $           72,142.78 04  $     72,142.78 

05  $           75,312.97 05  $     75,312.97 

06  $           78,426.77 06  $     78,426.77 

07  $           82,204.64 07  $     82,204.64 

08  $           85,983.82 08  $     85,983.82 

01 56,847.70$           01 56,847.70$      

02 59,421.14$           02 59,421.14$      

03 60,194.07$           03 60,194.07$      

04 63,059.11$           04 63,059.11$      

05 65,863.60$           05 65,863.60$      

01  $           37,819.99 01  $     37,819.99 

02  $           39,154.26 02  $     39,154.26 

03  $           40,489.83 03  $     40,489.83 

04  $           41,824.54 04  $     41,824.54 

05  $           43,159.02 05  $     43,159.02 

06  $           44,493.94 06  $     44,493.94 

07  $           45,828.64 07  $     45,828.64 

08  $           47,164.00 08  $     47,164.00 

09  $           48,498.48 09  $     48,498.48 

01 52,955.51$           01 52,955.51$      

02 54,902.04$           02 54,902.04$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

Increase within 

Salary Grade

DTPW-Highway 

Maintenance 
210Geiger Anthony, #105618

Increase within 

Salary Grade

Increase within 

Salary Grade

DTPW-Highway 

Maintenance 

DTPW-Highway 

Maintenance 

33JM 33JM Classified Addressing equity issues with DOSAA funding.

8

207

208

35M35M1Manager FinancialManager Financial Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.88%

Highway Mtce Wkr 3

Highway Mtce Wkr 3

Highway Mtce Wkr 3

Highway Mtce Wkr 3

4.50%1Sr. Fiscal AnalystSr. Fiscal Analyst
Increase within 

Salary Grade

DTPW-Highway 

Maintenance 
211

21H 21H Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.80%1Highway Mtce Wkr 3Highway Mtce Wkr 3
Increase within 

Salary Grade

DTPW-Highway 

Maintenance 
209

21H

21H

21H

21H

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

3.27%

3.28%

6

10/07/2019

3.09%1Assistant Administrative PAssistant Administrative P
Increase within 

Salary Grade

DHHS - Health & 

Human Services
213

25M 25M Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.54%1
Asst Housing And Dev 

Coord

Asst Housing And Dev 

Coord

Increase within 

Salary Grade

DHHS - Health & 

Human Services
214

Increase within 

Salary Grade

DHHS - Health & 

Human Services
212

06P 06P Classified Addressing equity issues with DOSAA funding. 10/07/2019

27M 27M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.45%1Adm Coord Alco Drug ProgAdm Coord Alco Drug Prog

Celedon Alba, #145026

Filapek Justine, #136359

Simpson Crystal, #153009

Jackson Sheila, #116838

Zdarstek Mark,# 105920

Sweeney David,# 

111709,Owczarekn Edward,# 

104804 Martin John,# 111462, 

Marchewka Nicholas,# 130658, 

Higgs Aaron,# 133334, Elam 

Durski Robert,# 145871, 

Luzinski William,#136270,  

Montes Isidro,# 145811, 

Pelicaric Ante,# 136200, 

Pottinger Derwin,#102251,  
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 72,142.78$           01 72,142.78$      

02 75,312.97$           02 75,312.97$      

03 78,426.77$           03 78,426.77$      

04 82,204.64$           04 82,204.64$      

05 85,983.82$           05 85,983.82$      

01 52,020.17$           01 52,020.17$      

02 54,009.54$           02 54,009.54$      

03 55,994.33$           03 55,994.33$      

04 57,979.11$           04 57,979.11$      

05 60,603.05$           05 60,603.05$      

01 52,020.17$           01 52,020.17$      

02 54,009.54$           02 54,009.54$      

03 55,994.33$           03 55,994.33$      

04 57,979.11$           04 57,979.11$      

05 60,603.05$           05 60,603.05$      

01 52,020.17$           01 52,020.17$      

02 54,009.54$           02 54,009.54$      

03 55,994.33$           03 55,994.33$      

04 57,979.11$           04 57,979.11$      

05 60,603.05$           05 60,603.05$      

01 82,204.64$           01 82,204.64$      

02 85,983.82$           02 85,983.82$      

03 89,702.01$           03 89,702.01$      

04 93,483.16$           04 93,483.16$      

05 97,265.40$           05 97,265.40$      

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

01 39,313.28$           01 39,313.28$      

02 40,380.10$           02 40,380.10$      

03 41,452.93$           03 41,452.93$      

04 42,721.19$           04 42,721.19$      

05 43,928.67$           05 43,928.67$      

06 45,200.64$           06 45,200.64$      

07 46,950.88$           07 46,950.88$      

01 72,142.78$           01 72,142.78$      

02 75,312.97$           02 75,312.97$      

03 78,426.77$           03 78,426.77$      

04 82,204.64$           04 82,204.64$      

05 85,983.82$           05 85,983.82$      

01 72,142.78$           01 72,142.78$      

02 75,312.97$           02 75,312.97$      

03 78,426.77$           03 78,426.77$      

04 82,204.64$           04 82,204.64$      

05 85,983.82$           05 85,983.82$      

3.82%

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

3.67%

4.53%

Classified Addressing equity issues with DOSAA funding.

10/07/2019

10.00%1Fiscal Asst 2 NMFiscal Asst 2 NM

Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.05%1
Increase within 

Salary Grade

DHHS - Health & 

Human Services
219

1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.71%
Housing Prog Asst Rent 

Asst NM

Increase within 

Salary Grade

DHHS - Health & 

Human Services
220

16Z316Z3

04Z104Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019

Community Intervention 

Spec

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

DHHS - Health & 

Human Services

216

217

218

36M36M

Classified Addressing equity issues with DOSAA funding.

Deputy Administrator Deputy Administrator

24 24

24 24

24 24

1

1

1

Community Intervention 

Spec

Community Intervention 

Spec

Community Intervention 

Spec

Community Intervention 

Spec

Community Intervention 

Spec

10/07/2019 4.60%Asst Superintendent Juv DetAsst Superintendent Juv Det
Increase within 

Salary Grade

DHHS - Health & 

Human Services
215 33M

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

1 33M

Housing Prog Asst Rent 

Asst NM

Increase within 

Salary Grade

DHHS - Health & 

Human Services
221

33M 33M

33M33M

Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.39%1Housing Program-ManagerHousing Program-Manager
Increase within 

Salary Grade

DHHS - Health & 

Human Services
222

223
DHHS - Health & 

Human Services

Increase within 

Salary Grade
Housing Program-Manager Housing Program-Manager 1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.82%Shriver Jessica, #145760

Toliver Victoria, #147733

Corona Elaina, #151989

Pethke Kelly, #145819

Mikkila Carly, #151926

Daugherty Kaleena, # 152099

Johnson Niesha, #149396

Taylor Lathel, #127831

Craff Jane, #149639
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.90%1
Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM

1

2

1

Classified

Classified

Classified

Increase within 

Salary Grade

DHHS - Health & 

Human Services
224

225

226

227

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

16Z4 16Z4

16Z4 16Z4

16Z4 16Z4

16Z4 16Z4

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

10/07/2019

3.99%

3.26%

3.29%Wilson Corey, #152091

Block Rodney, #110330, 

Oberdas Christeen, #148773

Simmons Deona, #149046

Palmer-Stanback Teri, #130282
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

229

Hum Ser Wkr-Juv Justice 

NM

Hum Ser Wkr-Juv Justice 

NM
1228

DHHS - Health & 

Human Services

Increase within 

Salary Grade
16Z4 16Z4 Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.87%

16Z4 16Z4

16Z4 16Z4 Classified

Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.08%1
Hum Ser Wrk Juv Just 

BLSpan NM

Hum Ser Wrk Juv Just 

BLSpan NM

Increase within 

Salary Grade

DHHS - Health & 

Human Services

Human Ser Wkr Bl SP NM

Human Ser Wkr Bl SP NM

Human Ser Wkr Bl SP NM

Human Ser Wkr Bl SP NM

1

1

230

231

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

Increase within 

Salary Grade

Increase within 

Salary Grade
16Z4 16Z4 Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

2.90%

1.78%

Barillas Miguel, #123493

Wollner Robert, #147703

Santiago-Garcia Vilma, 

#150747

Torres Miguel, #105635
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 42,457.71$           01 42,457.71$      

02 42,721.19$           02 42,721.19$      

03 43,928.67$           03 43,928.67$      

04 45,200.64$           04 45,200.64$      

05 46,950.88$           05 46,950.88$      

06 48,823.74$           06 48,823.74$      

07 50,816.40$           07 50,816.40$      

08 52,470.90$           08 52,470.90$      

09 54,197.31$           09 54,197.31$      

10 56,250.29$           10 56,250.29$      

11 57,303.45$           11 57,303.45$      

12 58,322.51$           12 58,322.51$      

01 54,902.04$           01 54,902.04$      

02 56,847.70$           02 56,847.70$      

03 59,421.14$           03 59,421.14$      

04 60,194.07$           04 60,194.07$      

05 63,059.11$           05 63,059.11$      

Min 66,437.15$           Min 66,437.15$      

Mid 81,845.93$           Mid 81,845.93$      

Max 97,232.93$           Max 97,232.93$      

 $           74,615.84  $     76,108.16 

Human Ser Wkr NM

Human Ser Wkr NM

Human Ser Wkr NM

Human Ser Wkr NM

Human Ser Wkr NM

Human Ser Wkr NM

1

1

2

232

233

234

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

16Z4 16Z4

16Z4 16Z4

16Z4 16Z4

Classified

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

10/07/2019

3.40%

2.90%

7.85%

235
DHHS - Health & 

Human Services

Increase within 

Salary Grade
Human Ser Wkr NM Human Ser Wkr NM 1 16Z4 16Z4 Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.87%

26M 26M2 Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.30%Human Services SupvHuman Services Supv
Increase within 

Salary Grade

DHHS - Health & 

Human Services
236

901E 901E Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.00%1Manager ContractManager Contract
Increase within 

Salary Grade

DHHS - Health & 

Human Services
237Kalia Rachna, #148428

Postotnik Kory, # 123691

Bates Diane, #123350, Hodge 

Michael, #149044

Coleman Glenn, #146608

Bauer Sheila, 149322

Gill Deborah, 105258, Mannery 

Vanessa, #130146
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 34,494.81$           01 34,494.81$      

02 34,550.12$           02 34,550.12$      

03 35,556.29$           03 35,556.29$      

04 36,562.67$           04 36,562.67$      

01 36,408.56$           01 36,408.56$      

02 37,257.34$           02 37,257.34$      

03 38,105.91$           03 38,105.91$      

04 39,268.36$           04 39,268.36$      

05 40,380.10$           05 40,380.10$      

06 41,452.93$           06 41,452.93$      

07 42,721.19$           07 42,721.19$      

08 43,928.67$           08 43,928.67$      

09 45,200.64$           09 45,200.64$      

10 46,950.88$           10 46,950.88$      

11 48,823.74$           11 48,823.74$      

12 50,816.40$           12 50,816.40$      

13 52,470.90$           13 52,470.90$      

14 54,197.31$           14 54,197.31$      

15 56,250.29$           15 56,250.29$      

16 57,303.45$           16 57,303.45$      

17 58,322.51$           17 58,322.51$      

01 45,854.92$           01 45,854.92$      

02 46,950.88$           02 46,950.88$      

03 48,823.74$           03 48,823.74$      

04 50,816.40$           04 50,816.40$      

05 52,470.90$           05 52,470.90$      

06 54,197.31$           06 54,197.31$      

07 56,250.29$           07 56,250.29$      

08 57,303.45$           08 57,303.45$      

09 58,322.51$           09 58,322.51$      

01 45,854.92$           01 45,854.92$      

02 46,950.88$           02 46,950.88$      

03 48,823.74$           03 48,823.74$      

04 50,816.40$           04 50,816.40$      

05 52,470.90$           05 52,470.90$      

06 54,197.31$           06 54,197.31$      

07 56,250.29$           07 56,250.29$      

08 57,303.45$           08 57,303.45$      

09 58,322.51$           09 58,322.51$      

01 59,456.33$           01 59,456.33$      

02 62,429.14$           02 62,429.14$      

03 65,401.73$           03 65,401.73$      

04 68,373.88$           04 68,373.88$      

05 71,347.12$           05 71,347.12$      

06 73,576.07$           06 73,576.07$      

07 75,805.67$           07 75,805.67$      

08 77,292.73$           08 77,292.73$      

01 45,200.64$           01 45,200.64$      

02 46,950.88$           02 46,950.88$      

03 48,823.74$           03 48,823.74$      

04 50,816.40$           04 50,816.40$      

05 52,470.90$           05 52,470.90$      

01 59,421.14$           01 59,421.14$      

02 60,194.06$           02 60,194.06$      

03 63,059.22$           03 63,059.22$      

04 65,863.52$           04 65,863.52$      

05 69,036.39$           05 69,036.39$      

02Z1 02Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%1Office Supp Asst 2 Bl NMOffice Supp Asst 2 Bl NM
Increase within 

Salary Grade

DHHS - Health & 

Human Services
238

16C 16C Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.87%1Qual Assur Spec AODAQual Assur Spec AODA
Increase within 

Salary Grade

DHHS - Health & 

Human Services
239

16Z5 16Z5

16Z5 16Z5

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

6.65%

1.87%

1

1

Quality Assurance Special 

NM

Quality Assurance Special 

NM

Quality Assurance Special 

NM

Quality Assurance Special 

NM

Increase within 

Salary Grade

Increase within 

Salary Grade

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

240

241

914E 914E Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.12%1Sect MgrSect Mgr
Increase within 

Salary Grade

DHHS - Health & 

Human Services
242

2020 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.99%1Specialist Disabilities BenSpecialist Disabilities Ben
Increase within 

Salary Grade

DHHS - Health & 

Human Services
243

28M28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.82%1Sr Assistant ExecutiveSr Assistant Executive
Increase within 

Salary Grade

DHHS - Health & 

Human Services
244Feierstein Judith, #130153

Besaw Amos, #146866

Brock Danyelle, #108020

Van Velzer Katherine, #152399

Seymour Danique, #149961

Specht Rachael, #149742

Colorado Christel, #150628
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 89,702.01$           01 89,702.01$      

02 93,483.16$           02 93,483.16$      

03 97,265.40$           03 97,265.40$      

04 102,260.58$         04 102,260.58$    

05 108,545.88$         05 108,545.88$    

01 82,204.64$           01 82,204.64$      

02 85,983.82$           02 85,983.82$      

03 89,702.01$           03 89,702.01$      

04 93,483.16$           04 93,483.16$      

05 97,265.40$           05 97,265.40$      

01 59,421.14$           01 59,421.14$      

02 60,194.06$           02 60,194.06$      

03 63,059.22$           03 63,059.22$      

04 65,863.52$           04 65,863.52$      

05 69,036.39$           05 69,036.39$      

01 59,421.14$           01 59,421.14$      

02 60,194.06$           02 60,194.06$      

03 63,059.22$           03 63,059.22$      

04 65,863.52$           04 65,863.52$      

05 69,036.39$           05 69,036.39$      

01  $           65,863.62 01  $     65,863.62 

02  $           69,036.45 02  $     69,036.45 

03  $           72,142.72 03  $     72,142.72 

04  $           75,313.06 04  $     75,313.06 

05  $           78,427.02 05  $     78,427.02 

01 41,047.76$           01 41,047.76$      

02 42,161.39$           02 42,161.39$      

03 43,281.68$           03 43,281.68$      

04 44,606.02$           04 44,606.02$      

05 45,866.91$           05 45,866.91$      

06 47,151.52$           06 47,151.52$      

01 41,047.76$           01 41,047.76$      

02 42,161.39$           02 42,161.39$      

03 43,281.68$           03 43,281.68$      

04 44,606.02$           04 44,606.02$      

05 45,866.91$           05 45,866.91$      

06 47,151.52$           06 47,151.52$      

01 41,047.76$           01 41,047.76$      

02 42,161.39$           02 42,161.39$      

03 43,281.68$           03 43,281.68$      

04 44,606.02$           04 44,606.02$      

05 45,866.91$           05 45,866.91$      

06 47,151.52$           06 47,151.52$      

01 41,047.76$           01 41,047.76$      

02 42,161.39$           02 42,161.39$      

03 43,281.68$           03 43,281.68$      

04 44,606.02$           04 44,606.02$      

05 45,866.91$           05 45,866.91$      

06 47,151.52$           06 47,151.52$      

01 41,047.76$           01 41,047.76$      

02 42,161.39$           02 42,161.39$      

03 43,281.68$           03 43,281.68$      

04 44,606.02$           04 44,606.02$      

05 45,866.91$           05 45,866.91$      

06 47,151.52$           06 47,151.52$      

249 Treasurer Office
Increase within 

Salary Grade
Supervisor Accounting Supervisor Accounting 1 31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.50%

38M 38M Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.96%1
Sr. Mgr Operations and 

Budget

Sr. Mgr Operations and 

Budget

Increase within 

Salary Grade

DHHS - Health & 

Human Services
245

36M36M Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.72%1
Superintendent Juv 

Detention

Superintendent Juv 

Detention

Increase within 

Salary Grade

DHHS - Health & 

Human Services
246

Increase within 

Salary Grade

Increase within 

Salary Grade

DHHS - Health & 

Human Services

DHHS - Health & 

Human Services

247

248

28M 28M

28M 28M

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

4.45%

4.82%

2

1

Supervisor Juvenile 

CoOfficer

Supervisor Juvenile 

CoOfficer

Supervisor Juvenile 

CoOfficer

Supervisor Juvenile 

CoOfficer

250
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr 1 NM

251
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr 1 NM Corr Offcr 1 NM 1 14Z1 14Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.66%

Corr Offcr 1 NM

252
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr 1 NM Corr Offcr 1 NM 1 14Z1 14Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.06%

141752	Patti Jump 253
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr 1 NM Corr Offcr 1 NM 1 14Z1 14Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

254
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr 1 NM Corr Offcr 1 NM 2 14Z1 14Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.80%

29 14Z1 14Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.71%

147722	James Ulrich

148625	Rut Nelson

149668	Shane Alvey

150661	Matthew Grill

150854	Shelby Heberling

147462	Jacob Awolola

Meadors Lashaundra, #107822

Biami Kenneth, #105604, 

Wilborn Frederick, #102373

Gilboy Kevin, #114584

O'Brien Clare, #101639

102087	Antwaunette Harris

136990	David Siejkowski

142021	Daniel Schumacher

143009	Janell Woods

Cathleen Hollers, #143326
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

120733	Jason Laird

118184	Gregg Miliacca
255

House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt 2 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.14%

256
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt 4 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 7.74%

127885	Tina Johnson-Williams

107875	Cowanda Addison

120778	Donald Brickner

108714	Jeanette Ramos

141655	Darren Reaves

144167	Lance Tardiff

144258	Joseph Morgano

257
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt 7 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.07%

1 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.98%

259
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt 1 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.89%

262
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt 1 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.42%

127946	Steven Immekus

100144	Michael Mallon
260

House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt 2 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 1.30%

118971	Arthur Okoro 261
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt 1 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.76%

258
House of 

Corrections

Increase within 

Salary Grade
Corr Offcr Lt Corr Offcr Lt

102095	Jayne Hopkins

104971	Gerard Wolf

110389	Cheryl Schattschneider

118703	Dean Freuck

103031	Alicia Magee

141847	Ephriam Jones

114389	Brian Koenig
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 66,438.49$           01 66,438.49$      

02 69,759.95$           02 69,759.95$      

03 73,082.71$           03 73,082.71$      

04 76,404.17$           04 76,404.17$      

05 79,726.28$           05 79,726.28$      

06 82,218.63$           06 82,218.63$      

07 84,709.44$           07 84,709.44$      

08 86,370.06$           08 86,370.06$      

01 66,438.49$           01 66,438.49$      

02 69,759.95$           02 69,759.95$      

03 73,082.71$           03 73,082.71$      

04 76,404.17$           04 76,404.17$      

05 79,726.28$           05 79,726.28$      

06 82,218.63$           06 82,218.63$      

07 84,709.44$           07 84,709.44$      

08 86,370.06$           08 86,370.06$      

01 66,438.49$           01 66,438.49$      

02 69,759.95$           02 69,759.95$      

03 73,082.71$           03 73,082.71$      

04 76,404.17$           04 76,404.17$      

05 79,726.28$           05 79,726.28$      

06 82,218.63$           06 82,218.63$      

07 84,709.44$           07 84,709.44$      

08 86,370.06$           08 86,370.06$      

01 66,438.49$           01 66,438.49$      

02 69,759.95$           02 69,759.95$      

03 73,082.71$           03 73,082.71$      

04 76,404.17$           04 76,404.17$      

05 79,726.28$           05 79,726.28$      

06 82,218.63$           06 82,218.63$      

07 84,709.44$           07 84,709.44$      

08 86,370.06$           08 86,370.06$      

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $           95,274.00  $     97,797.00 

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $         105,388.00  $   109,388.00 

01  $           50,816.40 01  $     50,816.40 

02  $           52,470.90 02  $     52,470.90 

03  $           54,197.31 03  $     54,197.31 

04  $           56,250.29 04  $     56,250.29 

05  $           58,304.81 05  $     58,304.81 

01  $           50,816.40 01  $     50,816.40 

02  $           52,470.90 02  $     52,470.90 

03  $           54,197.31 03  $     54,197.31 

04  $           56,250.29 04  $     56,250.29 

05  $           58,304.81 05  $     58,304.81 

01  $           50,816.40 01  $     50,816.40 

02  $           52,470.90 02  $     52,470.90 

03  $           54,197.31 03  $     54,197.31 

04  $           56,250.29 04  $     56,250.29 

05  $           58,304.81 05  $     58,304.81 

263
House of 

Corrections

Increase within 

Salary Grade
Corr Manager Corr Manager 2 915E 915E Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.13%

123538	Elizabeth Sharifian 264
House of 

Corrections

Increase within 

Salary Grade
Corr Manager Corr Manager 1 915E 915E Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.54%

265
House of 

Corrections

Increase within 

Salary Grade
Corr Manager Corr Manager 1 915E 915E Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.09%

266
House of 

Corrections

Increase within 

Salary Grade
Corr Manager Corr Manager 1 915E 915E Classified Addressing equity issues with DOSAA funding. 10/07/2019 21.43%

23 23 Classified Addressing equity issues with DOSAA funding. 10/07/2019 7.20%

267
House of 

Corrections

Increase within 

Salary Grade
Assistant Superintendent Assistant Superintendent 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.65%

268
House of 

Corrections

Increase within 

Salary Grade
Asst Superintendent Asst Superintendent 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 3.80%

10/07/2019 3.26%

269
House of 

Corrections

Increase within 

Salary Grade
Power Plant Operator HOC Power Plant Operator HOC 5 23 23 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.26%

270
House of 

Corrections

Increase within 

Salary Grade
Power Plant Operator HOC Power Plant Operator HOC 2

102641	Anthony Dailey

147690	Jerome Vrana
271

House of 

Corrections

Increase within 

Salary Grade
Facilities Mtc Wkr LPL Facilities Mtc Wkr LPL 2 23 23 Classified Addressing equity issues with DOSAA funding.

114225	Robert Kling

123385	Willie Frazier

	112410	Harrison Appleton

148522	Matthew Dingel

150858	John Mattox

150859	Justin Woods

150860	Jamaal Ford

120344	Jose Hernandez

118824	David Rugaber

129980	Louis Williams

132774	Brandon Hutchins

124837	Kathleen Sullivan

132774	Brandon Hutchins
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 28,512.05$           01  $     28,512.05 

02 29,518.21$           02  $     29,518.21 

03 30,525.03$           03  $     30,525.03 

04 31,531.41$           04  $     31,531.41 

05 32,537.36$           05  $     32,537.36 

06 33,544.18$           06  $     33,544.18 

07 34,550.12$           07  $     34,550.12 

08 35,556.29$           08  $     35,556.29 

09 36,562.67$           09  $     36,562.67 

01  $           45,200.64 01  $     45,200.64 

02  $           46,950.88 02  $     46,950.88 

03  $           48,823.74 03  $     48,823.74 

04  $           50,816.40 04  $     50,816.40 

05  $           52,470.90 05  $     52,470.90 

01 84,626.82$           01 84,626.82$      

02 88,858.48$           02 88,858.48$      

03 93,088.82$           03 93,088.82$      

04 97,320.26$           04 97,320.26$      

05 101,551.92$         05 101,551.92$    

06 104,726.05$         06 104,726.05$    

07 107,898.86$         07 107,898.86$    

08 110,014.58$         08 110,014.58$    

01 70,307.29$           01 70,307.29$      

02 73,363.82$           02 73,363.82$      

03 76,420.78$           03 76,420.78$      

04 79,477.09$           04 79,477.09$      

05 82,533.61$           05 82,533.61$      

06 85,590.79$           06 85,590.79$      

07 89,010.83$           07 89,010.83$      

08 92,560.71$           08 92,560.71$      

01  $           57,979.11 01  $     57,979.11 

02  $           60,603.05 02  $     60,603.05 

03  $           63,233.33 03  $     63,233.33 

04  $           66,243.29 04  $     66,243.29 

05  $           69,189.21 05  $     69,189.21 

01  $           36,940.61 01  $     36,940.61 

02  $           38,105.91 02  $     38,105.91 

03  $           39,268.36 03  $     39,268.36 

04  $           40,380.10 04  $     40,380.10 

05  $           41,452.93 05  $     41,452.93 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

278
Office of the 

Comptroller

Increase within 

Salary Grade
Assistant Accounts Payable Assistant Accounts Payable 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.41%

272
House of 

Corrections

Increase within 

Salary Grade
Disribution Assistant Disribution Assistant 1 02P 02P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

10/07/2019 3.87%

9.31%

147400	June Jackson 274
House of 

Corrections

Increase within 

Salary Grade

Public Safety Fis Admin 

HOC

Public Safety Fis Admin 

HOC
1 917E 917E Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.76%

114493	Shawn Sullivan 275
House of 

Corrections

Increase within 

Salary Grade
Mechanical Mtce Supt HOC

146009	Derrick Watson 276
House of 

Corrections

Increase within 

Salary Grade
Power Plant Oper In Charge Power Plant Oper In Charge 1 27M 27M Classified Addressing equity issues with DOSAA funding.

Increase within 

Salary Grade
Associate Accountant HOC Associate Accountant HOC 1 20 20 Classified Addressing equity issues with DOSAA funding.

House of 

Corrections

Increase within 

Salary Grade

Laundry Cloth Prod Asst 

Sup

Laundry Cloth Prod Asst 

Sup
1 13 13 Classified Addressing equity issues with DOSAA funding. 5.97%

1 29MN 29MN Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.00%Mechanical Mtce Supt HOC

273
House of 

Corrections

10/07/2019

153038	Atesha Edwards 277 10/07/2019

112371	Susan Harrington

146275	Susan Gollakner

Tracee-Lyn Schubring, #150625
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 35,835.21$           01 35,835.21$      

02 36,940.61$           02 36,940.61$      

03 38,105.91$           03 38,105.91$      

04 39,268.36$           04 39,268.36$      

05 40,380.10$           05 40,380.10$      

06 41,452.50$           06 41,452.50$      

07 42,720.75$           07 42,720.75$      

08 43,928.67$           08 43,928.67$      

01  $           42,721.19 01  $     42,721.19 

02  $           43,928.67 02  $     43,928.67 

03  $           45,200.64 03  $     45,200.64 

04  $           46,950.88 04  $     46,950.88 

05  $           48,823.74 05  $     48,823.74 

01  $           42,721.19 01  $     42,721.19 

02  $           43,928.67 02  $     43,928.67 

03  $           45,200.64 03  $     45,200.64 

04  $           46,950.88 04  $     46,950.88 

05  $           48,823.74 05  $     48,823.74 

01  $           42,721.19 01  $     42,721.19 

02  $           43,928.67 02  $     43,928.67 

03  $           45,200.64 03  $     45,200.64 

04  $           46,950.88 04  $     46,950.88 

05  $           48,823.74 05  $     48,823.74 

01  $           42,721.19 01  $     42,721.19 

02  $           43,928.67 02  $     43,928.67 

03  $           45,200.64 03  $     45,200.64 

04  $           46,950.88 04  $     46,950.88 

05  $           48,823.74 05  $     48,823.74 

01 48,823.74$           01  $     48,823.74 

02 50,816.40$           02  $     50,816.40 

03 52,470.90$           03  $     52,470.90 

04 54,197.31$           04  $     54,197.31 

05 56,250.29$           05  $     56,250.29 

Austin Joyce, #147800 279
Office of the 

Comptroller

Increase within 

Salary Grade
Assistant Accounts Payable Assistant Accounts Payable 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

280
Office of the 

Comptroller

Increase within 

Salary Grade
Assistant Accounts Payable Assistant Accounts Payable 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

Elsinger Laura, #143198 281
Office of the 

Comptroller

Increase within 

Salary Grade
Assistant Audit Asistant Audit 1 15 15 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.15%

282
Office of the 

Comptroller

Increase within 

Salary Grade
Specialist Payroll Specialist Payroll 4 18 18 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

Mickelson David, #150316 283
Office of the 

Comptroller

Increase within 

Salary Grade
Specialist Payroll Specialist Payroll 1 18 18 Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.80%

284
Office of the 

Comptroller

Increase within 

Salary Grade
Specialist Payroll Specialist Payroll 1 18 18 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.90%

285
Office of the 

Comptroller

Increase within 

Salary Grade
Specialist Payroll Specialist Payroll 1 18 18 Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.02%

Coates Carol,#145882 286
Office of the 

Comptroller

Increase within 

Salary Grade
Supervisor Payroll Supervisor Payroll 1 22 22 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.29%

Savasta Jennifer, #137193

Leung Regina, #148370

Alexander Jamie, #151112, 

Brown Elaine, #150968, Kasel 

Jennifer, #151302, Suardini 

Debbie, #152127

Tracy Richard, #126730
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 54,009.54$           01 54,009.54$      

02 55,994.33$           02 55,994.33$      

03 57,979.11$           03 57,979.11$      

04 60,603.05$           04 60,603.05$      

05 63,233.33$           05 63,233.33$      

01  $           54,902.04 01  $     54,902.04 

02  $           56,847.70 02  $     56,847.70 

03  $           59,421.14 03  $     59,421.14 

04  $           60,194.07 04  $     60,194.07 

05  $           63,059.11 05  $     63,059.11 

01  $           54,902.04 01  $     54,902.04 

02  $           56,847.70 02  $     56,847.70 

03  $           59,421.14 03  $     59,421.14 

04  $           60,194.07 04  $     60,194.07 

05  $           63,059.11 05  $     63,059.11 

01 59,421.14$           01 59,421.14$      

02 60,194.06$           02 60,194.06$      

03 63,059.22$           03 63,059.22$      

04 65,863.52$           04 65,863.52$      

05 69,036.39$           05 69,036.39$      

01 60,194.07$           01 60,194.07$      

02 63,059.11$           02 63,059.11$      

03 65,863.60$           03 65,863.60$      

04 69,036.42$           04 69,036.42$      

05 72,142.78$           05 72,142.78$      

01  $           82,204.64 

02  $           85,983.82 

03  $           89,702.01 $1,945

04  $           93,483.16 

05  $           97,265.40 

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $           85,519.57  $     87,230.00 

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $           98,148.47  $   100,111.44 

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $         111,261.60  $   113,486.88 

287
Office of the 

Comptroller

Increase within 

Salary Grade
Assistant Executive U Assistant Executive U 1 25 25 Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.53%

Swan Sandra, #107781 288
Office of the 

Comptroller

Increase within 

Salary Grade
Auditor Auditor 1 26M 26M Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.23%

289
Office of the 

Comptroller

Increase within 

Salary Grade
Analyst Financial Analyst Financial 1 26M 26M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.53%

Wright Jennifer, #147730 290
Office of the 

Comptroller

Increase within 

Salary Grade
Sr Assistant Executive Sr Assistant Executive 1 28M 28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.76%

291
Office of the 

Comptroller

Increase within 

Salary Grade
Analyst Business Systems Analyst Business Systems 1 29M 29M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.82%

Rodriguez Justin,# 103266 292
Office of the 

Comptroller
Lump Sum

Coordinator Budget and 

Mgmt

Coordinator Budget and 

Mgmt
1 36M Classified Lump sum lieu of step increase.

293
Office of the 

Comptroller

Increase within 

Salary Grade
Manager of Audit Manager of Audit 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.00%

Grant Paul, #114126 294
Office of the 

Comptroller

Increase within 

Salary Grade
Manager Audit Compli Manager Audit Compli 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.00%

295
Office of the 

Comptroller

Increase within 

Salary Grade
Financial Services Manager Financial Services Manager 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.00%Phal Cynthia, #142071 

Davis-Spears Lolita, #103105

Rossow Eileen, #117798

Gassenhuber Alexis, #141835

Hosp Cheryl, #129951
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $         115,505.72  $   117,815.78 

Min 84,620.23$           Min 84,620.23$      

Mid 104,986.63$         Mid 104,986.63$    

Max 125,376.38$         Max 125,376.38$    

 $         111,740.00  $   113,974.85 

01 59,456.33$           01 59,456.33$      

02 62,429.14$           02 62,429.14$      

03 65,401.73$           03 65,401.73$      

04 68,373.88$           04 68,373.88$      

05 71,347.12$           05 71,347.12$      

06 73,576.07$           06 73,576.07$      

07 75,805.67$           07 75,805.67$      

08 77,292.73$           08 77,292.73$      

01 59,456.33$           01 59,456.33$      

02 62,429.14$           02 62,429.14$      

03 65,401.73$           03 65,401.73$      

04 68,373.88$           04 68,373.88$      

05 71,347.12$           05 71,347.12$      

06 73,576.07$           06 73,576.07$      

07 75,805.67$           07 75,805.67$      

08 77,292.73$           08 77,292.73$      

01 74,803.44$           

02 78,543.93$           

03 82,283.77$           

04 86,024.04$           $1,945

05 89,764.53$           

06 92,569.67$           

07 95,374.60$           

08 97,245.07$           

01 74,803.44$           

02 78,543.93$           

03 82,283.77$           

04 86,024.04$           

05 89,764.53$           $1,945

06 92,569.67$           

07 95,374.60$           

08 97,245.07$           

01 74,803.44$           

02 78,543.93$           

03 82,283.77$           

04 86,024.04$           $1,945

05 89,764.53$           

06 92,569.67$           

07 95,374.60$           

08 97,245.07$           

01  $           43,748.99 01  $     43,748.99 

02  $           45,020.08 02  $     45,020.08 

03  $           46,769.67 03  $     46,769.67 

04  $           48,643.85 04  $     48,643.85 

05  $           50,636.50 05  $     50,636.50 

01  $           43,748.99 01  $     43,748.99 

02  $           45,020.08 02  $     45,020.08 

03  $           46,769.67 03  $     46,769.67 

04  $           48,643.85 04  $     48,643.85 

05  $           50,636.50 05  $     50,636.50 

Bryant Pamela,# 130034 296
Office of the 

Comptroller

Increase within 

Salary Grade

Manager Finance Capt 

Comptr

Manager Finance Capt 

Comptr
1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.00%

297
Office of the 

Comptroller

Increase within 

Salary Grade
Director Research and Plcy Director Research and Plcy 1 902E 902E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 2.00%

Lindstrom Candice,# 149559 298
Office of the 

Comptroller

Increase within 

Salary Grade
Lead Auditor Lead Auditor 1 914E 914E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 4.54%

916E Unclassified Lump sum lieu of step increase.

299
Office of the 

Comptroller

Increase within 

Salary Grade
Lead Auditor Lead Auditor 2 914E 914E Unclassified Addressing equity issues with DOSAA funding. 10/07/2019 1.96%

302
Office of the 

Comptroller
Lump Sum Mgr Accts Payable Mgr Accts Payable 1 916E Unclassified lump sum lieu of step increase.

Drummond Sue, #142093 300
Office of the 

Comptroller
Lump Sum Mgr Payroll NR Mgr Payroll NR 1 916E Unclassified lump sum lieu of step increase.

Fleissner Christine, #147704 301
Office of the 

Comptroller
Lump Sum Mgr Accounting Comptroller Mgr Accounting Comptroller 1

303

Office of 

Emergency 

Management

Increase within 

Salary Grade
Lead Dispatcher Lead Dispatcher 2 17H 17H Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.10%

304

Office of 

Emergency 

Management

Increase within 

Salary Grade
Lead Dispatcher Lead Dispatcher 1 17H 17H Classified Addressing equity issues with DOSAA funding. 10/07/2019 11.19%150036	Williams	Tekla

Fleissner Christine, #147704

Bland Narcisia, 125058, 

Williams Joseph, #123453

Walker Susan,# 115742

Cady Stephen,# 100271
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           45,200.64 01  $     45,200.64 

02  $           46,950.88 02  $     46,950.88 

03  $           48,823.74 03  $     48,823.74 

04  $           50,816.40 04  $     50,816.40 

05  $           52,470.90 05  $     52,470.90 

01  $           43,748.99 01  $     43,748.99 

02  $           45,020.08 02  $     45,020.08 

03  $           46,769.67 03  $     46,769.67 

04  $           48,643.85 04  $     48,643.85 

05  $           50,636.50 05  $     50,636.50 

01  $           46,950.88 01  $     46,950.88 

02  $           48,823.74 02  $     48,823.74 

03  $           50,816.40 03  $     50,816.40 

04  $           52,470.90 04  $     52,470.90 

05  $           54,197.31 05  $     54,197.31 

01  $           46,950.88 01  $     46,950.88 

02  $           48,823.74 02  $     48,823.74 

03  $           50,816.40 03  $     50,816.40 

04  $           52,470.90 04  $     52,470.90 

05  $           54,197.31 05  $     54,197.31 

01 36,940.61$           01  $     36,940.61 

02 38,105.91$           02  $     38,105.91 

03 39,268.36$           03  $     39,268.36 

04 40,380.10$           04  $     40,380.10 

05 41,452.93$           05  $     41,452.93 

06 42,721.19$           06  $     42,721.19 

07 43,928.67$           07  $     43,928.67 

08 45,200.64$           08  $     45,200.64 

09 46,950.88$           09  $     46,950.88 

01 36,940.61$           01  $     36,940.61 

02 38,105.91$           02  $     38,105.91 

03 39,268.36$           03  $     39,268.36 

04 40,380.10$           04  $     40,380.10 

05 41,452.93$           05  $     41,452.93 

06 42,721.19$           06  $     42,721.19 

07 43,928.67$           07  $     43,928.67 

08 45,200.64$           08  $     45,200.64 

09 46,950.88$           09  $     46,950.88 

01 36,940.61$           01  $     36,940.61 

02 38,105.91$           02  $     38,105.91 

03 39,268.36$           03  $     39,268.36 

04 40,380.10$           04  $     40,380.10 

05 41,452.93$           05  $     41,452.93 

06 42,721.19$           06  $     42,721.19 

07 43,928.67$           07  $     43,928.67 

08 45,200.64$           08  $     45,200.64 

09 46,950.88$           09  $     46,950.88 

01 36,940.61$           

02 38,105.91$           

03 39,268.36$           

04 40,380.10$           

05 41,452.93$           

06 42,721.19$           

07 43,928.67$           $657

08 45,200.64$           

09 46,950.88$           

Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.99%

305

Office of 

Emergency 

Management

Increase within 

Salary Grade
Lead Command Duty Officer

Lead Command Duty 

Officer
1 20 20 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.26%

308

Office of 

Emergency 

Management

Increase within 

Salary Grade
QA Coordinator QA Coordinator 1 21 21 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.99%

306

Office of 

Emergency 

Management

Increase within 

Salary Grade
Command Duty Officer Command Duty Officer 4 17H 17H Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.91%

307

Office of 

Emergency 

Management

Increase within 

Salary Grade
911 Training Coordinator 911 Training Coordinator 1 21 21

Dispatacher 3 16Z 16Z Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.31%

309

Office of 

Emergency 

Management

Increase within 

Salary Grade
Dispatacher Dispatacher 3 16Z 16Z Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.90%

310

Office of 

Emergency 

Management

Increase within 

Salary Grade
Dispatacher Dispatacher 1 16Z 10/07/2019

109854	Dockerty

131765	DeStefanis

120688	Schmidt

100367	Lawrence

312

Office of 

Emergency 

Management

Lump Sum Dispatacher Dispatacher 4 16Z Classified Lump sum lieu of step increase.

2.83%

149710	Estrada

149765	Jacobs

150849	Barnes

311

Office of 

Emergency 

Management

Increase within 

Salary Grade
Dispatacher

16Z Addressing equity issues with DOSAA funding.Classified144906Green

114194	Kleba

112218	Ware

120437	Welchman

149731	Kimble

148409	Holzer

151054	Bowen

151798	Schupp

149852	Humitz

146507	Holmes

146498	Aleksich
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 53,139.78$           01 53,139.78$      

02 55,152.98$           02 55,152.98$      

03 56,847.70$           03 56,847.70$      

04 59,421.14$           04 59,421.14$      

05 60,194.07$           05 60,194.07$      

06 63,059.11$           06 63,059.11$      

07 65,863.60$           07 65,863.60$      

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           37,819.99 01  $     37,819.99 

02  $           39,154.26 02  $     39,154.26 

03  $           40,489.83 03  $     40,489.83 

04  $           41,824.54 04  $     41,824.54 

05  $           43,159.02 05  $     43,159.02 

06  $           44,493.94 06  $     44,493.94 

07  $           45,828.64 07  $     45,828.64 

08  $           47,164.00 08  $     47,164.00 

09  $           48,498.48 09  $     48,498.48 

127927	Gill	Kendra 317 Office of the Sheriff
Increase within 

Salary Grade
Fiscal Spec Fiscal Spec 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

105608	Carroll	Matthew

145843	Cunningham	Terina

149510	Evans	Telia

123812	Hein	Paul

127954	Montano	Crystalina

145988	Ruiz	Pedro

130053	Seel	David

315 Office of the Sheriff
Increase within 

Salary Grade
Corr Officer LT Corr Officer LT 10 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 11.82%

316 Office of the Sheriff
Increase within 

Salary Grade
Corr Officer LT Corr Officer LT 1 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.98%

Turner Kerry, 105294 313 Office of the Sheriff
Increase within 

Salary Grade
Corr Officer LT Corr Officer LT 1 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 10.93%

Artus Steven, #107939 314 Office of the Sheriff
Increase within 

Salary Grade
Corr Officer LT Corr Officer LT 1 23CM 23CM Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.14%

318 Office of the Sheriff
Increase within 

Salary Grade
Fiscal Asst 1 NM Fiscal Asst 1 NM 2 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.67%

148269	Ratayczak	Terry 319 Office of the Sheriff
Increase within 

Salary Grade
Assistant Training Academy- Assistant Training Academy- 1 06P 06P Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.38%

147344	Emanuele	Anthony

151962	Hang	Pang

151929	Lemke	Barbara
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

320 Office of the Sheriff
Increase within 

Salary Grade
Clerical Asst 2 NM Clerical Asst 2 NM 1 04Z1 04Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.83%

144367	Weber	John 321 Office of the Sheriff
Increase within 

Salary Grade
Clerical Asst 2 NM Clerical Asst 2 NM 1 04Z1 04Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.18%

322 Office of the Sheriff
Increase within 

Salary Grade
Clerical Asst 2 NM Clerical Asst 2 NM 1 04Z1 04Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.59%

152024	Cain	Talicia

152920	Espinoza	Erica

152122	Hale	Lamara

152123	Mckay	Gwendolyn

152023	Mitchell-Terry	Angela

152850	Vinson	Chasity

323 Office of the Sheriff
Increase within 

Salary Grade
Clerical Asst 2 NM Clerical Asst 2 NM 6 04Z1 04Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.30%

324 Office of the Sheriff
Increase within 

Salary Grade
Clerical Asst 2 NM Clerical Asst 2 NM 1 04Z1 04Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.97%

148427	Burnam	Laura

110226	Daniels	Shirley
325 Office of the Sheriff

Increase within 

Salary Grade
Clerical Asst 2 NM Clerical Asst 2 NM 2 04Z1 04Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.46%

148257	Seward	Willie

143657	Fisher	Noah

120804	Hall	Marnita
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 ANNUAL PAY 
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Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 32,542.66$           01 32,542.66$      

02 33,502.65$           02 33,502.65$      

03 34,644.77$           03 34,644.77$      

04 35,786.90$           04 35,786.90$      

05 36,929.24$           05 36,929.24$      

06 38,071.37$           06 38,071.37$      

07 39,213.28$           07 39,213.28$      

08 40,355.18$           08 40,355.18$      

09 41,498.18$           09 41,498.18$      

01  $           30,701.10 01  $     30,701.10 

02  $           31,371.63 02  $     31,371.63 

03  $           32,440.74 03  $     32,440.74 

04  $           33,510.52 04  $     33,510.52 

05  $           34,580.29 05  $     34,580.29 

06  $           35,649.62 06  $     35,649.62 

07  $           36,719.62 07  $     36,719.62 

08  $           37,788.51 08  $     37,788.51 

09  $           38,858.29 09  $     38,858.29 

01  $           34,864.24 01  $     34,864.24 

02  $           35,835.64 02  $     35,835.64 

03  $           36,940.61 03  $     36,940.61 

04  $           38,105.91 04  $     38,105.91 

05  $           39,268.36 05  $     39,268.36 

01  $           34,864.24 01  $     34,864.24 

02  $           35,835.64 02  $     35,835.64 

03  $           36,940.61 03  $     36,940.61 

04  $           38,105.91 04  $     38,105.91 

05  $           39,268.36 05  $     39,268.36 

01  $           37,819.99 01  $     37,819.99 

02  $           39,154.26 02  $     39,154.26 

03  $           40,489.83 03  $     40,489.83 

04  $           41,824.54 04  $     41,824.54 

05  $           43,159.02 05  $     43,159.02 

06  $           44,493.94 06  $     44,493.94 

07  $           45,828.64 07  $     45,828.64 

08  $           47,164.00 08  $     47,164.00 

09  $           48,498.48 09  $     48,498.48 

01  $           47,871.14 01  $     47,871.14 

02  $           49,824.66 02  $     49,824.66 

03  $           51,447.03 03  $     51,447.03 

04  $           53,139.78 04  $     53,139.78 

05  $           55,152.98 05  $     55,152.98 

01 84,626.82$           01 84,626.82$      

02 88,858.48$           02 88,858.48$      

03 93,088.82$           03 93,088.82$      

04 97,320.26$           04 97,320.26$      

05 101,551.92$         05 101,551.92$    

06 104,726.05$         06 104,726.05$    

07 107,898.86$         07 107,898.86$    

08 110,014.58$         08 110,014.58$    

01 59,421.14$           01 59,421.14$      

02 60,194.06$           02 60,194.06$      

03 63,059.22$           03 63,059.22$      

04 65,863.52$           04 65,863.52$      

05 69,036.39$           05 69,036.39$      

326 Office of the Sheriff
Increase within 

Salary Grade
Clerical Asst 2 NM Clerical Asst 2 NM 4 04Z1 04Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.95%

151799	Contreras	Marissa

153234	Davis	Verranisha

151129	Gosdeck	Julie

153001	Guerrero	Maria

147357	Mitchell	Flossie

150984	Rivera	Julie

150997	Wilks	Tobasha

327 Office of the Sheriff
Increase within 

Salary Grade
Clerical Asst 1 NM Clerical Asst 1 NM 7 03Z1 03Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.18%

328 Office of the Sheriff
Increase within 

Salary Grade
Stores Clerk 1 Sheriff Stores Clerk 1 Sheriff 1 11 11 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.79%

144981	Putnam	Kim 329 Office of the Sheriff
Increase within 

Salary Grade
Stores Clerk 1 Sheriff Stores Clerk 1 Sheriff 1 11 11 Classified Addressing equity issues with DOSAA funding. 10/07/2019 9.30%

330 Office of the Sheriff
Increase within 

Salary Grade
Adm Asst Adm Asst 1 06P 06P Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%

147734	Brendemuehl	                                

Malinda
331 Office of the Sheriff

Increase within 

Salary Grade
Assistant Office Supervisor Assistant Office Supervisor 1 22M 22M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.08%

332 Office of the Sheriff
Increase within 

Salary Grade
Public Safety Fis Admin Public Safety Fis Admin 1 917E 917E Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.13%

151794	Grosskopf	Susan 333 Office of the Sheriff
Increase within 

Salary Grade
Sr Assistant Executive Sr Assistant Executive 1 28M 28M Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.12%

136228	Carravetta	Patricia

123549	Belin	Sharon

148585	Galton	Cheryl

148426	Jackson	Nicole

148528	LeRoy	Miracle

146819	Mays	Latanya

152300	Moorer	Monique
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Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 34,866.42$           01  $     34,866.42 

02 36,096.86$           02  $     36,096.86 

03 37,327.95$           03  $     37,327.95 

04 38,558.17$           04  $     38,558.17 

05 39,789.26$           05  $     39,789.26 

06 41,019.26$           06  $     41,019.26 

07 42,249.47$           07  $     42,249.47 

08 43,480.56$           08  $     43,480.56 

09 44,710.56$           09  $     44,710.56 

01 41,047.76$           01 41,047.76$      

02 42,161.39$           02 42,161.39$      

03 43,281.68$           03 43,281.68$      

04 44,606.02$           04 44,606.02$      

05 45,866.91$           05 45,866.91$      

06 47,151.52$           06 47,151.52$      

01 41,047.76$           01 41,047.76$      

02 42,161.39$           02 42,161.39$      

03 43,281.68$           03 43,281.68$      

04 44,606.02$           04 44,606.02$      

05 45,866.91$           05 45,866.91$      

06 47,151.52$           06 47,151.52$      

01  $           75,312.97 01  $     75,312.97 

02  $           78,426.77 02  $     78,426.77 

03  $           82,204.64 03  $     82,204.64 

04  $           85,983.82 04  $     85,983.82 

05  $           89,702.01 05  $     89,702.01 

01  $           75,312.97 01  $     75,312.97 

02  $           78,426.77 02  $     78,426.77 

03  $           82,204.64 03  $     82,204.64 

04  $           85,983.82 04  $     85,983.82 

05  $           89,702.01 05  $     89,702.01 

01  $           37,819.99 01  $     37,819.99 

02  $           39,154.26 02  $     39,154.26 

03  $           40,489.83 03  $     40,489.83 

04  $           41,824.54 04  $     41,824.54 

05  $           43,159.02 05  $     43,159.02 

06  $           44,493.94 06  $     44,493.94 

07  $           45,828.64 07  $     45,828.64 

08  $           47,164.00 08  $     47,164.00 

09  $           48,498.48 09  $     48,498.48 

01 59,456.33$           01 59,456.33$      

02 62,429.14$           02 62,429.14$      

03 65,401.73$           03 65,401.73$      

04 68,373.88$           04 68,373.88$      

05 71,347.12$           05 71,347.12$      

06 73,576.07$           06 73,576.07$      

07 75,805.67$           07 75,805.67$      

08 77,292.73$           08 77,292.73$      

06P06P Classified Addressing equity issues with DOSAA funding. 10/07/20191Adm AsstAdm Asst
Increase within 

Salary Grade

Botanical Gardens Dir Botanical Gardens Dir 1 10/07/2019Addressing equity issues with DOSAA funding.Classified914E 914E

340 Parks

341 Parks
Increase within 

Salary Grade
4.54%

6.00%

334 Office of the Sheriff
Increase within 

Salary Grade
Fiscal Spec Fiscal Spec 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.09%

149350	Vang	Betsy 335 Office of the Sheriff
Increase within 

Salary Grade
Clerical Spec Sheriff Clerical Spec Sheriff 1 05P 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.30%

336 Office of the Sheriff
Increase within 

Salary Grade
Corr Offcr 1 Sheriff NM Corr Offcr 1 Sheriff NM 1 14Z1 14Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.79%

150832	Ehrmann	Rebecca

150833	Erickson	Jeffrey

151952	Awad	Mohamed

150304	Jones	Rodgina

337 Office of the Sheriff
Increase within 

Salary Grade
Corr Offcr 1 Sheriff NM Corr Offcr 1 Sheriff NM 4 14Z1 14Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.67%

339 Office of the Sheriff
Increase within 

Salary Grade
Deputy Sheriff Lt. Deputy Sheriff Lt. 2 34M 34M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.32%

101337	Beal	Thomas

110376	Gottschalk	Mitchell

108443	Johnson	Kevin

118205	Sawczuk	Mary

338 Office of the Sheriff
Increase within 

Salary Grade
Deputy Sheriff Lt. Deputy Sheriff Lt. 4 34M 34M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.60%

Walczak Shirley, #114423

122995	Lessila	Brad

109931	Novotny	James

143619	Spidell	Derrick

145916	Henderson	Tousha

Fischer Erin, #130715
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 66,438.49$           01 66,438.49$      

02 69,759.95$           02 69,759.95$      

03 73,082.71$           03 73,082.71$      

04 76,404.17$           04 76,404.17$      

05 79,726.28$           05 79,726.28$      

06 82,218.63$           06 82,218.63$      

07 84,709.44$           07 84,709.44$      

08 86,370.06$           08 86,370.06$      

01 39,268.36$           01 39,268.36$      

02 40,380.10$           02 40,380.10$      

03 41,452.93$           03 41,452.93$      

04 42,721.19$           04 42,721.19$      

05 43,928.67$           05 43,928.67$      

01 39,268.36$           01 39,268.36$      

02 40,380.10$           02 40,380.10$      

03 41,452.93$           03 41,452.93$      

04 42,721.19$           04 42,721.19$      

05 43,928.67$           05 43,928.67$      

01 46,950.88$           01 46,950.88$      

02 48,823.74$           02 48,823.74$      

03 50,816.40$           03 50,816.40$      

04 52,470.90$           04 52,470.90$      

05 54,197.31$           05 54,197.31$      

01 66,438.49$           01 66,438.49$      

02 69,759.95$           02 69,759.95$      

03 73,082.71$           03 73,082.71$      

04 76,404.17$           04 76,404.17$      

05 79,726.28$           05 79,726.28$      

06 82,218.63$           06 82,218.63$      

07 84,709.44$           07 84,709.44$      

08 86,370.06$           08 86,370.06$      

01 41,084.28$           01 41,084.28$      

02 41,452.50$           02 41,452.50$      

03 42,720.75$           03 42,720.75$      

04 43,928.67$           04 43,928.67$      

01 48,823.74$           01 48,823.74$      

02 50,816.40$           02 50,816.40$      

03 52,470.90$           03 52,470.90$      

04 54,197.31$           04 54,197.31$      

05 56,250.29$           05 56,250.29$      

01 74,803.44$           01 74,803.44$      

02 78,543.93$           02 78,543.93$      

03 82,283.77$           03 82,283.77$      

04 86,024.04$           04 86,024.04$      

05 89,764.53$           05 89,764.53$      

06 92,569.67$           06 92,569.67$      

07 95,374.60$           07 95,374.60$      

08 97,245.07$           08 97,245.07$      

1  $           28,585.93 1 28,585.93$      

2  $           29,599.09 2 29,599.09$      

3  $           31,370.75 3 31,370.75$      

4  $           32,170.13 4 32,170.13$      

5  $           33,145.04 5 33,145.04$      

6  $           33,976.11 6 33,976.11$      

7  $           34,864.24 7 34,864.24$      

916EParks349 916E Classified

Increase within 

Salary Grade
Parks350 Classified Addressing equity issues with DOSAA funding. 10/07/2019 8.69%06

Classified Addressing equity issues with DOSAA funding. 10/07/2019

345 Parks
Increase within 

Salary Grade

Addressing equity issues with DOSAA funding. 10/07/20191
Mechanical Service 

Manager

Mechanical Service 

Manager

347

Classified Addressing equity issues with DOSAA funding. 10/07/2019

Horticulturist 1 NMHorticulturist 1 NM
Increase within 

Salary Grade
Parks

1

4.35%

Construction Technician-

Parks

Construction Technician-

Parks

3.12%
Increase within 

Salary Grade

061Office Asst 1Office Asst 1

0.90%15Z415Z4

1 4.08%10/07/2019Addressing equity issues with DOSAA funding.Classified2222348 Parks
Increase within 

Salary Grade
Horticulturist 2 In Charge Horticulturist 2 In Charge

915E915E

4.08%

Parks
Increase within 

Salary Grade
Golf Services Mgr

Addressing equity issues with DOSAA funding.

3.13%Golf Services Mgr

10/07/2019

344 Parks
Increase within 

Salary Grade
Comm Center Supv Comm Center Supv 1 16 16

343 Parks
Increase within 

Salary Grade
Comm Center Supv Comm Center Supv

1 21 21

5 Classified

2.66%10/07/2019Addressing equity issues with DOSAA funding.Classified

Hendrickson Chet, #134743 346

15151 5.56%10/07/2019Addressing equity issues with DOSAA funding.Classified

Clifton Lauri, #149603 342 Parks
Increase within 

Salary Grade
Budget Mgr - Parks Budget Mgr - Parks 1 10/07/2019Addressing equity issues with DOSAA funding.Classified915E 915E

Reineck Wendy, #146840

Prusak Blake, #146749

Cloninger Jessica, #144788, 

French Marian, #144787, Gosse 

Clay, #147663, Burrows Loretta, 

#150061, Telikiozoglou Maria, 

Anger Mark, #102882

Landrum Damon, #100969

McBeath Greg, #141544

Wanninger David, #145400
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 35,835.64$           01 35,835.64$      

02 36,940.61$           02 36,940.61$      

03 38,105.91$           03 38,105.91$      

04 39,268.36$           04 39,268.36$      

05 40,380.10$           05 40,380.10$      

01 72,142.78$           01 72,142.78$      

02 75,312.97$           02 75,312.97$      

03 78,426.77$           03 78,426.77$      

04 82,204.64$           04 82,204.64$      

05 85,983.82$           05 85,983.82$      

01 54,902.04$           01 54,902.04$      

02 56,847.70$           02 56,847.70$      

03 59,421.14$           03 59,421.14$      

04 60,194.07$           04 60,194.07$      

05 63,059.11$           05 63,059.11$      

01 39,313.28$           01 39,313.28$      

02 40,380.10$           02 40,380.10$      

03 41,452.93$           03 41,452.93$      

01 43,897.63$           01 43,897.63$      

02 45,080.20$           02 45,080.20$      

03 46,201.99$           03 46,201.99$      

04 47,381.50$           04 47,381.50$      

05 49,008.01$           05 49,008.01$      

01 43,897.63$           01 43,897.63$      

02 45,080.20$           02 45,080.20$      

03 46,201.99$           03 46,201.99$      

04 47,381.50$           04 47,381.50$      

05 49,008.01$           05 49,008.01$      

01 43,897.63$           01 43,897.63$      

02 45,080.20$           02 45,080.20$      

03 46,201.99$           03 46,201.99$      

04 47,381.50$           04 47,381.50$      

05 49,008.01$           05 49,008.01$      

01 43,897.63$           01 43,897.63$      

02 45,080.20$           02 45,080.20$      

03 46,201.99$           03 46,201.99$      

04 47,381.50$           04 47,381.50$      

05 49,008.01$           05 49,008.01$      

01 32,170.13$           01 32,170.13$      

02 33,145.04$           02 33,145.04$      

03 33,976.11$           03 33,976.11$      

04 34,864.24$           04 34,864.24$      

05 35,835.64$           05 35,835.64$      

01 32,170.13$           01 32,170.13$      

02 33,145.04$           02 33,145.04$      

03 33,976.11$           03 33,976.11$      

04 34,864.24$           04 34,864.24$      

05 35,835.64$           05 35,835.64$      

01  $           38,105.91 01  $     38,105.91 

02  $           39,268.36 02  $     39,268.36 

03  $           40,380.10 03  $     40,380.10 

04  $           41,452.93 04  $     41,452.93 

05  $           42,721.19 05  $     42,721.19 

1 47,871.14$           1 47,871.14$      

2 49,824.66$           2 49,824.66$      

3 51,447.03$           3 51,447.03$      

4 53,139.78$           4 53,139.78$      

5 55,152.98$           5 55,152.98$      

Parks360

Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.83%14141Park NaturalistPark Naturalist361

Increase within 

Salary Grade
Parks

Increase within 

Salary Grade

362 22M22M

Rewolinski Michael, #145322, 

Garcia Manuel, #142656, 

Sheteron Joshua, #108493, 

Mitchell Akinyele, #145163, 

Rautmann John, #137267, 

13Z213Z21Park Artist NMPark Artist NM

18Z

18Z

Classified

Classified

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

2.49%

2.55%

356 ParksSheteron Jacob, #130522
Increase within 

Salary Grade
Park Maint Wrkr 2 IC Park Maint Wrkr 2 IC 1 18Z

18Z2Park Maint Wrkr 2 ICPark Maint Wrkr 2 IC
Increase within 

Salary Grade
Parks357

Vitrano Patrick, #106001, 

Shaffer Robert, #105548

Classified

1.30%

351 Parks
Increase within 

Salary Grade
Office Asst 3

Organized Sports 

Coordinator

Increase within 

Salary Grade
Parks353

Parks358

359 Parks

07

Increase within 

Salary Grade
Parks354

Classified

Addressing equity issues with DOSAA funding. 10/07/2019

352

07 Classified Addressing equity issues with DOSAA funding. 10/07/20191Park Maint Wrkr Asst

Parks
Increase within 

Salary Grade
Officer Development Officer Development 1 33M 33M Classified Addressing equity issues with DOSAA funding. 10/07/2019

Addressing equity issues with DOSAA funding. 10/07/2019

Classified Addressing equity issues with DOSAA funding.

Increase within 

Salary Grade

4Park Unit Coord 1

6.34%

4.39%

10/07/2019 5.44%

2.69%10/07/2019Addressing equity issues with DOSAA funding.Classified18Z18Z6Park Maint Wrkr 2 ICPark Maint Wrkr 2 IC
Increase within 

Salary Grade
Parks355

Park Maint Wrkr Asst

18Z3Park Maint Wrkr 2 ICPark Maint Wrkr 2 IC

Park Maint Wrkr Asst 1 07 07 Classified Addressing equity issues with DOSAA funding. 10/07/2019 5.61%

Increase within 

Salary Grade

Office Asst 3 1 12 12

26M

Addressing equity issues with DOSAA funding. 10/07/2019 3.43%

3.03%

4.08%Park Unit Coord 1

Park Maint Wrkr Asst
Increase within 

Salary Grade

Classified Addressing equity issues with DOSAA funding. 10/07/2019

Parks

26M1
Organized Sports 

Coordinator

18Z Classified

Kelly Sean, #145927, Gallam 

Stephen, #142588, Ayala 

Roberto, #142566, Krueger 

Andrew, #144606

Hansen Donald, #123273

Peltonen Jon, #130745, 

Talatzko Robert, #120890, 

Kwiatkowski Andrew, #123073

Gross Burt, 145744

Krueger Alyssa, #137049

Burseth Jonathan, #150819

Stollenwerk Wayne, #142065

Conner Dominic, #101667

Brown Emily, #146800
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

1 47,871.14$           01  $     51,005.48 

2 49,824.66$           02  $     52,955.51 

3 51,447.03$           03  $     54,902.04 

4 53,139.78$           04  $     56,847.70 

5 55,152.98$           05  $     59,421.14 

1 47,871.14$           1 47,871.14$      

2 49,824.66$           2 49,824.66$      

3 51,447.03$           3 51,447.03$      

4 53,139.78$           4 53,139.78$      

5 55,152.98$           5 55,152.98$      

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

01  $           41,084.28 01  $     41,084.28 

02  $           41,452.50 02  $     41,452.50 

03  $           42,720.75 03  $     42,720.75 

04  $           43,748.77 04  $     43,748.77 

373 Parks
Increase within 

Salary Grade

Parks Maintenance Worker 

NM

Parks Maintenance Worker 

NM
1 13Z3 13Z3 Classified Addressing equity issues with DOSAA funding. 10/07/2019 0.90%

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

Parks

Parks

Parks

Parks

Parks

Parks

Parks

369

370

371

372

7.64%

7.35%

3.54%

4.53%

1

1

1

1

Park Unit Coord 2 Conc

Park Unit Coord 2 Golf

Park Unit Coord 2 Golf

Park Unit Coord 2 Golf

Classified

Classified

Classified

Classified

24M

10/07/2019

24M

24M

24M

24M

24M

24M

24M

24M

Park Unit Coord 2 Conc

Park Unit Coord 2 Golf

Park Unit Coord 2 Golf

Park Unit Coord 2 Golf

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

Increase within 

Salary Grade

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

10/07/2019

364

3.54%

4.53%

1

1

1

1

Park Unit Coord 2 Classified

Classified

Parks

365

366

367

368

24M 24M

24M

Park Unit Coord 2

Park Unit Coord 2

Park Unit Coord 2

Park Unit Coord 2

Park Unit Coord 2

Park Unit Coord 2

Park Unit Coord 2

Classified

Classified

10/07/2019

10/07/2019

24M

24M 24M

22M 22M Classified Addressing equity issues with DOSAA funding. 10/07/20191Park Unit Coord 1 GolfPark Unit Coord 1 Golf
Increase within 

Salary Grade

22M 24M Classified Addressing equity issues with DOSAA funding. 10/07/2019

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/201924M

4.08%

3.82%

3.68%

3.07%1Park Unit Coord 1Park Unit Coord 1
Increase within 

Salary Grade
Parks363

Parks

Stein Michael, #103307

Sullivan Matthew, #145276

Blake Brian, #106280

Becker Richard, #118593

Herrman Jessica, #132819

Gillman Susan, #126668

Ische Mark, #130626

Goryl Nickolas, #125547

Temke Brian, #121333

Segatti Peter, #100187

MacDonald Renee, #128094
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 41,084.28$           01 41,084.28$      

02 41,452.50$           02 41,452.50$      

03 42,720.75$           03 42,720.75$      

04 43,748.77$           04 43,748.77$      

01 41,084.28$           01 41,084.28$      

02 41,452.50$           02 41,452.50$      

03 42,720.75$           03 42,720.75$      

04 43,748.77$           04 43,748.77$      

01 31,729.46$           01 31,729.46$      

02 32,849.29$           02 32,849.29$      

03 33,969.11$           03 33,969.11$      

04 35,088.94$           04 35,088.94$      

05 36,208.99$           05 36,208.99$      

06 37,328.60$           06 37,328.60$      

07 38,448.43$           07 38,448.43$      

08 39,567.83$           08 39,567.83$      

09 40,688.31$           09 40,688.31$      

01 43,549.14$           01 43,549.14$      

02 43,928.67$           02 43,928.67$      

03 45,200.64$           03 45,200.64$      

04 46,950.88$           04 46,950.88$      

05 48,823.74$           05 48,823.74$      

06 50,816.18$           06 50,816.18$      

07 52,470.90$           07 52,470.90$      

08 54,197.31$           08 54,197.31$      

1 47,871.14$           1 47,871.14$      

2 49,824.66$           2 49,824.66$      

3 51,447.03$           3 51,447.03$      

4 53,139.78$           4 53,139.78$      

5 55,152.98$           5 55,152.98$      

01 48,823.74$           01 48,823.74$      

02 50,816.40$           02 50,816.40$      

03 52,470.90$           03 52,470.90$      

04 54,197.31$           04 54,197.31$      

05 56,250.29$           05 56,250.29$      

01 45,200.69$           01 48,823.84$      

02 46,950.80$           02 50,816.27$      

03 48,823.84$           03 52,470.70$      

04 50,816.27$           04 54,197.10$      

05 52,470.70$           05 56,250.27$      

01 32,170.11$           01 43,897.57$      

02 33,145.01$           02 45,080.26$      

03 33,976.18$           03 46,202.00$      

04 34,864.34$           04 47,381.57$      

05 35,835.49$           05 49,007.92$      

01 56,847.86$           01 62,097.78$      

02 59,421.23$           02 64,203.15$      

03 60,193.95$           03 66,309.57$      

04 63,059.36$           04 66,420.64$      

05 65,863.62$           05 68,463.82$      

06 70,507.84$      

07 72,551.02$      

08 74,594.83$      
09 77,734.38$      

382 Parks Reclassification
Landscape-Const Region 

Super

Land Resources-Operations 

Supv
2 27M 27MN Classified

Reclassing position to align salary with job duties and 

responsibilities.
10/07/2019 0.85%

20 22 Classified
Reclassing position to align salary with job duties and 

responsibilities.
10/07/2019 0.00%

381 Parks Reclassification Parks Maint Worker Asst Concessions In-Charge 1 07 18Z Classified
Reclassing position to align salary with job duties and 

responsibilities.
10/07/2019 22.50%

10/07/2019 3.26%1Parks Ops AnalystParks Ops Analyst
Increase within 

Salary Grade
Parks379

10/07/2019 4.08%1Park Unit Coord 2 ConcPark Unit Coord 2 Conc
Increase within 

Salary Grade
Parks378

15Z3 15Z3 Classified Addressing equity issues with DOSAA funding. 10/07/2019 7.81%1

13Z3 10/07/2019 3.06%

Addressing equity issues with DOSAA funding. 10/07/2019 3.98%2
Parks Maintenance Worker 

NM

10/07/2019 3.19%04PM 04PM1Receptionist

Parks374
Berg Anthony, #148354 Chavez 

Jorge, #123447

Parks375Leach Geoffrey, #142519

376

Natural Resource TecnicianNatural Resource Tecnician
Increase within 

Salary Grade
Parks377

380 Parks Reclassification Specialist POS Parks Parks Ops Analyst 2 1

Receptionist
Increase within 

Salary Grade
Parks

Parks Maintenance Worker 

NM

Classified Addressing equity issues with DOSAA funding.

22M 22M Classified Addressing equity issues with DOSAA funding.

22 22 Classified Addressing equity issues with DOSAA funding.

Classified Addressing equity issues with DOSAA funding.

Increase within 

Salary Grade

13Z31
Parks Maintenance Worker 

NM

Parks Maintenance Worker 

NM

Increase within 

Salary Grade

13Z3 13Z3 Classified

Gregg Collins, #108146  David 

Ingish, #127391

Julie Baron, #149483

Marsha Smith, #119076

Wutcheck Gregory, #152323

Wasilowski John, #152543

Stepniewski Keith, #122879

Carlson Allison, #108448
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01 72,142.72$           01 74,803.46$      

02 75,313.06$           02 78,543.71$      

03 78,426.82$           03 82,283.76$      

04 82,204.51$           04 86,024.02$      

05 85,984.08$           05 89,764.48$      

06 92,569.57$      

07 95,374.66$      

08 97,244.99$      

05 56,250.29$      

01 52,020.38$           01 62,097.78$      

02 54,009.70$           02 64,203.15$      

03 55,994.43$           03 66,309.57$      

04 57,979.17$           04 66,420.64$      

05 60,602.88$           05 68,463.82$      

06 70,507.84$      

07 72,551.02$      

08 74,594.83$      

09 77,734.38$      

01 54,902.22$           01 65,863.62$      

02 56,847.86$           02 69,036.45$      

03 59,421.23$           03 72,142.72$      

04 60,193.95$           04 75,313.06$      

05 63,059.36$           05 78,427.02$      

01  $           37,082.24 01  $     37,082.24 

02  $           38,390.77 02  $     38,390.77 

03  $           39,699.71 03  $     39,699.71 

04  $           41,008.45 04  $     41,008.45 

05  $           42,317.18 05  $     42,317.18 

06  $           43,625.92 06  $     43,625.92 

07  $           44,935.07 07  $     44,935.07 

08  $           46,243.81 08  $     46,243.81 

09  $           47,551.92 09  $     47,551.92 

01  $           86,407.15 01  $     86,407.15 

02  $           88,279.98 02  $     88,279.98 

03  $           90,153.23 03  $     90,153.23 

04  $           92,026.48 04  $     92,026.48 

05  $           93,943.82 05  $     93,943.82 

06  $           95,817.07 06  $     95,817.07 

07  $           97,756.88 07  $     97,756.88 

08  $         100,254.34 08  $   100,254.34 

09  $         102,774.05 09  $   102,774.05 

Eric Lesch, #115072 385 Parks Reclassification Marina Manager
Marina Business & 

Operations Mgr
1 26M 31M Classified

Reclassing position to align salary with job duties and 

responsibilities.
10/07/2019 4.45%

Brian Russart, #148717 384 24 27MN Classified
Reclassing position to align salary with job duties and 

responsibilities.
10/07/2021 2.47%

383 Parks Reclassification Golf & Recreation Turf Mgr
Superintendent of Gulf & 

Turf Operation
1 33M 916E Classified

Reclassing position to align salary with job duties and 

responsibilities.
10/07/2020 4.40%

34A34A Classified Addressing equity issues with DOSAA funding. 10/07/2019 6.50%1
Engineering Project 

Manager

Engineering Project 

Manager

Increase within 

Salary Grade

Transportation 

Services
387

3.30%Alisha Terry, #149148 386
Personnel Review 

Board

Parks Reclassification Coordinator Natural Areas Natural Areas Supervisor 1

10/07/2019
Increase within 

Salary Grade
Assistant Administrative Assistant Administrative 1 06PM 06PM Classified

Only admin support for smaller office. Pay adjusted 

based on performance and time in position.

Murphy Daniel, #144928

Jon Canavan, #143606
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           45,247.90 01  $     45,247.90 

02  $           46,570.58 02  $     46,570.58 

03  $           47,893.46 03  $     47,893.46 

04  $           49,215.71 04  $     49,215.71 

05  $           50,538.38 05  $     50,538.38 

06  $           51,837.97 06  $     51,837.97 

07  $           53,160.22 07  $     53,160.22 

08  $           54,482.90 08  $     54,482.90 

09  $           55,805.36 09  $     55,805.36 

10  $           57,105.15 10  $     57,105.15 

11  $           58,427.62 11  $     58,427.62 

12  $           59,750.29 12  $     59,750.29 

13  $           61,072.96 13  $     61,072.96 

14  $           62,395.42 14  $     62,395.42 

15  $           63,694.80 15  $     63,694.80 

16  $           65,017.89 16  $     65,017.89 

17  $           66,340.77 17  $     66,340.77 

18  $           67,662.82 18  $     67,662.82 

19  $           68,985.49 19  $     68,985.49 

20  $           70,284.86 20  $     70,284.86 

21  $           71,004.54 21  $     71,004.54 

01 30,302.07$           01  $     30,302.07 

02 31,371.63$           02  $     31,371.63 

03 32,440.74$           03  $     32,440.74 

04 33,510.52$           04  $     33,510.52 

05 34,580.29$           05  $     34,580.29 

06 35,649.62$           06  $     35,649.62 

07 36,719.62$           07  $     36,719.62 

08 37,788.51$           08  $     37,788.51 

09 38,858.29$           09  $     38,858.29 

01  $           40,643.94 01  $     40,643.94 

02  $           41,887.71 02  $     41,887.71 

03  $           43,071.80 03  $     43,071.80 

04  $           44,318.63 04  $     44,318.63 

05  $           46,034.33 05  $     46,034.33 

01  $           45,200.64 01  $     45,200.64 

02  $           46,950.88 02  $     46,950.88 

03  $           48,823.74 03  $     48,823.74 

04  $           50,816.40 04  $     50,816.40 

05  $           52,470.90 05  $     52,470.90 

01  $           42,721.19 01  $     42,721.19 

02  $           43,928.67 02  $     43,928.67 

03  $           45,200.64 03  $     45,200.64 

04  $           46,950.88 04  $     46,950.88 

05  $           48,823.74 05  $     48,823.74 

01  $           34,866.42 01  $     34,866.42 

02  $           36,096.86 02  $     36,096.86 

03  $           37,327.95 03  $     37,327.95 

04  $           38,558.17 04  $     38,558.17 

05  $           39,789.26 05  $     39,789.26 

06  $           41,019.26 06  $     41,019.26 

07  $           42,249.47 07  $     42,249.47 

08  $           43,480.56 08  $     43,480.56 

09  $           44,710.56 09  $     44,710.56 

01  $           51,005.48 01  $     51,005.48 

02  $           52,955.51 02  $     52,955.51 

03  $           54,902.04 03  $     54,902.04 

04  $           56,847.70 04  $     56,847.70 

05  $           59,421.14 05  $     59,421.14 

29A29A Classified Addressing equity issues with DOSAA funding. 10/07/2019 12.99%1388
Transportation 

Services

Increase within 

Salary Grade
Construction Coordinator Construction Coordinator

18

Classified Addressing equity issues with DOSAA funding.

2.90%Addressing equity issues with DOSAA funding.

Assistant Accounting Cash 1 03P 03P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.07%

Assistant Special Events 1 17M

201Associate Accountant-

Classified18 10/07/2019392

Kathleen Malloy, #148510 389

Joel Miller, #149796

Justin Dunlap, #137314 390

Associate Accountant-
Increase within 

Salary Grade

Increase within 

Salary Grade
Assistant Accounting Cash

Increase within 

Salary Grade
Assistant Special Events

Increase within 

Salary Grade
Audiovisual Coord-Zoo

391Ivana Miles, #116226

Zoo

Zoo

Audiovisual Coord-Zoo 1

Zoo

10/07/2019 3.03%

3.85%10/07/2019Addressing equity issues with DOSAA funding.Classified20

17MZoo

10/07/2019 3.52%1
Coord Marketing Spec 

Events

Coord Marketing Spec 

Events

Increase within 

Salary Grade
Zoo394

05P1Clerical Spec ZooClerical Spec Zoo
Increase within 

Salary Grade
Zoo393 05P Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.30%

24M 24M Classified Addressing equity issues with DOSAA funding.Emily Salentine, #119014

Jennifer Rohrer, #143496

Singleton Vernon, #146573

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY



Page 53 of 55

CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           42,879.23 01  $     42,879.23 

02  $           44,061.79 02  $     44,061.79 

03  $           45,183.37 03  $     45,183.37 

04  $           46,363.53 04  $     46,363.53 

05  $           47,989.61 05  $     47,989.61 

01  $           56,847.70 27M 01  $     56,847.70 

02  $           59,421.14 02  $     59,421.14 

03  $           60,194.07 03  $     60,194.07 

04  $           63,059.11 04  $     63,059.11 

05  $           65,863.60 05  $     65,863.60 

Min  $           91,524.55 Min  $     84,620.23 

Mid  $         116,694.15 Mid  $   104,986.63 

Max  $         141,863.54 Max  $   125,376.38 

 $           99,561.00  $102,547.00 

01  $           41,452.93 01  $     41,452.93 

02  $           42,721.19 02  $     42,721.19 

03  $           43,928.67 03  $     43,928.67 

04  $           45,200.64 04  $     45,200.64 

05  $           46,950.88 05  $     46,950.88 

01  $           43,034.05 01  $     43,034.05 

02  $           43,071.80 02  $     43,071.80 

03  $           44,318.63 03  $     44,318.63 

01  $           34,494.81 01  $     34,494.81 

02  $           34,864.24 02  $     34,864.24 

03  $           35,843.73 03  $     35,843.73 

04  $           36,964.00 04  $     36,964.00 

05  $           38,112.03 05  $     38,112.03 

01  $           50,816.40 01  $     50,816.40 

02  $           52,470.90 02  $     52,470.90 

03  $           54,197.31 03  $     54,197.31 

04  $           56,250.29 04  $     56,250.29 

05  $           58,304.81 05  $     58,304.81 

01  $           50,816.40 01  $     50,816.40 

02  $           52,470.90 02  $     52,470.90 

03  $           54,197.31 03  $     54,197.31 

04  $           56,250.29 04  $     56,250.29 

05  $           58,304.81 05  $     58,304.81 

01  $           75,312.97 01  $     75,312.97 

02  $           78,426.77 02  $     78,426.77 

03  $           82,204.64 03  $     82,204.64 

04  $           85,983.82 04  $     85,983.82 

05  $           89,702.01 05  $     89,702.01 

Increase within 

Salary Grade
Zoo402

4.81%1Manager AccountingManager Accounting

3.26%1HorticulturistHorticulturist
Increase within 

Salary Grade

Increase within 

Salary Grade

23 23 Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.32%1HorticulturistHorticulturist

34M 34M Classified Addressing equity issues with DOSAA funding. 10/07/2019Zoo403

23

16Z21

17 17 Classified Addressing equity issues with DOSAA funding. 10/07/2019

Alexander Hoefs, #145615

1.05%1Heritage Farm Attdt NMHeritage Farm Attdt NM

10/07/2019 3.01%Guest Services Supv NMGuest Services Supv NM
Increase within 

Salary Grade
16Z2 Classified Addressing equity issues with DOSAA funding.

Increase within 

Salary Grade

Zoo399Rebecca Danes, #145383

Zoo400Bridget Carpenter, #147034

23 Classified Addressing equity issues with DOSAA funding. 10/07/2019Zoo401

Increase within 

Salary Grade
Zoo398 3.07%1Group Sales SpecialistGroup Sales Specialist

09Z1 09Z1 Classified Addressing equity issues with DOSAA funding. 10/07/2019

17A 17A Classified395

Curator Prim Sm Mammals
Increase within 

Salary Grade

10/07/2019 2.58%1Coordinator Elephant CareCoordinator Elephant Care
Increase within 

Salary Grade
Zoo Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.397 917E 917E 10/07/2019 3.00%

Zoo396

Zoo
Increase within 

Salary Grade
Director Grnds Maint U Director Grnds Maint U 1 Unclassified

27M Classified Addressing equity issues with DOSAA funding. 10/07/2019 4.55%1Curator Prim Sm Mammals

Susan Rand, #116097

Noah Huber, #132769

John Westrich, #143360

Patricia Khan, #105627

Erin Dowgwillo, #142011

Cheyenne Gillis, #115085
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           66,438.49 01  $     66,438.49 

02  $           69,759.95 02  $     69,759.95 

03  $           73,082.71 03  $     73,082.71 

04  $           76,404.17 04  $     76,404.17 

05  $           79,726.28 05  $     79,726.28 

06  $           82,218.63 06  $     82,218.63 

07  $           84,709.44 07  $     84,709.44 

08  $           86,370.06 08  $     86,370.06 

01  $           65,863.60 01  $     65,863.60 

02  $           69,036.42 02  $     69,036.42 

03  $           72,142.78 03  $     72,142.78 

04  $           75,312.97 04  $     75,312.97 

05  $           78,426.99 05  $     78,426.99 

Min  $           91,524.55 Min  $     91,524.55 

Mid  $         116,694.15 Mid  $   116,694.15 

Max  $         141,863.54 Max  $   141,863.54 

 $         104,722.00  $   107,905.00 

01  $           40,380.10 01  $     40,380.10 

02  $           41,452.93 02  $     41,452.93 

03  $           42,721.19 03  $     42,721.19 

04  $           43,928.67 04  $     43,928.67 

05  $           45,200.64 05  $     45,200.64 

01  $           37,819.99 01  $     37,819.99 

02  $           39,154.26 02  $     39,154.26 

03  $           40,489.83 03  $     40,489.83 

04  $           41,824.54 04  $     41,824.54 

05  $           43,159.02 05  $     43,159.02 

06  $           44,493.94 06  $     44,493.94 

07  $           45,828.64 07  $     45,828.64 

08  $           47,164.00 08  $     47,164.00 

09  $           48,498.48 09  $     48,498.48 

01  $           42,879.23 01  $     42,879.23 

02  $           44,061.79 02  $     44,061.79 

03  $           45,183.37 03  $     45,183.37 

04  $           46,363.53 04  $     46,363.53 

05  $           47,989.61 05  $     47,989.61 

01  $           42,879.23 01  $     42,879.23 

02  $           44,061.79 02  $     44,061.79 

03  $           45,183.37 03  $     45,183.37 

04  $           46,363.53 04  $     46,363.53 

05  $           47,989.61 05  $     47,989.61 

01  $           38,105.91 01  $     38,105.91 

02  $           39,268.36 02  $     39,268.36 

03  $           40,380.10 03  $     40,380.10 

04  $           41,452.93 04  $     41,452.93 

05  $           42,721.19 05  $     42,721.19 

01  $           43,897.63 01  $     43,897.63 

02  $           45,080.20 02  $     45,080.20 

03  $           46,201.99 03  $     46,201.99 

04  $           47,381.50 04  $     47,381.50 

05  $           49,008.01 05  $     49,008.01 

412 Zoo 2.71%18Z Classified Addressing equity issues with DOSAA funding. 10/07/20191Zoo Vehic Mach OperZoo Vehic Mach Oper
Increase within 

Salary Grade
18Z

14 14 Classified Addressing equity issues with DOSAA funding. 10/07/2019 2.68%1Zoo Maintenance WorkerZoo Maintenance Worker
Increase within 

Salary Grade
Zoo411

17A17A ClassifiedZoo Area SupvZoo Area Supv
Increase within 

Salary Grade
Zoo410 1 Addressing equity issues with DOSAA funding.

2.68%1Specialist Office ServicesSpecialist Office Services

3.20%

Increase within 

Salary Grade
Zoo409 2.58%

Zoo407 Addressing equity issues with DOSAA funding. 10/07/2019

10/07/2019 2.77%

Addressing equity issues with DOSAA funding. 10/07/20192Zoo Area SupvZoo Area Supv

06P 06P Classified Addressing equity issues with DOSAA funding. 10/07/20191
Sr Assistant Accounting 

Cash

Sr Assistant Accounting 

Cash

17A17A Classified

Zoo408Marialuisa Ramirez, #108450
Increase within 

Salary Grade

1616 Classified
Increase within 

Salary Grade
Michelle Chaplock, #150052

Zoo405David Engelmann, #112587

915E 915E Classified

Increase within 

Salary Grade
Zoo406Laura Touhey, #118672

Increase within 

Salary Grade

Increase within 

Salary Grade
Zoo404Andrew Stockel, #146342

3.04%917E 917E1Mrktg/Comm DirectorMrktg/Comm Director

3.05%1Manager Business OpsManager Business Ops

4.83%31M 31M Classified Addressing equity issues with DOSAA funding. 10/07/20191Manager Grnds MaintManager Grnds Maint

Classified Addressing equity issues with DOSAA funding. 10/07/2019

Addressing equity issues with DOSAA funding. 10/07/2019

Matthew Hayes, #146151

Michael Elm, #106203

Melissa Spreda, #148430

Danielle Faucett, #112319, 

Rayn Strak, #125551. 
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CURRENT                      RECOMMENDED 

TITLE TITLE
 ANNUAL PAY 

RATE 

 ANNUAL PAY 

RATE 

Civil Service 

Classification
Comments Effective Date %

Index # REQUESTOR
NO. 

POSITIONS

Personnel Committee Meeting

Compensation Report

October 2019

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGE
TYPE

RECOMMENDED

PAY RANGE 
Name Clock Number

01  $           43,897.63 01  $     43,897.63 

02  $           45,080.20 02  $     45,080.20 

03  $           46,201.99 03  $     46,201.99 

04  $           47,381.50 04  $     47,381.50 

05  $           49,008.01 05  $     49,008.01 

01  $           39,268.36 01  $     39,268.36 

02  $           40,380.10 02  $     40,380.10 

03  $           41,452.93 03  $     41,452.93 

04  $           42,721.19 04  $     42,721.19 

05  $           43,928.67 05  $     43,928.67 

01  $           39,268.36 01  $     39,268.36 

02  $           40,380.10 02  $     40,380.10 

03  $           41,452.93 03  $     41,452.93 

04  $           42,721.19 04  $     42,721.19 

05  $           43,928.67 05  $     43,928.67 

01  $           39,268.36 01  $     39,268.36 

02  $           40,380.10 02  $     40,380.10 

03  $           41,452.93 03  $     41,452.93 

04  $           42,721.19 04  $     42,721.19 

05  $           43,928.67 05  $     43,928.67 

Min 91,524.55$           Min 84,620.23$      

Mid 116,694.15$         Mid 104,986.63$    

Max 141,863.54$         Max 125,376.38$    

 $         105,682.00  $   108,852.00 

01  $           54,009.70 01  $     54,009.70 

02  $           55,994.43 02  $     55,994.43 

03  $           57,979.17 03  $     57,979.17 

04  $           60,602.88 04  $     60,602.88 

05  $           63,233.46 05  $     63,233.46 

Classified Addressing equity issues with DOSAA funding. 10/07/2019 3.67%Cori Manyen 418 Medical Examiner
Increase within 

Salary Grade
Forensic Investigator Forensic Investigator 1 25 25

3.00%1
Deputy Chief Adm Officer 

Zoo

Deputy Chief Adm Officer 

Zoo

Increase within 

Salary Grade
Zoo417 902EE005 Unclassified Addressing equity issues with DOSAA funding. 10/07/2019

Addressing equity issues with DOSAA funding.

Addressing equity issues with DOSAA funding.

413

Zookeeper
Increase within 

Salary Grade

Addressing equity issues with DOSAA funding.

10/07/2019

10/07/2019

10/07/2019

2.81%

2.68%

2.83%

15

15

15

9

1

4

Classified

Classified

Classified

Zoo 3.45%18Z Classified Addressing equity issues with DOSAA funding. 10/07/2019

15

15

15

Zookeeper

Increase within 

Salary Grade

Increase within 

Salary Grade

Zookeeper

Zookeeper

Zookeeper

Zookeeper

Zoo

Zoo

Zoo

414

415

416

1Zoo Vehic Mach OperZoo Vehic Mach Oper
Increase within 

Salary Grade
18Z

Westphal Vera, #109705

Amanda Ista, #142006, Stacie 

Rasmusen, # 142008, Jessica 

Biggins, # 102546, Kara 

DeLanty, #142601. 

Joan Teske, #106003

Amy Andree, #114921, Lisa 

Prado, #125686, Katherine 

Reimers, #150655, Sheri Robb -

Guay, #144424,  Ryan Taylor, 

#149149,  Amy DeLeon, 

Jeffrey Maas, #131691

Prepared by Department of Human Resources Compensation Division   INFORMATION ONLY
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INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE #OF STEPS^ REQUESTED HOURLY RATE ANNUALIZED BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

01 19.94$                                              58,231.62$                           

02 21.07$                                              61,513.47$                           

03 21.89$                                              63,908.58$                           

04 22.48$                                              65,645.28$                           

05 22.93$                                              66,958.61$                           

06 23.38$                                              68,271.35$                           

07 25.15$                                              73,445.82$                           

01 25.97$                                              54,009.54$                           

02 26.92$                                              55,994.33$                           

03 27.87$                                              57,979.11$                           

04 29.14$                                              60,603.05$                           

05 30.40$                                              63,233.33$                           

01 24.52$                                              51,005.48$                           

02 25.46$                                              52,955.51$                           

03 26.40$                                              54,902.04$                           

04 27.33$                                              56,847.70$                           

05 28.57$                                              59,421.14$                           

01 35.11$                                              73,039.00$                           

02 36.17$                                              75,229.25$                           

03 37.43$                                              77,862.81$                           

04 38.93$                                              80,976.82$                           

05 40.88$                                              85,025.52$                           

06 43.33$                                              90,127.16$                           

01 24.15$                                              50,233.64$                           

02 24.75$                                              51,488.78$                           

03 25.50$                                              53,034.86$                           

04 26.39$                                              54,890.02$                           

05 27.45$                                              57,086.61$                           

06 28.82$                                              59,939.20$                           

07 30.55$                                              63,536.73$                           

01 24.15$                                              50,233.64$                           

02 24.75$                                              51,488.78$                           

03 25.50$                                              53,034.86$                           

04 26.39$                                              54,890.02$                           

05 27.45$                                              57,086.61$                           

06 28.82$                                              59,939.20$                           

07 30.55$                                              63,536.73$                           

01 19.86$                                              41,310.42$                           

02 20.56$                                              42,769.06$                           

03 21.26$                                              44,226.61$                           

04 21.96$                                              45,684.81$                           

05 22.66$                                              47,142.36$                           

06 23.37$                                              48,600.57$                           

07 24.07$                                              50,058.55$                           

08 24.77$                                              51,516.32$                           

09 25.47$                                              52,974.31$                           

7 New Hire DAS-Risk Management Admin Spec - Procurement 07P 4

6 New Hire DAS-IMSD Analyst Appls System IT I 21D 3

DAS-IMSD Analyst Appls System IT I 21D 2

4 New Hire DAS-IMSD Analyst Appls System IT III 28D 3

8/26/2019

9/9/2019

8/12/2019

8/26/2019

9/23/2019

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

1 New Hire Airport Firefighter Equip Oper 17B 2

9/23/2019

Airport Pub Saf and Sec Cord 2AirportNew Hire2

3 New Hire Corporation Counsel Paralegal

25

24M

2

4

5 Rehire

^Bold/Shaded boarder denotes rates of incumbents

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

October 2019

9/23/2019
Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE #OF STEPS^ REQUESTED HOURLY RATE ANNUALIZED BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

^Bold/Shaded boarder denotes rates of incumbents

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

October 2019

01 37.71$                                              78,426.77$                           

02 39.52$                                              82,204.64$                           

03 41.34$                                              85,983.82$                           

04 43.13$                                              89,702.01$                           

05 44.94$                                              93,483.16$                           

01 17.58$                                              36,565.34$                           

02 17.97$                                              37,370.57$                           

03 18.51$                                              38,498.71$                           

04 19.03$                                              39,588.37$                           

05 19.54$                                              40,640.22$                           

06 20.14$                                              41,883.34$                           

01 11.96$                                              24,880.24$                           

02 12.38$                                              25,746.79$                           

03 13.07$                                              27,176.05$                           

04 13.37$                                              27,814.18$                           

05 13.73$                                              28,548.52$                           

06 14.06$                                              29,237.65$                           

07 14.39$                                              29,926.78$                           

08 14.79$                                              30,759.91$                           

09 15.29$                                              31,807.96$                           

10 15.80$                                              32,856.65$                           

11 16.30$                                              33,905.56$                           

12 16.80$                                              34,954.26$                           

13 17.31$                                              36,002.95$                           

14 17.81$                                              37,051.22$                           

15 18.32$                                              38,100.13$                           

01 29.72$                                              61,816.44$                           

02 31.04$                                              64,565.41$                           

03 32.54$                                              67,675.92$                           

04 34.00$                                              70,721.30$                           

05 35.49$                                              73,828.76$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

12 New Hire Dept. on Aging Human Ser Wkr Aging NM 16Z4 3

11 Rehire Dept. on Aging Elderly Nutri Program 30 4 9/9/2019

10 New Hire DAS-Risk Management GIS Intern 01IM 3

9 New Hire DAS-Risk Management Facilities Grounds Worker 1 NM 12Z1 5 9/9/2019

8 New Hire DAS-Risk Management Manager Financial CBO 35M 2 8/12/2019

9/9/2019

9/9/2019
Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE #OF STEPS^ REQUESTED HOURLY RATE ANNUALIZED BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

^Bold/Shaded boarder denotes rates of incumbents

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

October 2019

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

8/12/201916 New Hire DHHS-Health & Human Serices Human Ser Wkr NM 16Z4 3

15 New Hire Dept. on Aging Human Ser Wkr Aging NM 16Z4 3 9/9/2019

14 Rehire Dept. on Aging Human Ser Wkr Aging NM 16Z4 3

13 New Hire Dept. on Aging Human Ser Wkr Aging NM 16Z4 3 9/9/2019

9/9/2019

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE #OF STEPS^ REQUESTED HOURLY RATE ANNUALIZED BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

^Bold/Shaded boarder denotes rates of incumbents

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

October 2019

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

8/26/201920 New Hire DHHS-Health & Human Serices Hum Ser Wkr-Juv Justice NM 16Z4 10

9/9/2019

19 New Hire DHHS-Health & Human Serices Hum Ser Wkr-Juv Justice NM 16Z4 7 9/9/2019

18 New Hire DHHS-Health & Human Serices Hum Ser Wkr-Juv Justice NM 16Z4 7

17 New Hire DHHS-Health & Human Serices Hum Ser Wkr-Juv Justice NM 16Z4 3 8/26/2019

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE #OF STEPS^ REQUESTED HOURLY RATE ANNUALIZED BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

^Bold/Shaded boarder denotes rates of incumbents

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

October 2019

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 20.41$                                              42,457.71$                           

02 20.54$                                              42,721.19$                           

03 21.12$                                              43,928.67$                           

04 21.73$                                              45,200.64$                           

05 22.57$                                              46,950.88$                           

06 23.47$                                              48,823.74$                           

07 24.43$                                              50,816.40$                           

08 25.23$                                              52,470.90$                           

09 26.06$                                              54,197.31$                           

10 27.04$                                              56,250.29$                           

11 27.55$                                              57,303.45$                           

12 28.04$                                              58,322.51$                           

01 22.19$                                              46,161.81$                           

02 22.74$                                              47,304.75$                           

03 23.77$                                              49,433.28$                           

04 24.84$                                              51,657.05$                           

05 25.95$                                              53,982.31$                           

06 27.04$                                              56,250.22$                           

01 33.19$                                              69,036.42$                           

02 34.68$                                              72,142.78$                           

03 36.21$                                              75,312.97$                           

04 37.71$                                              78,426.77$                           

05 39.52$                                              82,204.64$                           

01 14.76$                                              30,701.10$                           

02 15.08$                                              31,371.63$                           

03 15.60$                                              32,440.74$                           

04 16.11$                                              33,510.52$                           

05 16.63$                                              34,580.29$                           

06 17.14$                                              35,649.62$                           

07 17.65$                                              36,719.62$                           

08 18.17$                                              37,788.51$                           

09 18.68$                                              38,858.29$                           

9/23/2019

25 New Hire District Attorney's Office Clerical Asst 1 NM 03Z1 4 9/9/2019

24 Rehire District Attorney's Office Investigator District Atty 32M 3

9/9/2019

23 New Hire District Attorney's Office Paralegal-Exempt NM 19Z2 5 9/9/2019

22 New Hire DHHS-Health & Human Serices Hum Ser Wkr-Juv Justice NM 16Z4 2

21 New Hire DHHS-Health & Human Serices Hum Ser Wkr-Juv Justice NM 16Z4 2 9/9/2019

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE #OF STEPS^ REQUESTED HOURLY RATE ANNUALIZED BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

^Bold/Shaded boarder denotes rates of incumbents

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

October 2019

01 14.76$                                              30,701.10$                           

02 15.08$                                              31,371.63$                           

03 15.60$                                              32,440.74$                           

04 16.11$                                              33,510.52$                           

05 16.63$                                              34,580.29$                           

06 17.14$                                              35,649.62$                           

07 17.65$                                              36,719.62$                           

08 18.17$                                              37,788.51$                           

09 18.68$                                              38,858.29$                           

01 11.96$                                              24,880.24$                           

02 12.38$                                              25,746.79$                           

03 13.07$                                              27,176.05$                           

04 13.37$                                              27,814.18$                           

05 13.73$                                              28,548.52$                           

06 14.06$                                              29,237.65$                           

07 14.39$                                              29,926.78$                           

08 14.79$                                              30,759.91$                           

09 15.29$                                              31,807.96$                           

10 15.80$                                              32,856.65$                           

11 16.30$                                              33,905.56$                           

12 16.80$                                              34,954.26$                           

13 17.31$                                              36,002.95$                           

14 17.81$                                              37,051.22$                           

15 18.32$                                              38,100.13$                           

01 11.96$                                              24,880.24$                           

02 12.38$                                              25,746.79$                           

03 13.07$                                              27,176.05$                           

04 13.37$                                              27,814.18$                           

05 13.73$                                              28,548.52$                           

06 14.06$                                              29,237.65$                           

07 14.39$                                              29,926.78$                           

08 14.79$                                              30,759.91$                           

09 15.29$                                              31,807.96$                           

10 15.80$                                              32,856.65$                           

11 16.30$                                              33,905.56$                           

12 16.80$                                              34,954.26$                           

13 17.31$                                              36,002.95$                           

14 17.81$                                              37,051.22$                           

15 18.32$                                              38,100.13$                           

9/23/201928 New Hire District Attorney's Office Intern District Attorney 01IM 3

9/9/2019

27 New Hire District Attorney's Office Intern WP Administrative 01IM 7 9/9/2019

26 New Hire District Attorney's Office Clerical Asst 1 NM 03Z1 4
Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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INDEX REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE #OF STEPS^ REQUESTED HOURLY RATE ANNUALIZED BY STEP APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION

^Bold/Shaded boarder denotes rates of incumbents

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

October 2019

01 11.96$                                              24,880.24$                           

02 12.38$                                              25,746.79$                           

03 13.07$                                              27,176.05$                           

04 13.37$                                              27,814.18$                           

05 13.73$                                              28,548.52$                           

06 14.06$                                              29,237.65$                           

07 14.39$                                              29,926.78$                           

08 14.79$                                              30,759.91$                           

09 15.29$                                              31,807.96$                           

10 15.80$                                              32,856.65$                           

11 16.30$                                              33,905.56$                           

12 16.80$                                              34,954.26$                           

13 17.31$                                              36,002.95$                           

14 17.81$                                              37,051.22$                           

15 18.32$                                              38,100.13$                           

01 11.96$                                              24,880.24$                           

02 12.38$                                              25,746.79$                           

03 13.07$                                              27,176.05$                           

04 13.37$                                              27,814.18$                           

05 13.73$                                              28,548.52$                           

06 14.06$                                              29,237.65$                           

07 14.39$                                              29,926.78$                           

08 14.79$                                              30,759.91$                           

09 15.29$                                              31,807.96$                           

10 15.80$                                              32,856.65$                           

11 16.30$                                              33,905.56$                           

12 16.80$                                              34,954.26$                           

13 17.31$                                              36,002.95$                           

14 17.81$                                              37,051.22$                           

15 18.32$                                              38,100.13$                           

01 29.72$                                              61,816.44$                           

02 31.04$                                              64,565.41$                           

03 32.54$                                              67,675.92$                           

04 34.00$                                              70,721.30$                           

05 35.49$                                              73,828.76$                           

01 17.76$                                              36,940.61$                           

02 18.32$                                              38,105.91$                           

03 18.88$                                              39,268.36$                           

04 19.41$                                              40,380.10$                           

05 19.93$                                              41,452.93$                           

01 15.65$                                              32,542.66$                           

02 16.11$                                              33,502.65$                           

03 16.66$                                              34,644.77$                           

04 17.21$                                              35,786.90$                           

05 17.75$                                              36,929.24$                           

06 18.30$                                              38,071.37$                           

07 18.85$                                              39,213.28$                           

08 19.40$                                              40,355.18$                           

09 19.95$                                              41,498.18$                           

8/26/2019

33 New Hire House of Corrections Clerical Asst 2 NM 04Z1 3 9/9/2019

32 New Hire House of Corrections Laundry Cloth Prod Asst Sup 13 3

9/9/2019

31 Rehire DTPW-Directors Office Sr Analyst GIS 30 3 9/23/2019

30 New Hire District Attorney's Office Intern WP Administrative 01IM 7

29 New Hire District Attorney's Office Intern WP Administrative 01IM 7 9/9/2019

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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01 17.83$                                              37,082.25$                           

02 18.46$                                              38,390.73$                           

03 19.09$                                              39,699.85$                           

04 19.72$                                              41,008.33$                           

05 20.34$                                              42,317.23$                           

06 20.97$                                              43,625.71$                           

07 21.60$                                              44,935.05$                           

08 22.23$                                              46,243.74$                           

09 22.86$                                              47,552.00$                           

01 15.25$                                              31,729.46$                           

02 15.79$                                              32,849.29$                           

03 16.33$                                              33,969.11$                           

04 16.87$                                              35,088.94$                           

05 17.41$                                              36,208.99$                           

06 17.95$                                              37,328.60$                           

07 18.48$                                              38,448.43$                           

08 19.02$                                              39,567.83$                           

09 19.56$                                              40,688.31$                           

01 17.76$                                              36,940.61$                           

02 18.32$                                              38,105.91$                           

03 18.88$                                              39,268.36$                           

04 19.41$                                              40,380.10$                           

05 19.93$                                              41,452.93$                           

06 20.54$                                              42,721.19$                           

07 21.12$                                              43,928.67$                           

08 21.73$                                              45,200.64$                           

09 22.57$                                              46,950.88$                           

01 33.38$                                              69,422.41$                           

02 34.96$                                              72,711.00$                           

03 36.54$                                              75,998.96$                           

04 38.12$                                              79,286.92$                           

05 38.88$                                              80,872.61$                           

06 39.56$                                              82,290.86$                           

01 25.46$                                              52,955.51$                           

02 26.40$                                              54,902.04$                           

03 27.33$                                              56,847.70$                           

04 28.57$                                              59,421.14$                           

05 28.94$                                              60,194.07$                           

01 15.56$                                              32,360.52$                           

02 16.11$                                              33,502.65$                           

03 16.66$                                              34,644.77$                           

04 17.21$                                              35,786.90$                           

05 17.75$                                              36,929.24$                           

06 18.30$                                              38,071.37$                           

07 18.85$                                              39,213.28$                           

08 19.40$                                              40,355.18$                           

09 19.95$                                              41,498.18$                           

8/12/2019

39 Rehire Office of Sheriff Clerical Asst 2 Hrly 04P 6 9/23/2019

38 New Hire Office of Emergency Management EMS Supervisor Hrly 25M 3

9/9/2019

37 New Hire Office of Emergency Management Instructor EMS 27N 3 8/12/2019

36 New Hire Office of Emergency Management Dispatcher 16Z 4

8/5/2019

35 New Hire Human Resources Receptionist 04PM 7 9/9/2019

34 New Hire Human Resources Mgmt Asst - Human Res 06PM 3

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.
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01 15.65$                                              32,542.66$                           

02 16.11$                                              33,502.65$                           

03 16.66$                                              34,644.77$                           

04 17.21$                                              35,786.90$                           

05 17.75$                                              36,929.24$                           

06 18.30$                                              38,071.37$                           

07 18.85$                                              39,213.28$                           

08 19.40$                                              40,355.18$                           

09 19.95$                                              41,498.18$                           

01 15.65$                                              32,542.66$                           

02 16.11$                                              33,502.65$                           

03 16.66$                                              34,644.77$                           

04 17.21$                                              35,786.90$                           

05 17.75$                                              36,929.24$                           

06 18.30$                                              38,071.37$                           

07 18.85$                                              39,213.28$                           

08 19.40$                                              40,355.18$                           

09 19.95$                                              41,498.18$                           

01 30.32$                                              63,059.11$                           

02 31.67$                                              65,863.60$                           

03 33.19$                                              69,036.42$                           

04 34.68$                                              72,142.78$                           

05 36.21$                                              75,312.97$                           

01 14.76$                                              30,701.10$                           

02 14.79$                                              30,755.21$                           

03 15.26$                                              31,738.64$                           

04 15.62$                                              32,495.39$                           

05 16.01$                                              33,309.63$                           

06 16.43$                                              34,180.05$                           

01 26.40$                                              54,902.04$                           

02 27.33$                                              56,847.70$                           

03 28.57$                                              59,421.14$                           

04 28.94$                                              60,194.07$                           

05 30.32$                                              63,059.11$                           

01 29.81$                                              62,001.27$                           

02 31.22$                                              64,947.90$                           

03 32.61$                                              67,824.68$                           

04 34.18$                                              71,097.26$                           

05 35.72$                                              74,299.13$                           

01 23.01$                                              47,871.14$                           

02 23.95$                                              49,824.66$                           

03 24.73$                                              51,447.03$                           

04 25.55$                                              53,139.78$                           

05 26.52$                                              55,152.98$                           

46 22M 2 9/23/2019Coordinator AdministrativeZoological DepartmentNew Hire

8/15/2019

45 New Hire Parks Natural Res Spec Parks 29B 2 8/12/2019

44 Rehire Parks Public Services Mgr 26M 4

9/9/2019

43 New Hire Office of Sheriff Facilities Wrkr Secur NM 07Z1 2 8/26/2019

42 Rehire Office of Sheriff Supervisor Public Safety 30M 2

9/23/2019

41 New Hire Office of Sheriff Clerical Asst 2 NM 04Z1 3 9/23/2019

40 New Hire Office of Sheriff Clerical Asst 2 NM 04Z1 6

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.

Training and experience exceed the minimum 

qualifications for this position.



Currently, there are no "Revisions to ECP" to report.

REVISONS  TO  Executive Compensation Plan (ECP)  REPORT

Personnel Committee  Meeting 

October 23, 2019

10/4/2019 4:28 PM



Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Dual Employments

 Personnel Committee Meeting

October 23, 2019

Currently, there are no "Dual Employments" to report.



Dept Last Name First Name Title Description Class Status

Emergency Appt 

Date AppType Pay Range

Emergency Appointment Report

 Personnel Committee Meeting

October 23, 2019

Currently, there are no "Emergency Appointments" to report.



Requestor Dept Last Name First Name
Title                  

Code
Title Description Emp Class Status

# of Hours in 

Payroll Period

Temporary 

Appt Date
Appt Type

Temporary Appointment Report

Personnel  Committee Meeting

October 23, 2019

Currently, there are no "Temporary Appointments" to report.



Dept Last Name First Name Current Job Description
Old Pay 
Range

New Pay 
Range TAHC Job Description

TAHC Date 
Begin

Extended / New 
End Date

TAHC Date 
End Reason

Airport Sambo-Mahekeya Judah Assist Airport Pub Safe/Sec Mgr 28M 34M Airport Pub Safe and Secur Mngr 8/13/2019 11/11/2019 Vacant position

Comptroller Mickeson David Specialist Payroll 18-DC 30M Coordinator Payroll System 9/2/2019 11/30/2019 Vacant position

Courts Adams Elizabeth Deputy Court Clerk 25K 24M Supervisor Operations Ct 9/23/2019 12/22/2019 Incumbent taking different position

Courts Igowski Carol Sr. Assistant Clerical 04P 12 Court Services Clerk 8/5/2019 9/9/2019 Vacant position

Courts Rizvi Syed Accountant 25M 26M Analyst Budget and Mgmt 8/26/2019 11/24/2019 Vacant position

HOC Turowski Noreen Clerical Assistant I 03Z1 05P Fiscal Specialist 8/12/2019 12/13/2019 Vacant position

IMSD Bobo Jacqueline Manager IT Apps 917E 919E Director Applications IT 8/19/2019 11/19/2019 Promotion of Incumbent

MCDOT Critton Mickey Highway Mtce Wkr III 21H 26M Asst. Highway Mtce Supervisor 8/2/2019 10/31/2019 Vacant position

MCDOT Kent Kevin Asst. Highway Mtce Mgr 34M 902E Director of Highway Mtce 8/5/2019 11/3/2019 Vacant position

MCDOT Kowalski Greg Asst. Highway Mtce Supervisor 26M 31M Asst. Highway Mtce Mgr 7/10/2019 10/8/2019 Incumbent in TAHC

MCSO Castro Josephine Clerical Assistant II 04Z1 08P Administrative Assistant 8/11/2019 11/8/2019 Incumbent promoted

MCSO Murray Derick Correction Officer 14Z1 23CM Correction Officer Lt. 7/6/2019 10/4/2019 Incumbent on leave

MCSO Vinson Chasity Clerical Assistant II 04Z1 06P Administrative Assistant 8/11/2019 11/8/2019 Vacant position

Parks Brugger Jonathan Park Worker 3 Seasonal 5108 18Z Park Maintenance Worker II - In Charge 7/22/2019 10/20/2019 Vacant position

Parks Burany Stephen Park Maintenance Worker 13Z3 18Z Park Maintenance Worker II - In Charge 9/22/2019 12/21/2019 Incumbent out on FMLA

Parks Cloninger Jessica Horticulturist 15Z4 22-DC Horticulturist II - In Charge 8/15/2019 11/13/2019 Incumbent out on FMLA

Parks Gagliano Michael Natural Resource Technician 15Z3 24M Natural Resources Coordinator 8/19/2019 11/17/2019 Incumbent out on FMLA

Parks Pook Matthew Park Worker 3 Seasonal 5108 13Z3 Park Maintenance Worker 9/22/2019 12/21/2019 Incumbent TAHC

October 23, 2019

Personnel Committee Meeting

Temporary Assignment to a Higher Classification (TAHC) Report 
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