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About FoodWIse

EXPOSE TEACH EMPOWER SUPPORT

©@ | & | wiw @

children to new parents how to plan, families with limited communities in making
fruits & veggies & buy & prepare resources to choose the healthy choice the easy
‘ healthful diets & choice where people live,

why they are imporant. healthy meals
become more food secure. learn, work & play.

Direct Education & Policy, Systeis, Environment (PSE) Change

w?m $1.000.,000 i fedonal fumds
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Overview of Direct Education
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Overview of PSE Support

® |Individual-level health changes can be minimally i Policiec
. - . utrition
effective, costly, and difficult to sustain and are Standards for Food System
only one part of our ability to live healthy, SEngEl 202 and Supply
. . Public Chain
productive lives Nutrition Institutions ~ Advertisement
Labeling and Marketing
Standards Regulations Zoning and
® Policy, systems, and environment change and Food lLDthlqa_n Planning
recognizes that individuals and their behavioral gf{maﬂons iﬁi’gzneﬁzc’d olcies
choices are situated within and influenced by their transportation Food Safety
i i » Standards
broader social and environmental context rax Policy and gettmgf
Subsidies
® The choices we make are shaped by the choices Food, Beverage, Physical Activity Environment
we have at Workplace, Education, Local Retail, Service,

Community and Recreational Settings

Relationships between
w @afvmmb ww)m M wwcpz Mﬂ.vjﬂugoﬁw organizations in community
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By the Numbers...

terfeeeetd
95% of adult learners report making a positive change in consumption of healthy food
o o 0 o °

tereeerent

100% of Strong Bodies participants report increased participation in physical activity
77% of teachers indicated students were eating more fruits and veggies after lessons

LTLee

Families save an average of $30 per month on groceries after learning food budgeting techniques




By the Numbers...

Sex

Unspecified: 0.0%

Female: 54.0%

Male: 46.0%

Unspecified: 0.0% -

60+ Years: 16.2% .

~,

18-59 Years: 48.7%

Age
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< 5 Years: 9.7%

by I —— 5-17 Years: 25.3%
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By the Numbers...

Non Hispanic: 76.8%

Ethnicity

Hispanic: 23.2%

White: 46.0%

UNIVERSITY OF WISCONSIN-MADISON

FOOD xtension
WISE Exten

Race

AIJAN: 1.2%

Asian: 2.1%

NH/P10.1% 7

Black: 50.6%




Feedback &
questions are
welcomed.
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Health and Well Being
Programming

Lilliann M. Paine, MPH
Health & Well Being Educator
Extension Milwaukee County
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Extension supports
community-academic
research partnerships,

translates health
interventions for
dissemination for
community leaders and
directly teaches and
creates policy to
better impact

community health.

A Peace of My Mind 8 TR »‘f Wisconsin JCEP

Joint Council of Extension Professionals
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PURPOSE
VISION

VALUES

UNIVERSITY OF WISCONSIN-EXTENSION * COOPERATIVE EXTENSION




Extension
UNIVERSITY OF WISCONSIN-MADISON

Healthy People + Healthy Flnances
= Thriving Community

e Opportunity for healthy starts — long before illness — in our
homes, schools, jobs, and recreation

e All Milwaukee County residents should have the opportunity to
make the choices that allow them to live a long, healthy life,
regardless of their income, education or ethnic background

e Milwaukee County residents’ neighborhoods or jobs should
not be hazardous to their health

e The opportunity for health starts long before you need medical
care



Extension
UNIVERSITY OF WISCONSIN-MADISON

Program Developer & Evaluator

UW Institute for Clinical and
Translational Research (ICTR)

Grant established a research and

service partnership between:

e UW faculty @ UW health
insurance outreach program,

e UW Extension (Milwaukee
County office), and

e Milwaukee-based Children’s
Community Health Plan, which
is one of Wisconsin’s largest
Medicaid and ACA-plan HMOs.

RESULTS:

> 8,000 households were reached

from coaching sessions.

(Each person on research team
was assigned 80-100 people,
limited to Standard Program
within BadgerCare through
Children’s Community Health
Plan Insurance (claims data
through CCHP))

32% remembered getting the
mailer

46% found the mailer useful

61% more likely to use the
NurseLine in the future
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Community/Organization Capacity Bullder*

March 2017
Contracted by Urban Economic
Development Association (UEDA)

June 2017
World-café
Key themes that emerged through
both the World Café meeting and the
survey included:
- Financial capability/empowerment
is not a linear process
- People have different lanes they
can choose from to achieve their
financial goals
- Our job is to make those lanes
known and accessible

October 2017

*There is a real desire for meaningful and beneficial

partnerships that allow all organizations to thrive and

serve their mission, and use the connections made in
Financial Equity Group (FEG) to support this**

Consensus on:

- Vision and purpose

- Finalize goals, objectives and key work
areas for 2018

2018 Innovation Labs

- Dedicated to the development of tangible

solutions

- This was achieved through open
collaboration for the purpose of:

- Creating

- Elaborating

- Prototyping radical solutions to pre-
identified systemic challenges with
focus on how we engage others in
financial empowerment work, and
feature guest speakers.
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"l just have to let you know, that from all
the facilitators I've witnessed, you do an
excellent job of making everyone feel
heard. You really do create an equitable
space for all voices."

Myra Edwards, Senior Advisor to the
Mayor from the City of Milwaukee
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Wisconsin Public Health Association

» At Large Representative (2017- 2019 Term)
= Represented Extension by providing a local perspective

» Founder of the WPHA Racial Equity Workgroup

» Received 2019 Presidential Citation for Racial Equity
Work

WOLA

Wisconsin
Public Health
Association
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Fulfilling the promise of
the Wisconsin ldea

By placing Extension as a

representative on a statewide i
Lilliann has been an

board of public health integral part of the Racial
. . Equity Workgroup,
professionals and leaders: including being one of
- We build professional the primary authors on
o the Racism is a Public
development opportunities, Health Crisis resolution.
connections and stakeholders, She pushes the
while also learning to bring organization to examine
. . our actions and to move
back ideas to Extension toward truly embedding

- It definitely promotes equity in our work.”

Extension and grows
partnerships
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Timeline for the Creation of Racial Equity Workgroup

Healthiest State
Pre-Summit

. . i } Priorities resolution; Webinar &
Gap in racial Board First meeting Meeting from  recommendatio

Health Equity Initial draft of

Summit
Ry i creates of Racial the Healthiest n for action Partnership,
strategic plan Racial Equity State Agenda items at Promotion and
ool Equity _Workgroup Setting Meeting Healthiest Support
Worl@roup

tate @ummit

2017 2018

Annual WPHA WPHA WPHA ;
Conforence Executive WP.HA Bc'mrd s . Resolution
! Statement - orientation ponsorship passed at
Incident Committee f GARE
on calls for with cultural o 2018 WPHA
Charlottesvill workgroup competency Conference
e

members speaker
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Future work directions

Institute of Health and Well-Being

" Work collaboratively with diverse sectors and organizations
« Align and complement efforts
- Expand reach and maximize impact
« Non duplicated efforts
Direct education to individuals
Work towards changes in policy, systems and environments that to
better impact health
=  HWB’s behavioral health program aims to promote positive mental health
and substance abuse prevention
« Positive mental health is not the absence of mental iliness, but
refers to the ability of a person to live, laugh, love, and learn.
o Experience and manage a range of emotions
o Have meaningful, healthy relationships
o Cope with challenges
« Substance Abuse Prevention
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Questions?

Lilliann M. Paine, MPH
Health & Well Being Educator
Extension Milwaukee County
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