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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE CURRENT RECOMMENDED NO CURRENT RECOMMENDED
RERUESTUR TYPE TITLE TITLE POSITIONS | PAYRANGE | AN P:alﬂEPAY PAY RANGE | AN "leﬁ'ép“v ;;‘:;ﬁ;’:;;"n Comments Effective Date %
01 65,135.78 01 73 71 ; .
0 g 68’392 T 02 g _n’ggg 86 2019 job market analysis of this job title
03 s 71 '649'72 03 s 80’670.36 reveal that this position is currently being
X = — compensated less than job market value.
Sheriff Reallocation Shng;ia&e‘“ Sheriffs Dept Captain 4 915E gg 2 ;g'fgg-gg 916E gg 2 gg’ggZ'ii Classified Reallocation is the appropriate action to 7115119 10.43%
06 |5 80'6 06.50 %6 |5 o 0‘75 4‘5 3 rectify this issue. Reallocation of this
o7 15 e 07 |5 '9‘3"'5'@1:5' T position will have a positive impact on
[CRER .{}8. 3 - 9-5 338 30 employee retention and recruitment.
01| 01 73.336.71 .
- 2 ge gt a 2 335871 2019 job market analysis of this job title
03 5 71‘649.72 03 s 807670.36 reveal that this position is currently being
’ e e compensated less than job market value.
Sheriff Reallocation Shggf;fa%ept Sheriffs Dept Captain 6 915E gg 2 ;g'?gg'gg 916E (02 g 2:3332 Classified Reallocation is the appropriate action to 715/19 7.18%
06 |8 80,605-50 % TS 90'75&; 5 rectify this issue. Reallocation of this
o7 s a3 b48 '48 07 '$' 93"'5"0;5'1 position will have a positive impact on
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