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REVISED #101
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.
CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index# | REQUESTOR TYPE TITLE TITLE POSITIONS | PAYRANGE | ANNUAL PAY | oay pange | ANNUAL PAY) - Civil Service Comments Effective Date %
RATE RATE Classification
01 |$ 41,625.20 01 | $ 41,625.20
02 | $ 41,883.52 02 | $ 41,883.52
03 |$ 43,067.32 03 |$ 43,067.32
04 |$ 44,314.35 04 |$ 44,314.35
| ithi Hum Ser Wrkr—-Juv Justi Hum Ser Wrkr—-Juv Justi 82 $ 33222‘2‘; 82 $ jggggi; Equity issues being addressed; increase is more in
99 DHHS r;c;;a:;%\:‘v;tdén um eEtLS[)arr: Nul\\//l ustice | Hum eE[LS[):; Nul\\//l ustice 1 1674 = : 49:820:00 1674 07 : 49:820:00 Classified line with others in the same position with comparable 10/21/18 3.26%
08 s 51.442.06 08 |$ 51442.06 experience and job performance.
09 |$ 53,134.62 09 |$ 53,134.62
10 |$ 55,147.35 10 |$ 55,147.35
11 |$ 56,179.86 11 |$ 56,179.86
12 |3 57,178.94 12 |$ 57,178.94
01 |$ 41,625.20 01 | $ 41,625.20
02 |'$ 41,883.52 02 | $ 41,883.52
03 |$ 43,067.32 03 |$ 43,067.32
04 |$ 44,314.35 04 |$ 44,314.35
| ithi Hum Ser Wrkr—-Juv Justi Hum Ser Wrkr—-Juv Justi gg $ 33‘3223; 05 i 23,030.22 Equity issues being addressed; increase is more in
100 DHHS r;c;;a:;%\:‘v;tdén um eEtLS[)arr: Nul\\//l ustice | Hum eEtLS[)arr: Nul\\//l ustice 2 1624 —o- : 49:820:00 1674 8(73 $ 49:228:00 Classified line with others in the same position with comparable 10/21/18 3.99%
8 s 51.442.06 08 |$ 51442.06 experience and job performance.
09 |$ 53,134.62 09 |$ 53,134.62
10 |$ 55,147.35 10 |$ 55,147.35
11 | $ 56,179.86 11 |$ 56,179.86
12 |3 57,178.94 12 |$ 57,178.94
01 |$ 44,955.81 01 | $ 44,955.81
02 | $ 46,030.27 02 | $ 46,030.27
03 | $ 47,866.42 03 | $ 47,866.42
. i . . . 04 | $ 49,820.00 04 | $ 49,820.00 Equity issues being addressed; increase is more in
101 DHHS Ir;c;ga;seG\:‘v;?én Quality ASSl’ilr'ance Special | Quality Asstlilr'\zjlnce Special 1 1625 05 $ 51,442.06 | 1675 05 $ 51,442.06 Classified line with others in the same position with comparable 10/21/18 4.08%
y 06 | $ 53,134.62 06 | $ 53,134.62 experience and job performance.
07 |'$ 55,147.35 07 | $ 55,147.35
08 |$ 56,179.86 08 |$ 56,179.86
09 |$ 57,178.94 09 |$ 57,178.94
01 | $ 41,625.20 01 | $ 41,625.20
02 |$ 41,883.52 02 | $ 41,883.52
03 | $ 43,067.32 03 | $ 43,067.32
04 | $ 44,314.35 04 | $ 44,314.35
| ithi HSW Law Enf i HSW Law Enf i gg : ﬁgggi; gg : js'gggi; Equity issues being addressed; increase is more in
102 DHHS I;C;;?;‘aeﬂdén al\_ni/as?ozrcemen al\_ni/as?ozrcemen 1 16z4 07 s 49:820:00 1624 07 s 49:820:00 Classified line with others _in the same position with comparable 10/21/18 3.87%
8 s 51.442.06 08 | $ 51442.06 experience and job performance.
09 | $ 53,134.62 09 | $ 53134.62
10 | $ 55,147.35 10 | $ 55,147.35
1 |8 56,179.86 11 |$ 56,179.86
12 |$ 57,178.94 12 |$ 57,178.94
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