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CURRENT                      RECOMMENDED 

TITLE TITLE  ANNUAL PAY 
RATE 

 ANNUAL PAY 
RATE 

Civil Service 
Classification Comments Effective Date %

RECOMMENDED

PAY RANGE 

Personnel Committee Meeting
Compensation Report

December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.  
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

CURRENT

PAY RANGEIndex # REQUESTOR NO. 
POSITIONSTYPE

REVISED #34 & #35

01  $           31,904.57 01  $     44,314.35 
02  $           32,845.73 02  $     46,030.27 
03  $           33,965.46 03  $     47,866.42 
04  $           35,085.19 04  $     49,820.00 
05  $           36,205.14 05  $     51,442.06 
06  $           37,324.87 
07  $           38,444.39 
08  $           39,563.90 
09  $           40,684.49 
01  $           47,972.17 01  $     51,917.16 

02  $     53,825.53 
03  $     55,733.04 
04  $     58,256.02 
05  $     59,013.79 

01  $           36,216.28 01  $     39,588.34 
02  $           37,358.73 02  $     40,640.13 
03  $           38,498.39 03  $     41,883.52 
04  $           39,588.34 04  $     43,067.32 
05  $           40,640.13 05  $     44,314.35 
01  $           55,733.04 01  $     55,733.04 
02  $           58,256.02 02  $     58,256.02 
03  $           59,013.79 03  $     59,013.79 
04  $           61,822.66 04  $     61,822.66 
05  $           64,572.16 05  $     64,572.16 
01  $           36,216.28 01  $     42,891.17 
02  $           37,358.73 02  $     44,137.34 
03  $           38,498.39 03  $     45,852.61 
04  $           39,588.34 04  $     47,690.05 
05  $           40,640.13 05  $     49,643.63 
06  $           41,883.52 06  $     41,883.52 
07  $           43,067.32 07  $     43,067.32 
08  $           44,314.35 08  $     44,314.35 
09  $           46,030.27 05  $     56,046.35 
01  $           67,682.76 01  $     65,134.46 
02  $           70,728.22 02  $     80,241.11 
03  $           73,836.25 03  $     94,388.94 
04  $           76,888.99 
05  $           80,592.78 
01  $           36,216.28 01  $     36,216.28 
02  $           37,358.73 02  $     37,358.73 
03  $           38,498.39 03  $     38,498.39 
04  $           39,588.34 04  $     39,588.34 
05  $           40,640.13 05  $     40,640.13 
06  $           41,883.52 06  $     41,883.52 
07  $           43,067.32 07  $     43,067.32 
08  $           44,314.35 08  $     44,314.35 
09  $           46,030.27 09  $     46,030.27 

Increase within 
Salary Grade Power Plant Oper In Charge Power Plant Oper In 

Charge

Associate Accountant 1 04Z1 20 Classified

32

Classified Reclassing position to align salary with job duties and 
responsibilities.

Classified

3.06%

10/21/18

1 27M 27M

32M 901E

16Z 16Z Classified
Equity issues being addressed; increase is more in 

line with others in the same position with comparable 
experience and job performance.

9/30/18 13.26%

10/21/18 8.92%

911 Dispatcher Command Duty Officer 1

Dispatcher

34 OEM Reclassification Communications Manager Communications Director 1

35 OEM Increase within 
Salary Grade Dispatcher 1

10/21/18 0.00%

HOC

Reclassing position to align salary with job duties and 
responsibilities.

Classified Reclassing position to align salary with job duties and 
responsibilities. ($67,683 to $75,000) 10/29/18 9.76%

16Z 17H

16 Classified

Equity issues being addressed; increase is more in 
line with others in the same position with comparable 

experience and job performance.
9/23/18

29 HOC Reclassification Clerical Asst 2 NM

4.53%

Reclassing position to align salary with job duties and 
responsibilities. 10/21/18

25M Classified

31 HOC Reclassification Stores Clerk 3 Inventory Clerk 1 13

30 HOC Reclassification Executive Assistant HOC Assistant Executive 1 06Z1

33 OEM Reclassification

Reclassing position to align salary with job duties and 
responsibilities. 8.22%
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