
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

DATE November 16, 2018 

To Theodore Lipscomb, Sr., Chairman, Board of Supervisors 

FROM Dean Legle~r of Compensation/ HRIS, Department of Human Resources 

SUBJECT Informational Report for November 2018 Personnel Committee 
Meeting 

Attached are a series of informational reports listing various personnel transactions that 
have been approved for implementation. 

The reports are : 

'y Reclassifications 
~ Advancements within the pay range 
).>- Appointments at an advanced step of the pay range 
.r Revisions to Executive Compensation Plan [ECP] 
.r Dual employment 
-, Emergency appointment 
-,. Temporary appointment 
~ Temporary assignments to a higher classification (updated through November 

12, 2018) 

These reports are provided in accordance with the provisions of Chapter 17 of the 
County General Ordinances and may be included on the agenda of the November 29, 
2018 Personnel Committee Meeting for informational purposes. 

Copy: HR Managers 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 1 Comptroller 
Salary Grade 

Assistant Accounts Payable 

Increase within 
2 Treasurer 

Salary Grade 
Accountant Treasury 

Increase within Assistant Accounting 
3 Treasurer 

Salary Grade Treasury 

Increase within Associate Accounting 
4 Treasurer 

Salary Grade Treasury 

Increase within 
5 Treasurer 

Salary Grade 
Supervisor Accounting 

Increase within 
6 Corp Counsel 

Salary Grade 
Deputy Corp Counsel 

Increase within Supervisor Office 
7 Sheriff 

Salary Grade Management 

8 Parks 
Increase within 

Natural Resource Tech 
Salary Grade 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE 
RATE 

PAY RANGE 
RATE Classification 

Comments 

01 $ 34,182.77 01 $ 34 182.77 
Q2 S· 35 389.08 02 $ 35 389.08 
03 $ 36,596.03 03 $ 36.596.03 

Assistant Accounts 
04 $ 37,802.12 04 $ 3'.l,802.12 Equity issues being addressed; increase is more in 

1 05P 05 $ 39,009.08 05P 05 $ 39,009.08 Classified line with others in the same position with comparable 
Payable 

06 $ 40,214.96 06 $ 40,214.96 experience and job performance. 
07 $ 41,421.05 07 $ 41,421.05 
08 $ 42,628.00 08 $ 42,628.00 
09 $ 43,833.88 09 $ 43,833.88 
01 $ 46,030.27 01 $ 46,030.27 
02 $ 47,866.42 02 $ 47,866.42 Equity issues being addressed; increase is more in 

Accountant Treasury 1 21 03 $ 49,820.00 21 03 $ 49,820.00 Classified line with others in the same position with comparable 
04 $ 51 442,06 04 $ 51,442.06 experience and job performance. 
05 $ 53,134.62 05 :Ii' 53134.62 
01 $ 37,358.73 01 $ 37,358.73 

Assistant Accounting 
02 $ 3.8!498.39 02 $ 38,498.39 Equity issues being addressed; increase is more in 

Treasury 
1 14 03 $ 39,588.34 14 03 •$ 39 588.34 Classified line with others in the same position with comparable 

04 $ 40,640.13 04 $ 40,640.13 experience and job performance. 
05 $ 41,883.52 05 $ 41,883.52 
o~ $ 44 3~4'!.35 01 $ 44,314.35 

Associate Accounting 
02 $ 46,030.27 ()2 $ 46030.27 Equity issues being addressed; increase is more in 

1 20 03 $ 47,866.42 20 03 $ 47,866.42 Classified line with others in the same position with comparable 
Treasury 

04 $ 49,820.00 04 $ 49,820.00 experience and job performance. 
05 $ 51,442.06 05 $ 51,442.06 
01 $ 645712-.1.6 01 $ 64,572.16 
02 $ 67,682.76 02 $• 67682.76 Equity issues being addressed; increase is more in 

Supervisor Accounting 1 31M 03 $ 70,728.22 31M 03 $ 70,728.22 Classified line with others in the same position with comparable 
04 $ 73,836.25 04 $ 73,836.25 experience and job performance. 
05 $ 76,889.20 05 $ 76,889.20 
l'M $ 103318.07 01 $ 103,318.07 
02 $ 109,293.47 02 $ 109,293.47 Equity issues being addressed; increase is more in 

Deputy Corp Counsel 1 37AM 03 $ 115,848.78 37AM oa $• 115.848.'78 Classified line with others in the same position with comparable 
04 $ 122,799.68 04 $ 122,799.68 experience and job performance. 
05 $ 130,141.04 05 $ 130,141.04 
01 $ 50 005.371 01 $ 50,005.37 

Supervisor Office 
02 $ 51,917.16 02 $ 51,917.16 Equity issues being addressed; increase is more in 

1 24M 03 $ 53,825.53 03 s 53 825, 53 Classified line with others in the same position with comparable 
Management 

04 $ 55,733.04 04 $ 55,733.04 experience and job performance. 
05 $ 58,256.02 05 $ 58,256.02 
01 $ 42,695.23 01 $ 42,695.23 
02 $ 43,067.32 02 $ 43,067.32 
03 $ 44,314.35 03 $ 44,314.35 Equity issues being addressed; increase is more in 

Natural Resource Tech 1 15Z3 M s 46,030.2'7 
15Z3 

04 $ 46,030.27 
Classified line with others in the same position with comparable 

05 $ 47,866.42 05 $ 47,866.42 
06 $ 49,819.78 06 $ 49819.78 

experience and job performance. 

07 $ 51,442.06 07 $ 51,442.06 
08 $ 53,134.62 08 $ 53,134.62 

INFORMATION ONLY 

Page 1of21 

Effective Date % 

9f23f18 6.82% 

8f27f18 3.29% 

8f27f18 2.83% 

8f27f18 3.87% 

8f27f18 4.82% 

9f23f18 12.13% 

10(21(18 7.64% 

7/1/18 8.23% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

9 Parks Increase within 
Natural Resource Tech Salary Grade 

10 Parks Increase within 
Natural Resource Tech 

Salary Grade 

11 Parks Reclassification Market Coard Sponsorship 

12 Parks Reclassification Park Maint Worker 2 IC 

13 Parks Reclassification Supv Aquatics 

14 Parks Reclassification Parks Ranger 

Dep Regional Operations 15 Parks Reclassification 
Mgr 

Dep Regional Operations 
16 Parks Reclassification 

Mgr 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY 
TITLE POSITIONS PAY RANGE PAY RANGE 

Civil Service Comments 
RATE RATE Classification 

01 $ 42,695.23 01 $ 42,695.23 
02 $ 43,067.32 02 $ 43,067.32 
03 $ 44,31 4.35 03 $ 44,314.35 Equity issues being addressed; increase is more in 

Natural Resource Tech 1 15Z3 04 $ 46,030.27 15Z3 04 $ 46,030.27 Classified line with others in the same position with comparable 
05 $ 47,866.42 05 $ 47,866.42 experience and job performance. 
06 $ 49,819.78 06 $ 49,81g,78 
07 s 51 442.06 07 $ 51.442.06 
08 $ 53,134.62 08 $ 53134.62 
01 $ 42.695.23 01 $ 42,695.23 
02 $ 43,067.32 02 $ 43,067.32 
03 $ 44,314.35 03 $ 44,314.35 Equity issues being addressed; increase is more in 

Natural Resource Tech 5 15Z3 04 $ 46 030.27 15Z3 04 $ 46,030.27 Classified line with others in the same position with comparable 
05 $ 47,866.42 05 $ 47,866.42 experience and job performance. 
06 $ 49 819.78 06 $ 49 819.78 
07 $ 51,442.06 07 $ 51 ,442.06 
08 $ 53,134.62 08 $ 53,134.62 
01 $ 40,640.13 01 $ 50005.37 

Marketing Comm 02 $ 41 ,883.52 02 $ 51 g17.16 Reclassing position to align salary with job duties and 
1 17 03 $ 43,067.32 24M 03 $ 53 825.53 Classified 

Specialist 
04 $ 44,314.35 04 $ 55 733.04 

responsibilities. 

05 $ 46 030.27 05 $ 58.256.02 
01 $ 43036.89 01 $ 46932.49 
02 $ 44,196.27 02 $ 48 847.71 Reclassing position to align salary with job duties and 

Aquatics Operations Supv 1 18Z 03 $ 45,296.07 22M 03 $ 50438.26 Classified 
04 $ 46 452.45 04 $ 52 097.82 

responsibilities. 

05 $ 48 047.07 05 $ 54071.55 
01 $ 45131.70 01 $ 50 005.37 
02 $ 46 932.49 02 $ 51,917.16 Reclassing position to align salary with job duties and 

Lifeguard Supv 1 21M 03 $ 48 847.71 24M 03 $ 53825.53 Classified 
04 $ 50,438.26 04 $ 55 733.04 

responsibilities. 

05 s 52097.82 05 $ 58,256.02 
01 $ 26,204.33 01 $ 34,182.77 
02 $ 27,173.57 02 $ 35,389.0B 
03 $ 27,812.02 03 $ 36,596.03 
04 $ 28.545.96 04 s 37 802.12 Reclassing position to align salary with job duties and 

Lead Ranger 1 01 05 $ 29,234.69 05P 05 $ 39,009.0B Classified 
06 s 29923.86 06 $ 40,214.96 

responsibilities. 

07 $ 41,421.05 
OB $ 42,628.00 
09 $ 43,833.BB 

01 $ 55,733.04 01 $ 70 728.22 
02 $ 58,256.02 02 $ 73.836.25 Reclassing position to align salary with job duties and 

Operations Mgr 1 27M 03 $ 59,013.79 33M 03 $ 76,888.99 Classified 
04 $ 61,822.66 04 $ 80,592.78 

responsibilities. 

05 s 64 572.16 05 $ 84,297.86 
01 $ 55,733.04 01 $ 70,728.22 
02 $ 58,256.02 02 s 73836.25 Reclassing position to align salary with job duties and 

Operations Mgr 2 27M 03 $ 5g,013.79 33M 03 $ 76,BBB.99 Classified 
04 $ 61,822.66 04 $ 80,592.78 

responsibilities. 

05 $ 6-4 572.16 05 $ 84,297.86 

INFORMATION ONLY 
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Effective Date % 

7/1118 3.29% 

7/1 11 8 6.65% 

12130118 8.64% 

12130118 9.05% 

12130/18 3.32% 

12130/18 26.33% 

12130/18 9.53% 

12130/18 14.35% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Dep Regional Operations 17 Parks Reclassification 
Mgr 

Chief Planning & 
18 Parks Reclassjfication 

Development 

19 Aging 
increase within Info and Outreach Coor Ag 
Salary Grade NM 

20 Aging 
Increase within 

Human Svc Wkr Aging Nm 
Salary Grade 

Increase within 
21 Aging 

Salary Grade 
Unit Supervisor 

22 Aging 
Increase within 

Human Svc Wkr Aging Nm 
Salary Grade 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classification 
01 $ 55,733.04 01 $ 70,728.22 
02 $ 58,256.02 02 $ 73,836.25 Reclassing position to align salary with job duties and 

Operations Mgr 1 27M 03 $ 59,013.7g 33M 03 $ 76,888.99 Classified 
04 $ 61,822.66 04 $ 80,592.78 

responsibilities. 

05 $ 64,572.16 05 $ 84,297.86 
01 $ 82,961.01 01 $ 82,961.01 Reclassing position to align salary with job duties and 

Parks Deputy Director 1 go2E 02 $ 102,928.07 902E 02 $ 102,928.07 Unclassified 
03 $ 122,918.02 03 $ 122 918.02 

responsibilities. 

01 $ 52436.24 01 $ 52,436.24 Equity issues being addressed; increase is more in 
Info and Outreach Coor Ag 

1 23Z1 02 $ 53,134.62 
23Z1 02 $ 53134,62 Classified line with others in the same position with comparable 

NM 03 $ 55,147.35 03 $ 55 147.35 
04 $ 57,161 .58 04 $ 57,161.58 

experience and job performance. 

01 $ 41,625.20 01 $ 41 625.20 
02 s 41 883.52 02 $ 41 ,883.52 
03 $ 43,067.32 03 $ 43067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

Human Svc Wkr Aging Nm 1 16Z4 06 $ 47,866.42 
16Z4 06 $ 47,866.42 

Classified line with others in the same position with comparable 
07 $ 49,820.00 07 $ 49 820.00 experience and job performance. 
08 $ 51.442.06 08 $ 51 442.06 
og $ 53,134.62 09 $ 53 134.62 
10 $ 55,147.35 10 $ 55147.35 
11 $ 56,179.86 11 $ 56 11g.86 
12 $ 57,178.94 12 $ 57 178.94 
01 $ 53,825.53 01 $ 53,825.53 
02 $ 55,733.04 02 $ 55,733.04 Equity issues being addressed; increase is more in 

Unit Supervisor 1 26M 03 $ 58256.02 26M 03 $ 58,256.02 Classified line with others in the same position with comparable 

04 $ 59 013.79 04 $_ 59013.79 experience and job performance. 

05 $ 61 822.66 05 $ 61,822.66 
01 $ 41 ,625.20 01 $ 41 ,625.20 
02 $ 41,883:52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44 314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

Human Svc Wkr Aging Nm 1 16Z4 06 $ 47,866.42 16Z4 06 $ 47,866.42 Classified line with others in the same position with comparable 
07 $ 4g,820.00 07 $ 49,820.00 experience and job performance. 
08 $ 51 ,442.06 08 $ 51.442.06 
09 $ 53,134.62 09 $ 53,134.62 
10 'I: 55 147.35 10 $ 55 147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.94 

INFORMATION ONLY 
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Effective Date % 

12/30/18 0.00% 

12/30/18 0.00% 

9/23/18 1.33% 

10122/18 2.83% 

10/22/18 1.30% 

-

10/22/18 5.80% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
tndex # REQUESTOR TYPE 

TITLE 

23 Aging 
Increase within 

Human Svc Wkr Aging Nm 
Salary Grade 

Increase within 24 Aging Unit Supervisor 
Salary Grade 

Increase within Coordinator Eld Abuse 25 Aging 
Salary Grade Preve 

Increase within Coordinator Eld Abuse 26 Aging 
Salary Grade Preve 

27 DOT Reclassification Fiscal Analyst 

28 HOC Reclassification Fiscal Operations Mgr HOC 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications. Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE PAY RANGE Comments 
RATE RATE Classification 

01 $ 41 ,625.20 01 $ 41 ,625.20 
M • .... _,.52 02 $ 41,883.52 
03 $ 43,067.32 m • - ..... 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

Human Svc Wkr Aging Nm 1 1624 
06 $ 47,866.42 

1624 
06 $ 47,866.42 

Classified line with others in the same position with comparable 
07 $ 49,820.00 07 $ 49,820.00 
08 $ 51,442.06 08 $ 51,442.06 

experience and job performance. 

09 $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.94 
01 $ 53,825.53 01 $ 53,825.53 
02 $ 55,733.04 02 $ 55,733.04 Equity issues being addressed; increase is more in 

Unit Supervisor 1 26M 03 s 58.256.02 26M 03 $ 58,256.02 Classified line with others in the same position with comparable 

04 $ 59,013.79 04 s !111.013 79 experience and job performance. 

05 $ 61 ,822.66 05 $ 61,822.66 
01 s 59.013.79 01 $ 59,013.79 

Coordinator Eld Abuse 
02 $ 61,822.66 02 • 8f•77Rll Equity issues being addressed; increase is more in 

Preve 
1 29M 03 $ 64,572.16 29M 03 $ 64,572.16 Classified line with others in the same position with comparable 

04 $ 67,682.76 04 $ 67,682.76 experience and job performance. 

05 $ 70,728.22 05 $ 70,728.22 
01 $ 41,625.20 01 $ 41 ,625.20 
02 s 411111."i52 02 $ 41,883.52 
03 $ 43,067.32 113 s ... 

Coordinator Eld Abuse 
04 $ 44,314.35 04 $ 44.314.35 Equity issues being addressed; increase is more in 

1 1624 05 $ 46,030.27 1624 05 $ 46,030.27 Classified line with others in the same position with comparable 
Preve 

06 $ 47,866.42 06 $ 47,866.42 experience and job performance. 

07 $ 49,820.00 07 $ 49,820.00 
08 $ 51,442.06 08 $ 51.442.06 
09 $ 53,134.62 09 $ 53,134.62 
01 $ 51,000.16 01 $ 61,822.66 
02 $ 52,950.53 02 I ~~--

03 $ 54,896.40 03 $ 67,682.76 

Sr. Fiscal Analyst 1 24 
04 $ 56,842.27 

33JM 
04 $ 70,728.22 

Classified 
Reclassing position to align salary with job duties and 

05 s !111.414.nl 05 $ 73,836.25 responsibilities. 
06 $ 76,888.99 
07 $ 80,592.78 
08 $ 84,297.86 

01 $ 73,836.25 01 $ 82,967.47 
02 $ 76.888.99 02 s B7.~11.15 

113 I 80.!11112 78 03 $ 91 ,263.55 
Public Safety Fiscal 

1 34M 
04 $ 84,297.86 

917E 
04 $ 95.412.02 

Classified 
Reclassing position to align salary with job duties and 

Administrator 05 $ 87,943.15 05 $ 99,560.71 responsibil ities. 

06 $ 102,672.59 
07 $ 105,783.20 
08 $ 107.857.43 

INFORMATION ONLY 
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Effective Date % 

10122/18 2.83% 

10122118 1.30% 

10/22118 4.76% 

10122118 2.83% 

10121118 8.68% 

10121/18 8.09% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

29 HOC Reclassification Clerical Asst 2 NM 

30 HOC Reclassification Executive Assistant HOC 

31 HOC Reclassification Stores Clerk 3 

Increase within Power Plant Oper In 
32 HOC 

Salary Grade Charge 

33 OEM Reclassification 911 Dispatcher 

34 OEM Reclassification Communications Manager 

Increase within 
35 OEM 

Salary Grade 
Dispatcher 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE 
RATE 

PAY RANGE 
RATE Classification 

Comments 

01 $ 31,904.57 01 $ 44 314.35 
02 $ 32,845.73 02 $ 46,030.27 
03 $ 33,965.46 03 $ 47,866.42 
04 $ 35,085.19 04 $ 49,820.00 Reclassing position to align salary with job duties and 

Associate Accountant 1 04Z1 05 $ 36,205.14 20 05 $ 51,442.06 Classified 
06 $ 37.324.87 

responsibilities. 

07 $ 38.444.39 
08 $ 39,563.90 
09 $ 40,684.49 
01 $ 47.972.17! 01 $ 51 917~16 

02 $ 53,825.53 Reclassing position to align salary with job duties and 
Assistant Executive 1 06Z1 25M 03 $ 55,733.Q4 Classified 

04 $ 58,256.02 
responsibi lities. 

05 $ 59,013.79 
01 $ 36,216.28 01 $ 39,588.34 
02 $ 37,358.73 02 $ 40,640.13 Reclassing position to align salary with job duties and 

Inventory Clerk 1 13 03 $ 38,498.39 16 03 $ 41 883.52 Classified 
04 $ 39,588.34 04 $ 43.067.32 

responsibilities. 

05 $ 40,640.13 05 $ 44,314.35 
01 $ 55,733.04 01 $ 55,733.04 

Power Plant Oper In 02 $ 58,256.02 02 $ 58 256.02 Equity issues being addressed; increase is more in 

Charge 
1 27M 03 $ 59,013.79 27M 03 $ 59,013.79 Classified line with others in the same position with comparable 

04 $ 61,822.66 04 $ 61 .822.66 experience and job performance. 

05 $ 64,572.16 05 $ 64,572.16 
01 $ 36,216.28 01 $ 42,891 .17 
02 $ 37.358.73 02 $ 44,137.34 
03 $ 38.498.39 03 $ 45,852.61 
04 $ 39,588.34 04 $ 47,690.05 Reclassing position to align salary with job duties and 

Command Duty Officer 1 16Z 05 $ 40,640.13 17H 05 $ 49,643.63 Classified 
06 $ 41 ,883.52 06 $ 41 ,883.52 

responsibilities. 

07 $ 43,067.32 07 $ 43,067.32 
08 $ 44,314.35 08 $ 44,314.35 
09 $ 46,030.27 05 $ 56,046.35 
01 $ 67682.76 01 $ 73,836.25 
02 $ 70,728.22 02 $ 76 888.99 Reclassing position to align salary with job duties and 

Communications Director 1 32M 03 $ 73,836.25 34M 03 $ 80,592.78 Classified 
04 $ 76,888.99 04 $ 84297 86 

responsibilities. 

05 $ 80,592.78 05 $ 87.943.15 
01 $ 36,216.28 01 $ 36 216.28 
02 $ 37 358.73 02 $ 37,358.73 
03 $ 38.498.39 03 $ 38.498.39 
04 $ 39,588.34 04 $ 39,588.34 Equity issues being addressed; increase is more in 

Dispatcher 1 16Z 05 $ 40,640.13 16Z 05 $ 40,640.13 Classified line with others in the same position with comparable 
06 $ 41 ,883.52 06 $ 41.883.52 experience and job performance. 
07 $ 43,067.32 07 $ 43,067.32 
08 $ 44,314.35 08 $ 44,314.35 
09 $ 46,030.27 09 $ 46030.27 

INFORMATION ONLY 
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Effective Date % 

10/21/18 8.92% 

10/21/18 8.22% 

10/21/18 3.06% 

9/23/18 4.53% 

10/21/18 0.00% 

10/29/18 24.55% 

9/30/18 23.21% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 
36 Register of Deeds 

Salary Grade 
Document Examiner 

Increase within 
37 Zoo 

Salary Grade 
Zoo Area Supv 

38 Zoo 
Increase within 

Zoo Area Supv 
Salary Grade 

39 DA Reclassification Mgmt Asst DA--NM 

Analyst Witness Protection 
40 DA Reclassification 

Nm 

Analyst Witness Protection 
41 DA Reclassification 

Nm 

Increase within 
42 DA 

Salary Grade 
Clerical Asst I 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE PAY RANGE Comments 
RATE RATE Classification 

01 $ 31,726.00 01 $ 31 726.00 
02 $ 32,845.73 02 $ 32,845.73 
03 $ 33,965.46 03 $ 33,965.46 
04 $ 35085.19 04 $ 35,085.19 Equity issues being addressed; increase is more in 

Document Examiner 1 04P 05 $ 36,205.14 04P 05 $ 36,205.14 Classified line with others in the same position with comparable 
06 $ 37,324.87 06 $ 37 324.87 experience and job performance. 

07 $ 38,444.39 07 $ 38,444.39 
08 $ 39,563.90 08 $ 39,563.90 
09 $ 40,684.49 09 $ 40,684.49 
01 $ 42038.46 01 $ 42,038.46 
02 $ 43,197.83 02 $ 43197.83 Equity issues being addressed; increase is more in 
03 $ 44,297.42 03 $ 44,297.42 Zoo Area Supv 1 17A 

$ 
17A 

$ 
Classified line with others in the same position with comparable 

04 45,454.44 04 45,454.44 experience and job performance. 
05 $ 47,048.64 05 $ 47,048.64 
06 $ 46,619.60 
01 $ 42,038.46 01 $ 42,038.46 
02 $ 43197.83 02 $ 43,197.83 Equity issues being addressed; increase is more in 

Zoo Area Supv 1 17A 03 $ 44,297.42 17A 03 $ 44 297.42 Classified line with others in the same position with comparable 
04 $ 45,454.44 04 $ 45,454.44 experience and job performance. 
05 $ 47,048.64 05 $ 47,048.64 
06 $ 46,619.60 
01 $ 40278,71 01 $ 54 896.40 
02 $ 41,487.48 02 $ 56,842.27 

Database Asst 1 06Z2 03 $ 42,770.30 26 03 $ 59 414.76 Classified 
Reclassing position to align salary with job duties and 

04 $ 44,053.97 04 $ 61 ,993.46 responsibilities. 

05 $ 45,337.00 05 $ 64 944.41 
06 $ 46,619.60 
01 $ 48551.64 01 $ 58,256.02 
02 $ 50,644.16 02 $ 59 013 781 

Reclassing position to align salary with job duties and 
Analyst Crime U 1 19Z3 03 $ 55,147.28 28M 03 $ 61,822.76 Classified 

04 $ 64,572.08 
responsibilities. 

05 $ 67,682.73 
01 $ 48551 .64 01 $ 58256.02 
02 $ 50,644.16 02 $ 59,01 3.78 Reclassing position to align salary with job duties and 

Analyst Crime U 1 19Z3 03 $ 55,147.28 28M 03 $ 61 ,822.76 Classified 
04 $ 64,572.08 

responsibilities. 

05 $ 67,682.73 
01 $ 30099.12 01 $ 30,099.12 
02 $ 30,756.50 02 $ 30,756.50 
03 $ 31,804.65 03 $ 31,804.65 
04 $ 32,853.45 04 $ 32853.45 Equity issues being addressed; increase is more in 

Clerical Assis I 2 03Z1 05 $ 33,go2.24 03Z1 05 $ 33,902.24 Classified line with others in the same position with comparable 
06 $ 34,g50.61 06 $ 34,g50.61 experience and job performance. 
07 $ 35,999.62 07 $ 35,g9g,52 
08 $ 37,047.56 08 $ 37,047.56 
09 $ 38,096.36 09 $ 38,096.36 

INFORMATION ONLY 

Page 6 of 21 

Effective Date % 

12/2/18 6.38% 

12/17/18 2.76% 

12/17/18 2.55% 

10/22/18 36.29% 

10/22/18 21.55% 

10/22/18 19.99% 

10/22/18 9.15% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 43 DA 
Salary Grade Clerical Asst I 

Increase within 44 DA Clerical Asst I Salary Grade 

Increase within 45 DA Clerical Asst I 
Salary Grade 

Increase within Senior Engineer 46 DAS 
Salary Grade Construction 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classlflcation 
01 $ 30,099.12 01 $ 30.099.12 
02 $ 30 756.50 02 $ 30,756.50 
03 $ 31,804.65 03 $ 31,804.65 
04 $ 32.853.45 04 $ 32 853.45 Equity issues being addressed; increase is more in 

Clerical Assis I 4 03Z1 05 $ 33,902.24 03Z1 05 $ 33,902.24 Classified line with others in the same position with comparable 

06 $ 34,950.61 06 $ 34,950.61 experience and job performance. 

07 $ 35,999.62 07 $ 35,999.62 
08 $ 37,047.56 08 $ 37,047.56 
09 $ 38,096.36 09 $ 38,096.36 
01 $ 30 099.12 01 $ 30,099.12 
02 $ 30.756.50 02 $ 30,756.50 
03 $ 31,804.65 03 $ 31,804.65 
04 $ 32,853.45 04 $ 32853.45 Equity issues being addressed; increase is more in 

Clerical Assis I 1 03Z1 05 $ 33,902.24 03Z1 05 $ 33.902.24 Classified line with others in the same position with comparable 

06 $ 34,950.61 06 $ 34,950.61 experience and job performance. 

07 $ 35 999.62 07 $ 35,999.62 
08 $ 37 047.56 08 $ 37,047.56 
09 $ 38 096.36 09 $ 38,096.36 
01 $ 30099.12 01 $ 30,099.12 
02 $ 30,756.50 02 $ 30 756.50 
03 $ 31.804.65 03 $ 31,804.65 
04 $ 32,853.45 04 $ 32853.45 Equity issues being addressed; increase is more in 

Clerical Assis I 9 03Z1 05 $ 33,902.24 03Z1 05 $ 33,902.24 Classified line with others in the same position with comparable 

06 $ 34,950.61 06 $ 34,950.61 experience and job performance. 

07 $ 35,999.62 07 $ 35 999.62 
08 $ 37,047.56 08 $ 37 047.56 
09 $ 38,096.36 09 $ 38,096.36 
01 $ 85,551.65 01 $ 85 551.65 
02 $ 87 405.97 02 $ 87,405.g7 
03 $ 89 260.70 03 $ 89,260.70 

Senior Engineer 04 $ 91, 115.23 04 $ g1115.23 Equity issues being addressed; increase is more in 
1 34A 05 $ 93,013.65 34A 05 $ 93.013.65 Classified line with others in the same position with comparable 

Construction 
06 $ 94,868.38 06 $ 94.868.38 experience and job performance. 

07 $ 96,789.06 07 $ 96.789.06 
08 $ 99,261.76 08 $ 99.261.76 
09 $ 101 756.51 09 $ 101,756.51 

INFORMATION ONLY 
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Effective Date % 

10/22/18 6.82% 

10/22/18 9.15% 

10/22/18 3.30% 

10/22118 4.24% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 
47 DAS 

Salary Grade 
Engineer NM 

Increase within 
48 DAS 

Salary Grade 
Analyst Security 

49 DAS 
Increase within 

Dir Project Mgmt Office 
Salary Grade 

50 DAS 
Increase within 

Mgr. Network IT 
Salary Grade 

Increase within 
51 DAS 

Salary Grade Mgr Program Claims U 

Increase within 
52 DAS 

Salary Grade 
Buyer 2 

Increase within 
53 DAS 

Salary Grade 
Principal Architect 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE 

RATE 
PAY RANGE 

RATE Classification 
Comments 

01 $ 56,630.29 01 $ 56,630.29 
02 $ 57,527.60 02 $ 57,527.60 
03 $ 59,457.22 03 $ 59,457.22 
04 $ 61 ,387.46 04 $ 61,387.46 
05 $ 63,317.07 05 $ 63,317.07 
06 $ 65,223.81 06 $ 65,223.81 
07 $ 67, 153.84 07 $ 67,153.84 
08 $ 69,083.46 08 $ 69,083.46 Equity issues being addressed; increase is more in 

Engineer NM 1 32Z1 09 $ 70,990.61 32Z1 09 $ 70,990.61 C lassified line with others in the same position with comparable 

10 $ 72,920.22 10 $ 72,920.22 experience and job performance. 
11 $ 74,850.05 11 $ 74,850.05 
'1'2 $ 76 Hm87 12 $ 76,779.87 
13 $ 78,687.02 13 $ 78,687.02 
14 $ 80,616.43 1~ $ BP 616r43• 
15 $ 82,546.26 15 $ 82,546.26 
16 $ 84,453.41 16 $ 84,453.41 
17 $ 85,142.51 17 $ 85, 142.51 
01 $ 80,592.78 01 $ 80,592.78 

.1r2 $ ~.29"P!86 02 $ 84,297.86 Equity issues being addressed; increase is more in 
Analyst Security 1 36M 03 $ 87,943.15 36M J:0-:3 ;$ 87,943.15 Classified line with others in the same position with comparable 

04 $ 91,650.15 04 $ 91,650.15 experience and job performance. 

05 $ 95,358.23 05 $ 95,358.23 
0 1 $ 104,254.58 01 $ 104,254.58 
02 $ 109,468.34 02 $ 109,468.34 
03 $ 114,679.97 03 $ 114,679.97 Equity issues being addressed; increase is more in 

Dir Project Mgmt Office 1 919E 04 $ 119,893.52 
919E 04 $ 119,893.52 

Classified line with others in the same position with comparable 
05 $ 125,105.58 05 $ 125,105.58 experience and job performance. 
06 $ 1.129,015.96 06 $ 129,015.96 
07 $ 132,925.26 07 $ 1~.925.26 
08 $ 135,531.40 08 $ 135,531.40 
01 $ 82,961.01 01 $ 82,961.01 Equity issues being addressed; increase is more in 
02 $ 102,928.07 02 $ 102,928.07 

Mgr. Network IT 1 902E 03 $ 122,918.02 902E 03 $ 122,918.02 Unclassified 
line with others in the same position with comparable 

experience and job performance. $102,515.05 -
$103,530.00 

01 $ 64,572.16 01 $ 64,572.16 
02 $' 67 68,2.7-6 02 $ 67,682.76 Equity issues being addressed; increase is more in 

Mgr Program Claims U 1 31M 03 $ 70,728.22 31M 03 ·$ 70 728.22 Classified line with others in the same position with comparable 

04 $ 73,836.25 04 $ 73,836.25 experience and job performance. 

05 $ 76,889.20 05 $ 76,889.20 
01 $ 46,030.27 01 $ 46,030.27 
02 $ 47,866.42 02 $ 47,866.42 Equity issues being addressed; increase is more in 

Buyer 2 1 21 03 $ 49:820.00 21 03 $ 49,820.00 Classified line with others in the same position with comparable 
04 $ 51,442.06 04 $ 51 ~2.06 experience and job performance. 

05 $ 53,134.62 05 $ 53,134.62 
01 $ 87,943.15 01 $ 87,943.15 
02 $ 916.5015' 02 $ 91,650.15 Equity issues being addressed; increase is more in 

Principal Architect 1 38M 03 $ 95,358.23 38M 03 $ 95,358.23 Classified line with others in the same position with comparable 
04 $ 100,255.47 roll IQ$ 100.255.4'7! experience and job performance. 
05 $ 106,417.53 05 $ 106,417.53 

INFORMATION ONLY 
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Effective Date % 

10/22/18 5.00% 

10/22118 4.32% 

10/22118 3.03% 

10/22/18 1.00% 

10/22118 4.50% 

10/22118 3.26% 

10/21/18 9.39% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 
54 DAS 

Salary Grade 
Designer Architectural 

Increase within 
55 DAS 

Salary Grade 
Coordinator Construction 

Increase within 
56 DAS 

Salary Grade 
Coordinator Administrative 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classification 
01 $ 44,799.87 0 1 $ 44,799.87 
02 $ 46, 109.44 02 $ 46,109.44 
03 $ 47,419.22 03 $ 47,419.22 
04 $ 48,728.37 04 $ 48,728.37 
05 $ 50,037.94 05 $ 50,037.94 
06 $ 51,324.62 06 $ 51,324.62 
01 $ '§~.633.98 07 $ 52,633.98 
08 $ 53,943.55 08 $ 53,943.55 
09 $ 55,252.91 09 $ 55~252·.91 
10 $ 56,539.81 10 $ 56,539.81 Equity issues being addressed; increase is more in 

Designer Architectural 1 29A 11 $ 57,849.17 29A 11 $ 57,849.17 Classified line with others in the same position with comparable 

12 $ 59,158.74 12 $ 59,158.74 experience and job perfonmance. 

13 $ 60,468.30 13 $ 60,468.30 
14 $ 61,777.66 14 $ 61,777.66 
15 $ 63,064.14 15 $ 63,064.14 
16 $ 64,374. 13 16 $ 64,374.13 
17 $ 65,683.90 17 $ 65,683.90 
18 $ 66,992.85 18 $ 66,992.85 
19 $ 68,302.42 19 $ 68,302.42 
20 $ 69,589.52 20 $ 69,589.52 
21 $ 70,301.50 21 $ 70,301.50 
01 $ 44,799.87 01 $ 44,799.87 
02 $ 46,109.44 02 $ 46,109.44 
03 $ 47,419.22 03 $ 47.419.22 
04 $ 48,728.37 04 $ 48,728.37 
05 $ 50,037.94 05 $ 50,037.94 
06 $ 51,324.62 06 $ 51,324.62 
07 $ 52,633.98 07 $ 52,633.98 
08 $ 53,943.55 08 $ 53,943.55 
09 $ 55,252.91 09 $ 55,252.91 
10 $ 56,539.81 10 $ 56,539.81 Equity issues being addressed; increase is more in 

Coordinator Construction 1 29A 11 $ 57,849.17 29A 11 $ 57,849.17 Classified line with others in the same position with comparable 

12 $ 59,158.74 12 $ 59,158.74 experience and job performance. 

~3 $ 60468.30 13 $ 60,468.30 
14 $ 61,777.66 14 $ 61 ,777.66 
15 $ 63,064.14 16 $ 63~_14 

16 $ 64,374.13 16 $ 64,374.13 
17 $ 65,683.90 17 $ 65,683.90 
18 $ 66,992.85 18 $ 66,992.85 
19 $ 68,302.42 19 $ 68,302.42 
20 $ 69,589.52 20 $ 69,589.52 
21 $ 70,301.50 21 $ 70,301.50 
01 s 46.932.49, 01 $ 46,932.49 
02 $ 48,847.71 0.2 $ 48 S47 71 Equity issues being addressed; increase is more in 

Coordinator Administrative 1 22M 03 $ 50,438.26 22M 03 $ 50,438.26 Classified line with others in the same position with comparable 

04 $ 52,097.82 04 $ 52,097.82 experience and job performance. 

05 $ 54,071 .55 05 $ 54,071.55 

INFORMATION ONLY 
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Effective Date % 

10/21/18 4_g0o;. 

10/21/18 4.29% 

10/21118 4.08% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 
57 DAS 

Salary Grade Assistant Adminstrative P 

Increase within 
58 DAS 

Salary Grade Engineer NM 

Increase within 5g DAS 
Salary Grade Sr Engineer Electrical 

Increase within 
60 DAS 

Salary Grade 
Disabilities Recreation Mgr. 

Increase within 
61 DAS 

Salary Grade 
Analyst Business Systems 

62 DAS 
Increase within 

Systems Engineer 
Salary Grade 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
{Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE 
RATE 

PAY RANGE 
RATE Classification 

Comments 

01 $ 37,078.42 01 $ 37 078.42 
02 $ 38,386.53 02 $ 38 386.53 
03 $ 3g,6g5_g1 03 $ 3g,6g5_g1 
Oll $ ~4100~.~ 04 $ 41,004.45 Equity issues being addressed; increase is more in 

Assistant Administrative P 1 06P 05 $ 42,312.76 06P 05 $ 42,312.76 Classified line with others in the same position with comparable 
06 $ 43,621.51 06 $ 43,621.3'1 experience and job performance. 
07 $ 44,g30.04 07 $ 44,g30.04 
08 $ 46,23g.22 08 $ 46,239.22 
09 $ 47,547.53 09 $ 47,547.53 
01 $ 56,630.2g 01 $ 56,630.2g 
02 $ 57,527.60 02 $ 57,527.60 
03 $ 5g,457.22 03 $ 5g,457.22 
04 $ 61,387.46 04 $ 61,387.46 
05 $ 63,317.07 05 $ 63,317.07 
Q6 $ 65~223'.8i1 06 $ 65,223.81 
07 $ 67,153.84 07' $ 67158.821 
08 $ 5g,083.46 08 $ 5g,083.46 Equity issues being addressed; increase is more in 

Engineer NM 1 32Z1 og $ 10,ggo.61 32Z1 og $ 10,ggo.61 Classified line with others in the same position with comparable 
10 $ 12,g20.22 10 $ 12,g20.22 experience and job performance. 
11 $ 74,850.05 11 $ 74,850.05 
12 $ 76,779.87 12 $ 76,779.87 
13 $ 78,687.02 13 $ 78,687.02 
14 $ 80,616.43 14 $ 80,616.43 
15 $ 82,546.26 15 $ 82,546.26 
16 $ 84,453.41 16 $ 84,453.41 
17 $ 85, 142.51 17 $ 85,142.51 
01 $ 85,551 .65 01 $ 85,551.65 
02 $ 8'14Q5.97 02 $ 87,405.g7 
03 $ 8g,260.70 03 $ 8g,260.70 
04 $ g1,115.23 04 t•.S. 91115.211 Equity issues being addressed; increase is more in 

Sr Engineer Electrical 1 34A 05 $ g3,013.65 34A 05 $ g3,013.65 Classified line with others in the same position with comparable 
06 $ 94,868.38 06 $ g4,868.38 experience and job performance. 
07 $ 96,78g_o6 07 $ g6,78g_o6 
08 $ 99,261 .76 08 $ g9,261.76 
09 $ 101 ,756.51 09 $ 101 ,756.51 
01 $ 46,g32.49 01 $ 46,932.4g 

Disabilities Recreation 
02 $ 48,847.71 02 $ 48,847.71 Equity issues being addressed; increase is more in 

1 22M 03 $ 50,438.26 22M 03 $ 50,438.26 Classified line with others in the same position with comparable 
Mgr. 

04 $ 52097!82 04 $ 52,097.82 experience and job performance. 
05 $ 54,071 .55 05 $ 54 071,55 
01 $ 59,013.7g 01 $ 5g,013_7g 
02 $ 6'1 822i:66i 02 $ 61,822.66 Equity issues being addressed; increase is more in 

Analyst Business Systems 1 2gM 03 $ 64,572.16 2gM 031 $ 6!j,5:n.16 Classified line with others in the same position with comparable 
04 $ 67,682.76 04 $ 67,682.76 experience and job performance. 
05 $ 70,728.22 05 $ 70,728.22 
01 $ 71,606.86 01 $ 71 ,606.86 
02 $ 73,754.17 02 $ 73,754.17 Equity issues being addressed; increase is more in 

Systems Engineer 1 28D 
03 $ 76,336.09 

28D 
03 $ 76,336.09 

Classified line with others in the same position with comparable mt $ f79 38g,(')4 04 $ 79,38g.Q4 experience and job performance. 
05 $ 83,358.36 05 $ "'83 35Jl.38 
06 $ 88,35g_g7 06 $ 88,359.g7 

INFORMATION ONLY 

Page 10 of 21 

Effective Date % 

10/21/18 6.38% 

10/21/18 2.g6% 

10/21/18 4.24% 

10/21/18 3.79% 

10/21/18 4.45% 

10/21/18 5.00% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

63 DAS 
Increase within 

Dir Applications IT 
Salary Grade 

Supervisor Office 64 DAS Reclassification 
Management 

Increase within 
65 DAS 

Salary Grade 
IT Mgr - Service Desk 

Increase within 
66 DAS 

Salary Grade 
Mgr Data Center IT 

Increase within 
67 DAS 

Salary Grade 
Project Mgr. IT 

Increase within IT Client Support Specialist 
68 DAS 

Salary Grade 2 

69 DAS 
Increase within 

Analyst Appls System IT Ill 
Salary Grade 

Increase within 
70 DAS 

Salary Grade 
Analyst Budget and Mgmt 

71 DAS Reclassification 
Sr. Mngr Operations and 

Budget 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE 
RATE 

PAY RANGE 
RATE Classification 

Comments 

01 $ 104,254.58 01 $ 104,254.58 
02 $ 109,468.34 02 $ 109,468.34 
03 $ 114,679.97 03 $ 114,679.97 Equity issues being addressed; increase is more in 

Dir Applications IT 1 919E 
04 $ 119,893.52 

919E 
04 $ 119,893.52 Classified line with others in the same position with comparable 

05 $ 125,105.58 05 $ 125,105.58 experience and job performance. 
06 $ 129015.96 06 $ 12g,015.96 
07 $ 132,g25.26 07 $ 132 925.2.6 
08 $ 135,531.40 08 $ 135,531.40 
01 $ 50,005.37 01 s 70 728.22 

Mgr Operations and 
02 $ 51,g11.16 02 $ 73,836.25 Reclassing position to align salary with job duties and 

1 24M 03 $ 53 825.53 33M 03 $ 76,888.99 Classified 
Administration 

04 $ 55,733.04 04 $ 80,592.78 
responsibilities. 

05 $ 58,256.02 05 $ 84 297.86 
01 $ 76,888.99 0 1 $ 76,888.9g 
02 $ 80,5g2.78 02 $ 80,592.78 Equity issues being addressed; increase is more in 

IT Mgr - Service Desk 1 35M 03 $ 84297.86 35M 03 $ 84,297.86 Classified line with others in the same position with comparable 
04 $ 87,943.15 04 $ 87 943.15 experience and job performance. 
05 $ 91,650.15 05 $ 91,650.15 
01 $ 82,g61 .01 01 $ 82,961.01 Equity issues being addressed; increase is more in 
02 $ 102,g28.07 02 $ 102,928.07 line with others in the same position with comparable 

Mgr Data Center IT 1 902E go2E Unclassified experience and job performance. $102, 128.68 -
03 $ 122,g18.02 03 $ 122,g18.02 $103,530.00 

01 $ 80,592.78 
02 $ 84,297.86 Equity issues being addressed; increase is more in 

Project Mgr. IT 1 36M 03 $ 87,943.15 36M 03 $ 87,943.15 Classified line with others in the same position with comparable 
04 $ 91 650.15 04 $ 91,650.15 experience and job performance. 

05 $ 95,358.23 05 $ 95.358.23 
01 $ 49,248.67 01 $ 49,248.67 
02 $ 50,479.19 02 $ 50,479.19 

IT Client Support 
03 $ 51,994.96 03 $ 51,g94.96 Equity issues being addressed; increase is more in 

Specialist 2 
1 21D 04 $ 53.813.74 21D 04 $ 53,813.74 Classified line with others in the same position with comparable 

05 $ 55967.27 05 $ 55,967.27 experience and job performance. 

06 $ 58,763.92 06 $ 58 763.92 
07 $ 62.290.91 07 $ 62 290.91 
01 $ 71 606,86 01 $ 71,606.86 
02 $ 73,754.17 02 $ 73 754.17 Equity issues being addressed; increase is more in 

Analyst Appls System IT Ill 1 28D 03 $ 76.336.09 
28D 03 $ 76 336.09 

Classified line with others in the same position with comparable 
04 $ 79,389.04 04 $ 79,389.04 experience and job performance. 
05 $ 83,358.36 05 $ 83,358.36 
06 $ 88,359.97 06 $ 88.359.97 
01 $ 53825.53 01 $ 53,825.53 
02 $ 55,733.04 02 $ 55 733.04 Equity issues being addressed; increase is more in 

Analyst Budget and Mgmt 1 26M 03 $ 58,256.02 26M 03 $ 58,256.02 Classified line with others in the same position with comparable 

04 $ 59,013.79 04 $ 59,013.79 experience and job performance. 

05 $ 61,822.66 05 $ 61 ,822.66 
01 $ 87,943.15 01 $ 82,961.01 Equity issues being addressed; increase is more in 
02 $ 91 ,650.15 02 $ 102,928.07 

CBO- Director 1 38M 03 $ 95,358.23 902E 03 $ 122 918.02 Classified 
line with others in the same position with comparable 

04 $ 100 ?fi5.47 
experience and job performance. $100,255.47 -

05 $ 106,417.53 
$106,417.53 

INFORMATION ONLY 

Page 11 of21 

Effective Date % 

10/21/18 3.03% 

10/21/18 31.40% 

10/21/18 4.32% 

10/21/18 1.34% 

10/21/18 4.05% 

10/21/18 5.00% 

10/21/18 3.00% 

10/21/18 3.54% 

10/21/18 6.15% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within Analyst Analysis and 72 DAS 
Salary Grade Strategy 

Increase within 
73 ME 

Salary Grade 
Supervisor Forensic 

Increase within 74 ME 
Salary Grade 

Forensic Asst Med Examr 

Increase within 
75 ME 

Salary Grade 
Forensic Asst Med Examr 

Increase within 
76 ME 

Salary Grade 
Forensic Asst Med Examr 

Increase within 
77 ME 

Salary Grade 
Forensic Asst Med Examr 

Increase within 
78 DHHS 

Salary Grade 
Admin Contracts DHHS 

79 DHHS 
Increase within 

Admin Delinquency Courts 
Salary Grade 

50 DHHS 
Increase within 

Admin Housing 
Salary Grade 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classification 
01 $ 56 842.27 01 $ 56,842.27 

Analyst Analysis and 02 $ 5g,414.76 02 s 59 414.76 Equity issues being addressed; increase is more in 
1 27 03 $ 61 ,9g3.46 27 03 $ 61 ,9g3_45 Classified line with others in the same position with comparable 

Strategy 
04 $ 64,g44.41 04 $ 64,944.41 experience and job performance. 

05 $ 67,832.56 05 $ 67,832.56 
01 $ 55 733.04 01 $ 55 733.04 
02 $ 58,256.02 02 $ 58,256.02 Equity issues being addressed; increase is more in 

Supervisor Forensic 1 27M 03 $ 5g,013_7g 27M 03 $ 59 013.79 Classified line with others in the same position with comparable 
04 $ 61,822.66 04 $ 61 822.66 experience and job performance. 

05 $ 64,572.16 05 $ 64 572.16 
01 $ 43,067.32 01 $ 43,067.32 
02 s 44314.35 02 $ 44,314.35 Equity issues being addressed; increase is more in 

Forensic Asst Med Examr 1 19 03 $ 46,030.27 19 03 $ 46,030.27 Classified line with others in the same position with comparable 
04 $ 47,866.42 04 $ 47 866.42 experience and job performance. 

05 $ 49,820.00 05 $ 49 820.00 
01 $ 43,067.32 01 $ 43 067.32 
02 $ 44 314.35 02 $ 44 314.35 Equity issues being addressed; increase is more in 

Forensic Asst Med Examr 1 19 03 $ 46,030.27 19 03 $ 46,030.27 Classified line with others in the same position with comparable 
04 $ 47,866.42 04 s 47 866.42 experience and job performance. 

05 $ 49,820.00 05 $ 49,820.00 
01 $ 43067.32 01 $ 43,067.32 
02 $ 44,314.35 02 $ 44,314.35 Equity issues being addressed; increase is more in 

Forensic Asst Med Examr 1 19 03 $ 46,030.27 19 0.3 s 46030.27 Classified line with others in the same position with comparable 
04 $ 47.866.42 04 $ 47,866.42 experience and job performance. 

05 $ 49,820.00 05 $ 49 820.00 
01 s 43067.32 01 $ 43 067.32 
02 $ 44,314.35 02 $ 44,314.35 Equity issues being addressed; increase is more in 

Forensic Asst Med Examr 1 19 03 $ 46,030.27 19 03 $ 46030.27 Classified line with others in the same position with comparable 
04 $ 47,866.42 04 $ 47 866.42 experience and job performance. 

05 $ 49,820.00 05 $ 49,820.00 
01 $ 82,967.47 01 $ 82,967.47 
02 $ 87.1 16.15 02 $ 87,116.15 
03 $ 9:1 263.55 03 $ 91,263.55 Equity issues being addressed; increase is more in 
04 $ 95,412.02 04 s 95 412.02 

Admin Contracts DHHS 1 917E 917E Classified line with others in the same position with comparable 
05 $ 99,560.71 05 $ 99,560.71 experience and job performance. 
06 $ 102,672.59 06 $ 102,672.59 
07 $ 105,783.20 07 $ 105,783.20 
08 $ 107,857.43 08 $ 107,857.43 
01 $ 82,961.01 01 $ 82,961 .01 Equity issues being addressed; increase is more in 
02 $ 102.928.07 02 $ 102,928.07 

Admin Delinquency Courts 1 902E 03 $ 122,918.02 902E 03 $ 122,918.02 Unclassified 
line with others in the same position with comparable 

experience and job performance. $11 2,302.63 -
$116,795 

01 $ 82,961.01 01 $ 82,961 .01 Equity issues being addressed; increase is more in 
02 $ 102,928.07 02 $ 102,928.07 

Admin Housing 1 902E 03 $ 122,918.02 902E 03 $ 122,918.02 Classified 
line with others in the same position with comparable 

experience and job performance. $112,678.47 -
$118,312 

INFORMATION ONLY 
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Effective Date % 

10/21/1 8 4.53% 

10/21/18 5.89% 

10/21/118 8.02% 

10/21/18 8.02% 

10/21/18 6.88% 

10/21/18 6.88% 

10/21/18 4.55% 

10/21/18 4.00% 

10/21/18 5.00% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 81 DHHS 
Salary Grade 

Assistant Adminstrative P 

Administrator Assistant 82 DHHS Reclassification 
DCSD 

Increase within 
83 DHHS 

Salary Grade 
Asst Housing & Dev Coard 

Increase within Asst Superintendent Juv 
84 DHHS 

Salary Grade Det 

Increase within 
85 DHHS 

Salary Grade 
Clerical Asst 2 NM 

Increase within 
86 DHHS 

Salary Grade 
Clerical Spec OHS 

Increase within 
87 DHHS 

Salary Grade 
Assistant Adminstrative P 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE 
RATE 

PAY RANGE 
RATE Classification 

Comments 

01 $ 37,078.42 01 $ 37,078.42 
02 $ 38,386.53 02 $ 38,386.53 
03 $ 39,695.91 03 $ 39,695.91 
ro4 $ 4~ 004.~5 04 $ 41,004.45 Equity issues being addressed; increase is more in 

Assistant Administrative P 1 06P 05 $ 42,312.76 06P 05 $ 42312.76 Classified line with others in the same position with comparable 
06 $ 43,621.51 06 $ 43,621.51 experience and job performance. 

07 $ 44,930.04 07 $ 44,930.04 
08 $ 46,239.22 08 $ 46,239.22 
09 $ 47,547.53 09 $ 47,547.53 
01 $ 76,888.g9 01 $ 80,592.78 

Deputy Administrator 02 $ 80,592.78 02 $ 84,297.86 Equity issues being addressed; increase is more in 
1 35M 03 $ 84,297.86 36M 03 $ 87,943.15 Classified line with others in the same position with comparable 

Admin 
04 $ 8,7,943.15' 04 $ 91 650, 15 experience and job performance. 

05 $ 91 ,650.15 05 $ 95,358.23 
01 -$ .5~ 19H.16 01 $ 51,917.16 
02 $ 53,825.53 02. $ 53 !f25.53 Equity issues being addressed; increase is more in 

Asst Housing & Dev Coord 1 25M 03 $ 55,733.04 25M 03 $ 55,733.04 Classified line with others in the same position with comparable 
04 $ 58,256.02 04 $ 58,256.02 experience and job performance. 

05 $ 59,013.79 05 $ 59,013.79 
01 $ 70,728.22 01 $ 70,728.22 

Asst Superintendent Juv 02 $ 73,836.25 02 $ 73,836.25 Equity issues being addressed; increase is more in 
1 33M 03 $ 76\888.99 33M 03 $ 76,888.9g Classified line with others in the same position with comparable 

Det 
04 $ 80,5g2.78 fl~ $ 80592.78 experience and job performance. 

05 $ 84,2g7.86 05 $ 84,297.86 
01 $ 31,904.57 01 $ 31,904.57 
02 $ 32,845.73 02 $ 32,845.73 
08 $ 83 965'.~6 03 $ 33,965.46 
04 $ 35,085.1g 04 :<s 35085.19 Equity issues being addressed; increase is more in 

Clerical Asst 2 NM 1 04Z1 05 $ 36,205.14 04Z1 05 $ 36,205.14 Classified line with others in the same position with comparable 
06 $ 37,324.87 06 $ 37,324.87 experience and job performance. 

07 $ 38,444.39 07 $ 38,444.3g 
08 $ 39,563.90 08 $ 39,563.90 
09 $ 40,684.49 09 $ 40,684.49 
01 $ 341,82.?11 01 $ 34,182.77 
02 $ 35 389.08 02 $: 35 389.08 
03 $ 36,596.03 03 $ 36,596.03 
04 $ 37,802.12 04 $ 37,802.12 Equity issues being addressed; increase is more in 

Clerical Spec OHS 1 05P 05 $ 39,009.08 05P 05 $ 39,009.08 Classified line with others in the same position with comparable 
06 $ 40,214.96 06 $ 40,214.96 experience and job performance. 
07 $ 41,421.05 07 $ 41,421 .05 
08 $ 42,628.00 08 $ 42,628.00 
09 $ 43,833.88 09 $ 43,833.88 
01 $ 37,078.42 01 $ 37,078.42 
02 $ 38,386.53 02 $ 38,386.53 
03 $ 39,695.91 03 $ 39,695.91 
0,4 $ 41 ,ooa.45 04 $ 41,004.45 Equity issues being addressed; increase is more in 

Assistant Administrative P 1 06P 05 $ 42,312.76 06P 05 $ 42812J76 Classified line with others in the same position with comparable 

06 $ 43,621.51 06 $ 43,621.51 experience and job performance. 

07 $ 44,930.04 07 $ 44,930.04 
08 $ 46,239.22 08 $ 46,239.22 
09 $ 47,547.53 09 $ 47,547.53 

INFORMATION ONLY 
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Effective Date % 

10/21/18 3.19% 

11/4/18 4.22% 

10/21/18 3.68% 

10/21/18 4.82% 

10/21 /18 3.30% 

10/21/18 3.53% 

10/21/18 3.19% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

in accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within Community Intervention 88 DHHS 
Salary Grade Spec 

Increase within Community Intervention 89 DHHS 
Salary Grade Spec 

Increase within Community Intervention 90 DHHS 
Salary Grade Spec 

Increase within 91 DHHS 
Salary Grade 

Disabilities Services Coord 

Increase within 
92 DHHS 

Salary Grade 
Fiscal Asst 2 NM 

increase within 
93 DHHS 

Salary Grade Housing Pro9 Mgr BH 

94 DHHS 
Increase within Hum Ser Wrkr--Juv Justice 
Salary Grade NM 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classification 
01 $ 51,000.16 01 $ 51 ,000.16 

Community Intervention 02 $ 52,950.53 02 $ 52,g50.53 Equity issues being addressed; increase is more in 

Spec 
1 24 03 $ 54,896.40 24 03 $ 54,896.40 Classified line with others in the same position with comparable 

04 s 56842.27 04 $ 56,842.27 experience and job performance. 
05 $ 59,414.76 05 $ 5g 414.76 
01 $ 51,000.16 01 $ 51,000.16 

Community Intervention 02 $ 52,950.53 02 $ 52,950.53 Equity issues being addressed; increase is more in 
2 24 oa s 54'.896.40 24 03 $ 54,896.40 Classified line with others in the same position with comparable 

Spec 
04 $ 56,842.27 04 $ 56,842.27 experience and job performance. 
05 $ 59,414.76 05 $ 59,414.76 
01 $ 51,000.16 01 $ 51,000.16 

Community Intervention 02 s 52 950.53· 02 $ 52,950.53 Equity issues being addressed; increase is more in 

Spec 
1 24 03 $ 54,896.40 24 03 s 54896.40 Classified line with others in the same position with comparable 

04 $ 56,842.27 04 $ 56,842.27 experience and job performance. 
05 $ 59.414.76 05 $ 59,414.76 
01 $ 53,825.53 01 $ 53,825.53 
02 $ 55 733.04 02 $ 55,733.04 Equity issues being addressed; increase is more in 

Disabilities Services Coord 1 26M 03 $ 58,256.02 26M 03 $ 58 256.02 Classified line with others in the same position with comparable 
04 $ 59,013.79 04 $ 59,013.79 experience and job performance. 
05 $ 61,822.66 05 $ 61,822.66 
Oil $ 31 904.57 01 $ 31 ,904.57 
02 $ 32,845.73 02 $ 32,845.73 
03 $ 33.965.46 03 $ 33,965.46 
04 $ 35.085.19 04 $ 35,085.1g Equity issues being addressed; increase is more in 

Fiscal Asst 2 NM 1 04Z1 05 $ 36.205.14 04Z1 05 $ 36,205.14 Classified line with others in the same position with comparable 
06 $ 37,324.87 06 $ 37,324.87 experience and job performance. 
07 $ 38.444.3g 07 $ 38,444.39 
08 $ 39,563.90 08 $ 39,563.90 
09 $ 40.684.49 09 $ 40,684.49 
01 $ 70,728.22 01 $ 70,728.22 
02 $ 73,836.25 02 $ 73,836.25 Equity issues being addressed; increase is more in 

Housing Prag Mgr BH 1 33M 03 $ 76,888.99 33M 03 $ 76,888.99 Classified line with others in the same position with comparable 
04 s 00,592.18 04 $ 80,592.78 experience and job performance. 
05 $ 84,297.86 05 $ 84297 86 
01 $ 41.625.20 01 $ 41.625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

Hum Ser Wrkr--Juv 
1 16Z4 06 $ 47,866.42 

16Z4 06 $ 47.866.42 Classified line with others in the same position with comparable 
Justice NM 07 $ 49,820.00 07 $ 49,820.00 experience and job performance. 

08 s 51 442.06 08 $ 51.442.06 
09 $ 53,134.62 09 $ 53184.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.94 

INFORMATION ONLY 
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Effective Date % 

10/21/18 4.53% 

10/21 /18 3.54% 

10/21 /18 3.67% 

10/21/1 8 4.53% 

10/21/18 2.95% 

10/21/18 4.60% 

10/21/18 3.29% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within Hum Ser Wrkr--Juv Justice 
95 DHHS 

Salary Grade NM 

Increase within Hum Ser Wrkr--Juv Justice 
96 DHHS 

Salary Grade NM 

Increase within Hum Ser Wrkr--Juv Justice 
97 DHHS 

Salary Grade NM 

Increase within Hum Ser Wrkr--Juv Justice 
98 DHHS 

Salary Grade BLSpan NM 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED CURRENT RECOMMENDED 
NO. 

ANNUAL PAY ANNUAL PAY Civil Service 
PAY RANGE PAY RANGE Comments TITLE POSITIONS 

RATE RATE Classification 
01 $ 41,625.20 01 $ 41,625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

Hum Ser Wrkr--Juv 
2 16Z4 Oii s 47-42 16Z4 

06 $ 47,866.42 Classified line with others in the same position with comparable 
Justice NM 07 $ 49,820.00 07 $ 49820,00 experience and job performance. 

08 $ 51,442.06 08 $ 51,442.06 
09 $ 53134.62 09 $ 53,134.62 
10 $ 55.147.35 10 $ 55 147.35 
11 $ 56,179.86 11 $ 56 179.86 
12 $ 57,178.94 12 $ 41 625.20 
01 $ 41,625.20 01 $ 41 ,625.20 
02 $ 41 ,883.52 02 $ 41 883.52 
03 $ 43,067.32 03 $ 43 067.32 
04 $ 44,314.35 04 $ 44 31 4.35 
05 :Ii 46030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

Hum Ser Wrkr--Juv 
4 16Z4 06 $ 47,866.42 

16Z4 
06 $ 47 866.42 Classified line with others in the same position with comparable 

Justice NM 07 $ 49,820.00 07 $ 49.820.00 experience and job performance. 
08 $ 51,442.06 08 $ 51 442.06 
09 $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56 179.86 11 $ 56,179.86 
12 $ 57178.94 12 $ 57 178.94 
01 $ 41 625.20 01 $ 41 ,625.20 
02 $ 41 ,883.52 02 $ 41 883.52 
03 :Ii 43067.32 03 $ 43,067.32 
04 $ 44 314.35 04 $ 44 314.35 
05 $ 46,030.27 05 $ 46 030.27 Equity issues being addressed; increase is more in 

Hum Ser Wrkr- Juv 
1 16Z4 06 $ 47,866.42 

16Z4 
06 $ 47,866.42 Classified line with others in the same position with comparable 

Justice NM 07 $ 49,820.00 07 $ 49 820.00 experience and job performance. 
08 $ 51,442.06 08 $ 51,442.06 
09 $ 53,134.62 09 $ 53,134.62 
10 $ 55147.35 10 $ 55 147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.g4 
01 $ 41 ,625.20 01 $ 41 ,625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

Hum Ser Wrkr-Juv 
1 16Z4 06 $ 47,866.42 

16Z4 06 $ 47,866.42 Classified line with others in the same position with comparable 
Justice BLSpan NM 07 $ 4g,820.00 07 $ 4g,820.oo experience and job performance. 

08 $ 51,442.06 08 $ 51,442.06 
og $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,17g,86 11 $ 5617g.86 
12 $ 57,178,g4 12 $ 57178.g4 

INFORMATION ONLY 
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Effective Date % 

10/21 /18 4.08% 

10/21/18 3.99% 

10/21/18 2.go% 

10/21/18 1.87% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 

(Reclassifications, Advancements Within The Pay Range and Reallocations) 
•change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED NO. 
CURRENT RECOMMENDED 

Index# REQUESTOR TYPE PAY RANGE 
ANNUAL PAY PAY RANGE 

ANNUAL PAY Civil Service Comments TITLE TITLE POSITIONS 
RATE RATE Classification 

01 $ 41,625.20 01 $ 41,625.20 
02 $ 41,883.52 02 $ 41 ,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

DHHS 
Increase within Hum Ser Wrkr--Juv Justice Hum Ser Wrkr--Juv 1 16Z4 06 $ 47,866.42 16Z4 06 $ 47,866.42 Classified line with others in the same position with comparable 99 
Salary Grade BLSpan NM Justice BLSpan NM 07 $ 49,820.00 07 $ 49,820.00 experience and job performance. 

08 $ 51,442.06 08 $ 51 442.06 
09 $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.94 
01 $ 41 ,625.20 01 $ 41,625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46.0.00.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 

DHHS 
Increase within Hum Ser Wrkr--Juv Justice Hum Ser Wrkr--Juv 2 16Z4 06 $ 47,866.42 16Z4 06 $ 4;11,866.42 Classified line with others in the same position with comparable 100 
Salary Grade BLSpan NM Justice BLSpan NM 07 $ 49,820.00 07 $ 49.820.00 experience and job performance. 

08 $ 51,442.06 08 $ 51,442.06 
09 $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.94 
01 $ 44,955.81 01 $ 44,955.81 
02 $ 46,030.27 02 $ 46,030.27 
03 $ r47 866.42 03 $ 47,866.42 
04 $ 49,820.00 04 $ 49,820.00 Equity issues being addressed; increase is more in 

101 DHHS 
Increase within Quality Assurance Special Quality Assurance Special 1 16Z5 05 $ 51,442.06 16Z5 05 $ 51,442.06 Classified line with others in the same position with comparable 
Salary Grade NM NM 

06 $ 53,134.62 06 $ 53,134.62 experience and job performance. 

07 $ 55,147.35 07 $ 55..147'.35' 
08 $ 56,179.86 08 $ 56,179.86 
09 $ 57,178.94 09 $ 57,178.94 
01 $ 41,625.20 01 $ 41 ,625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 443~4.35 04 $ 44,314.35 
05 $ 46,030.27 05' $ 46030.27 Equity issues being addressed; increase is more in 

Increase within HSW Law Enforcement HSW Law Enforcement 1 16Z4 06 $ 47,866.42 16Z4 06 $ 47,866.42 Classified line with others in the same position with comparable 102 DHHS 
Salary Grade Liasion Liasion 07 $ 49,820.00 07 $ 49,820.00 experience and job performance. 

08 $ 51,442.06 08 $ 51,442.06 
09 $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 s 57,178.94 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

Page 16 of 21 

Effective Date % 

10121118 3.26% 

10121118 3.99% 

10121118 15.21% 

10121118 3.87% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 103 DHHS 
Salary Grade 

Human Ser Wkr NM 

Increase within 
104 DHHS 

Salary Grade Human Ser Wkr NM 

Increase within 
105 DHHS 

Salary Grade 
Human Ser Wkr NM 

Increase within 
106 DHHS 

Salary Grade 
Human Ser Wkr NM 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations} 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
ANNUAL PAY ANNUAL PAY Civil Service 

TITLE POSITIONS PAY RANGE 
RATE 

PAY RANGE 
RATE Classification 

Comments 

01 $ 41,625.20 01 $ 41,625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ "43007.3.2 03 $ 43,067.32 
04 $ 44,314.35 o~ $ 4'41314,.35. 
05 $ 46,030.27 05 $ 46,030.27 

Equity issues being addressed; increase is more in 
06 $ 47,866.42 06 $ 47,866.42 

Human Ser Wkr NM 3 16Z4 
07 $ 49,820.00 

16Z4 
07 $ 49,820.00 

Classified line with others in the same position with comparable 

08 $ 51,442.06 08 $ 51,442.06 
experience and job performance. 

09 $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.94 
01 $ 41,625.20 01 $ 41,625.20 
02 $1 41.883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $. 431067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 
06 $ 47,866.42 06 $ 47,866.42 

Human Ser Wkr NM 2 16Z4 
$ 

16Z4 
$ 

Classified line with others in the same position with comparable 
07 49,820.00 07 49,820.00 experience and job performance. 
08 $ 51 ,442.06 08 $ 51,442.06 
09 $ 53,134.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.94 12 $ 57,178.94 
01 $ 41,625.20 01 $ 41,625.20 
02 $ 41,883.52 02 $ 41 ,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 

Equity issues being addressed; increase is more in 
06 $ 47,866.42 06 $ 47,866.42 

Human Ser Wkr NM 1 16Z4 
07 $ 49,820.00 

16Z4 
07 $ 49,820.00 

Classified line with others in the same position with comparable 

08 $ 51,442.06 08 $ 51,442.06 
experience and job performance. 

09 $ 531~.62 09 $ 53,134.62 
10 $ 55,147.35 10 $ 5$;147'.35, 
11 $ 56,1 79.86 11 $ 56,179.86 
12 $ 57, 178.94 12 $ 57, 178.94 
01 $ 41 ,625.20 01 $ 41,625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 
06 $ 47,866.42 06 $ 47 866.42 

Human Ser Wkr NM 1 16Z4 
07 $ 49,820.00 

16Z4 
07 $ 49,820.00 

Classified line with others in the same position with comparable 

08 $ 51,442.06 08 $ 51,442.06 
experience and job performance. 

09 $ 53,134.62 09 $ 53,134.62 
10 $l 55,1il7,35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56179.86 
12 $ 57,178.94 12 $ 57,178.94 

INFORMATION ONLY 
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Effective Date % 

10/21/18 2.90% 

10/21/18 2.83% 

10/21/18 3.79% 

10/21/18 1.87% 



Personnel Committee Meet ing 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index # REQUESTOR TYPE 

TITLE 

Increase within 107 DHHS 
Salary Grade 

Human Ser Wkr NM 

Increase within 
108 DHHS 

Salary Grade 
Human Ser Wkr NM 

Increase within 
109 DHHS 

Salary Grade 
Human Services Sup 

Increase within 
110 DHHS 

Salary Grade 
Inspector Housing 

Increase within 
111 DHHS 

Salary Grade 
Youth Correctional Officer 

112 DHHS 
Increase within 

Youth Correctional Officer 
Salary Grade 

Increase within 
113 DHHS 

Salary Grade 
Youth Correctional Officer 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classification 
~ 01 $ 41625.20 01 $ 41 ,625.20 

02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 s 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 $ 46,030.27 05 $ 46,030.27 

Equity issues being addressed; increase is more in 
06 $ 47 866.42 06 $ 47,866.42 

Human Ser Wkr NM 1 16Z4 
07 $ 4g 820.00 

16Z4 
07 $ 4g,020.oo 

Classified line with others in the same position with comparable 

08 $ 51 442.06 08 $ 51,442.06 
experience and job performance. 

og $ 53 134.62 09 $ 53,134.62 
10 $ 55 147.35 10 $ 55,147.35 
11 $ 56,1 7g.86 11 $ 56,17g.86 
12 $ 57,178.g4 12 $ 57,178.94 
01 $ 41,625.20 01 $ 41,625.20 
02 $ 41,883.52 02 $ 41,883.52 
03 $ 43,067.32 03 $ 43,067.32 
04 $ 44,314.35 04 $ 44,314.35 
05 s 46030.27 05 $ 46,030.27 Equity issues being addressed; increase is more in 
06 $ 47,866.42 06 $ 47 866.42 

Human Ser Wkr NM 1 16Z4 
07 $ 49,820.00 

16Z4 
07 $ 49,820.00 

Classified line with others in the same position with comparable 

08 $ 51,442.06 08 $ 51.442.06 
experience and job performance. 

09 $ 53,134.62 09 $ 53,1 34.62 
10 $ 55,147.35 10 $ 55,147.35 
11 $ 56,179.86 11 $ 56,179.86 
12 $ 57,178.g4 12 $ 57,178.94 
01 $ 53,825.53 01 $ 53,825.53 
02 $ 55 733.0:4 02 $ 55,733.04 Equity issues being addressed; increase is more in 

Human Services Sup 2 26M 03 $ 58,256.02 26M 03 $ 58 256.02 Classified line with others in the same position with comparable 
04 $ 59,013.79 04 $ 5g,013.79 experience and job performance. 

05 $ 61 ,822.66 05 $ 61,822.66 
01 s 50005.37 01 $ 50,005.37 
02 $ 51,917.16 02 $ 51 917.16 Equity issues being addressed; increase is more in 

Inspector Housing 1 24M 03 $ 53.825.53 24M 03 $ 53,825.53 Classified line with others in the same position with comparable 
04 $ 55,733.04 04 $ 55,733.04 experience and job performance. 

05 $ 58,256.02 05 $ 58,256.02 
01 $ 38,542.43 01 $ 38,542.43 
02 $ 39,588.34 02 $ 39,588.34 Equity issues being addressed; increase is more in 
03 $ 40,640.13 03 $ 40,640.13 

Youth Correctional Officer 2 14Z1 
$ 

14Z1 
$ 

Classified line with others in the same position with comparable 
04 41 883.52 04 41,883.52 experience and job performance. 
05 $ 43,067.32 05 $ 43067.32 
06 $ 44,273.63 06 $ 44,273.63 
01 $ 38,542.43 01 $ 38,542.43 
02 $ 39,588.34 02 $ 39,588.34 Equity issues being addressed; increase is more in 

Youth Correctional Officer 1 14Z1 
03 $ 40,640.13 

14Z1 03 $ 40,640.13 
Classified line with others in the same position with comparable 

04 $ 41,883.52 04 $ 41,883.52 experience and job performance. 
05 $ 43067.32 05 $ 43,067.32 
06 $ 44,273.63 06 s 44273.63 
01 $ 38 542.43 01 $ 38,542.43 
02 $ 3g,588.34 02 $ 39588.34 Equity issues being addressed; increase is more in 
03 $ 40,640.13 03 $ 40,640.1 3 Youth Correctional Officer 5 14Z1 14Z1 Classified line with others in the same position with comparable 
04 $ 41,883.52 04 $ 41,883.52 experience and job performance. 
05 $ 43,067.32 05 $ 43,067.32 
06 $ 44 273.63 06 $ 44,273.63 

INFORMATION ONLY 

Page 18 of 21 

Effective Date % 

10/21/18 3.46% 

10/21/18 3.9g% 

10/21/18 4.53% 

10/21/18 3.82% 

10/21/18 2.83% 

10/21/18 2.80% 

10/21 /18 2.71% 



Personnel Committee Meeting 
Compensatio n Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

Increase within 114 DHHS 
Salary Grade 

Youth Correctional Officer 

Increase within 
115 DHHS 

Salary Grade 
Youth Correctional Officer 

Increase within 116 DHHS Manager Outreach Services 
Salary Grade 

Increase within Manager SAMHSA -117 DHHS 
Salary Grade Housing 

118 DHHS 
Increase within 

Office Supp Asst 2 BL NM 
Salary Grade 

Increase within 
119 DHHS 

Salary Grade 
Qual Assur Spec AODA 

Increase within 
120 DHHS RN 3-DSD 

Salary Grade 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassif ications, Advancements Within The Pay Range and Reallocations} 

*Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classification 
01 $ 38,542.43 01 $ 38,542.43 
02 $ 39,588.34 02 $ 39,588.34 Equity issues being addressed; increase is more in 
03J. $ 40 6'40.13 03 $ 40,640.13 

Youth Correctional Officer 2 14Z1 14Z1 Classified line with others in the same position with comparable 
04 $ 41,883.52 o~ $ ~1 88.3.52 experience and job performance. 
05 $ 43,067.32 05 $ 43,067.32 
06 $ 44,273.63 06 $ 44,273.63 
01 $ 38,542.43 01 $ 38.542.43 
02 ;$ 39.588~34 02 $ 39,588.34 Equity issues being addressed; increase is more in 
03 $ 40,640.13 03 $ 40640.13 

Youth Correctional Officer 2 14Z1 14Z1 Classified line with others in the same position with comparable 
04 $ 41,883.52 04 $ 41,883.52 experience and job performance. 
05 $ 43,067.32 05 $ 43,067.32 
06 $ 44,273.63 06 $ 44,273.63 
01 $ 70,728.22 01 $ 70,728.22 

Manager Outreach 
02 $ 73,836.25 02 $ 73,836.25 Equity issues being addressed; increase is more in 

1 33M 03 $ 76,888.99 33M 03 $ 76,888.99 C lassified line with others in the same position with comparable 
Services 

04~ $t_ 80,592.7.8 04 $ 80,592.78 experience and job performance. 

05 $ 84,297.86 05 •$ 84r297.86 
_o~ $' 7:.0.728.22 01 $ 70,728.22 

Manager SAMHSA -
02 $ 73,836.25 02 $ 7-3\836.25 Equity issues being addressed; increase is more in 

1 33M 03 $ 76,888.99 33M 03 $ 76,888.99 Classified line with others in the same position with comparable 
Housing 

04 $ 80,592.78 04 $ 80,592.78 experience and job performance. 

05 $ 84,297.86 05 $ 84,297.86 
O:'t $ ~3\8rt8.44 01 $ 33,818.44 Equity issues being addressed; increase is more in 

Office Supp Asst 2 BL NM 1 02Z1 
02 $ 33,872.67 

02Z1 
02 $ 33,872.67 

Classified line with others in the same position with comparable 
03 $ 34,859.11 oa $ ~~.859, 11 
04 $ 35,845.75 04 $ 35,845.75 

experience and job performance. 

01 $ 35,694.67 01 $ 35,694.67 
02 $ 36,526.81 02 $ 36,526.81 
03 $ 37,358.73 03 $ 37,358.73 
04 $ 38,498.39 04 $ 38,498.39 
05 $ 39,588.34 05 $ 39,588.34 
06 $ 40,640.13 06 $ 40,640.13 
07 $ 41,883.52 07 $ 41,883.52 
08 $ 43,067.32 08 $ 43,067.32 Equity issues being addressed; increase is more in 

Qual Assur Spec AODA 1 16C 09 $ 44,314.35 16C 09 $ 44,314.35 Classified line with others in the same position with comparable 
10 $ 46,030.27 10 $ 46,030.27 experience and job performance. 
11 $ 47,866.42 11 $ 47,866.42 
12 $ 49,820.00 12 $ 49,820.00 
13 $ 51,442.06 13 $ 51,442.06 
14 $ 53,1~.62 14 $ 53,134.62 
15 $ 55,147.35 15 $ 5!i 1 ~7-35 
16 $ 56,179.86 16 $ 56,179.86 
17 $ 57,178.94 17 $ 57,178.94 
01 $ 60,880. 16 01 $ 60,880.16 
02 $ 62,944.32 02 $ 62,944.32 
03 $ 65,009.12 03 $ 65,009.12 
04 $ 65,118.20 04 $ 65,118.20 Equity issues being addressed; increase is more in 

RN 3- DSD 1 27MN 05 $ '67':121.511 27MN 05 $ 67,121 .51 Classified line with others in the same position with comparable 

06 $ 69, 125.23 06 $ 69,125.23 experience and job performance. 

07 $ 71 ,128.54 07 $ 71,128.54 
08 $ 73,132.05 08 $ 73,132.05 
09 $ 76,210.08 09 $ 76,210.08 
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Effective Date % 

10/21/18 3.06% 

10/21/18 2.66% 

10/21/18 4.60% 

10/21/18 4.39% 

10/21/18 3.08% 

10/21/18 3.79% 

10/21/18 2.99% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

121 DHHS Increase within 
Sect Mgr Salary Grade 

Increase within 122 DHHS 
Salary Grade Serv Supp Spec 

Increase within 123 DHHS 
Salary Grade Specialist Disabilities Ben 

Increase within 124 DHHS 
Salary Grade Sr. Assistant Executive 

Increase within Superintendent Juv 125 DHHS 
Salary Grade Detention 

Increase within Supervisor Juvenile 126 DHHS 
Salary Grade CoOfficer 

Increase within Supervisor Juvenile 127 DHHS 
Salary Grade Co Officer 

Increase within Supervisor Juvenile 128 DHHS 
Salary Grade CoOfficer 

Increase within Supervisor Juvenile 
129 DHHS 

Salary Grade Co Officer 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE PAY RANGE Comments 

RATE RATE Classification 
01 $ 58,290.52 01 $ 58,290.52 
02 $ 61,205.04 02 $ 61 ,205.04 
03 $ 64,119.34 03 $ 64,119.34 Equity issues being addressed; increase is more in 

Sect Mgr 1 914E 04 $ 67 033.21 914E 04 $ 67,033.21 Classified line with others in the same position with comparable 
05 $ 69,948.16 05 $ 69 948.16 experience and job performance. 
06 $ 72,133.40 06 $ 72,133.40 
07 $ 74,319.29 07 $ 74,319.29 
08 $ 75,777.19 08 $ 75,777.19 
01 $ 32,495.13 01 $ 32,495.13 
02 $ 33,309.91 02 $ 33,309.91 Equity issues being addressed; increase Is more in 

Serv Supp Spec 1 09 03 $ 34180.62 09 03 $ 34,180.62 Classified line with others in the same position with comparable 
04 $ 35,132.98 04 $ 35 132.98 experience and job performance. 

05 $ 36,488.88 05 $ 36 488.88 
01 $ 44314.35 01 $ 44,314.35 
02 $ 46,030.27 02 $ 46030.27 Equity issues being addressed; increase is more in 

Specialist Disabilities Ben 2 20 03 $ 47,866.42 20 03 $ 47 866.42 Classified line with others in the same position with comparable 
04 $ 49,820.00 04 $ 49,820.00 experience and job performance. 

05 $ 51,442.06 05 $ 51 442.06 
01 $ 58,256.02 01 $ 58,256.02 
02 $ 59,013.78 02 $ 59,013.78 Equity issues being addressed; increase is more in 

Sr. Assistant Executive 1 28M 03 $ 61 822.76 28M 03 $ 61,822.76 Classified line with others in the same position with comparable 
04 $ 64,572.08 04 $ 64572.08 experience and job performance. 

05 $ 67,682.73 05 $ 67,682.73 
01 $ 80 592.78 01 $ 80,5g2.78 

Superintendent Juv 02 $ 84,297.86 02 s 84 297.86 Equity issues being addressed; increase is more in 
1 36M 03 $ 87,943.15 36M 03 $ 87 943.15 Classified line with others in the same position with comparable 

Detention 
04 $ 91,650.15 04 $ 91 650.15 experience and job performance. 

05 $ 95,358.23 05 $ 95 358.23 
01 $ 58,256.02 01 $ 58,256.02 

Supervisor Juvenile 02 $ 59 0~3.78 02 $ 59,013.78 Equity issues being addressed; Increase is more in 
2 28M 03 $ 61,822.76 28M 03 $ 61 822.76 Classified line with others in the same position with comparable 

CoOfficer 
04 $ 64,572.08 04 $ 64,572.08 experience and job performance. 

05 $ 67,682.73 05 $ 67,682.73 
0 1 $ 58,256.02 01 $ 58,256.02 

Supervisor Juvenile 02 $ 5g,013.78 02 $ 5g,013.78 Equity issues being addressed; increase is more in 
1 28M 03 $ 61.822.76 28M 03 $ 61 ,822.76 Classified line with others in the same position with comparable 

Co Officer 
04 $ 64572,08 04 $ 64,572.08 experience and job performance. 

05 $ 67,682.73 05 $ 67682.73 
01 $ 58256.02 01 $ 58,256.02 

Supervisor Juvenile 02 $ 59,013.78 02 $ 59 013.78 Equity issues being addressed; increase is more in 
3 28M 03 $ 6 1,822.76 28M 03 $ 61,822.76 Classified line with others in the same position with comparable 

CoOfficer 
04 $ 64,572.08 04 $ 64,572.08 experience and job perfonmance. 

05 $ 67,682.73 05 $ 67,682.73 
01 $ 58,256.02 01 $ 58,256.02 

Supervisor Juvenile 02 $ 59,013.78 02 $ 59,013.78 Equity issues being addressed; increase is more in 
1 28M 03 $ 61 822.76 28M 03 $ 61 ,822.76 Classified line with others in the same position with comparable 

Co Officer 
04 $ 64,572.08 04 $ 64,572.08 experience and job performance. 

05 $ 67,682.73 05 $ 67,682.73 
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Effective Date % 

10/21/18 4.35% 

10/21/18 2.79% 

10/21/18 3.87% 

10/21/18 4.45% 

10121/18 4.60% 

10121118 4.76% 

10121/18 4.82% 

10121118 1.30% 

10/21118 4.45% 



Personnel Committee Meeting 
Compensation Report 

December 2018 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
Index# REQUESTOR TYPE 

TITLE 

130 DHHS Reclassification Sect Mgr 

Increase within Supervisor Office 
131 DHHS 

Salary Grade Management 

Increase within 
132 DHHS 

Salary Grade 
Unit Supervisor - L TS 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE 

RATE 
PAY RANGE 

RATE Classification 
Comments 

01 $ 58,290.52 01 $ 80,592.78 
02 $ 61 ,205.04 02 $ 84,297.86 
03 $ 64,119.34 03 $ 87,943.15 Equity issues being addressed; increase is more in 

Deputy Administrator 1 914E 
04 $ 67,033.21 36M 04 $ g1,650.15 

Classified line with others in the same position with comparable 
05 $ 69,948.16 05 $ 95,358.23 experience and job performance. 
06 $ 72,133.40 
07 $ 74,319.29 
081 $1 75. 777 19 
01 $ 50,005.37 01 $ 50,005.37 

Supervisor Office 
02 $ 51,917.16 02 $ 51,917.16 Equity issues being addressed; increase is more in 

1 24M 03 $ 53,825.53 24M 03 $ 53,825.53 Classified line with others in the same position with comparable 
Management 

04 le•$ 55.733.04 04 $ 55,733.04 experience and job performance. 

05 $ 58,256.02 05 $• 58;2§6.02 
01 $ 53,825.53 01 $ 53,825.53 
02 $ 55.733.04 02 $ 55,733.04 Equity issues being addressed; increase is more in 

Unit Supervisor - L TS 1 26M 03 $ 58.256.02 26M 03 $ 58,256.02 Classified line with others in the same position with comparable 

o~ ·$ 59,0~3.79 04 $ 59,013.79 experience and job performance. 

05 $ 61,822.66 05 s 61 822,66 

INFORMATION ONLY 
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Effective Date % 

11/5/18 0.00% 

10/21/18 4.53% 

10/21/18 4.76% 



DAS FISCAL FORM 
Department 3700 Comptroller 

Date of Advancement Request 
Date of anticipated advancement: 

Item Org Low 

Unit Org 
EXISTING POSITION(S)': 

1 3700 3759 

: 

NEW POSITION(S): 

1 3700 3759 

' 

9/1512018 
9/23/2018 

Tiiie 

Code 

00004051 

00004051 

Position 

Name 

Assistant Accounts Payable 

Assistant Accounts Payable 

• Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action) 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No. of 
Range Positions 

OSP 02 1 

OSP 04 1 

Based on the aUached certification provided by the department there are sulflcient funds tor the advancement 

COMMENT/NARRATIVE (optional): 

Director of Performance, Slrate 

Hrty Biweekly Social Fringe Pay Periods 2018 Annual 
FTEs Rate Sallll)' Security Benefits- RemainlnQ Iota! Total 

1.0 16.85 1.348 103 742 7 15,351 57,018 

SUBTOTAL: 15,351 57,018 

1.0 18.17 1,454 111 757 7 16,259 60,389 

SUBTOTAL: 16,259 60,389 

TOTAL COST: 908 3,371 

11/8/2018 
DATE 



DAS FISCAL FORM 
Department: TreaStJrer 
Date of Advancement Request: 
Date of anticipated advancem!!nl: 

Item Org Low 
Unit Org 

I EXISTING POSITIONCS)*: 
1 3090 3090 
2 3090 3090 
3 3090 3090 
4 3090 3090 

: 

NEW POSITION(S): 

1 3090 3090 
2 3090 3090 
3 3090 3090 
4 3090 3090 

812712018 
8127/2018 

Title 
Code 

00004223 
00004221 
00004222 
00004431 

00004223 
00004221 
00004222 
00004431 

Position 
Name 

Accountant Treasury 
Assistant Aa:ountant Treasury 
Associate Accountant Treasury 

Supervisor Accounting 

Accountant Treasury 
Assistant Accountant Treasury 
Associate Accountant Treasury 

Supervisor Accounl109 

• Pl!nsion Fixed Rate for 2018 = 14.34% of salary (No Impact on Health Insurance of this action) 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No. of 
Range PoslUons 

21 04 1 
14 02 1 
20 01 1 

31M 01 1 

21 05 1 
14 03 1 
20 02 1 

31M 02 1 

Based on the attached certification provided by the department there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optlonal): 

~-~'~'"~·~~--!: ~ 

Hrly Biweekly Social Fringe Pay Periods 2018 Annual 
FTEs Rate Salary Security Beneflt.s- Remaining total Total 

1.0 24.73 1,979 151 833 8 23,701 77,028 
1.0 18.51 1,481 113 761 8 18,842 61,236 
1.0 21.31 1,704 130 793 6 21,026 68,333 
1.0 31.04 2,484 190 905 6 26,629 93,046 

SUBTOTAL: 92,196 299,645 

1.0 25.55 2,044 156 642 8 24,336 79,093 
1.0 19.03 1,523 116 767 8 19,252 62,568 
1.0 22.13 1,770 135 803 8 21,670 70,426 
1.0 32.54 2,603 199 922 6 29,797 96,640 

SUBTOTAL: 95.055 308,927 

TOTAL COST: 2,856 9,282 

DATE 



DAS FISCAL FORM 
Department Corporalion Counsel 
Date of Advancement Request: 
Date of anticipated advancement: 

Item Org Low 

1117/2018 
9/23/20188 

Type Position Pay 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
i Unit Org Name Range Positions FTEs 

EXISTING POSrrlON(St: 
1 1130 1131 Step Deputy Corp Counsel 37AM 0 1 1 1.0 

' 

. NEW POSITIONIS): 

1 9000 9420 Step Deputy Corp Counsel 37AM 03 1 1.0 

' 
: 

. 

• Pension Fixed Rate for 2018 = 13.n% of salary (No Impact on Health Insurance of this action) 

Based on the attaehed certificallon provided by the department there are sufficient funds for the advancement 

Hrty Biweekly Social Fringe Pay Periods 2018 Annual 
Rate Salarv Security Ben ems~ Remalnlno total Total 

49.67 3,974 304 1,128 12 64,871 140,555 

SUBTOTAL: 64,871 140,555 

55.70 4,456 341 1,195 12 71 ,894 15s.no 

SUBTOTAL: 71 ,894 155,770 

TOTAL COST: 7,022 15,215 

DATE 



OAS FISCAL FORM 
Department: Corporation Counsel 

Date of Advancement Request: 
Dale of anUdpated advancement: 

: Item Org Low 

1117/2018 
10/21/2018 

Type Position Pay 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Unit 0"11 Name Range Posttlons FTEs 

EXISTING POSITION(S ' : 

1 4000 4002 Step Supervisor Office Mgmt 24M 01 1 1.0 

NEW POSITION($): 

1 4000 4002 Step Supervisor Office Mgmt 24M 03 1 1.0 

: 

' 

' 

•Pension Fixed Rate for 2018 = 13.77% of salary (No Impact on Health Insurance of this action} 

Based on the attached certification provided by the department there are sulllclent funds for the advancement 

Director of Performance, Strate 

Hrty Biweekly Social Fringe Pay Periods 2018 Annual 
Rate Salary Security Benefits- Remaining total Total 

24.04 1,923 147 846 12 34,995 75,823 

SUBTOTAL: 34,995 75,823 

25.88 2,070 158 866 12 37,136 80,461 

SUBTOTAL: 37,1 36 80,461 

TOTAL COST: 2,1 41 4,638 

DATE 



OAS FISCAL FORM 

Department: PARKS 
Date or Advancement Request: 
Date or anticipated advancement: 

Item Org Low 

Various 
Various 

Type Position Pay 

RECLASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Unit Orn Name Range Positloos FT Es 

EXISTING POSITION(S)": 

1 9000 9420 Step Natural Resource Tech 15Z3 04 1 1.0 
2 9000 9420 Step Natural Resource Tech 15Z3 07 1 1.0 
3 9000 9420 Step Natural Resource Tech 15Z3 06 5 5.0 
4 9000 9041 Reclass Mart<et Coard Sponsorship 17 05 1 1.0 

5 9000 9167 Reclass Park Main! Worker 2 IC 18Z 01 1 1.0 

6 9000 9167 Reclass Supv Aquatlcs 21M 05 1 1.0 

7 9000 9050 Reclass Parks Ranger 01 06 1 1.0 
8 9000 9136 Reclass Dep Regional Operations Mgr 27M 05 1 1.0 

8 9000 9155 Reclass Dep Regional Operations Mgr 27M 05 1 1.0 
9 9000 9420 Reclass Dep Regional Operations Mgr 27M 05 1 1.0 

NEW POSITION($); 
I 1 9000 9420 Step Natural Resource Tech 15Z3 06 1 1.0 

2 9000 9420 Step Natural Resource Tech 15Z3 08 1 1.0 
3 9000 9420 Step Natural Resource Tech 15Z3 08 5 5.0 
4 9000 9041 Re class Marketlna Comm Soec!allst 24M 01 1 1.0 
5 9000 9167 Reef ass AauaUcs O"""'tlonS suov 22M 0 1 1 1.0 
6 9000 9167 Reef ass urwuard Supv 24M 03 1 1.0 
7 9000 9050 Redass Lead Ranger 05P 04 1 1.0 
8 9000 9136 Recfass Operations Mgr 33M 0 1 1 1.0 

9 9000 9155 Rectass Operations Mgr 33M 02 2 2.0 

•Pension Fixed Rate for 2019 = 13.77% ot salary (No Impact on Health Insurance of this action) 

Based on the atleched certifJCation provided by the department there are sufficient funds for the advancement 

Hrly Biweekly Soda! Fringe Pay Periods 2018 Annual 
Rate Salary Security Beoefils .. Remainill!I total Total 

22.13 1,770 135 825 12 32.767 70,996 

24.73 1,979 151 853 12 35,800 n,s61 
23.95 1,916 147 845 12 174,455 3n,986 

22.13 1,770 135 825 0 0 70,996 
20.69 1,655 127 809 0 0 67,361 
25.05 2,004 153 857 0 0 78,363 

14.06 1,124 86 736 0 0 50,603 
3 1.04 2,484 190 923 0 0 93,510 

31.04 2,484 190 923 0 0 93,510 

31.04 2,484 190 923 0 0 93,510 

SUBTOTAL: 243,023 1,074,401 

23.95 1,916 147 845 12 34,891 75,597 
25.55 2,044 156 862 12 36,749 79,622 
25.55 2,044 156 862 12 183,743 398,110 
24.04 1,923 147 846 0 0 75.823 
22.56 1,805 138 830 0 0 72,092 
25.88 2,070 158 866 0 0 80,461 
18.17 1,454 111 781 0 0 61 ,005 
34.00 2,720 208 956 0 0 100,984 

35.50 2,840 217 972 0 0 209,516 

SUBTOTAL: 255,383 1,153,210 

TOTAL COST: 12,360 78,809 

v(/3(/tJ 
DATE 



I I 

DAS FISCAL FORM 
Department: 7900 Aging 
Date of Advancement Request: 
Date of anticipated advancement 

· Hem Org Low 
Unit Ora 

EXISTING POSITION(S)': 
1 7900 7962 
2 7900 7964 
3 7900 7964 
4 7900 7964 
5 7900 7963 
6 7900 7972 
7 7900 796<4 

NEW POSITION!Sl: 
1 7900 7962 

I 2 7900 7964 
3 7900 7964 
4 7900 7964 
5 7900 7963 
6 7900 7972 
7 7900 7964 

10/112018 
10/2212018 

TiUe 
Code 

00056159 
00056690 
00056159 
00056159 
00056690 
12007005 
12007005 

00056159 
00056690 
00056159 
00056159 
00056690 
12007005 
12007005 

PosiUon 
Name 

Human Svc W1lr AQlng NM 
Unit Supervisor 

Human Svc Wkr Aging NM 
Human Svc Wkr Aging NM 

Unit Supervisor 
Coordinator Eld Abuse Preve 
Coordinator Eld Abuse Preve 

Human Svc Wkr Aging NM 
Unit Supervisor 

Human Svc Wkr AQing NM 
Human Svc Wkr Aging NM 

Unit Supervisor 
Coordinator 8d Abuse Preve 
Coordinator Eld Abuse Preve 

•Pension Ff.xed Rate for 2017" 13.36% of salary (No Impact on Health Insurance of this action) 

RECLASS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No. of 
Range Posillons 

16Z4 02 1 
26M 03 1 
16Z4 02 1 
16Z4 02 1 
26M 02 1 
29M 01 1 
16Z4 02 1 

16Z4 03 1 
26M 04 1 
16Z4 04 1 
16Z4 03 1 
26M 04 1 
29M 02 1 
16Z4 03 1 

Based on the attached certification provided by the department there are sufficient funds for the advancemen1 

COMMENT/NARRATIVE {optional): 

Dl~or of Performance~ Budget 

H~y Biweekly Social Fringe Pay Periods 2018 Annual 
FTEs Rale Salary Security Benefrts- Remain Ina tot.al Total 

1.0 20.14 1,611 123 780 5 12,573 65,377 
1.0 28.01 2,241 171 870 5 16,413 85,346 
1.0 20.14 1,611 123 780 5 12,573 65,377 
1.0 20.14 1,611 123 780 5 12,573 65,377 
1.0 26.79 2,143 164 856 5 15,817 82,251 
1.0 28.37 2,270 174 874 5 16,588 86,260 
1.0 20.14 1,611 123 780 5 12,573 65,377 

SUBTOTAL: 99,109 515,365 

1.0 20.71 1,657 127 787 5 12,851 66,823 
1.0 28.37 2,270 174 874 5 16.588 86,260 
1.0 21.30 1,704 130 793 5 13,139 68,320 
1.0 20.71 1,657 127 787 5 12,851 66,823 
1.0 28.37 2,270 174 874 5 16,588 86,260 
1.0 29.72 2,378 182 890 5 17,247 89,685 
1.0 20.71 1,657 127 787 5 12,851 66,823 

SUBTOTAL: 102,115 530.996 

TOTAL COST: 3,006 15,630 

11/8/2018 
DATE 



OAS FISCAL FORM 
Department: 7900 Aging 
Date of Advancement Request 
Date of anticipated advancement 

Item Org Low 
Unit Orv 

EXISTING POSITIONISr: 

1 7900 7967 

' NEW POSITlON(Sl: 

1 7900 7967 

9115/2018 
9/23/2018 

Trtte 
Code 

00056712 

00056712 

Position 

Name 

Info and Outreach Coor Ag NM 

Info and Oulnlach Coor Ag NM 

•Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Heatth Insurance of this action) 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No. or 

Range PoslUons 

23Z1 01 1 

23Z1 02 1 

Based on th& attached cer1ificatton provided by the department there are suflicient funds tor the advancement 

COMMENT/NARRATIVE (optional): 

Hr1y Biweekly Social Fringe Pay Periods 2018 Annual 
FTEs Rate Sataiv Security Benefits- Remaining tot et Total 

1.0 25.21 2,017 154 838 20 60,186 78,242 

SUBTOTAL: 60,186 78,242 

1.0 25.55 2,044 156 842 20 60,850 79.104 

SUBTOTAL: 60,850 79,104 

TOTAL COST; 864 863 

11/8/2018 
DATE 



DAS FISCAL FORM 
Department: DOT 
Date of Advancement Request: 
Date of anlicipated advancement: 

; Item b rg Low 

1117/2018 
1012112018 

Type Posilion Pay 

RE CLASS 
DAS FISCAL FORM 

11/14/2018 

Step No. of 
Unit Org Name Range Posilions FT Es 

EXISTING POSITION($ •: 

1 5100 5190 Reclass Fiscal Analyst 24 05 1 1.0 

: 

' 

' 

' 
: 

NEW POSITION(S): 

1 5100 5190 Reel ass Sr. Fiscal Analyst 33JM 02 1 1.0 

I 

' 

• Pension Fixed Rate for 2018 = 13. 77% of salary (No impact on Health Insurance of this action) 

Based on the attached certification provided by the department there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optional): 

I 

Hrly Biweekly Social Fringe Pay Periods 2018 Annual 
Rate Salary Security Benefits .. Remaining total Total 

28.56 2.285 175 896 5 16,778 87,248 

SUBTOTAL: 16,778 87,248 

31 .04 2,484 190 923 5 17,983 93,510 

SUBTOTAL: 17,983 93,510 

TOTAL COST: 1,204 6,262 

DATE 



OAS FISCAL FORM 
Department: 4300 HOC 
Date of Advancement Request: 
Date of anUcipated advancement 

Item Org Low 
: 

Unit Oro 
EXISTING POSITIONCSt•: 

1 4300 4312 
1 4300 4312 
1 4300 4311 
1 4300 4372 
1 4300 4316 

NEW POSITION(S): 
1 4300 4312 
1 4300 4312 
1 4300 4311 
1 4300 4372 
1 4300 4316 

I 

I 

10/112018 
1012112018 

Title 
Code 

00004444 
00000112 
00000123 
00006700 
00058530 

TBD 
TBD 
TBD 
TBD 

00058530 

Position 
Name 

Fiscal Operations Mgr HOC 
Clerical Asst 2 NM 

Executive Assistant HOC NM 
StoresClm3 

Power Plant Operator in-charge 

Public Safety Fiscal Administrator 
Associate Accountant 
Assistant Executive 

lnvemorv Clerk 
Power Plant Operator in-charge 

• Pension Fixed Rate for 2017 n 13.36% of salary (No Impact on Heallh Insurance of lhis action) 

RECLA SS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No. of 
RanQe Posllions 

34M 03 1 
04Z1 09 1 
06Z1 01 1 
13 05 1 

27M 01 1 

917E 02 1 
20 01 1 

25M 01 1 
16 03 1 

27M 02 1 

Based on the attached certificafion provided by the department there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optional): 

Director of Performance, Strate 

Hrty Biweekly Social Fringe Pay Periods 2018 Annual 
FT Es Rate Salary Security Benefits .. Remaining total Total 

1.0 38.78 3,102 237 994 5 21,668 112,674 
1.0 19.56 1,565 120 773 s 12,289 63,905 
1.0 23.06 1.845 141 814 5 13,997 72.786 
1.0 19.54 1,563 120 773 5 12,280 63,855 
1.0 26.79 2,143 164 856 5 15,817 82.251 

SUBTOTAL: 76,052 395,471 

1.0 41.88 3,350 256 1,029 5 23,181 120,540 
1.0 21.30 1,704 130 793 5 13,139 68,320 
1.0 24.96 1,997 153 835 5 14,924 77,607 
1.0 20.14 1,611 123 760 5 12.573 65,377 
1.0 28.01 2.241 171 870 5 16,413 85,348 

SUBTOTAL: 80,229 417.191 

TOTAL COST: 4,177 21,720 

11/8/2018 
DATE 



I 
I 
I 

I 
DAs FISCAL FORM 
Depar1ment: 4800 OEM 
Date of Advancement Request: 
D~te of anticipated advancement: 

Item Org Low 
' Untt Or!I 

EXISTING POSITION(S)': 
! 1 4800 4801 
I 1 4800 4812 

1 4800 4801 

' 
NEW POSITION(S): 

1 4800 4801 
1 4800 4812 

1 4800 4801 
I 

I 

I 

111212018 
10/2212018 

Title 
Code 

Vacant 

00000703000001 
00003563000005 

TBD 
TBD 

TBD 

Position 
Name 

911 Dispatcher (vacant) 
Communications Manager 

Dispatcher 

Command Duty Officer 

Communications Director 
Dispatcher 

•Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of 1his action) 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No.of 
Range Positions 

16z 0 1 1 

32m 01 1 

16z 02 1 

17h 01 1 

34m 04 1 
16z 09 1 

Based on the attached certification provided by the department there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optfonal): 

Director of Performance, Strate 

Hr1y Biweekly Social Fringe Pay Periods 2018 Annual 
FT Es Rate Salary Security Benefits- Remaining total Total 

1.0 17.4 1 1,393 107 749 5 11,240 58.450 
1.0 32.54 2,603 199 922 5 18,623 96,841 
1.0 17.96 1.437 110 755 5 11.509 59,846 

SUBTOTAL: 41,372 215,136 

1.0 20.62 1.650 126 786 5 12,807 66,595 

1.0 40.53 3,242 248 1,014 5 22,522 117,114 
1.0 22.13 1,770 135 803 5 13,544 70,426 

SUBTOTAL: 48.672 254.136 

TOTAL COST: 7,500 39,000 

11/8/2018 
DATE 



DAS FISCAL FORM 
Department 3400 Register or Deeds 
Date of Advancement Request: 
Date of anlicipated advancement: 

Item Org Low 
Untt Oro 

EXISTING POSITION(S)": 
1 3400 3420 

NEW POSITION(Sl: 
1 3400 3420 

' 

10/25/2018 
121212018 

Title 
Code 

00000179 

00000179 

Position 
Name 

Document Examiner 

Document Examiner 

• Pension Fixed Rate ror2017 ~ 13.36% of salaiy (No impael on Health Insurance Of this action) 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No.or 
Range PoslUons 

04P 04 1 

04P 06 1 

Based on the attached certiflcaUon provided by the departmen1 there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optional}: 

Director or Performance, Strategy 

Hr1y Biweekly Social Fringe Pay Periods 2018 Annual 
FT Es Rat a Salaiy Security Benefits .. Remaining total Total 

1.0 16.86 1,349 103 742 2 4.389 57,054 

SUBTOTAL: 4,389 57.054 

1.0 17.94 1,436 110 755 2 4,600 59.806 

SUBTOTAL: 4,600 59,806 

TOTAL COST: 212 2,752 

11/8/2018 
DATE 



DAS ASCAL FORM 
Department: Zoo 

Date of Advancement Request 
Date or anticlpate.d advancement: 

Item Org Low 
Unit Org 

EXISTING POSITTONCS)": 
1 9500 9513 
2 9500 9513 
3 

' 
NEW POSITION(S): 

1 9500 9513 

2 9500 9513 
3 

10/2912019 
1211712018 

Title 
Code 

00041750 

00041750 

00041750 

00041750 

Position 
Name 

Zoo AruJ Supervisor 
Zoo Area Supervisor 

Zoo Area Supervisor 
Zoo Area Supervisor 

•Pension Fixed Rate for 2018 = 14.34% of salaiy (No Impact on Health Insurance of this action) 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Pay Step No. of 
Range Positions 

17A 02 1 
17A 01 1 

17A 03 1 
17A 02 1 

Based on the attached certtficelion provided by the department there are sufllcient funds for the advancement 

COMMENT/NARRATIVE (opUonal): 

Hrty Biweefdy Soda I Fringe Pay Periods 2018 Annual 
FT Es Rate Salary Security Benefits- Remaining total Total 

1.0 20.n 1,661 127 787 1 2,576 66,971 
1.0 20.21 1,617 124 781 1 2,521 65,557 

SUBTOTAL: 5,097 132,528 

1.0 21.30 1,704 130 793 1 2,627 68,312 
1.0 20.n 1,661 127 787 1 2,576 68,971 

SUBTOTAL: 5,203 135,284 

TOTAL COST: 106 2,756 

Ir /1J/ 18 
DATE 



DAS F19CAL FORM 
Department: 4500 DA 

Dale of Advaoeement ReqtJctt 
Oat• ot 1nlk:ip1ftd advlnelment 

n.m Orv Low 
lk1ll Orft 

EXISTl'IG POSITIOHISI': 
1 4500 •501 
2 •500 4501 

3 <500 4501 

4 4500 4501 
5 4500 4501 
6 4500 4501 
1 4500 4601 

a 4500 4501 

9 4500 4501 

10 4500 4501 

11 4500 4501 
12 4500 4501 
13 4500 4501 
14 4500 4501 
IS 4500 4501 

16 4500 4501 
17 4500 4501 

· 1a 4500 4501 
19 4500 <501 

NEW POSITIONIS): 
1 4500 4501 
2 4500 4501 
l 4500 4501 

' 4500 4501 
5 4500 4501 
I 4500 4501 
7 4500 4501 
8 4500 4$01 
9 4500 4501 
10 4500 4501 

. II 4500 4501 
12 4500 4501 

1J •500 4501 

14 4500 <SOI 
15 4500 4501 
18 4500 4601 
17 4500 4501 

le 4500 •501 
19 4500 4501 

1112J201a 
10/22/2011 

-COde 

00000174000001 
000&5153000001 
00086153000002 
00000111000002 
00000111000023 
00000111000016 
000001II000051 
00000111000024 
00000111000003 
00000111000019 
00000111000020 
00000111000011 
00000111000025 
00000111000022 
00000111000044 
00000111000021 
00000111000015 
00000111000017 
00000111000009 

TSO 
TSO 
TSO 

00000111000002 
000001t1000023 
00000111000016 
00000111000051 
00000111000024 
0000011100000& 
00000111000019 
00000111000020 
00000111000011 

00000111000025 
00000111000022 
000001110000<4 
00000111000021 
00000111000015 
00000111000017 
00000111000009 

-N-

---AnrOA.-HM 
___ .... 
...,,...,., __ .... 

C1e<ico1 Ad I NM 
CltriclllAd..1 NM 
CltricllAsct 1 NM 
Clorbl Not I NM 
CloricalAssllNM 
CloriClllAs11NM 
CloricalMltlNM 
CloricolAu11NM 
Cloric1I AISl I NM 
Clerical AISI I NM 
Cle<lcll Aul 1 NM 
Oerical AHi 1 NM 
Cltf1cal Aul 1 NM 
Ck!ofkll A11t 1 NM 
Clorica! Anl 1 NM 
CJtorical Alll 1 NM 

Oltabne MM 
........ , Cr'tn• u 
__,_,CrlmtU 

Cloficol A>ol 1 NM 
Clcttcol Ast I NM 
ClllblAlotlNM 
Clerical,._ I NM 
Cfetk&IAuC 1 NM 
Clcricll As91 I NM 
ClttlcolAAI 1 NM 
ClericalAss11NM 
Clorioll AOll 1 NM 
Clfrical Asst 1 NM 
Clt'flcaJA11l1 NM 
Cltric:alAUl 1 NM 
atral A-' 1 NM 

Cltric:a1Aat1 NM 
C5tricd Au t 1 NM 
CltrleolAsst1NM 

•Pe~ Ftted Rat• ror 20fT • 13.38% oruWy (No l1T1>ad on Heelthfnsurance of thls •dlon) 

Pay -
osa 
192l 
19(.1 
03zl 
03'1 
03'1 
03z1 
03%1 
03zt 

Olz1 
Olli 
03zt 
Olli 
03zt 
03zt 
Olzt 
Ol11 
0311 
Dlzl 

26 
21m 
:nm 
03•1 
Olzl 
03zl 
03zt 
03z1 
Olz1 
03%1 
03zt 
03%1 
03z1 
0321 
03z1 
03t1 
03z.1 
OlJ1 
03z1 

Bntd on h • ttachrd ~bOOn pl"O'Ylded by the departmtnt thtr'e , ,. ~nt lundt '°' l'te actvancemcnl 

Step No. of 
p-

01 1 
01 1 
01 1 
01 I 
01 1 
02 1 

02 1 
02 1 
02 1 
01 1 
03 1 
03 1 
Ol 1 

03 1 
03 1 
Cl I 
Cl 1 
03 1 
03 1 

01 1 
02 1 
01 1 

°' 1 

°' 1 

°' I 

°' 1 

°' 1 

°' I 

°' 1 

°' I 

°' 1 

°' 1 

°' 1 

°' 1 

°' 1 

°' 1 

°' 1 
04 1 

RECIASS 
DAS FISCAL FORM 

11/1312018 

Hlfy BM<eldy 
FTEs RMlt Sa""" 

1.0 19.36 1.549 
1.0 23.34 l ,aaT 
1.0 23.34 I.MT 
1.0 14.47 t ,151 
1.0 14.47 1158 
1.0 14.71 1.182 
1.0 14.78 1112 

1.0 14.71 1.112 
1.0 14.71 1.112 
1.0 14.47 1151 
1.0 15.14 1.211 
t.O 15.14 1.211 

1.0 IS. I< 1.211 
1.0 15.14 1.211 
1.0 15.14 1.211 
1.0 15.1• 1211 
1.0 15.14 1 211 
1.0 15. 14 121t 
1.0 15.14 1211 

1.0 26.39 2.111 
1.0 21.37 2.270 
1.0 21.01 2.241 
1.0 15.79 1.283 
t.o 15.79 1.253 
1.0 15.79 1.253 
1 15.79 1.253 

t.0 15.79 1.2el 
1.0 15.79 1~ 

1.0 15.79 1.263 
1.0 15.79 1.263 
1.0 15.79 1.263 
1.0 15.79 1.253 
1.0 15.79 1.2113 
1.0 15.79 1.263 
1.0 15.79 1.283 
1.0 15.79 1.263 
1.0 15.79 1.253 
1.0 15.79 1.283 

11/8/2018 

DATE 

Socio! 
s~""" 

111 
10 
10 
19 
19 
DO 
90 
90 
90 
19 
93 
93 
93 
93 
93 
93 
9l 
93 
93 

152 
17< 
171 
97 
17 

97 
91 
97 
97 
97 
97 
97 

97 
97 
97 
97 
97 
17 
97 

TOTAL COST: 

Fmge PoyPtflodl 2111a ArnJol 
lll:MI*- Rom ...... Jobi To!AI 

771 5 14.&JQ 63.398 
117 6 16.961 73.<!77 
117 6 f S,981 73.497 

715 5 11,767 50.990 
715 6 11.757 50.990 

719 6 11,!l<I 51m 
719 6 11,!l<I 51.m 
719 6 11,941 51,777 
719 e 11.941 51 ,777 

715 6 11,767 5D.990 
723 6 12,159 52690 
723 e 12.159 52.190 
72l 6 12.159 52.690 
723 6 12 159 52.690 

723 9 12.159 52.690 
72l 8 12,159 52.690 
723 6 12,159 52690 
723 5 12159 52.690 
723 6 12159 52,690 

SUBTOTAL: 241,080 1.044,579 

152 6 18,747 81.236 
17< 6 19.906 86.260 
870 6 19.695 as.34& 

730 6 12.5'0 54.339 
730 6 12.540 S<.339 
730 8 12.5'0 54.339 
730 5 12.540 S<.339 
730 8 12.5'0 S<.339 
730 6 12.5<0 54.339 
730 6 12,540 S<.339 
730 6 12.54a 54,339 
no 6 12,5'0 S<.339 

730 5 125'0 54,339 
730 B 12,540 54.339 
730 I 12,5'0 54.339 

730 5 12.540 54,339 

730 6 12.5'0 54,339 
730 8 12.5'0 54.Jl9 
730 8 12,540 54,339 

SUBTOTAL: 246,441 1,067 933 

5,356 212$4 



OAS FISCAL FORM 
Department: DAS 
Date of Advancement Request 
Date of anticipated advancement: 

Item Org Low 

Various 
Various 

Type Position Pay 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Unit 01'!l Name Ral!Qe Positions FTEs 

EXISTING POSITION(S •: 

1 1151 5740 Step Sr. Engr. Conlstructlon 34A 03 1 1.0 
: 2 1151 5740 Step Engineer NM 32Z1 12 1 1.0 

3 1161 5740 Step Principal Architect 38M 02 1 1.0 

4 1151 5740 Step Designer Archltecural 29A 07 1 1.0 

' 5 1151 5740 Step Construction Coordinator 29A 13 1 1.0 
6 1151 5740 Sten Administrative Coordinator 22M 01 1 1.0 

: 7 1151 5740 Sll!p Assistant AdmlnlslraUve P 06P 04 1 1.0 
8 1151 5740 Step Engineer NM 32Z1 06 1 1.0 
9 1151 5702 Reclass Supervisor Office Mgt 24M 03 1 1.0 
10 1151 1157 Step Analyst Mgt and Budget 26M 01 1 1.0 
11 1151 1156 Reciass Sr. Manager Operations and Budget 38M 04 1 1.0 

NEW POSITION(S}: 

1 1151 5740 Step Sr. Engr. Contstructlon 34A 04 1 1.0 

2 1151 5740 Step Engineer NM 32Z1 14 1 1.0 
I 3 1151 5740 Step Principal Architect 38M 04 1 1.0 

4 1151 5740 Step Designer Architecural 29A 09 1 1.0 
5 1151 5740 Step Construction Coordinator 29A 15 1 1.0 
6 1151 5740 Step Administrative Coordinator 22M 02 1 1.0 
7 1151 5740 S1ep AsSlslant Administrative P 06P 06 1 1.0 
8 1151 5740 Step Engineer NM 32Z1 06 1 1.0 

' 9 1151 5702 Reclass Mgr Operations end Admin 33M 01 1 1.0 

10 1151 1157 Step Analyst Mgt and Budget 26M 02 1 1.0 

11 1151 1156 Reclass CBO- Director 902E 00 1 1.0 

: 

• Pension Foxed Rate for 2019; 13.77% of salary (No Impact on Health Insurance of !his action) 

Ba~ed on !he attached certlflcatlon provided by the department there are sufficienl funds for the advancement 

COMMENT/NARRATIVE (optional): 

Director of Performance, Strate 

Hrty Biweekly Social Fringe Pay Periods 2018 Annual 
Rate Salarv Securitv Benefits .. Remainin<1 total Total 

43.34 3,467 265 1,058 6 28,747 124,571 

36.91 2,953 226 988 6 25,000 108,332 
44.06 3,525 270 1,066 6 29,166 126,388 

25.56 2,045 156 663 6 18,382 79,654 

29.36 2,349 180 904 6 20,599 89,261 
22.56 1,805 138 830 6 16,637 72-092 
19.71 1,5n 121 798 6 14,975 64,894 
31.36 2,509 192 926 6 21 ,762 94,301 
25.88 2,070 158 666 6 18,568 80,461 
25.88 2,070 158 866 6 18,668 80,481 
48.20 3,856 295 1,112 6 31,578 136,836 

SUBTOTAL: 243,981 1,057.250 

44.24 3,540 271 1,068 6 29,272 126,645 
38.76 3,101 237 1,008 6 26,075 112,990 
48.20 3,856 295 1,112 6 31,578 136,836 
26.83 2,146 164 877 6 19,123 82,866 
30.62 2,450 187 918 6 21 ,334 92,445 
23.48 1,879 144 840 6 17173 74,417 
20.97 1,678 128 812 6 15,709 68,071 
32.29 2,563 198 937 6 22,303 96,644 

34.00 2,720 208 956 6 23,304 100,984 

28.79 2,144 164 876 6 19,102 82.m 

51.16 4,093 313 1,145 6 33,304 144,318 

SUBTOTAL: 258,276 1,119,195 

TOTAL COST: 14,295 61 ,945 

DATE 



DAS FISCAL FORM 

Department: DAS 
Date of Advancement Request 
D~te of anticipated advancement: 

1 Item Org Low 

Various 
Various 

Type Posillon Pay 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Unit OrQ Name Ranoe Positions FTEs 

EXISTING POSITION(S • : 

' 1 1150 1101 Step Mgr Program Clalms u 31M 02 1 1.0 

2 1151 1153 Step Buyer2 21 03 1 1.0 

3 1151 1018 Step Disability RecreaUon Mgr 22M 04 1 1.0 

4 1151 1154 Step Analyst Bus Systems 29M 02 1 1.0 

5 1151 1041 Step Analyst Analysis and Strategy 27 01 1 1.0 

6 
7 
8 
9 

10 
11 

NEW POSITIONCS): 

I 1 1150 1101 Step Mgr Program Claims U 31 M 03 1 1.0 
2 1151 1153 Step Buyer2 21 04 1 1.0 
3 1151 1018 Step Disability Recreation Mgr 22M 05 1 1.0 
4 1151 1154 Step Analyst Bus Systems 29M 03 1 1.0 
5 1151 1041 Step Analyst Analysis and Strategy 27 02 1 1.0 
6 
7 

8 
! 9 

10 

11 

i 

' 
• Pension Fixed Rate for 2019 = 13. 77% of salary (No impact on Health Insurance of this action) 

Based on the attached certification provided by the departmen1 there are sufficient funds for lhe advancement 

COMMENT/NARRATIVE (optlonal): 

Director or Performance, S 

Hr1y Biweekly Social Fringe Pay Periods 2018 Annual 
Rate Salarv Security Benefits- Remalnino total Tola! 

32.54 2,603 199 939 6 22,451 97,286 
23.95 1,916 147 845 6 17,446 75,597 

25.05 2,004 153 857 6 18,084 78,363 

29.72 2,378 182 908 6 20,809 90,171 

27.33 2,186 167 882 6 19,413 84,124 

SUBTOTAL: 98,202 425,542 

34.00 2.720 208 956 6 23,3().( 100,984 
24.73 1,979 151 853 6 17,900 77,567 
26.00 2,060 159 867 6 18,637 80,760 
31 .04 2,484 190 923 6 21 ,579 93,510 
28.56 2,285 175 896 6 20,134 87,248 

SUBTOTAL: 101,554 440,068 

TOTAL COST: 3,352 14,526 

DATE 



i 
0.6,S FISCAL FORM 
Department: DAS 
Dale of Advancement Request: 
Date of anllcipaled advancement: 

Jtem ·org Low 

Various 
Various 

Type Poslllon Pay 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Unit Ora Name Ran<:1e Poslllons FTEs 

EXISTING POSITIONcsr: 
1 1160 1178 Step Analyst Security 36M 02 1 1.0 

2 1160 1162 Step Dir Project Mgmt Office 919E 06 1 1.0 
I 3 1160 1174 Step Mgr. Networ1< IT 902E 00 1 1.0 

4 1160 1173 Step Systems Engineer 28D 04 1 1.0 

5 1160 1164 Step Dir Appllcallons IT 919E 06 1 1.0 

6 1160 1176 Step IT Mgr - Service Desk 35M 03 1 1.0 

7 1160 1173 Step Mgr Data Center IT 902E 01 1 1.0 

8 1160 1162 Step Project Mgr. IT 36M 04 1 1.0 

9 1160 1176 Step IT Client Support Spec 2 21D 05 1 1.0 
10 1160 1164 Step Analyst Apps System IT Ill 260 01 1 1.0 
11 

NEW POSITION(S): 

1 1160 1178 Step Analyst Security 38M 03 1 1.0 
2 1160 1162 Step Dir Project Mgmt Office 919E 07 1 1.0 

I 3 1160 1174 Step Mgr. Network IT 902E 00 1 1.0 

' 4 1160 1173 Step Systems Engineer 260 05 1 1.0 
5 1160 1164 Slep Olr Applications IT 919E 07 1 1.0 
6 1160 1176 Step IT Mgr - Service Desk 35M 04 1 1.0 
7 1160 1173 Step Mgr Dala Center IT 902E 01 1 1.0 

: 8 1160 1162 Step Project Mgr. IT 36M 05 1 1.0 
! 9 1160 1176 Step IT Cfienl Support Spec 2 210 06 1 1.0 

10 1160 1164 Step Analyst Apps System IT Ill 28D 02 1 1.0 

11 

' 
• Pension FiXed Rate for 2019 = 13. n% of salary (No impact on Health Insurance of this action) 

Based on the al\ached certlflcation provided by the department there are sufficient funds for lhe advancement 

COMMENT/NARRATIVE (optional): 

I ~ 
Director of Pelformance, ~get 

Hrly Biweekly Social Fringe Pay Periods 2018 Annual 
Rale Salary Security Benefits .. Remaining total Total 

40.53 3,242 248 1,027 6 27,106 117,461 

62.03 4,962 380 1,264 6 39,636 171 ,757 

49.29 3,943 302 1,124 6 32,211 139,580 

38.17 3,053 234 1,001 6 25,731 111,500 

62.03 4,962 380 1,264 6 39,636 171 ,757 

40.53 3,242 248 1,027 6 27,106 117,461 
49.10 3 ,928 300 1,122 6 32,102 139,111 

44.06 3,525 270 1,066 6 29,1 66 126,388 

26.91 2,1 53 165 an 6 19,168 83,061 

34.43 2,754 211 960 6 23,550 102,051 
6 

SUBTOTAL: 295,414 1,280, 126 

42.26 3,382 259 1,047 6 28,128 121,886 
63.91 5,113 391 1,285 6 40,732 176,504 
49.n 3,982 305 1,129 6 32,495 140,612 
40.08 3,206 245 1,022 6 26,843 116,320 
63.91 5,113 391 1,265 6 40,732 176,504 
42.28 3,382 259 1,047 6 28,128 121,886 
49.77 3,982 305 1.129 6 32,495 140,812 
45.85 3,666 261 1,086 6 30,205 130,690 

28.25 2,260 173 892 6 19,952 86,457 

35.46 2,837 217 972 6 24,152 104,656 

6 

SUBTOTAL: 303,861 1,316,730 

TOTAL COST: 8,447 36,604 

DATE 



OAS FISCAL FORM 
Department 4900 ME 
Dale of Advancement Request: 
Date of anUclpated adVancement: 

Item Org Low 
Unit Oro 

EXISTING POSmONtSt•: 

1 4900 4900 

2 4900 4900 

3 4900 4900 

' 4 4900 4900 
5 4900 4900 

I NEW POStTIONtS): 
1 4900 4900 

2 4900 4900 
3 4900 4900 

4 4900 4900 
5 4900 4900 

11/2/2018 
10122/2018 

TI He 
Code 

00054631000001 
00054661000002 
00054661000003 
00054661000001 
00054661000004 

00054631000001 
00054661000002 
00054681000003 

00054661000001 
00054661000004 

Position 
Name 

Suoervisor Forensic-
Forensic Asst Med Examr 
Forensic Asst Med Examr 
Forensic Asst Med Examr 
Forensic Asst Med Examr 

S• '""""sot" Forensic-
Forensic Asst Med Examr 
Forensic Asst Med Examr 
Forensic Asst Med Examr 
Forensic Asst Med Examr 

•Pension Fixed Rate for 2017 = 13.36% of salaiy (No impact on Health Insurance of this action) 

REC LASS 
DAS FISCAL FORM 

1111312018 

Pay Slep No. of 

Ra""" Positions 

27m 01 1 
19 02 1 
19 02 1 
19 01 1 
19 01 1 

27m 03 1 
19 04 1 
19 °'4 1 

19 03 1 
19 03 1 

Based on the attached certlftcatlon provided by the department then! are sufficient funds for the advaocemen1 

COMMENT/NARRATIVE (optional): 

Director of Perfonnance, Strate 

Hrly Biweekly Social Fringe Pay Periods 2018 Annual 

FTEs Rate Salary Security Benefits- Remainlna total Total 

1.0 26.79 2.143 164 858 6 18,981 82,251 

1.0 21.30 1,704 130 793 6 15,766 68,320 

1.0 21.30 1,7°'4 130 793 6 15,766 68,320 
1.0 20.70 1,656 127 786 6 15,415 66,798 

1.0 20.70 1,656 127 786 6 15,415 66,798 

SUBTOTAL: 81,343 352,488 

1.0 28.37 2,270 174 874 6 19,906 86,260 
1.0 23.01 1,841 141 813 6 16,768 72,659 

1.0 23.01 1,841 141 813 6 16,768 72,659 

1.0 22.13 1,770 135 803 6 16,252 70,426 

1.0 22.13 1,770 135 803 6 16,252 70,426 

SUBTOTAL: 85,946 372,432 

TOTAL COST: 4,602 19,944 

1118/2018 
DATE 



OAS FISCAL FORM 
Department: OHHS 
Dale of Advancement Request 
Date of anlldpated adllancemenl: 

I 

' 
Item Org Low 

Various 
Various 

Type Position 

RECLASS 
DAS FISCAL FORM 

11/1 3/2018 

Pay Step No.of i 
Unit Ora Name Range Positions FT Es 

EXISTING POSITION(S)': 
i 1 8000 8211 Step Admln Contracts DHHS 917E 03 1 1.0 

I 2 8000 8911 Step Admln Delinquency Courts 902E 01 1 1.0 

3 8000 8521 Steo Admln Housing 902E 01 1 1.0 

4 8000 8525 Step Assistant Admlnlstr81ive P 06P 04 1 1.0 
; 5 8000 8911 Reel ass Admln Asst DCSD 35M 04 1 1.0 

' 6 8000 8525 Step Asst Housing & Dev Coard 25M 01 1 1.0 

7 8000 8921 Step Asst Superintendent Juv Oet 35M 03 1 1.0 

8 8000 8911 Step Clerical Asst 2 NM 04Z1 03 1 1.0 
9 6000 8911 Step Clerical Spec OHS 05P 01 1 1.0 

I 10 8000 8921 Step Assistant Admlnlslrallve P 06P 04 1 1.0 
11 8000 8387 Slep Oisabilitles Services Coard 26M 02 1 1.0 

NEW POSITION($); 

1 8000 8211 Step Admln Contracts DHHS 917E 04 1 1.0 
2 8000 8911 Slep Admln Delinquency Courts 902E 01 1 1.0 
3 8000 8521 Step Admln Housing 902E 01 1 1.0 
4 8000 8525 Step Assistant Administrative P 06P 05 1 1.0 
5 8000 8911 Reclass Deputy AdminlslTator 36M 04 1 1.0 
6 8000 8525 Steo Asst Housing & Dev Coord 25M 02 1 1.0 
7 8000 8921 Step Asst Superintendent Jw Oat 35M 04 1 1.0 
8 8000 8911 Step ClericBI Asst 2 NM 04Z1 04 1 1.0 

9 8000 8911 Step Clerical Spec OHS 05P 02 1 1.0 

10 8000 8921 Step Assistant Administrative P 06P 05 1 1.0 

11 8000 8387 Step Disabilities Services Coard 26M 03 1 1.0 

I 

•Pension Fixed Rale for 2019 = 13.77% of salary (No Impact on Heallh Insurance of this action) 

Based on the attached certification provided by the department !here are sufflclenl funds for the adllancement 

Hr1y Biweekly Social Fringe Pay Periods 2018 Annual 

Ra le Salary Security Benefits- Remainlno total Tola! 

43.88 3,510 269 1,064 6 2.Q,058 125,Q18 

53.99 4,319 330 1,176 6 34,953 151,464 

54.17 4,334 332 1,178 6 35,059 151,920 

19.71 1,5n 121 798 6 14,975 64,894 

42.28 3,382 259 1,047 6 28,128 121,886 

24.96 1,997 153 856 6 18,033 76,144 

40.53 3,242 248 1,027 8 27,106 117.461 

16.33 1,306 100 761 8 13,003 56,347 

16.43 1,315 101 762 6 13,064 56,611 

19.7 1 1.5n 121 798 6 14,975 64,894 

26.79 2,144 164 876 6 19,102 82,777 

SUBTOTAL: 247.457 1,072,315 

45.87 3,670 281 1,086 6 30,220 130,955 

56.15 4,4Q2 344 1,200 6 36,212 156,918 

56.88 4,550 348 1,208 6 36,637 158,760 

20.34 1,627 124 805 6 15,342 66,482 

44.06 3,525 270 1,066 6 29,166 126,388 

25.88 2,070 158 866 6 18,568 80,481 

42.28 3 .382 259 1,047 6 28,128 121,886 

16.87 1,349 103 767 6 13.317 57,706 

17.01 1,361 104 768 8 13,402 58,075 

20.34 1,627 124 805 6 15,342 66,482 

28.01 2.,241 171 890 6 19,809 85,840 

SUBTOTAL: 256,144 1,109,956 

TOTAL COST: 8,686 37,641 

tr Ir 3 (r fl 
I 

DATE 



DAS FISCAL FORM 
Department DHHS 
Date of Advancement Request; 
Date of anticipated advancement 

Item Org Low 
Unit Oro 

Various 
Various 

Type 

EXISTING POSITION($)': 
1 8000 8361 Steo 
2 8000 8925 Step 
3 8000 8361 Step 
4 8000 8364 Step 
5 8000 8110 Step 
6 8000 8921 Step 
7 8000 8921 Step 
8 8000 8921 Steo 
9 8000 8921 Step 
10 8000 8921 Step 
11 8000 8941 Reel ass 
11 8000 8911 Steo 
11 8000 8361 Step 

NEW POSITION(S): 
1 8000 8361 Step 
2 8000 8925 S1ep 
3 8000 8361 Step 
4 8000 8364 Step 
5 8000 8110 Step 
6 8000 8921 Step 
7 8000 8921 Steo 
8 8000 8921 Step 

9 8000 8921 Step 

10 8000 8921 Step 
I 11 8000 8941 Re class 

12 8000 8911 Step 
13 8000 8361 Step 

Posruon Pay 
Name Range 

RN3 - DSD 27MN 
Sect Mgr 914E 

Serv Supp Spec 09 
Specialist Disabiities Ben 20 

Sr. Assistant Executive 2BM 
Superintendent Juv Detention 36M 

Superlvsor JCO 28M 
Supefivsor JCO 28M 
Superlvsor JCO 28M 
Superivsor JCO 28M 

Sect Mar 914E 
Supervisor Office Mgmt 24M 
Unit Supervisor - L TS 26M 

RN3-DSD 27MN 
Sect Mgr 914E 

Serv Supp Spec 09 
Specialist Dlsabi~6es Ben 20 
Sr. Asslslant Executive 28M 

Superintendent Juv Detention 36M 
Superivsor JCO 28M 
Supertvsor JCO 28M 

Superivsor JCO 28M 
SUperivsor JCO 28M 

Denutv Administrator 36M 

Suoervlsor Otlice Mllml 24M 

Untt Supervisor - L TS 26M 

•Pension Fixed Rate for 2019 = 13.77% of salary (No Impact on Health Insurance of this action) 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Step No.of 
Positions FTEs 

05 1 1.0 
04 1 1.0 
03 1 1.0 
01 2 2.0 
03 1 1.0 
01 1 1.0 
02 2 2.0 
04 1 1.0 
01 3 3.0 
03 1 1.0 
08 1 1.0 
04 1 1.0 
04 1 1.0 

06 1 1.0 
05 1 1.0 
04 1 1.0 
02 2 2.0 
04 1 1.0 
02 1 1.0 
03 2 2.0 
05 1 1.0 
02 3 3.0 
04 1 1.0 
01 1 1.0 
05 1 1.0 

05 1 1.0 

Based on the attached certification provided by the department there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optlonan: 

Director of Perfonnan 

Hrty Biweekly Social Frtnge Pay Periods 2018 Annual 
Rate Salarv Security Benefits- Remaining total Total 

32.27 2,582 197 936 6 22.293 96,605 
32.23 2,578 197 936 6 22,269 96.498 
16.43 1,315 101 762 6 13.063 56,608 
21.30 1,704 130 816 6 31,806 137,825 
29.72 2,378 182 908 6 20.809 90,171 
38.75 3,100 237 1,008 6 26,068 112,962 
28.37 2,270 174 894 6 40,043 173,521 
31.04 2.484 190 923 6 21,579 93,510 
28.01 2,241 171 890 6 59,428 257,521 
29.72 2,378 182 908 6 20,809 90.171 
36.43 2,915 223 982 6 24,719 107,115 
26.79 2,144 164 876 6 19.102 02.n1 
28.37 2,270 174 894 6 20022 86,760 

SUBTOTAL: 342,010 1,482,044 

33.23 2.659 203 947 6 22,855 99,038 
33.83 2,690 206 951 6 23,085 100 037 
16.89 1,351 103 767 6 13,330 57,764 
22.13 1,770 135 825 6 32,767 141,992 
31.04 2,484 190 923 6 21,579 93,510 
40.53 3,242 248 1,027 6 27,106 117,461 
29.72 2,378 182 908 6 41.617 180,342 
32.54 2,603 199 939 6 22.451 97,286 

28.37 2.270 174 894 6 60,065 260,281 

31 .04 2,484 190 923 6 21 ,579 93,510 

38.75 3,100 237 1,008 6 26,068 112,962 
28.01 2.241 171 890 6 19,809 85,840 
29.72 2,378 182 908 6 20,809 90,171 

SUBTOTAL: 353,122 1,530,195 

TOTAL COST: 11112 48,151 



DAS FISCAL FORM 
Department: DHHS 
Date of Advancement Requesl: 
Dale of snllclpaled advancement: 

I 
Item Org Low 

Various 
Various 

Type Position Pay 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Unit Ora Name Range PoslUons FT Es 

EXISTING POSITION(S •: 

1 6000 var Step Human Se!Vices Sup 26M 02 2 2.0 

~ 2 8000 8931 Step lnspeclor Housing 24M 01 1 1.0 

3 8000 8921 Step Youth Correctional Officer 14Z1 04 2 2.0 

4 8000 8921 Step Youth Correctional Officer 14Z1 05 1 1.0 

5 8000 6921 S1ep Youth Correctional Officer 14Z1 01 5 5.0 

6 8000 6921 Step Youth Correcllonal Otricer 14Z1 03 2 2.0 

7 8000 6921 Step Youth Correctlooal Officer 14Z1 02 2 2.0 

6 8000 8925 Step Manager Outreach Svcs 33M 04 1 1.0 

9 8000 6530 Step Manager SAMHSA 33M 01 1 1.0 

10 6000 8306 Step Office Supp Asst 2 BL NM 02Z1 01 1 1.0 

' 11 8000 6937 Step Quailtv Assur Spec AODA 16C 14 1 1.0 

NEW POSITIONIS): 
1 8000 var Step Human Services Sup 26M 03 2 2.0 

2 8000 8931 Step Inspector Housing 24M 02 1 1.0 

3 8000 8921 Step Youth Correctional Officer 14Z1 05 2 2.0 
4 8000 8921 Slep Youlh Correctional Officer 14Z1 06 1 1.0 
5 6000 8921 Step Youth Correctional Officer 14Z1 02 5 5.0 

6 8000 6921 Step Youth Correc11onal Officer 14Z1 04 2 2.0 

7 8000 8921 Step Youth Corredlonal Offk:er 14Z1 03 2 2.0 
8 8000 8925 Step Manager Outreach Svcs 33M 05 1 1.0 

9 8000 8530 Step Manager SAMHSA 33M 02 1 1.0 

10 8000 8306 Step Office Supp Assl 2 BL NM 02Z1 03 1 1.0 

11 8000 8937 Step Quallty Assur Spec AODA 16C 15 1 1.0 

·Pension Fixed Rate for 2019 = 13.n'.4 or salary (No impact on Health Insurance or this action) 

Based on the attached certiflcaUon provided by the department 1here are sufficient funds for the advancement 

COMMENTINARRATIVE (optional): 

Director ot Performance, 

Hrty Biweekly Social Fringe Pay Periods 2018 Annual 
Rale Salary SeaJ'ily Benefils- Remaining Iola! Tolal 

26.79 2,144 164 676 6 38,205 165,554 

24.04 1,923 147 646 6 17,498 75,823 

20.14 1,611 123 803 6 30,444 131,922 

20.71 1,656 127 809 6 15,553 67,398 

16.53 1,482 113 785 6 71.428 309 521 

19.54 1,563 120 796 6 29,747 128,902 

19.03 1,523 116 791 6 29,157 126,348 

38.75 3,100 237 1,006 6 26,066 112,962 
34.00 2,720 208 956 6 23,304 100,964 
16.26 1,301 100 760 6 12,962 56,188 

25.55 2,044 156 862 6 16,374 79,622 
SUBTOTAL: 312.740 1,355,206 

28.01 2,241 171 690 6 39,619 171,681 
24.96 1,997 153 656 6 16,033 78,144 
20.71 1,656 127 809 6 31,107 134,797 
21.29 1,703 130 815 6 15,891 68,863 

19.03 1,523 116 791 6 72,693 315,871 

20.14 1,611 123 803 6 30,444 131,922 
19.54 1,563 120 796 6 29,747 128,902 
40.53 3,242 248 1,027 6 27,1 06 117,461 

35.50 2,840 217 972 6 24.175 104,758 

16.76 1,341 103 768 6 13,254 57,432 

26.51 2.121 182 873 6 18,938 82,066 

SUBTOTAL: 321,207 1,391,896 

TOTAL COST: 8,467 36,691 

1;/(3/le 
DATE 



OAS FISCAL FORM 
Department: DHHS 
Date of Advancement Request: 
Date of anllcipated advancement: 

: 
Item Org Low 

Various 
Various 

Type Position Pay 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Step No. or Hrly 
Unit Oil! Name Ranae Posmons FTEs Rate 

EXISTING POSmON(S •: 
1 8000 8529 Step Community lntervenllon Spec 24 02 1 1.0 25.48 

2 8000 var Steo Community lntervootlon Spec 24 03 2 2.0 26.39 

3 8000 8530 Stec Community lntervenllon Spec 24 04 1 1.0 27.33 

4 8000 8309 Step Fiscal Asst 2 NM 04Z1 01 1 1.0 15.34 

5 8000 8527 Step Housing Prog Mgr BH 33M 04 1 1.0 38.75 
6 8000 8911 Step Quality Assurance Spec NM 16Z5 03 1 1.0 23.01 

7 8000 8925 Step HSW Law Enforcement Uais:fon 16Z4 04 1 1.0 21.30 

NEW POSITION(S): 
1 8000 8529 Step Community lntervenllon Spec 24 03 1 1.0 26.39 

2 8000 var Sleo Community Intervention Spec 24 04 2 2.0 27.33 
3 8000 8530 Steo Community lntefventlon Spec 24 05 1 1.0 28.56 
4 8000 8309 Steo Fiscal Asst 2 NM 04Z1 02 1 1.0 15.79 
5 8000 6527 Step Housing Prag Mgr BH 33M 05 1 1.0 40.53 
6 8000 6911 Step Quality Assurance Spec NM 16Z5 07 1 1.0 26.51 
7 8000 6925 Sleo HSW Law Enforcement Ualsion 16Z4 05 1 1.0 22.13 

: 

• Pension Fixed Ra le for 2019 = 13.77% of salary (No impact on Health Insurance of this action} 

Based on the attached certification provided by the department there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optlonal): 

1t(1sf!s 

Biweekly Social Fringe Pay Periods 2018 Annual 
Salaiv Securitv Bene ms- Remainina total Total 

2,037 156 661 6 16,323 79,399 
2,111 162 872 6 37,736 163,522 
2,186 167 882 6 19,413 84,124 
1,227 94 750 6 12,426 53,845 
3,100 237 1,008 6 26,068 112,962 
1,841 141 835 6 16,898 73,225 
1,704 130 818 6 15,903 68,912 

SUBTOTAL: 146,767 635,989 

2,111 162 872 6 18,868 81,761 
2,186 167 882 6 38,826 168,248 
2,285 175 896 6 20,1 34 87,248 
1,263 97 755 6 12,689 54,987 
3,242 248 1,027 6 27,106 117,461 

2.121 162 873 6 18,938 82,066 

1.770 135 825 6 16,384 70,996 

SUBTOTAL: 152,946 662,766 

TOTAL COST: 8 ,179 2s,m 

DATE 



D~S FISCAL FORM 
Department: DHHS 
Dale or Advancemenl Request: 
Date or anlicipated actvancemenl: 

! 

llem Org Low 

Various 
Various 

Type PosiUon Pay 

RE CLASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Uni! Or11 Name Ranae Posllloos FTEs 

EXISTING POSITIONlS •: 
1 8000 8925 Step HSW - Juv Justlce NM 16Z4 08 1 1.0 
2 8000 var Step HSW - Juv Justtce NM 16Z4 06 2 2.0 
3 8000 var Step HSW - Juv Justice NM 1BZ4 05 4 4.0 

4 8000 8942 Step HSW - Juv Justice NM 1BZ4 03 1 1.0 
5 6000 8341 Step HSW - Juv Justice NM - BmnguaJ 16Z4 10 1 1.0 

I 6 8000 8388 Step HSW - Juv Justice NM - Bilingual 16Z4 07 1 1.0 
7 8000 8942 Step HSW - Juv Justice NM - Bif111gual 16Z4 05 2 2.0 

NEW POSITION(Sl: 
1 8000 8925 Steo HSW - Juv Justice NM 16Z4 09 1 1.0 
2 8000 var Step HSW - Juv Justice NM 16Z4 07 2 2.0 
3 8000 var Step HSW - Juv Justice NM 16Z4 06 4 4.0 
4 8000 8942 Step HSW - Juv Jlllltice NM 16Z4 04 1 1.0 
5 8000 8341 S!ep HSW - Juv Justice NM - Bilingual 16Z4 11 1 1.0 
6 8000 8388 Step HSW - Juv Justice NM - Bilingual 16Z4 08 1 1.0 
7 8000 8942 Step HSW - Juv Justice NM - Bilingual 16Z4 06 2 2.0 

' 

• Pension FtXed Rate for 2019 = 13.77% or salary (No Impact on Health Insurance of this action) 

Based on the attached certification provided by the department there are sufficient funds for the advancement 

COMMENT/NARRATIVE (optional): 

D~de~P~on.~ 

Hrty Biweekly Social Fringe Pay Periods 2018 AnnllSI 
Rate Salarv Security Benerrts- Remairmo Iota I Toi al 

24.73 1,979 151 853 6 17,900 77,567 
23.01 1,841 141 835 6 33,798 146,451 
22.13 1,770 135 825 6 65,535 283,984 
20.71 1,656 127 809 6 15,553 67,398 
26.51 2,121 162 873 6 18,938 82,066 
23.95 1,916 147 845 6 17,446 75,597 
22.13 1,770 135 825 6 32,767 141,992 

6 
6 
6 
6 

SUBTOTAL: 201 ,936 875,055 

25.55 2,044 156 862 6 18,374 79,622 
23.95 1,916 147 845 6 34,891 151,195 
23.01 1,841 141 835 6 67,593 292,902 
21.30 1,704 130 818 6 15,903 68,912 
27.01 2,161 165 879 6 19,228 83,32.0 
24.73 1,979 151 853 6 17,900 77,567 
23.01 1,841 141 835 6 33,796 146,451 

6 

6 

6 

6 

SUBTOTAL: 207,685 899,968 

TOTAL COST: 5,749 24,913 

I DATE 



OAS FISCAL FORM 

Department: DHHS 

Dale or Advancement Request 

Dale or anlieipated advancemenl: 

llem Org Low 

Various 

Various 

Type Position Pay 

REC LASS 
DAS FISCAL FORM 

11/13/2018 

Step No. of 
Unit Org Name Ranae Positions FT Es 

EXISTING POSITION($ ·: 

1 8000 var Step Human Ser WKr NM 16Z4 03 3 3.0 
2 8000 var Step Human Ser Wkr NM 16Z4 02 2 2.0 
3 8000 8324 Step Human Ser Wkr NM 16Z4 09 1 1.0 
4 6000 8361 Step Human Ser Wkr NM 16Z4 10 1 1.0 
5 8000 8387 Steo Human Ser Wkr NM 16Z4 01 1 1.0 
6 8000 8381 Step Human Ser Wkr NM 16Z4 05 1 1.0 

NEW POSITIONIS): 

1 8000 var Step Human Ser Wier NM 1BZ4 04 3 3.0 
2 8000 var Slep Human Ser Wkr NM 16Z4 03 2 2.0 
3 8000 6324 Step Human Ser Wkr NM 16Z4 10 1 1.0 
4 8000 6361 Slep Human Ser Wkr NM 16Z4 11 1 1.0 
5 8000 8387 Slap Human Ser Wkr NM 16Z4 03 1 1.0 
6 8000 8361 Step Human Ser Wkr NM 16Z4 06 1 1.0 

•Pension Fixed Rale ror 2019 = 13.TI% or salary (No Impact on Health Insurance or this action) 

Based on the allached certlllcation provided by the department !here are sulllclent funds for lhe advancement 

COMMENT/NARRATIVE (optional): 

m~""'-"m-.~·ffe-;.~ ~ 

Hrty Biweekly Social Fringe Pay Periods 2018 Annual 

Rate Salarv Security Benems•• Remainlna Iota I Tola! 

20.71 1,656 127 809 6 48,660 202195 
20.14 1,611 123 603 6 30,444 131,922 
25.55 2,044 156 862 6 16,374 79,622 
26.51 2,121 162 673 6 18,938 62,066 
20.01 1,601 122 801 6 15,149 65,647 
22.13 t.no 135 825 6 16,3&1 70,995 

6 
6 
6 
6 
6 

SUBTOTAL: 145,950 632,448 

21 .30 1,704 130 816 6 47,709 206,737 
20.71 1,656 127 809 6 31,107 134,797 
26.51 2.121 162 873 6 18,938 82,066 
27.01 2,161 165 879 6 19,228 83,320 
20.71 1,656 127 809 6 15,553 67,398 
23.01 1,841 141 835 6 16,698 73,225 

6 
6 

6 

6 

6 
SUBTOTAL: 149,433 847,543 

TOTAL COST: 3,484 16,095 

DATE 
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Appointments at an Advanced Step of the Pay Range 

Personnel Committee Report 

December 2018 

" Bold/shaded border denotes rates of incumbents 

Index# Reason REQUESTOR CURRENT 
PAY GRADE #OF STEPS A 

REQUESTED ANNUALIZED APPOINTED STEP APPOINTED DATE JUSTIFICATION 
CLASSIFICATION HOURLY RATE SALARY BY STEPS 

01 $12.5982 $ 26,204.33 

02 $12.941S $ 26,918.34 

03 $14.149S $ 29,431.03 
1 New Hire 

AIRPORT, GMIA, AIRPORT MTCE WKR ASST 
lOZl 04 3 9/24/2018 

Training and experience exceed the maximum 
TIMMERMAN NM $14.8813 $ 30,953.01 qualifications for this position. 

05 $15.6227 $ 32,49S.13 

06 $16.4330 $ 34,180.62 

07 $17.5663 $ 36,537.95 

01 $22.7849 $ 47,392.S9 

02 $23.7148 $ 49,326.78 
2 New Hire 

AIRPORT, GMIA, AIRPORT MTCE WORKER 
220E 03 4 9/24/2018 

Training and experience exceed the maximum 
TIMMERMAN NM $24.4869 $ S0,932.75 qualifications for this position. 

04 $2S.2926 $ S2 608.61 

05 $26.2S06 $ S4,601.25 

01 $12.5982 $ 26,204.33 

02 $12.9415 $ 26,918.34 

03 $14.149S $ 29,431.03 
3 New Hire 

AIRPORT, GMIA, AIRPORT MTCE WKR ASST 
lOZl 04 2 10/22/2018 

Training and experience exceed the maximum 
TIMMERMAN NM $14.8813 $ 30,9S3.01 qualifications for this position. 

05 $15.6227 $ 32,495.13 

06 $16.4330 $ 34,180.62 

07 $17.S663 $ 36,S37.9S 

01 $12.5982 $ 26,204.33 

02 $12.941S $ 26,918.34 

03 $14.1495 $ 29,431.03 
4 New Hire 

AIRPORT, GMIA, AIRPORT MTCE WKR ASST 
04 3 9/24/2018 

Training and experience exceed the maximum 
TIMMERMAN NM 

lOZl $14.8813 $ 30,9S3.01 qualifications for this position. 
OS $1S.6227 $ 32,49S.13 

06 $16.4330 $ 34,180.62 

07 $17.5663 $ 36,537.9S 

01 $17.4117 $ 36,216.28 

02 $17.9609 $ 37,358.73 
s New Hire 

CNTY CORRECTIONAL FACIL LAUNDRY CLOTH PROD 
2 9/24/2018 

Training and experience exceed the maximum 
SOUTH ASST SUP 

13 03 $18.S088 $ 38,498.39 qualifications for this position. 
04 $19.0329 $ 39,588.34 

OS $19.5385 $ 40,640.13 
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Index# Reason REQUESTOR CURRENT 
PAY GRADE #OF STEPS A 

REQUESTED ANNUALIZED 
APPOINTED STEP APPOINTED DATE JUSTIFICATION 

CLASSIFICATION HOURLY RATE SALARY BY STEPS 
01 $23.4539 $ 48,784.11 

02 $26.0327 $ 54,148.02 

03 $28.6977 $ 59,691.22 

04 $30.6947 $ 63,844.98 

05 $32.8306 $ 68,287.65 

06 $35.1153 $ 73,039.82 

6 COMBINED COURT 07 $37.0439 $ 77,051.31 Training and experience exceed the maximum 
New Hire 

RELATED OPERATI 
COMMISSIONER CIR CT- 34Z 10 10/22/2018 

qualifications for this position. 08 $40.1730 $ 83,559.84 

09 $42.9682 $ 89,373.86 

10 S45.0570 s 93,718.56 

11 $47.9301 $ 99,694.61 

12 $50.8059 $ 105,676.27 

13 $53.8541 $ 112,016.53 

14 $57.0856 $ 118,738.05 

01 $23.4539 $ 48,784.11 

02 $26.0327 $ 54,148.02 

03 $28.6977 $ 59,691.22 

04 $30.6947 $ 63,844.98 

05 $32.8306 $ 68,287.65 

06 $35.1153 $ 73,039.82 

7 New Hire ASSISTANT CORPORATION 07 $37.0439 $ 77,051.31 Training and experience exceed the maximum 
CORPORATION COUNSEL 34Z 10 10/3/2018 

COUNSEL 08 $40.1730 $ 83,559.84 qualifications for this position. 

09 $42.9682 $ 89,373.86 - -
10 $45,0510 $. 93,718.56 

11 $47.9301 $ 99,694.61 

12 $50.8059 $ 105,676.27 

13 $53.8541 $ 112,016.53 

14 $57.0856 $ 118,738.05 

01 $28.1999 $ 58,655.70 

02 $28.9044 $ 60,121.10 

03 $29.7717 $ 61,925.10 
8 New Hire DAS- IMSD 

ANALYST APPLS SYSTEM IT 
5 9/10/2018 

Training and experience exceed the maximum 
240 04 $30.8143 $ 64,093.84 Ill qualifications for this position. 

OS $32.0468 $ 66,657J.!3 

06 $33.6488 $ 69,989.52 

07 $35.6677 $ 74,188.78 

01 $34.4264 $ 71,606.86 

02 $35.4587 $ 73,754.17 

9 
03 $36.7000 $ 76,336.09 Training and experience exceed the maximum 

New Hire DAS - IMSD SR. NETWORK ENGINEER 280 4 9/24/2018 
qualifications for this position. ~ $38.16'78 $ 79,389J)!I 

05 $40.0761 $ 83,358.36 

06 $42.4808 $ 88,359.97 
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Index# Reason REQUESTOR CURRENT 
PAY GRADE #OF STEPS" REQUESTED ANNUALIZED APPOINTED STEP APPOINTED DATE JUSTIFICATION 

CLASSIFICATION HOURLY RATE SALARY BY STEPS 
01 $19.3648 $ 40,278.71 

02 $19.7414 $ 41,062.10 
10 New Hire DAS-FISCAL AFFAIRS 

FACILITIES GROUNDS 
3 10/8/2018 

Training and experience exceed the maximum 
WORKER2 NM 

16Z7 3.00 $20.2997 $ 42,223.40 qualifications for this position. 
04 $20.8872 $ 43,445.36 

05 $21.4353 $ 44,585.44 

01 $20.0121 $ 41,625.20 

02 $20.1363 $ 41,883.52 

03 $20.7054 $ 43,067.32 

04 $21.3050 $ 44,314.35 

05 $22.1299 $ 46,030.27 

DEPT HEALTH & HUMAN HUM SER WKR-JUV JUSTICE 06 $23.0127 $ 47,866.42 
9/10/2018 

Training and experience exceed the maximum 
11 New Hire 16Z4 11 SERVICES NM 07 $23.9519 $ 49,820.00 qualifications for this position. 

08 $24.7318 $ 51,442.06 

09 $25.5455 $ 53,134.62 

10 $26.5131 $ 55,147.35 

11 $201.!)()95 $ 56,1'791'86 

12 $27.4899 $ 57,178.94 

01 $17.8262 $ 37,078.42 

02 $18.4551 $ 38,386.53 

03 $19.0846 $ 39,695.91 

04 $.19.7137 $ 4,1,004.45 
12 New Hire 

DEPT HEALTH & HUMAN ADMINISTRATIVE ASST 
4 9/10/2018 

Training and experience exceed the maximum 
06P 05 $20.3427 $ 42,312.76 SERVICES DHHS IT qualifications for this position. 

06 $20.9719 $ 43,621.51 

07 $21.6010 $ 44,930.04 

08 $22.2304 $ 46,239.22 

09 $22.8594 $ 47,547.53 

01 $26.7947 $ 55,733.04 

02 $28.0077 $ 58,256.02 

13 New Hire 
DEPT HEALTH & HUMAN ADM COORD ALCO DRUG 

4 9/10/2018 
Training and experience exceed the maximum 

27M 03 $28.3720 $ 59,013.79 qualifications for this position. SERVICES PROG 
04 $29.7224 $ 61,822.$ 

05 $31.0443 $ 64,572.16 
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Index# Reason REQUESTOR 
CURRENT 

PAY GRADE #OF STEPS A 
REQUESTED ANNUALIZED 

APPOINTED STEP APPOINTED DATE JUSTIFICATION 
CLASSIFICATION HOURLY RATE SALARY BY STEPS 

01 $11.7271 $ 24,392.39 

02 $12.13S6 $ 2S,241.9S 

03 $12.8092 $ 26,643.19 

04 $13.1100 $ 27,268.80 

OS $13.4S61 $ 27,988.7S 

06 $13.7809 $ 28,664.37 

07- ,$14.-1058 $ 29,339.98 

14 New Hire DISTRICT ATTORNEY 
INTERN WP 

7 9/10/2018 
Training and experience exceed the maximum 

OllM 08 $14.4984 $ 30,1S6.77 qualifications for this position. ADMINISTRATIVE 
09 $14.9924 $ 31,184.28 

10 $1S.4867 $ 32,212.41 

11 $1S.9811 $ 33,240.7S 

12 $16.47S4 $ 34,268.88 

13 $16.9697 $ 3S,297.01 

14 $17.4638 $ 36,324.72 

lS $17.9S82 $ 37,3S3.06 

01 $32.5398 $ 67,682.76 

02 $34.0040 $ 70,728.22 

1S New Hire DISTRICT ATTORNEY 
INVESTIGATOR DISTRICT 

4 10/8/2018 
Training and experience exceed the maximum 

32M 03 $3S.4982 $ 73,836.2S qualifications for this position. ATTY 
04 $36,9659 ~s 76,888.99 

OS $38.746S $ 80,S92.78 

01 $17.4117 $ 36,216.28 

02 $17.9609 $ 3;.7~-358.73 

03 $18.5088 $ 38,498.39 

04 $19.0329 $ 39,S88.34 

16 New Hire EMERGENCY MANAGMENT DISPATCHER 16Z OS 2 9/24/2018 
Training and experience exceed the maximum 

$19.S38S $ 40,640.13 qualifications for this position. 
06 $20.1363 $ 41,883.52 

07 $20.70S4 $ 43,067.32 

08 $21.30SO $ 44,314.3S 

09 $22.1299 $ 46,030.27 

01 $17.4784 $ 36,3SS.1S 

02 $18.09S2 $ 37,637.97 

03 $18.7122 $ 38,921.43 

04 $19.3290 $ 40,204.24 

17 New Hire HUMAN RESOURCES MGMT ASST - HUMAN RES 06PM OS s 9/10/2018 
Training and experience exceed the maximum 

$19,9459 $ 4-1,48'l.48 qualifications for this position. 
06 $20.5626 $ 42,770.30 

07 $21.1798 $ 44,053.97 

08 $21.7966 $ 45,337.00 

09 $22.4133 $ 46,619.60 
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Index# Reason REQUESTOR CURRENT 
PAY GRADE #OF STEPS A 

REQUESTED ANNUALIZED APPOINTED STEP APPOINTED DATE JUSTIFICATION 
CLASSIFICATION HOURLY RATE SALARY BY STEPS 

01 $21.6979 $ 45,131.70 

02 $22.5637 $ 46,932.49 
18 New Hire HUMAN RESOURCES ANALYST RETIREMENT 21M 03 4 9/24/2018 

Training and experience exceed the maximum 
$23.4845 $ 48,847.71 qualifications for this position. 

04 $24.2492 $ 50{438.2~ 

05 $25.0470 $ 52,097.82 

01 $29.7224 $ 61,822.66 

02 $.~1.0AA3 $ &4,S'l2,16 
19 New Hire HUMAN RESOURCES 

SPECIALIST DEVEL AND 
2 10/4/2018 

Training and experience exceed the maximum 
30M 03 $32.5398 $ 67,682.76 qualifications for this position. TRAINING 

04 $34.0040 $ 70,728.22 

05 $35.4982 $ 73,836.25 

01 $17.4784 $ 36,3S5.15 

02 $18.0952 $ 37,637.97 

03 $18.7122 $ 38,921.43 

04 $19.3290 $ 40,204.24 
20 New Hire MEDICAL EXAMINER MGMT ASST - ME 06PM OS 6 9/10/2018 

Training and experience exceed the maximum 
$19.9459 $ 41,487.48 qualifications for this position. 

06 $20.5,626 $ ~2,770.30 

07 $21.1798 $ 44,053.97 

08 $21.7966 $ 45,337.00 

09 $22.4133 $ 46,619.60 

01 $19.3648 $ 40,278.71 

21 
02 ~9.5383 $ 40,639.70 9/10/2018 

Training and experience exceed the maximum 
New Hire PARKS DEPARTMENT HORTICULTURIST 1 NM 1SZ4 2 

qualifications for this position. 03 $20.1361 $ 41,883.09 

04 $20.7054 $ 43,067.32 

01 $27.3280 $ 56,842.27 

02 $28.S648 $ 59,414.76 

22 New Hire PARKS DEPARTMENT 
COORDINATOR 

3 9/24/2018 
Training and experience exceed the maximum 

27 03 $29.8045 $ 61,993.46 qualifications for this position. MARKETING 
04 $31.2233 $ 64,944.41 

OS $32.6118 $ 67,832.56 

01 $16.0144 $ 33,309.91 

02 $16.8907 $ 3S,132.56 

ASST NATURAL AREAS 03 $17.4117 $ 36,216.28 10/8/2018 
Training and experience exceed the maximum 

23 New Hire PARKS DEPARTMENT l SZ 5 
COORDINATOR 04 $19.0329 $ 39,588.34 qualifications for this position. 

Os $i1.3772. $ 44,464.58 

06 $23.2943 $ 48,4S2.ll 

01 $28.9056 $ 60,123.65 

02 $30.1648 $ 62,742.78 

03 $31.6008 $ 65,729.66 
10/8/2018 

Training and experience exceed the maximum 
24 New Hire PARKS DEPARTMENT LANDSCAPE ARCH 3 29G 2 

qualifications for this position. 04 $33.0034 $ 68,647.07 

05 $36.4384 $ 75,791.87 

06 $36.7698 $ 76,481.18 
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Index# Reason RE QUESTOR 
CURRENT 

PAY GRADE #OF STEPS A 
REQUESTED ANNUALIZED 

APPOINTED STEP APPOINTED DATE JUSTIFICATION 
CLASSIFICATION HOURLY RATE SALARY BY STEPS 

01 $18.2687 $ 37,998.82 

25 
02 $,18.4829 $ 38,444.39 9/10/2018 

Training and experience exceed the maximum New Hire ZOOLOGICAL DEPARTMENT SECRETARIAL ASST NM 04Z3 2 
qualifications for this position. 03 $19.0211 $ 39,563.90 

04 $19.5599 $ 40,684.49 

01 $29.7224 $ 61,822.66 

02 $31.0443 $ 64,572.16 
26 New Hire ZOOLOGICAL DEPARTMENT STAFF VETERINARIAN- 30M 03 5 9/24/2018 

Training and experience exceed the maximum 
$32.5398 $ 67,682.76 qualifications for this position. 

04 $34.0040 $ 70,728.22 

OS $35.4982 $ 73,83S.<Z5 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Personnel Committee Meeting 

November 29, 2018 

Currently, there are no "Revisions to ECP" to report. 

11 /13/2018 4 :32 PM 



Dual Appointments 
Personnel Committee Meeting 

November 29, 2018 

Currently, there are no "Dual Appointments" to report. 



Emergency Appointment Report 
Personnel Committee Meeting 

November 29, 2018 

Currently, there are no "Emergency Appointments" to report. 



Temporary Appointment Report 
Personnel Committee Meeting 

November 29, 2018 

#of 

Requestor Dept Last Name First Name 
Title 

Title Description 
Emp 

Status 
Hours in Temporary 

Appt Type 
Code Class Payroll Appt Date 

Period 

Airport 5051 Medrek George 32452 Airport Mtce Worker NM F A 80 9/24/2018 TA 

DAS 1163 Gaertner Samuel 61010017 Intern Information Technology A 0 7/ 16/2018 HT 

DAS 1163 McGovern Grant 61010017 Intern Information Technology A 0 8/27/2018 HT 

MC Dot 5110 Adams Fernando 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA 

MCDot 5160 Lindsey Terrance 32620 Highway Mtce Wkr 2 F A 80 11/ 5/ 2018 TA 

MC Dot 5140 Mazur Matthew 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

MC Dot 5140 Rodriguez Joe 32620 Highway Mtce Wkr 2 F A 80 11/ 5/ 2018 TA 

MC Dot 5140 Vesser Jacob 32620 Highway Mtce Wkr 2 F A 80 11/ 5/2018 TA 

MC Dot 5160 Ward Robert 32620 Highway Mtce Wkr 2 F A 80 11/ 5/ 2018 TA 



Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting 

November 29, 2018 

Old Pa~ New Pa~ TAHC Date Extended L New TAHC Date 

Dept Last Name First Name Current Job Description Range Range TAHC Job Description Begin End Date End Reason 

Aging Olson Jill Human Service Worker 16Z4 29M Program Coordinator - Resource Center 11/5/2018 2/2/2019 Vacant Position 

Airport Cortez Reynaldo Airport Maintenance Worker Assist IC 12 14M Ass. Facilities Supervisor 7/26/2018 1/23/2019 Vacant Position 

Airport Kopling Robert Airport Maintenance Worker Assistant lOZl 12 Airport Maintenance Worker Assistant IC 11/2/2018 1/31/2019 Incumbent TAHC'd 

Courts Smith Trinette Specialist Clerical Cts 05P 24M Supervisor Operations Ct 5/7/2018 12/23/2018 Vacant Position 

MCDot Keaton Nathaniel Mechanic 22 25 Lead Mechanic 10/29/2018 1/27/2019 Vacant Position 

MCDot Kowalski Greg Assistant Highway Maintenance Supervisor 26M 31M Assistant Highway Maintenance Manager 10/10/2018 1/8/2019 Incumbent TAHC'd 

MCDot Luzinski William Highway Maintenance Worker Ill 21H 26M Assistant Highway Maintenance Supervisor 11/5/2018 2/3/2019 Incumbent TAHC'd 

MCSO Smoot Brent Deputy Sheriff 17BZ 34M Deputy Sheriff Lt 7/24/2018 12/23/2018 Vacant Position 

MCSO Theep William Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 9/20/2018 12/18/2018 Incumbent on FMLA 


