COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : November 16, 2018
To : Theodore Lipscomb, Sr., Chairman, Board of Supervisors
FROM : Dean Legle!m&or of Compensation/HRIS, Department of Human Resources

SuBJECT : Informational Report for November 2018 Personnel Committee
Meeting

Attached are a series of informational reports listing various personnel transactions that
have been approved for implementation.

The reports are:

Reclassifications

Advancements within the pay range

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through November
12, 2018)

YVYVYYVYVYY

These reports are provided in accordance with the provisions of Chapter 17 of the
County General Ordinances and may be included on the agenda of the November 29,
2018 Personnel Committee Meeting for informational purposes.

Copy: HR Managers
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Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Depariment of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has fo reflect a weight of 25% or more.

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Ak 1 BEIIESE e TITLE TITLE POSIIONS | PAY RANGE | ANNUALPAY | o vRange | ANNUALPAY)  Civil Service Comments Effective Date | %
RATE RATE Classification
01 $ 34,182.77 01 $ 3418277
2 | § 3538008 02 | $ 35389.08
$ 36,596.03
M ; $ 37,802.12 B Equity issues being addressed; increase is more in
1 Comptroller Irécrease within Assistant Accounts Payable Assistant Accounts 1 05P $ 39,009.08 | 05P $ 39,009.08 Classified line with others in the same position with comparable 9/23/18 6.82%
alary Grade Payable § : i ;
$ 40,214.96 $ 40,214.96 experience and job performance,
$ 41,421.05 $  41,421.05
$ 42,628.00 $  42,628.00
$ 43,833.88 $  43,833.88
$ 46,030.27 $  46,030.27
(Seassnwithin $ 47,866.42 $ 47,866.42 Equity issues being addressed_; _incregse is more in
2 Treasurer Salary Grade Accountant Treasury Accountant Treasury 1 21 $ 21 $ 49,820.00 Classified line with others in the same position with comparable 8/27/18 3.29%
EORy T § 5144208 experience and job performance.
$
$ 3 37 358 73
P ; ; " ; RS T 39 | $ 38,498.39 | Equity issues being addressed; increase is more in
3 Treasurer ';‘ZI‘ZESSG“;‘;““ A55'5‘$"tA°°°””"“9 Ass'sﬁnt Accounting 1 14 s 3058834 14 TIST30,58884]  Classified line with others in the same position with comparable|  8/27/18 2.83%
4 & reasury reasury $ 40,640.13 $ 40,640.13 experience and job performance.
$ 41,883.52 $ 4188352
| BT .35 $  44,314.35
— : ; ; i $ 46,030.27 '$  45,080.27 Equity issues being addressed; increase is more in
4 Treasurer Ir;c:arlzaserer:m Assocl?te Aecounting Assom_?te AecouRing 1 20 $ 47,866.42 | 20 $ 4786642 Classified line with others in the same position with comparable 8/27/18 3.87%
T IeR TRagHy temsUly $ 49,820.00 $  49,820.00 experience and job performance.
$ $ 51,442.06
i A ._ $ 64 572.16
Increase within 67,682.76 o 76| Equity issues being addressed; _incregse is more in
5 Treasurer Salary Grade Superviser Accounting Supervisor Accounting 1 31M 70,728.22 | 31M $ 70 728. 22 Classified line with others in the same position with comparable 812718 4.82%
73,838.25 § 73836.25 experience and job performance.
76,889.20 $ 76,889.20
ka0 B $ 103,318.07
iAereasewithia 108,293.47 : $ 109.203.47 Equity issues being addressed; increase is more in
6 Corp Counsel Salary Grade Deputy Corp Counsei Deputy Corp Counsel 1 37AM 115,848.78 | 37AM | 03 | $ 11584878 Classified line with others in the same position with comparable 9/23/18 12.13%
122,799.68 04 |$ 122,799.68 experience and job performance.
130,141.04 05 |$ 130,141.04
~ 50,005.37 01 | $ 50,005.37
P ; . ; 51,817.16 02 | $§ 51,917.16 Equity issues being addressed; increase is more in
7 Sheriff 'g"arl‘zas%‘::g‘é" S“hﬂer‘"s"’momtce Suh';e“"“r Ofﬁfe 1 24M 53,825.53 5 5389553 Classified line with others in the same position with comparable |  10/21/18 7.64%
v Sl anagamar 55,733.04 04 |$ _ 55,733.04 experience and job performance.
58,256.02 05 |$§ 58,256.02
42,695.23 01 | $§ 4269523
43,067.32 02 | $ 43,067.32
TG e S I :g 3; 4; 3: gi g ;;:;3575 Equity issues being addressed; increase is more in
8 Parks Natural Resource Tech Natural Resource Tech 1 1523 - 1523 Classified line with others in the same position with comparable 7118 8.23%
Ll $ 4786642 - e H6k 42 experience and job performance
$ 49,819.78 06 |$ 498 | '
% 51,442.06 $  51,442.06
$ 53,134.62 08 |[$ 5313462

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY



Page 2 of 21
Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapler 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED = CURRENT RECOMMENDED
vl RRADESIOR TYPE TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | o,y range | ANNUAL PAY | Civil Service Comments Effective Date | %
RATE RATE Classification
01 |5 42,695.23 01 | $ 4269523
02 | $  43,067.32 02 | § 43067.32
— gi ff jgg;gg? gi g :gg;gg? Equity issues being addressed; increase is more in
9 Parks Natural Resource Tech Natural Resource Tech 1 1523 2 L 1523 S Classified line with others in the same position with comparable 7/1/18 3.29%
e i 05 $ 47,866.42 05 |'$ 47.866.42 experience and job performance.
s 06 | $ 49.819.78
= 06 $  51,442.06
08 | $ 53,134.62 2531546
01 42,695.23 01 | $ 4269523
02 43,067.32 02 | $_ 43,067.32
Ihcraasa within gi jgg;gg? gi g :gg;;g? Equity issues peing addressed} .incregse is more in
10 Parks Natural Resource Tech Natural Resource Tech B 1523 : 1523 e Classified line with others in the same position with comparable 7M1/18 6.65%
Salary Grade 05 | 47, 865 42 05 | § 47,866.42 experience and job performance.
06 | S 06 | §_ 49,819.78
07 | 51, 44206 3
08 |5 ___ 53,134.62
01 | % 40,640.13 BE
! 02 | 5 41.88352 02 |5 51917.16 ) . ! T
11 Parks Reclassification | Market Coord Sponsorship | Mrketing Gomm 1 17 [03 | s 43067.32] 24M [ 03 | § 5382553 Classified Hachesiig Remeon 0 :;’g:bsﬂf‘e’: with job duties and| - 45/35/18 8.64%
. 04 |5 4431435 04 |$_ 55.733.04 ‘
3027 05 |$_ 58,256.02
)1 ] 5 48,9 )|
02 | 5§ 4419627 02 | $ 48,847.71 ) . SO
12 Parks Reclassification | Park Maint Worker 2 IC | Aquatics Operations Supv 1 182 [ 03 | § 4529607 22M | 03 | § 5043826 Classified Hechep BRNn B ::g;;ﬁl": with job duties and| 453018 9.05%
04 |$  46452.45 04 |$ _52,007.82 :
05 |$  48,047.07 05 |5 64,071.55
01 | § 45131.70 01 | $_ 50,005.37
02 | 46,932.49 02 ' 5191716 . " PR
13 Parks Reclassification Supv Aquatics Lifeguard Supv 1 21M [ 03 |5 48.847.71] 24M [IK 5385558 Classified Reciassing p°5'"°';;2:£§;;§:?;: wihjebduiesand  joiaing 3.32%
04 |5 50, 438 26 04 |$ 55733.04 :
: 05 |$ _ 58,256.02
o1 |5 25, 20433 01 | 34,182.77
02 | § 2717357 02 | §_ 35,389.08
03 | $§  27.81202 03 1§ 3659603
04 |§ 2854596 780212 . . -
14 Parks Reclassification Parks Ranger Lead Ranger 1 01 [05 [s 2023460 05P [ 05 [S 3000008 Classified Raclaesing "°5'"°“r:;:('}i§:i;:{;r: withjobduties and) 15130118 | 26.33%
(506" $ 9.523.86 | 06 |$§ 40,214.96 .
21,421.05
42,628.00
01 [ § 5573304 '
; . 02 | 5 58,256.02 73, 336,25 ) " . g, o -
15 Parks Reclassification Dep Ragloaaerperatlons Operations Mgr 1 27M 03 3 59.013.79 76.888.99 Classified Reclassing posmonr ;ch :;lg:i ;ﬁir: with job duties and 12130118 9.53%
9 04 |$ __ 61,822.66 80,592.78 ’
£ 54,5 i 84,297.86
01 | § 5573304 70,728.22
. ! 02 | $  58,256.02 $ 73,636.25 . - : e
16 Parks Reclassification | D°P Regional Operations Operations Mgr 2 27M [03 | §  59,013.79 S 76,888.99 Classified Resiaseing "DS""”:;‘;:C')"?;;ﬁ::’;’ withjobdutiesand| 155018 | 14.35%
ar 04 | § 61, 522 66 04 |$_ 80,592.78 :
05 |$ 84,297.86

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY



Personnel Committee Meeting
Compensation Report

December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations) :
*Change in Duties has to reflect a weight of 25% or more.

Page 3 of 21

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
I E s = =
bics- | REQUERTEN TXEE TITLE TITLE POSITIONS | PAYRANGE | ANWUALPAY | pay RaNGE ANNR"L‘?'EPAY éi:’s"sgﬁ:’:t‘;en Comments Effective Date | %
01 $ 55,733.04 01 $ 70,728.22
i i 02 $ 58,256.02 02 | $ 73836.25 £ - y T *
17 Parks Reclassification | D°P Reglonal Operations Operations Mgr 1 27M [[03 |S  5001a70] 33M [ 03 |8 76.888.00]  Classiieg | ooiooeing positonto lon seenywiniob dullesand)  1pmois | 0.00%
" 04 | § 61,822.66 04 |$ 8059278 ’
05 |§$ 64,572.16 05 |§ 84,297.86
1 i 01 3 82,961.01 01 $ 82961.01 " = ; Taos ”
18 Parks Reclassification e & Parks Deputy Director 1 902 [T02 | 102028.07] 902E [ 02 | § 102.028.07| Unclassifieg | oooond Posiion o alar sy winjob dutiesand) zisois | 0.00%
P 03 | % 122,918. 02 03 [$§ 122918.02 )
O e 01 $ 52 436 24 = : ; P :
ithi 025 5 = Equity issues being addressed, increase is more in
19 Aging o il Lt - et J s 1 2oz |02 1S  5utosse| o, WOBWSBEMONEEl  Ciogatad | irewin others inthe same posilon it comparabie| 872318 1.33%
o gi $$ 5575 116;175385 gi Ss 55;’ 11;;" 5385 experience and job performance.
$ 01 | § 41,625.20
02 |5 4188352 02 | § 41 sas 52
03 | § 43, 067 32 R ]
04 [$ 44,314.35 04 |8 44 314 35
Increase within gg : :?gggﬁ; gg : :? ggg i; Equity issues being addressed; increase is more in
20 Aging Salary Grade Human Svc Wkr Aging Nm |Human Svc Wkr Aging Nm 1 1624 07 |8 49.820l 00 1624 07 Ts 49'820'00 Classified line with others in the same position with comparable 10/22/18 2.83%
08 s 51 I442.06 08 s 51’442'06 experience and job performance.
09 |$ 53,134.62 09 |$§ 5313462
10 | % 55,147.35 10 |$ 5514735
1 |8 56,179.86 11 [$ 56,179.86
12 1§ 57,178.94 12 |$ 57,178.94
01 3 53,825.53 01 53,825.53
IRcresse within 02 | § 55,733.04 02 55,733.04 Equity issues being addressed; increase is more in
21 Aging Salary Grad Unit Supervisor Unit Supervisor 1 26M |03 |18 58/256.02| 26M | 03 58, 256 02 Classified line with others in the same position with comparable 10/22/18 1.30%
R 04 59,013.79 04 |'$ 5901379 experience and job performance.
3 X 9,01
05 | % 61,822.66 05 [§ 61, 822 66
01 $ 01 5 41,625.20
02 : 02 b 41,883.52
03 [ § 43 067 32 |
04 |§ 44,314.35 S a4,
Increase within gg 2 3?2322; 06 g 47 866 42 Equity issues being addressed; increase is more in
22 Aging Human Sve Wkr Aging Nm | Human Svc Wkr Aging Nm 1 1624 i 1624 Lo Classified line with others in the same position with comparable 10/22/18 5.80%
SR o7 13 4052000 fr 1 e experience and job performance.
09 |8 53,134.62 09 53,134.62
10 b 55,147.35 10 55,147.35
11 |$ 56,179.86 11 56,179.86
12 | $ 57,178.94 12 57,178.94

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Page 4 of 21
Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Index # REQUESTOR TYPE CURRENT RECOMMENDED NO CURRENT RECOMMENDED
ndex 2 ANNUAL PAY ANNUAL PAY Civil Service =
TITLE TITLE POSITIONS PAY RANGE RATE PAY RANGE RATE Classification Comments Effective Date %
01 [§ 41,625.20 [ 01 [$ 4162520
02 | $ 41,883.52
03 [§ 43,067.32
04 44,314.35 04 |$ 4431435
Increase within g: : j?gggi; gg g :?gggi; Equity issues being addressed; increase is more in
23 Aging Human Svc Wkr Aging Nm | Human Svc Wkr Aging Nm 1 1624 : T 1624 T Classified line with others in the same position with comparable 10/22/18 2.83%
SBior Qiede 07 |8 49,820.00 07 |$ 49,820.00 experience and job performance.
08 1% 51,442.06 0B |$ 51,442.06
09 |% 53,134.62 09 [$ 5313462
10 | § 55,147.35 10 b 55,147.35
11 1§ 56,179.86 11 b 56,179.86
12 | § 57,178.94 12 |$§ 57,178.94
01 $ 53,825.53 01 $ 53,825.53
Increase within 02 | $ 55,733.04 02 | $§ 55733.04 Equity issues being addressed, _incregse is more in
24 Aging Salary Grade Unit Supervisor Unit Supervisor 1 26M 26M | 03 | 3 58,256.02 Classified line with others in the same position with comparable 10/22/18 1.30%
04 [$ 59,013.79 F experience and job performance.
05 | § 61,822.66 05 |$§ 61,822.66
01 $ 59,013.79
e i 02 |§ 61,822.66 h Equity issues being addressed; increase is more in
25 Aging Toooan | SeednmEr St | Somindmeed e 1 20M [03 |5  64572.16] 29M | 03 |§ 64572.16]  Classified line with others in the same position with comparable | 10122118 |  4.76%
ry e reve reve 04 |5 67.682.76 04 |$ 67,682.76 experience and job performance.
05 [§ 70,728.22 05 |$ 70,728.22
01 | § 41,625.20 01 $ 41,625.20
[z s aseasy] 02 [ 5 4188352
03 | % 43,067.32
ot i y 04 | § 44,314.35 04 [$ 44,314.35 Equity issues being addressed; increase is more in
2 Aging ool Bl B 1 1624 [ 05 |$ 4603027 1624 [ 05 |3 46,030.27 Classified | line with others in the same position with comperable |  10/22/18 | 2.83%
¥ e tee 06 47,866.42 06 [$ 47,866.42 experience and job performance.
07 49,820.00 07 [§ 49,820.00
08 [$ 51,442.06 08 |$ 51,442.06
09 b 53,134.62 09 |$ 53,134.62
01 |% 51,000.16 01 $ 61,822.66
02 |5 52950.53 [z 1§ ea57216]
03 | § 54,896.40 03 | $ 6768276 ) i
27 poT Reclassification Fiscal Analyst Sr. Fiscal Analyst 1 24 pltoido 08822 sauM oS ;g:gggﬁg Classified beacssng ""S'""”re“;:g'g;‘i;f;:;': with jobdutles and | 45,5118 8.68%
06 |$ 76,888.99
07 |$ 80,592.78
08 |$ 84297.86
01 |8 73,836.25 01 | $ 82967.47
02 | § 76,888.99
03 | § 91,263.55 i ’
e o g : Public Safety Fiscal 04 84,297.86 04 |$ 95412.02 2 Reclassing position to align salary with job duties an
28 HOC Reclassification Fiscal Operations Mgr HOC A dminist?a Ela 1 34M 05 | : 8794315 9M7E 05 [$ 99.560.71 Classified 9 responsibilities. 10/21/18 8.09%
06 [$ 102,672.59
07 |$ 105,783.20
08 |$ 107,857.43

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY



; ) Page 5 of 21
Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED = CURRENT RECOMMENDED
Kielsiiar: ff ~PEODESTOR WRE TITLE TITLE POSITIONS | PAY RANGE A”“R‘;‘:,';EPAY PAY RANGE Mm‘-;” cg;:'sﬁi‘i’:t’;"n Comments Effective Date | %
01 |8 31,904.57 01 |$ 44314,
02 | $ 3284573 02 | 5 46,030.27
03 | $ 3396546 03 | 5 47,866.42
04 |§ _ 35085.19 04 |5 49,820.00 : 0 ; ; i
29 HOC Reclassification Clerical Asst 2 NM Associate Accountant 1 04z1 [ 05 | 3620514 | 20 [ 05 |$ 51.442.06 Classified Recizsng p“'""’};g:;‘g:i;;l;r: with job dubesand| 5054418 8.92%
06 [ 37,324.87 '
07 |5 38,444.39
08 |5 39,563.90
01 [ $ 4797247 01 I's 5191716
2 15 G3gamas Reclassing position o align salary with job duties and
30 HOC Reclassification Executive Assistant HOC Assistant Executive 1 0621 25M | 03 | $ 55,733.04 Classified 9P responsiblities 10/21/18 8.22%
04 |$  58.256.02 '
05 |$ 59.013.79
01 |5 3621628 01 | $ 39,588.34
02 | $ _ 37,358.73 02 | $_ 40,640.13 : " ' o
31 HOC Reclassification Stores Clerk 3 Inventory Clerk 1 13 [T03 | s  3849839| 16 [H030|I$14188352|  Classified s o a(')'g:l;f::;’: wihisbdities and|  Jomrmm 3.06%
04 |3 39.588.34 04 |$ 43067.32 P :
| 05 |'$ 40640113 05 [$ 44,314.35
01 |1$0 5573304 01 | § 55733.04 -
e 02 | $ 58,256.02 )2 58,2 2 Equity issues being addressed; increase is more in
32 HOC "g;f:s%‘:;:: %werg;“;'r" Gperin p°“"e'g'f“‘ Qperin ] 2tM [ 03 | §  59.01379] 27M | 03 | § 59,013.79 Classified line with others in the same position with comparable|  9/23/18 4.53%
o L HES 04 |S __ 61,822.66 04 |5 61,822.66 experience and job performance.
05 |8 64,572.16 05 |5 64572.16
01 | §  36,216.28 01 | § 4289117
02 | §  37.356.73 02 | $ 44,137.34
03 |5 38.498.39 03 | $  45852.61
04 |8 39.588.34 04 |$  47.690.05 . - ' w_— :
a3 OEM Reclassification 911 Dispatcher Command Duty Officer 1 162 [ 05 |$ 4064013 | 17H [ 05 |$ 49.643.63 Classified Reclasaing °°5’t'°”r:; a;‘g;;:t'f‘er: with jpbantiesand|  qgisme 0.00%
06 |$ 41,8352 06 | $  41,883.52 ¢ :
07 |$  43,067.32 07 |$_ 43,067.32
08 |$ 4431435 08 |$ 44,314.35
B 05 |$ 56,046.35
s 682,76 01 | § 73,836.25
02 | §  70,728.22 02 | 5 76,888.99 : = ——
34 OEM Reclassification | Communications Manager | Communications Director 1 a2M [ 03 |8 73,836.25| 34M | 03 | §  80,592.78 Classified Fecksaing °°s'"°"r;: :tfr?;t:ﬁ::r: wilijobdofiesand|  yapaug 24.55%
04 | $§ _ 76.888.99 |Ts784.207.86 :
05 |$ __ 80,592.78 05 |$ 87.943.15
01 | $  36.216.26 01 | §_ 36,216.28
02 |'§  37,35873 02 | § 37,358.73
03 | 5 38498.39 03 | $ 38,498.39 . _
Increase within 04 | $ 39,588.34 04 | $ 39,588.34 Equity issues b_eing addressed; increase is more in
35 OEM Salary Grade Dispatcher Dispatcher 1 16Z 05 |'§ 40,640.13 | 16Z 05 |$ 40,640.13 Classified line with others in the same position with comparable 9/30/18 23.21%
06 |$ 41,883.52 06 |$ 41,883.52 experience and job performance.
07 |$__ 43,067.32 07 |5 _ 43.067.32
08 |$ __ 44,314.35 08 |$ 44,314.35
09 [$ 46,030.27 | 09 |$ 46,030.27 |

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY



. . Page 6 of 21
Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
WRiipeE: ||| NEQUESTOR TRRE TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | ooy pange | ANNUALPAY|  Civil Service Comments Effective Date | %
RATE RATE Classification
01 $ 31,726.00 01 | $§ 31,726.00
02 | § 32,845.73 02 | $ 3284573
03 | § 33,965.46 03 | $ 33,965.46
Increase within ¥ 35,085.19 04 | $ 35,085.19 Equity issues being addressed, increase is more in
36 Register of Deeds Salary Grade Document Examiner Document Examiner 1 04P 05 | § 36,205,14 | 04P 05 |$ 36,205.14 Classified line with others in the same position with comparable 12/2/18 6.38%
06 |$ 37,324.87 06 [§ 187 experience and job performance.
07 |% 38,444.39 07 |$ 38,444.39
08 19§ 39,563.90 08 |$§ 39,563.90
09 |% 40,684.49 09 [§ 40,684.49
01 'S 4203846 01 g 42, 038 46
02 | § 43,197.83 ; o : i1 ; "
ithi : Equity issues being addressed; increase is more in
37 Zoo - oh iy Zoo Area Supv Zoo Area Supv 1 17A 03 1§ 44,297 42 17A 03 | 3 44 297 A2 Classified line wi\tfh others in the same position with comparable 121718 2.76%
Salary Grade 04 [$ 45,454.44 04 [$ 45.454.44 s o ok part
perience and job performance.
05 1% 47,048.64 05 |$ 47,048.64
06 1% 46,619.60
01 3 42 03B 46 01 $ 42,038.46
Kicraaiss withis 03 1§ 44 207 42" 9..2 S aser. 83 Equity issues being addressed; increase is more in
38 Zoo Zoo Area Supv Zoo Area Supv 1 17A 2L 17A 2 Classified line with others in the same position with comparable 12117118 2.55%
Salary Grade 04 |3 45,454.44 04 |$ 4545444 cxperience and Job parformancs.
05 |[§ 47,048.64 05 |$ 47,048.64 )
06 |3 46 619 60
Lol [§ 7 1 | $ 54,896.40
02 $ 41 487 48 02 $ 56,842.27 | | ek "
T 03 | § 42,770.30 03 [ $ 59414.76 ’ Reclassing position to align salary with job duties an G
39 DA Reclassification Mgmt Asst DA-NM Database Asst 1 0622 04 |3 44.053.97 26 04 |5 o1 ..993.46 Classified responsibilities. 10/22/18 36.29%
05 [§ 45,337.00 05 |§ 64,944.41
06 [$ 46,619.60
[ 8551641 o1
N Analyst Witness Protection ; 02 |3 50,644.16 ' s - ; Reclassing position to align salary with job duties and
40 DA Reclassification Nm Analyst Crime U ;| 1923 [ 03 [ § 55,147.28 | 28M | 03 | § 61 822 76 Classified responsibilities 10/22/18 21.55%
04 [$ 64,572.08 '
; 02 | § 50 644 16 02 3 59013 78 ; " . s "
41 DA Reclassification | ~"a¥st W"';‘e:f Protection Analyst Crime U 1 1923 [03 | §  55147.28] 28M | 03 | § 61.822.76 Classified i s a;'g;;:{f'e’;‘ with job duties and| 4405148 | 19.09%
04 |5 _ 64,572.08 & '
= 05 |$ 6768273
IE3 0,099.12 01 | § 30,099.12
02 [§ 30,756.50 02 [$ 30,756.50
03 1% 31,804.65 03 | § 3180465
iheresse wittia 04 | § 32,853.45 52 5345 Equity issues being addressed; incregse is more in
42 DA Salary Grade Clerical Asst | Clerical Assts | 2. 03Z1 05 |'§ 33,902.24 | 0321 05 s 33, 902 24 Classified line with others in the same position with comparable 10/22/18 9.15%
06 | $ 34,950.61 06 |$ 34950.61 experience and job performance.
07 |$ 35,999.62 07 |% 35999.62
08 |$ 37,047.56 08 |$ 3704756
09 | % 38,096.36 09 |$ 38.,096.36

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY



Page 7 of 21
Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO. CURRENT RECOMMENDED
index® | RERHEQTOR THEE TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | o,y pange | ANNUAL PAY|  Civil Service Comments Effective Date | %
RATE RATE Classification
01 [ § 30,098.12 01 | § 30099.12
(02 [§ 3075650 02 | §  30,756.50
03 | § 31,804.65 03 | § 31.804.65 )
liereass withi 04 | § 32,853.45 Rl 853.45 Equity issues being addressed‘; jncre;se is more in
43 DA Salary Grade Clerical Asst | Clerical Assts | 4 03zZ1 05 [$ 33,902.24 | 0321 | 05 |$ 3390224 Classified line with others in the same position with comparable 10/22/18 6.82%
06 [$ 34,950.61 06 |$ 3495061 experience and job performance.
07 [$ 35,999.62 07 |$ 35999.62
08 [$ 37,047.56 08 |$ 37.047.56
09 1§ 38,096.36 09 [$ 38,096.36
o1 |'s 30.099.12 01 | § 30,009.12
02 18§ 30,756.50 02 | $ 30,756.50
03 | % 31,804.65 03 | § 31,80465 A
Incredse within 04 | § 32,853.45 04 32,85345 Equity issues being addressed; increase is more in
44 DA Salary Grade Clerical Asst | Clerical Assts | 1 03Z1 05 | § 33,902.24 | 0321 | 05 |$ 33,902.24 Classified line with others in the same position with comparable 10/22/18 9.15%
06 | $ 34,950.61 06 |$ 34,950.61 experience and job performance.
07 | % 35,999.62 07 |$ 35999.62
08 [$ 37,047.56 08 |$ 37,047.56
09 (% 38,096.36 09 38,096.36
01 [ § 30,099.12 01 | $ 30,099.12
02 $ 30,756.50 02 30,756.50
ol 1,804.65 | 03 | $ 31,804.65
Increase within 04 |$ 32,853.45 04 |$ 3285345 Equity issues being addressed; increase is more in
45 DA Salary Grade Clerical Asst | Clerical Assts | 9 03Z1 05 | § 33,802.24 | 0321 05 |$ 3390224 Classified line with others in the same position with comparable 10/22/18 3.30%
06 |$ 34,950.61 06 |$ 34,950.61 experience and job performance.
07 |$ 35,999.62 07 |$ 3599962
08 (8 37,047.56 08 |§ 37,047.56
09 |8 38,096.36 09 |$ 38,096.36
01 3 85,551.65 01 $ 85551.65
02 _87,405.97 | 02 | $§ 8740597
3 | 03 [§ 8
e . . . . 04 | $ 91,115.23 |'$ 91115123 Equity issues being addressed; increase is more in
46 DAS s g SAticBhibenr o e 1 34A [ 05 |5 0301365 34A | 05 [$ 901 3.65 Classified line with others in the same position with comparable | 10/22/18 | 4.24%
alary Grade onstruction onstruction 06 5 94.866.38 06 |$ 94.868.38 experience and job performance.
07 [$ 96,789.06 07 |$ 96,789.06
08 1% 99,261.76 08 |$ 99,261.76
09 1% 101,756.51 09 | $ 101,756.51
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Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Depariment of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
{Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
odexs | REQUESIOR R TITLE TITLE BOSMIONS: | PAVRANGE | ANNUALPAY lioypange | ANMUALPAY]  Ghil Sandce Comments Effective Date %
RATE RATE Classification
01 B 56,630.29 01 $ 56,630.29
02 b 57,527.60 02 | $ 57527.60
03 b 59,457.22 03 | $ 59457.22
04 1% 61,387.46 04 |$ 61,387.46
05 [§ 63,317.07 05 |$ 63,317.07
06 65,223.81 06 |$ 65223.81
07 |[§ 67,153.84 07 |$ 67,153.84
Increase within 08 |§ 69,083.46 08 |§ 69,083.46 Equity issues being addressed; _incregse is more in
47 DAS Salary Grade Engineer NM Engineer NM 1 3221 09 |§ 70,990.61 | 3221 09 [§ 70,990.61 Classified line with others in the same position with comparable 10/22/18 5.00%
10 [§ 72,920.22 10 |§ 72,920.22 experience and job performance.
1 15 74,850.05 11 |$ 74,850.05
12l [$ = 7677987 12 |[$  76,779.87
13 |% 78,687.02 13 |§ 78,687.02
14 [§ 80,616.43 14 |'$ 80,616:43
15 | % 82,546.26 15 | § 82,546.26
16 | § 84,453.41 16 |$ 84,453.41
17 |8 85,142.51 17 | $ 85,142.51
01 $ _80,592.78 01 $ 80,582.78
IFicieasa withif 02 | % 84,297.86 02 $ 3;},291,3@ Equity issues being addressed; }ncregse is more in
48 DAS S ——_— Analyst Security Analyst Security 1 36M 03 | % 87,943.15| 36M | 03[ ||$ 87,943.15 Classified line with others in the same position with comparable 10/22/18 4.32%
04 |3 91,650.15 04 |$ 91650.15 experience and job performance.
05 | § 95,358.23 05 |$ 95,358.23
01 $ 104,254.58 01 $ 104,254.58
02 3 109,468.34 02 | § 109,468.34
Increase within 82 $$ ?1115536;9?59; gi $$ :113536;:?5927 Equity issues being addressed; increase is more in
49 DAS Dir Project Mgmt Office Dir Project Mgmt Office 1 919E T 919E o Classified line with others in the same position with comparable 10/22/18 3.03%
Salary Grade 05 [§  125,105.58 05 [§ 125,105.58 axpérience and job peformance
06 [$ 12501596 06 [$ 129,015.96 '
$  132,025.26 07 |'$ 13292526
$ 135,531.40 08 |$% 135531.40
0z 2 13332;3; g; 2 12322;8; Equity issues being addressed; increase is more in
50 DAS 'g;ﬁ‘:f;%‘:‘;ﬂ‘;” Mgr. Network IT Mgr. Network IT 1 902E [ 03 | §  122.918.02] 902E [ 03 [ 5 122918.02]  Unclassified "”:)g';':;:;:rzr'; 32'; iiﬁgr;‘fr']i‘;" ‘;ffg;‘;:"é’:fb'e 10/22/18 1.00%
$103,530.00
01 3 64,572.16 01 $ 64,572.16
EaaS Wit 02 |3 6768276 02 | § 67,682.76 Equity issues being addressed; increase is more in
51 DAS Salary Grade Mgr Program Claims U Mar Program Claims U 1 31M 03 | §$ 70,728.22 | 31M | 03 [ § 7072822 Classified line with others in the same positicn with comparable 10/22/18 4.50%
e 04 |3 73.836.25 04 |$ 7383625 experience and job performance.
05 | % 76,889.20 05 |§ 76,889.20
01 $ 46,030.27 01 $ 46,030.27
Increase within | 02 | 3 __47,866.42 02 $ 47,866.42 Equity issues being addressed; increase is more in
52 DAS Salsr Gisdi Buyer 2 Buyer 2 1 21 03 |'S 4982000 =21 03 [§ Classified line with others in the same position with comparable 10/22/18 3.26%
i 04 |§ 51,442.06 04 [§ [ experience and job performance.
05 % 53,134.62 05 |[$ 53,134.62
01 [ § 87,943.15 01 | $ 87.943.15
Increase within L 02 |$ 91650115 02 [ $§ 918650.15 Equity issues being addressed; increase is more in
53 DAS Salary Grade Principal Architect Principal Architect 1 38M 03 | % 95,358.23 | 38M 03 | $ 95368.23 Classified line with others in the same position with comparable 10/21/18 9.39%
L 04 [$ 100,255.47 | 04 ['$ 10025547 experience and job performance.
05 | % 106,417.53 05 | $ 106,417.53
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Personnel Committee Meeting
Compensation Report

December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 9 of 21

Index # REQUESTOR CURRENT RECOMMENDED NO CURRENT RECOMMENDED
naex g L TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | o,y pange | ANNUAL PAY| - Civil Service Comments Effective Date | %
RATE RATE Classification
$ 44,799.87 01 $ 44,799.87
$ 46,109.44 02 | § 46,109.44
$ 47,419.22 03 | § 47.419.22
$ 48,728.37 04 | § 48,728.37
$ 50,037.94 05 | § 50,037.94
$ 51,324.62 06 | $§ 5132462
ST 50633198] 07 | § 52,633.98
$ 53,943.55 08 | $§ 5394355
$ 55,252.91 09 ||$ 55252191
Increase within $ 56,539.81 10 | § 66,639.81 Equity issues being addressed; increase is more in
54 DAS Salary Grade Designer Architectural Designer Architectural 1 29A $ 57,849.17 | 29A 11 $ 57,849.17 Classified line with others in the same position with comparable 10/21/18 4.98%
3 59,168.74 12 | § 59,158.74 experience and job performance.
$ 60,468.30 13 | § 60,468.30
$ 61,777.66 14 | § 61,777.66
3 63,064.14 15 | § 63.,064.14
3 64,374.13 16 | § 64,374.13
$ 65,683.90 17 | $§ 65,683.90
3 66,992.85 18 | § 66,992.85
3 68,302.42 19 | § 68,302.42
3 69,589.52 20 | $§ 69,589.52
3 70,301.50 21 |§ 70,301.50
3 44,799.87 01 | $§ 44,799.87
$ 46,109.44 02 | § 46,109.44
$ 47,419.22 03 | § 47,419.22
3 48,728.37 04 | § 48,728.37
$ 50,037.94 05 | $ 5003794
3 51,324.62 06 | $§ 5132462
3 52,633.98 07 | $ 52633.98
% 53,943.55 08 | $ 5394355
% 55,252.91 09 | § 5525291
Increase within 3 56,539.81 10 | $§ 56,539.81 Equity issues being addressed; increase is more in
55 DAS Salary Grade Coordinator Construction | Ceordinator Construction 1 29A [ 57,840.17 | 29A 11 $ 57,849.17 Classified line with others in the same position with comparable 10/21/118 4,29%
$ 59,158.74 12 | $ 59,158.74 experience and job performance.
18 60,468.30 13 [ $ 60,468.30
3 61,777.66 14 | $ 61,777.66
$ 63,064.14 15 | § 6306414
$ 64,374.13 16 [ § 64,374.13
$ 65,683.90 17 [ $ 65,683.90
$ 66,992.85 18 | § 66,992.85
$ 68,302.42 19 [ $ 68,30242
$ 69,589.52 20 | $ 69,589.52
$ 70,301.50 21 | $ 70,301.50
IS~ 4593249 01 | § 46,932.49
Increase within $ 48,847.71 02 |$ 4884771 Equity issues being addressed; increase is more in
56 DAS Salary Grade Coordinator Administrative | Coordinator Administrative 1 22M $ 50,438.26 | 22M 03 | $ 50,438.26 Classified line with others in the same position with comparable 10/21/18 4.08%
3 52,097.82 04 |$ 52,097.82 experience and job performance.
3 54,071.55 05 |$ 54,071.55
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Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Depariment of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO. CURRENT RECOMMENDED
ek | REcUESROR i TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY o,y panGE | ANNUAL PAY|  Civil Service Comments Effective Date | %
RATE RATE Classification
$ 37,078.42 01 $ 37,078.42
$ 38,386.53 02 [ $ 38,386.53
3 39,695.91 03 | § 39,695.91
e aEE R | 04 |$ 4100445 04 [ $ 41,004.45 Equity issues being addressed; increase is more in
57 DAS Salary Grade Assistant Adminstrative P | Assistant Administrative P 1 06P 05 5 42,312.76 | 06P 05 [ § 4231276 Classified line with others in the same position with comparable 10/21/18 6.38%
06 $ 43,621.51 06 1S 4362151 experience and job performance.
07 | % 44,930.04 07 | $  44930.04
08 | % 46,239.22 08 |§ 46,239.22
09 [§ 47,547.53 09 |$ 4754753
01 |' § 56,630.29 01 | $§ 5663029
02 | § 57,527.60 02 | $ 57,527.60
03 | § 59,457.22 03 | § 59457.22
04 | % 61,387.46 04 |$ 61,387.46
05 1§ 63,317.07 05 |$ 63,317.07
| 06 |'§ 6522381 06 |$ 65, 1
07 | $ 67,153.84 067 |$ b7 4
(Rereasa. WithiR 08 |$ 69,083.46 08 |$ 69,083.46 Equity issues being addressed; increase is more in
58 DAS Salary Grade Engineer NM Engineer NM 1 32z1 0g [§ 70,990.61 | 3221 09 |§ 7099061 Classified line with others in the same position with comparable 10/21/18 2.96%
10 | § 72,920.22 10 [ &  72,920.22 experience and job performance.
11 18 74,850.05 11 [$ 74,850.05
12 | $ 76,779.87 12 [$ 76,779.87
13 |% 78,687.02 13 |§ 78,687.02
14 | $ 80,616.43 14 |$ 80,616.43
15 1% 82,546.26 15 | § 82,546.26
16 | % 84,453.41 16 |$ 84,453.41
17 1% 85,142.51 17 |$ 8514251
$ 85,551.65 01 | $ 85551.65
$ 8740597 02 | $ 87,405.97
$ 89,260.70 $  89,260.70
Increase within $ 91,115.23 L o4 [[§ 9111523 Equity issues being addressed; increase is more in
59 DAS Salary Grade Sr Engineer Electrical Sr Engineer Electrical 1 34A $ 93,013.65 | 34A 05 | $ 9301365 Classified line with others in the same position with comparable 10/21/18 4.24%
$ 94,868.38 06 | $ 94,868.38 experience and job performance.
% 96,789.06 07 $  96,789.06
$ 99,261.76 08 | $§ 99,261.76
09 $ 101,756.51 09 | $§ 101,756.51
01 3 46,932.49 01 $  46,932.49
s 5 s A 02 | § 48,847.71 02 | $§ 48,847.71 Equity issues being addressed; increase is more in
60 DAS 'g‘;:‘:‘?;’%‘f;g‘;” Disabilities Recreation Mgr. D'sab'“t'e;;wea“°“ 1 22M [03 |5 22M $  50,438.26 Classified line with others in the same position with comparable|  10/21/18 3.79%
. 04 | 52.097.82 $ experience and job performance.
54,071.55 i [h 55,
59,013.79 01 $ 59,013.79
Increase within _ 61,82266 | 02 | $ Equity issues being addressed; increase is more in
61 DAS Salary Grade Analyst Business Systems | Analyst Business Systems 1 29M 03 [ § 64,572.16 | 29M | 08 | $§ 6457216 Classified line with others in the same position with comparable 10/21/18 4.45%
04 $ 67,682.76 04 } B7,682.76 experience and job performance.
05 3 70,728.22 05 $ 70,728.22
01 | § 71,606.86 01 [ § 71606.86
Hicrassawithin gg : ;g;gg;; gg c$ ;g;gg;; Equity issues being addressed; increase is more in
62 DAS Systems Engineer Systems Engineer 1 28D — —————7 28D = e Classified line with others in the same position with comparable 10/21/18 5.00%
Salary Grade 04 1§ 7938904 04 | § 79,389.04 experience and job performance
05 | $ 83,358.36 05 |$ 8335836 ? '
06 $ 88,358.97 06 | § 88,359.97
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Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO. CURRENT RECOMMENDED
Index # REQUESTOR TYPE = — POSITIONS | PAYRANGE | ANNUALPAY [ ... o NGE | ANNUALPAY | Civil Service Comients Effective Date %
RATE RATE Classification
01 3 104,254.58 01 $ 104,254.58
02 109,468.34 02 | $ 109,468.34
lhcreate within g; ) 1 lgggggz gi g }:g'ggggg Equity issues being addressed,; increass is more in
63 DAS Dir Applications IT Dir Applications IT 1 919E T 919E s Classified line with others in the same position with comparable 10/2118 3.03%
Salary Grade 05 | § 125,105.58 05 | $ 125,105.58 experience and job performance
_ 06 |'$ 12901596 06 |8 129 015 96 :
07 [ % 132,925.26 0725 |ES I
08 |9 135,531.40
01 ] 50,005.37 LRt b 22
: " 02 51,917.16 02 $ 73 836 25 . - 4 P :
64 DAS Reclassification o ol i B 1 24M T§ITNs367553| M | 03 [ § 76,88899|  Classifieg | reciassing posilion o align saary withjob dutiesand)  ygip1/18 | 31.40%
9 A 04 |$  55733.04 04 |$ 8059278 ea '
05 | $ 58,256.02 05 |$ 84,297.86
01 3 76,888.99 01 | $§ 76,888.99
lcrease within 02 | § 80,592.78 02 | $§ 8059278 Equity issues being addressed; _increase is more in
65 DAS Salary Grade IT Mgr - Service Desk IT Mgr - Service Desk 1 35M [ 03 |'$. 8429786 35M 03 | § 84,297.856 Classified line with others in the same position with comparable 10/21/18 4.32%
04 [$ 87,943.15 04 |$ 8794315 experience and job performance.
05 [§ 91,650.15 $ 91,650.15
g; $ 13232;8; g; $ 1853223;1 Equity issues being addressed; increase is more in
66 DAS 'gca';ar;‘%f::: Mgr Data Center IT Mgr Data Center IT 1 902E 3 =1 902E $ 102528, Unclassified "“Z;’;Zﬁ:;::r;:; ;2‘; ‘:i':’fgr;":r"tc:_‘ ";'1“;2":2’2";‘;??'3 10/21/18 1.34%
03 $ 122,918.02 03 | $ 122,918.02 $103,530.00
01 $ 80,592.78
Increase within 02 | § 84,297.86 Equity issues being addressed; increase is more in
67 DAS Salary Grade Project Mgr. IT Project Mgr. IT 1 36M 03 | § 37 943. 15 36M 03 [ § 87,943.15 Classified line with others in the same position with comparable 10/21/18 4.05%
1% 5 04 |$ 91,650.15 experience and job performance.
05 95 35823 | $ 58.23
01 49,248.67 01 b 49,248.67
02 50,479.19 02 | $§ 50,479.19 - "
o i o 5 03 51,994.96 03 | § 51,994.96 Equity issues being addressed; increase is more in
68 DAS ";crfasesw’z"" Tl s”pgm Speciaist)  IrfisetSoppor 1 210 [ 04 5381374] 210 [04 |'S 5381374 Classified line with others in the same position with comparable |  10/21/18 5.00%
MR o ! 5 5! 05 | $ 55967.27 experience and job performance.
06 |$ 58.763.92 06 | $ 5876392
07 | § 62,290.91 07 |$ 62,290.91
( ,606.86 01 | $ 71,606.88
o 02 | § 73,7547 . Equity issues being addressed; increase is more in
69 DAS Increase within | \alyst Appls System IT Il | Analyst Appls System IT il 1 26p |03 1§ 7633600} ;5 | 03 | § 76,336.09 Classified line with others in the same position with comparable | 10/21/18 3.00%
Salary Grade 04 | § 79,389.04 04 | § 79,389.04 experience and job performance
05 | § 83,358.36 05 |$ 83,358.36 '
06 | $ 88,350.97 06 |$ B8,350.97
R 82 01 $ 53,825.53
licmasawiii 02 [ § 55,733.04 2 733.04 Equity issues being addressed; increase is more in
70 DAS Salary Grade Analyst Budget and Mgmt | Analyst Budget and Mgmt 1 26M 03 | § 58,256.02 | 26M 03 | § 58256.02 Classified line with others in the same position with comparable 10/21/18 3.54%
04 [$ 59,013.79 04 |$ 59,013.79 experience and job performance.
05 1% 61,822.66 05 |$ 6182266
g; : g:ggglg g; : 122:2;8; Equity issues being addressed, increase is more in
71 DAS Reclassificaion | " M”Q';L'Leg':t"""s i CBO- Director 1 s8M |03 s 05.35623] 902€ [ 03 ['5 12201802 Classified "":,‘:;:zi:‘n';‘:sa :‘dt;‘ozs:e"r‘fir‘:n"::g ‘;’;’gofg;’s‘f:?f"e 10/21/18 6.15%
- $106,417.53
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Personnel Committee Meeting
Compensation Report

December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED NO CURRENT RECOMMENDED
N AR TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | .,y ranGe | ANNUAL PAY|  Givil Service Comments Effective Date | %
RATE RATE Classification
01 ['§ 5684227 1 | § 5684227 d ’
. ’ ’ 02 [ 59,414.76 02 [$ 5941476 Equity issues being addressed; increase is more in
72 DAS 'g‘:;aszw'g"” A“a'ysé{"f‘ta'ys's and A”E'Vsé"‘”a'ys's and . 27 [03 [ 6109346| 27 | 03 | $ 61,993.46 Classified line with others in the same position with comparable |  10/21/18 4.53%
Sally rategy atagy 04 |$ 64,944.41 04 |$ 64,944.41 experience and job performance.
05 | % 67,832.5 05 |$ 6783256
Nl e 01 [ $ 55733.04
Fsraase wilkin 02 [ $ 58,256.02 02 [$ 58,256.02 Equity issues being addressed_: increase is more in
73 ME Salary Grade Supervisor Forensic Supervisor Forensic 1 27TM 03 | § 59,013.79| 27M | 03 '_.SLJ;}.- ,013.79 Classified line with others in the same position with comparable 10/21/18 5.89%
04 | $ 61,822.66 04 61,822.66 experience and job performance.
05 |9 64,572.16 05 |$ 64572.16
01 $ 43,067.32 01 $ 43,067.32
i Wi 02 ['$  44314.35 02 | $ 44,314.35 Equity issues being addressed; increase is more in
74 ME Salary Grade Forensic Asst Med Examr | Forensic Asst Med Examr 1 19 03 | § 46,030.27 | 18 03 | $ 46,030.27 Classified line with others in the same position with comparable 10/21/118 8.02%
04 |§ 47,866.42 04 ; 6.42 experience and job performance.
05 |9 49,820.00
01 $ 43,067.32 01 $ 43,067.32
Increase within L 02 |'§ 44314335 02 [ § 44,314.35 Equity issues being addressed; increase is more in
75 ME Salary Grade Forensic Asst Med Examr | Forensic Asst Med Examr 1 19 03 |8 46,030.27 | 19 03 [ $ 46,030.27 Classified line with others in the same position with comparable 10/21/18 8.02%
04 |9 47,866.42 | 04 |$ 47,866.42 experience and job performance.
05 [$ 49,820.00 05 |$ 49,820.00
01 |'$  43067.32 01 | § 43067.32
ceasa i 02 | § 44,314.35 02 | § 4431435 Equity issues being addressed; increase is more in
76 ME Salany Crado Forensic Asst Med Examr | Forensic Asst Med Examr 1 19 03 [§ 46,030.27 | 19 B 130,27 Classified line with others in the same position with comparable 10/21/18 6.88%
o 04 [$ 47,866.42 04 |$ 47,866.42 experience and job performance.
05 | $ 49,820.00 05 |§ 49,820.00
01 [|$  43,067.32] 01 | § 43,067.32
reraasawibin 02 44,314.35 0_2 7$ 44.,314.35 Equity issues being addressed; increse is more in
77 ME Salary Grade Forensic Asst Med Examr | Forensic Asst Med Examr 1 19 03 46,030.27 19 03 | $ 4603027 Classified line with others in the same position with comparable 10/21/18 6.88%
04 |§ 47,866.42 04 | $ 47,866.42 experience and job performance.
05 |9 49,820.00 05 | $ 49,820.00
01 $ 82,967.47
! 02 | $ [ i 87,116.15
lerease withifi 04 == = 5 2 " Equity issues being addressed; increase is more in
78 DHHS Admin Contracts DHHS Admin Contracts DHHS 1 917E = 917E - Classified line with others in the same position with comparable 10/21/18 4.55%
Salary Grade 05 | §  99,560.71 05 [ $ 99,560.71 experience and Job performance
06 | § 102,672.59 06 | $ 102,672.59 ’
07 5 105,783.20 07 [$ 105,783.20
08 |§ 107,857.43 08 [$ 107,857.43
g; $ 13532;3; g; :E 13532;3; Equity issues bleing addressed‘; Iincrefise is more in
79 DHHS 'g"a’]‘:’;z‘g’é’: Admin Delinquency Courts | Admin Delinguency Courts 1 902E | 03 | § 12291802 902E | 03 | § 122.91802| Unclassified ""Z)f;:;::‘;i;"dt;is;ﬂzg::gx ;";‘:’;g&'f’:;a_'"e 10/21/18 4.00%
$116,795
o g; 2 13332;3; g; : 13232;3; Equit.y issues b.e‘:n addressed_; jncre_ase is more in
50 DHHS IEeaer Nl Admin Housing Admin Housing 1 902E [03 | 5§ 122.918.02| 902E [ 03 | § 122.918.02 Classified "”ee;‘;‘e“”::gz:‘d‘;';s:e’?fzr?::;" ;’;‘:‘zcg%pj;ab'e 10/21/18 5.00%

Salary Grade
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Personnel Committee Meeting
Compensation Report

December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED NO CURRENT RECOMMENDED
index# | REQUESIDR TEE TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | o v panGe [ ANNUALPAY|  Civil Service Comments Effective Date | %
RATE RATE Classification
3 37,078.42 01 $ 37,078.42
% 38,386.53 02 | $ 38,386.53
$ 39,695.91 03 | § 3969591
Increase within s 41,004.45 04 |$ 41,004.45 Equity issues being addressed; increase is more in
81 DHHS Salafy Grade Assistant Adminstrative P | Assistant Administrative P 1 06P $ 42,312.76 | 06P | 05 |/$ 42312.76 Classified line with others in the same position with comparable 10/21/18 3.19%
$ 43,621.51 06 [$ 43,621.51 experience and job performance.
$ 44,930.04 07 [$ 44,930.04
$ 46,239.22 08 |§ 46,239.22
3 47,547.53 09 |§ 4754753
$ 76,888.99 01 | $§ 8059278
it ; i $ 80,592.78 02 |$ 8429786 Equity issues being addressed; increase is more in
82 DHHS Redissilicalion: | AdMnistator Assislant | Baplity Admivisistor 1 35M §  84297.86] 36M | 03 | §_ 87.943.15 Classified lne with others in the same position with comparable | 11/4/18 4.22%
Hignt Sidiwin '$ 8794315 ¢ $  91,850.15 experience and job performance.
3 91,650.15 05 |§ 95,358.23
s 5191716 01 [ $ 5191716
IGreasa VbR 9 53,825.53 02 | § 5382553 Equity issues being addressed; increase is more in
83 DHHS Salary Grade Asst Housing & Dev Coord |Asst Housing & Dev Coord 1 25M $ 55,733.04 | 26M | 03 | $§ 55,733.04 Classified line with others in the same position with comparable 10/21/18 3.68%
$ 58,256.02 04 | $ 58,256.02 experience and job performance.
$ 59,013.79 05 |§ 59013.79
3 70,728.22 01 $ 7072822
ithi i ; 3 73,836.25 02 | & 73836.25 Equity issues being addressed; increase is more in
84 DHHS 'gcar;:as‘f;"r";:‘: fisnk S”per[';“f”de“‘ dey | Aest S”peg“f“de”t s 1 33M ST 76888008] 33M | 03 | 5 76.888.99 Classified line with others in the same position with comparable | 10/21/18 4.82%
v € o $ 80,592.78 04 [$ 8059278 experience and job performance.
3 84,297.86 05 |§ 84,297.86
$ 31,904,57 01 | § 31,90457
$ 02 | § 32,845.73
|5~ 3396546 03 [ § 33965.46
Increase within $ 35,085.19 04 | $ 3508519 Equity issues being addressed; increase is more in
85 DHHS Salary Grade Clerical Asst 2 NM Clerical Asst 2 NM 1 0421 5 36,205.14| 04Z1 | 05 | $ 36,205.14 Classified line with others in the same position with comparable 10/21/18 3.30%
$ 37,324.87 06 | $ 37,32487 experience and job performance.
$ 38,444.39 07 |$ 3844439
$ 39,563.90 08 | $ 39,563.90
$ 40,684.4 09 |$ 40,684.49
RS 4T 3 01 [ $ 234,182.77
$ 35,380.08 | 02 | $ 3538908
$ 36,596.03 03 | $ 36596.03
Increase within 5 37.802.12 04 | § 3780212 Equity issues being addressed; increase is more in
86 DHHS Salary Grade Clerical Spec DHS Clerical Spec DHS 1 05P $ 39,0098.08 | 05P 05 | $ 3900908 Classified line with others in the same position with comparable 10/21/18 3.53%
$ 40,214.96 06 | $ 40,214.96 experience and job performance.
$ 41,421.05 07 |$ 41,421.05
$ 42,628.00 08 |$ 42,628.00
$ 43,833.88 09 [$ 43,833.88
$ 37,078.42 01 | $ 3707842
$ 38,386.53 02 | $ 38,386.53
3 39,695.91 03 [ $ 39,695.91
lHeraass WitRiA $. 4100445 04 [$ 41,004.45 Equity issues being addressed; increase is more in
87 DHHS Salary Grade Assistant Adminstrative P | Assistant Administrative P 1 06P $ 42,312.76 | 06P [[05. [ 4231276 Classified line with others in the same position with comparable 10/21/18 3.19%
$ 43,621.51 06 |$ 43621.51 experience and job performance.
$ 44,930.04 07 44,930.04
$ 46,239 22 08 46,239.22
$ 47,547.53 09 |$ 4754753
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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ot _r CURRENT RECOMMENDED NO CURRENT RECOMMENDED
i & T TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | o, panGE | ANNUAL PAY | Givil Service Comments Effective Date | %
RATE RATE Classification
51,000.16 01 b 51,000.16
s ’ 5 : ; 52,950.53 02 | $ 52950.53 Equity issues being addressed; increase is more in
88 DHHS 'gg';ar;“'z‘:’a":: C°mm“”'g [rerveokon C°'"”’”"'éy SN 1 24 54896401 24 [0 54,896.40 Classified line with others in the same position with comparable | 10/21/18 4.53%
P P 56, 7] 04 |$ 56,842.27 experience and job performance.
59 414 76 | 05 [$ 5541476
51,000.16 01 | $§ 51,000.1€
s ; ; . : 52,950.53 02 | $ 52950.53 Equity issues being addressed; increase is more in
89 DHHS ”;‘ZT;"G‘:’::;" Commungy E;:ervenuon Commungy I:éerventlon 2 24 _ 54,896.40| 24 03 | $§ 54,896.40 Classified line wti¥h others in the same position with comparable 10/21/18 3.54%
P . 56,842.27 04 |$ 5684227 experience and job performance.
59,414.76 05 |$ 59414.76
51 000 16 01 | $ 51,000.16
i " " ; : 52,9 | 02 | $ 52 950, 53 Equity issues being addressed; increase is more in
80 DHHS Iréc:"t;ase i Gommunity Wisnedien. | Gommually infervention 1 24 m 24 [OZHIESE ) Classified line wifh others in lhgs same position with comparable 10/21/18 3.67%
ry Grade Spec Spec - :
56,842.27 04 |3 56 842.27 experience and job performance.
59,414.76 05 |§ 5941476
53,825.53 01 $ 53,825.53
Increase within o 1 55:733.04 02 | $§ 55733.04 Equity issues being addressed; increase is more in
91 DHHS Salary Gradle Disabilities Services Coord |Disabilities Services Coord 1 26M 58,256.02 | 26M | 03" ['$ 58.256.02 Classified line with others in the same position with comparable 10/21/18 4.53%
59,013.79 04 |$ 58,013.79 experience and job performance.
61,822.66 05 |$ 6182266
~ 31,90457 | 01 | § 31,904.57
32,845.73 02 | $ 3284573
33,965.46 03 | $§ 33965.46
Increase within . 35,085.19 04 | $ 3508519 Equity issues being addressed, increase is more in
92 DHHS Salary Grade Fiscal Asst 2 NM Fiscal Asst 2 NM 1 0421 36.205.14 | 0421 05 | $ 36,205.14 Classified line with others in the same position with comparable 10/21/18 2.95%
37,324.87 06 | $ 37.324.87 experience and job performance.
38.444.39 07 | § 38,444.39
39,563.90 08 |$ 39,563.90
40,684.49 09 [$ 40684.49
70,728.22 01 [$ 70728.22
Wiciease within ‘ 73,836.25 02 | § 73836.25 Equity issues being addressed; increase is more in
93 DHHS Salary Grade Housing Prog Mgr BH Housing Prog Mgr BH 1 33M ?6 888. 99 33M 03 | § 76,888.99 Classified line with others in the same position with comparable 10/21/18 4.60%
; : 04 |$ 80,592 78 experience and job performance.
84, 297 86 5 [$ 84
41,625.20 01 |§ 4 625 20
41,883.52 02 | § 41,883.52
43,067.32 03 | § 43,067.32
44,314.35 04 |$ 4431435
o . 46,030.27 05 15 46030.27 Equity issues being addressed; increase is more in
94 DHHS Increase within | Hum Ser Wrkr—-Juv Justice [ Hum Ser Wrkr—-Juv 1 1624 47,866.42 | 157, | 06 1§ 47.866.42 Classified line with others in the same position with comparable | 10/21/18 3.29%
Salary Grade NM Justice NM 49 820 00 07 [$ 49,820.00 axpeiisnce and job performance
6 08 |$ 51,442.06 2 '
53 134.62 09 ['$' 5313462
55,147.35 10 | $ 55,147.35
56,179.86 11 |$ 56,179.86
57,178.94 12 |$ 57,178.94
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED - CURRENT RECOMMENDED
lodexcs: | REGUESTENR TIRE TITLE TITLE POSITIONS | PAY RANGE ANNRT,‘T'EPAY PAY RANGE ANNR‘:GLEPAY g'a‘::,.:‘sﬁf:t’l‘fn Comments Effective Date | %
01 | 5 41,625.20 01 | $  41,625.20
02 | §  41.88352 02 | $ 41,88352
03 | $__ 43.067.32 03 | $ 43,067.32
04 | $ 4431435 04 | 44,314.35
s ; 05 3 26030.27 05 1§ 4603027 Equity issues being addressed; increase is more in
95 DHHS T R || ementiEskavsinios) S SerTiE slok 2 1624 [ . t6z4 08 1S 418642 ) giggiieg | line with others i the same position with comparable |  10/21/18 | 4.08%
v uelee 08 |5 g?i;ggg - 08 57.4427.0-6 experience and job performance.
09 |$___ 53134.62 09 |$ 53,134.62
10 |$  55,147.35 10 | $ _ 55147.35
11 _|$  56,179.86 11_|$_ 56,179.86
2 |§ 5717894 12 | $_ 41,625.20
01 | $ 4162520 01 | $_ 41,625.20
02 | $ 4188352 02 | $_ 41,88352
03 |$___ 43,067.32 03 |$ 43,067.32
04 |3 44,314.35 04 |5 44,314.35
) |05 |$ 4603027 Q? - ,$ 46,030.27 Equity issues being addressed; increase is more in
% DHHS 'f;caflzasz \:"a?;ﬂ Hum Ser Wm-JUV Justice HU“TJUSS;C\;VS;'JW 4 1624 gg i :;-ggg-gg 1624, J—— ggg‘z . Classified line with others in the same position with comparable | 10/21/18 3.99%
” 08 |$ 5144206 08 | S 51,442.06 experianos And Joh perionnance:
09 |$ 5313462 09 |§ 5313462
10 |$  55147.35 10 |$ 55147.35
1§ 56,179.86 11 |5 56,179.86
12 |$  57,178.94 12 | 57,178.94
01 | § 4162520 01 | § 41,625.20
02 | $ 4188352 02 | § 41,883.52
GRPIET 3,067.3! 03 [$ 43,067.32
$ 04 |'s’ 4431435
G ; $ - 05 |§ 46,030.27 Equity issues being addressed; increase is more in
97 DHHS ",’S"arlea“ee";’;ﬂ“ Hum Ser Wm““’“" Justice "'“”‘Jsatf W::m_ Sy 1 1624 g? $ 4186042 | 1624 |03 $ :;,egs.gg Classified line with others in the same position with comparable|  10/21/18 2.90%
b Hatice 08 z g?iggg gB : 51:342:06 experience and job performance.
09 |$  53.134.62 09 |$ 53134.62
10 |$§  55147.35 10 _[$_ 55,147.35
11 | 56,179.86 11 | $_ 56,179.86
12 |$ __ 57,178.94 12 _|$_57,178.94
01 | 5 41,625.20 01 | $ 4162520
02 | §  41,883.52 02 | $ 4188352
03 |$ _ 43.067.32 03 |$ 43,067.32
04 |$  44,314.35 04 |$ 44,314.35
e g 05 _|$ 46,030.27 05 |$ 46,030.27 Equity issues being addressed; increase is more in
98 DHHS ";Z‘:ﬁ%‘:g‘:;" tm Se;gg‘a’;‘m Justice S’u‘;':czeél_";g:;‘;;‘; 1 1624 gg : :;:ggg:gg 1624 gg i :;:ggg:gg Classified line with others in the same gosilt_ifnn with comparable|  10/21/18 1.87%
08 S 51.442.06 08 S 5144206 SARRAICOR MR 02 AATOMTRTOR:
09 |5 5313462 09 |$_ 53134.62
ETOR SIS 547058 10 |$ 55,147.35
1 56,179.86 - : :
12 [§ 57,178.94
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Realiocations)
*Change in Duties has to reflect a weight of 25% or more.
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ndox # I CURRENT RECOMMENDED ND CURRENT RECOMMENDED
neex QUESTO TYPE TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | o,y pange | ANNUAL PAY| - Civil Service Comments Effective Date | %
RATE RATE Classification
01 | $ 41,625.20 01 | $ 4162520
02 | § 41,883.52 02 | $ 41,88352
03 |$ 43,067.32 03 |$ 43,067.32
04 [$ 44,314.35 04 |$ 44,314.35
S . 05 |$ 46,050.27 05 1§ 4p.0002) Equity issues being addressed; increase is more in
< - q
99 DHHS ";Z']‘:ar;‘%“r";*;;” Hum SEBFC‘;; ‘;rn ‘m Justice iﬂcieégg‘a'n iﬁ 1 1624 gg g _j;:gggzgg 1624 g‘; b :;:ggg :gg Classified line with og;a;sriig nt:: same gos;:ifc;r: nv:g:!czompa rable|  10/21/18 3.26%
08 |$ _ 51.442.06 08 1§ 51,442.06 R 158 '
09 |$ 53,134.62 09 |$ 53,134.62
10 |$ 55,147.35 10 | $ 55147.35
1% 56,179.86 11 56,179.86
12 |$ 57,178.94 12 |$ 57,178.94
01 [ § 41,625.20 01 | § 4162520
02 [ 41,883.52 02 | § 4188352
03 | § 43,067.32 03 |$ 43,067.32
04 |8 44,314.35 04 |§ 44,314.35
| 05 [$  46[03027 05 |$ 46.030.27 Bl , = . .
I " . = T b quity issues being addressed; increase is more in
100 DHHS "é‘;‘;ﬁ%“;‘;‘: Hum Seégg:n m Justice j'uusﬁ?czeé:’gg: - fq“h‘f] 2 1624 g? : j;:ggg:gﬁ 1624 *-g? . 4% Classified line with o;r;erasrii: nt:: same Eos;trifzr::;tr:lccesomparable 10121118 3.99%
08 |§ _ 51,442.06 08 |3 51,442.06 P Ll :
09 |§ 53,134.62 09 53,134.62
10 [§ 55,147.35 10 55,147.35
11 [$ 56,179.86 11 56,179.86
12 [% 57,178.94 12 57,178.94
I 44,955.81 01 44,955.81
02 | $ 46,030.27 02 | $  46,030.27
| 03 |8 4786642 03 47,866.42
Fr : 3 . . 04 ] 49,820.00 04 b 49,820.00 Equity issues being addressed; increase is more in
101 DHHS ";‘;rl‘:aszvr”;g‘é” Suslibcrmspmnae eaciel | Sbalixiesiance Speck 1 1625 [ 05 | §  51.442.06] 1625 [ 06 | $_ 51,442.06 Classified line with others in the same position with comparable | 10/21/18 | 15.21%
L 06 3 53,134.62 06 ] ; experience and job performance.
07 66,147.35 NO/E e 35
08 [§ 56,179.86 08 |$ 56,179.86
09 [§ 57,178.94 09 |$ 57,178.94
01 41,625.20 01 | § 4162620
02 41,883.52 02 | § 4188352
03 43,067.32 03 | § 43067.32
04§ 4431435 04 [ 4431435
- 05 | 3 46,030.27 [ 05 [ $ 46,080.27] Equity issues being addressed; increase is more in
102 DHHS "écrease Wi || RSN LA Eaarceral | RSN Law Raregmen 1 1624 | 08 |8  47.86642] o7, | 06 47,866.42 Classified line with others in the same position with comparable |  10/21/18 3.87%
alary Grade Liasion Liasion 07 $ 49,820.00 07 | § 49,820.00 ; :
experience and job performance.
08 | § 51,442.06 08 51,442.06
09 | § 53,134.62 09 | § 5313462
10 [ § 55,147.35 10 | $ 55,147.35
11 _|§ 56,179.86 11 |$ 56,179.86
12 |§ 57,178.94 12 |$ 5717894
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED NO CURRENT RECOMMENDED
OSSR p REERESIOR TREE TITLE TITLE POSITIONS | PAY RANGE AN”RLK:_‘;EPAY PAY RANGE AN"‘:K’%'EPAY CCIL"S'L%"C";’;;‘; Comments Effective Date | %
01 $ 41,625.20 01 $  41,625.20
02 | § 41,883.52 02 | $§ 4188352
03 [ §  43067.32 03 | $ 43,067.32
04 [§ 44,314.35 T04 s 4431435
lncreasawithln gg i j?gggi; 06 2 iggggﬁg Equity issues being addressedf ?ncregse is more in
103 DHHS Salary Grade Human Ser Wkr NM Human Ser Wkr NM 3 1624 o7 1% 49‘820'00 16724 o7 18 49'820~00 Classified line with others in the same position with comparable 10/21/18 2.90%
08 |5 51:442:06 08 13 5‘1:442:06 experience and job performance.
09 | % 53,134.62 09 | § 5313462
10 | § 55,147.35 10 | $ 55147.35
11 18 56,179.86 11 [$ 56,179.86
12 | § 57,178.94 12 |$ 57,178.94
01 5 41,625.20 01 $  41,625.20
02 | $  41,88352 02 | § 4188352
03 | $ 43,067.32 | 03| $ 43,067.32
04 $ 44,314.35 04 $ 4431435
Increase within g‘g $ :.?gggi; gg ;5 j?gggi; B _Equii_y issues peing addressed_; jncre_ase is more in
104 DHHS Salary Grade Human Ser Wkr NM Human Ser Wkr NM 2 16Z4 07 49'820.00 1624 07 T 49v820.00 Classified line with others in the same position with comparable 10/21/18 2.83%
08 8 51 ,442.06 08 = 51!442.06 experience and job performance.
09 [ $ 53,134.62 09 | $ 5313462
10 $ 55,147.35 10 55,147.35
11 56,179.86 11 56,179.86
12 57,178.94 12 |$ 57,178.94
01 41,625.20 01 | $ 41,625.20
02 d 41,883.52 02 41,883.52
03 ] 43,067.32 03 43,067.32
04 44,314.35 04 44,314.35
—— gg ; j?gggiz gg 3 jggggi; Equity issues being addressed; _incre_ase is more in
105 DHHS Salary Grade Human Ser Wkr NM Human Ser Wkr NM 1 1624 07 1§ 49'820-00 16Z4 07 s 49I820‘00 Classified line with others in the same position with comparable 10/21/18 3.79%
3 51 '442.06 08 |5 51 I442.06 experience and job performance.
$ 5313462 09 | $ 53,134.62
$ 55,147.35 [0 |S 55.147.35
3 56,179.86 11 |$ 56,179.86
$ 57,178.94 12 [$ 57,178.94
3 41,625.20 01 $ 41,625.20
% 41,883.52 02 $ 41,883.52
$ 43,067.32 03 | $ 43,067.32
3 44,314.35 04 $ 44,314.35
IeressEwitin g :ggggi; gg i :sgggig B _Equit_y issues b‘eing addressed‘: _incre_ase is more in
106 DHHS Salary Grade Human Ser Wkr NM Human Ser Wkr NM 1 16Z4 5 49‘820 00 16Z4 07 18 49,820 00 Classified line with others in the same position with comparable 10/21/18 1.87%
3 51 ‘442-06 08 |5 51 ,442.06 experience and job perfermance.
$ 53,134.62 09 | $ 53,134.62
CAORIIST I55147.35) 10 [ $ 55,147.35
11 [8 56,179.86 11§ 56179.86
12 |8 57,178.94 12 |§ 57,178.94
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.
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; CURRENT RECOMMENDED NO CURRENT RECOMMENDED
ndex# | REQUESTOR TYPE TITLE TITLE POSITIONS | PAY RANGE A"'L‘f}‘ép‘“ paYAbGE | SILECTAT] Sl Banios Comments Effective Date | %
01 |'$ 4162520 01 | $ 4162520
02 | § 41 .883.52 02 | § 4188352
03 | § 43,067.32 _03.'$ 43067.32
04 [§ 44,314.35 04 [ % 44 314 35
Increase within gg g :sgggg gg : :?r gg’g ‘2172’ Equity issues being addressed; increase is more in
107 DHHS Salary Grade Human Ser Wkr NM Human Ser Wkr NM 1 16Z4 07 |5 49.820l0(} 1624 07 |5 49.820.00 Classified line with others in the same position with comparable 10/21/18 3.46%
08 18 51 .442l06 08 5 51 ,442.06 experience and job performance.
09 |1 % 53,134.62 09 | $ 53134.62
10 18 55,147.35 10 | § 55,147.35
1 198 56,179.86 11 [$ 56,179.86
12 |$ 57,178.94 12 |$§ 57,178.94
41,625.20 01 41,625.20
41,883.52 02 41,883.52
43,067.32 03 b 43,067.32
44,314.315_ 04 | $§ 44314.35
Increase within S i-eflgggi; g e E-f = = 030_,27,_ Equity issues being addressed; .incre'fase is more in
108 DHHS Salary Grade Human Ser Wkr NM Human Ser Wkr NM 1 1624 49'820-00 1624 - '07 . '$‘“ 4’9 520.00 Classified line with others in the same position with comparable 10/21/18 3.99%
5?'442‘06 08 | § 51.442.06 experience and job performance.
53,134.62 09 [$ 53134.62
55,147.35 10 | $ 55,147.35
56,179.86 11 |$ 56,179.86
57,178.94 12 |§ 57178.94
53,825.53 01 $ 5382553 ) ) )
Increase within S5 733104]) 02 | § 55733.04 Equity issues being addressed.: increase is more in
100 DHHS Salary Grade Human Services Sup Human Services Sup 2 26M 58,256.02 | 26M [031 | 'S 58.256/02! Classified line with others in the same position with comparable | 10/21/18 4.53%
59,013.79 04 [$ 59,013.79 experience and job performance.
$ 61,822.66 05 |$ 6182266
I @1;_41 § 50,0067 01 | $ 50,005.37 ‘ . ‘
Increase within $ 51,917.16 02 1,917.16 Equity issues being addressed_; increase is more in
110 DHHS Salary Grade Inspector Housing Inspector Housing 1 24M [}3 $ 53,825.53| 24M | 03 | § 53,825.53 Classified line with others in the same position with comparable 10/21/18 3.82%
04 |% 55,733.04 04 |$ 55733.04 experience and job performance.
05 |[$ 58,256.02 05 |$ 58,256.02
01 $ 38,542.43 01 $ 38,542.43
Increase within gg : 23 gig "15; gg : ggggg?g Equity issues being addressed; increase is more in
111 DHHS Salary Grade Youth Correctional Officer | Youth Correctional Officer 2 1421 = G 4188352 14Z1 04 |5 41 883 52 Classified line with others in the same position with comparable 10/21/18 2.83%
05 3 — 3 G67;32 o~ : - experience and job performance.
06 | $ 44,273.63 06 | § 44 273 63
01 $ 38,542.43 01 $ 38,542.43
Increase within ) gg : 28’223‘?; g§ 'z i’g‘ggg'?g ) _Equit_y issues iqeing addressed_; _incregse is more in
112 DHHS Salary Grade Youth Correctional Officer | Youth Correctional Officer 1 14Z1 5 T 1421 04 2 1‘8 s 3‘ 52 Classified line with others in the same position with comparable 10/21/18 2.80%
5 43'0 67. 22 experience and job performance.
4427363
ESE . 4 $ 38 542 43
$ 39, 588 34 12 S0 34 s : - . )
ithi Equity issues being addressed; increase is more in
113 DHHS 'g";;ﬁ%‘f;‘:;” Youth Correctional Officer | Youth Correctional Officer 5 1421 gi % j? ggg ;g 1421 gi : :(1’ ggg ;g Classified line with others in the same position with comparable | 10/21/18 2.71%
05 3 43:067:32 05 |5 43.067.32 experience and job performance.
06 1% 44,273.63 06 | § 44273.63
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
ibHEEE: | SCRLESIEIE e TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY | pay panGe | ANNUALPAY | Civil Service Comments Effective Date | %
RATE RATE Classification
38,542.43 01 $ 3854243
Increase within z 2 e 8§ : iggig?g Equity issues being addressed; increase is more in
114 DHHS s Youth Correctional Officer | Youth Correctional Officer 2 14Z1 — — 14Z1 =t Classified line with others in the same position with comparable 10/21/18 3.06%
gy Grads 41,883.52 04 'S 41,883.52 experience and job performance.
43,067.32 05 [$ 43,067.32
44,273.63 06 44,273.63
01 38,542.43 01 | $ 3854243
Increase within I. gg ‘B — ig’ggg?; i Dg ; ﬁgig% e e 0 = Hore
118 DHHS S Youth Correctional Officer | Youth Correctional Officer 2 14Z1 d B 1421 F 03§17 40,640 Classified line with others in the same position with comparable 10/21/18 2.66%
alary Grade 04 41,883.52 04 | $ 4188352 : i
experience and job performance.
05 $ 43,067.32 05 | $ 43,067.32
06 g 44,273.63 06 [ $ 44,273.63
01 b 70,728.22 01 $ 70,728.22
s 02 | § 73,836.25 02 | § 73836.25 Equity issues being addressed; increase is more in
116 DHHS irécar;as%wutgun Manager Outreach Services Manaser Qutreach 1 33M 03 | § 76,888.99 | 33M 03 | § 76,888.89 Classified line with others in the same position with comparable 10/21/18 4.60%
triarmde ervieas 04 [$ '80,592.78. 04 |$ 80,592.78 experience and job performance.,
05 % 84,207.86 05 [ 8420786
01 LS 70,72822 01 | § 7072822
b 02 | § 73,836.25 02 |'$ 7383625 Equity issues being addressed; increase is more in
17 DHHS e MERARRL i Mapageess iy 1 3M [ 03 76.888.99]| 33M | 03 | $  76,888.99 Classified line with others in the same position with comparable | 10/21/18 4.39%
el euping evela 04 80,592.78 04 |$ 80,592.78 experience and job performance.
05 | % 84,297.86 05 b 84,207.86
R e g;_ {RSRE gg'a?gg; g; : ggg;gg; Equity issues being addressed; increase is more in
118 DHHS S Office Supp Asst 2 BL NM | Office Supp Asst 2 BL NM 1 02Z1 e 02Z1 et Classified line with others in the same positien with comparable 10/21/18 3.08%
alary Grade 03 b 34,859.11 | 03 | $ 3485911 experi d iob perf
perience and job performance.
04 |$ 35,845.75 04 |$ 35845.75
01 b 35,694.67 01 35,694.67
02 36,526.81 02 36,526.81
03 $ 37,358.73 03 37,368.73
04 | $ 38,498.39 04 38,498.39
05 b 39,588.34 05 39,5688.34
06 b 40,640.13 06 40,640.13
07 § 41,883.52 07 $ 41,883.62
Increase within 08 | § 43,067.32 08 [ $§ 43,067.32 Equity issues being addressed; increase is more in
119 DHHS Salary Grade Qual Assur Spec AODA Qual Assur Spec AODA 1 16C 09 4431435 | 16C 09 | $ 44731435 Classified line with others in the same position with comparable 10/21/18 3.79%
Y 10 45.030.27 10 | 8 46.030.27 experience and job performance.
1 47,866.42 11 | $§ 47,866.42
12 | 8 49,820.00 12 49,820.00
13 51,442.06 13 | § 51,442.06
ETAN NSRS 3 34ie 2t 14 | $ 53,134.62
15 | $ 55,147.35 A5 |'$ 5514735
16 | § 56,179.86 16 56,179.86
17 18 57,178.94 17 |$ 57,178.94
01 $ 60,880.16 01 $ 60,880.16
02 | $ 62,944.32 02 | § 6294432
03 | % 65,009.12 03 | $ 65009.12
Increase within 04 [ 65,118.20 04 | § 65118.20 Equity issues being addressed_; _increz_ase is more in
120 DHHS Salary Grade RN 3-DSD RN 3- DSD 1 27MN £ 05 | $ 6712451 | 27MN | 05 | § 67,121.51 Classified line with others in the same position with comparable 10/21/18 2.99%
06 | % 69,125.23 068 |8 8912523 experience and job performance.
07 3 71,128.54 07 $ 71,128.54
08 3 73,132.05 08 $ 73,132.05
09 3 76,210.08 09 | $§ 76,210.08

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting
Compensation Report

December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Page 20 of 21

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR TYPE TITLE TITLE POSITIONS PAY RANGE ANNUAL PAY | ouy pange | ANNUAL PAY Civil ?emce Commanits Effective Date %
RATE RATE Classification
01 $ 58,290.52 01 $ 58,290.52
02 | § 61,205.04 02 | § 61,205.04
Increase within _[‘Jsm q$-————-=v—r-—f_.—_.- "g;’&;'g’»g‘:‘ gi : g;g;gg: Equity issues being addressed; increase is more in
121 DHHS Sect Mgr Sect Mgr 1 914F B BLee ] ofdF | e Classified line with others in the same position with comparable | 10/21/18 4.35%
Sulary Oratie 05 | § 69,948.16 | 05 1'$ 6994816 experience and job performance.
06 [ $ 72,133.40 06 | § 72,133 40
07 |5 74,319.29 07 |$ 74,319.29
08 |39 75,777.19 08 |$ 7577719
01 $ 32,495.13 32,495.13
Increase within 02 | §  33,309.91 33,300.91 Equity issues being addressed; increase is more in
122 DHHS Salarv Crad Serv Supp Spec Serv Supp Spec 1 09 |03 |'$  3418062] 09 34,180.62 Classified line with others in the same position with comparable |~ 10/21/18 2.79%
alary Grade $ o 713513208 experience and job performance.
$ 05 |$ 36,488.88
T 01 $ 4431435
e vaEn $ 02 |'$. 46,030.27 Equity issues being addressed; increase is more in
123 DHHS Salarv Grade Specialist Disabilities Ben | Specialist Disabilities Ben 2 20 $ 20 03 | § 47.866.42 Classified line with others in the same position with comparable 10/21/18 3.87%
Y $ 04 | $ 49,820.00 experience and job performance.
$ 05 |$ 51,442.06
$ 01 | § 58,256.02
Vricreasa-wilkiE $ 02 | § 59,013.78 Equity issues being addressed.: jncrelase is more in
124 DHHS Satarv Crade Sr. Assistant Executive Sr. Assistant Executive 1 28M 5 28M | 03 | § 61,822.76 Classified line with others in the same position with comparable 10/21118 4.45%
i 704 | 64,572.08 experience and job performance.
05 |$ 67.682.73
01 | § T{g% ,692. ;g . 4 "
s ' : 02 | $ 84297 Equity issues being addressed; increase is more in
125 DHHS ";’rease Wil Superintendent Juv Superintendent Juv 1 36M 36M | 03 | § 87,943.15 Classified Jine with others in the same position with comparable|  10/21/18 4.60%
alary Grade Detention Detention 04 |$ 91.650.15 experience and job performance.
05 |$ 95358.23
01 | $ 58256.02 i i
o ’ . ; . 02 8 02 [ % 59 013.78 Equity issues being addressed; increase is more in
126 DHHS incraans willin Sunepviser Juyenie SHERDAROY Juveglie 2 28M | 03 | S 61,822.76| 26M [HOINL: Classified line with others in the same position with comparable |  10/21/18 4.76%
Salary Grade CoOfficer CoOfficer 04 |$ 54.572.08 04 |$ 6457208 experience and job performance.
05 [$ 67,682.73 05 |$ 6768273
01 $ 58,256.02 01 $ 58,256.02 4 g
—_— i i ; ’ 02 | § 59,013.78 02 | § 59013.78 Equity issues being addressed; increase is more in
127 DHHS Increage within Supervisor Juvenile Supsoviscr Juvenie 1 26M [03 |5 6182276] 26M [ 03 |5 6182276 Classified line with others in the same position with comparable | 10/21/18 4.82%
Salary Grade CoOfficer CoOfficer 07 T T 64,572.08 experience and job performance.
i . ; ; ” $ 59 013 78 B Equity issues being addressed; increase is more in
128 DHHS Ir;cr]easern:m Supervisor Juvenile Superwsor..}uvemle 3 28M 03 | § 61,822.76 $ Classified line with others in the same position with comparable 10/21/18 1.30%
alary Grade CoOfficer CoOfficer 04 |8 64.572.08 $ experience and job performance.
05 |§ 67,682.73 $
01 3 58,256.02 5 5 "
o . y y y 02 | § 59,013.78 $ ; Equity issues being addressed, increase is more in
129 DHHS Increase within Superwsor..]uvemle Supenvisor Juvenile 1 28M OCHIESTE ,822.76| 28M 03 | $ 6182276 Classified line with others in the same position with comparable 10/21/18 4.45%
Sulary Grade CoOfficer CoOfficer 04 [ 64,572.08 4 |8 64572.08 experience and job performance.
05 67,682.73 | 05 [$ 6768273

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting
Compensation Report
December 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementaticn.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR TYPE TITLE TITLE POSITIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY Civil .E‘:.erwlce Ciinmmaiits Effective Date o,
RATE RATE Classification
01 | § 58,290.52 01 | § 80,592.78
02 | § 61,205.04 02 | $ 84,207.86
as 13 o117 o8 13 Sy 80 Equity issues being addressed; increase is more in
130 DHHS Reclassification Sect Mgr Deputy Administrator 1 g14g |04 1S G1.05621 ] g |01 18 9165045 Classified line with others in the same position with comparable 11/518 0.00%
02 1 g9,545.10 05 [4 Sosins experience and job performance.
06 [ $ 72,133.40
07 | % 74,319.29
08116 7507719
01 | § 50,005.37 01 | $ 50,005.37
- . ] . . 02 1% 51,917.16 02 | $ 51917.16 Equity issues being addressed; increase is more in
131 DHHS Ihgrease witin e et 1 24M [03 | §  53,82553| 24M | 03 | $ 6382553|  Classified line with others In the same position with comparable| ~ 10/21/18 | 4.53%
i Siagenian SRS 04 [$ 5573304 04 |3 55733.04 experience and job performance.
05 |§ 58,256.02 | 05 |'$ " 58,256.02
01 1% 53,825.53 01 | $ 53,825.53
Increase within ) 02 | % 55,733.04 02 | $ 55733.04 Equity issues being addressed; increase is more in
132 DHHS Salary Grade Unit Supervisor - LTS Unit Supervisor - LTS 1 26M [03 | § 5825602 26M | 03 | § 58,256.02 Classified line with others in the same position with comparable | 10/21/18 4.76%
04 |$  59013.79 04 |$ 59,013.79 experience and job performance.
05 1% 61,822.66 050 |ls’ $1,822:66
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




RECLASS

I

|

i

) 11/13/2018

DAS FISCAL FORM
DAS FISCAL FORM
Department: 3700 Compiroller
Date of Advancement Request: 9/15/2018
Date of anticipated advancement: 9/23/2018
. ltem Org Low Title Position Pay Step | No, of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining lotal Total
EXISTING POSITION(S)*:
1 3700 3759 00004051 Assistant Accounts Payable 05P 02 1 1.0 16.85 1,348 103 742 7 15,351 57,018
SUBTOTAL: 15,351 57,018
NEW POSITION(S):
1 3700 3759 00004051 Assistant Accounts Payable 05P 04 1 1.0 18.17 1,454 111 757 7 16,259 60,389
SUBTOTAL:| 16,259 60,389
TOTAL COST: 908 3,37

* Pension Fixed Rate far 2017 = 13.36% of salary (Ne¢ impact on Health Insurance of this action)

|
|

Based on the attached certificalion provided by the depariment there are sufficient funds for the advancement

'

COMMENT/NARRATIVE (upnon%( %“M
11/8/2018

Direclor of Performance, Strategy/and Budget DATE




RECLASS

DAS FISCAL FORM
‘ 11/13/2018
DAS FISCAL FORM
Department: Treasurer
Date of Advancement Request: 8/27/2018
Date of anticipated advancement: 8/27/2018
Item Org Low Title Position Pay Step | No.of Hrly F_-B'iweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Posilions| FTEs Rate Salary S ity Benefils*™* | Remaining total Tolal
| EXISTING POSITION(S)":
1 3090 3090 00004223 Accountant Treasury 21 04 1 1.0 24.73 1,979 151 833 8 23,701 77,028
2 3090 3090 00004221 Assistant Accountant Treasury 14 02 1 1.0 18.51 1,481 113 761 8 18,842 61,238
3 3080 3000 00004222 Associate Accountant Treasury 20 01 1 1.0 21.31 1,704 130 793 B 21,026 68,333
4 3090 3080 00004431 Supervisor Accounling IM 01 1 1.0 31.04 2,484 190 905 8 28,528 93,046
; SUBTOTAL: 92,198 209,645
NEW POSITION(S):
1 3080 3090 00004223 Accounlant Treasury 21 05 1 1.0 25.55 2,044 156 842 8 24,336 79,093
2 3080 3080 00004221 Assistant Accountanl Treasury 14 03 1 1.0 19.03 1,623 116 767 8 19,252 62,568
3 3090 3080 00004222 Assoclate Accountant Treasury 20 02 1 1.0 2213 1,770 135 803 8 21,670 70,426
4 3080 3000 00004431 Supervisor Accounling 31M 02 1 1.0 32.54 2,603 199 922 a 29,797 96,840
SUBTOTAL: 95,055 308,927
TOTAL COST: 2,856 9,282

* Pension Fixed Rale for 2018 = 14.34% of salary (No impact on Health Insurance of this action)

1
Based on the aftached certification provided by the department there are sufficient funds for the advancement

COMMENT/NARRATIVE (optional):

I Direclor of Performance, Strategy, and Budget (/ DATE




I

1

e RECLASS

| DAS FISCAL FORM
I

11/13/2018
DAS FISCAL FORM
Dgpar!menl: Corporation Counsel
Date of Advancement Request: 11/7/2018
Date of anticipated advancement: 9/23/20188
Item Crg Low Type Position Pay Step | No. of Hrly Bhweekly Social Fringe Pay Periods 2018 Annual
i Unit Org Name Range Positions| FTEs Rate Salary Securily Benefils** | Remaining total Total
EXISTING POSITION(S)*:
il 1130 1131 Step Deputy Corp Counsel 37AM 01 1 1.0 49.67 3,974 304 1,128 12 64,871 140,555
1
2 SUBTOTAL: 64,871 140,555
' NEW POSITION(S):
1 9000 9420 Step Deputy Comp Counsel 37AM 03 1 1.0 55.70 4,456 341 1,195 12 71,804 155,770
1
SUBTOTAL: 71,884 155,770
: TOTAL COST: 7,022 15,215

* Pension Fixed Rate for 2018 = 13.77% of salary (No impact en Health Insurance of this action)

Based on the attached cerlification provided by the department there are sufficlent funds for the advancement

COMM ENT?NARRAWE%‘V
M

Director of Performance, Sirategy and Budget DATE




RECLASS
DAS FISCAL FORM

) 11/13/2018
DAS FISCAL FORM
Department: Corporation Counsel
Date of Advancemenl Request: 11/712018
Date of anticipated advancement: 10/21/2018
Item Org Low Type Position Pay Step | No.of Hriy Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Positions| FTEs Rale Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)*:
1 4000 4002 Step Supervisor Office Mgmt 24M 01 1 1.0 24.04 1,923 147 846 12 34,995 75,823
SUBTOTAL: 34,895 75,823
NEW POSITION(S):
1 4000 4002 Step Supervisor Office Mgmt 24M 03 1 1.0 25.88 2,070 158 868 12 37,136 80,461
i SUBTQTAL: 37,136 80,461
TOTAL COST: 2,141 4,638
* Pension Fixed Rale for 2018 = 13.77% of salary (No Impact on Health Insurance of this aclion)
Based on the altached certification provided by the depariment there are sufficient funds for the advancement
2
COMMENT/NARRATIVE (optional);
|
Director of Performance, SIraaeg?,' and Budget = DATE




RECLASS
DAS FISCAL FORM

i | 11/13/2018
DAS FISCAL FORM
Department: PARKS
Date of Advancerment Request: Various
Date of anticlpated advancement: Various
Item Org Low Type Paosition Pay Step | No, of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 9000 9420 Step Natural Resource Tech 1523 04 1 1.0 22.13 1.770 135 825 12 32,767 70,896
¥ 9000 8420 Step Natural Resource Tech 1523 07 1 1.0 24.73 1,878 151 853 12 35,800 77,567
3 9000 8420 Step Natural Resource Tech 1523 06 5 5.0 23.95 1,916 147 845 12 174,455 377,988
4 5000 0041 Reclass Market Coord Sponsorship 17 05 1 1.0 22.13 1,770 135 825 0 0 70,986
5 9000 9167 Reclass Park Maint Worker 2 IC 18Z 01 1 1.0 20.89 1,655 127 808 0 0 67,361
6 9000 9187 Reclass Supv Aquatics 21M 05 1 1.0 25.05 2,004 153 857 0 0 78,363
7 9000 8050 Reclass Parks Ranger 01 06 1 1.0 14.06 1,124 86 736 0 Q 50,603
] 9000 9136 Reclass Dep Regional Operations Mgr 2™ 05 1 1.0 31.04 2,484 190 923 0 0 93,510
‘' B 8000 9155 Reclass Dep Regional Operations Mgr 27TM 05 1 1.0 31.04 2,484 180 823 0 0 93,510
9 9000 9420 Reclass Dep Regional Operations Mgr 27M 05 1 1.0 31.04 2,484 190 923 0 0 83,510
. SUBTOTAL:[ 243,023 1,074,401
NEW POSITION(S):
' 9000 9420 Step Natural Resource Tech 1523 08 1 1.0 23.95 1,916 147 B45 12 34,891 75,597
2 9000 9420 Step Natural Resource Tech 1523 08 1 1.0 2555 | 2,044 156 862 12 36,749 79,622
3 9000 9420 Step Natural Resource Tech 1523 08 5 5.0 25,55 2,044 156 B62 12 183,743 398,110
4 9000 9041 Reclass Markeling Comm Specialist 24M 01 1 1.0 24,04 1,923 147 B46 0 0 75,823
5 9000 9167 Reclass Aquatics Operations Supv 22M o1 1 1.0 22.56 1,805 138 830 0 0 72,092
6 5000 9167 Redlass Lifeguard Supv 24M 03 1 1.0 25.88 2,070 158 866 0 0 B0,461
7 9000 9050 Reclass Lead Ranger 05P 04 1 1.0 18.17 1,454 111 781 0 0 61,005
8 8000 9138 Redlass Operalions Mar 33M 01 1 1.0 34.00 2,720 208 856 0 0 100,884
9 5000 9158 Redlass Operalions Mar 33M 02 2 2.0 35.50 2,840 217 972 0 0 209,516
SUBTOTAL:[ 255,383 1,153,210
TOTAL COST: 12,360 78,809

* Pension Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)

Based on the allached cerlification provided by the department |here are sufficlent funds for the advancement

COMMENT/NARRATIVE (optional):

Director of Perf ce, Strategy, and Bugfet

13/

DATE




RECLASS

i " DAS FISCAL FORM
I J 11/13/2018
DAS FISCAL FORM
Department: 7900 Aging
Date of Advancement Request: 101172018
Date of anticipaled advancement: 10/22/2018
: Item Org Low Title Posilion Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefils*™ | Remaining total Total
EXISTING POSITION(S)™:
1 7900 7962 00056159 Human Sve Wkr Aging NM 1624 02 1 1.0 20,14 1,611 123 780 5 12,573 65,377
2 7900 7964 00056690 Unit Supervisor 26M 03 1 1.0 28.01 2,241 171 870 5 16,413 85,346
3 7900 7964 00056159 Human Sve Wkr Aging NM 1674 02 1 1.0 20.14 1,611 123 780 5 12,573 65,377
. 4 7800 7964 00056158 Human Sve Wkr Aging NM 1624 02 1 1.0 20.14 1,611 123 780 5 12,573 65,377
-] 7900 7963 00056690 Unlit Supervisor 26M 02 1 1.0 26.79 2,143 164 BE6 5 15,817 82,251
6 7900 7972 12007005 Coordinalor Eld Abuse Preve 25M 01 1 1.0 28.37 2,270 174 874 5 16,568 86,260
7 7900 7964 12007005 Coordinator Eld Abuse Preve 16824 02 1 1.0 20.14 1,611 123 780 5 12,573 65,377
SUBTOTAL: 98,109 515,365
NEW POSITION(S):
1 7900 7962 00056159 Human Sve Wkr Aging NM 1624 03 1 1.8 20.71 1,657 127 787 5 12,851 66,823
2 7900 7964 00056690 Unit Suparvisor 26M 04 1 1.0 28.37 2,270 174 874 5 16,588 86,260
3 7900 7564 00056159 Human Svc Wkr Aging NM 1674 04 1 1.0 21.30 1,704 130 793 5 13,139 68,320
4 7900 7964 00056159 Human Svc Wkr Aging NM 1874 03 1 1.0 20.71 1,657 127 787 5 12,851 66,823
5 7900 7963 00056650 Unit Supervisor 26M 04 1 1.0 28,37 2,270 174 B74 5 16,588 86,260
& 7900 7972 12007005 Coordinalor Eld Abuse Preve 28M 02 1 1.0 29.72 2,378 182 8BS0 5 17,247 89,685
T 7900 7964 12007005 Coordinalor Eld Abuse Preve 16724 03 1 1.0 20.71 1,657 127 787 5 12,851 66,823
SUBTOTAL:| 102,115 530,996
TOTAL COST: 3,006 15,830
* Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action)
[}
Based on the atlached certification provided by the department there are sufficlent funds for the advancement
i
COMMENT/NARRATIVE (optional):
: /! %AM 11/8/2018
DATE

Director of Peﬁnmanc‘a.leeg‘;r, and Budgel /




'.

? .

[ | RECLASS
| |

DAS FISCAL FORM
11/13/2018
DAS FISCAL FORM
Depariment: 7900 Aging
Date of Advancement Request: 9/15/2018
Date of anticipated advancement: 8/23/2018
+ Jtem Org Low Title Position Pay Step | No, of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
) Unit Org Cade Name Range Posilions| FTEs Rate Salary Security Benefits** | Remalning total Total
EXISTING POSITION(S)*:
1 7900 7967 00056712 Info and Qutreach Coor Ag NM 2371 01 1 1.0 25.21 2,017 154 838 20 60,186 78,242
SUBTOTAL:| 60,186 78,242
| NEW POSITION(S):
1 7900 7967 00056712 Info and Oulreach Coar Ag NM 23Z1 02 1 1.0 25.55 2,044 156 842 20 60,850 79,104
SUBTOTAL:| 60,850 79,104
TOTAL COST: 664 B63

* Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action)

Based on the allached certification provided by ihe department there are sufficient funds for the advancement

COMMENT/NARRATIVE (optional):

4 od 11/8/2018

Director of Performance, Strategy /nd Bﬁéget DATE




: RECLASS

DAS FISCAL FORM

‘ 11/14/2018
DAS FISCAL FORM
Department: DOT
Date of Advancement Request: 111712018
Date of anticipated advancement: 10/21/2018
i Iltem ‘Or Low Type Posilion Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Positions| FTEs Rate Salary Security Benefits** Remaining total Total
EXISTING POSITION(S)*:
1 5100 5190 Reclass Fiscal Analyst 24 05 1 1.0 28.56 2,285 175 896 5 16,778 87,248
SUBTOTAL: 16,778 87,248
NEW POSITION(S):
1 5100 5190 Reclass Sr. Fiscal Analyst 33JM 02 1 1.0 31.04 2,484 190 923 5 17,883 93,510
SUBTOTAL: 17,983 93,510
TOTAL COST: 1,204 6,262

* Pension Fixed Rate for 2018 = 13.77% of salary (No impact on Health Insurance of this action)

Based on the attached certification provided by the department there are sufficient funds for the advancement

|
COMMENT/NARRATIVE (optional):

\
e
; (ALY 4

Director of W"omance. Stralq?ﬁ, gfﬁ'Budget
i
|

[Pl ]8

DATE




RECLASS
DAS FISCAL FORM

|
| |

11/13/2018
DAS FISCAL FORM
Depariment: 4300 HOC
Date of Advancement Request: 10/1/2018
Date of anticipated advancement: 10/21/2018
. ltem Crg Low Title Position Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
: Unit Org Code Name Range Posilions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)":
1 4300 4312 00004444 Fiscal Operations Mgr HOC 34M 03 1 1.0 38,78 3,102 237 984 5 21,668 112,674
1 4300 4312 00000112 Clerical Asst 2 NM 0471 09 1 1.0 19.56 1,565 120 773 5 12,289 63,905
1 4300 4311 00000123 Executive Assistant HOC NM 06821 o1 1 1.0 23.06 1,845 141 814 5 13,997 72,786
1 4300 4372 00005700 Stores Clerk 3 13 05 1 1.0 19.54 1,563 120 773 5 12,280 63,855
1 4300 4316 00058530 Power Plant Operater in-charge 2TM 01 1 1.0 26.79 2,143 164 856 5 15,817 82.251
SUBTOTAL: 76,052 395471
NEW POSITION(S):
1 4300 4312 TBD Public Safety Fiscal Administrator 917E 02 1 1.0 41.88 3,350 256 1,029 5 23,181 120,540
i 4300 4312 TBD Assoclate Accountant 20 01 1 1.0 21.30 1,704 130 793 5 13,139 £8,320
1 4300 4311 TBD Aassistant Executive 25M 01 1 1.0 24.96 1,897 153 835 5 14,924 77,607
1 4300 4372 TBD Inventory Clerk 16 03 1 1.0 20.14 1,611 123 780 5 12,573 85,377
1 4300 4316 00058530 Power Plant Operator in-charge 2TM 02 1 1.0 28.01 2,241 171 870 5 16,413 85,348
! SUBTOTAL:| 80,229 417,191
[
TOTAL COST: 41717 21,720
‘ * Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action}
Based on the altached certification provided by the department there are sufficient funds for the advancement
COMMENT/NARRATIVE (optional):
i
A A A 11/8/2018

Director of Performance, S!ralebnf.' and Budget C/T DATE

1
|
l
|




RECLASS

DAS FISCAL FORM
11/13/2018
DAS FISCAL FORM
Depariment: 4800 OEM
Date of Advancement Request: 11/22018
Date of anlicipated advancement: 10/22/2018
ltem Org Low Title Positian Pay Slep | No.of Hrly Biweekly Social Fringe Pay Periads 2018 Annuel
! Unit Qrg Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)* ’
| 4800 4801 Vacant 911 Dispatcher (vacant) 16z 01 1 1.0 17.41 1,393 107 749 5 11,240 58,450
E] 4800 4812 00000703000001 Cammunications Manager 32m 01 1 1.0 32.54 2,603 198 922 5 18,623 86,841
1 4800 4801 00003563000005 Dispatcher 16z 02 1 1.0 17.96 1,437 110 755 5 11,509 59,846
SUBTOTAL: 41,372 215,136
NEW POSITION(S):
1 4800 4801 TBD Command Duty Officer 17h 01 1 1.0 20.62 1,650 126 786 5 12,807 66,595
1 4800 4812 TBD Communications Direclor 34m 04 1 1.0 40.53 3,242 248 1,014 5 22,522 117,114
1 4800 4801 TBD Dispatcher 16z 09 1 1.0 22.13 1,770 135 803 5 13,544 70,426
)
1
| SUBTOTAL:| 48,872 254,136
TOTAL COST: 7,500 39,000
| * Penslon Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action)
i |
! Based on the attached certification provided by the department there are sufficient funds for the advancement
[
COMMENT/NARRATIVE (optional):
; 11/8/2018
Director of Performance, Strategf/, and Budget V DATE




|
|

RECLASS

; DAS FISCAL FORM
: 11/13/2018
DAS FISCAL FORM
Depariment: 3400 Register of Deeds
Date of Advancement Request: 10/25/2018
Date of anticipated advancement: 1272/2018
Item Org Low Title Position Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Caode Name Range Positions| FTEs Rate Salary Security Benefils** | Remaining total Total
EXISTING POSITION(S)":
1 3400 3420 00000179 Document Examiner 04P 04 1 1.0 16.86 1,349 103 742 2 4,389 57,054
SUBTOTAL: 4,389 57,054
NEW POSITION(S):
i 3400 3420 00000179 Document Examiner 04P 06 1 1.0 17.94 1,436 110 755 2 4,600 59,806
SUBTOTAL: 4,600 59,806
TOTAL COST: 212 2,752
| * Pension Fixed Rale for 2017 = 13.36% of salary (No impaci on Health Insurance of this action)
|
| i
} Based on the attached cerfification provided by the department there are sufficient funds for the advancement
i
I COMMENT/NARRATIVE (optional):
11/8/2018

Director of Performance, Straiegyﬂd Budget

DATE




|
|
|
|

RECLASS

DAS FISCAL FORM
11/13/2018
DAS FISCAL FORM
Department: Zoo
Date of Advancement Request. 10/28/2018
Date of anticipated advancement: 12/17/2018
, ltem Org Low Title Position Pay Step | No.of Hrly Biweekly Soclal Fringe Pay Periods 2018 Annual
Unil Org Code Name Range Positions| FTEs Rate Salary Security Benefits*™ | Remaining total Tolal
EXISTING POSITION(S)*:
1 9500 9513 00041750 Zoo Area Supervisor 17A 0z 1 1.0 20.77 1,661 127 787 1 2,576 66,971
2 9500 9513 00041750 Zoo Area Supervisor 17A 01 1 1.0 20.21 1,617 124 781 1 2,521 65,557
'3
! SUBTOTAL: 5,097 132,528
! NEW POSITION(S):
1 9500 9513 00041750 Zoo Area Supervisor 17A 03 1 1.0 21.30 1,704 130 793 1 2,627 68,312
2 9500 9513 00041750 Zoo Area Supervisor 17A 02 1 1.0 20.77 1,661 127 787 1 2,576 86,971
3
SUBTOTAL: 5203 135,284
TOTAL COST: 106 2,756

* Pension Fixed Rale for 2018 = 14.34% of salary (No impact on Health Insurance of this action)

Based on Ihe attached certificalion provided by the department there are sufficient funds for lhe advancement

COMMENT/NARRATIVE (optional}:

i/ 13/ 18

Director of Pegfdfmance, Strategy, and“Budget

DATE




RECLASS

DAS FISCAL FORM
| i 1111372018
{ '
DAS FISCAL FORM
Depariment: 4500 DA
Dale of Advancemen Reques!: 11722018
Date of anticipated advancement: 10/2212018
fNem Org Low Trie Posttion Poy | Step| No.of Hrly Biweekly ‘Social Frnge | Pay Periods 2018 Annal
Unit Code Name Range Positions| FTEs Rats Sa Securi Benefis™ | Remaining total Total
__O'LE,_: | Saary | Seowly | Benefs™ |
1 4500 4501 00000174030001 Mgmt Asst DA - NM [ 01 1 0 19.38 1,549 118 771 6 14,630 63,398
5 4500 4501 00086 Anslyst Winess Prolection NM 1923 o1 2334 1,867 143 817 3 16,961 73497
3 4500 4501 0086153000002 Analyst Witness Protecton NM 183 o1 2334 1,867 143 817 3 6,951 73487
4 4500 4501 00000111000002 Clerical Asst | NM 03z1 [ 14.47 1,158 89 715 5 1,767 50,990
5 4500 4501 00000111000023 Clerical Asst | NM. 03z] 0 1 14.47 1,158 89 715 6 1,767 50,990
3 4500 4501 00000111000016 Clerical Asel 1 NM 03zt [ 1 K 14.78 1,182 i 13 6 1,048 51,777
T 4500 4501 000001 11000051 Clorical Assl 1 NM 03zt 02 1.0 14.78 1,182 T 19 5 11,048 51,777
] 4500 4501 00000111000024 Clerical Asst | NM 03z1 02 1.0 14.78 1,162 19 [ 11,848 51,777
] 4500 4501 000001 11000008 Clerical Assl | NM 03z1 02 1.0 14.78 1,182 T 19 s 11,948 51,777
10 4500 4301 00000111000019 Clerical Avst | NM [ o1 1.0 14.47 1,158 (5] 715 3 11,767 50,990
1 4500 4501 000001 11000020 Clerical Axs 1 NM 03z1 03 1 1.0 15.14 1,211 (5] 723 [ 12,159 52,680
12 4500 4501 00000111000018 Clerical Asst | NM 03z1 03 1 1.0 15.14 1211 93 723 [ 12,159 52,600
13 4500 4501 000001 11000025 Clerical Asst 1 NM 03z1 03 1 1.0 15.14 1211 03 723 6 12,159 52,680
14 4500 4501 000001 11000022 Clerical Asst 1 NM 03z1 03 . 15.14 1,211 93 2 6 12,158 52,890
15 4500 4501 00000111000044 Clerical Assl 1 NM 031 03 15.14 1,211 a3 723 8 2159 52,690
16 4500 4501 00000111000021 Clerical Assl 1 NM 03z1 03 i 1514 1,211 831 723 [ 2,159 52,690
17 4500 4501 00000111000015 Clerical Avst 1 NM 03z4 03 1.0 15.14 1,211 83 723 [ 2,158 52,690
18 4500 4501 00000111000017 Clerical At 1 NM 03z1 03 1.0 15.14 1,211 93 723 [ 12,159 52,690
19 4500 4501 00000111000009 Clerical Asst 1 NM 03z1 03 1.0 15.14 1,211 93 723 3 12,158 52,690
SUBTOTAL:| 241.080 1,044,679
NEW POSITION(S):
1 4500 4501 B0 Database Assl 26 01 1 1.0 26.39 2,111 162 852 3 18,747 81236
2 4300 4501 T8O Analyst Crime U 28m 02 1 1.0 2837 2270 174 874 3 19.906 £6.260
3 4500 4501 8D st Crime U 28m ] 1 1.0 28.01 2241 171 870 6 19,695 85,345
4 4500 4501 000001 11000002 | Clarical Asst 1 NM 03z 4 1 1.0 15.79 1,263 o7 730 12.540 54,339
5 4500 4501 00000111000023 Clerical Asst | NM 03z1 7] 1 1.0 15.79 1,263 97 30 12,540 54,339
4500 4501 0000011100001 Clerical Asst | NM 03zi 4 1.0 15.79 1,263 o7 730 12.540 54338
4500 4501 0000111000051 Clarical Asst 1 NM 03z 04 1 15.79 263 a7 I 5 12.540 54338
4500 4501 000001 11000024 Clerical Asst 1 NI 03z 04 1.0 15.78 283 97 730 [ 12,540 54,339
] 4500 4501 00000111000008 Clerical Asst ) NM 0321 04 1.0 15.78 263 97 730 6 12.540 54338
[ 4500 4501 00000111000019 Clerical Asst 1 NM 03z1 04 1.0 15.79 263 97 T 6 12,540 54.338
1 4500 4501 000001 11000020, Clerical Asst 1 NM 0321 04 1 1.0 15.79 1263 a7 73 5 12,540 54,339
12 4500 4501 0000111000018 Clerical Asst 1 NM 03z1 04 1 1.0 15.79 1,263 97 73 6 12,540 54,339
13 4500 4501 0000111000025 Clerical Asst 1 NM 03z1 04 1 1.0 15.79 1263 a7 730 6 12,540 54,338
14 4500 4501 000001 11000022, Clerical Asst 1 NM 0321 04 1 1.0 15,78 1263 a7 730 ] 12,540 54,339
16 4500 4501 000001 11000044, Clerical Asst 1 NM 03z1 04 1 1.0 15.79 1263 97 720 8 12,540 54,339
16 4500 4501 000001 11000021 Clerical Asst 1 NM 0321 04 1 1.0 15.79 1283 97 130 C 12,540 54,339
17 4500 4501 00000111000015 Clerical Asst 1 NM 03z1 04 1 1.0 15.79 1,263 97 30 § 12.540 54339
18 4500 4501 00000111000017, Clerical Asst { NM 03z1 D4 1 1.0 15.79 1,263 o7 30 12,540 54,338
19 4500 4501 000001 11000008 Clerical Asst 1 NM 0321 4 1 1.0 15.79 1263 o1 730 [ 12,540 54,339
SUBTOTAL:| 246,448 1,067,833
TOTAL COST: 5,356 23,254
I * Pension Fixed Rate for 2017 = 13.38% ol safary (No Impact on Health [nsuranca of this action)
\
| Based on he attached certificalion prowded by the department there are sufficiant funds for the advancement
I )
l COMMENT/NARRATIVE (optional):
!
: 11/8/2018
| [Z4 DATE

Director of Performance, sum-% Budget



RECLASS
DAS FISCAL FORM

11/13/2018
DAS FISCAL FORM
Depariment: DAS
Date of Advancement Request: Various
Date of anticipated advancemenl:  Various
Item Org Low Type Posilion Pay Step | No. of Hrly | Biweekly Social Fringe Pay Periods 2018 Annual
: Unit Org Name Range Posillons| FTEs Rate Salary Security Benefils** | Remaining _ lotal Total
EXISTING POSITION(S)*:
1 1151 5740 Step Sr. Engr. Conlstruction 34A 03 1 1.0 43.34 3,467 265 1,058 6 28,747 124,571
2 1151 5740 Step Engineer NM 3221 12 1 1.0 36.91 2,953 226 988 6 25,000 108,332
. 3 1161 5740 Step Principal Archilect 38M 02 1 1.0 44,06 3,525 270 1,066 6 29,166 126,388
-4 1151 5740 Step Designer Architecural 29A 07 1 1.0 2556 | 2,045 156 863 6 18,382 79,854
' § 1151 5740 Step Construction Coordinator 29A 13 1 1.0 20.36 2,349 180 904 6 20,599 89,261
6 1151 5740 Step Administrative Coordinator 22M 01 1 1.0 22.56 1,805 138 830 6 16,837 72,092
4 1151 5740 Step Assistant AdmInistrative P 06P 04 1 1.0 19.71 1,577 121 798 6 14,975 64,804
] 1151 5740 Step Enginear NM 3271 06 1 1.0 31.36 2,508 182 926 6 21,762 84,301
2] 1151 5702 Reclass Supervisor Office Mgt 24M 03 1 1.0 25.88 2,070 158 866 8 18,568 80,461
10 1151 1157 Step Analyst Mgt and Budget 26M 01 1 1.0 25.88 2,070 158 866 [:] 18,568 80,461
11 1151 1156 Reclass Sr. Manager Operations and Budget 38M 04 1 1.0 48.20 3,856 295 1,112 8 31,578 136,838
SUBTOTAL:| 243,981 1,057,250
NEW POSITION(S):
1 1151 5740 Step Sr. Engr, Conlstruction 34A 04 1 1.0 44.24 3,540 27T 1,068 6 29,272 126,845
2 1151 5740 Step Engineer NM 3271 14 1 1.0 38.76 3,101 237 1,008 ] 26,075 112,960
1 3 1151 5740 Step Princlpal Archilect 38M 04 1 1.0 48.20 3,856 295 1,112 6 31,578 136,836
4 1151 5740 Step Designer Architecural 28A 08 1 1.0 26.83 2,146 164 877 6 18,123 82,866
5 1151 5740 Step Construction Coordinator 29A 15 1 1.0 3062 | 2,450 187 S18 6 21,334 92,445
6 1151 5740 Step Administrative Coordinator 22M 02 1 1.0 23.48 1,879 144 840 6 17,173 74,417
7 1151 5740 Step Assislant Administrative P 08P 06 1 1.0 20,97 1,678 128 812 B 15,709 68,071
8 1151 5740 Slep Engineer NM 3271 06 1 1.0 32.29 2,583 188 937 6 22,303 96,644
9 1151 5702 Reclass Mgr Operations and Admin 3am 01 1 1.0 34.00 2,720 208 956 6 23,304 100,984
.10 1151 1157 Step Analyst Mgt and Budget 26M 02 1 1.0 26,79 2,144 1684 B76 6 18,102 82,777
11 1151 1156 Reclass CBO- Director 902E 00 1 1.0 51.16 4,093 313 1,145 6 33,304 144,318
SUBTOTAL:| 258,276 1,119,185
TOTAL COST: 14,285 61,945
* Pension Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)
Based on the attached certification provided by the department there are sufficlenl funds for the advancement
i
COMMENT/NARRATIVE (optional):
| %//‘—-Jr
I
U DATE

Direclor of Performance, S!rated( and Budget




RECLASS
DAS FISCAL FORM

| ! 11/13/2018
DAS FISCAL FORM
Department: DAS
Date of Advancement Requesl: Various
Date of anticipated advancement: Various
I tem Org Low Type Paosition Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Posltions| FTEs Rale Salary Security Benefits*™ | Remaining total Tolal
EXISTING POSITION(S)":
B 1150 1101 Step Mgr Program Claims U 3 02 1 1.0 32.54 2,603 198 238 6 22,451 97,288
2 1151 1153 Step Buyer 2 21 03 1 1.0 23.95 1,916 147 845 3] 17,446 75,597
3 1151 1018 Step Disability Recrealion Mgr 22M 04 1 1.0 25.05 2,004 153 B57 6 18,084 78,363
4 1151 1154 Step Analyst Bus Systems 20M 02 1 1.0 28.72 2,378 182 908 & 20,808 90,171
5 1151 1041 Step Analyst Analysis and Sirategy 27 01 1 1.0 27.33 2,186 167 882 6 18,413 84,124
B
E
8
9
10
11
¥ SUBTOTAL: 98,202 425,542
L NEW POSITION(S):
[ 1150 1104 Step Mgr Program Claims U 31M 03 1 1.0 34,00 2,720 208 956 5] 23,304 100,884
2 1151 1153 Step Buyer 2 21 04 1 1.0 24.73 1,979 151 853 8 17,900 77,567
3 1151 1018 Step Disability Recreation Mgr 22M 05 1 1.0 28.00 2,080 159 867 6 18,637 80,760
4 1151 1154 Slep Analyst Bus Systems 20M 03 1 1.0 31,04 2,484 190 923 6 21,579 93,510
4] 1151 1041 Step Analyst Analysis and Strategy 27 02 1 1.0 28,56 2,285 175 896 8 20,134 87,248
1
7
8
9
. 10
1
SUBTOTAL: 101,554 440,068
i
: TOTAL COST: 3,352 14,526
* Pansion Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)
1
Based on the attached certification provided by the department there are sufficient funds for the advancement
COMMENT/NARRATIVE (optional):
|
J L%MAW
Director of Performancs, DATE

S%légy, and Budget /




}
|

RECLASS

DAS FISCAL FORM
11/13/2018

DAS FISCAL FORM

Department: DAS

Date of Advancemeni Request: Various

Date of anticipated advancement: Various

 Hem Org Low Type Posillon Pay Step | No. of Hrily Biweekly Social Frings Pay Periods 2018 Annual
Unit Org Name Range Positions{ FTEs Rate Salary Security Benefits*™ | Remaining total Total
EXISTING POSITION(S)™:

1 1160 1178 Step Analyst Security 36M 02 1 1.0 40,53 3,242 248 1,027 6 27,106 117,461

2 1160 1162 Step Dir Project Mgmt Office 919E 06 1 1.0 62.03 4,962 380 1,284 8 39,636 171,757
13 1160 1174 Step Mgr. Network [T 802E 00 1 1.0 49,29 3,843 302 1,124 6 32,211 138,580

4 1160 1173 Step Systems Engineer 28D 04 1 1.0 38.17 3,053 234 1,001 <] 25,731 111,500

5 1160 1164 Step Dir Applications IT 918E 06 1 1.0 682.03 4,862 380 1,264 6 39,636 171,757

8 1160 1176 Step IT Mgr - Service Desk 35M 03 1 1.0 40.53 3,242 248 1,027 § 27,106 117,461

7 1160 1173 Step Mgr Dala Center iT S02E 01 1 1.0 48.10 3,828 300 1,122 B 32,102 139,111

B8 1160 11682 Step Project Mgr. IT 36M 04 1 1.0 44.08 3,525 270 1,066 6 29,166 126,388

g 1160 1176 Step IT Client Support Spec 2 21D 05 1 1.0 26.91 2.153 165 B77 6 19,168 83,061

10 1160 1164 Step Analyst Apps System IT Il 28D 01 1 1.0 34.43 2,754 211 960 6 23,550 102,051

11 6

SUBTOTAL: 285,414 1,280,126
NEW POSITION(S):

1 1180 1178 Step Analyst Security 36M 03 1 1.0 42.28 3,382 259 1,047 6 28,128 121,888
2 1160 1162 Step Dir Project Mgmt Office 918E 07 1 1.0 63.91 5113 391 1,285 <] 40,732 176,504
] 1160 1174 Step Magr. Network IT 802E 00 1 1.0 49.77 3,982 305 1,129 B 32,495 140,812
4 1160 1173 Step Systems Engineer 28D 05 1 1.0 40.08 3,206 245 1,022 & 26,843 116,320

5 1160 1164 Step Dir Applications IT 018E 07 1 1.0 £3.91 5,113 39 1,285 6 40,732 176,504

6 1160 1176 Step IT Mgr - Service Desk 35M 04 1 1.0 42.28 3,382 259 1,047 6 28,128 121,886

7 1160 1173 Step Mar Data Center IT 902E 01 1 1.0 49.77 3.082 305 1,129 6 32,495 140,812
. 8 1160 1162 Step Project Mgr. IT 36M 05 1 1.0 45,85 3,668 281 1,086 ] 30,205 130,890
! g 1160 1176 Step IT Cient Support Spec 2 21D 06 1 1.0 28.25 2,260 173 892 6 19,852 86,457

10 1160 1164 Step Analyst Apps Syslem IT Il 28D 02 1 1.0 35.46 2837 217 872 5 24,152 104,658
11 6
SUBTOTAL:| 303,861 1,318,730
TOTAL COST: 8,447 36,604
f * Pension Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)
l !
’ Based on the attached certification provided by the departmant there are sufficient funds for the advancement
! COMMENT/NARRATIVE (optional):
1
|
| é e 7 ;’ .
; Director of Performance, $/éleay. and Budget C4 DATE
i




RECLASS

| : DAS FISCAL FORM
| : 11/13/2018
DAS FISCAL FORM
Department: 4800 ME
Date of Advancement Request: 117272018
Date of anlicipated advancement: 10/22/2018
. Item Org Low Title Position Pay Step | No. of Hriy Biweekly Secial Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 4900 4900 00054631000001 Supervisor Forensic- 2Tm 01 1 1.0 26.79 2,143 164 B56 ] 18,981 82,251
2 4300 4900 0054661000002 Forensic Asst Med Examr 19 02 1 1.0 21.30 1,704 130 793 [] 15,766 68,320
3 4900 4900 0005466 1000003 Forensic Asst Med Examr 19 02 1 1.0 21.30 1,704 130 793 6 15,766 68,320
4 4900 4900 00054661000001 Forensic Asst Med Examr 19 01 1 1.0 20.70 1,656 127 786 6 15,415 66,798
5 4900 4900 00054661000004 Forensic Asst Med Examr 19 01 1 1.0 20.70 1,656 127 786 6 15,415 66,798
SUBTOTAL:| 81,343 352,488
| NEW POSITION(S):
i 4900 4900 00054631000001 Supervisor Forensic- 27m 03 1 1.0 28.37 2,270 174 B74 6 19,906 86,260
2 4300 45800 00054661000002 Forensic Asst Med Examr 19 04 1 1.0 23.01 1,841 141 813 6 16,768 72,659
3 4300 4900 00054661000003 Forensic Asst Med Examr 19 04 1 1.0 23.01 1,841 141 813 6 16,768 72,659
[] 4900 4900 00054661000001 Forenslc Asst Med Examr 19 03 1 1.0 22.13 1,770 135 803 ] 16,252 70,426
5 4300 4900 00054661000004 Forensic Asst Med Examr 18 03 1 1.0 2213 1,770 135 803 6 16,252 70,426
SUBTOTAL: 85,846 372,432
TOTAL COST: 4,602 18,844
l * Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action)
l Based on the attached certification provided by the department there are sufficient funds for the advancement
i COMMENT/NARRATIVE (optional):
| |
| 11/8/2018
Director of Performance, Strale d Budget DATE




|

RECLASS

( DAS FISCAL FORM
| 11/13/2018
DAS FISCAL FORM
Depariment: DHHS
Date of Advancement Requesl: Various
Date of anlidpatgd advancementl: Various
‘ ltem Org Low Type Posilion Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Tolal
EXISTING POSITION(S)*:
i1 8000 8211 Step Admin Conlracts DHHS 97E 03 1 1.0 43.88 3,510 269 1,064 B 29,058 125,918
12 8000 8911 Step Admin Delinquency Courts 902E 01 1 1.0 53.99 4,319 330 1,176 6 34,953 151,464
: 3 8000 8521 Step Admin Housing 902E 01 1 1.0 54.17 4,334 332 1,178 3] 35,059 151,920
4 8000 8525 Step Assistant Administrative P 06P 04 1 1.0 19.71 1,577 121 798 6 14,975 64,854
i 5 8000 8911 Reclass Admin Asst DCSD 35M 04 1 1.0 42.28 3,382 259 1,047 6 28,128 121,886
B 8000 8525 Step Asslt Housing & Dev Coord 25M 01 1 1.0 24,96 1,097 153 856 6 18,033 78,144
7 8000 B921 Step Asst Superintendent Juv Det 35M 03 1 1.0 40.53 3,242 248 1,027 5] 27,108 117,461
8 8000 8911 Slep Clerical Asst 2 NM 0421 03 1 1.0 16.33 1,308 100 761 3] 13,003 56,347
. 8 8000 8911 Step Clerical Spec DHS 05P 01 1 1.0 16,43 1,315 101 762 -] 13,064 56,611
110 8000 8921 Slep Assistant Adminisirative P 08P 04 1 1.0 19.71 1,577 121 798 6 14,975 64,804
11 B0DO 8387 Step Disabilities Services Coord 26M 02 1 1.0 26.79 2,144 164 876 ] 18,102 82,777
SUBTOTAL:| 247,457 1,072,315
NEW POSITION(S):
1 8000 8211 Step Admin Contracts DHHS S17E 04 1 1.0 45.87 3,670 281 1,088 6 30,220 130,955
2 B0OO 8911 Step Admin Delinquency Courls S02E 01 1 1.0 56.15 4,492 344 1,200 B 36,212 156,918
3 8000 8521 Slep Admin Housing S02E 01 1 1.0 56.88 4,550 348 1,208 6 36,637 158,760
4 8000 8525 Step Asslistant Administrative P 06P 05 1 1.0 20.34 1,827 124 B80S B 15,342 66,482
5 8000 8911 Reclass Deputy Administralor 36M 04 1 1.0 44.06 3,525 270 1,066 B 29,166 126,388
8 8000 8525 Step Asst Housing & Dev Coord 25M 02 1 1.0 25,88 2,070 158 B66 8 18,568 80,461
7 8000 8921 Step Asst Superintendent Juv Det 35M 04 1 1.0 42.28 3,382 259 1,047 B 28,128 121,888
8 8000 8911 Step Clerical Asst 2 NM 0471 04 1 1.0 16.87 1,349 103 767 6 13,317 57,708
9 8000 8911 Step Clerical Spec DHS 05P 02 1 1.0 17.01 1,361 104 768 -] 13,402 58,075
10 8000 8921 Step Assistant Administrative P 06P 05 1 1.0 20.34 1,827 124 805 6 15,342 66,482
11 8000 8387 Step Disabilities Services Coord 26M 03 1 1.0 28.01 2,241 171 830 6 19,809 85,840
SUBTOTAL:| 268,144 1,109,956
| TOTAL COST: 8,686 37,641

* Penslon Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)

Based on the atlached certification provided by the department there are sufficient funds for the advancement

COMMENT/NARRATIVE [optional):

U

A

Director of Performance, S

|
|

, and Budget

C
7;,

=

1/(3[€




RECLASS

DAS FISCAL FORM
11/13/2018
DAS FISCAL FORM
Department: DHHS
Date of Advancement Request; Various
Date of anticipaled advancement: Various
Itern Org Low Type Position Pay Step | No.of Hrly | Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)™:
1 8000 8361 Step RN3 - DSD 2TMN 05 1 1.0 32,27 2,582 197 936 6 22,293 96,605
2 8000 8925 Step Sect Mar B14E 04 il 1.0 32.23 2,578 197 936 6 22,269 96,498
3 8000 8361 Step Serv Supp Spec 08 03 1 10 16.43 1,315 101 762 ] 13,063 56,608
4 8000 B364 Step Specialist Disabilities Ban 20 01 2 2.0 21.30 1,704 130 816 ] 31,8086 137.825
5 8000 8110 Step Sr. Assistant Execulive 28M 03 1 1.0 29.72 2,378 182 908 6 20,808 90,171
6 8000 8921 Step Superintendent Juv Detention 36M 01 1 1.0 38,75 3,100 237 1,008 6 26,068 112,862
T 8000 8921 Step Superivsor JCO 28M 02 2 20 28.37 2,270 174 834 [ 40,043 173,521
8 8000 8921 Step Superivsor JCO 2BM 04 q 1.0 31.04 2,484 190 923 8 21,579 93,510
g 8000 8921 Step Superivsor JCO 28M o1 3 3.0 28.01 2.241 171 850 8 50,428 257,521
10 8000 8921 Step Superivsor JCO 2BM 03 1 1.0 29.72 | 2378 182 908 6 20,808 90,171
11 8000 8941 Reclass Sect Mgr S14E 08 q 1.0 36.43 2,915 223 982 6 24,719 107,115
11 8000 8911 Step Supervisor Office Mgmt 24M 04 1 1.0 26,79 2,144 164 876 8 18,102 82,777
1 8000 8361 Step Unit Supervisor - LTS 26M 04 1 1.0 28.37 2,270 174 884 6 20,022 86,760
SUBTOTAL:| 342,010 1,482,044
NEW POSITION(S):
1 8000 8361 Step RN3-DSD 2TMN 06 1 1.0 33.23 2,659 203 947 B 22,855 99,038
2 8000 8925 Step Sect Mgr 914E 05 1 1.0 33.63 2,880 206 951 6 23,085 100,037
3 8000 8361 Step Serv Supp Spec 09 04 1 1.0 16.89 1,351 103 767 6 13,330 57,764
4 8000 8364 Step Specialist Disabilities Ben 20 02 2 2.0 22,13 1,770 135 825 6 32,767 141,992
5 BODO 8110 Step Sr. Assistant Executive 28M 04 1 1.0 31.04 2484 190 923 6 21,579 93,510
8 8000 8921 Step Superintendent Juv Detenfion 36M 02 1 1.0 40.53 3,242 248 1,027 6 27,108 117,461
7 8000 8921 Step Superivsor JCO 28M 03 2 20 29.72 2378 182 908 B 41,617 180,342
8 8000 8921 Step Superivsor JCO 28M 05 1 1.0 32.54 2,603 1989 938 6 22,451 97,286
g 8000 8821 Step Superivsar JCO 28M 02 3 3.0 28.37 2,270 174 894 6 60,065 260,281
10 8000 B921 Step Superivsor JCO 28M 04 1 1.0 31.04 2,484 180 923 6 21,579 93,510
11 8000 B941 Reclass Deputy Administrator 36M 01 1 1.0 38.75 3,100 237 1,008 B 26,068 112,962
- 12 8000 8911 Step Supervisor Office Mgml 24M 05 1 1.0 28.01 2,241 171 890 6 18,808 85,840
13 8000 8361 Step Unit Supervisor - LTS 26M 05 1 1.0 28.72 2378 182 908 6 20,809 90,171
SUBTOTAL:| 353,122 1,530,195
TOTAL COST: 11,112 48,151

* Penslon Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)

|

Based on the atiached certification provided by the department there are sufficlent funds for the advancement
|

COMMENT/NARRATIVE [optional):

B L,?{%jyk S uf13/18




RECLASS

‘ - DAS FISCAL FORM
) ! 11/13/2018
DAS FISCAL FORM
Department: DHHS
Date of Advancement Requesl: Various
Date of anticipated advancement: Various
, ltem Org Low Type Paosition Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Positions| FTEs Rale Salary Securily Benefils** | Remaining total Tolal
EXISTING POSITION(S)*:
1 8000 var Step Human Services Sup 28M 02 2 2.0 26.79 2,144 164 876 -] 38,205 165,554
I 2 8000 8931 Step Inspeclor Housing 24M 01 1 1.0 24,04 1,923 147 846 8 17,498 75,823
3 8000 8621 Step Youth Correctional Officer 1421 04 2 2.0 20.14 1,611 123 803 6 30,444 131,922
4 8000 8921 Step Youth Correctional Officer 1421 05 1 1.0 20.71 1,656 127 809 6 15,553 67,398
5 8000 8921 Step Youth Correctional Officer 1421 01 5 5.0 18.53 1,482 113 785 6 71,428 308,521
8 8000 8921 Step Youth Correctional Officer 1421 03 2 2.0 19.54 1,563 120 796 6 29,747 128,902
7 8000 8921 Step Youth Correctional Officer 1421 0z Z 20 18.03 1,523 116 791 ] 28,157 126,348
8 8000 8925 Step Manager Outreach Svcs 33M 04 1 1.0 38.75 3,100 237 1,008 ] 26,068 112,962
8 3000 8530 Step Manager SAMHSA 33m 01 1 1.0 34.00 2,720 208 956 6 23,304 100,984
10 8000 8308 Step Office Supp Asst 2 BL NM 0221 01 1 1.0 16.28 1,301 100 760 6 12,962 56,168
11 8000 8937 Step Quality Assur Spec ACDA 16C 14 1 1.0 25.55 2,044 156 862 6 18,374 79,622
SUBTOTAL:| 312,740 1,355,206
NEW POSITION(S):
1 8000 var Step Human Services Sup 26M 03 2 2.0 28.01 2,241 171 890 6 39,618 171,881
2 8000 8931 Step Inspector Housing 24M 02 1 1.0 24.96 1,997 153 856 6 18,033 78,144
3 8000 8921 Step Youth Cormectional Officer 1421 05 2 2.0 20.71 1,656 127 809 6 31,107 134,787
4 8000 8921 Step Youth Correctional Officer 1421 05 1 1.0 21.29 1,703 130 815 6 15,891 68,863
5 8000 8921 Step Youth Correctional Officer 1421 02 5 5.0 19.03 1,523 116 791 6 72,893 315,871
8 8000 8921 Step Youth Correclional Officer 1421 04 2 2.0 20.14 1,611 123 803 6 30,444 131,022
7 8000 8921 Slep Youth Correctional Officer 1421 03 2 2.0 18,54 1,563 120 796 6 29,747 128,802
8 8000 8925 Step Manager Outreach Sves 33M 05 1] 1.0 40.53 3,242 248 1,027 6 27,106 117,461
9 8000 8530 Step Manager SAMHSA 33M 02 1 1.0 35.50 2,840 217 g72 6 24,175 104,758
10 8000 8306 Step Office Supp Asst 2 BL NM 0221 03 1 1.0 16.76 | 1,341 103 766 6 13,254 57,432
11 8000 BO37 Step Quality Assur Spec AODA 16C 15 1 1.0 26.51 2,121 162 873 6 18,938 82,066
SUBTOTAL:| 321,207 1,391,896
TOTAL COST: 8,467 36,691

* Pension Fixed Rate for 2019 = 13.77% of salary (No impact on Heallh Insurance of this action)

Based on the aliached certification provided by the department there are sufficient funds for the advancement

COMMENT/NARRATIVE (optional):

b S

Director of Pedonnanue.ﬂ{alegy. and Bugéi

t;f//3//3
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RECLASS

]
i DAS FISCAL FORM
| 11/13/2018
DAS FISCAL FORM
Depariment: DHHS
Date of Advancement Request: Varlous
Dale of anticipated advancement: Various
1
: ltem Org Low Type Position Pay Step | No.of Hrly Biweekly Sacial Fringe Pay Periods 2018 Annual
Unit Org Name Range Positions| FTEs Rale Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)*:
1 8000 8529 Step Community Intervention Spec 24 i) 1 1.0 25.46 2,037 1568 861 8 18,323 79,398
2 8000 var Step Community Intervention Spec 24 03 2 2.0 26.39 2,111 162 872 6 37,736 163,522
'3 8000 8530 Step Community Intarvention Spec 24 04 1 1.0 27.33 2,186 167 882 6 19,413 84,124
4 8000 8308 Step Fiscal Asst 2 NM 0471 01 1 1.0 15.34 1,227 04 750 8 12,426 53,845
5 8000 8527 Step Housing Prog Mgr BH I33M 04 1 1.0 38.75 3,100 237 1,008 3] 26,068 112,862
8 8000 8911 Step Quality Assurance Spec NM 16Z5 03 1 1.0 23,01 1,841 141 835 & 16,898 73,225
7 8000 8925 Step HSW Law Enforcament Lialsian 1624 04 1 1.0 21.30 1,704 130 816 8 15,903 68,912
SUBTOTAL:] 148,767 635,089
NEW POSITION(S):
1 8000 8529 Step Community Intervention Spec 24 03 1 1.0 2639 | 2,111 162 872 B 18,868 81,761
2 8000 var Step Community Intervention Spec 24 04 2 20 27.33 2,186 1687 882 ] 38,826 168,248
3 8000 8530 Step Community Intervention Spec 24 05 1 1.0 28.56 2,285 175 896 6 20,134 87,248
4 8000 8308 Step Fiscal Asst 2 NM 0421 02 1 1.0 15,79 1,263 97 755 6 12,689 54,987
5 8000 8527 Step Housing Prog Mgr BH 33M 05 1 1.0 40,53 3,242 248 1,027 6 27,106 117,481
6 8000 8911 Step giaﬁty Assurance Spec NM 1625 07 1 1.0 26.51 2121 162 873 6 18,938 82,066
¥ 8000 8925 Step HSW Law Enforcement Lialsion 16Z4 05 1 1.0 22.13 1,770 135 825 6 16,384 70,996
SUBTOTAL: 152,948 662,766
i TOTAL COST: 8,179 26,777

* Penslon Fixed Rate for 2018 = 13.77% of salary (No impact on Health Insurance of this action)

Based on the atlached certificalion provided by the department there are sufficient funds for the advancemaent

COMMENT/NARRATIVE (optional):

foc

NAAA

Director of Perfo7ﬁ10é'. Strategy, and Bugg’é

'
i

U2/ (s

DATE




RECLASS

DAS FISCAL FORM
11/13/2018
DAS FISCAL FORM
Department: DHHS
Dale of Advancement Request: Various
Date of anticipated advancement: Various
" Item Org Low Type Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Posilions| FTEs Rate Salary Security Benefits*™ | Remaining total Tolal
EXISTING POSITION(S)":
1 8000 8925 Step HSW - Juv Justice NM 1824 08 1 1.0 24.73 1,978 151 853 <] 17,900 77,567
2 8000 var Step HSW - Juv Justice NM 1624 06 2 2.0 23.01 1,841 141 B35 6 33,796 146,451
3 8000 var Step HSW - Juv Justice NM 16824 05 4 4.0 22,13 1,770 135 825 6 65,535 283,084
4 B000 8942 Step HSW - Juv Justice NM 1824 03 1 1.0 20.71 1,856 127 809 8 15,653 67,398
5 8000 8341 Step HSW - Juv Justice NM - Bilingual 1624 10 1 1.0 28.51 2,121 162 873 6 18,938 82,066
' B 8000 8388 Step HSW - Juv Justice NM - Bilingual 1824 o7 1 1.0 23,85 1,916 147 845 6 17.446 75,597
7 8000 8942 Step HSW - Juv Justice NM - Bilingual 1624 05 2 2.0 22.13 1,770 135 825 8 32,767 141,092
8
[
6
6
SUBTOTAL:| 201,936 875,055
[ NEW POSITION(S):
1 BDOO 8925 Step HSW - Juv Justice NM 1624 09 1 1.0 25.55 2,044 156 862 [} 18,374 79,622
2 8000 var Slep HSW - Juv Justice NM 18724 07 2 2.0 23.85 1,916 147 845 6 34,891 151,195
3 8000 var Slep HSW - Juv Justice NM 1674 06 4 4.0 23.01 1,841 141 835 6 67,593 292,902
4 8000 8942 Step HEW - Juv Justice NM 1624 04 1 1.0 21,30 1,704 130 816 6 15,803 68,912
] 8000 8341 Step HSW - Juv Justice NM - Bilingual 1624 11 1 1.0 27.01 2,161 165 879 6 19,228 83,320
6 8000 8388 Step H§W - Juy Justice NM - Bilingual 16724 08 1 1.0 24.73 1,979 151 853 6 17.900 77.567
£ 8000 8942 Step HSW - Juv Justice NM - Bilingual 1624 06 2 2.0 23.01 1,841 141 835 6 33,796 146,451
6
; 6
i 6
6
y SUBTOTAL:[ 207,685 899,968
i TOTAL COST: 5,749 24,913

i

COMMENT/NARRATIVE (optlonal):

* Pension Fixed Rate for 2019 = 13.77% of salary (No impact on Health Insurance of this action)

Director of Perfi

Based on the attached certification provided by the department there are sufficienl funds for the advancement

Sees

ance, S_i‘rategy anﬁﬁudgst

/{//-.ETE//(S’




RECLASS

DAS FISCAL FORM
11/13/2018
DAS FISCAL FORM
Department: DHHS
Date of Advancement Requesl: Various
Dale of anticipated advancemenl: Various
llem Org Low Type Position Pay Step | No. of Hriy Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Name Range Posilions| FTEs Rate Salary Securily Benefils** | Remaining total Total
EXISTING POSITION(S)":
1 8000 var Step Human Ser Wkr NM 1674 03 3 3.0 20.71 1,656 127 809 ] 46,660 202,195
2 8000 var Step Human Ser Wkr NM 1624 02 2 2.0 20.14 1,811 123 803 8 30,444 131,922
3 8000 8324 Step Human Ser Wkr NM 1874 09 1 1.0 25.55 2,044 156 862 6 18,374 79,622
4 8000 8361 Step Human Ser Wkr NM 1624 10 1 1.0 26.51 2,121 162 873 6 18,938 82,088
5 8000 8387 Step Human Ser Wkr NM 1624 01 1 1.0 20.01 1,601 122 801 6 15,149 65,647
6 8000 8361 Step Human Ser Wkr NM 1624 05 1 1.0 22.13 1,770 135 825 5} 16,384 70,996
8
6
6
6
8
SUBTOTAL:| 145,850 832,448
NEW POSITION(S):
;| 8000 var Step Human Ser Wkr NM 1624 04 3 3.0 21,30 1,704 130 816 & 47,709 208,737
1 2 8000 var Step Human Ser Wkr NM 1624 03 2 2.0 20.71 1,656 127 808 [ 31,107 134,797
3 8000 8324 Step Human Ser Wkr NM 16Z4 10 1 1.0 26.51 2121 162 873 6 18,938 B2,066
4 8000 B361 Step Human Ser Wkr NM 16Z4 11 1 1.0 27.01 2,161 165 879 6 19,228 B3,320
5 8000 8387 Step Human Ser Wkr NM 16Z4 03 1 1.0 20.71 1,656 127 809 8 15,553 67,398
6 8000 8361 Slep Human Ser Wkr NM 16Z4 06 1 1.0 23.01 1,841 141 835 6 16,898 73,225
6
B
6
6
' 6
SUBTOTAL:| 149,433 847,543
TOTAL COST: 3,484 16,095

COMMENT/NARRATIVE (optional):

(s

* Pension Fixed Rale for 2019 = 13.77% of salary (No impact on Health Insurance of this action)

Direclor of Performance, Sif‘fﬂy. and Budget E /

Based on the atlached cerlification provided by the department Ihere are sufficlent funds for the advancement

/12 [fe

DATE




Page 1 of 6

Appointments at an Advanced Step of the Pay Range
Personnel Committee Report
December 2018
~Bold/shaded border denotes rates of incumbents
CURRENT REQUESTED ANNUALIZED
Index # Reason REQUESTOR PAY GRADE * INTED STEP | APPOINTED DATE JUSTIFICATION
CLASSIFICATION g FRERIERS HOURLY RATE [ SALARY BY STEPS ArRe »
01 $12.5982| § 26,204.33
02 $12.9415( 26,918.34
3
y AIRPORT, GMIA, AIRPORT MTCE WKR ASST Training and experience exceed the maximum
! e TIMMERMAN NM 402 04 $14.8813| § 30,953.01 B DR qualifications for this position.
05 $15.6227| $ 32,495.13
06 $16.4330| $ 34,180.62
07 $17.5663| $ 36,537.95
o1 $22.7849] $ 47,392.59
02 23.7148 49,326.78
2 New Hire AIRPORT, GMIA, AIRPORT MTCE WORKER 290E s s c 9/24/2018 Training and experience exceed the maximum
TIMMERMAN NM 03 $24.4869| 5 50,932.75 * qualifications for this position.
05 $26.2506| $ 54,601.25
o1 $125982| $ 26,204.33
03 14.1495 29,431.03
3 New Hire AIRPORT, GMIA, AIRPORT MTCE WKR ASST 4 > E 2 10/22/2018 Training and experience exceed the maximum
TIMMERMAN NM L2 04 $14.8813| § 30,953.01 qualifications for this position.
05 $15.6227| $ 32,495.13
06 $16.4330| $ 34,180.62
07 $17.5663| $ 36,537.95
01 $12.5082| $ 26,204.33
$12.9415| § 26,918.34
i AIRPORT, GMIA, AIRPORT MTCE WKR ASST - Training and experience exceed the maximum
. M TIMMERMAN NM 102 g $14.8813| $ 30,953.01 3 FPnen qualifications for this position.
05 $15.6227| $ 32,495.13
06 $16.4330| $ 34,180.62
07 $17.5663| $ 36,537.95
$17.4117| $ 36,216.28
I i s
; CNTY CORRECTIONAL FACIL| LAUNDRY CLOTH PROD - - Training and experience exceed the maximum
5 New H
SRS SOUTH ASST SUP 1 03 $18.5088| $ 38,498.39 2 9/24/2018 qualifications for this position.
04 $19.0329| § 39,588.34
05 $19.5385( $ 40,640.13




Page 2 of 6

Index # Reason REQUESTOR | A%%TFTE?‘EON PAY GRADE # OF STEPS A H%EL%ULESFIEEE S Aﬁxgygblzs?rgps APPOINTED STEP | APPOINTED DATE JUSTIFICATION
01 $23.4539| $ 48,784.11
02 $26.0327| $ 54,148.02
0 $28.6977| $ 59,691.22
04 $30.6947| $ 63,844.98
05 $32.8306/ 5 68,287.65
06 $35.1153| $ 73,039.82
6 New Hire izﬂit‘;g:f;f COMMISSIONER CIR CT- 342 Z; zz;-z;zz : ;’;’S;:i i S0/33/2018 Trainingqi::;ﬁ:g;:j::;et;cijii :Rieor:.aximum
09 $42.9682] § 89,373.86
10 $45.0570( § 93,718.56
11 $47.9301| $ 99,694.61
12 $50.8059| $ 105,676.27
13 $53.8541| 3 112,016.53
14 $57.0856| 5 118,738.05
01 $23.4539| $ 48,784.11
02 $26.0327| $ 54,148.02
03 $28.6977| $ 59,691.22
04 $30.6947) $ 63,844.98
05 $32.8306] $ 68,287.65
06 $35.1153| $ 73,039.82
7 New Hire CORPORATION COUNSEL | ASSISTANT CCRPORATION 342 07 $37.0439] 5 77,0531 10 10/3/2018 Tra]ningandﬁme_”enceexc_ee'jt_h_emaxim“m
COUNSEL 08 $40.1730| § 83,559.84 qualifications for this position.
09 $42.9682| $ 89,373.86
11 $47.9301| 5 99,694.61
12 $50.8059| § 105,676.27
13 $53.8541| $ 112,016.53
14 $57.0856] $ 118,738.05
01 $28.1999/ $ 58,655.70
02 $28.9044| $ 60,121.10
" ANALYST APPLS SYSTEM IT > 2T | 61,925.10 Training and experience exceed the maximum
8 New Hice DAz IMBD m 2R = 94 §3O§1i3 :$ s e bl 093‘,8_4‘ ? 042018 qualifications for this position.
05 '$32.0468| S 56,657.33
%8 $33.6488| $ 69,989.52
07 $35.6677| § 74,188.78
01 $34.4264| $ 71,606.86
02 $35.4587| $ 73,754.17
9 New Hire DAS - IMSD SR. NETWORK ENGINEER 28D zj ;;;z::;z : ;Z;Z;gz 4 9/24/2018 TraininEqina{:if?:;);g:;::ret?i:?i ::]t;ao:‘,a’dmum
05 $40.0761| $ 83,358.36
06 $42.4808] $ 88,359.97




Page 3 of 6

Index # Reason REQUESTOR | A%%TFFTEEL on | PAY GRADE # OF STEPS A H%EfR‘iisgffE ” Aﬁggé&éﬁgps APPOINTED STEP | APPOINTED DATE JUSTIFICATION
01 $19.3648| $ 40,278.71
i FACILITIES GROUNDS 02 5;9'7414 ; > “41'0-62'10' Training and experience exceed the maximum
A Newite DAoL ARRAIA WORKER 2 NM 1oy R _520.2997|5 42,223.40 3 A0lEIe qualifications for this position.
04 $20.8872| $ 43,445.36
05 $21.4353| $ 44,585.44
01 $20.0121 § 41,625.20
0z $20.1363/ § 41,883.52
03 $20.7054/ $ 43,067.32
04 $21.3050/ $ 44,314.35
05 $22.1299| $ 46,030.27
11 New Hire DEPT HZ.;;‘I;‘TC&ESHUMAN HUM SER W:E;‘JUV JUSTICE 1624 z: zzz;};i;’ : :;‘,zjszz 11 5/10/2018 Train'mgqaunal:lli:z:;!:’)i:?:;‘ri:]ci:epi;t;:aximum
08 $24.7318| $ 51,442.06
09 $25.5455| § 53,134.62
10 $26.5131| § _55,147.35
u $27.0095) s 5617986
12 $27.4899) § 57,178.94
01 $17.8262| $ 37,078.42
02 $18.4551/ § 38,386.53
03 $19.0846| $ __39,695.91
. DEPT HEALTH & HUMAN ADMINISTRATIVE ASST i 3 AL 4 Training and experience exceed the maximum
12 New Hire SERVICES DHHS IT osP 05 $20.3427| § 42,312.76 8 SRR qualifications for this position.
06 $20.9719| $ 43,621.51
07 $21.6010] $ 44,930.04
08 $22.2304| § 46,239.22
09 $22.8594| § 47,547.53
01 $26.7947/ 55,733.04
DEPT HEALTH & HUMAN | ADM COORD ALCC DRUG = E280077} 3 28,4365 Training and experience exceed the maximum
13 New Hire S bROG 27Mm 03 _ __ $28.3720 .$ 5901379 B SR qualifications for this position.
_ S29.7224 S 61,822.66
$31.0443| $ 64,572.16
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Index # Reason REQUESTOR CLA%%T::FEEELON PAY GRADE # OF STEPS A HFE)E[?R{E(S;ESE SA?ESSQ&?E’EPS APPOINTED STEP | APPOINTED DATE JUSTIFICATION
01 $11.7271| $ 24,392.39
02 $12.1356 $ 25,241.95
03 $12.8092| § 26,643.19
04 $13.1100] § 27,268.80
05 $13.4561] $ 27,988.75
) 06 5137809 § 28,664.37
o7 _$1a1058[s 2933998 . . .
X e | omramoner | e o swosls  wsem| 7
08 514.9924| $ 31,184.28
10 $15.4867| $ 32,212.41
11 $15.9811| § 33,240.75
12 $16.4754| $ 34,268.88
13 $16.9697| $ 35,297.01
14 $17.4638| $ 36,324.72
15 $17.9582| $ 37,353.06
01 $32.5398| $ 67,682.76
. INVESTIGATOR DISTRICT s B0 ) 2 Training and experience exceed the maximum
15 New Hire DISTRICT ATTORNEY e 32m _(137 _ _ $35.4982 § ‘ __73.836.25 4 e qualifications for this position.
04 $36.9659) ¢ 76,888:99
05 $38.7465| $ 80,592.78
01 $ 36,216.28
03 $18.5088| $ 38,498.39
w $19.0329 $ 39,588.34 . ‘ ,
16 New Hire EMERGENCY MANAGMENT DISPATCHER 162 05 $15.5385| ¢ 40,640.13 2 9/24/2018 Training and experience exceed the maximorn
2 qualifications for this position.
06 $20.1363| $ 41,883.52
07 $20.7054| $ 43,067.32
08 $21.3050] $ 44,314.35
09 $22.1299) $ 46,030.27
01 $17.4784| $ 36,355.15
02 $18.0952| § 37,637.97
03 $18.7122| $ 38,921.43
04 $19.3290| $ 40,204.24 - . '
17 New Hire HUMAN RESOURCES | MGMT ASST - HUMAN RES 06PM s $19.945  41,487.48. 5 9/10/2018 Tesnihig e expericnce aceed (e makimim
: 4 22 e L qualifications for this position.
06 $20.5626/ $ 42,770.30
07 $21.1798| § 44,053.97
o8 $21.7966/ $ 45,337.00
03 $22.4133] $ 46,619.60




Page 5 of 6

Index # Reason REQUESTOR | A%%ITFTE‘:TTI on | PAY GRADE # OF STEPS A H%EUQR{EYSFIEEE . Amgggb'é?rgp o | APPOINTED STEP | APPOINTED DATE JUSTIFICATION
01 $21.6979| $ 45,131.70
02 $22.5637| $ 46,932.49 s ; .
18 New Hire HUMAN RESOURCES ANALYST RETIREMENT 21Mm 03 $23.4845| $ 48,847.71 4 9/24/2018 Freining am:_; ki e s
. qualifications for this position.
& 5242492 § . 50/43826
05 $25.0470| $ 52,097.82
R $29.7224| $ 61,822.66
o SPECIALIST DEVEL AND it —esLOs3ML il Training and experience exceed the maximum
= e tlie HARAN BRRCAHE TRAINING oM 02 $32.5398| $ 67,682.76 ‘ L0 HE qualifications for this position.
04 $34.0040| $ 70,728.22
05 $35.4982| § 73,836.25
01 $17.4784/ $ 36,355.15
02 $18.0952| $ 37,637.97
03 $18.7122/ $ 38,921.43
04 $19.3290( $ 40,204.24 T : ;
20 New Hire MEDICAL EXAMINER MGMT ASST - ME 06PM 05 $19.9459| § 41,487.48 6 9/10/2018 Triing and. e?xpt?nence exc_eed t_h.e mExmon
. - et qualifications for this position.
96K s _ 5205626/ S 42,770.30,
07 $21.1798| $ 44,053.97
08 $21.7966| § 45,337.00
09 $22.4133) $ 46,619.60
] QI _$19.3648 S 40,278.71
21 New Hire PARKS DEPARTMENT HORTICULTURIST 1 NM 1524 2;2 == == Sogin f : ﬁﬁ; 09-:- 2 9/10/2018 Trai“i"gqau';‘:igzgggs::jret;ti:ii st:l?o:aximum
04 $20.7054/ $ 43,067.32
01 $27.3280/ § 56,842.27
COORDINATOR — ?2 = gatt et et Training and experience exceed the maximum
2 Lo AL MARKETING e .Q;3. e 61,993.46 3 AN gualifications for this position.
2 $31.2233) § 64,944.41
05 $32.6118| $ 67,832.56
01 $16.0144| $ 33,309.91
02 $16.8907| $ 35,132.56
’ e | et | Voo | z 1 s | T e T
06 $23.2943| 48,452.11
01 $28.9056) $ 60,123.65
02 83 L e
24 New Hire PARKS DEPARTMENT LANDSCAPE ARCH 3 256G ™ zzizﬁzj z EZ ';ijjj 2 10/8/2018 Trainingqil?]:::tei;issfcsri;ci:!i!}(i;:;eo:aximum
05 $36.4384| $ 75,791.87
06 $36.7698| $ 76,481.18
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CURRENT REQUESTED ANNUALIZED
Index # R REQUEST A TE JUSTIFICATION
eason QUESTOR CLASSIFICATION PAY GRADE # OF STEPS HOURLY RATE | SALARY BY STEPS APPOINTED STEP | APPOINTED DA
_u $18.2687] S 37,998.82
25 New Hire ZOOLOGICAL DEPARTMENT| SECRETARIAL ASST NM 0423 2 31%_ L 1 130) 2 9/10/2018 Trainine and. ?XP?ﬁence exrf%d t.h i.a el
03 $19.0211| $ 39,563.90 gualifications for this position.
04 $19.5599| $ 40,684.49
01 $29.7224| § 61,822.66
& SSLOmS) > S8 IRAG Training and experience exceed the maximum
26 New Hire ZOOLOGICAL DEPARTMENT STAFF VETERINARIAN- 30M 03 $32.5398| $ 67,682.76 5 9/24/2018 qualiﬁcations o S DSitioT.
04 , $34.0040/ 5 _ 70,728.22
08T 2]$ _ 7383625




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
November 29, 2018

Currently, there are no "Revisions to ECP" to report.

11/13/2018 4:32 PM



Dual Appointments
Personnel Committee Meeting
November 29, 2018

Currently, there are no "Dual Appointments" to report.



Emergency Appointment Report
Personnel Committee Meeting
November 29, 2018

Currently, there are no "Emergency Appointments" to report.



Temporary Appointment Report
Personnel Committee Meeting
November 29, 2018

# of
Requestor Dept Last Name First Name Title Title Description Emp Status SRR v O Appt Type
P Code P Class Payroll Appt Date PRt 18
Period
Airport 5051 Medrek George 32452 Airport Mtce Worker NM F A 80 9/24/2018 TA
DAS 1163 Gaertner Samuel 61010017 Intern Information Technology I A 0 7/16/2018 HT
DAS 1163 McGovern Grant 61010017 Intern Information Technology | A 0 8/27/2018 HT
MCDot 5110 Adams Fernando 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA
MCDot 5160 Lindsey Terrance 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
MCDot 5140 Mazur Matthew 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
MCDot 5140 Rodriguez Joe 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
MCDot 5140 Vesser Jacob 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
MCDot 5160 Ward Robert 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA



Dept
Aging

Airport
Airport
Courts

MCDot
MCDot
MCDot
MCSO

MCSO

Last Name First Name

Temporary Assignment to a Higher Classification (TAHC) Report

Current Job Description

Olson
Cortez
Kopling
Smith
Keaton
Kowalski
Luzinski
Smoot

Theep

Jill
Reynaldo
Robert
Trinette
Nathaniel
Greg
William
Brent

William

Human Service Worker

Airport Maintenance Worker Assist IC
Airport Maintenance Worker Assistant
Specialist Clerical Cts

Mechanic

Assistant Highway Maintenance Supervisor
Highway Maintenance Worker Il|

Deputy Sheriff

Deputy Sheriff

Personnel Committee Meeting

November 29, 2018
Old Pay New Pay
Range Range TAHC Job Description
16Z4 29M Program Coordinator - Resource Center
12 14M Ass. Facilities Supervisor
10Z1 12 Airport Maintenance Worker Assistant IC
05P 24M Supervisor Operations Ct
22 25 Lead Mechanic
26M 31M Assistant Highway Maintenance Manager
21H 26M Assistant Highway Maintenance Supervisor
17BZ 34M Deputy Sheriff Lt
17BZ 22B Deputy Sheriff Sgt

TAHC Date Extended / New TAHC Date

Begin End Date End
11/5/2018 2/2/2019
7/26/2018 1/23/2019
11/2/2018 1/31/2019
5/7/2018 12/23/2018
10/29/2018 1/27/2019
10/10/2018 1/8/2019
11/5/2018 2/3/2019
7/24/2018 12/23/2018
9/20/2018 12/18/2018

Reason

Vacant Position
Vacant Position
Incumbent TAHC'd
Vacant Position
Vacant Position
Incumbent TAHC'd
Incumbent TAHC'd
Vacant Position

Incumbent on FMLA



