
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

DATE November 27, 2017 

To Committee on Personnel 

v·if'. 
FROM Kerry Mitchell, Chief Human Resources Officer "'""' 

SUBJECT Informational Report for December 2017 
Personnel Committee Meeting 

Revised 

Attached are a series of informational reports listing various personnel 
transactions that the Chief Human Resources Officer intends to approve for 
implementation. 

The reports are: 

Ji> Reclassifications 
)> Advancements within the pay range 
,, Appointments at an advanced step of the pay range 
,, Revisions to Executive Compensation Plan [ECP] 
);> Dual employment 
~ Emergency appointment 
-,, Temporary appointment 
-,, Temporary assignments to a higher classification (updated through 

November 6, 2017) 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the 
December 1, 2017 Personnel Committee Meeting for informational purposes. 

Copy: HR Managers 



HIGHl~OW 

ORG 

2000l2843 

4800/4801 

4800/4801 

4800/4801 

4800/4801 

4800/4801 

4800/4801 

ORDINAN CE TYPE 
REQUESTOR 

Courts Reclassflcalion 

OEM Rec1assr1CB1ion 

OEM Reciassf.catlon 

OEM Reclassreation 

OEM Reclassricatlon 

OEM Reelassf1COtion 

OEM Rectassr.cation 

Personnel Commtttee MHtlng 
Compensation Report 

December 2017 

In accordance wlh the pro-As ions of Chapter 17 of the Milwaukee County General OrdinencN. the Oi'ector of Human ResotKces intends to approve ror inplementation. 
The D~rtment of Admirislrati::>n has verified that funds are awlable withil the 9dopted budget to cover the cost associated with lhese actions. 

(Reclassifocations. Advancements Within The Pay Range and Reallocations) 
•change in Duties has to rcfteet a weighl of 25% or more. 

CURRENT RECOMMENDED NO. CURRENT RECOMMENDED 
TITl.E I J OB CODI! & TITLE I JOBCODE & POS/TlONS PAY RANGE ANNUAL PAY ANNUAL PAY 

POSITION I POSITION # RATE 
PAY RANGE 

RATE CMI S.rvlce Classlflcatlon 

01 $ 3911l6.37 01 $ 35m.20 
02 $ 40 237.75 02 s 37 265.31 
03 $ 41 468.83 03 $ 38 538.08 

Court Services Speekl1isl Adm inistrative Assistant 04 s 42 840.91 04 $ 39 806.18 

0004036000001 TBD 1 18 05 $ 43 875.59 06PM 05 $ 41 078.72 Classifoed 
08 $ 42 348.83 
07 $ 43 817.79 
08 $ 44 888.12 
09 $ 48,158.02 

01 s 34 765.13 0 1 S A37mM 

02 $ 35 657.71 02 s 55 181.22 
03 s 38 968.84 03 $ 57 879.23 

Mod Ree Tech 2 
Health Data Anatytic.:s 04 $ 38 117.22 04 $ 58 429.50 

00052000000001 Specialist 1 12 .... s - •~u 26M 05 $ 61 210.55 ClassifMM:t 
TBD 

01 $ 35 657.71 m !I. ··--· 
02 s 38 988.84 02 s 45 574.53 
DI • - 03 $ 47 302.49 

EMS Communicator Lead Command Duty 04 $ 39 196.37 04 $ 49 320.73 

00084411000001 Officer 1 16Z 05 s 40.237.75 20 05 $ 50 932.73 Classified 
TBD 06 $ 41 488.83 

07 $ 42 640.91 
08 s 43 875.59 
09 s 45 574.53 
0 1 s 35 857.71 D1 

Iii ---
02 $ 38988.84 02 $ 46487.81 .. . -•n27· 03 $ 48 384.07 

EMS Communicator 911 Tmlnlng Coordi\ator 
04 $ 39 11l6.37 04 • •9938.87 

1 16Z 05 s 40.237.75 21 05 $ 51 582.00 Classified 
00064411000002 TSO 

08 $ 41 408.83 
07 $ 42 840.91 
08 $ •3 875.59 
09 $ 45 57'.53 
01 s 35.857.71 01 .. .... .• --~ 02 $ 46 487.81 
03 $ 38 117.22 03 $ 48 384.07 

EMS Communicator 
911 Quality Assurance 04 $ 39 198.37 o• $ 49 938.87 

Coordinator 1 16Z 05 $ 40.237.75 21 05 $ 51 582.00 Classified 
00064411000003 TBD 06 $ 41 •68.83 

07 $ 42 840 .9 1 
08 s 43 875.59 
09 $ 45 574.53 
01 $ 35 857.71 . 01. . -- .. --~ 02 $ 43 700.33 
03 $ 38117.22 03 $ 45 396.63 

EMS Communicator Command Duty OfflCCt 04 $ 39 11l6.37 04 $ 47.217.87 
1 18Z 05 s 40 237.75 17H 05 $ 49 152.11 Classlfted 

00084411000004 TBD 
06 $ 41.488.83 
07 $ 42,840.9 1 
08 $ •3.875.59 
09 $ 45,57"53 
01 • . ~ ~ :.; .._.,~IV\I 

02 $ 38988.84 02 $ 43 700.33 
03 s 38 117.22 03 $ 45 398.63 

EMS Communk;all:lr Command Duty Off1eer 04 s 3g 190.37 04 $ 47217.87 
1 HIZ 05 s 40 237.75 17H 05 s 49152.11 Classified 

00064411000005 TBD 
06 $ "468.83 
07 s 42,840.91 
08 $ 43,875.59 
09 $ 45.574.53 

Prepared by Deportment or Human Resources Compensation OM:sion INFORMATION ONLY 
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Comments Effoctiw Dato Percentage 

Slgnfflcant c;hanges In scope/ responsNtles 1Cl.'0&'2017 O.OO'!I. 

Significant changes in responsbilUes 01/0112018 33.41% 

Signl'teanl changes in responsibitics 01/ll1/2018 15.10% 

SlgnifJCant changes in respond>itles 01I01/2018 17.23% 

Signif.eant changes n responsibllties 0 1101/2018 20.80% 

Slgnifieant changes r. responsi>ilties 01/ll1/2018 14.80% 

Signt.ca~ chlnges in res.ponsibities 0 1I01/2018 18.43% 



HIGH/LOW 
ORG 

4800/4801 

4800/4801 

4800/4801 

5100/5130 

900010035 

9000/9120 

9000/9035 

ORDINANCE TYPE 
REQUESTOR 

OEM Reclassfialtion 

OEM Redassricatbn 

OEM Recla!::lflcalion 

DOT Performance 

Parks Perfonnance 

Porb Performance 

Parks Performance 

Personnel Commtttee Meoting 
Compensation Report 

Oecembtir 2017 

In accordance with the provtsions or Chapter 17 of the Miwaukee Coooty Gener•! Ordinances, the Director of Human Resources ~tends to approve for mplementodon. 
The Department of Administration has verified that funds are av.alable wtilin the adopted budget to COY&r the coM associated wih these actions. 

(ReclassiftCOtlons, Advancements Within The Pay Range and Reallocatioos) 
•Chango in Duties has to ronect n woight of 25% or more. 

CURRENT RECOMMENDED NO. 
CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
POSITIONS PAY RANGE 

ANNUAL PAY 
PAY RA.HOE ANNUAL PAY 

POSITION# POSITION# RATE RATE 
CMI Service Clasatncatlon 

Ot s 35,857.71 Of s 
mr s 

__ ., 
02 $ 43 700.33 

03 $ 38117.22 03 $ 45 398.63 

EMS Comm\A'licator Command Duty Officer 04 s 39 1Q6.37 04 $ 47 217.87 

00064411 oooooe TBO 1 16Z 05 $ 40 237.75 17H 05 $ 49152.11 Classifoed 
06 $ 41468.83 
07 s 421140.91 
08 s 43 875.59 
09 $ 45.574.53 
01 $ 35 B,.ill 01 $ 42 468.50 
02 $ 36 988.84 02 s 43 700.33 
03 s 38 117.22 03 s 45 398.63 

EMS Communicator Comm•nd Duty Off1Cer 04 $ 39 1Q6.37 04 $ 47 217.87 
1 16Z 05 s 40 237.75 17H 05 $ 49 152.11 Classif..ct 

0006441 1000007 TBD 
06 $ 41 468.83 
07 $ 42 640.91 
08 $ 43 875.59 
09 $ 45 574.53 
01 $ 57 679.14 .m ~ "70t'1M 

02 $ 58 429.55 02 s 70027.94 ... • - 03 • 73 105.20 

Sr Assistant ExecutNe 
04 $ 63 932.81 04 $ 76 127.71 

Communications ManagM 1 28M 05 s 67 012.58 32M 05 $ 79794.83 Classifoed 
00000701000007 

01 s 46 467.81 01 s 46 467.81 

Admiristrative Coordinator 02 $ 48,384.07 02 s 48384.07 
NIA 1 22M ,,,.. ... ·- 22M 03 s 49938.87 Classl'"Jed 

00000702000003 
04 $ 51 582.00 04 $ 51 582.00 
05 s 53536.19 "' • 53~-19 
01 s 43 875.59 01 s 43 875.50 

Speolalisl PCS Parks 
02 $ 45 574.53 02 $ 45 574.53 

NIA 1 20 
OU " ---- 20 03 s 47 392.40 Classil"ted 

00040400000001 
04 s 49 326.73 04 $ 49,326.73 
05 s 50 932.73 °" ,. <d 

01 s 59 352.08 01 $ 59 352.08 
02 $ 61 937.61 02 $ 61 937.61 

Landscape Architect 3 ·"" . _ .... - 1., 03 $ 64 686.12 
NIA 1 29G 29G Classified 

00037700000002 04 $ 87 766.14 04 s 67 766.14 
05 $ 74 819.15 .... 7 ,/llM"D.'lft 

06 7S499.'7 oe 75499.67 
01 $ 114 490.67 01 s 04 490.87 
02 $ 67 714.Qe 02 $ 67 714.90 

Ctubhouse Conoessic>ns 
03 $ 70940.32 03 s 70 940.32 

Manager NIA 1 915E 
04 s 74 164.40 

915E 
04 s 74 164.40 Classif..ct 

05 s 77 380.13 05 $ 773811.13 
00074100000001 ,.," ~ .,. _ _.1 oe s 79108.41 

07 s !2,226.21 07 s 82,226.21 
08 s U ,838.15 Oii .. l ""'".1$ 

Prepared by OcpartmerL ofHuman Resources Compensation Dl\'ision INFORMATION ONLY 
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Con'MTM!nts Effective Date Percentage 

Signibnt changes in responsbilies 01/0112018 14.80% 

Significant changes in respons.ibiltics No 
01/0112018 0.00% incumbent 

Signif1CSnt chllngcs r. scope/ responsibitties 01/0112018 9.47% 

Performance increase due io tlgnif1CC1nt 
011110/2017 7.!9% 

postiYe contributions to the department. 

Performance increase due to significant 
10/2212017 7.47% posliw contrhCX>ns IO the department 

Performance Increase due to slgnirleant 
positive contributions io the department and 11/0612017 15.31% 
concern over lolhg this CJitical employee. 

Petformanco increase duo to significant 
10/22/2017 5.05% 

posiWe contribulbns to the department 



Rl!Cl.ASS1F1CATION DAS F'ISCAL FORM 
D~ -4800 Oflice OfEmergency M•n•gement 
oa'te of Adwncemont Request 1/1/2018 
oJtt ofanUc!pated adv'1ncement 111/2018 
I 

I Item Or; l.aN Tll!e PoSil!on 
Unit Org cod .. Ne ma 

EXISTING POSITTON(Sl~ 
1 4900 4801 ~2090000001 Med Ree Ttch 2 
2 <1800 '4801 0006'4<411000001 EMS Comnunlcalor 

I 3 4800 '4001 0006-4411000002 EMSComll1lrllallor 
I 4 4800 4801 000&4411000003 EMS CommunleK!Dt 
I 5 4800 4801 000&4411000004 EMS Communicalor 

I 6 4800 '4001 00064411000005 ~" CcnmricallJt 
7 4800 "'801 00084411000008 EMS CcmtlkMICalOr 

I 8 4800 '4801 00000701000007 Sr Asslslant Execullv• 
I 
I 
I 
I REClASSPOSITlONCSl~ 

I 1 -4800 4eo1 TBD Heellll Ollle "''""""'-" Soeclelia1 
I 2 4800 '4001 TBO LMd COllWll*ld D11tY otl'iCtr 
I 3 4800 '4801 TBD D11 Tta~ Cooollnator 
I 4 4800 '4001 TBO 911 Q._IHV Asswllnee Cootdfnalor 
I 5 4800 4801 TBO comm1nd Duty Ollioer 
I 6 4800 "'801 TBO command Duty O!roe:er 

I T <1800 -4801 TBD C-ml!ld Dul)I Olf'icet 

I 8 '4800 4801 TBO Comnuilcatiolls Ma-
I 
I 
I 

COMMEHT/NARRAT1VE (optltw1«0. 

All positions/funds were budgeti;il for in 2018 budget. 

RECLASS 
DAS FISCAL FORM 

1j/312017 

Pay Step No. of 
Ranao Posltfons 

12 05 , 
16l 03 1 
18% 03 1 
11!% 02 1 
19l 02 1 
16z 01 1 
1ez 02 1 
28M 03 1 

2em 01 1 
20 01 1 
21 0 1 1 
21 01 1 

17H 01 1 
17H 01 1 
17H 01 1 
32m 01 1 

Hr1y B~kly 

FTEs Ram S1tmv 

1.0 18.84 1,!508 
1.0 18.33 1,488 
1.0 18.33 1,488 
1.0 17.78 1,-423 
1.0 17.78 M23 
1.0 17.24 1.379 
1.0 17.78 1,423 
1.0 29..43 2 ,354 

1.0 25.62 2,050 
1.0 21.00 1.688 
1.0 21.91 . 1 ,753 
1.0 21.91 1753 
1.0 20.42 1,633 
1.0 20.42 1,633 
1.0 20.42 1,633 
1.0 32.22 um 

Olredor arc~ of Adm!nlstniil'fe setvtc:e DATE 

Sod Ill Frlogo Piry Pellods 2017 Annuel 
Secur!\Y Benllllls- Remalnlna IDllll Totel 

115 765 26 62.090 82.090 
112 759 28 60,773 &o,773 
112 750 26 som so.n3 
109 753 26 S9.397 59.397 
109 753 26 S9.397 59,:197 
106 747 26 58,0\7 58,017 
109 753 2S 59,307 59,397 
180 887 28 84,Q.45 88,945 

SUBTOTAL: soe.m 508,788 

157 843 2S 797Afi 79.286 
1211 791 28 87,7118 87,708 
134 800 28 6:9.ll70 89,1170 
134 800 26 69,870 89.870 
125 783 26 66,079 68.079 
12!1 783 2S 66,079 6$.079 
125 783 26 66,079 66.079 
197 919 2.B 96,023 96,023 

SUBTOTAL: 561,084 581,064 

TOTAL COST: 72.299 72,299 



REQUESTOR ORG UNIT PREVIOUS CURRENT 
CLASSIFICATION CLASSIFICATION 

Register of 
3400 NIA Real Property Analyst Deeds 

Parks 9000 NIA Landscape Architect 
3 

~.,.11w~m1f(..._~r,.,~-°""·• 

Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

PAY GRADE #OF STEPS~ REQUESTED ANNUALIZED 
HOURLY RATE SALARY BY STEPS 

01 $ 17.6497 $ 36711.31 
02 $ 18.2723 $ 38 006.46 
03 $ 18.8956 $ 39 302.89 
1~ $ 1:9 16l1~S $' 4(iJl"°Sf.46 

06P 05 $ 20.1413 $ 41 9g3,93 
06 $ 20.7642 $ 43189.61 
07 $ 21.3871 $ 44 485.19 
08 $ 22.0103 $ 45,781.40 
09 $ 22.6331 $ 47,076.77 
01 $ 28.5347 $ 59 352.08 
02 $ 29.7777 $ 61,937.61 

29G 03 $ 31.1952 $ 64,886.12 
04 $ 32.5799 $ 67,766.14 

.. Jffi!. s. 35197..0-711 :$ ~ ;7,'!J•8Hl\1SJ 
06 $ 36.2979 $ 75 499.67 

INFORMATIONAL ONLY 

~1ol1 

~Bold/shaded border denotes rates of incumbents 
~ - -. ·--- --- __ _._ 

APPOINTED APPOINTED 
JUSTIFICATION STEP DATE 

Training and experience exceed 
4 101og12011 the maximum qualifications for 

this posiUon. 

Training and experience exceed 
5 1010912017 the maximum qualifications for 

this position. 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Personnel Committee Meeting 

December 1, 2017 

Currently, there are no "Revisions to ECP" to report. 

11/7/2017 3:12 PM 



Dual Employment Report 
Personnel Committee Meeting 

December 1, 2017 

Organizational Unit Name Current Classlflcation Current Pay Range Dual Employment Dual Employment Pay Range 

Currently, there are no "Dual Employments" to report. 

11n/2017 3:13 PM 



Dept Last Name First Name Title Description Class Status Emergency Appt Date AppType Pay Range

Emergency Appointment Report
 Personnel Committee Meeting

December 1, 2017

Currently, there are no "Emergency Appointments" to report.



Requestor Dept Last Name 

DAS 1163 Gora II 

DAS 1163 Hart 

DAS 1163 Heinrich 

Fleet 5160 McQuestion 

Fleet 5110 Brandt 

Fleet 5160 Davey 

Fleet 5110 Dixson 

Fleet 5140 Franson 

Fleet 5110 Gorgas 

Fleet 5110 Harris 

Fleet 5160 Jefferson 

Fleet 5110 Rayford 

Fleet 5110 Richardson 

Fleet 5140 Sagan 

Fleet 5140 Schuster 

Fleet 5160 Smith 

Fleet 5120 Thoth 

Fleet 5120 Welk 

Fleet 5120 Wilks 

First Name 

Sean 

Temporary Appointment Report 
Personnel Committee Meeting 

December 1, 2017 

Title 
Title Description 

Emp 
Code Class 

61010022 Intern Information Tech I 

Pansyette 61010022 Intern Information Tech I 

Kristian 61010022 Intern Information Tech I 

Andrew 32620 Highway Mtce Wkr 2 F 

Charles 32620 Highway Mtce Wkr 2 F 

Kevin 32620 Highway Mtce Wkr 2 F 

Chauncey 32620 Highway Mtce Wkr 2 F 

Robert 32620 Highway Mtce Wkr 2 F 

Nicholas 32620 Highway Mtce Wkr 2 F 

Tyrone 32620 Highway Mtce Wkr 2 F 

Kelvin 32620 Highway Mtce Wkr 2 F 

Milton 32620 Highway Mtce Wkr 2 p 

Alonte 32620 Highway Mtce Wkr 2 F 

John 32620 Highway Mtce Wkr 2 F 

Thomas 32620 Highway Mtce Wkr 2 F 

Darius 32620 Highway Mtce Wkr 2 F 

Michael 32620 Highway Mtce Wkr 2 F 

Shawn 32620 Highway Mtce Wkr 2 F 

Niketa 32620 Highway Mtce Wkr 2 F 

--#or-
Status 

Hours in Temporary Appt Appt 
Payroll Date Type 
Period 

A 20 8/14/2017 HT 

A 0 7/3/2017 HT 

A 40 8/14/2017 HT 

A 80 10/24/2016 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 



Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting 

December 1, 2017 

Old Pay New Pay TAHCDate Extended l TAHCDate 

Dept Last Name First Name Current Job Description Range Range TAHCJob Description Begin New End Date End Reason 

Airport Nadolny Shaun Airport Ops Coordinator II 25 28M Assistant Airport Ops Manager 10/9/2017 4/30/2018 Vacant position 

Child Support Hardy Nickesha Clerical Assistant II 04Zl 19L Paralegal 10/9/2017 1/7/2018 Vacant position 

Child Support Harrington Mary Child Support Coordinator 22M 24M Child Support Supervisor 9/11/2017 12/9/2017 Incumbent TAHC'ed 

MCSO Anagnostopoulos George Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 5/3/2017 2/1/2018 Incumbent TAHC'ed 

MCSO D'Amato Joel Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 9/3/2017 2/1/2018 Vacant position 

MCSO Krznarich Michael Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 9/13/2017 12/11/2017 Incumbent TAHC'ed 

MCSO Mahin Sean Deputy Sheriff 17BZ 22B Deputy Sheri ff Sgt 9/3/2017 2/1/2018 Incumbent TAHC'ed 

MCSO Novotny James Deputy Sheriff Sgt 22B 30M Deputy Sheriff LT 9/13/2017 12/11/ 2017 Incumbent TAHC'ed 

MCSO Pawlak Mark Deputy Sheriff 17BZ 228 Deputy Sheriff Sgt S/3/2017 2/1/2018 Incumbent TAHC'ed 

MCSO Sawczuk Mary Deputy Sheriff 17BZ 30M Deputy Sheriff LT 9/6/2017 12/4/2017 Vacant position 

MCSO Smoot Brent Deputy Sheriff 17BZ 30M Deputy Sheriff LT 9/6/2017 12/4/2017 Vacant position 

OEM Funk Rebecca Medical Record Tech II 12 23M Medical Record Admln II 7/24/2017 1/22/2018 Vacant position 

Parks Kelly Sean Park maint Wrkr 2 IC 18Z 22M Park Unit Coordinator I 10/8/2017 1/5/2018 Vacant position 

Parks Krueger Andrew Park maint Wrkr 2 IC 18Z 22M Park Unit Coordinator I 10/10/ 2017 1/7/2018 Vacant position 

Parks Mitchell Aklnyele Park Maintenance Worker 13Z3 18Z Park Malnt Wrkr 2 IC 10/ 8/2017 1/5/2017 Incumbent TAHC'ed 

Zoo Deleon Amy Heritage Farm Attendant 09Zl 15 Zoo keeper 9/13/2017 11/26/2017 Incumbent TAHC'ed 




