Revised

COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : November 27, 2017
To ¢ Committee on Personnel
FROM : Kerry Mitchell, Chief Human Resources Officer \@N\

SusJEcT : Informational Report for December 2017
Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through
November 6, 2017)

YV VYVYYYVY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
December 1, 2017 Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Personnel Committee Mesting
Compansation Report
December 2017

In accordance with the provisions of Chapler 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

R
(F

ls Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 102

e ORDINANGE TYPE — CURRENT RECOMMENDED O cunnir:‘r RECOMMENDED
LE / JOBCODE & TITLE / JOBCODI NUAL PAY
oRrG o s " | POSITIONS | PAY RANGE e | Parmange [ AR EAY Civil Sarvica Classification Comments Effoctive Date | Parcentaga
o 39,186.37 01 | § 3580520
02 40,237.75 | 0z 37,285.31
0: 41,468.83 | 03 | §_38536.08
S g | o i 04 | 42,640.01 04 35,806.18
200012843 Courts fi o : o 1 16 [ 05 | s  43.875560| 06PM | 05 41,076.72 Classified Significant changes in scopel 17 0.00%
08 42,346.83
o7 43,617.70
08 44,888.12
08 46,156.02
34,785.13
2 35,857.71 02 56,181.22
73 36,088.64 03 57,676.23
Rt Health Data Analytics 4 | § 3811722 04 58,420.50 »
480014801 OEM | fi .1 Spa«:l;lhi 1 12 26M |05 61.210.65 Classified 't changes in 01/01/2018 33.41%
T8
01 |§  35857.71
02 |$§ 3608884 02 4557453
03 47,362.49
Lead Command Duty 04 39,196.37 04 49,326.73
4800/4801 OEM Reclassfication EMS Communicalor Officer 1 162 [ 05 40237.75| 20 50,932.73 Classified Significant changes in responsibilties 01/01/2018 15.10%
00064411000001 s oo ——ra——“ ) 2083273,
o7 42,640.01
08 43,875.50
09 |5 4557453
01 | S 3585771
02 | S 3608884 02 48,467 .81
03 | 4836407
EMS Communicator | 911 Training Coordinator 04 18 C 48.938.87 | ) ;
4800/4801 OEM Reclassfication 1 16z [ 05 |8 21 [0 51,582.00 Classified Significant changes in responsibilties 01/0112018 17.23%
Q0064411000002 s — e
0 42,840.91
08 43,875.59
08 4557453
o 35,857.71
02 | § 46,467.81
03 38,1722 03 | '§_48,384.07
EMS Commu i 911 Qualtty Assurance 04 30,196.37 04 | $ 40,038.87 ) .
4B00/4801 OEM Reclassfication 00064411 m‘*““’ Coordinator 1 16Z | 05 40237.75| 21 05 [ § 5158200 Classified Significant changes in responsibilties 01/01/2018 20.80%
T80 08 4146883
o7 42,640.01
08 43,875.59
00 45,574.53
01
02 43,70033
03 03 45,306.63
EMS Communicalor Command Duty Officer 5 162 g; —d_—u-'ﬁm- g; :;"E;;?: Classified  changes in 01/01/2018 14.80%
4800/4801 OEM Reciassfication sy iy % 4071} 9.152. ig
o7 42,640.81
08 43,875.59
[ 45,574.53
02 36,888.84 02 43,700,33 |
03 38,117.22 03 45,308.63
04 30,196.37 [ 47.217.87
4800/4801 OEM Reclassfication END Gompurioglor. | T Uiy Gifos 1 16z [ 08 40237.75] 1TH [ 05 T Classified Significant changes in responsibillies 010112018 18.43%
00064411000005 T o
o7 42,840.0
08 43,875.50
[ 45,574.53

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meating

Compensation Report

Daecembar 2017

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Direclor of Human Resources inlends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget lo cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has lo refllect a weight of 25% or more.

Page 2 of 2

IO [ _ORDINANCE TYPE CURRENT RECOMMENDED G CURRENT RECOMMENDED
REQUESTOR ;
ORG | e | roamons | eavnuesn | MERALFAY | puraanon | MSOREFAY Givil Service Classification Comments Effoctive Date | Parcentage
01 |§ 3585771
02 | $ 4370033
03 [8 3811722 03 |5 4530863
04 | S 3010637 04 | 47,217.87
480014801 OEM Reclassfication EmmTMr c°mm'"~?-§$w Officer 4 355 g :? g‘:;_;:s, 174 [ 05 |5 4015211 Classified Significant changes in responsibilties 010112018 14.80%
o7 42.640.01
08 43,875.50
08 45.574.53
o1 35,8°7.71 01 | §_ 42,466.50
0z 36,088.84 02 | § 4370033
03 38,117.22 03 45,308.63
04 30,196.37 04 | 5 4721787 -
4800/4801 OEM Reclassfication Eg‘;g&'ﬁ;‘a&‘;‘;’ c""““"“;gs“" Officar 1 162 40237.75] 17H | 05 | § 4615211 Classified Sigrificant ‘"":‘9“ "l""‘f"""‘“"“ L 01/01/2018 0.00%
41,468.83 ncumbenl
42,840.91
43,875.50
45574.53
57,679.14
02 70,027.94
03 73,105.20
Sr Assistant Executive 04 76,127.71
480014801 OEM Reclasafication iy, Communications Manager 1 32M [ 05 70.704.83 Ciassified Significant changes in scope/ responsibiies | 01/01/2018 0.47%
01 [§ 46,467 .81 o1 46,467.81
G 02 | S 4838407 02 | 5 4836407 G : > s
Administrative Coordinator — P to
510015130 poT Perfarmance NIA 1 22M 22M [ 03 | 5 4903887 Classified A - 081012017 T.19%
000012000003 04 51,582.00 04 | 5 51582.00 FOsBre corkrtions 10 e et
05 53,536.10
[} 43,875.50 01 43,875.50
02 45,574 53 02 | § 4557453 ) )
90009035 Parks £ ce Spscialet .08 Fertos NiA 1 20 |[IOITISawGAE 20 | 03 | s 4rsea40 Classified i:h bl lipiseiiabaoh 7.47%
! 04 49,326.73 04 | § 40,326.73 i
05 50,932.73
01 50,352.08 01 58,352.08
Liind Archiect3 02 61,637 61 —-gg—— gl :::s; Performance increase due to significant
9000/9120 Parks Performance ucage = NiA 1 206G 04 7 208G 04 S—?J-—T Classified pesitive contributions to the department and 11/08/2017 15.31%
00037700000002 o : ?‘.;sg.:; w& concem over losing this critical employee.
1§ 7481015
|_08_| 75459.67 06 7543067
o1 64,490.87 01 |5 6440087
02 67,714.96 02 |§ 67,714.96
) 03 70,940.32 03 |$ 7084032
Clubhouse Cancessions Park —
04 74,164.40 04 | $ 74,164.40 due to sig
9000/0035 Parks Performance Manager NIA 1 O1SE [T ] 915E (s Ts 7738013 Classified i ok b e tapatment 1012212017 5.05%
#0074190000001 ["08 |'s 7980841
07 s 82,226.21 07 | $ 8222621
B | § 83,838.15

Prepared by Depariment of Human Resources Compensation Division

INFORMATION ONLY




RECLASS

DAS FISCAL FORM
11/3/2017
RECLASSIFICATION DAS FISCAL FORM
D:ﬁmm.' : 4800 Office of Emergency Management
Date of Advancement Request: 1172018
Dahe of anticipated advancement: 1HI2018
|
ttem o Low Tite Pasition Pay | Step | Mo.of Hiy [ BrweeRy | Socal Finge | Pay Periods| 2017 Arnual
Unit Qrg Code Nams Rango Positions| FTEs Rats Selary Security Benafits™ | Remalning total Total
EXISTING POSITION(S): —
1 4800 4801 0052090000001 Med Rec Tech 2 12 a5 1 1.0 | 1888 | 1508 115 785 % 62,090 82,000
2 4800 4801 0084411000001 EMS Communicator 16z | 03 1 10| 1893 | 1468 112 759 26 80.773 60,773 |
3 4800 4801 0004411000002 EMS Communicator 16z 03 1 1.0 1833 | 1,468 112 780 26 60,773 60,773
4 4800 4801 00064411000003 EMS Communicator 18z [ 1 1.0 778 | 1423 109 753 % 59,307 50,307
5 4800 4801 00064411000004 —EMS Communicator 6z | o2 1 10 1 1708 | 1428 109 753 28 55397 59397
8§ 4800 4801 D00B4411000005 —EMS Communicator 16z 01 1 1,0 17.24_| 1319 108 747 2% 58,017 58,017
7 4800 4801 D00B4411000006 EMS Gemmunicator 16z a2 1 1.0 17.78_| 1,423 109 753 28 58,307 59,307
8 4800 4801 00000701000007 Sr Assistant Executive 26M_ | €3 1 10 | 2043 | 2354 180 887 26 88,045 80,845
SUBTOTAL;| _ 508,788 508,788
RECLASS POSITION(S)": __ _ _
4800 2801 TBD Heallh Daia Analylios Specialist 26m 01 1 10 | 2582 | 2,060 157 843 286 79,286 79,266
2 4800 4301 TBD Load Command Duty Officer 20 01 1 10 | 21090 | 1,688 129 791 28 67,798 67,798
B 4800 2801 TED 911 Training Goordinator 21 01 10 | 2181.| 175 134 800 28 69,870 69,870
4 4800 4801 TBD 911 Quality Assurance Coerdinator 21 0 10| 212 1753 134 800 26 68,870 89,870
5 4800 4801 TBD Enmmlnd Duty Officer 171 0 10 | 2042 | 1,633 25 783 28 66,078 68,079
5 4800 4801 TBD Command Duly Offcer 7H [§ 1 0| 2042 | 1693 125 _ 783 26 66,079 66,079
7 4800 1801 TBD Command Duty Officer 17H 0 1 0 | 2042 | 1633 125 783 26 66,079 86.079
8 4800 4801 TBD Communications Manager azm 0 1 0 | 3222 | 2677 187 319 26 96,023 96,023
SUBTOTAL:| 581,084 581,084
|
TOTAL GOST: 72,296 72,295

* Pension Fixed Rate for 2017 = 13.38% of salary (No impact on Health Insurance of this aclion)

Based on the attached certification provided by the depariment there are sufficient funds for the advancement

COMMENT/NARRATIVE {optional):
All positions/funds were budgeted for in 2018 budget.

Director of Dept. of Administratfde Services DATE




Appointments at an Advanced Step of the Pay Range

Pago 1ol 1
Personnel Committee Report
*Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o assiFicATION | cLASSIFICATION | PAYGRADE | #OFSTEPS* | ol v RATE | SALARY BY STEPS STEP DATE JUSTIFIGATION
01 $ 17.6497 | § 36,711.31
02 b 18.2723 | & 38,006.46
03 b 18.8956 | $ 30,302.89
Register of =5 47— I8 Toibi8sis" g 45 Training and experience exceed
Deeds 3400 N/A Real Property Analyst 06P 05 $ 201413 | § 41,893.83 4 10/09/2017 the maximum quallfications for
06 $ 20.7642 | § 43,189.61 this position.
07 $ 21.3871 | § 44,485.19
08 3 220103 | § 45,781.40
09 $ 226331 ] 8% 47,076.77
01 $ 28.5347 | § 59,352.08
o2 3 20.7777 1 § 61,937.61 Training and experience exceed
Parks 9000 N/A "a”"s"a"; Arohiiect 296 82 é’ g;;f’,gg : g;‘-ggg':i 5 10/09/2017 | the maximum qualifications for
= Sl this position.
s e (O S R NA N e o ] ;4‘5.1 %153
06 $ 36.2079 | § 75,499.67

INFORMATIONAL ONLY




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
December 1, 2017

Currently, there are no "Revisions to ECP" to report.

11/7/2017 3:12 PM



Dual Employment Report
Personnel Committee Meeting
December 1, 2017

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

11/7/2017 3:13 PM



Emergency Appointment Report
Personnel Committee Meeting
December 1, 2017

Dept Last Name First Name Title Description Class Status Emergency Appt Date AppType Pay Range

Currently, there are no "Emergency Appointments" to report.



Temporary Appointment Report
Personnel Committee Meeting

December 1, 2017
# of
Requestor Dept Last Name First Name g:::; Title Description gr:sps Status HPoa ‘;:,so::‘ Tempg:t::( At .?::;
Period
DAS 1163 Gorall Sean 61010022 Intern Information Tech | A 20 8/14/2017 HT
DAS 1163 Hart Pansyette 61010022 Intern Information Tech | A 0 7/3/2017 HT
DAS 1163 Heinrich Kristian 61010022 Intern Information Tech | A 40 8/14/2017 HT
Fleet 5160 McQuestion  Andrew 32620 Highway Mtce Wkr 2 F A 80 10/24/2016 TA
Fleet 5110 Brandt Charles 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5160 Davey Kevin 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Dixson Chauncey 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5140 Franson Robert 32620 Highway Mtce Wkr 2 F A 80 " 11/6/2017 TA
Fleet 5110 Gorgas Nicholas 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Harris Tyrone 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5160 Jefferson Kelvin 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Rayford Milton 32620 Highway Mtce Wkr 2 P A 80 11/6/2017 TA
Fleet 5110 Richardson Alonte 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5140 Sagan John 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5140 Schuster Thomas 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5160 Smith Darius 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Thoth Michael 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Welk Shawn 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Wilks Niketa 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA



Dept

Airport

Child Support
Child Support
MCS0

MCS0

MCSO

MCSO

MCSO

MCSO

MCSO

MCSO

OEM

Parks

Parks

Parks

Zoo

Last Name
Nadolny
Hardy
Harrington
Anagnostopoulos
D'Amato
Krznarich
Mahin
Novotny
Pawlak
Sawczuk
Smoot
Funk
Kelly
Krueger
Mitchell

Deleon

Temporary Assignment to a Higher Classification (TAHC) Report
Personnel Committee Meeting
December 1, 2017

First Name Current Job Description

Shaun
Nickesha
Mary
George
Joel
Michael
Sean
James
Mark
Mary
Brent
Rebecca
Sean
Andrew
Akinyele
Amy

Airport Ops Coordinator Il
Clerical Assistant Il

Child Support Coordinator
Deputy Sheriff

Deputy Sher|ff

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff Sgt

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff

Medical Record Tech |l
Park maint Wrkr 2 IC

Park maint Wrkr 2 IC

Park Maintenance Worker
Heritage Farm Attendant

OldPay NewPay

Range
25
04z1
22M
1782
1782
1787
1782
228
178Z
1782
1782
12
187
182
1373
0921

Range
28M
19L
24M
228
228
228
228
30M
228
30M
30M
23M
22M
2M
182
15

TAHC Job Description

Assistant Alrport Ops Manager

Paralegal

Child Support Supervisor
Deputy Sheriff Sgt
Deputy Sheriff Sgt
Deputy Sheriff Sgt
Deputy Sherlff Sgt
Deputy Sheriff LT
Deputy Sheriff Sgt
Deputy Sherlff LT
Deputy Sheriff LT
Medical Record Admin Il
Park Unit Coordinator |
Park Unit Coordinator |
Park Maint Wrkr 2 IC

Zookeeper

TAHC Date

Begin
10/9/2017
10/9/2017
9/11/2017
5/3/2017
9/3/2017
9/13/2017
9/3/2017
9/13/2017
5/3/2017
9/6/2017
9/6/2017
7/24[2017
10/8/2017
10/10/2017
10/8/2017
9/13/2017

Extended /
New End Date

2/1/2018
2/1/2018

2/1/2018

2/1/2018

1/22/2018

TAHC Date

End
4/30/2018
1/7/2018
12/9/2017

12/11/2017

12/11/2017

12/4/2017
12/4/2017

1/5/2018

1/7/2018

1/5/2017
11/26/2017

Reason

Vacant position
Vacant position
Incumbent TAHC'ed
Incumbent TAHC'ed
Vacant position
Incumbent TAHC'ed
Incumbent TAHC'ed
Incumbent TAHC'ed
Incumbent TAHC'ed
Vacant position
Vacant position
Vacant position
Vacant position
Vacant position
Incumbent TAHC'ed
Incumbent TAHC'ed





