
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

DATE November 13, 2017 

To Committee on Personnel 

FROM Kerry Mitchell, Chief Human Resources Offic 

SUBJECT Informational Report for December 2017 
Personnel Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Chief Human Resources Officer intends to approve for 
implementation. 

The reports are: 

» Reclassifications 
J;:- Advancements within the pay range 
» Reallocations 
, Appointments at an advanced step of the pay range 
» Revisions to Executive Compensation Plan [ECP] 
"r Dual employment 
'r Emergency appointment 
).> Temporary appointment 
,,_ Temporary assignments to a higher classification (updated through 

November 6, 2017) 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the 
December 1, 2017 Personnel Committee Meeting for informational purposes. 

Copy: HR Managers 



HIGHJLOW 
O RG 

2000/2643 

3400/3420 

3400/3420 

3400/3420 

4600/4801 

4600/4801 

RE.QUESTOR 
__J1BQ!NANCE TYPE 

CoUl1S Reclassl'ication 

Register of Deeds Reallocation 

Register of Deeds Reallocation 

Regisler of Deeds Reallocation 

OEM Reclassl'ication 

OEM Roe1assrica1ion 

Personne l Committee Meeting 
Compensation Ropor1 

Oocomber 2017 

In accordance with the provbions of Chapter 17 of tho Milwaukee County General Ordinances, the Olrecior of Human Resources inlends to approve for Implementation. 
The Department o f AdmMtration has verf"ied that funds a1e ovailatMe wtilir1 the adopted budget to cover the cost as.socialed with these actions-. 

(Redasslicalions. Advancements Willii The Pay Range and Reallocations) 
·change in Duties has lo reflect a weight of 25% or more. -

CURRENT RECOMMENDED NO. 
CURRENT RECOMMENDED 

TrTLE I JOBCODE & TITLE I JOBCODE & POSITIONS ANNUAL PAY ANNUAL PAY PAY RANGE PAY RANGE Civil Service Classlflcation POSITION # POSITION# RATE RATE 
01 $ 39 10«!.37 0 1 $ 35 005.20 
02 $ 40237.75 02 $ 37 265.31 
03 $ 4146883 03 $ 38536.06 

Court 5""""" SpeeiaNst Administnitiva Assistant 04 $ 42 840.91 04 $ 30.806.18 

0004038000001 TBO 
1 16 05 $ 43 675 50 06PM 05 s 41 076.72 Class#"led 

06 $ 42 346.83 
07 s 43 617.70 
OB s 44 688.12 
09 $ '46158.02 

01 $ 20413.78 01 $ 31411.68 
02 $ 30 451.08 02 $ 32 520.53 
03 $ 31 489.75 03 $ 33 829.17 
04 $ 32 528.17 04 s 34 737.82 Document Eulmlner 

NIA 3 03P 05 $ 33 566.SB 04P 05 s Classl'ied 35 646.67 00000059 
06 $ 34 604.57 06 $ 36.955.32 
07 $ 35 643.19 07 $ 38063.75 
08 $ 36 880.76 08 $ 39 172.18 
00 $ 37 719.17 00 $ 40.281.68 
01 $ 20 413.78 01 s 31 41 1.68 
02 $ 30451.08 02 $ 32.520.53 
03 s 31 ,48Q.7S ,03 • 17 

Document Examiner "" • ""'26.17 04 $ 34 737.82 

00000051KJ00005 
NIA 1 03P 05 $ 33 568.56 04P 05 s 35 646.67 Clas.sifled 

06 $ 34 604.57 06 $ 36 955.32 
07 s 35 843.19 07 • 38 063.75 
08 $ 36680.76 08 $ 39172.18 
00 $ 37719.17 00 $ 40,81 .ea 
01 $ 29 413.78 01 $ 31411.88 
02 $ 30 451.98 02 $ 32 520.53 
03 $ 31 489.75 03 s 33,629.17 

Document Examiner 
04 s 32 528.17 "' • :u 737'82· 

00000059000008 
NIA 1 03P uo I 33~.oe 04P 05 $ 35.646.67 Clo>Sif'oed 

06 s 34 604 57 06 $ 36 955.32 
07 $ 35 843.19 07 $ 38 063.75 
08 $ 36680.76 08 $ 39172.18 
00 $ 37 719.17 00 $ 40.281.88 
01 $ 34 785.13 01 • 5S•?00.80 
02 $ 35 657.71 02 $ 55 181.22 
03 $ 36 088.64 03 s 57 67923 

Med Rec Tech 2 
Health Oala Analytics 04 $ 381 17.22 04 • 58,429.50 

00052090000001 
Spoelalist 1 12 ll!I s 3 ~ HMl.37 26M 05 $ 61.210.55 Classified 

TBO 

01 s 35 657.71 01 • . 43 875 59 
02 $ 36088.84 02 $ 45 574.53 
D3 • 1 ' " • 03 $ 47 392.49 

EMS CommunQtor 
Le.ad Command Duty 04 $ 39 10«!.37 04 $ 4V 326.73 

Officer 1 16Z 05 $ 40 237.75 20 05 $ 50,932.73 Ck1$$illed 
0000«11000001 TBD 06 $ 41 488.83 

07 $ 42 840.01 
08 $ 43 875.59 
00 $ 45 574.53 

Prepared by Ocpertmenl of HumGn Resources Compensation OM:sion INFORMATION ONLY 

Page 1 of3 

Comments Effectiv• Dalo Pe rcentage 

Significant c:hongos In seope1 tespooolbities 10/0ll/2017 0.00% 

The duties of this job did not chango 
significantly howevor it was repriced slighlly 

12/0312017 0.00% higher due to lhe market data . No 
Incumbents. 

The duties of this job d id not change 
slgnifleantly however It was repriced slightly 12/0312017 3.38% 

higher due to the market data. 

The duties o f lhfs job did not change 
slgnl"icantly however k was repriced 5'ighlly 12/0312017 3.49'4 

hQher due kt the market daLa. 

Signifc:ant changes i'1 r esponsl>itties 01101/2018 33.41'4 

Sl;nl"icanl changes in responsi>lties 01/0112016 15.10% 



HtGHILOW 
ORG 

-· 

400014801 

48001~801 

4800/4801 

4800/4801 

480014001 

4000/4801 

ORDINANCE TYPE 
REQUESTOR 

OEM Recrossncation 

OEM Reclassf1eal:ion 

OEM Reclassficatioo 

OEM Rectassrication 

OEM Reclossrication 

OEM Reclossr.cation 

Peraonnel CommittH Mooting 
Compensation Report 

December 2017 

In accordance wilh the provisions of Chaptor 17 of the Mitweukee County General Ordinances, the Director of Human Resoureea intends to approve for implomentatlon. 
The Department of Administration has verified that funds are awitable within the adopted budget to cover the cv>sl associated wilh these actions. 

(Reclas.sif.catlons, Advancements Within The Pay Range and Reallocations) 
·change in Ou6es has to roftect a weighl of 25% or more. 

CURRENT RECOMMENDED NO. 
CURRe.NT RECOMMENDED 

TITLE I JOBCOO!: & TITLE I JOBCOOI! & POSrTIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY Civil Service Classlflcatlon 
POSrTION # POSrTION # RATE RATE 

01 s 35 857.71 \11 :I .UeM.~· 

02 s 36.-.64 02 s 464'87.81 
03 s - 3811722 03 s 48384.07 

EMS Communicalor G11 Trailing Coordinator 04 s 39 196.37 04 s 4Q Q3B.B7 
1 18Z 05 s 40237.75 21 05 $ 51 582.00 Clas.slfied 00064411000002 TBO 

08 s 41 468.83 
07 $ 42 640.Q1 
08 $ 43 875.5Q 
09 s 45 574.53 
01 s 35 ,857.71 01 $ .... M.l.~8S 
u2 • :le'""'., 02 $ 46487.81 
03 s 3611722 03 s 48 364.07 

EMS Commooicator 
911 Quality Assuronce ()4 s 39 106.37 ()4 s 4g 938.87 

00064411000003 Coon:tinator 1 18Z OS s 40 237.75 21 OS $ 51 582.00 Classified 
TBD 06 s 41 468.83 

07 s 42 640.Q1 
08 s 43 B75.5Q 
09 s 45 574.53 
01 s 35.857.71 ul • 424(18.50 
02 • · ·-.64 02 $ 43 700.33 
03 s 3811722 03 $ 45 306.83 

EMS Communicator Command Duty Officer 
()4 s 3g 196.37 ()4 $ 47 217.87 

1 16Z OS s 40237.75 17H OS s 4g 152.11 Clamted 
00064411000004 TBD 

08 $ 41.468.83 
07 $ 42.640.Q1 
OB $ 43.875.59 
Qg $ 45.574.53 
01 s ~ 01 •. ,2,·-IVl 
02 s 36 968.64 02 $ 43 700.33 
03 $ 38117.22 03 s 45 3Q8.63 

EMS Communicator Command Duty Orficer 
04 s 39196.37 04 $ 47 217.87 

1 16Z OS s 40 237.75 17H 05 s 4g 152.11 Clauified 
00064411000005 TBO 08 $ 41,468.83 

07 $ 42 640.QI 
08 $ 43.875.59 
09 $ 45.574.53 
0 1 $ 35 857.71 01 • •2•-·o 
02 • 3il,Q88.84 02 s 43 700.33 
03 $ 38117.22 03 $ 45 396.83 

EMS Communicator Command Duty Off'.cer 04 s 39 106.37 04 $ 47 217.87 
1 16Z 05 $ 40237.75 17H 05 $ 4g 152.11 Classirted 

00084411000006 TBO 
08 s 41 •68.83 
07 $ 42 640.Q1 
08 s 4387MQ 
09 s 45 574.53 
01 s 35 857.71 01 s 42 468.50 
02 s 38988.64 02 s 43 700.33 
03 s 38 117.22 03 s 45 396.63 

EMS Communicator Command Duty Off'icer 
()4 $ 39 106.37 ()4 • 47 217.87 

1 16Z 05 s 40237.75 17H 05 s 49152.11 Classified 
000()4411000007 TBD 06 s 41 488.83 

07 s 42 640.Q1 
08 s 43 875.SQ 
Qg s 45 574 53 

Prepafod by Department of Human Resources Compensafion OM:sion INFORMATION ONLY 

Page 2 of 3 

Comment• Effectlv• Dato Parc•ntage 

Significant changes in responsibilties 01/0112010 1723% 

Significant changes In responsibilties 01/0112018 20.00% 

Significant changes in responsbities 0111)1/2018 1<.80% 

Significant changes ii responsi>ities 0110112018 18.43% 

Significant changes In responslbllies 01/0112018 14.80% 

Slgnifrcant changes in responsibilties No 
lncumbent 01/0112018 0.00% 



HIGH/LOW 
ORG 

4800/4801 

5100/5130 

0000/0035 

9000/9010 

OOO<l.'9120 

9000/0035 

_ ORDINANCE TYPE 
REQUESTOR 

OEM Rect.ssfieation 

OOT Perlocmance 

Park.s Performance 

Parks Reallocation 

Parl<s Perionnance 

Porl<s Performance 

Personnel CommlttM Meeting 
Compensation Report 

December 2017 

In accorOOnce with the prol/i:sioN of Chapter 17 of 1he Milwaukee County General OrdNnces, 1he Director or Human Resources intend& to approve for kn~ementation. 
The Department of Administration hos vorified that funds are available wlhin the edopled budget to cover tho C05t associated with lhes.e action$. 

(Reclassifoeations, Advancements Within The Pay Range ard Reallocations) 
•Change ii Duties has to reflect a weight of 25% or mOfe. -

CURRENT RECOMMENDED NO. 
CURRENT RECOMMENDED 

TITLE I JOBCOOa & Tn'LE I JOBCOOE & POSITIONS PAY RANGE ANNUAL PAY 
PAY RANGE 

ANNUAL PAY 
Civil Service C1asslfic11tion POSITION# POSITION# RATE RATE 

01 s 57 670.14 "Of. · ·· 117~.,,~ · 

02 s 58 420.55 02 s 70.027.04 

"" . GB!10.50 03 s 73 105.20 

Sr Assis.tint ExeculiYe 04 s 63032.81 04 s 76,127.71 
Communic.otions Manager 1 28M 05 s 67 012.58 32M 05 $ 79 704.83 Clasolfiod 00000701000007 

01 s 46 467.81 01 s 46 467.81 

Admlnistralive Coordlialor 
02 s 48,3&1.07 02 s •8 364.01 

NIA 1 22M m • 4011.'Ultrf 22M 03 s 49938 .87 c1a..-00000702000003 
04 $ 51 562.00 04 s 5 1,582.00 
05 s 53 536.10 00 • 53531!.fO 
01 $ 43 875.59 01 $ 43 675.50 

Speciali5t PCS Parks 02 s 45 574.53 02 s 45 574.53 
NIA 1 20 n.• • 4"7-,40 20 03 $ 47 302.<9 Classified 

00040400000001 
04 $ 49326.73 04 $ 49,326.73 
05 $ 50032.73 00 s ~O'll.,~7111, 

01 $ 50,347.56 01 I 57 670.14 
Senior ExeC1AiYe Assl:$tant 02. • - •1• • .{0 02 $ 58.420.55 

Parks N/A 1 07Z2 28M 03 • 61 210.59 Classir"ted 
00000131000001 04 s 63 932.81 

05 s 61 012.58 
01 $ 50 352.08 01 $ 59 352.08 
02 $ 61 937.61 02 $ 61 937.61 

Landscape Arehieect 3 03 s CM ,17 03 $ CM 886.12 NIA 1 29G 29G Classl'IOCI 00037700000002 o• $ 67766.14 04 $ 67 766.14 
05 $ 74 810.15 uo • 74810 15 
06 75.499.67 06 7!>499.67 
01 $ 64 400.87 0 1 $ 64 400.87 
02 $ 67714.06 02 $ 67 714.06 

CkJbhoU5e Concessions 
03 $ 70 040.32 03 s 70040.32 

Manoge< NIA 1 915E 
04 $ 74 164.40 

915E 
04 $ 74 164.40 Classifocd 

05 $ 71380.13 05 $ 71389.13 00074100000001 

"" s 79-Al 06 $ 79.IOIAl 
07 s 82,226.21 07 s 82,226.21 
08 s 83.838.JS oe s •3131,15 

Prepared by Deportment of Human Resources Compensotion Divisbn INFORMATION ONLY 

Puge3ol3 

Comments Effective Dato Porcontage 

·-

Si;Jnificant changes in scope/ responsi>iltlea 01JIJ1/2018 9.47% 

Performance increaso due to 5tgflW"icanl 
09/10/2017 7.111% 

posl:ive contributions to the department. 

Perfonnance k'lerease due to 5ignificant 
10/2212017 7.47% 

Postive oontri>utioN llO the departmenL 

The duties of this job did not change 
however this i:s being done to align with the 

1211 712017 14.40" other Senior EJ:ecutiYe Assistants thn>ughout 
the Counly. 

Perform ance ilcrease due to slgnificant 
poslive contributions IO the departmenl and 11/061'2017 15.31% 
ooncem over loWlg this critical employee. 

Performance incruse due to significent 
10/22/2017 5.05,. 

poslive contrbutil:>ns to the department 



RECLASSIFICATION OAS FISCAL FORM 
oe'partment: Parks Department 
Date of Advancement Reque11t 
o a'te of anticipated adV811oement 

I 

I Item Org Low 
Unit Orv 

I EXISTING POSITION($)•: 
I 1 9000 9010 

I 2 

I 3 
I 
! RECLASS POSITION(S)•: 
I 
I 1 9000 9010 
I 2 

I 3 
I 
I 
I 

10/30J2017 
12/17/2017 

TIUe 
Code 

00000131000001 

00000131000001 

Position 
Name 

Senior Elt.ecutive Assistant Panes 

Senior Executive Assistant Parks 

• Pension F0<ed Rale for 2017 = 13.36% of salaiy (No Impact on Hea1111 lnsuranee tr. this action) 

REC LASS 
DAS FISCAL FORM 

11/312017 

Pay Step No.of 
Range Positions 

07Z2 02 1 

28M 01 1 

Based on 1he attached certification provided by the depl!l1ment there are sufficient 1\Jnds for the advancement 

COMMENT/NARRATI~nal): -

~/ 
Direct~erlormance, Strategy, and Budget 

Hr1y Biweekly Sod al Fringe Pay Periods 2017 Annual 
FTEs Rate Salarv Securllv Benef!ls- Remaining total Total 

1.0 24.24 1,939 148 827 1 2,915 75,ns 

SUBTOTAL: 2,915 1s.ne 

1.0 ?:7.73 2,.218 170 867 1 3,255 84,637 

SUBTOTAL: 3,285 84.637 

TOTAL COST: 341 8,858 

DATE 



RECLASSIFICATION DAS FlSCAL FORM 
O~ent -4800 Office of Emergency Management 
Date of Advancement Request: 1/1/2018 
o.lte of anticipated advancement: 1/1/2018 

lt!!m Org Low T!Ue Position 
Unit Org Code Name 

EXlSTING POSITTON(S)": 
1 -4800 4801 00052090000001 Med Re<: Tech 2 
2 -4800 4801 0006«11000001 EMS Communicator 
3 4800 4801 0006-441 1000002 EMS Communicator 

"' 
4800 4801 00064411000003 EMS Communicator 

5 -4800 4801 00064411000004 EMS Communicator 

6 4800 4801 00064411000005 EMS Communlcstot 
7 4800 4801 0006"1411000006 EMS communlcatot 

8 4800 4801 00000701000007 Sr Assistant Executive 

I RECLASS POSITION(S)*: 
I 1 4800 4801 TBD Health Data AnA.mcs Specilllis1 

I 2 '1800 4801 TBD Lead Command Duty Officer 

I 3 4800 4801 TBD 911 Trainina Coordinator 

I 4 4800 4801 TBD 911 auantv Assurance Coordinator 

I 5 -4800 4801 TBO Command Duty Officer 

I 6 -4800 4801 TBD Command Duty Officer 

I 7 4800 4801 TBD Command Duty Officer 

I 8 4800 4801 TBD Commmications Manaaer 

I 
I 
I 

COMMENT/NARRATIV!; (optional). 

All positions/funds were budget~ for in 2018 budget . 

RECLA.SS 
DAS FISCAL FORM 

11/3/2017 

Pay Step No.of 
Ranae Posfflons 

12 05 1 
16z 03 1 
16z 03 1 
16z 02 1 
16z 02 1 
16z 01 1 
16z 02 1 
28M 03 1 

26m 01 1 
20 01 1 
21 01 1 
21 01 1 

17H 01 1 
17H 01 1 
17H 01 1 
32m 01 1 

Hrty Biweekly 
FTEs Rate Solnry 

1.0 18.84 1,508 
1.0 18.33 1,466 
1.0 18.33 1,466 
1,0 17.78 1,423 
1.0 17.78 1.423 
1.0 17.24 1,379 
1.0 17.78 1,423 
1.0 29.43 2,354 

1.0 25.62 2,050 
1.0 21.09 1,688 
1.0 21 .91 . 1,753 
1.0 21.91 1,753 
1.0 20.42 1,633 
1.0 20.42 1,633 
1.0 20.42 1,633 
1.0 32.22 um 

Director of Dept of Administrall'k Setvlce$ DATE 

Sod al Fringe Pey Penods 2017 Annual 
SeciJrtty Benefits- Remaining total Total 

115 765 26 6'090 82.090 
112 759 26 60.773 60,773 
112 759 26 60,773 60,773 
109 753 26 59,397 59,397 
109 753 26 59,397 59,397 
106 747 26 58,017 58.017 
109 753 26 59,397 59,397 
180 887 26 88,945 88,945 

SUBTOTAL; 508,788 508,788 

157 843 26 79,286 79.286 
129 791 28 67.798 67.798 
134 800 26 69.870 69,870 
134 800 26 69.870 69.870 
125 783 26 66,079 66,079 
125 783 26 66,079 66.079 
125 783 26 66,079 66.079 
197 919 26 96,023 96,023 

SUBTOTAL: 581.084 581,084 

TOTAL COST: 72,296 72,296 



RECLASSIFICATION DAS FISCAL FORM 
D.ipartment Register of Deeds 
oirte of Advancement Requ~t 
oilte of anticipated advancement 

I Item Org Low 
Unit Org 

I EXISTING POSITION(Sl•: 
I 1 3400 3420 
I 2 3400 3420 

I 3 
I 
I RECLASS POSmON(S)•: 
I 
I 1 3400 3420 

: 2 3400 3420 

' 3 
l 
! 

i 

10/30/2017 
12/3/2017 

nue 
Code 

00000059000005 
00000059000006 

00000059000005 
00000059000006 

Posllion 
Name 

Document Examiner 
Document Examiner 

Document Examiner 
Document Examiner 

• Pension Fixed Rate for 2017,. 13.36% of salary (No impact on Health lnsutm'lee of this action) 

RE CLASS 
DAS FISCAL FORM 

111312017 

Pay Step No.of 
Ren'18 PoslUons 

03P 04 1 
03P 05 1 

04P 03 1 
04P 04 1 

Based on the attached certification provided by the department lhet8 ate sufficient funds for the advancement 

COMMENT/NARRATIVE (optlonal): 

~ 
Director-of Perfo¥e~ StratelJY, and Budget 

Hrty Biweekly Social Fringe PayPerlods 2017 Annual 
FTEs Rate Salarv S""'trilv BenefitS- Remaining total Total 

1.0 15.64 1.251 96 728 2 4,150 53.955 
1.0 16.14 1.291 99 734 2 4.248 55.222 

SUBTOTAL: 8,398 109,177 

1.0 16.17 1.293 99 734 2 4.254 55,298 
1.0 16.70 1.336 102 741 2 4.358 56,651 

SUBTOTAi..: B.611 111,949 

TOTAL COST: 213 2.n2 

DATE 



RE QUESTOR ORG UNIT 
PREVIOUS CURRENT 

CLASSIFICATION CLASSIFICATION 

Register of 
3400 NIA Real Property Analyst Deeds 

Landscape Architect 
Parks 9000 NIA 

3 

~~llyllw~•"'of~lf~·, (~-o.. ....... 

Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

PAY GRADE #OF STEPS A 
REQUESTED ANNUALIZED 

HOURLY RATE SALARY BY STEPS 

01 $ 17.6497 $ 36,711.31 
02 $ 18.2723 $ 38,006.46 
03 $ 18.8956 $ 39,302.89 
04 $ 19.5185 $ 40 598.46 

06P 05 $ 20.1413 $ 41 ,893.83 
06 $ 20.7642 $ 43,189.61 
07 $ 21.3871 $ 44.485.19 
08 $ 22.0103 $ 45,781.40 
09 $ 22.6331 $ 47,076.77 
01 $ 28.5347 $ 5g,352.08 
02 $ 29.7777 $ 61,937.61 
03 $ 31.1952 $ 64,886.12 2gG 
04 $ 32.579g $ 67,766.14 
05 $ 35.9707 $ 74819.15 
06 $ 36.2979 $ 75.499.67 

INFORMATIONAL ONLY 

Page 1of1 

A Bold/shaded border denotes rates of incumbents ... ---- - - --- -- ---- --------·-
APPOINTED APPOINTED 

JUSTIFICATION 
STEP DATE 

Training and experience exceed 
4 10109/2017 the maximum qualifications for 

this position. 

Training and experience exceed 
5 10109/2017 the maximum qualifications for 

this position. 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Personnel Committee Meeting 

December 1, 2017 

Currently, there are no "Revisions to ECP" to report. 

11/7/201 7 3:12 PM 



Dual Employment Report 
Personnel Committee Meeting 

December 1, 2017 

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range 

Currently, there are no "Dual Employments" to report. 

11/7/2017 3:13 PM 



Emergency Appointment Report 
Personnel Committee Meeting 

December 1, 2017 

Dept Last Name First Name Title Description Class Status Emergency Appt Date AppType Pay Range 

Currently, there are no "Dual Employments" to report. 



Requestor Dept Last Name 

DAS 1163 Gora II 

DAS 1163 Hart 

DAS 1163 Heinrich 

Fleet 5160 McQuestion 

Fleet 5110 Brandt 

Fleet 5160 Davey 

Fleet 5110 Dixson 

Fleet 5140 Franson 

Fleet 5110 Gorgas 

Fleet 5110 Harris 

Fleet 5160 Jefferson 

Fleet 5110 Rayford 

Fleet 5110 Richardson 

Fleet 5140 Sagan 

Fleet 5140 Schuster 

Fleet 5160 Smith 

Fleet 5120 Thoth 

Fleet 5120 Welk 

Fleet 5120 Wilks 

First Name 

Sean 

Temporary Appointment Report 
Personnel Committee Meeting 

December 1, 2017 

Title 
Title Description 

Emp 
Code Class 

61010022 Intern Information Tech I 

Pansyette 61010022 Intern Information Tech I 

Kristian 61010022 Intern Information Tech I 

Andrew 32620 Highway Mtce Wkr 2 F 

Charles 32620 Highway Mtce Wkr 2 F 

Kevin 32620 Highway Mtce Wkr 2 F 

Chauncey 32620 Highway Mtce Wkr 2 F 

Robert 32620 Highway Mtce Wkr 2 F 

Nicholas 32620 Highway Mtce Wkr 2 F 

Tyrone 32620 Highway Mtce Wkr 2 F 

Kelvin 32620 Highway Mtce Wkr 2 F 

Milton 32620 Highway Mtce Wkr 2 p 

Alonte 32620 Highway Mtce Wkr 2 F 

John 32620 Highway Mtce Wkr 2 F 

Thomas 32620 Highway Mtce Wkr 2 F 

Darius 32620 Highway Mtce Wkr 2 F 

Michael 32620 Highway Mtce Wkr 2 F 

Shawn 32620 Highway Mtce Wkr 2 F 

Niketa 32620 Highway Mtce Wkr 2 F 

#of 

Status 
Hours in Temporary Appt Appt 
Payroll Date Type 
Period 

A 20 8/14/2017 HT 

A 0 7/3/2017 HT 

A 40 8/14/2017 HT 

A 80 10/24/2016 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 

A 80 11/6/2017 TA 



Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting 

December 1, 2017 

Old Pay New Pay TAHC Date Extended l TAHC Date 

Dept Last Name First Name Current Job Description Range Range TAHC Job Description Begin New End Date End Reason 

Airport Nadolny Shaun Airport Ops Coordinator II 25 28M Assistant Airport Ops Manager 10/9/2017 4/30/2018 Vacant position 

Child Support Hardy Nickesha Clerical Assistant II 04Zl 19L Paralegal 10/9/2017 1/7/2018 Vacant position 

Child Support Harrington Mary Child Support Coordinator 22M 24M Child Support Supervisor 9/11/2017 12/9/2017 Incumbent TAHC'ed 

MCSO Anagnostopoulos George Deputy Sheriff 17BZ 228 Deputy Sheriff Sgt 5/3/2017 2/1/2018 Incumbent TAHC'ed 

MCSO D'Amato Joel Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 9/3/2017 2/1/2018 Vacant position 

MCSO Knnarich Michael Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 9/13/2017 12/11/2017 Incumbent TAHC'ed 

MCSO Mahin Sean Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 9/3/2017 2/1/2018 Incumbent TAHC'ed 

MCSO Novotny James Deputy Sheriff Sgt 228 30M Deputy Sheriff LT 9/13/2017 12/11/2017 lncumbentTAHC'ed 

MCSO Pawlak Mark Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt 5/3/2017 2/1/2018 Incumbent TAHC'ed 

MCSO Sawczuk Mary Deputy Sheriff 17BZ 30M Deputy Sheriff LT 9/6/2017 12/4/2017 Vacant position 

MCSO Smoot Brent Deputy Sheriff 17BZ 30M Deputy Sheriff LT 9/6/2017 12/4/2017 Vacant position 

OEM Funk Rebecca Medical Record Tech II 12 23M Medical Record Admin II 7/24/2017 1/22/2018 Vacant position 

Parks Kelly Sean Park maint Wrkr 2 IC 18Z 22M Park Unit Coordinator I 10/8/2017 1/5/2018 Vacant position 

Parks Krueger Andrew Park maint Wrkr 2 IC 18Z 22M Park Unit Coordinator I 10/10/2017 1/7/2018 Vacant position 

Parks Mitchell Akinyele Park Maintenance Worker 13Z3 18Z Park Maint Wrkr 2 IC 10/8/2017 1/5/2017 Incumbent TAHC'ed 

Zoo Del eon Amy Heritage Farm Attendant 09Zl 15 Zookeeper 9/13/2017 11/26/2017 Incumbent TAHC'ed 


