COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE :  November 13, 2017

To :  Committee on Personnel . ‘l I
FrROM :  Kerry Mitchell, Chief Human Resources OMM
SusJect : Informational Report for December 2017

Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through
November 6, 2017)

VYYYVYYYYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
December 1, 2017 Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Personnel Committee

Compensation Report
December 2017

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources inlends to approve for implementation.
funds are available within the adopted budget to cover the cost associated with these actions.

The Department of Administration has verified that

{F

Ad Within The Pay Range and Reallocations)
“Change in Duties has o reflect a weight of 25% or more.

Page 103

HIGH/LOW ARG ORDINANCE TYPE CURI T RECOMMENDED NO. CURRENT RECOMMENDED
ORG ngg;g:;!o: xS ml’sé;g:::’: E& | PoSITIONS | PAY RANGE AM:;LEPAY PAY RANGE AT;&.‘E_:PAY Civil Service Classification Commants Effectiva Date | Percentage
01 $ 30,196.37 01 35,995.20
0z |s 40,237.75 | 02 37.265.31
03 |s 41,468.83 03 38,536.08
" - s g 04 | s 4284091 04 38, .18
200012843 Courts Reclassfication mmn ; i . 1 16 [05 |5 4387559] 06PM [ 05 -ﬁ% Classified Significant changes in scope! responsib 1010872017 0.00%
06 42,346.83
07 43,617.78
[{[] $ 4488812
00 | $ 46,158.02
01 |8 20413.78 01 31,411.88
02 | § 30,451.98 02 32,520.53
| D nm [y T
340013420 | Register of Deeds Reallocation D““:]"Og“m%’;'“""’ NIA 3 03 |05 | s 3356658] 04P | 08 35545 67 Classified significantly however t was repriced slighlly | o000 o e
T T higher due to the market data. No
06 | § 34,604,57 08 36.955.32 Incumbsents
o7 35,643.19 07 38,06375 '
08 !§ 36,680.76 [} 39.172.18
08 37,718.17 08 | § 4028168
01 20413.78 01 $ 3141188
02 3 02 | § 3252053
Document Examiner | 04 34,737.82 The duties of this job did not change
3400/3420 Register of Deeds Reallocation 00000059000005 NIA 1 o3P 05 33,566.58| 04P 05 35.,846.67 Classified significantly however it was repriced slighlly 12/03/2017 3.38%
08 34,604.57 | 08 36,955.32 higher due to the market data.
07 35,643.19 07 38,083.75
08 | S 36,680.76 08 | 5 3017218
(] 371,716.17 00 | $§ 4028168
01 29,413.78 01 $ 3141188
02 30,451.88 02 | $ 3252053
03 4 R
BonomeniBiatiineg 04 34,737.82) The duties of this job did not change
34003420 | Register of Deeds Reallocation 00000059000008 N/A 1 03P 35,846.87 Classified significantly however it was repriced slighlly 12/0312017 3.49%
36,855.32 higher due to the market dala.
38.0683.75
39,172.18
40,261.68
55,181.22
57,678.23
Med Rec Tech 2 Health Data Analytics 58.429.50 p -
480074801 OEM R i o6 300001 sp:xrﬁt 1 12 61,210.55 Classified Significant changes in responsibilties 01/01/2018 33.41%
02 45,5674.53
| 03 03 47,302.49
N Lead Command Duty s 04 49,326.73
4800/4801 OEM Reclassfication o el Officer 1 16Z | 05 [$  4023775| 20 | 05 50.032.73 Classified gesin 0110172018 15.10%
TBD OF 41,468.83
0 42,640.91
08 43,875.59
09 45574.53

Prepared by Depariment of Human Resources Compensation Divisian

INFORMATION ONLY




Personnel Committeas Meoting
Compensation Report
Decembaer 2017

In 1ce with the provi of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopled budget to cover the ¢ast associated with these actions.

(F

“Change

Within The Pay Range and Reallocations)

Page20f3

in Duties has lo reflecl a weighl of 25% or more.
[_}"u HILOW ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED T
or —2ROR RECCMMENDED | ;
| oRe REGUESTOR TTLE!JOBCODEA | TITLE/IOBCODES | posimions | PAY RANGE | ANNUALPAY | pay pance . B ERY, Givil Sorvice Glassification Comments Effoctive Date | Porcentage
01 $ 35,857.71
0z [§ 3698884
v - 04 39,196.37
4600/4601 CEM Reclassfication e&u)s °°’§';“0"(']"‘]‘(‘;‘u°;r 811 Tralning Goordinatar 1 16z [ 08 40.237.7 Classified Significant changes in respansibilties 01/01/12018 17.20%
0644 08 41,468
o7 42,840.
08 43,875
08 45 574,
" 911 Quality Assurance
480014801 OEM Reclassfication e Coordinator i Classified anificant changes in responsit 01/01/2018 20.80%
TBD
03 |5 38117.22 [
o 04 3 39,196.37 04 |5 47217.87
. EMS Communicator Command Duty Officer :1 - — oy
4800/4801 OEM Reclassfication 1 162 05 3 40,237.75| 17TH 05 $ 49.152.11 Classified Sk changes in resp 01/01/2018 14.80%
Slloliki oy e %6 41,468.63
o7 42.640.91
08 33.875.50
09 4557453
02 36,988.84 02 4370033
03 38.117.22 03 45.308.63 |
04 39,196.37 04 47 217.87
s EMS Communicator Command Duty Officer e = o o " .
480074801 CEM Reclassfication 1 16z [ 05 40237.75| 17H [ 05 49,152.11 Classified g in 010112018 18.43%
00084411000005 TBD 05 41.468.83 ————
o7 42,540,017
08 43,875.59
08 45574.53
01 s gsesrri|  [LOGIISTAz46650]
& 7] 02 | 5 4370033
03 $ 38,117.22 03 45,308.63
‘ 04 [§  30.106.37 04 47,217.87
480014801 OEM Reclassfication o romear °°’""'““.‘:.BD0‘“" Oificsr 1 16z | 05 | 40zar7s| 17H | 05 49.152.11 Classifled Significant changes in responsivilties 01/01/2018 14,80%
08 | $ 41,468.83
o7 |5 4284001
08 |5 4387550
00 |5 4557453
oi 35,857.71 01 [ 5 4240650
02 36.988.84 02 | $ 4370033
03 38.117.22 03 |5 4530863
04 36,196.37 04 | s 4721787 o ’ T
4800/4801 OEM Reclassfication E;‘D%m“;;‘;‘;m‘:’ Sominans ity Offioss 1 162 [ 08 40237.75| 17H | 05 | & 49.162.11 Classified g °“"|":°?":”be o 0110172018 0.00%
08 41.468.5
o7 42,840.01 |
08 43.67556
08 | $ 45,574 53
Prepared by Dep of Human R C Division INFORMATION ONLY




Personnel Committoe Mesting

Compensation Report
December 2017

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with hese actions.
lassifications, Ad

*Changs in Duties has to refiect a weight of 25% or more.

Within The Pay Range and Reallocations)

Page 30f3

HIGHILOW | raussron ORDINANGE TYPE CURRENT REC DED o CURRENT RECOMMENDED
TITLE / JOBCODE & TITLE / JOBCODE & : ANNUAL PAY n
ey POSITION # POSITION # POSITIONS.| PAY RANGE RA PAY RANGE ANNL:,LEPAY Civil Service Classification Comments Effectiva Date Percentage
01 |5 5707014 X
S 58,420.55 02 | § 70027.84
03 73.105.20
. ‘ 3 04 | § 76.127.71
n i
4800/4801 OEM Reclassfication s’um;‘:su’";n“g‘ Communications Manager 1 28M s a2M | 05 | §_ 7670483 Classified ficant ch in scopel 0110112018 2.47%
01 |5 4646781 01 [ § 4646751
! 02 |5 48.364.07 02 | 5 4836407
Administrative Coordinator =5 Performance increase due lo significant
510015130 poT Performance NIA 1 22M 22m [ 03 49,838.87 Classified ° 08102017 7.19%
SODIFI0003 04 51,582.00 04 | 5 51.582.00 EoRde CORTEMRSR R e i ek
05 | § 53,536.19 ;|
01 |5 43,8750 01 43,875 59
S 02 | § 4557453 02 45,574.53 .
Specialist POS Parks v Performance increase due to significant
8000/0035 Parks Performance NIA 1 20 20 03 47,302.49 Classified < 101222017 T4T%
. : it
POOAARIC000 04 |S 4032673 04 40.326.73 posta o 1o B opamant
05 |5 s0e373
01 | § 50,347.58 A 4 5 "
] The duties of this job did not change
. At A esiaok 13 58.420.55 ; however Lhis is being done to align with the
9000/9010 Parks Reallocation Parks NiA 1 0722 28M [ 03 61,210.58 Classified e | agniFhGAT 14.60%
0000013100001 04 63.932.81 Wty B
05 67,012.58 :
01 |s 5035208 o1 59,352.08
| 02 'S 6103761 02 |§ 61,037.61 | Performance increase due to significant
9000/9120 Parks Performance L"m""‘“";:m‘”m"‘; 3 WA 1 206 | EEUSSRNR 26 g §_04,606.12 Classified positive contributions (o the department and | 11/08/2017 15.31%
$__67,766.14 concern over losing this critical employee.
06 75499.67
01 64.400.87
02 07,714.96
03 7004032
9000/8035 Parks Performance “ mf.';« " NIA 1 915E pisg |24 L8 74,164.40 Classified o Increicas i & 237 10/22/2017 5.05%
05 |$ 77.380.13 positive contributions to the department.
00074100000001
08 3 79,808.41
07 | § 8220621
08 |15 83,433.15]

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




RECLASS

DAS FISCAL FORM
11/3/2017
RECLASSIFICATION DAS FISCAL FORM
Da‘Panmem Parks Department
Date of Advancement Request: 10/30/2017
Date of anticipated advancement: 1217017
Item Org Low Title Paosition Pay Step [ No. of Hrly Biweekly Social Fringe Pay Periods 2017 Annual
Unit Org Code Name Range Positions| FTES Rate Salary Security Benefits™ | Remaining total Total
| EXISTING POSITION(S)™:
[ 9000 8010 00000131000001 Senlor Executive Assistant Parks 0722 |02 1 1.0 24.24 1,839 148 827 1 2,915 75.779
| 2
3 - —
SUBTOTAL: 2,915 75,778
RECLASS POSITION(S)":
1 9000 2010 00000131000001 Senior Executive Assi: Parks 28M 01 1 1.0 27.73 2,218 170 867 4 3.255 84,837
SUBTOTAL: 3,265 84,837
|}
I TOTAL COST: 341 8,858
“ Pension Fixed Rate for 2017 = 13.36% of salary (No Impact on Health Insurance of this action)
Based on the attached certification provided by the department there are sufficient funds for the advancement
COMMENT/NARRATIVE (; nal):
DATE

Directt{y’lfmmanca. Strategy, and Budget




RECLASS
DAS FiSCAL FORM
11/3/2017
RECLASSIFICATION DAS FISCAL FORM
Department: 4800 Office of Emergency Management
Date of Advancement Request: 11/2018
Date of anlicipated advancemert: 11/2018
Item Org Low Title Position Pay Step | No.of Hriy Biweekly Social Fringe Pay Pericds 2017 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefiis™ | Remalning total Total
EXISTING POSITION(S}":
I -4 4800 4801 00052080000001 Med Rec Tech 2 12 05 1 1.0 18.84 1,508 115 765 26 62 090 62,080
2 4800 4801 0006441 1000001 EM_S_ Communicator 16z 03 1 1.0 1833 1,468 112 759 26 80,773 60,773
3 4800 480 0006441 1000002 EMS Communicator 16z 03 1 1.0 18.33 1.466 112 759 26 60,773 60,773
4 4800 480 00064411000003 ErMS Communicator 16z 02 1 1.0 17.78 1,423 108 753 _2_6 _5_?.397 59,397
| 5 4800 480 000844 11000004 EMS Communicator 16z 02 1 1.0 17.78 1,423 109 753 26 58,397 59,397
| & 4800 4801 0005441 1000005 EMS Communicator 16z 01 1 1.0 17.24 1378 108 747 26 58,017 58,017
T 4800 4801 0008441 1000006 EMS Cemmunicator 16z 02 1 1.0 17.78 1,423 109 753 26 58,387 58,307
8 4800 4801 00000701000007 Sr Assistant Executive 28M 03 1 1.0 2943 2,354 180 887 26 88,845 88,945
SUBTOTAL:| 508.788 508,788
RECLASS POSITION(S)*:
1 4800 4801 TBD Health Data Analytics Speciafist 26m 01 1 1.0 25.82 2,050 157 843 26 79,286 79,286
2 4800 4801 TBD Lead Command Duty Officer 20 01 1 1.0 21.09 1,688 129 791 28 67,798 67,798
3 4800 4801 TBD 211 Training Coordinator 21 01 1 1.0 21.91 1,753 134 800 26 69,870 63,870
4 4800 4801 TBD 911 Quai& Assurance Co_grdlna‘tnr 21 01 1 1.0 21.91 1,753 134 800 26 62,870 63,870
5 4800 4801 T8D Command Duty Otficer 17H 01 1 1.0 20.42 1,633 125 783 26 66,079 66,079
| 6 4800 4801 TBD Command Duty Officer 17H 01 1 1.0 20.42 1,833 125 783 26 66,079 66,079
| 7 4800 4801 T8D Command Duty Officer 17H 01 1 1.0 20.42 1.633 125 783 26 66,079 68,079
| 8 4800 4801 TBD Communications Manager 32m 01 1 1.0 32.22 2,577 197 919 26 8€,023 96,023
| SUBTOTAL:| 581,084 581,084
|
TOTAL COST: 72,296 72,296
* Pension Fixed Rate for 2017 = 13,36% of salary {No impact on Health Insurance of this action)
Based on the attached certification provided by the depariment there are sufficient funds fer the advancement
COMMENT/NARRATIVE {optional):
| All positions/funds were budgeted for in 2018 budget.
i
|
Director of Dept. of Administratfve Sérvices DATE




RECLASS
DAS FISCAL FORM
11/3/2017
RECLASSIFICATION DAS FISCAL FORM
Department: Register of Deeds
Date of Advancement Request: 10/30/2017
Date of anticipated advancement 12/3/2017
ltem Org Low Title Position Pay Step | No.of Hriy Biweekly Social Fringe Pay Periods 2017 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security | Benefits™ | Remaining 1otal Total
| EXISTING POSITION(S)": .
| 1 3400 3420 00000058000005 Document Examiner o03p 04 1 1.0 15.64 1.251 95 728 2 4,150 53,855
| 2 3400 3420 0000Q055000008 Document Exarniner 03P 05 1 1.0 16.14 1,291 99 734 2 4,248 55,222
3
SUBTOTAL: 8,398 109,177
RECLASS POSITION(S)":
|
I 3400 3420 0000058000005 Cocument Examiner 04P 03 1 1.0 16,17 1,293 99 734 2 42584 55,298
3 3400 3420 00000058000006 Document Examiner 04P 04 1 1.0 16.70 1,336 102 741 2 4,358 56,651
i 3
i SUBTOTAL: 8,611 111,948
i
i TOTAL COST: 213 2,772
* Pension Fixed Rate for 2017 = 13.36% of salary (No impact on Health Insurance of this action)
Based on the attached certification provided by the daparimant there are sufficient funds for the advancement
COMMENT/NARRATIVE (optional):
DATE

Director of Puformyﬁe. Strategy, and Budget




Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

Page 1of 1

“Bold/shaded border denotes rates of incumbents

PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o sssiFicaTioN | cLASSIFICATION | PAYGRADE | #OFSTEPS® | ool v RATE | SALARY BY STEPS STEP DATE SUSTIEIOATICN
01 $ 17.6497 [ 36,711.31
02 $ 18.2723 [ § 38,006.46
03 $ 18.8956 | § 39,302.89
Ragister of D¢ 195185 (% 4059846 | Training and experience exceed
Deeds 3400 N/A Real Property Analyst oeP 05 $ 201413 [ § 41,893.83 4 10/09/2017 the maximum qualifications for
06 $ 20.7642 | § 43.189.61 this position.
07 $ 21.3871 | $ 44.485.19
08 5 22.0103 | § 45.781.40
09 $ 226331 $ 47.076.77
01 5 285347 | § 59,352.08
02 $ 29.7777 | 61,937.61 Training and experience exceed
Parks 9000 NIA Landscape Architect 29G go $ 214952 13 04,680.12 5 10/09/2017 | the maximum qualifications for
3 04 5 325799 | § 67.766.14 g il
{3 369707 (S 74,819.15] :
06 $ 36.2979 | $ 75,499.67

INFORMATIONAL ONLY




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
December 1, 2017

Currently, there are no "Revisions to ECP" to report.

11/7/2017 3:12 PM



Dual Employment Report
Personnel Committee Meeting
December 1, 2017

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

11/7/2017 3:13 PM



Emergency Appointment Report
Personnel Committee Meeting
December 1, 2017

Dept Last Name First Name Title Description Class Status Emergency Appt Date AppType Pay Range

Currently, there are no "Dual Employments" to report.



Temporary Appointment Report
Personnel Committee Meeting

December 1, 2017

# of
Requestor Dept Last Name First Name g:::; Title Description ;r:sps Status H:at;:i:r Temp g:tr: ARpt _?::;
Period
DAS 1163 Gorall Sean 61010022 Intern Information Tech | A 20 8/14/2017 HT
DAS 1163 Hart Pansyette 61010022 Intern Information Tech | A 0 7/3/2017 HT
DAS 1163 Heinrich Kristian 61010022 Intern Information Tech I A 40 8/14/2017 HT
Fleet 5160 McQuestion  Andrew 32620 Highway Mtce Wkr 2 F A 80 10/24/2016 TA
Fleet 5110 Brandt Charles 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5160 Davey Kevin 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Dixson Chauncey 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5140 Franson Robert 32620 Highway Mtce Wkr 2 F A 80 - 11/6/2017 TA
Fleet 5110 Gorgas Nicholas 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Harris Tyrone 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5160 Jefferson Kelvin 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Rayford Milton 32620 Highway Mtce Wkr 2 P A 80 11/6/2017 TA
Fleet 5110 Richardson Alonte 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5140 Sagan John 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5140 Schuster Thomas 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5160 Smith Darius 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Thoth Michael 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Welk Shawn 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Wilks Niketa 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA



Dept
Airport

Child Support
Child Support
MCSO

MCSO

MCSO

MCSO

MCSO

MCSO

MCSO

MCSO

OEM

Parks

Parks

Parks

Zoo

Last Name
Nadolny
Hardy
Harrington
Anagnostopoulos
D'Amato
Krznarich
Mahin
Navotny
Pawlak
Sawczuk
Smoot
Funk

Kelly
Krueger
Mitchell

Deleon

First Name
Shaun
Nickesha
Mary
George
Joel
Michael
Sean
James
Mark
Mary
Brent
Rebecca
Sean
Andrew
Akinyele
Amy

Temporary Assignment to a Higher Classification (TAHC) Report
Personnel Committee Meeting

Current Job Description
Airport Ops Coordinator Il
Clerical Assistant Il

Child Support Coordinator
Deputy Sheriff

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff Sgt

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff

Medical Record Tech ||
Park maint Wrkr 2 IC

Park maint Wrkr 2 IC

Park Maintenance Worker

Heritage Farm Attendant

December 1, 2017
Old Pay New Pay
Range Range TAHC Job Description
25 28M  Assistant Airport Ops Manager
0471 19L Paralegal
22M 24M  Child Support Supervisor
17BZ 228 Deputy Sheriff Sgt
17BZ 22B Deputy Sheriff Sgt
17BZ 22B Deputy Sheriff Sgt
17BZ 228 Deputy Sheriff Sgt
22B 30M  Deputy Sheriff LT
17BZ 22B Deputy Sheriff Sgt
17BZ 30M  Deputy Sheriff LT
17BZ 30M  Deputy Sheriff LT
12 23M  Medical Record Admin I
187 22M  Park Unit Coordinator |
182 22M  Park Unit Coordinator |
1373 187 Park Maint Wrkr 2 IC
0971 15 Zookeeper

TAHC Date  Extended/  TAHC Date
Begin New End Date End
10/9/2017 4/30/2018
10/9/2017 1/7/2018
9/11/2017 12/9/2017

5/3/2017 2/1/2018
9/3/2017 2/1/2018
9/13/2017 12/11/2017
9/3/2017 2/1/2018
9/13/2017 12/11/2017
5/3/2017 2/1/2018
5/6/2017 12/4/2017
9/6/2017 12/4/2017
7/24/2017 1/22/2018
10/8/2017 1/5/2018
10/10/2017 1/7/2018
10/8/2017 1/5/2017
9/13/2017 11/26/2017

Reason

Vacant position
Vacant position
Incumbent TAHC'ed
Incumbent TAHC'ed
Vacant position
Incumbent TAHC'ed
Incumbent TAHC'ed
Incumbent TAHC'ed
Incumbent TAHC'ed
Vacant position
Vacant position
Vacant position
Vacant position
Vacant position
Incumbent TAHC'ed
Incumbent TAHC'ed



