NOTICE OF TEMPORARY ASSIGNMENT TO A HIGHER CLASSIFICATION (TAHC) 7038 Re
MILWAUKEE COUNTY
DHR USE: MAX DATE: STATUS: TO FLSA
NAME CURRENT JOB TITLE TITLECODE  [PCSITION NO. EMPLOYEE KUMBER
Aaron Dobson Deputy Sheriff Sgt 61700 00061700000005 127701
ASSIGNED JOB TITLE™ TITLE CODE  [POSITION NO, NAME OF FERSON BEING REPLAGED AND EMPLOYEE NDMBER
Deputy Director Sheriff Kevin Nyklewicz (112146
eputy Director Sheri 11002002 000004 evin Nyklewicz ( )
DATE ASSIGNMENT BEGINS DATE PAY BEGINS DATE ASSIGNMENT ENDS  [ORGANIZATIONAL UNIT NAME GRG. UNIT NUMBER
10/15/2017 10/15/2017 411512018 Office of the Sheriff 4000

NEW HRLY, RATE FAY RANGE  |[STEP DLD HRLY. RATE PAY RANGE STER FORM PREPARED BY TYPE OF VACANCY

$3538.46 biweekly 902E $34.8526 22B 7 Mary Dutkiewicz Permanent || Temporary
TAMC Type** Compensation
[ 1 originat Extension Compensated I:] Non-compensated

REASON FOR TEMPORARY ASSIGNMENT:

Provide leadership in the Jail.

APPOINTING AUTHORITY SIGNATURE

DATE

If permanent vacancy, attach request for certification.

1 UNDERSTAND THAT | MUST PERFORM THE DUTIES AND ASSUME THE
RESPONSIBILITIES OF THE HIGHER CLASSIFICATION FOR NOT LESS THAN
*(SEE NOTE BELOW} 15 or 30 (circie one) CONSECUTIVELY SCHEDULED
WORK DAYS IN ORDER TO EARN THE HIGHER RATE OF PAY.

EMPLOYEE SIGNATURE

DATE

Deputy Inspector position vacated by Kevin Nyklewicz.

TAHC Rational

*NOTE:

Non-represented employees & employees previously represented by DC 48 may be TAHC'd into a position for not less than five (5) consecutively scheduled

work days . Non-represented employees & employees previously represented by DC 48 must work for not less than fifteen {15) consecutively scheduled work
days in order to earn the higher rate of pay, The higher rate of pay shall commence after the fifteenth (15) day of consecutive service of temporary duties and
such pay shalf be consistent with Section 17.09{1) of these ordinances. If the employee is a department head, deputy department head, associate department
head, or immediate assistant department head, they must work in the higher classification for thirty {30) consecutive scheduled work days. The higher rate of
pay shall commence after the thirtieth (30) day of consecutive service of temporary duties and such pay shall be consistent with Section 17.09{1) of these
ordinances. For represented employees of bargaining units, refer to the current contract in place.

“NOTE:

Employees temporarily assigned to a higher classification shall not be entitled to accrue additional vacation, holiday, personal, or sick time due to service in

the temporary assignment different from the employee’s entitlement in their permanent position, with the excepfion of increased pay pursuant to Section
17.085(1)(c). Tempoerary assignments may be terminated at the discretion of department management or the Director, Department of Human Resources.

**NOTE:

Temporary assignments in excess of 180 days must be approved by the County Board.

WHITE - DEPT. OF HUMAN RESQURCES

CANARY - DEPT, HEAD

FINK - EMPLOYE

GOLDENRCD - DEPT, PAYROLL

One extension of the temporary assignment for no more than an additional ninety (90} days may be approved by the Director of Human Resources,

Department of Human Resources Only

Employment & Staffing

B Approve

|:| Approve

DHR Director

D Deny

D Deny

Notes:

Signature:




MILWAUKEE COUNTY

NOTIGE OF TEMPORARY ASSIGNMENT TO A HIGHER CLASSIFICATION (TAHC) 7039 Re

DHR USE: MAX DATE: STATUS: 0 |F"SA
NAME CURRENT JOB THLE TITLE CODE __ |FOSITION NO. EMPLOYEE NUMBER
Brad Lessila Deputy Sheriff 61450 14 122995
ASSIGNED JOB TITLE™ TITLE GODE __ |FOSITION NO. NAME OF PERSON BEING REPLAGED AND ENPLOYEE NUMBER
Deputy Sheriff LT 61710 7
! DATE ASSIGNMENT BEGINS DATE PAY BEGINS DATE ASSIGNMENT ENDS | GRGANIZATIGNAL UNIT NAME ORG. UNIT NUMBER
11/114/2017 111472017 4/15/2018 Office of the Sheriff 4000
NEW SALARY RATE PAY RANGE  |STEP OLD SALARY RATE PAY RANGE STEP [FORM FREFARED BY TYPE OF VACANCY
$35.1467 30m 5 $31.6600 17BZ 10 Mary Dutkiewicz Permanent [ | Temporary
TAHC Type™ Compensation
[:] Criginal Extension Compensated [:l Non-compensated

REASON FOR TEMPORARY ASSIGNMENT:

To provider leadership in Sheriff's Office.

If permanent vacancy, attach request for certification.

{ UNDERSTAND THAT | MUST PERFORM THE DUTIES AND ASSUME THE
RESPONSIBILITIES OF THE HIGHER CLASSIFICATION FOR NOT LESS THAN
*SEE NOTE BELOW) 15 or 30 (circle one) CONSECUTIVELY SCHEDULED
WORK DAYS IN ORDER TO EARN THE HIGHER RATE OF PAY.

AFPDINTING AUTHORITY SIGNATURE DATE EMPLOYEE SIGNATURE DATE
TAHC Rational
*NOTE: Non-represented employees & employees previously represented by DC 48 may be TAHC'] inte 2 position for not less than five {5) consecutively scheduled

work days . Non-represented employees & employees previously represented by DC 48 must wark for not less than fifteen {15) consecutively scheduled work
days in order to earn the higher rate of pay. The higher rate of pay shall commence after the fifteenth {15) day of consecutive service of temporary duties and
such pay shall be consistent with Section 17.09(1) of these ordinances. If the employee is a department head, deputy department head, associate department
head, or immediate assistant department head, they must work in the higher classification for thirty (30) consecutive scheduled work days. The higher rate of
pay shall commence after the thirtieth (30) day of consecutive service of temporary duties and such pay shalf be consistent with Section 17.09(1) of these
ordinances. For represented employees of bargaining units, refer to the current contract in place,

**NOTE: Employees temporarily assigned to a higher classification shall not be entitled to accrue additional vacation, holiday, personal, or sick time due to service in
the temporary assignment different from the employee’s entitlement in their permanent position, with the exception of increased pay pursuant to Section
17.085(1){c}. Temporary assignments may be terminated at the discretion of department management or the Director, Department of Human Resources.

*NOTE: One extension of the temporary assignment for no more than an additional ninety {90} days may be approved by the Director of Human Resources.
Temporary assignments in excess of 180 days must be approved by the County Board.

WHITE - DEPT. OF HUMAN RESOURCES

CANARY - DEPT. HEAD

PINK - EMPLOYE

GOLDENROL - DEFT, PAYROLL

Department of Human Resources Only

Employment & Staffing D Approve

J:l Approve

DHR Director

{:] Deny

D Deny

Notes:

Signature:




- NOTICE OF TEMPORARY ASSIGNMENT TO A HIGHER CLASSIFICATION (TAHC) 7039 R8
j MILWAUKEE COUNTY
DHR USE: MAX DATE: STATUS: 10 FLSA
TAME CURRENT JOB T17LE TITLE CODE | POSITION NO, EMPLOYEE NUMBER
Thomas Beal Peputy Sheriff 1 00061450 000048 101337
ASSIGNED JOB TITLE™ TITLECODE __ |POSITION NO. NAME OF PERSON BEING REPLAGED AND EMPLOVEE NUMBER
Deputy Sheriff LT 00061710 000008 Vacant position
DATE ASSIGNMENT BEGING DATE PAY BEGINS DATE ASSIGNMENT ENDS | |DRGANIZATIONAL UNIT NAME ORG. UNIT NUMBER
10/28/2017 10/282017 4/15/2018 Office of the Sheriff 4000
{NEW SALARY RATE FAY RANGE  |STEF BLD SALARY RATE FAY RANGE [STER [FORM PREFARED BY TYPE OF VACANCY
$35.1467 3o0m 5 $31.6631 17BZ 10 Mary Dutkiewicz Permanent [ | Temporary
TAHC Type** Compensation
D Original Extension Compensated D Non-compensated

REASON FOR TEMPORARY ASSIGNMENT:

To provide Sheriff's Office management support.

If permanent vacancy, attach request for certification.

F UNDERSTAND THAT | MUST PERFORM THE DUTIES AND ASSUME THE

RESPONSIBILITIES OF THE HIGHER CLASSIFICATION FOR NOT LESS THAN

*SEE NOTE BELOW) 15 or 30 (circle one) CONSECUTIVELY SCHEDULED
WORK DAYS IN ORDER TO EARN THE HIGHER RATE OF PAY.

APPCINTING AUTHORITY SIGNATURE

DAYE

EMPLOYEE SIGNATURE

DATE

TAHC Rational

*NOTE:

Non-represented employees & employees previously represented by DC 48 may be TAHC'd into a position for not less than five (5) consecutively scheduled

work days . Non-represented employees & employees previously represented by DC 48 must work for not less than fifteen {15} consecutively scheduled work
days in order to earn the higher rate of pay. The higher rate of pay shall commence after the fifteenth (15) day of consecutive service of temporary duties and
such pay shall be consistent with Section 17.09(1) of these ordinances. If the employee is a department head, deputy deparément head, associate department
head, or immediate assistant department head, they must work in the higher classification for thirty (30) consecutive scheduled work days. The higher rate of
pay shall commence after the thirtieth (30) day of consecutive service of temporary dutfies and such pay shall be consistent with Section 17.09(1) of these
ordinances. For represented employees of bargaining units, refer to the current contract in place.

*NOTE:

Employees temporarily assigned to a higher classification shall not be entitled to accrue additional vacation, holiday, personal, or sick fime due to service in

the temporary assignment different from the employee’s entitlement in their permanent position, with the exception of increased pay pursuant to Section
17.085(1){c). Temporary assignments may be terminated at the discretion of department management or the Director, Depariment of Human Rescurces.

**NOTE:

Temporary assignments in excess of 180 days must be approved by the County Board.

WHITE - DEPT. OF HUMAN RESOURCES

CANARY - DEPT. HEAD PINK - EMPLOYE

One extension of the temporaty assignment for no more than an additional ninety (90) days may be approved by the Director of Human Resources.

GOLDENROD - DEPT. PAYROLL

Department of Human Resources Only

Employment & Staffing D Approve

D Approve
DHR Director

D Deny

Notes:

D Deny

Signature:




1
i

NOTICE OF TEMPORARY ASSIGNMENT TO A HIGHER CLASSIFICATION (TAHC) 7039 RY
MILWAUKEE COUNTY
DHR USE: MAX DATE: STATUS: TO FLSA
NAME CBRRENT JOB TITLE TITLE CODE  JFOSITION NO. EMPLOYEE NUMBER
Terina Cunningham Correction Officer (Sheriff) 58516 000658516000052 145843
ASSIGNED JOR TITLE™ FITLE COPE  JPOSITION NO. NAME OF PERSON BEING REPLAGED AND EMPLOYEE NUMBER
Correction Officer LT 58610 000056 Michael Hannah (142056)
DATE ASSIGNMENT BEGINS DATE PAY BEGINS DATE ASSIGNMENT ENDS | ORGANIZATIONAL UNIT NAME ORG. UNIT NUMBER
10/2972017 10/29/2017 4/16/2018 Office of the Sheriff 4000
NEW FARLY. RATE PAY RANGE  [STER OLD HRLY. RATE [RAY RANGE STEF TFORM PREPARED BY TYPE OF VACANCY
$24.7990 23CM 1 $18.3465 1421 1 Mary Dutkiewicz Permanent | | Temporary

TAHC Type*s Compensatian
D Original Extension Compensated D Non-compensated

REASON FOR TEMPORARY ASSIGNMENT:

To provide management oversight at the MCJ

If permanent vacancy, attach request for certification.

TUNDERSTAND THAT { MUST PERFORNM THE DUTIES AND ASSUME THE

RESPONSIBILITIES OF THE HIGHER CLASSIFICATION FOR NOT LESS THAN

“(SEE NOTE BELOW; 15 or 30 (circle one) CONSECUTIVELY SCHEDULED
WORK DAYS IN ORDER TO EARN THE HIGHER RATE OF PAY.

to backfill a position due to Hannah promotion.

APPOINTING AUTHORITY SIGNATURE

DATE

EMPLOYEE SIGNATURE

DATE

TAHC Rational

*NOTE:

Non-represented employees & employees previously represented by DC 48 may be TAHC'd into a position for not less than five {5) consecutively scheduled

work days . Non-represented employees & employees previously represented by DC 48 must work for not less than fifteen {15) consecutively scheduled work
days in order to earn the higher rate of pay. The higher rate of pay shall commence after the fifteenth (15) day of consecutive service of temporary duties and
such pay shall be consistent with Section 17.09{1) of these ordinances. If the employee is a department head, deputy department head, associate department
head, or immediate assistant department head, they must work in the higher classification for thirty (30} consecutive scheduled work days. The higher rate of
pay shall commence after the thirtieth (30) day of consecutive service of temporary duties and such pay shall be consistent with Section 17.09{1) of these
ordinances. For represented employees of bargaining units, refer to the current contract in place.

*NOTE:

Employees temporarily assigned to a higher classification shall not be entitled to accrue additional vacation, holiday, personal, or sick time due to service in

the temporary assignment different from the employee’s entitlement in their permanent position, with the exception of increased pay pursuant to Section
17.085(1)(c). Temporary assignments may be terminated af the discretion of department management or the Director, Department of Human Resources.

**NOTE:

Temporary assignments in excess of 180 days must be approved by the County Board.

WHITE - DEPT. OF HUMAN RESOURCES

CANARY - DEPT. HEAD PINK - EMPLOYE

GOLDENROD - DEPT. PAYROLL

One extension of the temporary assignment for no more than an additional ninety (80) days may be approved by the Director of Human Resources.

Department of Human Resources Only

Employment & Staffing

E:ia Approve

D Approve

DHR Director

D Deny

Notes:

I:’ Deny

Signature:




NOTICE OF TEMPORARY ASSIGNMENT TO A HIGHER CLASSIFICATION (TAHG) 7039 R9
: MILWAUKEE COUNTY

DHR USE: MAX DATE: STATUS: TO FLEA
NAME CURRENT JOB TITLE TITLECODE _ |FOSITION NG. EMPLOYER NUMBER
Daniel Dittberner Deputy Sheriff Sgt 61700 00061700000025 127701
ASSIGNED JOB THTLE™ TILEGODE  [FOSITION NO. NAWIE OF PERSON BEING REPLACED AND EMPLOYEE NUMBER
Sheriff Office Captain 00077120 0000003 Scott Stiff (128138}
BATE ASSIGNMENT BEGING DATE PAY BEGING DATE ASSIGNMENT ENDS | ORGANIZATIONAL UNIT NAME ORG. UNIT NUWMBER
10/15/2017 10/15/2017 4/15/2018 Office of the Sheriff 4000
NEW HRLY. RATE [BAY FNGE ™ §TEF  [OLD HALY. RATE PAY RANGE STER FORM PREPARED BY TYPE OF VACANCY
$39.9077 915E 8 $34.8526 228 7 Mary Dutkiewicz Permanent [ | Temporary

TAHC Type** Compensation
|:| Original Extension Compensated [:| Non-compensated

If permanent vacancy, attach request for certification.
REASON FOR TEMPORARY ASSIGNMENT:
T UNDERSTAND THAT I MUST PERFORM THE DUTIES AND ASSUME THE
Provide leadership in the Jail. RESPONSIBILITIES OF THE HIGHER CLASSIFICATION FOR NOT LESS THAN
YSEE NOTE BELOW) 15 or 30 (circie one} CONSECUTIVELY SCHEDULED
WORK DAYS IN ORDER TO EARN THE HIGHER RATE OF PAY.

APPOINTING AUTHORITY SIGNATURE DATE EMPLOYEE SIGNATURE DATE

TAHC Rational

*NOTE: Non-represented employees & employees previously represented by DC 48 may be TAHC'd into a position for not less than five (5) consecutively scheduled
wark days . Non-represented employees & employees previously represented by DC 48 must work for not less than fifteen {15) consecutively scheduled work
days in order to earn the higher rate of pay. The higher rate of pay shall commence after the fifteenth (15) day of consecutive service of temporary duties and
such pay shall be consistent with Section 17.09(1) of these ordinances. If the employee is a department head, deputy department head, associate department
head, or immediate assistant department head, they must work in the higher classification for thirty (30) consecutive scheduled work days. The higher rate of
pay shall commence after the thirtieth (30) day of consecutive service of temporary duties and such pay shall be consistent with Section 17.09(1) of these
ordinances. For represented employees of bargaining units, refer to the current contract in place.

*NOTE: Employees temporarily assigned to a higher classification shall not be entitled to accrue additional vacation, holiday, personal, or sick time due to service in
the temporary assignment different from the employee’s entitiement in their permanent posifion, with the exception of increased pay pursuant to Section
17.085(1)(c). Temporary assignments may bhe terminated at the discretion of department management or the Pirector, Department of Human Resources.

**NOTE: One extension of the temporary assignment for ne more than an additional ninety (90) days may be approved by the Director of Human Resources,
Temporary assignments in excess of 180 days must be approved by the County Board.

WHITE - DEFT. OF HUMAN RESOURCES CANARY - DEFT. HEAD PINK - EMPLOYE GOLDENROD - DEPT. PAYROLL

Department of Human Resources Only

Employment & Staffing [i Approve m Deny
Notes:

I_—_' Approve D Deny
DHR Director Signature:




