The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

Unclassified Positions
Compensation Report

June 2017

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED CURRENT - Pay Range Recommended - Pay Range
HIGH/LOW NO. .
ORG REQUESTOR POSITIONS ANNUAL RATE . INFO.RMATIONAL' .
TITLE / JOBCODE & TITLE/JOBCODE & PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY WITH Market equitable alignment based on overall job Effective Date
POSITION # POSITION # RATE RATE INCREASE duties/responsibilities, competencies and
educational/experience requirement.
Min | $ 47,594.98 $ 60,604.51
. . . N . Mid | $ 58,304.06 $ 66,492.95
3270/3270 County Clerk | S Commitee Goordinator | Legisiative Services 1 P09 | Max|$ __ 69.012.94 30M $ 7238138 5.00% Reclassification 0610412017
9 $ 63,209.84 $  66,464.83

Prepared by Department of Human Resources Compensation Division
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