
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFRCE COMMUNICATION 

DATE May 22, 2017 

To Committee on Personnel 

FROM Matt Hanchek, Director Total Rewards ~ 

SUBJECT Informational Report for the June 2017 
Personnel Committee Meeting 

Attached is a report regarding pay ranges for unclassified positions and may be 
included on the agenda of the June 9, 2017 Personnel Committee Meeting for 
informational purposes. 

Copy: HR Managers 



HIGH/LOW 
REQUESTOR 

ORG 

3270/3270 County Clerk 

Unclassified Positions 
Compensation Report 

June 2017 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve fo r implementation. 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these aetions. 
(Reclasslflcatlons, Advancements Within The Pay Range and Reallocations) 

·change In Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT· Pay Range Recommended • Pay Range 

NO. 

TITLE I JOBCODE & TITLE I JOBCOOE & POSITIONS ANNUAL PAY ANNUAL PAY 
ANNUAL RATE 

PAY RANGE PAY RANGE WITH 
POSITION# POSITION# RATE RATE 

INCREASE 

Min $ 47 594.98 $ 48241 .02 

Senior Committee Coordinator Legislative Services 
Mid $ 58 304.06 $ 60 301.07 

1 P009 Max s 69 012.94 M007 $ 72 360.91 5.00'lo 
2100901200000000 Division Manager s fe(~,M li - D3 

INFORMATIONAL: 
Market equitable alignment based on overall job 

dutles/rasponslbllltles, competencies and 
educatlonal/experience requirement. 

Reclasslficatloo 

Pl"..-ed"r ~et'll.GI H-R~CompeNttUoriDM- INFORMATION ONLY 

P-oetott 

Effective Date 

06.l'.)4f20t7 



RE CLASS 
DAS FISCAL FORM 

5/1812017 

RECLASSIFICATION OAS FISCAL FORM 
Department: 
oete at Adval1cement Request 
Dale of anticipated advancement 

Item 

1 

1 

3270 
5117/2017 
614/2017 

Low 
"~ 

3270 

3270 

Trt!e 
Code 

2100901200000000 

TBO 

Position PBY 
Name Ranae 

Sonier Commltl!e CoordlnBtcr ?009 

Lealllatlve SIM°" DMslon Manacer Mrxrl 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: 

COM~~ 

Director of Performance, Strategy & Budget 

Step No.of 
Positions 

1 

1 

8 

Hr1y Biweekly Soeial Fmge Pay Periods 2017 Annual 
FIE• Raia Salarv """'""" Bene1Hs- Rema!"'~ total Total 

1.0 30..43 2.435 186 854 15 52,116 90,334 

SUBTOTAL: 52,110 90,334 

1.0 31.95 2.~ 198 870 15 5"S32 94.176 

SUBTOTAL: 54 332 94176 

TOTAL COST: 2.217 U42 

No 

~- /~. Ze?t( 
DATE 


