COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : November 14, 2016
To : Committee on Personnel NI]
FRom : Mike Blickhahn, Director Compensation/HRIS

SusJECcT : Informational Report for December 2016
Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through
November 7, 2016)

YVYVVYVYYYVYYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
December 2, 2016 Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Personnel Committee Meeting
Compensation Report

December 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

{Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

Page1of7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
T INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE/ JOBCODE & ANNUAL PAY ANNUAL PAY .
S POSITION # POSITION # POSITIONS | PAY RANGE RATE PAY RANGE HATE overall job duties/responsibilities, Effective Date | Percentage
competencies and
nalle: irement.
01 48,156.58 01 |§ 4815658 Immediate Recruitment Need
02 53,451.42 02 53,451.42 Internal Equity
03 58,923.49 03 58,923.49 Misclassification
04 62,685.74 04 62,585.74 No Incumbent
05 67,409.26 05 5 67,409.26 Red Circled
06 |¢ 72,100.50 06 |$ 72,100.50 Retention
Legal Counsel 07 76,060.19 07 |$ 76,060.19 Other: Exceptional Performance
20002854 Gouns Reromence 00058232000001 NA 1 2 108 8248510 | >'% [08 |$ 82486.10 oo RS
[OSNSIMEEZZGH| oo |5 ss20424]
10 % 92,613.20 10 |$ 92,513.20
1115 0841229 [Hi]s 851225}
12 104,316.99 12 [$ 104,316.99 |
13 110,575.71 13 |§ 110,575.71
14 117,210.70 14 |$ 117.210.70
01 57,108.06 01 $ 57,108.06 Immediate Recruitment Need
02 57,851.04 02 $§ 57,851.04 Internal E:
03 $  60,604.54 Misclassification
S A 04 $ 63,299.81 No Incumbent
3700 Comptroller Performance N/A 1 28M |05 $ 66,349.09 | 28M |05 $ 66,349.09 Red Circled 11/20/2016 4.45
0000437100001 T
Other: Exceptional Performance
01 _[$ 50,894.19 01 __[$ 50894.19 Immediate Recruitment Need
02 $ 52.764.95 Internal E
03 54,634.88 Misclassification
Accountant 04 567,108.15 04 $ 57,108.15 No Incumbent
3700 Comptroller Performance N/A 1 25M (05 57850.99 | 25M |05 [S§ 57,850.99 Red Circled 11/20/2016 3.54
00004363000001 Retention
Other: Exceptional Performance
01 $ 52,764.95 immediate Recruitment Need
02 54,634.88 nternal Equit
03 57,108.15 03 $ 57108.15 Misclassification
04 57,850.99 04 $  57,850.99 No Incumbent
a700 Comptroller Performance Flosingial Anedyst N/A 1 26M l‘; E 60,604.51| 26M [05 |5  60,604.51 Red Circled 11/20/2016 3.54
0012224000001 Retention
Other: Exceptional Performance
h 01 |$ 57,108.06 Immediate Recruitment Need
02 57,851.04 Internal Equil
03 60,604.54 | 03 60,604.54 Misclassification
04 63,299.81 04 63,299.81 No Incumbent
Sr Executive Assistant > P = -
3700 Comptroller Performance 0000070100000% N/A 1 28M |05 66,349.09 | 28M (05 66,349.09 22; E{lr:rl‘ad 11/20/2016 3.50
Other: Exceptional Perfermance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
December 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Page 2 of 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HiGkLoW o INFORMATIONAL:
. Market equitable alignment based on
ORG REQUESTOR TITLf é ;%B:h?za & TITL: c‘) ;3%:”0:5 & | absmiciis | eaviaGE ANr:JA.:_LE PAY | o RanGe ANP:‘LJI.\ATLE PAY aversil job dutiesiresponsiblities, Effectve Dale | Peroentage
competencies and
ucal lexperie| iremen
i$" 52764195 01 $ 52,764.95 Immediate Recruitment Need
54,634.88 Internal Equity
57,108.15 03 57,108.15 Misclassification
Auditor 57,850.99 04 57,850.99 No Incumbent
3700 Comptrolier Performance 00004511000001 N/A 1 26M 05 60,604.51 | 26M |05 60,604.51 22:; ﬁllir‘;::‘ad 1112072016 8.23
X Other: Exceptional Performance
01 |§ 33609.23 Immediate Recruitment Need
02 34,691.77 nternal Equity
03 35,874.94 03 |$ 3587494 Misclassification
N 04 37,057.27 04 37,057.27 No Incumbent
3700 Comptroller Performance Am‘a‘agozg;fzfgo‘;;f’“"‘ N/A 1 05F [ 05 3824044 | 05P | 05 36.240.44 Red Circled 11/20/2016 353
06 39,422.56 06 39,422.56 Retention
o7 40,604.89 07 4060489 | X Other: Exceptional Performance
08 41,788.06 08 41,788.08
09 42,970.18 09 42,970.18
01 49,020.07 Immediate Recruitment Need
02 3 50,894.19 02 50,894.19 Internal Equity
— Supervisor Office 03 |$ 5276495 w Misclassification
4000/4038 Corrections Performance Management N/A 1 24M | 04 5463488 | 24M | 04 |$§ 54.634.88 No Incumbent 11/20/2016 763
00036249000007 05 57,108.156 05 |8 57,108.15 Red Circled
Retention
X_| Other: Exceplional Performance
01 29,506.05 01 p __29,506.05 Immediate Recruitment Need
02 29,558.05 Internal Equity
. 03 30,503.20 03 30,503.20 Misclassification
400014081 B dsciassi Performance s bitiche iy NIA 1 orz1 [o4 31.230.48| 0721 No Incumbent 112002016 5.66
05 32,013.04 05 | § 32013.04 Red Circled
06 32,849.58 06 |$ 32,849.58 R ion
X Other: Exceptional Performance
01 45,123.29 01 | $ 48838.35 Immediate Recruitment Need
02 46,923.26 Internal Equity
House of Power Plant Operalor 03 48,838.35 03 52,087.66| X Misclassification
4000/4316 3 Reallocation NiA 1 21 23 04 54,060.73 No Incumbent 11/20/2016 0.00
Coreliors 000eaR10a0000 05 52,087.66 05 56,035.27 Red Circled
Retention
Other: Exceptional Performance
01 45,123.29 01 48,838.35 Immediate Recruitment Need
02 46,923.26 02 50,428.44 Internal Equity
03 48,838.35 03 5208766 X Misclassification
4000/4316 Fiotis of Reallocation Pans Plant Opecion NIA 1 21 [0 50428.44| 23 | 04 |5 54060.73] X | Nolncumbent 1112012016 0.00
Correstions DOGEE1 0000002 05 62,087.66 05 56,035.27 Red Circled
Retention
Other: Exceptional Performance
Immediate Recruitment Need
02 1§ 46,923.26 02 | $ 5042844 Internal Equity
{Haugaof Power Plant Operator 03 48,838.35 03 | $ 52,08766| X Misclassification
4000/4316 Cisrekioig Reallocation 000058610000003 N/A 1 21 04 50,428.44| 23 04 | § 54,060.73 No Incumbent 11/20/2016 8.23
05 52,087.66 05 | $ 56,035.27 Red Circled
Retention
Other: Exceptional Performance
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting
Compensation Report

December 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Page 3of 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
P INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUESTOR T arione | e ™ | rosumions | pavmanae | WRIALPAY | gy ance | ANUAL PAY overall job dutiesiresponsibilities, | Effective Date | Percentage
competencies and
ed ionallexperi uirem
Immediate Recruitment Need
Internal E
,838.35 E Misclassification
aoo0i3te | house of Reallocatian b NeA 1 21 50,428.44| 23 | 04 54,060.73 No Incumbent 1112012016 823
05 |5  52087.66 05 56,035.27 Red Circled
Retention
Other: Exceptional Performance
01 45,123.29 Immediate Recruilment Need
02 46,923.26 Internal Equily
03 48,838.35 Misclassification
400014316 C;‘:’r';s;:':s Reallocation pmqm“ NIA 1 21 23 No Incumbent 11/20/2016 0.00
05 |5 52,087.66 Red Circled
Retention
Other: Exceplicnal Performance
01 | 4512329 01 [ 4883835 Immediate Recruitment Need
02 |5 46923.26 02 50,428.44 nternal Equi
03 48,838.35 03 52,087.66 Misclassification
40004316 S il Reallocation o T N/A 1 21 [o4 50.428.44] 23 | 04 54.060.73 No Incumbent 112012016 0.00
05 52,087.66 05 56,035.27 Red Circled
Retention
Other: Exceptional Performance
01 4512329 01 48,838.35 Immediate Recruitment Need
02 46,923.26 2 50,428.44 internal Equity
03 48,838.35 3 52,087.66 Misclassification
aooorazte | JHouse ol Reallocation oo NiA 1 21 [0 5042844 23 | 04 54.060.73 No Incumbent 112012016 0.00
05 52,087.66 05 56,035.27 Red Circled
Retention
Other: Ex: Performance
00 |5 6553481 00 |5 6881784 Immediate Recruitment Need
Internal Equity
Z Misclassification
5040/5051 Airport Reclassification Elgctrical tech High Voltage Elecircian 1 5409 5429 No Incumbent 11/20/2016 0.00
00023800000004 TBD Red Circled
Retention
Other: Exceptional Performance
| 00 [§ 6553481 00 |$ 68.817.84 Immediate Recruitment Need
internal Equity
" ” - Misclassification
, . Eleclrical Mech High Voltage Electrician
5040/5051 Airport Reclassification 1 5409 5429 No Incumbent 1112012016 0.00
00023800000008 TBD D
r 1
Other: Exseplional Performance
01 55,722.25 | 01 [$ 66,349.15 Immediate Recruitment Need
02 58,244.05 02 |5 69,334.59 internal Equity
) 3 60,771.94 03 | §_72381.38 Misclassification
5040/5041 Airport Reclassification ﬂg('Jng;?ggg& hipott P'“'}’;:BS”““"“' 1 27 |04 |5 6366474] 32M | 04 | S 7537397 No Incumbent 11/20/2016 0.00
05 | 66,495.99 05 78,004.79 Red Circled
Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
December 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

{Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Pagedof 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
G INFORMATIONAL:
w NO. Market equitable alignment based on
ORG RESHEETOR e | TMEIORECOER | eosrions | pavpayes| MORALEAY oy puge| ARUAL PAY overall job dutiesiresponsibilities, | Effective Date | Percentage
competencies and
Xpe e ire
01 | § 6933459 Immediale Recruitment Need
02 |3 72,381.38 Internal Equity
Manager of Outreach 03 75,373.97 03 |$ 75373.97 Misclassification
8000/8529 DHHS Performance Services N/A 1 33M | 04 79,004.79| 33M | 04 [$ 79,004.79 No Incumbent 11/20/2016 413
00056301000001 05 82,636.86 05 |[$ 82,636.86 Red Circled
Retention
Other: Ex al Performance
69,334.59 01 | § 69,334.59 Immediate Recruitment Need
02 | % 72,381.38 Internal Equity
Housing Program Manager 03 |$ 757373.97 Misclassification
8000/8522 DHHS Performance 00008023000001 N/A 1 No Incumbent 11/20/2016 4.60
05 |§ 82636.86 Red Circled
Retention
Other: Exceptional Performance
/ 01 | § 42218.73 Immediate Recruitment Need
. 2 1% 43,441.18 Internal Equity
H““s'"g P'?gms"“"l 03 4512329 03 45,123.29 Misclassification
8000/8523 DHHS Performance 000909;90000002 N/A 1 19 )4 46,923.26 19 04 46,923.26 No Incumbent 11/20/2016 2.90
5 48,838.35 05 48,838.35 Red Circled
Retention
Other: Exceptional Performance
01 8 42,218.73 01 42,218.73 Immediate Recruitment Need
J z 02 |$ 43,441.18 02 43,441.18 Internal Equity
Hogina Peogram Sasism 03 45.123.29 Misclassification
8000/8523 DHHS Performance B sl N/A 1 19 [ 04 |S  46923.26| 19 No Incurmbent 111202018 3.99
05 [$ 48,838.35 05 |8 48,838.35 Red Circled
Retention
Other: Exceptional Performance
01 | § 3778299 Immediate Recruitment Need
. 02 |$ 38,808.29 Internal Equity
Haualhg Prograti Assistant 03 39,830.36 03 |5 39.839.36 Misclassffication
800048525 DHHS Performance b idsipectond NIA 1 1623 [04 41,058.25 | 1623 | 04 |5  41,05825 No Incumbent 1172012016 271
05 42,218.73 05 |$ 42218.73 Red Circled
06 43,441.18 06 |§ 43441.18 Retention
07 45,123.29 07 45,123.29 Other: Exceptional Performance
01 49,995.26 01 49,995.26 Immediate Recruitment Need
02 |$ 51,907.20 Internal Equity
Community Intervention 03 |§ 53,814.72 Misclassification
8000/8527 DHHS Performance Specialist N/A 1 24 04 |§ 56,722.25| 24 04 |$ 5572225 No Incumbent 11/20/2016 367
00008000000002 05 58,244.05 05 [$ 58,244.05 Red Circled
Retention
Other: Exceptional Performance
01 | § 57,777.62 Immediate Recruitment Need
02 61,218.77 |_Internal Equity
03 64,273.04 03 |S 64273.04 Misclassification
04 67,030.50 [ 04 67,020.50 No Incumbent
8000/8621 DHHS Performance .1 NIA 1 18N [ 08 7008498 | 18N | 05 70,084.98 Red Circled 1112012016 5.96
06 71,475.25 06 71,475.25 Retention
07 |s 72,888.61 07 __72,888.61 Other: Exceptional Performance |
08 [ % 74,119.14 08 74,119.14
09 1% 75,349.66 09 |§ 75349.66
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting
Compensation Report

December 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Wilhin The Pay Range and Reallocations)
*Change in Dulies has to reflect a weight of 25% or more.

Page 50f 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
——— INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUESTOR s | Ty |mosmons!| pavasting | MWRNEFRE | oxypae | ANRIL PAY overall job dutiesiresponsibilities, | Effective Date | Percentage
competencies and
educational/experience requirement.
01 ]$ 51,555.09 01 |$ 5155509 Immediate Recruitment Need
02 |8 52,626.50 02 52,626.50 Internal Equity
03 53,993.89 03 53,993.89 Misclassification
- 04 57,777.82 No Incumbent
1 05 | § 61,218.77 Red Circled
800078921 DHHS Performance 00044500000180 N/A 1 16N 06 15 64.273.04 16N 06 64.273.04 Retention 11/20/2016 5.96
07 | $ 65,572.00 07 65,572.00 Other: Exceptional Performance
08 |§ 66,962.90 | 08 66,962.90
09 1% 68,215.89 09 68,215.89
10 | § 69,423.95 10 _69,423.95
01 | $ 40,805.02 Immediate Recruitment Need
02 41,058.25 Internal Equity
03 42,218.73 03 42,218.73 Misclassification
04 43,441.18 04 43,441.18 No Incumbent
Humman Service Worker 06 TS doszess 0o [s dasoras] | Retenlon
8000/8941 DHHS Perfarmance Juvenile Justice N/A 1 1624 07 43'33;5'? 1624 o7 48.838.35 Other- Ex Perk 11/20/2016 0.62
00056397000002 s x fe CBE! ional Performance
08 50,428.44 08 50,428.44
09 52,087.66 09 52,087.66
10 54,060.73 10 54,060.73
11 55,072.89 11 |$§ 55072.89
12 56,062.29 12 | § 56,062.29
01 3 40,805.02 01 | $ 4080502 Immediate Recruitment Need
02 41,058.25 | 02 |§ 4105825 Internal Equity _
03 42,218.73 03 42,218.73 Misclassification
04 43,441.18 04 43,441.18 No Incumbent
Human Service Worker - o icszszs 0o T3 dossass| | Retenion
8000/8942 DHHS Performance a.:)uov;;lge %L(I}SOUS:;O N/A 1 1624 e 5 16Z4 o7 48.838.35 Other: Exconlioral Partoriiante 11/20/2016 3.26
08 50,428.44
|09 52,087.66 09 [$ 52,087.66
Q 54,060.73 10 |$ 54,060.73
1[5 6507289 1 |S 6607289
2 |S 56,062.29 12 |$ 56,052.29
01 | § 40,805.02 01 | $§ 40,805.02 Immediate Recruitment Need
02 41,058.25 02 |$ 41058.25 Internal Equity
03 42,218.73 03 |[$ 4221873 Misclassification
04 43,441.18 04 43,441.18 No Incumbent
Human Service Worker - = KApE:) B s Bed Chiched
8000/8341 DHHS Performance oJalgt;g\allg.?.‘l)laségzas NIA 1 1624 07 | $ 48,838.35 16Z4 Other; Exceplional Performance 111202016 4.08
08 [§ 50,428.44 08 50,428.44
09 |% 52,087.66 09 52,087.66
0l$ 54,060.73 10 54,060.73
18 55,072.89 11 [$ 5507289 |
215 56,052.29 12 |$ 56,052.28
Prepared by Department of Human Resources Compensalion Division INFORMATION ONLY




Personnel Committee Meeting

Compensation Report
December 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclasslfications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 6 of 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW ; NO. Market equitable alignment based on
ORG RSRNSRoR TSt | TMRRLIODCOSES. | rommons | ravikance | AMRRIALPAT | pivpanee | MWEIL PAY overall job dutiesiresponsibilities, | Effective Date | Percentage
competencies and
u | ri uirem
01 1§ 40,805.02 01 |$ 40805.02 Immediate Recruilment Need
02 |8 41,058.25 02 |$_ 41,058.25 Internal Equity
03 I8 42,218.73 03 42,218.73 Misclassification
04 |8 43,441.18 04 43,441.18 Ng Incumbent
Human Service Worker - % |5 P 05 45,123.29 2:&:"’,’3‘“
8000/8942 DHHS Performance ;ol.atgﬁng 7.:]%50%0:7 N/A b | 1624 07 48.838.35 1624 07 | 48.838.35| X Other: Except e 11/20/2016 417
08 50,428.44 08 |$ 50428.44
09 52,087.66 09 |$ 52,087.66
10 54,060.73 10 54,060.73
1 55,072.89 11 55,072.89
12 |§ 56,052.29 12 56,052.29
01 | % 54,634.88 01 54,634.88 Immediate Recruitment Need
02 |$ 57,108.15 02 57,108.15 Internal Equity
Administrative Coordinalor [ 03 57,850.99 Misclassification
B000/8937 DHHS Performance N/A 1 27M X 04.51 No Incumbent 11/20/2016 4.45
00011050000003 Red Circled
X Other: Exceptional Performance
01 | § 49,020.07 01 [§ 49,020.07 Immediate Recruitment Need
$ internal Equity
Supervisor Office 03 52,764.95 5 Misclassification
8000/8911 DHHS Performance Management N/A 1 24M | 04 54,634.88 $ No Incumbent 11/20/2016 368
00036249000003 05 57,108.15 05 |[$§ 57,108.15 Red Circled
Retention
X | Other: Exceptional Performance
01 |$ 54634.88 Immediate Recruitment Need
02 67,108.15 Internal Equity
sas o 1 03 57,850.99 Misclassification
800078911 DHHS Performance Ad"ggg.:’fg;fu%gg‘um"‘" NIA 1 27M 27M Na Incumbent 1112012016 4.78
05 |§ 63,299.84 Red Circled
Retention
X Other: Excepticnal Performance
01 ]S 54,634.88 01 [§ 54,634.85 Immediate Recruitment Need
) 02 |$ 57,108.15 Internal Equity
" 03 [§ 57,850.99 Misclassification
8000/8911 DHHS Performance A ™ NiA 1 27M [ 04 |5 6060451 27M | 04 |5 60,604.51 No Incumbent 1112012016 130
05 |8 63,299.84 05 [$ 63299.84 Red Circled
Retention
X_|_Other: Exceplional Performance
Q ] 40,805.02 01 | $§ 4080502 Immediate Recruitment Need
02 41,058.25 02 41,058.25 Internal Equity
03 42,218.73 03 42,218.73 Misclassification
04 43,441.18 04 43,441.18 No Incumbent
2 05 45,123.29 05 45,123.29 Red Circled
Human Service Worker - .
; 06 46,923.26 06 46,923.26 Retention
8000/8942 DHHS Performance Juvenile Justice N/A 1 1624 e | 1624 ' - - 11/20/2016 3.26
00056397000031 | 35 07 48,838.35 | X Other: Exceptional Performance
09 |$ 5208766
10 |§ 54060.73
11 |§ 5507289
12 |3 56,052.29 12 |§ 56,052.29
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Personnel Committee Meeting
Compensation Report

December 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget lo cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% aor more.

Page 7of 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
O R ey | TmalJaneoned. | posmions | pavmance:| MRUALPAY | pyy e | ANMIAL PAY overal job dutiesiresponsibilities, | Effective Date | Percentage
competencies and
educational/experience requirement.
01 |5S 31,100.87 01 | § 31,100.87 Immediate Recruitment Need
02 32,198.54 02 32,198.54 Internal Equity
03 §.296.21 03 33,286.21 Misclassification
04 393.88 04 34,383.88 No Incumbent
8000/8921 DHHS Performance O NIA 1 0P [ 05 35,491.76 | 04P | 05 | 35491.76 Red Circled 1112012016 291
06 | $ 36,589.42 06 36,589.42 Retention
07 37,686.88 | X | Other: Exceptional Performance
08 |'S 38,784.34
09 |8 39,882.85 09 | § 3988285
01 | $ 57,108.06 01 57,108.06 Immediate Recruitment Need
02 {3% 57,851.04 02 |$ 57.851.04 Internal Equity
Juvenile Corrections Officer 03 |8 60,604.54 03 60,604.54 Misclassification
£000/8921 DHHS Performance Supervisor N/A 1 28M 28M 04 |§ 6329981 No Incumbent 11/2012016 4.82
00058641000002 05 |% 66,348.09 C Red Circled
Retention
X_|_Other. Exceplional Performance
01 [$ 57.108.06 Immediate Recruitment Need
02 |$ 57,851.04 Internal Equity
Juvenile Corrections Officer 03 |§ 60,604.54 Misclassification
8000/8921 DHHS Performance Supervisor NIA 1 28M 28M No Incumbent 11/20/2016 4.45
0005864 1000006 05 |§ 66,349.09 Red Circled
Retention
X | Other: Exceptional Perf e
08.0 01 | § 57,108.06 Immediate Recruitment Need
02 [§ 57,851.04 ' Internal Equity
Juvenile Carrections Officer 03 60,604.54 03 60,604.54 Misclassification
8000/8921 DHHS Performance Supervisor N/A 1 28M 04 |8 63299.81| 28M | 04 63,299.81 No Incumbent 11/20/2016 1.30
00058641000007 05 [§ 66,349.09 05 66,349.09 Red Circled
Retention
X_|_Other: Exceptional Performance
0[S 60,189.26 00 | § 61,747.53 Immediate Recruitment Need
Internal Equity
< i X Misclassification
900019430 Parks Reclassification Paloer Puldings Fisiotec Supervisor 1 5405 5406 No Incumbent 1112022016 250
00021000000009 00021560 R 5
ed Circled
Retention
Other: Exceptional Performance
Immediate Recruitment Need
Internal Equity
Natural Resource Misclassification
9000/9420 Parks Performance T 3 N/A 1 1522 No Incumbent 11/20/2016 8.97
Ll s Red Circled

1
X Other: Exceptional Perf e

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




RECLASS
DAS FISCAL FORM

11/9/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 4300
Date of Advancement Request: 11/20/12016
Date of anticipated advancement: TBD
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2016 Annual
Unit QOrg Code Name Range Positions| FTEs Rate Salary Security Benefits** Remaining total Total
EXISTING POSITION(S)™:
1 4300 4316 58601 Power Plant Operator 21 04 2 2.0 24.24 1,940 148 798 2 11,543 150,054
2 4300 4316 58601 Power Plant Operator 21 01 5 5.0 21.69 1,736 133 770 2 26,380 342,946
SUBTOTAL: 37,923 493,000
RECLASS POSITION(S)*:
1 4300 4316 58601 Power Plant Operator 23 02 2 2.0 24.24 1,940 148 798 2 11,543 150,054
2 4300 4316 58601 Power Plant Operator 23 01 5 5.0 23.48 1,878 144 789 2 28,114 365,486
SUBTOTAL:| 39,657 515,540
TOTAL COST: 1,734 22,540
* Pension Fixed Rate for 2016 = 13.70% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: \@ No

COMMENT/NARRATIVE (optional):
The financial changes associated with this action are not accounted for in the 2017 Budget

//}L/ 7 20/6

Director of Performance, Strategy, and Budget

DATE




RECLASS

DAS FISCAL FORM
11/9/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 5040
Date of Advancement Request: 11/20/2016
Date of anticipated advancement: TBD
Item Org Low Title Position Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 5040 5051 23800000004 Electrical Mech 5409 1 1.0 31.82 | 2546 195 881 3 10,864 04,154
2 5040 5051 23800000008 Electrical Mech 5409 1 1.0 31.82 2,546 195 881 3 10,864 94,154
3 5040 5041 10851000001 Airport Planner 27 01 1 1.0 26.79 2,143 164 826 3 9,398 81,451
SUBTOTAL: 31,126 269,759
RECLASS POSITION(S)*:
1 5040 5051 TBD High Voltage Electrician 5429 1 1.0 33.08 2,647 202 895 3 11,232 97,342
2 5040 5051 TBD High Voltage Eleclrician 5429 1 1.0 3309 | 2,647 202 895 3 11,232 97,342
3 5040 5041 TBD Airport Planner Supervisor 32M 01 1 1.0 31.90 | 2552 195 882 3 10,886 94,347
SUBTOTAL: 33,350 289,032
TOTAL COST: 2,224 19,273
* Pension Fixed Rate for 2016 = 13.70% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optional):
The financial changes, associated with this action are not accounted for in the 2017 Budget
& 1e@ 2ots
Director of Performance, Strategy, and Budget DATE




RECLASS
DAS FISCAL FORM

11/7/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 9000
Date of Advancement Request: 11/20/2016
Date of anlicipated advancement: TBD
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Sacial Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)*:
1 9000 9430 21000000009 Painter Buildings 5405 0 1 1.0 29.23 2,338 179 852 3 10,108 87,602
SUBTOTAL: 10,108 87,602
RECLASS POSITION(S)*:
1 9000 9430 21560 Painter Supervisor 5406 01 1 1.0 29.88 2,399 183 861 3 10,328 89,512
SUBTOTAL: 10,328 89,612
TOTAL COST: 220 1,910
* Pension Fixed Rate for 2016 = 13,70% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: No

COMMENT/NARRATIVE (optional):
The financial changes associated with this action are not accounted for in the 2017 Budget

S AFF A

- F-20]6

Director of Performance, §(rategy, and Budget

DATE




Appointments at an Advanced Step of the Pay Range Paos 1of2
Finance, Personnel & Audit Committee Report
December 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o ASSiFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS® | |\ io) v RATE | SALARY BY STEPS STEP DATE ALSTIRNCATION
Min $ 16.8228 | $ 34,991.34 . .
i Reraainsms S - oo Mid $ 17.2149 5 BBOT| g1 Tralning and experience sicead
Y ntel Max $ 176070 15 36.622.62 5568 10/10/2016 the maximum qug}iflcahons for
the position.
01 $ 14,1856 | $ 29,506.05
102 1% 14 3 7
03 $ 14.9894 | $ 31,177.97
04 3 15.4837 | § 32,206.10 Training and experience exceed
4500 District Attorney | Clerical Assistant 1 N/A 0321 05 % 15.9780 | § 33,234.24 2 11/07/2016 the maximum qualifications for
06 b 16.4721 | § 34,261.95 the position.
07 b 16.9665 | § 35,290.29
08 $ 17.4604 | § 36,317.58
09 $ 17.9547 | § 37,345.71
01 3 14.1856 | $ 29,506.05
03 $ 14.9894 | § 31,177.97
04 $ 15,4837 | § 32,206.10 Training and experience exceed
4500 District Attorney | Clerical Assistant 1 N/A 03zZ1 05 $ 15.9780 | $ 33,234.24 2 11/07/2016 the maximum qualifications for
06 g 16.4721 | § 34,261.95 the position.
07 $ 16.9665 | § 35,290.29
08 g 17.4604 | § 36,317.58
09 § 17,9547 [ § 37,345.71
01 b 244684 [ & 50,894.19
Radio System 02 5 253678 [ $ 52,764.95 Training and experience exceed
4800 OEM as°eci‘;ﬁi:t > N/A 25M 03 5 26.2668 | $ 54,634.88 5 11/07/2016 | the maximum qualifications for
P 04 g 27.4558 | § 57,108.15 the position.
E 30.6982 | § "~ 63,852.35
02 $ 322329 [ § 67,044.51
03 b 33.7682 | § 70,237.94
R Cent 04 $ 35.3029 | § 73,430.10 Training and experience exceed
7900 Aging e‘"’:;’arﬁ: ef“ ok N/A 915E 05 $ 36.8379 [ § 76,622.90 7 11/07/2016 | the maximum qualifications for
9 06 $ 37.9895 | § 79,018.23 the position.
08 $ 39.9077 | $ 83,008.07
rspard b b Depa INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range PR ZEY
Finance, Personnel & Audit Committee Report
December 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT . | REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o zSSIFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS* | |0 S0 Tk | SALARY BY STEPS STEP DATE JUSTIFICATION
01 3 16.8228 | § 34,991.34
02 $ 17.2149 | § 35,807.09
03 B 17.6070 | § 36,622.62
04 5 18.1441 | § 37,739.82
05 3 18.6578 | § 38,808.29
06 5 19.1535 | § 39,839.36
07 3 19.7395 | § 41,058.25
. 08 | $ 1E3 42 | Training and experience exceed
8000 DHHS H“m\;’;ri::‘”ce N/A 16C 09 20.8852 | § 43,441.18 8 10/10/2016 | the maximum qualifications for
10 [3 21.6939 | § 45,123.29 the position.
K 3 22.5593 46,923.26
12 5 23.4800 48,838.35
13 5 24,2444 50,428.44
14 3 25.0421 | § 52,087.66
15 B 25.9907 | $ 54,060.73
16 $ 26.4774 | $ 55,072.89
17 $ 26.0482 | § 56,052.29
01 B 16.8228 | $ 34,001.34
02 $ 17.2149 | § 35,807.09
03 $ 17.6070 | $ 36,622.62
04 $ 18.1441 | $ 37,739.82
05 3 18.6578 | § 38,808.29
06 S 19.1535 | § 39,839.36
07 $ 19.7395 | $ 41,058.25
hirvidi Serics 08 3 20.2975 [ $ 42,218.73 Training and experience exceed
8000 DHHS Worker N/A 16C 9 10/10/2016 the maximum qualifications for
10 $ 216939 | $ 45,123.29 the position.
11 B 22.5593 | $ 46,023.26
12 $ 23.4800 | § 48,838.35
13 3 24.2444 | $ 50,428.44
14 ] 25.0421 | $ 52,087.66
15 $ 25.9907 | § 54,060.73
16 B 26.4774 | § 55,072.89
17 § 26.9482 56,052.29
01 3 16.8228 | § 34,991.34
02 5 17.2149 | § 35,807.09
03 B 17.6070 | $ 36,622.62
04 $ 18.1441 | § 37,739.82
05 $ 18.6578 | § 38,808.29
06 $ 19.1535 | $ 39,830.36
07 $ 19.7395 | $ 41,058.25
) (5 6 3 3¢ ] /3| Training and experience exceed
8000 DHHS HurIRrr BEnce N/A 16C 09 5 20.8852 | § 43,441.18 8 10/10/2016 | the maximum qualifications for
ke 10 3 21,6939 | $ 45,123.29 the position.
11 3 225593 | § 46,923.26
12 5 23.4800 | § 48,838.35
13 5 242444 | § 50,428.44
14 3 25.0421 | § 52,087.66
15 5 25.9907 | § 54,060.73
16 $ 26.4774 | § 55,072.89
17 3 26.9482 | § 56,052.29
et INFORMATIONAL ONLY




: Appointments at an Advanced Step of the Pay Range PageFerd
Finance, Personnel & Audit Committee Report
December 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o ssSIFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS” | in o/ v RATE | SALARY BY STEPS STEP DATE SNBTIRGATION
01 $ 16.8228 | § 34,991.34
02 g 17.2149 [ § 35,807.09
03 17.6070 | § 36,622.62
04 $ 18.1441 | § 37,739.82
05 $ 18.6578 | § 38,808.29
06 $ 19.1535 | § 39,839.36
07 $ 19.7395 | § 41,058.25
s 7 ¢ Training and experience exceed
8000 DHHS H“‘“@';:gi‘"ce N/A 16C 09 $ 20.8852 | § 43,441.18 8 10/10/2016 | the maximum qualifications for
10 3 216939 | § 45,123.29 the position.
11 ] 225593 | § 46,923.26
12 $ 23.4800 | § 48,838.35
13 $ 24.2444 | § 50,428.44
14 $ 250421 | § 52,087.66
15 3 25.9907 54,060.73
16 $ 26.4774 55,072.89
17 $ 26.9482 | $ 56,052.29
01 5 16.8228 | § 34,991.34
02 $ 17.2149 [ § 35,807.09
03 [3 17.6070 | § 36,622.62
04 3 18.1441 [ $ 37,739.82
05 $ 18.6578 | § 38,808.29
06 $ 19.1535 | § 39,839.36
07 $ 19.7395 | § 41,058.25
: 7 Training and experience exceed
8000 DHHS H“'“Vf,“ rﬁe:"'ce N/A 16C 09 B 20.8852 | $ 43,441.18 8 10/10/2016 | the maximum qualifications for
i 10 $ 21.6939 | $ 45,123.29 the position.
11 $ 225593 [ $ 46,923.26
12 $ 23.4800 [ § 48,838.35
13 $ 242444 | § 50,428.44
14 $ 25.0421 | § 52,087.66
15 $ 25.9907 | § 54,060.73
16 26.4774 | $ 55,072.89
17 26.0482 | § 56,052.29
01 5 33.3339 [ 69,334.59
Section & Progrsi 02 $ 34'7?87 $ 72.361.38 Training .and experi.encel exceed
8000 DHHS Manager N/A 33M 04 5 37.0831 | § 79,004.79 3 10/10/2016 the maxnr:'::x:pg:;ilg‘:auons for
05 $ 30.7293 [ § 82,636.86 .
01 I3 17.6070 [ § 36,622.62
. 02 $ 18.1441 | § 37,739.82 Training and experience exceed
9000 Zoo e N/A 14 3 11072016 | the maximum qualifications for
oKl 04 [ 19.1535 | § 39,839.36 the position.
05 [ 19.7395 [ § 41,058.25

P =20rvd by the Department of Hi.~an Resarces Crmpease 0 D on

INFORMATIONAL ONLY




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
December 2, 2016

Currently, there are no "Revisions to ECP" to report.

11/9/2016 3:13 PM



Dual Employment Report
Personnel Committee Meeting
December 2, 2016

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

11/9/2016 3:13 PM



Emergency Appointment Report
Personnel Committee Meeting
December 2, 2016

Dept Last Name First N\ame  Title Description Class Status Emergency Appt Date AppType Pay Range

Currently, there are no "Emergency Appointments™” to report.



Temporary Appointment Report

Personnel Committee Meeting
December 2, 2016

Requestor Dept Last Name First Name Title Title Description CI:EI':sps Status :33::;: :::'i:)nd 1:;::;":: ‘.?::‘:
DAS 1163 Averhart Olivia 61010008 Intern IT I A 0 10/24/2016 TA
Fleet 5120 Clements Jeffery 32620 Highway Mtce Wkr 2 F A 80 11/7/2016 TA
Fleet 5120 Fontenez Isaac 32620 Highway Mtce Wkr 2 F A 80 11/7/2016 TA
Fleet 5120 Garner Clifford 32620 Highway Mtce Wkr 2 F A 80 11/7/2016 TA
Fleet 5110 Harris Chellei 32620 Highway Mtce Wkr 2 F A 80 10/24/2016 TA
Fleet 5140 Larson Ryan 32620 Highway Mtce Wkr 2 F A 80 11/7/2016 TA
Fleet 5110 McQuestion Andrew 32620 Highway Mtce Wkr 2 F A 80 10/24/2016 TA
Fleet 5120 Perry Johnathan 32620 Highway Mtce Wkr 2 F A 80 11/7/2016 TA
Fleet 5140 Sewell Christopher 32620 Highway Mtce Wkr 2 F A 80 11/7/2016 TA

Airport 5041 Singh Chayanika 61010003 Intern Airport | A 0 8/15/2016 TA
Fleet 5110 Sullivan William 32620 Highway Mtce Wkr 2 F A 80 10/24/2016 TA
Airport 5041 Thompson Patrick 61010003 Intern Airport I A 0 7/18/2016 TA
Fleet 5120 Weinfurter Steven 32620 Highway Mtce Wkr 2 F A 80 10/24/2016 TA
Fleet 5140 Williams Jimmie 32620 Highway Mtce Wkr 2 F A 80 11/7/2016 TA



Temporary Assignment to a Higher Classification (TAHC) Report
Personnel Committee Meeting

December 2, 2016
Dept Last Name  First Name  Current Job Description (;I;P:; N;;:v TAHC Job Description TA;:gli)jate N:\’::?E':::ies:te TAEate Reason
MCSO Johnson Kevin Deputy Sheriff 17BZ 30M  Sheriff Lieutenant 10/9/2016 1/6/2017 Vacant position
Parks Knoff Phillip Park Worker 3 Seas 5108 13P  Parks Maintenance Worker 10/3/2016 12/31/2016 Vacant position
Parks Landrum Damon Comm Center Supervisor 15 22M  Comm Center Manager 8/15/2016 11/12/2016 Incumbent on FMLA
Parks Mitchell Akinyele Seasonal Park Worker 5108 13P  Parks/Highway Maint Worker 7/27/2016 1/23/2017 Vacant position
MCSO Solomon Brandy Correction Lieutenant 23CM 915E  Correction Manager 10/20/2016 1/7/2017 Vacant position

Child Support  Vogt Susan Clerical Assistant | 0371 25M  Executive Assistant 9/26/2016 12/24/2016 Incumbent on FMLA



