REVISED 10-14-16

COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : October 7, 2016
To : Committee on Personnel ﬂé
FRoM : Mike Blickhahn, Director Compensation/HRIS

SuBJEcT : Informational Report for October 2016
Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through
September 30, 2016)

YYVYVYYYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
October 21, 2016 Personnel Committee Meeting for informational purposes.

Copy: HR Managers



The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Personnel Committee Meeting
Compensation Report
October 2016

In accordance with the provisions of Chapler 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

Mage 1 0f 19

REVISED 10-14-16

(Recl 15, Adv its Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or mare.
ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUERTOR TMLE/JOBCOES. | TILE/JOBCODEA | posmons | PAYRANGE | AMMUALPAY | puy puce | ANNUAL PAY overall job duties/responsibllities, Effective Date | Pefcontage of
competencies and
educationallexperience requirement.
01 1% 49,020.07 | [i] $ 66,349.15 Immediate Recruitment Need
02 % 50,894.19 | 02 |§ 6933459 Internal Equity
Research and Program 0318 52,764.95 0: 72,381.38 Misclassification
1090/1091 OAAA Reclassification Research Analyst Manager 1 24M 04 |8 5463488 | 32M 04 75,373.97 No Incumbent 10/9/2016 0.0%
TBD 05 (% 57,108.15 05 79,004.79 Red Circled
Retention
Other: Exceptional Performance
01 52,764.95 01 66,349.15 Immediate Recruilment Need
02 54,634.88 02 69,334.59 Internal Equity
- 03 57,108.15 03 72,381.38 Misclassification
109011091 OAAA Reclassification gt oo - 1 26M |04 |5 5785099 32M | 04 [5 75.373.97 No Incumbent 10/9/2016 0.0%
05 [§ 60,604.51 05 |$ 79,004.79 Red Circled
Retention
Other: Exceptional Performance
[i] 7,850.99 01 47,885.22 Immediate Recruitment Need
02 0,604.51 02 49,444.43 Internal Equity
Compensation Analyst Hr Systems(Comp 0: 3,299.84 a3 51,071.29 Misclassification
1140/1142 | Human Resources Reclassification 00005780000002 Specialist 1 29M | 04 66,349.15 | 23M | 04 63,006.13 No Incumbent 10/9/2016 0.0%
00005788000002 05 69,334.59 05 54,942.01 Red Circled
Retention
Other: Exceptional Performance
1% 57,850.99 01 79,004.79 Immediate Recruitment Need
| 02 18 60,604.51 | 02 82,636.86 Internal Equity
Compensation Analyst Lead Compensation 03 63,269.84 03 ,210.32 Misclassification
1140/1142 | Human Resources Reclassification 00005780000001 Analyst 1 29M | 04 66,349.15 [ 36M 04 89,844.28 No Incumbent 10/8/2016 0.0%
8D 05 69,334.59 05 93,479.30 Red Circled
Retention
Other: Exceptional Performance
01 35,638.81 | 0107]§$  46,923.26 Immediate Recruitment Need
02 36,896.35 02 48,838.35 Internal Equity
03 38,154.52 03 50,428.44 Misclassification
Assistant Training and Employee Training 04 39,412.06 04 52,087.66 No Incumbent
1140/1145 | Human Resources Reclassification Development Coordinator 1 06PM | 05 40,670,02 22 08 54,060.73 Red Circled 10/9/2016 2.7%
00000023000001 TBD 06 41,927.56 Retention
07 43,185.94 Other: Exceptional Performance
08 44,443.68
J097 [I$7 457017010
01 35,899.76 01 46,980.32 Immediate Recruitment Need
02 37,296.06 02 48,872.38 Internal Equity
03 38,716.04 [ 03 50,741.64 Misclassification
04 40,134.02 04 52,633.27 No Incumbent
05 41,530.1 05 54,525.12 Red Circled
06 42,949.09 06 66,394.59 Retention
a7 44 345,60 07 58,286.22 Other: Exceptional Performance
| 08 45,764.37 08 60,178.28
09 47,182.93 03 62,070.12
10 48,579.44 10 63,939.17
: Technician Architectural- Architect 49,998.21 11 65,831.23
1151/5703 DAS ASE Reclassification 0003536200001 00035365 1 24A ; —-‘—H—-—s 304,72 32A 2 67.722.66 10/09/2016 1.4%
3 52,813.49 13 69,692.33
4 54,200.79 14 71,483.97
55,628.77 15 73,376.02
57,047.54 16 75,267.66
58,444.056 17 77,137.13
58,862.82 18 79,028.76
] 61,259.12 19 80,920.61
20 62,677.89 20 82,790.07
21 63,353.68 21 83,465.66

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report

October 2016

Mage 2 of 19

REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost assaciated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOEMENIJED
G GHiLEwW INFORMATIONAL:
NO. Market equitable alignment based on
ORG REQUESTOR T e = | TThedSReOPE & | posmons | pay RANGE | ANNUALPAY | pay rance | ANNUAL PAY overall Job dutiesiresponsibilties, Effective Date | Pé{ceniage of
competencies and
educationallexperience requirement.
01 [$ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |5 45,463.41 02 46,923.26 Internal Equity
03 |% 47,508.96 03 48,838.35 Misclassification
04 |§ 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation e NIA 1 1921 [ 05 |5 51.680.73| 25K | 05 53.814.72 Red Circled 10109/2016 0.0%
08 56,722.25 Retention
Other: Exceptional Performance
o1ls 44.364.94 01 | § 45123.29 Immediate Recruitment Need
02 |$ 4546341 02 |$ 4602326 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation sy NIA 1 1921 [05 51,880.73] 25K | 05 [§ 53814.72 Red Circled 10/09/2017 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 1% 44,364.94 | 01 45,123.29 Immediate Recruitment Need
02 1% 45,463.4 02 46,923.26 Internal Equity
3 47,508.96 | 02 48,838.35 Misclassification
4 1§ 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation ki A NA 1 1921 [05 8  51880.73| 25 | 05 |5 6381472 Red Circled 10/09/2018 1.7%
06 565,722.25 Retention
QOther: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 25,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation i NiA 1 1921 [ 05 51.880.73| 25K | 03 53,814.72 Red Circled 1010912019 1.7%
06 65,722.25 Retention
Other: Excepticnal Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
| 02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 | 03 48,838.35 Misclassification
Clerk Deputy Courts 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation ot iy NIA 1 1921 [ 05 |5 51,880.73| 25K [ 05 53,814.72 Red Circled 10109/2020 1.7%
08 56,722.25 Retention
Other: Exceptional Performance
01 44,364.94 [i] 45,123.29 Immediate Recruitment Need
02 45463.41 02 46,923.26 Internal Equity
03 47,508.96 0. 48 ?.35 :Iisciassiﬁcaﬁm
04 49,646.32 04 51,9071 o Incumbent
2000 Courts Reallocation f e g NIA 1 1971 [ 051§ 5188073 25K [ 05 53.814.7: Red Circled 10/09/2021 1.7%
08 55,722.2. Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
October 2016

Page J of 19

REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Depariment of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
nents Within The Pay Range and Reallocalions)

(Reclassifications, A

*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
TROHAOW INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY P f
ORG POSITIONS i ; ercentage o
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date Ihorase
competencies and
uducatlgnalgaxgarlancg requirement.
01 |% 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |§ 45,463.41 | 02 46,923.26 Internal Equity
03 1% 47,508.96 | 03 48,838.35 Misclassification
04 |$ 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation cg;ﬂrggpsggugg:gs NIA 1 1921 [06 | 51,880.73| 25K | 08 53,814.72 Red Circled 10/09/2022 1.7%
06 56,722.25 Retention
Other: Exceptional Performance
01 |'§ 44,364.94 | 0 45,123.29 Immediate Recruitment Need
02 |§ 45,463.4 02 46,923.26 Internal Equity
03 | § 47,508.96 | 03 48,838.35 Misclassification
04 1% 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation el bl NiA 1 1921 [05 [§  B1,880.73| 25K | 05 [§ 5381472 Red Circled 1010912023 1.7%
06 55,722.25 Retention
Other: Exceptional Perft
0 3 44,364.94 01 45,123.29 mmediate Recruitment Need
02 45,463.41 02 46,923.26 nternal Equity
0. 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Cmmg‘s NIA 1 1971 [ 05 51880.73 | 25K | 05 53.814.72 Red Circled 10/08/2024 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 _Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C(I)%o%;gggogggéu N/A 1 1921 [0 51880.73 | 25K | 05 53,814.72 Red Circled 10/09/2025 1.7%
06 65,722.25 Retention
Other: Exceptional Performance
0 44 364.94 | 01 45,123.29 Immediate Recruitment Need
02 45,463.41 | 02 46,923.26 Internal Equity
0: 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation e NIA 1 1921 [05 |6 51880.73| 25K | 06 |3 5381472 Red Circled 10/09/2026 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
0 44,364.94 01 45,123.29 immediate Recruitment Need
2 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C&;&:’W NIA 1 1921 [ 0F 51880.73| 25K | 05 53.814.72 Red Circled 10/09/2027 1.7%
06 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
October 2016
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REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these aclions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED _
G INFORMATIONAL:
I NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY 9 P f
R POSITIONS . 'ercentage of
ORG POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date Rerstas
competencies and
educational/experience requirement.
01 |'$ 44.364.94 01 [8 45123.29 Immediate Recruitment Need
02 |5 465,463.41 02 |$ 4692326 Internal Equity
03 |% 47,508.96 03 48,838.35 Misclassification
04 |5 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Clerk Dapuly Courts N/A 1 1921 [05 |5 51880.73| 25K | 05 53,814.72 Red Circled 10/09/2028 1.7%
00008780000031 e e
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation il B NIA 1 1921 [05 51880.73 | 25K | 05 53814.72 Red Circled 10/09/2029 1.7%
06 55,722.25 Retention
Other: E ional Performance
01 44,364.94 01 45123.29 Immediate Recruitment Need
02 45,463.41 0z 46,923.26 Internal Equity
03 47, 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation b e g NA 1 1921 [ 08 5188073 | 25K | 05 |5 5381472 Red Circled 10/08/2030 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 Q 45,123.29 Immediate Recruitment Need
02 45463.41 0z 46,923.26 Internal Equity
03 47,508.96 [i] 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Cg&%ﬁg‘é‘gﬂ%gﬁ NIA 1 1921 [ 05 51,880.73 | 25K [ 05 53,814.72 Red Circled 10/09/2031 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
0 44,364.94 01 4512329 Immediate Recruitment Need
0 45,463.41 02 46,923.26 Internal Equi
[{] 47,508.96 03 48,838.35 Misclassification
04 | 3 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C‘I)e‘)riototsa]%lag'oggzsns N/A 1 1921 05 [ § 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2032 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
Y] 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
0 47,508.96 03 48,838,35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation b Mg NIA 1 1921 [ 05 51.880.73 | 25K | 05 53.614.72 Red Circled 10/09/2033 1.7%
06 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
October 2016

Mage 5 of 19

REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

{Reclassifications, Advancements Within The Pay Range and Reallocations)
*“Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHTOW INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY q 9 Pi itas f
R POSITIONS i i ercentage o
ORG POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date et
competencies and
educational/experience requirement.
01 '8 44,364.94 0 45,123.29 Immediate Recruitment Need
02 45,463.41 4] 46,923.26 Internal Equity
03 47,508.96 Q 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation cé%"ao'g‘_’{gg'go(égggs N/A 1 1921 | 05 51,880.73 | 25K | 05 53,814.72 Red Circled 10/09/2034 1.7%
[\[3] 56,722.256 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.1¢ No Incumbent
2000 Courts Reallocation ey o s NIA 1 1921 [05 5188073 | 25€ | 05 53.814.7: Red Circled 10/09/2035 1.7%
[\ 65,722.25 Retention
Other: Exceptional Performance
01 44.364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 | 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 |85 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation g i NIA 1 1921 [05 [§ 5188073 25K | 05 |§ 63,814.72 Red Circled 10/0972036 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 |'$ 44,364.94 0 45,123.29 Immediate Recruitment Need
02 45463.41 0 46,923.26 Internal Equity
03 47,508.96 0: 48,838,35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C:%@?,‘é%%g;‘f NIA 1 1921 [ 05 51,880.73 | 25K | 05 53,814.72 Red Circled 10/09/2037 1.7%
06 65,722.25 Retention
Other: Exceptional Performance
01 % 44.364.94 01 45123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
Clerk Deputy Courts 04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation s NIA 1 1921 05 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2038 1.7%
00008780000072
06 55,722.25 Retention
Other: Exceptional Performance
01 ]|$% 44,364.94 0 45123.29 Immediate Recruitment Need
02 |$ 45,463.41 02 46,923.26 Internal Equity
03 |§ 47,508.96 03 48,838.35 Misclassification
04 | § 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C&%O[;%ug."ﬁ?;;ﬁ NIA 1 1921 05 | % 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2039 1.7%
06 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Personnel Committee Meeting
Compensation Report
October 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Mago G of 19

REVISED 10-14-16

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED —
R INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & 9
ORG POSITION # Pé;rrlou # ESERIOES: | EAHBANGE ANN:.:;}IEP“ PAY RANGE AN':T,'-'EPAY overall job dutiesiresponsibilities, Effectve Date | o/centage of
increase
competencies and
educational/experience requi it
01 |'s 44,364.94 01 45,123.29 Immediate Recruitment Need
02 4546341 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 |5 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation cé‘ggogggggugg;? NIA 1 1921 [ 05 |§ __ 518B0.73| 25K [ 06 53,814.72 Red Circled 10/08/2040 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 [ 44,364.94 01 4512329 Immediate Recruitment Need
02 |§ 45,463.41 02 46,923.26 Internal Equity
03 |5 47,508.96 03 48,838.35 Misclassification
(TR 49,646.32 04 51,907.19 No Incumbent
2000 Courts Realiocation Cm%‘gmcggf NIA 1 1921 [05 |s 5188073 26K [ 05 53.814.72 Red Circled 10/09/2041 1.7%
06 55,722.25 Retention
Other: E: ional Performance
0118 44,364.94 0 45,123.29 Immediate Recruitment Need
02 45,463.41 | 02 46,923.26 Internal Equi
03 47,508.96 0! 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation c(']%'g[)‘;g‘é‘é‘go{;g;;‘s NIA 1 1921 [08 51880.73| 25K | 06 53.814.72 Red Circled 101092042 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 a1 45,123.29 Immediate Recruitment Need
02 45.463.41 02 46,923.26 ~Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation el & s NIA 1 1921 [ 05 51.880.73] 25K | 05 53.814.72 Red Circled 10/09/2043 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45123.29 immediate Recruitment Need
02 2546341 02 46,923.26 Internal Equity
03 47,508.98 03 48,838.35 Misclassification
04 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation C&?.‘OD‘SW"”"CS;? NIA 1 1921 [0 51.880.73| 25K | 05 53,814.72 Red Circled 10/09/2044 1.7%
06 55,722.25 Retention
Other: Exceplional Performance
01 |5 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation it Ko o NIA 1 1921 [05 5188073 | 26K | 05 53.814.72 Red Circled 1000812045 17%
06 55,722.25 Retention
Other: Exceptional Performance |

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Personnel Committee Meeting
Compensation Report
October 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

REVISED

Page 7 of 19

10-14-16

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
MGG INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY 9 P f
ORG POSITIONS ercentage of
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date L s
competencies and
| educationallexperience requirement.
01 44,364.94 0 4512329 immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C&%‘g%%%@%&? NIA 1 1921 [08 51.880.73 | 25K | 05 53.814.72 Red Circled 10/09/2046 1.7%
08 56,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 |8 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation o Ao NA 1 1921 [ 06 |5 51880.73| 25K | 05 53.814.72 Red Circled 1000912047 1.7%
06 | $ 5572225 Retention
Other: Exceptional Performance
0 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 23.26 nternal Equity
[} 47,508.96 03 48,838.35 Misclasslification
04 49,646.32 04 651,807.19 No Incumbent
2000 Courts Reallocation cé?{é‘o%?%{‘i'é'o%‘u’&“ N/A q 1921 [ 05 51,880.73 | 25K | 05 53,814.72 Red Circled 10/09/2048 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
a1 44,364.94 | 01 [§ 4512329 immediate Recruftment Need
02 | % 45463.41 0 46,923.26 Internal Equity
03 47,508.96 0 48,838.35 Misclassification
Clerk Deputy Courts 04 |5 49 646.32 04 |$ 5190719 No Incumbent
2000 Courts Reallocation NIA 1 19Z1 05 51,880.73 | 25K 05 |§ 53814.72 Red Circled 10/09/2049 1.7%
00008780000027 —
06 55,722.25 Retention
Other: Exceptional Performance
01 |% 44,364.94 01 |$ 45123.29 Immediate Recruitment Need
02 45,463.41 02 |5 46,923.26 Internal Equity
03 47,608.96 03 | $ 48838.35 Misclassffication
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Cm;m:?‘ NIA 1 1921 [05 5188073 | 25K | 05 53814.72 Red Circled 10/09/2050 1.7%
06 55,722.25 Retention
Other: Exceptional Performance
01 |$ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation Cé%’!,‘o%?‘é%%'o‘éﬁié's NIA 1 1921 [0 51.880.73 | 25K | 06 53.814.72 Red Cirgled 10/09/2051 17%
06 55,722.25 Relention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report

October 2016

MNago 0 of 19

REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated wilh these aclions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*“Change in Duties has to reflect a weight of 26% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO, Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY Percentage of
ORG POSITIONS
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date el
competencies and
educational/experienc irement.
0 44,364.94 01 45123.29 immediate Recruitment Need
02 45,463.41 02 46,923.26 nternal Equi
0: 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Clerk Deputy Courts N/A 1 1921 [ 05 51880.73| 25K | 05 53.814.72 Red Circled 10/08/2052 1.7%
00008780000049 .
a6 56,722.26 Retention
Other: Exceptional Performance
01 44,364.94 01 45123.29 Immediate Recruitment Need
02 45,463 .41 0z 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 |8 49,646.32 04 51,907.19 No Incumbent
2000 Courts Resllocation Cé%ﬁugggg‘gugg;f NIA 1 1921 [ 05 |5 _ 51,880.73| 25K | 05 53.814.72 Red Circled 10/08/2053 1.7%
06 | % 5572225 Retention
Other: Exceptional Performance
01 44 364.94 01 45123.29 Immediate Recruitment Need
| 02 45.463.41 02 46,923.26 Internal
03 47,508.96 03 48,838.35 Misclassification
04 |s 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation o i /A 1 1921 [ 06 15 51880.73| 25K | 05 53.814.72 Red Circled 10/09/2054 3.2%
06 55,722.25 Retention
Other: Exceptional Performance
01 1§ 44 .94 01 45,123.29 Immediate Recruitment Need
02 |$ 45463.41 02 4§,_Sj_i.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation R DAy S NIA 1 1921 [ 05 51.880.73| 25K [ 05 53.814.72 Red Circled 10/09/2055 32%
06 55,722.25 Retention
Other: Exceptional Performance
0 44,364.94 0 45,123.29 Immediate Recruitment Need
0 45463.41 02 46,923.26 Internal Equity
0 47,508.96 [ix 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C[']‘gl')‘og?,gg‘go%gggs NiA 1 1971 [08 51880.73]| 25K | 05 53.814.72 Red Circled 10/09/2056 3.2%
06 55,722.25 Retention
Other: Exceptional Performance
o1 44,364.94 0 45,123.29 mmediate Recruitment Need
02 45,463.41 02 46,923.26 nternal Equity
03 47,508.96 03 48,838.35 Misclassification
Clerk Deputy Courts 04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation 00008780000078 N/A 1 1921 D5 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2057 3.2%
08 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division
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REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Realiocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE

CURRENT RECOMMENDED CURRENT RECOMMENDED
HICHEOW INFORMATIONAL:
| NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE/ JOBCODE & ANNUAL PAY ANNUAL PAY q 9 Percenta f
ORG POSITIONS ge o
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job dutles/responsibilities, Effective Date Joraies
competencies and
educational/experlence requirement.
01 % 44,364.94 Q 45,123.29 Immediate Recruitment Need
02 1% 4546341 0 46,923.26 Internal Equity
03 1% 47,508.96 a 48,838.35 Misclassification
04 1§ 49,646.32 | 04 51,907.19 No Incumbent
2000 Courts Reallocation Clark Depuly Courts NIA 1 1921 [ 05 [$  51880.73] 26K [ 05 53814.72 Red Circled 10/09/2058 3.2%
00008780000085
06 £66,722.25 Retention
Other: Exceptional Performance
01 |% 44,364.94 Q 45,123.29 Immediate Recruitment Need
02 45,463.41 02 ,923.26 Internal Equity
03 47,508.96 [i} 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Ay s NIA 1 1921 [05 [§  s5188073| 25K | 05 53.814.72 Red Circled 10/08/2059 28%
06 66,722.25 Retention
Other: Exceptional Performance
01 44,364.94 1] 45123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 61,907.19 No Incumbent
2000 Courts Reallocation cmm;f N/A 1 19Z1 [ 05 51,880.73 | 25K [ 05 53,814.72 Red Circled 10/09/2060 2.8%
06 55,722.25 Retention
Other: Exceptional Performance
01 18 44.364.94 01 45,123.29 Immediate Recruitment Need
02 45463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation ST SRy Cau NIA 1 1921 [05 51.880.73| 26K | 05 53,814.72 Red Circled 10/09/2061 4.6%
06 55,722.25 Retention
Other: Exceptional Performance |
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45463.4 02 46,923.2 Internal Equity
03 47,508.96 03 48,838.3¢ Misclassification
04 49,646.32 04 51,807, No Incumbent
2000 Courls Reallocation Cmggggog;unns N/A 1 19Z1 05 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2062 4.6%
06 55,722.25 Retention
Other: Exceptional Performance
0 44,364.94 01 45,123.29 Immediate Recruitment Need
0z 45,463.41 02 46,923.26 Internal i
[} 47,508.96 03 48,828.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation o ™ NA 1 1921 [T05 5188073 25K | 05 53.814.72 Red Circled 10/08/2063 0.001
06 55,722.25 Retention
Other: Exceptional Performance |

Prepared by Department of Human Resources Compensation Division
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REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost asscciated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURBENT RECOMMENDED
HIGHLOW INFORMATIONAL:
REQUESTOR TITLE/JOBCODE& | TITLE/JOBCODE & izl ANNUAL PAY ANNUAL PAY Markst aquitable alignment besed on
ORG POSITIONS Percentage of
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job dutiesiresponsibilities, Effective Date |heredss
competencies and
educational/experience requirement.
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 48,923.26 Internal Equity
03 47,508.96 48,838.35 Misclassification
04 49,646.32 M 51,907.19 No Incumbent
2000 Courts Reallocation Gl Oty o NIA 1 1921 [706 5188073 25K | 05 53,814.72 Red Circled 10/09/2084 0.001
06 55,722.25 Retenticn
Other: Exceptional Performance
0115 44 364.94 01 4512329 Immediate Recruitment Need
02 |3 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 |8 49,646.32 04 51,907.18 No Incumbent
2000 Courts Reallocation ngogf,ggoggu“;‘s NIA 1 1921 [T08 51880.73] 25K | 05 53.814.72 Red Circled 10/09/2065 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 0 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49 646.32 04 51,907.19 No Incumbent
2000 Courts Reallacation Cé%%;gg‘gu%&‘? NIA 1 1921 [T05 51,880.73| 25K | 06 £3.814.72 Red Circled 10/09/2066 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 4546341 02 46,923.26 Internal Equity
03 47,508.98 03 48,838.35 Misclassification
04 49,646.32 04 51,907:1 Nao Incumbent
2000 Courts Reallocation il e NIA 1 1921 [T05 ['s 5188073 26K [ 05 53.814.7 Red Circled 1000872067 0.001
06 565,722.25 Retention
Other: Exceptional Performance
01 1% 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation °B°J.!‘J§§§%ﬁ??" NIA 1 1921 [T06 51.880.73] 25K | OF 53,814.72 Red Circled 10/09/2068 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 0 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 | 0 48,838.35 Misclassification
04 49,646.32 04 51,9071 No Incumbent
2000 Courts Reallocation S oy Eaate NIA 1 1921 [T05 5188073 25K | 05 53.814.7: Red Circled 10/08/2069 0.001
06 56,722.25 Retention
Other: Exceptional Performance
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REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
IBHALOW INFORMATIONAL:
NO, Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE { JOBCODE & ANNUAL PAY ANNUAL PAY q g Perc
ORG POSITIONS et 5 entage of
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job dutiesi/responsibilities, Effective Date Ihiféags
competencies and
educationallexperience requirement.
01 (% 44,364.94 o 45,123.29 Immediate Recruitment Need
02 % 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation oyt NIA 1 1921 705 51,880.73]] 26K | 05 53.814.72 Red Circled 10/09/2070 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 4B,838.35 Misclassification
04 49 646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Gtk Dopuy Cou NIA 1 1921 [T05 15 5188073 25K | 05 53.814.72 Red Circled 10/09/2071 0.001
06 55,722.25 Retention
Other: Exceptional Performance
[ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 | % 45,463.41 02 46,923.26 Inlernal Equity
03 1§ 47,508.96 03 48,838.35 Misclassification
04 | $ 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocalion Ok Dopuy o NIA 1 1921 [T05 8 " B1880.73| 25K | 05 [§ 6381472 Red Circled 1010972072 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 | § 4512329 Immediate Recruitment Need
02 45,463.41 02 46,923.28 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Cé%"&%‘;‘;ﬁ.’%%g;? N/A 1 19z1 [05 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2073 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 1% 44,364.94 01 45,123.29 Immediate Recruilment Need
02 [§ 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
Clerk Deputy Courts 04 49,646.32 04 51.907.19 No Incumbent
2000 Courts Reallocation 00005?’;0&)0024 N/A 1 1921 05 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2074 0.001
08 55,722.25 Retention
Other: Exceptional Performance
01 1§ 44,364.94 01 45,123.29 mmediate Recruitment Need
02 |§ 45,463.41 02 46,923.26 nternal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No incumbent
2000 Courts Reallocation nggo'gﬁgg‘gogg;gs NiA 1 1921 [T08 51.880.73| 25K [ 05 53.814.72 Red Circled 10/09/2075 0.001
06 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division
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The Department of Administration has verified that funds are available wilhin the adopted budget to cover the cost associated with these actions.

Personnel Committee Meeting
Compensation Report
October 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has lo reflect a weight of 25% or more.

Mage 12 0§19

REVISED 10-14-16

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
CGHAOW INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE/JOBCODE & TITLE/ JOBCODE & ANNUAL PAY ANNUAL PAY P
ORG POSITIONS ercentage of
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date loriaas
competencies and
educationallexperience requirement,
01 18 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |8 45,463.41 02 46,923.26 Internal Equity
03 |% 47,508.96 03 838.35 Misclassification
04 49,646.32 04 51,9071 No Incumbent
2000 Courts Reallacation Clack Deguity Colris NIA 1 1921 [T05['s 5188073 26K | 05 53.814.7 Red Circled 10/09/2076 0.001
00008780000028
06 65,722.26 Retention
Other: Exceptional Performance
01 44 364.94 01 45,123.29 Immediate Recruitment Need
02 45463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.3! Misclassification
04 49,646.32 04 1,907.1 No Incumbent
2000 Courts Reallacation Clstk Deguity Godkts NIA 1 1921 [T05 5188073 | 25K | 05 3,814,172 Red Circled 10/09/2077 0.001
00008780000032 i
08 55,722.2. Retention
Other: Exceptional Performance
01 1% 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |$ 45,463.41 02 46,923.26 Internal Equity
)3 47,508.96 03 48,838.3¢ Misclassification
- 49,646.32 04 51,907.1 No Incumbent
2000 Courts Reallocation ClarkDaputy Counts NIA 1 1921 [705 51.880.73| 25K | 05 | S 53.814.72 Red Circled 10/09/2078 0.001
00008780000033 5
08 65,7222 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838,35 Misclassification
04 48,646.32 04 61,907.19 No Incumbent
2000 Courts Reallocation Cé‘g;u%egggoggf N/A 1 1921 [105 51,880.73] 25K [ 05 53,814.72 Red Circled 10/09/2079 0.001
06 65,722.25 Retention
Other: Exceptional Performance
_0_1 44,364.94 01 45123.29 Immediate Recruitment Need
02 45.463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassiication
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C&%‘g’.’,’;g‘go‘éggs NIA 1 1921 [05 51880.73] 25K [ 06 53.814.72 Red Circled 10/09/2080 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 1]5% 44.364.94 01 | $ 45,123.29 Immediate Recruitment Need
02 4546341 02 |§ 46923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907 19 No Incumbent
2000 Courts Reallocation Clorkc Deptuty Coints NIA 1 1921 [To5 5188073 25K | 05 [5 5381472 Red Circled 10/09/2081 0.001
0008780000040 i
06 55,722.25 Retention
Other: Exceptional Performance
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REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources inlends 1o approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
REEL INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE/JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY P f
ORG POSITIONS i ercentage o
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date Theisasa
competencies and
educational/experience requirement.
013 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47.508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,9807.19 No Incumbent
2000 Courts Reallocation I Oy S NIA 1 1921 [T08 51880.73| 25K | 05 53.814.72 Red Circled 10/09/2082 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.54 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907:18 No Ir bent
2000 Courts Reallocation o s NiA 1 1921 [To5 |5 5188073 25K | 05 53.814.72 Red Circled 1000812083 0.001
06 55,722.25 Retention
Other: E; ional Performance
01 |$ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |8 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Gl Sepuly Lot N/A 1 1921 [T06 51880.73| 25K | 05 |$ 53,814.72 Red Circled 100912084 0.001
06 |$ 5572225 Retention
Other: Exceptional Performance
01 44,364.94 1) 45,123.29 Immediate Recruitment Need
02 45463.41 02 46,923.26 Internal Equity
3 47,508.96 [ik 48,838.35 Misclassification
04 49,646.32 04 51,907.1 No Incumbent
2000 Courts Reallacation Cé%'gg%‘;gg‘gugm‘s NIA 1 1921 [0 51880.73| 26K | 05 53.814.7; Red Circled 10/09/2088 £.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49 646,32 04 51,907.19 No Incumbent
2000 Courts Reallocation s g NiA 1 1921 [Tos 51.880.73| 25K | 05 53.614.72 Red Circled 10/05/2086 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 1% 44 364.94 01 |$ 45123.29 Immediate Recruitment Need
02 |3 45463.41 02 46,923.26 nternal Equity
03 47,508.96 03 48.838.35 Misclassification
04 49,646.32 04 51,807.19 No [ncumbent
2000 Courts Reallocation Cé%‘gugggg‘gogg;f N/A 1 1921 [T05 5188073 25K [ 05 53,814.72 Red Circled 10/09/2087 0.001
06 |$ 5572225 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting

Compensation Report
October 2016

Mogo 14 0§ 19

REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for Implementation,

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocalions)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY Percentage of
ORG POSITIONS : i ge
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date Thcrasin
competencies and
educatlonallexperience requirement.
01 1% 44,364.94 01 45,123.29 Immediate Recruitment Need
02 [$ 45463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassificaticn
04 |$ 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Claii Daputy Coust NIA 1 1921 [05 [ 51880.73| 25K | 05 53,814.72 Red Circled 10/08/2088 0.001
0008780000051
06 65,722.25 Retention
Other: Exceptional Performance
0118 44,364.94 01 45,123.29 Immediate Recruitment Need
02 [§ 45,463.41 02 923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.1S No Incumbent
2000 Courts Reallocation Cm;gg‘go%g“sgs NIA 1 1921 708 51880.72 25K | 05 814.72 Red Circled 10/09/2089 0.001
06 | $ 5572225 Retention
Other: Exceptional Performance
o1 44 364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 4B,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Soth Doy ooty NIA 1 1921 [T08 51880.73] 25K | 05 |5 5381472 Red Circled 1010912090 0.001
| 06 55,722.25 Retention
Other: Exceptional Performance
Q 44,364.94 o1 45,123.29 Immediate Recruitment Need
02 45,463.41 02 |S  46,923.26 Internal Equity
03 47,508.96 03 |S$ 48838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation S NiA 1 1921 [T65 51880.73| 25K | 05 [$ 5381472 Red Circled 10/09/2091 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 0 4512329 mmediate Recruitment Need
0z 45,463.41 | 02 46,023.26 nternal Equity
03 47,508.96 0: 48,838.35 Misclasslification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation iy o NA 1 1921 [T05.[§. 5188073 25 | 06 [§ 5381472 Red Circled 10/09/2092 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 mmediate Recruitment Need
02 45463.41 02 46,923.26 nternal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation e s NIA 1 1921 [T08 5188073 25K | 05 |5 53.814.72 Red Circled 1010912093 0.001
08 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Personnel Committee Meeting
Compensation Report
October 2016

Pogo 15 of 19

REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGHILOW NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE | JOBCODE & ANNUAL PAY ANNUAL PAY s 9 P f
ORG POSITIONS i i ercentage o
POSITION # POSITION # PAY RANGE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Date R
competencies and
educational/experience requirement.
01 |§ 44,364.94 01 45,123.29 Immediate Recruitment Need
02 | % 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation C&%‘O%';g:g(}%g;f N/A 1 1921 [05 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2094 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 48,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C;’;ogggg‘gog&‘;f NIA 1 1921 [T05 5188073 25K | 05 53.614.72 Red Circled 10/09/2085 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.18 No Incumbent
2000 Courts Reallocation Glork Deputy Gaurs N/A 1 1921 [T05 5188073 26K | 05 53,814.72 Red Circled 10/09/2096 0.001
00008780000067
08 55,722.25 Retention
Other: Exceptional Performance
0 44,364.94 0 45.123.29 Immediate Recruitment Need
02 45463.41 02 46,923.26 Internal E¢
03 47,508.96 03 48,838.35 Misclassification
04 48,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C(‘}‘ggu[;;';;‘gogggg" NIA 1 1921 [0 5188073 25K | 05 53.814.72 Red Circled 10/09/2097 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 |% 44,364.94 01 45,123.29 Immediate Recruitment Need
02 |§ 4546341 02 46,923.26 Internal Equity
03 47,508.96 | 03 48,838.3¢ Misclassification
04 49,646.32 04 51,9071 No Incumbent
2000 Courts Reallocation cu'%'goose.,"“m‘goggg?"” NIA 1 19Z1 [T05 51,880.73| 25K | 05 53,814.72 Red Circled 10/09/2098 0.001
06 |$ 5572225 Retention
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 02 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation C(';]r;ng?fggggggggs NIA 1 1921 05 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2099 0.001
06 55,722.25 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division
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The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Personnel Committee Meeting
Compensation Report
October 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

{Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Mage 16 of 19

REVISED 10-14-16

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
FISHR GO INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE/ JOBCODE & ANNUAL PAY ANNUAL PAY q 9 P
ORG POSITIONS RAN i ercentage of
POSITION # POSITION # PAY GE RATE PAY RANGE RATE overall job duties/responsibilities, Effective Dale incraase
competencies and
educational/experience requirement,
01 1% 44,364.94 01 45,123.29 Immediate Recruitment Need
02 1% 45.463.41 02 46,923.26 Internal Equity
03 1% 47,508.96 03 48,838.35 Misclassification
04 | § 49,646.32 04 51,9071 No Incumbent
2000 Courts Reallocation O s NIA 1 1921 [T05°18  b18B073]| 25K | 05 63,814.7 Red Circled 10/09/2100 0.001
08 565,722.2 Retenticn
Other: Exceptional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 1,907.1 No Incumbent
2000 Courts Reallocation oy NIA 1 1921 [To5 5188073 25K | 05 3.814.7; Red Circled 10/09/2101 0.001
06 36,722.25 Retention
Other: ptional Performance
01 44,364.94 | 01 45,123.29 I diate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 | 03 48,838.35 Misclassification
Clerk Deputy Courts 04 49,646.32 04 51,9071 No Incumbent
2000 Courls Reallocation 00008?%0000078 N/A 1 1921 05 51,880.73 | 25K 05 53,814.7¢ Red Circled 10/09/2102 0.001
06 §5,722.25 Retention
Other: Excepfional Performance
01 44,364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation cﬁiﬁﬁ?ﬁﬁ%ﬁgﬁf N/A 1 1921 |05 5188073 | 25K | 06 53,814.72 Red Circled 10/09/2103 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 44,364.94 [V} 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47,508.96 03 48,838.35 Misclassification
04 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation e oo NIA 1 1921 [0 51880.73| 25K | 05 53814.72 Red Circled 10/09/2104 0.001
06 66,722.25 Retention
Other: Exceptional Performance
01 44.364.94 01 45,123.29 Immediate Recruitment Need
02 45,463.41 02 46,923.26 Internal Equity
03 47.508.96 | 03 48,838.35 Misclassification
Clerk Deputy Courts 04 49,646.32 04 51,807.19 No Incumbent
2000 Courts Reallocation 00008780000089 NIA 1 19Z1 05 51,880.73 | 25K 05 53,814.72 Red Circled 10/09/2105 0.001
06 55,722.25 R i
Cther: Excepticnal Performance

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting
Compensation Report
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REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Rescurces intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHLOW INFORMATIONAL:
REQUESTOR NO. Market equitable alignment based on
ORG TITL: c; ;r?::::NO;)E & ‘I'ITL: 6, ;ﬁﬁﬁf:& & | posmons | pay RANGE mnﬁtﬂé PAY | pAY RANGE AR Y overall job duties/responsiblities, Effective Date | Pofcentage of
competencies and
—_— educational/experience requirement.
01 44,364.94 0 45,123.29 Immediate Recruitment Need
02 45463.41 Q 46,923.26 Inlernal Equity
03 47,508.96 [i] 48.838.35 Misclassification
04 | % 49,646.32 04 51,907.19 No Incumbent
2000 Courts Reallocation Cr'}‘{.’gu%ﬁg'agogg;am NIA 1 1921 |05 ['$ 5188073 25K | 05 53,814.72 Red Circled 10/09/2106 0.001
06 55,722.25 Retention
Other: Exceptional Performance
01 33,509.23 01 33,509.23 Immediate Recruitment Need
02 34,691.77 02 34,691.77 Internal Equity
03 35,874.94 03 p 35874.94 Misclassification
Analyst Real Property 04 37.057.27 04 37.057.27 No Incumbent
3400/3460 | Register of Deeds Performance 00002020000002 N/A 1 05P 05 38,240.44 | 05P |05 38,240.44 Red Circled 10/9/2016 7T1%
06 39,422.56 06 39,422.56 Retention
07 40,604.89 07 40,604.89 Other. Exceptional Performance
0 41,788.06 08 41,788.06
0! 42,970.18 09 42.970.18
0 50,894.19 01 57,108.06 Immediate Recruitment Need
02 52,764.95 02 57,851.04 Internal Equity
03 54,634.88 03 60,604.54 Misclassification
3700/3758 Comptroller Reclassification oon%?s%uargggénz s’b‘a;g:g;'f“‘ 1 25M [ 04 57.108.15] 28M [04 53,299 81 No Incumbent 10/9/2016 0.0%
05 57,850.99 05 66,349.09 Red Circled
Retention
Other: Exc Performance
mOTE 163,852:35. 01 63,852.35 Immediate Recruitment Need
02 67,044 .51 02 87,044.51 Internal Equity
03 70,237.94 03" . 70:237:94 Misclassification
04 73,430.10 04 73,430.10 No Incumbent
400014038 Sheriff Performance Coeions Manmaw NIA 1 915 [ 05 76,622.90 | 915E [ 05 |§ 76,622.90 Red Circled 08/28/2016 10.0%
06 79,018.23 06 79,018.2 Retention
07 81,412.09 07 81,412.0 Other: Exceptional Performance
08 83,008.07 08 83,008.07
[4] 29,122.55 01 |$§ 29,122.55 Immediate Recruitment Need
02 02 30,150.47 Internal Equity
[03[ist 03 31,177.97 Misclassification
2 04 04 32,208.10 No Incumbent
4000/4038 Sheriff Performance Ui Mot NIA 1 0P [05 05N IS 33 234 124) Red Circled 07/31/2016 6.6%
06 06 34,261.95 Retention
07 07 35,290.29 Other: Exceptional Performance
08 A 08 36,317.58 |
09 37,345.71 08 37.345.71
01 38,808.29 01 45,123.29 mmediate Recruitment Need
02 39,839.36 0z 46,923.26 nternal Equity
03 41,068.25 03 48,838.35 Misclassification
_ Facilliee Maintenance | agilties Maintenance 04 42.218.73 04[5 50.428.44 No Incumbent
4300/4315 HOC Reclassification 00013420000001 Worker - LPL 1 16 05 % 43,441.18 23 |05 $ 52,087.66 Red Circled 10/9/2016 0.0%
TBD Retention
Other: Exceptional Performance
011§ 38,808.29 01 45123.29 Immediate Recruitment Need
02 39.839.36 02 46,923.26 Internal Equity
03 41,058.25 03 48,838.35 Misclassification
Facilities Maintenance Facilities Maintenance 04 42,218.73 04 50,428.44 Ne Incumbent
4300/4315 HOC Reclassification Worker Worker - LPL 1 16 05 43.441.18 23 |05 52,087.68 Red Circled 10/9/2016 0.0%
TBD TBD Retention
Other: Exceptional Performance
-

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting

Gompansation Rancet REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
I—— INFORMATIONAL:
NO. Market equitable alignment based on
ORG A T'TLF?(;;I‘]’_?J’?;E & T'T'féé"?rfg;of'f & | posmioNs | PAY RANGE ANRUALPAY | pAY RANGE AN";”;F'EPAY overall job dutlesiresponsibillties, Effactive Date Pe:'::;::g: ok
competencies and
educational/experience requirement.
01 [ § 38,808.29 [ $  48,838:36 Immediate Recruitment Need
02 | § 39,839.36 02 50,428.44 Internal Equity
03 41,058.25 03 52,087.66 X Misclassification
Facilities Maintenance Facilities Maintenance 04 42,218.73 04 54,060.73 No Incumbent
4300/4315 HOC Reclassification Worker Worker - LPL 1 16 LO50E 43/441.18 23 |05 56,035.27 Red Circled 10/9/2016 3.9%
0013420000002 TBD Retention
Other: Exceptional Performance
01 35,638.81 01 § 5080419 Immediate Recruitment Need
02 36,896.35 02 $ 52,764.95 Internal Equity
03 38,154.52 03 $ 54.634.88 X Misclassification
" N P . - 04 39,412.06 04 $ 57.108.15 No Incumbent
5040/5041 DOT Airport Reallacation - ot Il < i 1 06PM [ 05 4067002 | 25M [05_ | S 5785069 Red Circled 10/9/2016 11.4%
06 41,927.56 Retention
07 43,185.94 QOther: Exceptional Performance
08 44,443.68 ]
09 45,701.01
01 32,855.67 01 $ 35638.81 Immediate Recruitment Need
02 34,014.89 02 $ 36,896.35 Internal Equity
03 35,174.74 03 $ 38,154.52 X Misclassification
A + 04 36,334.18 04 $ 3941206 No Incumbent
5040/5041 DOT Airpart Reclassffication ooguega?gl%:c;os A"’“’"“ggg%‘;%égs‘s‘a"‘ 1 0sPM |05 37.494.45 | 06PM [05 |5 40,670.02 Red Circled 10/9/2016 2.5%
06 38,653.04 06 §  41,927.56 Retention
07 39,813.10 o7 . 431185.94 Other: Exceptional Performance
08 40,972.32 08 44.443.68 | |
‘09n 427131196 08 45,701.01
01 38,927.61 01 35,638.81 Immediate Recruitment Need
02 40,301.96 02 36,896.35 Internal Equity
03 41,675.67 03 38,154.52 X Misclassification
04 43,048.59 04 39,412.06 No Incumbent
. El Senior Exec Asst DPW NR | Administrative Assistant 05 44,423.31 05 40,670.02 Red Circled
040041 DOTAirca Resassiicalion 00000G92000004 00001000 1 7R o as.797.44 | M [0 41.927.56 Retention 10952018 D.0%
07 ATA71158 07 43,185.94 Other: Exceptional Performance
08 % 48,544.87 08 44,443.68
09 | % 45,919.21 09 45,701.01
$ 47,171.15
01 [$ 30,494.37 01 35,638.81 Immediate Recruitment Need
02 [$ 31,570.61 02 36,896.35 Internal Equity
03 1§ 32,646.85 03 38,154.52 X Misclassification
. ” . x 04 33,723.09 04 39,412.06 No Incumbent
504015041 DOT Airport Redlassification e sy | Aol Akt 1 04PM [ 05 34.799.54 | 06PM [05 40,670.02 Red Circled 100812016 0.8%
06 35,875.57 06 41,927.56 Retention
o7 36,951.81 07 43,185.94 Qther: Exceptional Performance
08 38,027.63 08 44,443.68
09 39,104.50 08 45,701.01
01 31,100.87 01 35,638.81 Immediate Recruitment Need
02 32,198.54 02 36,896.35 Internal Equity
03 33,296.21 03 38,154.52 X Misclassification
i E L 04 34,393.88 04 39,412.06 No Incumbent
5040/5041 DOT Airport Reclassification 5&%’3&%&?’2‘5 Admmrsulagté\;%é\os sistant 9 D4pP 05 35,491.76 | 06PM |05 40,670.02 Red Circled 10/9/2016 1.2%
06 36,689.42 06 41,927.56 Retention
07 37,686.88 07 43,185.94 Other: Exceptional Performance
08 38,784.34 08 44,443.68
09 39,882.85 09 45,701.01

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY
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REVISED 10-14-16

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,

The Department of Administration has verified that funds are available within the adopted budget to cover the cost assaclated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW " INFORMATIONAL:
NO. Market equitable al
o | PEANEERR TLELORIODES | TLRIJDBCOPES: | somteeis: | paviange | -MRIALPAY | puy pppne | ANUAL PAY overail ob duseshesponsibiiies, |  EfeciveDae  |Percenisgeof
RATE RATE Y Increase
competencies and
educational/experlence reguirement.
0 46,123.29 01 62,764.95 Immediate Recruitment Need
02 46,923.26 02 54,634.88 Internal Equity
P 03 48,838.35 03 57,108.15 Misclassification
irpo operties 04 |85 50,428.44 04 57,850.9¢ No Incumbent
50405041 |  DOT Awport Recassification oy pme Specialst 1 21 [05s s208766] 26M [05 60,6045 Red Circed 100912016 0.0%
TBD Retention
Other: Exceptional Performance
01 |9 72,381.38 01 $ 7537397 Immediate Recruitment Need
02 |8 75,373.97 02 $__79,004.79 nternal Equity
03 79,004.79 03 82,636.86 Misclassification
o 04 B82,636.86 04 86,210.32 No Incumbent
5040/5041 DOT Airport Reclassification A NIA 1 M 05 8621032 35M [05 | S 89,844.28 Red Circled 10/9/2016 0.0%
Retention
Other: Excepticnal Performance
01 57,845.11 Q 75,373.97 Immediate Recruitment Need
02 60,598.63 02 79,004.79 Internal Equity
03 63,292.90 0 82,636.86 Misclassification
. . 04 66,342.42 04 86,210.32 No Incumbent
5040/5041 DOT Airport Reclassification A‘r&;‘& Praperties Mgr NIA 1 29 |05 s 69,327.66 | 35M [05_ | § 89,844.28 Red Circled 10/9/2016 0.0%
1291000001 L = Retention
Other: Exceptional Performance
0 45123.29 49,995!26/ Immediate Recruitment Need
0 46,923.26 1,907.20 internal Equity
Housing Navigator Community Intervention 037]I$° 48/B38!35. 53,814.72 Misclassification
80008528 DHHS Reclassification 00008012000001 Specialist 1 23F 04 50,428.44 24 04 55,722.25 No Incumbent 10/9/2016 2.4%
00008000 05 52,087.66 05 |$ 5824405 Red Circled
06 54,060.73 Retention
07 56,035.27 Other: Exceptional Performance
01 45,123.29 01 |'S 49/995:26 Immediate Recruitment Need
020§ 46,92326 02 51,807.20 Internal Equity
. . Community Intervention 03 48,838.35 03 53,814.72 Misclassification
8000/8528 DHHS Reclassification ""Jg‘a‘f]'gggg;ggé;’ Spegcialist 1 23F [04 5042844 | 24 | 04 65,722.25 No Incumbent 10/9/2016 6.5%
00008000 05 52,087.66 05 58,244.05 Red Circled
| 06 54,0680.73 Retention
7 56,035.27 Other: Exceptional Performance
1 41,058.25 01 42,593.51 Immediate Recruitment Need
02 42,218.73 02 44,242 43 Internal Equity
5 03 43,441.18 03 46,007.73 Misclassification
B0D0/B528 DHHS Reclassification H"“gg’ga:g%%’;‘u"!‘m'“&a'“‘ H°“;'g&g‘§g§°"” 1 18 [o4 4512320 | 20M | 04 47,885.22 No Incumbent 10/9/2016 0.0%
05 46,923.26 05 49,444.43 Red Circled
Retention
Other: Exceptional Performance
01 46,007.73 49,020.07 Immediate Recruitment Need
02 47,885.22 nternal Equity
Park Unit Coordinator 1 Park Unit Coordinator 2 ,764.95 Misclassification
9000/9036 Parks Performance Golf 1 22M 24M 04 |'S" 54634188 No Incumbent 08/28/2016 7.0%
00040150000010 00040150000010 05 |$ 57,108.15 Red Circled
Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division
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RECLASS

DAS FISCAL FORM
10/5/2016
RECLASSIFICATION DAS FISCAL FORM
Department; 1090
Date of Advancement Requast: 10/9/2016
Date of anticipated advancement: 10/9/2016
Item Org Low Title Position Pay Step | No.of Hrly Biweekly Sodial Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)".
1 1080 1081 TBD Research Analyst 24M 03 1 1.0 26,37 2,020 155 810 ] 17,868 77,862
2 1090 1091 00012760 Davelopment Specialist 26M 01 1 1.0 25.37 2,020 155 810 [ 17,068 77,862
SUBTOTAL: 17,068 77,862
RECLASS POSITION(S)*
1 1080 1001 TBD Research and Program Manager 32M 05 1 1.0 37.98 3,039 232 948 ;] 26,318 108,704
2 1090 1091 00012205 Grant Coordinator 32M o1 1 1.0 31.80 2,552 195 882 [ 21,772 94,347
SUBTOTAL:| 25316 108,704
TOTAL COST: 7,348 31,842

* Pension Fixed Rale for 2016 = 13.70% of salary (No impact on Health Insurance of this aclion)

s

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optional):
fina afigey associated with the Grant Coordinator are not accounted for in the 2017 Budget
5 [V b 2O/6

Director of Performance, Siralegy, and Budget DATE



RECLASS

DAS FISCAL FORM
10/3/2016
RECLASSIFICATION DAS FISCAL FORM
Depariment: 1140
Date of Advancement Request. 101972016
Dale of anlicipated advancement: 10/9/2016
Item Org Low Title Paosition Pay Step | No. of Hry Biweekly Social Fringe Pay Periods 2018 Annual
Unit O Code Name Range Posilions| FTEs Rate Salary Security Benefiis*™ | Remaining total Tola!
EXISTING POSITION(S)": -
1 1140 1142 00005780000002 Compensation Analyst 29m 01 1 1.0 278 2,225 170 837 6 19,392 84,034
2 1140 1142 00005780000001 Comp lion Analyst 28m 01 1 1.0 27.8 2,225 170 837 & 19,302 84,034
3 1140 1145 00000023000001 Assistant Training and Development 06pm 09 1 1.0 21.97 1,758 134 773 ) 15,980 69,280
= SUBTOTAL:| 54,775 237,358
RECLASS POSITION(S)*:
1 1140 1142 00005788000002 Hr Systems/Comp Specialist 23M 01 1 1.0 23.02 1,842 141 784 -] 18,807 71.841
2 1140 1142 TBD Lead Compensation Anatyst 36m 01 1 1.0 37.98 3,039 232 948 6 25316 109,704
3 1140 1145 TBD Employee Training Coordinator 22 o1 1 1.0 2256 | 1,805 138 T8 3 16,332 70,773
SUBTOTAL:| 58,250 252418
TOTAL COST: 3,475 15,080
* Pension Fixed Rale for 2016 = 13.70% of salary (No impact on Health Insurance of this aclion)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optional):
The financial changes associated with this action are not accounted for in the 2017 Budget
ST A~ (- 3. zols
DATE

Director of Performance, Strategy, and Budget




RECLASS

DAS FISCAL FORM
10/3/2016
RECLASSIFICATION DAS FISCAL FORM
Depariment: 1151
Dale of Advancemenl Request: 10/9/2016
Date of anticipaled advancemenl: 10/9/2016
Item Org Low Title Pasition Pay Step | No. of Hriy Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rala Salary Security Benefits™ | R ing total Total
EXISTING POSITION(S)":
1 1151 5703 00035362 Technician Architectural- 24A 15 1 1.0 21.01 2161 165 828 25 78,858 82,013
SUBTOTAL: 78,858 82,013
RECLASS POSITION(S)™:
1 1151 5703 00035365 Architect 32A 06 1 1.0 27.38 2,191 168 832 25 79,761 82,961
SUBTOTAL:| 79,761 82,951
TOTAL COST: 902 938

* Pension Fixed Rate for 2016 = 13.70% of salary (No impact on Health Insurance of this aclion)

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: X  Yes No

COMMENTINARRATIVE (optional):
Th:ﬁn§ml changes associated with this action are not accounted for in the 2017 Budget.

SV = 10-1. 2or 6

Director of Performance, Slrategy, and Budget DATE




RECLASS

DAS FISCAL FORM
10/4/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 2000
Date of Advancement Requast: 10/9/2016
Date of anticipated advancement: TBD
Item Crg Low Title: Posilion Pay Slep | Ne.of Hily | Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits*™ | Remaining total Total
EXISTING POSITION(S)*:
1 2000 00008780 Clerik Depuly Courts 1921 02 1 1.0 2186 | 1749 134 772 [ 15923 60,002
2 2000 DO008780 Clerk Deputy Courts 1821 02 1 1.0 2188 | 1748 134 772 5 15,823 69,002
3 2000 00008780 Clerk Deputy Courts 1921 02 1 1.0 2186 | 1,749 134 772 6 15,823 69,002
4 2000 00008780 Clerk Deputy Courts 1924 02 1 1.0 21.86 | 1,749 134 772 8 15,923 69,002
5 2000 (00008780 Clark Deputy Courts 1921 02 1 1.0 21.86 | 1,749 134 772 6 15,823 69,002
8 2000 00008780 Clerk Deputy Courts 1921 03 1 1.0 2284 | 1,827 140 782 6 16,486 71.484
7 2000 00008780 Clerk Deputy Courts 1921 03 1 1.0 2284 | 1827 140 782 6 18,498 71,484
8 2000 DO0OB780 Clark Deputy Courts 1921 04 1 1.0 2387 | 1900 148 784 [ 17.095 74,078
9 2000 00008780 Clerk Deputy Courts 1921 04 1 1.0 23.87 | 1.909 146 794 8 17,005 74,078
10 2000 00008780 Clerk Deputy Courls 1921 05 44 440 | 2494 | 1995 153 805 3 778.707 3,378.732
11 2000 (00008780 Clerk Deputy Courls 1924 01 38 380 | 2433 | 1706 131 768 [ 583.404 2571417
SUBTOTAL:| 1,518,911 6,586,282
RECLASS POSITION(S)™:
1 2000 (00008780 Clark Deputy Courts 25k 02 1 1.0 22,56 | 1.805 138 779 [ 16,332 70773
2 2000 00008780 Clerk Deputy Courts 25k 02 1 1.0 2256 | 1.805 138 779 8 16,332 70,773
3 2000 DO00B780 Clerk Deputy Courls 25Kk 02 1 1.0 2256 | 1.805 138 779 3 16.332 70,773
4 2000 DO008780 Clerk Deputy Courts 25k 02 1 1.0 2256 | 1,805 138 778 [ 16,332 70,773
5 2000 00008780 Clerk Deputy Courts 25k 02 1 1.0 22.56 | 1.805 138 779 [} 16,332 70.773
6 2000 00008780 Clerk Deputy Courts 25k 03 1 1.0 23.48 | 1878 144 789 8 16,869 73.097
7 2000 DQ008780 Clerk Deputy Courts 25k 03 1 1.0 2348 | 1,878 144 789 [ 16,858 73,097
8 2000 00008780 Clerk Deputy Courts 25k 04 1 1.0 2496 | 1986 153 806 8 17,728 78,622
9 2000 00008780 Clerk Deputy Courts 25K 04 1 1.0 2496 | 199 153 806 6 17,728 76,822
10 2000 00008780 Clerk Deputy Courts 26k 04 44 440 | 2498 | 199 153 806 6 780.034 3,380,149
1 2000 00008780 Clerk Deputy Courts 25K o1 38 380 | 2189 | 1738 133 770 6 501,475 2,606,391
SUBTOTAL:| 1,532,364 5,640,244
TOTAL COST: 12,453 53,962
* Pension Fixed Rale for 2016 = 13.70% of salary (No Impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT; Yes
COMMENT/NARRATIVE (optional):
The@Wﬁjh action are not accounted for in the 2017 Budget / Y] ;7p - ¢

Dire<I0T of Perfarmance, Stralegy, and Budget

DATE




RECLASS

DAS FISCAL FORM
10/14/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 3700
Date of Advancement Request: 1/6/2016
Date of anticipated advancement: TBD
Item Org Low Title Position Pay Step | No.of Hrly Biweekly Sacial Fringe Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 3700 3758 00004363000002 Accountant 25M 01 1 1.0 24.47 1,957 150 800 6 17,444 75,592
SUBTOTAL: 17,444 75,592
RECLASS POSITION({S)*:
1 3700 3758 00004371 Sr. Accountant 28M 01 1 1.0 27.46 2,196 168 833 6 19,184 83,133
SUBTOTAL: 19,184 83,133
TOTAL COST: 1,740 7,541
* Pension Fixed Rate for 2016 = 13.70% of salary {No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional):

The fina

chapges assogi

Director of Performance, Sirﬁ!egy. and Budget

with this action are not accounted for in the 2017 Budget

(0. 4. 2016

DATE




RECLASS

DAS FISCAL FORM
9/30/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 4300
Date of Advancement Request: 116/2016
Dale of anticipated advancement: TBD
ltem Org Low Title Paosition Pay Step | No. of Hrly | Biweekly Social Fringe | Pay Periods 2016 Annual
Unit Org Code Name Range Posilions| FTEs Rale Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)":
1 4300 4315 13420000001 Facilities Maintenance Worker 16 01 1 1.0 18.66 1,483 114 736 6 14,060 60,926
2 4300 4315 TBOD Facililies Maintenance Worker 16 01 1 1.0 18.66 | 1,403 114 736 6 14,060 60,926
3 4300 4315 13420000002 Facllities Maintenance Worker 16 05 1 1.0 20.88 1,671 128 761 6 15,3567 68,548
SUBTOTAL:| 43477 188,400
RECLASS POSITION(S)*:
1 4300 4315 TBD Facilities Maintenance Worker - LPL 23 01 1 1.0 23.48 1,878 144 789 5 16,869 73,097
2 4300 4315 TBD Facliities Maintenance Worker - LPL 23 01 1 1.0 23.48 1.8?_8 144 789 5] 16,869 73,097
3 4300 4315 TBD Facilities Maintenance Worker - LPL 23 01 1 1.0 23.48 1,878 144 789 6 16,869 73,097
SUBTOTAL: 50,606 218,291
TOTAL COST: 7129 30,892
* Pension Fixed Rale for 2016 = 13.70% of salary (No impact on Health Insurance of this aclion)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optional):

The ﬁf;\_;ial changes ass@ciated with this action are not accounted for in the 2017 Budget
'l

[ — (O-F- 20)¢

Director of Performance, Siratagy, and Budget




RECLASS

DAS FISCAL FORM
10/3/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 5040
Dale of Advancement Reguesl: 10/972016
Date of anlicipated advancement: 10/9/12016
llem Org Low Title Positlon Pay | Step | No.of Hrly | Biweekly Social Fringe | Pay Periods 2016 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)™:
1 5040 5041 00000055 Execulive Assistant - Airport 06PM 09 1 1.0 21.97 1,758 134 773 6 15,980 69,290
2 5040 5041 00000068 Secrelary Nr 05PM 09 1 1.0 20.26 1,620 124 754 & 14,981 64,959
3 5040 5041 00000092 Senior Exec Asst DPW NR 07PM 07 1 1.0 22.68 1,814 139 781 6 16,402 71,074
4 5040 5041 00000067 Secrelarial Asst NR 04PM 09 1 1.0 18.80 1,504 115 738 5 14,143 61,285
5 5040 5041 00000066 Secretarial Asst 04P 07 1 1.0 18,12 1,449 11 731 5 13,748 59,565
] 5040 5041 00035571 Canlract Payment Spec 21 o1 1 1.0 21,68 1,736 33 770 8 15,828 68,589
7 5040 5041 00076782 Airport Operations Manager 34M 05 1 1.0 41,45 3,316 254 986 6 27,334 118,448
8 5040 5041 00011291 Alrport Properties Mgr 29 01 1 1.0 27.81 2,225 170 837 6 19,391 84,027
SUBTOTAL: 137,824 597,238
RECLASS POSITION(S)™:
1 5040 5041 00000093 Execulive Assistant 25M 01 1 10 | 2447 | 1857 150 800 6 7,444 75.592
2 5040 5041 00001000 Adminisiralive Assistant 06PM 07 1 1.0 20.76 1,861 127 760 6 15,286 66,238
3 5040 5041 00001000 Administrative Assistant 06PM 1 1.0 22,68 1,814 139 781 [ 6.402 71,074
4 5040 5041 00001000 Adminisirative A 06PM 04 1 1.0 18,85 1,516 118 740 ] 4,228 61,859
5 5040 5041 00001000 Administrative A 06PM 03 1 1.0 18.34 1,467 112 733 6 3,877 60,132
6 5040 5041 TBD Airport Properties Specialist 26M 01 1 1.0 25.37 2,028 155 810 6 17,968 77,862
7 5040 5041 TBD Airport Operati M 3I5M 04 1 1.0 41.45 3,316 254 986 6 27,334 118,448
8 5040 5041 TBD Alrport Properties Mgr I5M 01 3 1.0 38.24 2,899 222 929 6 24,300 105,208
SUBTOTAL: 146,839 636,304
TOTAL COST: 9,015 35,066
* Pension Fixed Rate for 2016 = 13.70% of salary {No impaci on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional):

<ot M

Director of Performance. Strategy, and Budget

/0- 2. 2k
DATE




RECLASS

DAS FISCAL FORM
9/30/2016
RECLASSIFICATION DAS FISCAL FORM
Department: 8000
Date of Advancemen! Request: 10/8/2016
Date of anlicipaled advancement: 10/9/2016
Item Org Low Title Position Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Posilions| FTEs Rate Salary Securily Benefits** | Remaining lolal Tolal
EXISTING POSITION(S)*:
1 8000 8528 }0080120000] Housing Navigator 23F 03 1 1.0 23.48 1,878 144 789 [} 16,869 73,097
2 8000 B528 0080120000 Housing Navigator 23F 02 1 1.0 22,56 1,805 138 779 6 16,332 70,773
3 8000 8528 0356600000 Housing Program Analyst 18 01 1 1.0 19.74 1,579 121 748 6 14,680 63,656
SUBTOTAL: 47,881 207,527
RECLASS POSITION(S)*:
1 8000 8528 00008000 Community Intervention Spacialist 24 01 1 1.0 24.04 1,923 147 785 [ 17,183 74,501
2 8000 8528 00008000 Community Intervention Specialist 24 01 1 1.0 24.04 1,923 147 795 6 17,183 74,501
3 8000 8528 00008040 Housing Inspector 20M 01 1 1.0 20.48 1,638 125 756 ] 15,120 65,519
SUBTOTAL: 49,505 214,522
TOTAL COST: 1,614 6,995

* Pension Fixed Rale for 2016 = 13.70% of salary (No impact on Heallh Insurance of this action)

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT:

COMMENT/NARRATIVE (optional):
ion of positions per October 2016 HR Compensation Report. The financial changes associated with this action are not accounted for in the 2017 Budget.

Reclassifi

[

Z

Direclor of Performance, Strategy, and Budget

Yes

/0. 7. 2Ol

DATE




Appolntments at an Advanced Step of the Pay Range

Prepares by the L abemngnt of lorvas Brsors C-smeotibion D =om

INFORMATIONAL ONLY

Pagelcld
Finance, Personnel & Audit Committee Report
October 2016
ABold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
REQUESTOR | ORGUNIT | o\ asgiFicaTion | cLassiFicATion | PAY GRADE | #OFsTERs A | EELESTED | ANNL BY STEPS STEP DATE JUSTIFICATION
o1 5 148573 |5 31,100.87
; 574801 5T j
03 s 16.0078 | § 33,298.21
04 $ 16.5355 | § 34,393.88 Tralning and experience exceed
4000 Sheriff Clerical Assistant I N/A 04pP 05 s 17.0633 35,491.76 2 08/20/2016 | the maximum qualifications for
08 5 17.5911 36,580.42 the position.
07 $ 18.1187 37,686.88
08 5 18.6463 | § 38,784.34 |
09 s 19.1744 | § 39,882.85
01 $ 125126 [ § 26,026.18
3 12,8539 [ § 26,944.02
[ G WL L BEa!
Office Support 04 $ k Training and experience exceed
4500 District Attorney |~ o= % PFe N/A 01P 05 3 : 29,700.06 3 09/12/2018 | the maximum quafficatians for
06 s 14.7206 [ § 30.618.95 the position.
07 S 15.1622 | § 31,537.42
08 15.6037 | § 32.455.68
D9 18,0456 | ¢ 33,374.78
01 18.6578 38,808.29
02 19,1535 39,839.36
Victim Witness 3 L 19F78e5 IS T AT 058 25| Training and experience exceed
4500 District Attorney it NIA 16A 04 $ 20.2975 | § 42.218.73 3 09/12/2016 | the maximum qualificatians for
05 $ 20.8852 | $ 43,441.18 the position,
06 [ 21,6939 45,123.29
07 [ 22.5593 | § 46,923.26
01 $ 19.1535 | § 39,830,28
02 3 200155 | $ 41,632.24
03 $ 209160 | § 43,505.28
$ $ Training and experience exceed
4500 District Attomey Paralegal N/A 19L [l 5 09/12/2016 | the maximum qualifications for
$ the position.
07 5 24.9428 | § 51,861.02
08 S 25.9907 [ § 54,060.66
01 3 18.8228 | § 34,001.34
02 3 17.2148 35,807.00
03 5 17.8070 36,622.62 |
04 [ 18.1441 37,739.82
05 [ 18.8578 38,808.29
3 19.1535 39,839.36
o7 s 1973051ls! _ 4110581267
08 $ 20.297 42,218.73 Training and experience exceed
7900 Aging Hugen Service N/A 16C 09 5 20.8852 | § 43,441.18 7 09/12/2016 | the maximum quallfications for
A 10 s 21.6030 [ § 45,123.20 the position.
1 3 22.5503 46,923.26
2 ] 23.4800 | § 48,838.35
[E 24.2444 50,428.44
14 25.0421 52,087.66
15 25.9807 54,060.73
16 : 26.4774 | 5 55,072.89
17 5 26.9482 56,052.29




Appointments at an Advanced Step of the Pay Range

Page2ol4
Finance, Personnel & Audit Committee Report
October 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINT!
REQUESTOR | ORQUNIT | cuassiFicATION | cLassiFicaTion | PAYGRADE | sorsTePs« | ol REID. | ey srees | APROINTED e SUSTIFICATION
o1 16.8228 | § 34,091.34
02 [ 17.2149 [ 35,807.09
03 17.6070 | § 36,622.62
04 18.1441 | § 37,730.82
05 18.6578 | § 38,808.20
06 19.1535 [ § 39,830.36 |
07 19.7305 | § 41,058.25
|08 b 2020751 % 42,218.73 Training and experience exceed
8000 DHHS H"“‘v‘;';i::""“ N/A 16C 08 $ 208852 | § 43,441.18 10 09/26/2016 | the maximum qualifications for
10 4168301151 A23: the position.
11 3 22,5593 | ¢ 46,923.26
12 § 23.4800 48,828,35
13 24.2444 | § 50,428.44
14 2504218 52,087.66
15 25.9807 | $ 4,060.73
16 3 26.4774 ] 5,072.89
17 —26.0482 [ § 56,052.29
01 16,6228 34,991.34
02 17.2149 | ¢ 35,807.08
103 17.6070 38,622.62
04 [ 18.1441 37,739.82
05 3 18.6578 38,808.20
06 $ 19.15
3 5 T371.05825
Hian Senvice $ 20.2975 2,218.73 Training and experience exceed
8000 DHHS Worker N/A 16C 09 $ 20.8852 | § 43,441.18 7 09/26/2016 the maximum qualifications for
10 s 21.6939 45,123.29 the position.
11 3 22.5508 | § 48,923.26
12 f 23.4800 48,838.35
13 24.2444 [ 50,428.44
14 [ 25.0421[ S 2,087.68
15 s 25.9907 | S 54,060.73
16 28.4774 | § 55,072.68
17 26.0482 | § 56,052.20
01 16,6228 | § 34,991.34
02 17.2149 35,807.08
03 3 17.6070 36,622.62
04 3 18.1441 37,730.82
05 s 18.6678 38,808.29
08 $ 19.153 39,839,36
08 $ 202075 | § 42,218.73 Training and experience exceed
8000 DHHS Hilikan Sarvice N/A 16C 09 $ 20.8852 | § 43,441,18 7 09/26/2016 | the maximum qualifications for
Worker 10 s 21.6939 | § 45,123.20 the position.
11 s 22.5593 | § 46,023.26
12 $ 23.4800 | § 48,838.35
13 ; 24.2444 | & 50,428.44
14 $ 25.0421 52,087.66
15 3 25.9907 | § 54,060.73
16 3 26.4774 55,072.89
17 26.9482 [ § 56,052,290

INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Page S el 4

October 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT A REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o\ sgsiicarion | cLaSSIFIGATION | PAYGRADE | #OFsTEPsa | REQUESTED | ANNUALZED s el JUSTIFICATION
01 16.8228 | § 34,991.34
02 172149 35,807.00
03 17.6070 | S 36,622.62
04 18.1441] § 37,730.682 |
05 3 18.6578 | § 38,808.20
06 ; 19.1535 | § 39,830.36
07 ; 19.7395 | 41,058.25
Human Service 08 [ 202975 | § 42,218.73 Training and experience exceed
8000 DHHS i N/A 18C 09 3 20.8852 43,441.18 13 09/26/2016 | the maximum quakfications for
10 21.6930 | ¢ 45,123.2¢ the position.
1 3 225503 | § 16,923.26
12 s 23.4800 48.838.35
14 5 250421 § 52,087.66
15 $ 25.0007 | § 54,060.73
16 s 26.4774 55,072.80
17 ; 26.9482 | § 56,052.28
01 16.8228 | § 34,001.34
02 17.2149 35,607.00
03 17.6070 | $ 36,622.62
04 s 18.1441] 8 37.730.62
0f 1B.8578 | § 38,808.29
o 191535 S 39,839.36
07 19.7395 [ $ 41,056.25
08 s 202975 42,218.73 Training and experience exceed
8000 DHHS Humen Service NIA 16C |09 208852 [ § 43,44 10 00/26/2018 | the maximum gualifications for
L 1070 = s 4 i the position.
11 22.5503 46,023.28
12 [ 23.4800 | $ 48,836.35
1z [ 24,2444 [ § 50,428.44
12 25.0421 [ § 52,087.66
15 25.0907 | § 54,080.73
16 26.4774 | § 55,072.89
17 5 26.0482 [ § 56,052.20
o1 5 16.8228 | § 34,001.34
02 5 17.2148 35,807.08 |
03 s 17.6070 36,622.62
04 5 18.1441 37,730.82
05 s 18.6578 38,808.20
06 s 19.1535 30,830.36
07 10.7395 41,058.25
o8 20.2975 42,218.73 Training and experience exceed
8000 DHHS Fiman Bervice NIA 16C 00 20.8852 43,441.18 10 09/26/2016 | the maximum qualifications for
Worker 69 the position.
11 s 225503 | § 46,923.26
2 S 234800 48,8335
13 3 242444 | § 50,428.44
14 3 25.0421 |5 52,087.66
15 3 25,0907 | 8 54,060.73
16 s 264774 55,072.89
17 $ 26.0482 | 5 56,052.20

INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range Bhgm et
Finance, Personnel & Audit Committee Report

October 2016
“Bold/shaded border d rates of i
PREVIOUS CURRENT REQUESTED ANNUALT
REQUESTOR | ORGUNIT | oiaSSIFICATION | GLassIFiCATION | PAY GRADE | #OF sTepsa | FEQUE RATE | SALARY BY gﬁ%ﬁ-s APPSTEPOMED s WIBTIFIGATION
o1 3 16.8228 34.991.34
02 $ 17.2149 35,807.09
03 3 17.6070 36,622.62
04 5 181441 S 37.730.82
05 3 186578 S 38,808.29
06 3 10.1535 30,839.36
o7 3 19.7395 41.058.25
08 ] 20.2975 42,218.73 Training and experience exceed
8000 DHHS H"’"&';i::""” N/A 16C ' 25118 9 09/26/2016 | the maximum qualifications for
10 $ 21.6939 | § 45,123.20 the position.
11 [ 22.5593 | § 46.923.26
12 3 23.4800 4B,838.36
13 3 24,0444 50,428.44
14 5 25.0421 52,087.66
15 3 25.9807 | § 54,060.73
16 3 26.4774 55,072.69
17 ] 26.9482 56,052.29
01 3 16.8228 34,991.34
02 [ 17.2149 35,807.09
03 3 17.6070 36,622.62
04 3 18.1441 | ¢ 37,730.82
05 $ 18.6578 36,808.20
07 19.7395 41,058.25
p— 08 3 20.2075 42.218.73 Training and experience excead
8000 DHHS i N/A 16c |08 3 20.8852 43,441.18 6 09/26/2016 | the maximum qualifications for
10 3 21.6939 45,1232 the position,
11 22.5593 46.023.26
12 3 23.4800 45,838.35
13 3 24.2444 50,428.44
4 'S 25.0421 52,087.66
g $ 25.9007 54,060.73
¢ S 264774 55,072,689
17 $ 26.0482 | § 56,052.29
o1 5 16.6228 | § 34,991.04
[02 5 17.2149 35,807.09
03 3 17.6070 36,622.62
04 s 18.1441 | § 37.730.82
05 s 18.6578 | § 38,808.29
06 18.1535 | § 30.830.36
07 197395 § 41,056.25
08 202975 % 42,218.73 Training and experience exceed
8000 DHHS Human Service N/A 18C s 43,441.16 10 09/26/2016 | the maximum qualifications for
Worker - i " the position.
$ 46,923.26
3 48,838.35
13 3 24.2444 50,428.44
14 ] 25.0421 52,087.66
15 3 25.9907 54,060.73
16 s 264774 55.072.80
7 s 26,9482 | ¢ 56,052.20
—_—— W INFORMATIONAL ONLY



REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
October 21, 2016

Currently, there are no "Revisions to ECP" to report.

10/4/2016 1:25 PM



Dual Employment Report
Personnel Committee Meeting
October 21, 2016

Oganizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

10/4/2016 1:25 PM



Emergency Appointment Report
Personnel Committee Meeting
October 21, 2016

Dept Last Name First Name Title Description Class Status  Emergency Appt Date AppType Pay Range

Courts Green Lori Sr Assistant Clerical A - F 6/20/2016 EA 04P



Temporary Appointment Report
Personnel Committee Meeting

October 21, 2016
Requestor Dept Last Name First Name g:::: D es-lc-:.l:il:ti - Emp Class Status :a;i;:r;::i::i 1:::%?13 :;:;
DAS 1163 Schwartzer Lucas 61010008 Intern IT A 1 0 5/9/2016 TA
Airport 5041 Singh Chayanika 61010003 Intern Airport A | 0 8/15/2016 TA
Fleet 5190 Smethhurst Sterling 61010010 Intern Student A | 0 9/26/2016 ST
Airport 5041 Thompson  Patrick 61010003 Intern Airport A | 0 7/18/2016 TA



OEM

Parks
Parks
OEM
Courts

Last Name  First Name
Blaha James
Blalock Shatondria
Chavez Ellie
Delanty Kara
DeStefanls  Mark
Heller Emily
Kerznar Marie
Robinson Susan
Ward Dalyn

Current Job Description
Mechanic

Sr. Clerical Assistant
Employment Assistant
Zookeeper

911 Dispatcher

Marketing Public Relations Coord
Marketing Coord Sponsorship

911 Supervisor Civilian Com Center
Clerk Court Services

Temporary Assignment to a Higher Classification (TAHC) Report

Personnel Committee Meeting
October 21, 2016

Old Pay NewPay

Range

21
04pP
06PM
15

162

33M
17

28M
12

Range

23
12
1M
17A
17H
36M
33m

31
16

TAHC Job Description
Lead Mechanic

Specialist Court Services
HR Analyst

Zoo Area Supervisor

OEM Lead Communications & Highway Safety
Dispatcher
Manager Communications & Marketing

Marketing Public Relations Coord
911 Communicatlons Manager
Specialist Court Services

TAHC Date
Begin
8/21/2016

9/1/2016
8/26/2016
8/22/2016

8/23/2016

10/15/2016
6/19/2016
7/12/2016
9/1/2016

Extended / New TAHC Date

End Date

9/26/2016

12/1/2016
12/1/2016

End
11/19/2016
10/14/2016

9/4/2016

9/27/2016

10/16/2016
10/14/2016

Reaso

Position Vacancy
Incumbent on medical leave
Position Vacancy

Incumbent on vacation
Inccumbent on medical leave

File No. 16-523
File No. 16-525
Incumbent on medical leave

Incumbent on medical leave



