
DATE 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

October 7, 2016 

REVISED 10-14-16 

Committee on Personnel ~ 
Mike Blickhahn, Director Compensation/HRIS 

To 

FROM 

SUBJECT Informational Report for October 2016 
Personnel Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Chief Human Resources Officer intends to approve for 
implementation. 

The reports are: 

'r Reclassifications 
~ Advancements within the pay range 
,. Reallocations 
',- Appointments at an advanced step of the pay range 
'r Revisions to Executive Compensation Plan [ECP] 
~ Dual employment 
);> Emergency appointment 
).i> Temporary appointment 
);> Temporary assignments to a higher classification (updated through 

September 30, 2016) 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the 
October 21, 2016 Personnel Committee Meeting for informational purposes. 

Copy: HR Managers 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for lmplementaUon. 

ORDINANCE TYPE 

REQUESTOR 

OMA Reclassification 

OMA Reclassification 

Human Resources Reclassification 

Human Resources Reclassification 

Human Resources Reclassification 

DASA&E Reclassification 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications. Advancements Within The Pay Range and Reanocatlons) 

•change In Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
NO. 

POSITIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 
POSITION# POSITION# RATE RATE 

01 $ 49 020.07 01 $ 66 349.15 
02 s 50 894.19 02 $ 69334.59 

Research and Program 03 s 52 764.95 03 $ 72 381.38 x 
Research Analyst Manager 1 24M 04 s 54634.88 32M 04 s 75373.97 x 

TBD 05 s 57108.15 05 $ 79 004.79 

01 $ 52 764.95 01 $ 66 349.15 
02 $ 54 634.88 02 $ 69334.59 

Development Specialist Grant Coordinator 03 $ 57108.15 03 $ n381.38 x 
1 26M 04 $ 57 850.99 32M 04 $ 75373.97 x 00012760000001 00012205 

05 $ 60 604.51 05 $ 79 004.79 

01 s 57850.99 01 $ 47 885.22 
02 s 60 604.51 02 s 49444.43 

Compensation Analyst 
Hr Systems/Comp 03 $ 63299.84 03 s 51 071.29 x 

Specialist 1 29M 04 $ 66 349.15 23M 04 s 53 006.13 x 00005780000002 
00005788000002 05 $ 69 334.59 05 s 54 942.01 

01 $ 57850.99 01 $ 79 004.79 x 
02 $ 60604.51 02 $ 82 636.86 

Compensation Analyst 
Lead Compensation 03 $ 63 299.84 03 $ 86 210.32 x 

Analyst 1 29M 04 $ 66 349.15 36M 04 $ 89 844.28 x 00005780000001 
TBD 05 $ 69334.59 05 $ 93479.30 

01 s 35638.81 01 $ 46 923.26 
02 s 36 896.35 02 $ 48838.35 
03 s 38154.52 03 $ 50428.44 x 

Assistant Training and Employee Training 04 s 39 412.06 04 s 52 087.66 
Development Coordinator 1 06PM 05 s 40 670.02 22 05 $ 54 060.73 

00000023000001 TBD 06 s 41,927.56 
07 s 43185.94 
08 s 44443.68 -
09 $ 45 701.01 
01 s 35899.76 01 s 46980.32 
02 s 37 296.06 02 s 488n.38 
03 s 38 715.04 03 s 50741.64 x 
04 $ 40134.02 04 $ 52 633.27 
05 s 41 530.1 1 05 $ 54 525.12 
06 $ 42 949.09 06 $ 56 394.59 
07 $ 44345.60 07 $ 58 286.22 
08 s 45 764.37 08 $ 60178.28 
09 s 47182.93 09 s 62 070.12 
10 $ 48 579.44 10 $ 63939.17 

Technician Archltectura~ Architect 1 24A 11 s 49998.21 32A 11 s 65831.23 
00035362000001 00035365 12 s 51394.n 12 s 67 n2.86 

13 $ 52 813.49 13 $ 69 592.33 
14 $ 54 209.79 14 $ 71 483.97 
15 s 55 628.77 15 s 73 376.02 
16 $ 57047.54 16 $ 75 267.66 
17 s 58444.05 17 $ 77137.13 
18 s 59862.82 18 s 79 028.76 
19 $ 61 259.12 19 s 80 920.61 
20 $ 62 677.89 20 $ 82 790.07 
21 $ 63353.68 21 $ 83465.66 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

overall )ob dutleslresponslbllltles, Effective Date 
Percentage of 

competencies and 
Increase 

aducatlonal/exoerience reaulrement. 
Immediate Recruitment Need 
lntemat Eauitv 
Misclassification 
No Incumbent 10/9/2016 0.0% 
Red Circled 
Retention 
Other: Exceptional Performance 
Immediate Recruitment Need 
Internal Enuitv 
Mlsclassifocation 
No Incumbent 10/9/2016 0.0% 
Red Circled 
Retention 
Other: Exceolional Performance 
Immediate Recruitment Need 
Internal Eauitv 
Misciassification 
No Incumbent 101912016 0.0% 
Red C~cled 
Retention 
Other: Exceotional Performance 
Immediate Recruitment Need 
Internal Eaultv 
Misclassification 
No Incumbent 10/912016 0.0% 
Red Circled 
Retention 
Other: Exceotlonal Performance 
Immediate Recruitment Need 
Internal E,... .:"" 
Misclassification 
No Incumbent 
Red Circled 1019/2016 2.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal e~ •"" 
Misclassification 
No Incumbent 
Red Circled 
RetenUon 
Other: Exceational Performance 

10/09/2016 1.4% 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

ORDINANCE TYPE 

REQUESTOR 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications. Advancements Within The Pay Range and Reallocations) 

·change in Dulles has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
NO. 

POSITIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 
POSITION# POSITION# RATE RATE 

01 $ 44364.94 01 $ 45123.29 
02 $ 45463.41 02 $ 46923.26 
03 $ 47 508.96 03 $ 48,838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 s 51 907.19 x 
N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53 814.72 00008780000063 

06 $ 55 722.25 

01 s 44 364.94 01 $ 45123.29 
02 $ 45,463.41 02 $ 46.923.26 
03 $ 47 508.96 03 s 48838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907.19 
N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53,814.72 00008780000005 

06 $ 55 722.25 

01 s 44 364.94 01 $ 45123.29 
02 s 45463.41 02 $ 46 923.26 
03 s 47 508.96 03 s 48838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 s 51907.19 
NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 0000878000001 1 

06 $ 55 722.25 

01 $ 44364.94 01 s 45123.29 
02 s 45463.41 02 $ 46923.26 
03 $ 47508.96 03 s 48838.35 x 

Clerk Deputy Courts 04 s 49 646.32 04 $ 51 907.19 
N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53 814.72 

00008780000013 
06 $ 55 722.25 

01 $ MJ64.94 01 $ 45123.29 
02 s 45463.41 02 s 46 923.26 
03 $ 47 508.96 03 $ 48 838.35 x 

Cieri< Deputy Courts 04 $ 49646.32 04 $ 51907.19 
N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 

00008780000015 06 $ 55 722.25 

01 s 44 364.94 01 $ 45,123.29 
02 $ 45 463.41 02 s 46923.26 
03 s 47 508.96 03 $ 48838.35 x 

Cieri< Deputy Courts 04 s 49646.32 04 $ 51 907.19 
N/A 1 19Z1 05 $ 51 880.73 25K 05 s 53814.72 0000878000001 7 

06 s 55722.25 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

overall job dutles/responslbllltles, Effective Date Percentage of 

competencies and Increase 

educatlonal/exoerlence rMulrement. 
Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/0912016 0.0% 
Retention 
Other: Exceclionai Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2017 1.7% 
Retention 
Other: Excentlonal Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2018 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal E~•"" 
Misclassification 
No Incumbent 
Red Circled 10/0912019 1.7% 
Retention 
Other: Excectional Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/0912020 1.7% 
Retention 
Other: Excectional Performance 

Immediate Recruitment Need 
Internal E"' •tv 
Misclassification 
No Incumbent 
Red Circled 10/09/2021 1.7% 
Retention 
Other. Exceotlonal Performance 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for implementation. 

ORDINANCE TYPE 

REQUESTOR 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts ReaUocatlon 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassffications. Advancements Within The Pay Range and RealloeaUons) 

•change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
NO. 

POSrrlONS PAY RANGE ANNUAL PAY 
PAY RANGE ANNUAL PAY 

POSITION # POSITION# RATE RATE 

01 $ 44364.94 01 $ 45,123.29 
02 $ 45463.41 02 $ 46,923.26 
03 s 47 508.96 03 s 48,838.35 x 

Clerk Deputy Courts 04 $ 49646.32 04 s 51907.19 
N/A 1 19Z1 05 $ 51 880.73 251< 05 $ 53,814.72 00008780000018 

06 $ 55 722.25 

01 $ 44 364.94 01 $ 45123.29 
02 $ 45463.41 02 $ 46923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Cieri< Deputy Courts 04 $ 49646.32 04 $ 51,907.19 
N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 00008780000020 

06 $ 55,722.25 

01 $ 44 364.94 01 $ 45123.29 
02 $ 45 463.41 02 $ 46 923.26 
03 s 47 508.96 03 $ 48,838.35 x 

Clerk Deputy Courts 04 s 49 646.32 04 s 51,907.19 
NIA 1 19Z1 05 s 51 880.73 251< 05 s 53814.72 

00008780000021 
06 s 55,722.25 

01 $ 44 364.94 01 $ 45,123.29 
02 s 45.463.41 02 s 46,923.26 
03 s 47508.96 03 s 48.838.35 x 

Cieri< Deputy Courts 04 s 49646.32 04 s 51,907.19 
N/A 1 19Z1 05 s 51 880.73 251< 05 $ 53 814.72 00008780000026 

06 $ 55 722.25 

01 $ 44 364.94 01 $ 45 123.29 
02 $ 45463.41 02 $ 46,923.26 
03 $ 47 508.96 03 $ 48.838.35 x 

Clerk Deputy Courts 04 $ 49 646.32 04 s 51 907.19 
NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 

00008780000029 
06 $ 55 722.25 

01 $ 44364.94 01 $ 45123.29 
02 $ 45 463.41 02 s 46,923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51,907.19 
N/A 1 19Z1 05 s 51 880.73 251< 05 s 53.814.72 00008780000030 

06 s 55.722.25 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Marl<et equltable alignment based on 

overall job dulles/responslblllties, Effective Date 
Percentage of 

competencies and Increase 

educatlonallexnerlence renufrement. 
Immediate Recruitment Need 
Internal Eaultv 
Misclassification 
No Incumbent 
Red Circled 10/0912022 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eouilv 
Misclassification 
No Incumbent 
Red Circled 10/09/2023 1.7% 
Retention 
Other. Exceotional Performance 

Immediate Recruitment Need 
Internal Eoultv 
Misclassification 
No Incumbent 
Red Circled 10/09/2024 1.7% 
Retention 
Other: Exceptional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Misctasslflcation 
No Incumbent 
Red Circled 10/0912025 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Ecuitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2026 1.7% 
Retention 
Other. Exceotional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2027 1.7% 
Retention 
Other. Exceotional Performance 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Miiwaukee County General Ordinances, the Director of Human Resources intends to approve for Implementation. 

ORDINANCE TYPE 

RE QUESTOR 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these acuons. 
(Reclassifications. Advancements Within The Pay Range and Reallocations) 

·change in DuUes has to renect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & POSITIONS ANNUAL PAY ANNUAL PAY PAY RANGE PAY RANGE POSITION# POSITION# RATE RATE 

01 $ 44 364.94 01 $ 45,123.29 
02 s 45 463.41 02 s 46923.26 
03 $ 47 508.96 03 s 48,838.35 x 

Cieri< Deputy Courts 04 s 49646.32 04 $ 51,907.19 

00008780000031 
NIA 1 19Z1 05 $ 51 880.73 251< 05 $ 53814.72 

06 s 55 722.25 

01 $ 44 364.94 01 $ 45123.29 
02 $ 45463.41 02 $ 46923.26 
03 s 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 s 49 646.32 04 $ 51 907.19 
NIA 1 19Z1 05 s 51 880.73 25K 05 s 53814.72 00008780000034 

06 s 55 722.25 

01 $ 44 364.94 01 s 45123.29 
02 $ 45463.41 02 $ 46,923.26 
03 s 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907.19 
NIA 1 19Z1 05 s 51 880.73 25K 05 s 53814.72 

00008780000035 
06 s 55722.25 

01 $ 44 364.94 01 s 45123.29 
02 $ 45463.41 02 $ 46,923.26 
03 s 47 508.96 03 $ 48,838.35 x 

Cieri< Deputy Courts 04 s 49646.32 04 s 51 907.19 
NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 

00008780000036 
06 $ 55 722.25 

01 $ 44364.94 01 $ 4512329 
02 s 45463.41 02 $ 46 923.26 
03 s 47508.96 03 $ 48 838.35 x 

Clerk Deputy Courts 
04 ~ 49 646.32 04 $ 51 907.19 

N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 
00008780000046 

06 $ 55,722.25 

01 $ 44.364.94 01 $ 45123.29 
02 $ 45463.41 02 s 46,923.26 
03 $ 47508.96 03 $ 48 838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 s 51 907.19 
NIA 1 19Z1 05 s 51880.73 251< 05 $ 53,814.72 00008780000052 

06 $ 55,722.25 

Prepared by Department of Human Resources CompensaUon Division INFORMATION ONLY 

INFORMATIONAL : 
Marl<et equitable alignment based on 

Percentage of overall j ob dutieslresponslbllltles, Effective Date 
Increase 

competencies and 
educatlonal/exnerlence raaulrement. 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2028 1.7% 
Retentlon 
Other: Excentlonal Performance 

lnvnediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2029 1.7% 
RelenUon 
Other: Exceotionai Performance 

Immediate Recruitment Need 
Internal Eaultv 
Misclassification 
No Incumbent 
Red Circled 10/09/2030 1.7% 
Retentlon 
Other: Exceational Performance 

Immediate Recruitment Need 
Internal Eaultv 
Misclassification 
No Incumbent 
Red Circled 10/09/2031 1.7% 
Retention 
Other. Exceotional Performance 

Immediate Reauitment Need 
Internal Eaullv 
Misclassification 
No Incumbent 
Red Circled 10109/2032 1.7% 
Retentlon 
Other: Exceptional Performance 

Immediate Recruitment Need 
Internal Eaultv 
Misclassrfication 
No Incumbent 
Red Circled 10/09/2033 1.7% 
Retentlon 
Other: Exceotlonat Performance 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for implementation. 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications. Advancements Within The Pay Range and Reallocations) 

"Change in Duties has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 
INFORMATIONAL: 

REQUEST OR TITLE I JOBCODE & TITLE I JOBCODE & 
NO. Market equitable alignment based on 

POSfrlONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 
overall job dutieslresponslbllltles, Effective Date Percentage of 

POSITION# POStTION # RATE RATE 
competencies and Increase 

edueatlonal/exnerfence renulrement. 
01 $ 44,364.94 01 s 45,123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46 923.26 Internal E"' '"'' 
03 $ 47 508.96 03 $ 48 838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53 814.72 Red Circled 10/0912034 1. 7% 00008780000053 

06 $ 55 722.25 Retention 
Other: Excentional Performance 

01 s 44364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46923.26 Internal Enuitv 
03 $ 47508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51880.73 25K 05 $ 53814.72 Red Circled 10/09/2035 1.7% 00008780000066 

06 $ 55 722.25 Retention 
Other: Exceptional Performance 

01 s 44 364.94 01 $ 45123.29 Immediate Recruitment Need 
02 s 45 463.41 02 $ 46923.26 Internal EQuitv 
03 s 47 508.96 03 $ 48,838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.n Red Circled 10/09/2036 1.7% 00008780000068 

06 $ 55 722.25 Retention 
Other: Excentional Performance 

01 s 44.364.94 01 $ 45 123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46923.26 Internal Enuitv 
03 $ 47 508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.n Red Circled 1010912037 1.7% 00008780000070 

06 $ 55 722.25 Retention 
Other: Excentional Performance 

01 $ 44 364.94 01 $ 45 123.29 Immediate Recruitment Need 
02 $ 45463.41 02 s 46 923.26 Internal Enu(i;; 
03 s 47 508.96 03 s 48 838.35 x Mlsclasslflcation 

Clerk Deputy Courts 04 s 49646.32 04 s 51,907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53 814.72 Red Circled 10/09/2038 1.7% 00008780000072 

06 $ 55 722.25 Retention 
Other. Excentional Performance 

01 $ 44,364.94 01 $ 45123.29 Immediate RecnJitment Need 
02 s 45463.41 02 s 46 923.26 Internal Ecuity 
03 $ 47508.96 03 s 48.838.35 x Misclassification 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53 814.72 Red Circled 10I09l2039 1.7% 00008780000079 

06 $ 55 722.25 Retention 
Other: Excentional Performance 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

ORDINANCE TYPE 

REQUESTOR 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Couns Reallocation 

Courts Reallocation 

Courts ReaHocation 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications. Advancements Within The Pay Range and Reallocations) 

-Change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & 
NO. 

TITLE I JOBCODE & POSITIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 
POSITION# POSITION # RATE RATE 

01 s 44 364.94 Ot $ 45123.29 
02 s 45 463.41 02 s 46.92326 
03 s 47 508.96 03 s 48 838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 s 51 907.19 
N/A 1 19Zt 05 s 51880.73 25K 05 $ 53 814.72 00008780000083 

06 $ 55 722.25 

01 $ 44364.94 01 $ 45123.29 
02 $ 45 463.41 02 $ 46,923.26 
03 $ 47508.96 03 $ 48838.35 x 

Cief1< Deputy Courts 04 $ 49646.32 04 s 51,907.19 
N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53.814.n 00008780000086 

06 s 55,722.25 

01 s 44364.94 01 $ 45123.29 
02 $ 45463.4t 02 $ 46 923.26 
03 s 47 508.96 03 s 48 838.35 x 

Clerk Deputy Courts 04 s 49 646.32 04 s 51 907.19 
N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53,814.72 

00008780000088 
06 $ 55,722.25 

01 s 44 364.94 01 s 45,123.29 
02 s 45463.41 02 s 46.923.26 
03 s 47 508.96 03 $ 48,838.35 x 

Clerk Deputy Courts 04 s 49 646.32 04 s 51,907.19 
N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53,814.72 

00008780000091 
06 $ 55 722.25 

01 s 44 364.94 01 $ 45123.29 
02 s 45463.41 02 $ 46.923.26 
03 s 47508.96 03 $ 48,838.35 x 

Clerk Deputy Courts 
04 $ 49646.32 04 s 51 907.19 

NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 
00008780000092 

06 $ ssn2.25 

01 $ 44 364.94 01 $ 45,123.29 
02 $ 45 463.41 02 $ 46,923.26 
03 $ 47 508.96 03 $ 48.838.35 x 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 
NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53,814.72 00008780000095 

06 s 55,72225 

Prepared by Depanment of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Marl<et equitable alignment based on 

overall job dutles/responslbtlltles, Effective Dale 
Percentage of 

Increase competencies and 
educatlonal/exoerlence renulrement. 

Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2040 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
RedCirded 10/09/2041 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2042 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal En• .rtv 
Misclassification 
No Incumbent 
Red Circled 10/09/2043 1.7% 
Retention 
Other: Excentional Performance 

Immediate Recruitment Need 
Internal En•""' 
Misclassification 
No Incumbent 
Red Circled 10/09/2044 1.7% 
Retention 
Other: Exceotional Pe<formance 

Immediate Recruitment Need 
Internal Eauilv 
Misclassification 
No Incumbent 
RedClrcled 10/09/2045 1.7% 
Retention 
Other. Exceotional Performance 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

ORDINANCE TYPE 

REQUESTOR 

Courts Reallocation 

Courts Realocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

"Change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
NO. 

POSrrlONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 
POSITION # POSITION# RATE RATE 

01 s 44-364.94 0 1 s 45.123.29 
02 $ 45 463.41 02 $ 46 923.26 
03 s 47508.96 03 s 48 838.35 x 

Cieri< Deputy Courts 04 s 49646.32 04 $ 51 907.19 
N/A , 19Z1 05 $ 51880.73 25K 05 $ 53814.n 00008780000016 

06 $ 55 722.25 

01 $ 44 364.94 01 s 45123.29 
02 $ 45463.41 02 $ 46923.26 
03 $ 47 508.96 03 $ 48 838.35 x 

Cieri< Deputy Courts 
04 $ 49646.32 04 $ 51 907.19 

N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53.814.n 00008780000057 
06 s 55n2.25 

01 $ 44 364.94 01 $ 45123.29 
02 s 45 463.41 02 $ 4692326 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907.19 
N/A 1 19Z1 05 $ 51880.73 25K 05 $ 53 814.72 00008780000064 

06 s 55 722.25 

01 s 44 364.94 01 $ 45 123.29 
02 $ 45463.41 02 $ 46923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51,907.19 
N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.n 00008780000027 

06 $ 55 722.25 

01 $ 44 364.94 01 $ 45123.29 
02 $ 45463.41 02 $ 46 923.26 
03 $ 47 508.96 03 $ 48 838.35 x 

Cieri< Deputy Courts 
04 $ 49646.32 04 $ 51 907.19 

NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.n 00008780000041 
06 $ 55.722.25 

01 $ 44 364.94 01 $ 45123.29 
02 s 45463.41 02 s 46,923.26 
03 s 47 508.96 03 $ 48,838.35 x 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 
N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53 814.72 00008780000045 

06 $ 55 722.25 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

overall )ob dutiesl responslbllltles, Effective Date Percentage of 
Increase 

competencies and 
educatlnn.al/exnerience renufrement. 

Immediate Recruitment Need 
Internal Eoultv 
Misclassification 
No Incumbent 
RedC~cled 10/0912046 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2047 1.7% 
Retention 
Other: Exceotlonal Performance 

Immediate Recruitment Need 
Internal Eoultv 
Misclasslfteation 
No Incumbent 
Red Circled 10/0912048 1.7% 
Retention 
Other: Excentional Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/0912049 1.7% 
Retention 
Other: Exceptional Performance 

Immediate Recruitment Need 
Internal Eoultv 
Misclassificatlon 
No Incumbent 
Red Circled 10/09/2050 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2051 1.7% 
Retention 
Other: Exceotional Performance 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

ORDINANCE TYPE 

REQUESTOR 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range a nd Reallocatlons) 

'Change in Dulles has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
NO, 

ANNUAL PAY ANNUAL PAY POSITIONS PAY RANGE PAY RANGE 
POSITION# POSITION# RATE RATE 

01 $ 44,364.94 01 $ 45123.29 
02 $ 45 463.41 02 $ 46923.26 
03 $ 47 508.96 03 s 48 838.35 x 

Clerk Depoty Courts 
04 s 49646.32 04 s 51907.19 

N/A 1 19Z1 05 s 51 880.73 25K 05 s 53814.72 00008780000049 
06 $ 55 722.25 

01 $ 44 364.94 01 s 45123.29 
02 s 45463.41 02 $ 46923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Depoty Courts 04 s 49646.32 04 $ 51.907.19 
NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53 814.72 

00008780000094 
06 $ 55 722.25 

01 s 44,364.94 01 s 45123.29 
02 $ 45 463.41 02 s 46923.26 
03 s 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 s 49 646.32 04 s 51 907.19 
N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 

00008780000003 
06 $ 55 722.25 

01 s 44364.94 01 $ 45.123.29 
02 $ 45463.41 02 s 46923.26 
03 s 47 508.96 03 s 48.838.35 x 

Clerk Deputy Courts 
04 s 49 646.32 04 $ 51.907.19 

NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53 814.72 
00008780000009 

06 $ 55 722.25 

01 s 44,364.94 01 $ 45 123.29 
02 s 45 463.41 02 s 46 923.26 
03 s 47 508.96 03 s 48 838.35 x 

Clerk Depoty Courts 04 s 49646.32 04 $ 51 907.19 
NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53 814.72 

00008780000038 
06 $ 55 722.25 

01 s 44,364.94 01 $ 45123.29 
02 s 45463.41 02 $ 46,923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 
04 s 49 646.32 04 s 51 907.19 

N/A 1 19Z1 05 $ 51 880.73 25K 05 s 53 814.72 
00008780000076 

06 s 55 722.25 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

overall job dutleslresponslbllltles, Effective Date 
Percentage of 

competencies and Increase 

educational/experience reaulrement. 
Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2052 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2053 1.7% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red C~cled 10/0912054 3.2% 
Retention 
Other: Excectional Performance 

Immediate Recruilment Need 
Internal Enuttv 
Misclassification 
No Incumbent 
Red Circled 10/09/2055 3.2% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Enuitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2056 3.2% 
Relention 
Other: Exceolional Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/09/2057 3.2% 
Retention 
Other: Exceotional Performance 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances. the Director of Human Resources intends to approve for implementation. 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Wilhin The Pay Range and Reanocations) 

•change In Duties has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 
INFORMATIONAL: 

REQUESTOR NO. Market equitable alignment based on TITLE I JOBCODE & TITLE I JOBCODE & ANNUAL PAY ANNUAL PAY Percentage of POSrTIONS PAY RANGE PAY RANGE overall job dutles/responslbllitles, Effective Date POSITION# POSITION# RATE RATE Increase competencies and 
educatlonal/exoerlence reaulrement. 

01 $ 44,364.94 01 $ 45 123.29 Immediate Recruitment Need 
02 s 45 463.41 02 $ 46 923.26 Internal Eauttv 
03 $ 47 508.96 03 $ 48 838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 $ 51880.73 25K 05 $ 53614.72 Red Circled 1010912056 3.2% 00006760000065 

06 $ 55 722.25 Retention 
Other: Exceotional Performance 

01 $ 44,364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46923.26 Internal Eauitv 
03 $ 47 508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 Red Circled 10109/2059 2.8% 00008780000023 

06 $ 55 722.25 Retention 
Other: Exceotional Performance 

01 s 44 364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45463.41 02 s 46,923.26 Internal Emritv 
03 $ 47 508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocalion NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53814.n Red Circled 10/0912060 2.8% 00008780000054 

06 $ ssm.25 Retention 
Other: Exceotional Performance 

01 s 44364.94 01 $ 45123.29 Immediate Recruitment Need 
02 s 45463.41 02 $ 46 923.26 Internal Eouttv 
03 s 47 508.96 03 $ 48 838.35 x Misclassification 

Clerk Deputy Courts 04 s 49 646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53 814.72 Red Circled 10/0912061 4.6% 00006760000056 

06 $ 55 722.25 Retention 
Other. Exceotional Performance 

01 $ 44,364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46 923.26 Internal Eouitv 
03 s 47 508.96 03 $ 48,838.35 x MlscJassificaUon 

Clerk Deputy Courts 
04 $ 49646.32 04 $ 51 907.19 No Incumbent 

Courts Reallocation NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 RedC~cJed 1010912062 4.6% 
0000010ooooon 

06 s 55 722.25 Retention 
Other. Exceotional Performance 

01 s 44 364.94 01 s 45123.29 lmmedia1e Recruttment Need 
02 $ 45 463.41 02 $ 46923.26 Internal Enooitv 
03 $ 47508.96 03 $ 48,838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 s 51880.73 25K 05 $ 53814.72 Red Circled 10/0912063 0.001 00008780000001 

06 $ 55 722.25 Retention 
Other: Exceotional Performance 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for implementation. 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 
INFORMATIONAL: 

RE QUESTOR NO. Market equitable alignment based on TITLE I JOBCODE & TITLE I JOBCODE & POSITIONS PAY RANGE ANNUAL PAY 
PAY RANGE ANNUAL PAY 

overall job dutles/responsibllltlos, Effective Date Percentage of 
POSITION# POSITION# RATE RATE Increase competencies and 

educatlonal/exoerlence reaulrement 
01 s 44364.94 01 s 45,123.29 Immediate Recruitment Need 
02 s 45463.41 02 s 46,923.26 Internal Eauitv 
03 s 47 508.96 03 s 48,838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 Red Circled 10/0912064 0.001 00008780000002 

06 $ 55,722.25 Retention 
Other: Exceotional Performance 

01 $ 44 364.94 01 $ 4512329 Immediate Recruitment Need 
02 s 45463.41 02 $ 46923.26 Internal Eauitv 
03 $ 47 508.96 03 $ 48,838.35 x Misclassification 

Clerk Deputy Cal>1s 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53814.n Red Circled 10/0912065 0.001 00008780000004 

06 $ 55,n225 RetenHon 
Other: Exceotional Performance 

01 $ 44,364.94 01 $ 45 123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46,923.26 Internal Eauitv 
03 $ 47 508.96 03 $ 48,838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53,814.n Red Circled 10/09/2066 0.001 00008780000006 

06 s 55.722.25 Retention 
Other: Exceotional Performance 

01 s 44 364.94 01 s 45,123.29 Immediate Recruitment Need 
02 s 45 463.41 02 s 46,923.26 lntemal Eauilv 
03 s 47 508.96 03 s 48,838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 s 51 .907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51880.73 25K 05 $ 53,814.72 Red Circled 10109/2067 0.001 

00008780000007 
06 s 55,722.25 Retention 

Other: Exceotional Performance 

01 $ 44 364.94 01 $ 45,12329 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46923.26 Internal Eauitv 
03 s 47 508.96 03 $ 48,838.35 x Misclassification 

Clerk Deputy Courts 
04 s 49 646.32 04 s 51,907.19 No Incumbent 

Courts Reanocauon NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53,814.72 Red Circled 10/09/2068 0.001 
00008780000008 

06 $ 55 722.25 RetenHon 
Other: Exceotional Performance 

01 $ 44,364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46 923.26 Internal Eouitv 
03 $ 47 508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53,814.n Red Circled 10/0912069 0.001 00008780000010 

06 s ssn2.25 Retention 
Other: Exceotional Perfn<mance 

Prepared by Department of Human Resources CompensaHon Division INFORMATION ONLY 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementaUon. 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

INFORMATIONAL: 
REQUESTOR T ITLE I J OBCOOE & TITLE I JOBCOOE & 

HO. Market equitable alignment based on 
POSrrlOHS PAY RANGE ANNUAL PAY 

PAY RANGE ANNUAL PAY 
overall job duties/responsibilities, Effective Date Percentage of 

POSITION# POSITION# RATE RATE 
competencies and Increase 

educatlonal/exnertence reaulrement. 
01 $ 44,364.94 01 $ 45,123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46 923.26 Internal Eouitv 
03 $ 47 509.96 03 $ 48 938.35 x Misclassification 

Clerk Deputy Courts 04 $ 4g545_32 04 $ 51 907.19 No Inc umbent 
Courts Reallocation N/A 1 19Z1 05 s 51 990.73 25K 05 $ 53814.72 RedClrcled 10/09/2070 0.001 00008790000012 

06 s 55,722.25 Retention 
Other. Exceotional Performance 

01 $ 44364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46 923.26 Internal Enuif\I 
03 $ 47 508.96 03 $ 48,838.35 x Misclassification 

Cieri< Deputy Courts 04 $ 49646.32 04 s 51 907.19 No Incumbent 
Courts Reaflocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53,914.72 Red Circled 10/09/2071 0.001 00008780000014 

06 s 55 722.25 Retention 
Other: Exceolional Performance 

01 $ 44.364.94 01 $ 45,123.29 immediate Recruitment Need 
02 $ 45463.41 02 $ 46,923.26 internal Eauitv 
03 $ 47508.96 03 $ 49 838.35 x Misclassification 

Cieri< Deputy Courts 04 $ 49646.32 04 s 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53,814.72 Red Circled 10/09/2072 0.001 0000978000001g 

06 $ 55 722.25 Retention 
Other: Excentional Performance 

01 $ 44 364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46 923.26 internal Eauitv 
03 $ 47 508.96 03 $ 49 838.35 x Misclassification 

Cieri< Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53,814.72 Red Circled 10/0912073 0.001 00008780000022 

06 $ 55 722.25 Retention 
Other: Exceotional Performance 

01 $ 44364.94 01 $ 45 123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46 923.26 Internal Enuitv 
03 $ 47 508.96 03 $ 49,838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 s 51,907.19 No Incumbent 
Courts Rearlocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53,914.72 Red Circled 10/09/2074 0.001 00008780000024 

06 $ 55 722.25 Retention 
Other: Exceptional Performance 

01 $ 44,364.94 01 $ 45 123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46,923.26 Internal Eauitv 
03 s 47 508.96 03 $ 48,938.35 x Misclassification 

Clerk Deputy Courts 04 s 49 646.32 04 s 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53 814.72 Red Circled 10/09/2075 0.001 00008780000025 

06 $ 55 722.25 Retention 
Other: Exceolianal Perfonmance 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 



HIGH/LOW 
ORG 

2000 

2000 

2000 

2000 

2000 

2000 

Personnel Committee Meeting 
Compensation Report 

October 2016 

rogo 12 of19 

REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for implementation. 

OROINANCE TYPE 

REQUESTOR 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reciassiflcations, Advancements Within The Pay Range and Reallocations) 

•change In Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & ANNUAL PAY ANNUAL PAY POSrTIONS PAY RANGE PAY RANGE 

POSITION # POSITION # RATE RATE 

01 s 44 364.94 01 $ 45123.29 
02 $ 45 463.41 02 s 46 923.26 
03 $ 47508.96 03 $ 48 838.35 x 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 90719 

00008780000028 
NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 

06 s 55 722.25 

01 $ 44 364.94 01 $ 45123.29 
02 $ 45 463.41 02 $ 46923.26 
03 s 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 s 51 907.19 
N/A 1 19Z1 05 s 51880.73 25K 05 $ 53814.72 00008780000032 

06 $ 55 722.25 

01 $ 44,364.94 01 s 45123.29 
02 s 45 463.41 02 s 46,923.26 
03 s 47 508.96 03 s 48.838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 s 51907.19 
NIA 1 19Z1 05 s 51880.73 25K 05 $ 53814.72 00008780000033 

06 s 55 722.25 

01 s 44,364.94 01 s 45123.29 
02 $ 45 463.41 02 s 46 923.26 
03 s 47 508.96 03 s 48838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907.19 
N/A 1 19Z1 05 s 51880.73 25K 05 $ 53 814.72 00008780000037 

06 $ 55 722.25 

01 $ 44 364.94 01 $ 45123.29 
02 $ 45 463.41 02 $ 46923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51,907.19 
N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 00008780000039 

06 s 55,722.25 

01 $ 44,364.94 01 $ 45123.29 
02 s 45463.41 02 $ 46923.26 
03 $ 47 508.96 03 $ 48 838.35 x 

Clerk Deputy Courts 04 s 49 646.32 04 s 51907 19 

00008780000040 N/A 1 19Z1 05 $ 51880-73 25K 05 $ 53.814.72 
06 $ 55.722.25 

Prepared by Department of Human Resources Compensalion Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

Percentage of overall job duties/responsibilities, Effective Date Increase 
competencies and 

educatlonal/exoerlence reaulrement. 
Immediate Recruitment Need 
Internal Ecuitv 
Misclassification 
No Incumbent 
Red Circled 10/0912076 0.001 
Retention 
Other: Exceollonal Performance 

Immediate Recruitment Need 
Internal Eauilv 
MJsclassificalion 
No Incumbent 
Red Circled 10/0912077 0.001 
Retention 
Other. Exceollonal Performance 

Immediate Recruitment Need 
Internal Enuilv 
Misclassification 
No Incumbent 
RedC~cled 10/09/2078 0.001 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eoullv 
Misclassification 
No Incumbent 
Red Circled 10/0912079 0.001 
Retention 
Other. Exceollonal Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red C~cled 10/09/2080 0.001 
Retention 
Other: Exc""tional Performance 

Immediate Recruitment Need 
Internal En11ilv 
Misclassification 
No Incumbent 
Red Circled 10/09/2081 0.001 
Retention 
Other: Exceotional Performance 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for Implementation. 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

·change in Duties has to renect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

INFORMATIONAL: 

REQUESTOR NO. Market equitable alignment based on TITLE I JOBCODE & TITLE I JOBCODE & ANNUAL PAY ANNUAL PAY Percentage of POSITIONS PAY RANGE PAY RANGE overall job dutles/responslbllltles, Effective Date POSITION# POSITION# RATE RATE Increase competencies and 
educatlonal/exner1ence renulrement. 

01 $ 44,364.94 01 s 45,123.29 Immediate Recruitment Need 
02 s 45 463.41 02 $ 46923.26 Internal EQuitv 
03 s 47 508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907. 19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51 880.73 25K 05 $ 53,814.72 RedClrcled 10/09/2082 0.001 00008780000042 

06 $ 55 722.25 Retention 
Other: Exceotional Performance 

01 s 44,364.94 01 s 45123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 s 46,923.26 Internal EQUitv 
03 $ 47 508.96 03 $ 48838.35 x Misclassification 

Cieri< Deputy Courts 04 $ 49 646.32 04 s 51,907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 $ 51880.73 25K 05 $ 53814.72 Red Circled 10/09/2083 0.001 00008780000043 

06 $ 55 722.25 Retention 
Other: Exceotional Performance 

01 s 44 364.94 01 s 45123.29 Immediate Recruitment Need 
02 s 45463.41 02 $ 46 923.26 Internal Eouitv 
03 s 47 508.96 03 s 48,838.35 x Misclassification 

Clerk Deputy Courts 04 s 49646.32 04 $ 51,907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51 880.73 2SK 05 s 53,814.72 Red Circled 10/09/2084 0.001 

00008780000044 
06 s 55722.25 Retention 

Other. Exceotional Performance 

01 s 44 364.94 01 s 45123.29 Immediate Recrui1ment Need 
02 s 45463.41 02 s 46 923.26 Internal Eouitv 
03 $ 47 508.96 03 $ 48,838.35 x Misclassification 

Clerk Oeputy Courts 04 $ 49 646.32 04 $ 51,907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51880.73 25K OS $ 53 814.72 Red Circled 10109/2085 0.001 

0000878000004 7 
06 $ 55 722.25 Re1ention 

Other. Exceotional Performance 

01 s 44 364.94 01 $ 45,123.29 Immediate Recruitment Need 
02 s 45463.41 02 s 46 923.26 Internal Eouitv 
03 s 47 508.96 03 s 48 838.35 x Misclassification 

Clerk Oeputy Courts 04 s 49646.32 04 s 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51880.73 25K OS s 53,814.72 Red Circled 10/09/2086 0.001 

00008780000048 
06 s 55 722.25 Retention 

Other. ExceoUonal Performance 

01 $ 44 364.94 01 $ 45,123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46,923.26 lnlernal Eauilv 
03 $ 47 508.96 03 $ 48.838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51 880.73 251< 05 $ 53,814.72 Red Circled 10/09/2087 0.001 00008780000050 

06 s 55 722.25 Retention 
Other. Excectionat Performance 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 



HIGH/LOW 
ORG 

2000 

2000 

2000 

2000 

2000 

2000 

Personnel Committee Meeting 
Compensation Report 

October 2016 

rog-o H of19 

REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for Implementation. 

ORDINANCE TYPE 

RE QUESTOR 

Courts Reallocation 

Courts RealiOCation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

Courts Reallocation 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassificatlons, Advancements Within The Pay Range and ReaUoeaUons) 

•change In Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
NO. 

POSITIONS PAY RANGE 
ANNUAL PAY 

PAY RANGE 
ANNUAL PAY 

POSITION# POSITION # RATE RATE 

01 $ 44 364.94 01 s 45123.29 
02 $ 45 463.41 02 s 46923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 
N/A 1 19Z1 05 s 51 880.73 25K 05 s 53814.72 

00008780000051 
06 $ 55 722.25 

01 s 44 364.94 01 s 45123.29 
02 $ 45463.41 02 $ 46,923.26 
03 s 47 508.96 03 $ 48 838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907 19 
N/A 1 19Z1 05 $ 51880.73 25K 05 $ 53.814.72 00008780000055 

06 $ 55 722.25 

01 $ 44 364.94 01 $ 45123.29 
02 s 45 463.41 02 $ 46 923.26 
03 s 47 508.96 03 $ 48 838.35 x 

Clerk Deputy Courts 
04 $ 49646.32 04 $ 51 907. 19 

NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 
00008780000058 

06 $ 55 722.25 

01 s 44 364.94 01 s 45 123.29 
02 s 45 463.41 02 $ 46 923.26 
03 $ 47 508.96 03 s 48,838.35 x 

Clerk Deputy Courts 
04 $ 49646.32 04 $ 51 907.19 

N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 
00008780000059 

06 $ 55 722.25 

01 s 44 364.94 01 s 45,123.29 
02 ~ 45 463.41 02 s 46 923.26 
03 $ 47 508.96 03 $ 48838.35 x 

Clerk Deputy Courts 
04 $ 49646.32 04 $ 51 907.19 

NIA 1 19Z1 05 $ 51 880.73 25K 05 $ 53 81 4.72 
00008780000060 06 s 55 722.25 

01 $ 44 364.94 01 $ 45123.29 
02 $ 45463.41 02 $ 46,923.26 
03 $ 47508.96 03 s 48 838.35 x 

Clerk Deputy Courts 
04 s 49 646.32 04 $ 51,907.19 

N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53 814.72 
00008780000061 

06 s 55 722.25 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

overall job dut les/responslbllltles, Effective Date 
Percentage of 

competencies and 
Increase 

educatlonallexoerience reaulrement. 
Immediate Recruitment Need 
Internal En.utv 
Misclassification 
No Incumbent 
Red Circled 10/09/2088 0.001 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eoultv 
Misclassification 
No Incumbent 
Red Circled 10/09/2089 0.001 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Misclassification 
No Incumbent 
Red Circled 10/0912090 0.001 
Retenuon 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Ent.mt 
Misclassification 
No Incumbent 
Red Circled 10/09/2091 0.001 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eouitv 
Mlsclasslflcauon 
No Incumbent 
Red Circled 10/09/2092 0.001 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal EouHv 
Misc1asslflcatlon 
No Incumbent 
Red Circled 10/0912093 0.001 
Retention 
Other: Exceotional Performance 



HIGH/LOW 
ORG 

2000 

2000 

2000 

2000 

2000 

2000 

Personnel Committee Meeting 
Compensation Report 

October 2016 

i'OfiO 1:;';of19 

REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for Implementation. 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and ReallocatJons) 

•change In Duties has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 
INFORMATIONAL: 

REQUESTOR TITLE I JOBCODE & TITLE I JOBCODE & 
NO. Market equitable alignment based on 

POSITIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 
overall job dutieslresponslbllllles, Effective Date Percentage of 

POSITION# POSITION# RATE RATE 
competencies and 

lnctease 

educatlonal/exnerlence renulrement. 
01 s 44 364.94 01 $ 45,123.29 immediate Recruitment Need 
02 s 45463.41 02 s 46 923.26 Internal Eauilv 
03 $ 47 508.g6 03 s 48,838.35 x Misclassification 

Clerk Deputy Courts 04 s 4g 646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 s 51 880.73 25K 05 $ 53814.72 Red Circled 10/0912094 0.001 00008780000062 

06 $ 55 722.25 Relenllon 
Other: Exceotional Performance 

01 s 44364.94 01 $ 45123.29 Immediate Recruitment Need 
02 s 45463.41 02 $ 46,923.26 Internal En•""' 
03 s 47 508.96 03 $ 48,838.35 x Misclassification 

Clerk Deputy Courts 04 s 49646.32 04 s 51,907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 s 51880.73 25K 05 s 53 814.72 Red Circled 10/09l2095 0.001 

00008780000065 
06 s 55 722.25 Retention 

Other. Exceptional Performance 

01 s 44 364.94 01 $ 45.123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46 923.26 Internal Eauilv 
03 s 47 508.96 03 $ 48 838.35 x Misclassiflcation 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51,907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 5188073 25K 05 $ 53,814.72 Red Circled 1010912096 0.001 

00008780000067 
06 $ 55 722.25 Retention 

Other: Exceptional Performance 

01 s 44,364.94 01 s 45123.29 Immediate Recruitment Need 
02 s 45463.41 02 s 46923.26 Internal En•""' 
03 s 47 508.96 03 s 48,838.35 x Misclassification 

Clerk Deputy Courts 04 s 49 646.32 04 s 51 90719 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 $ 51 880.73 25K 05 s 53,814.72 Red Circled 10/0912097 0.001 

00008780000069 
06 $ 55 722.25 Retention 

Other. Exceotional Performance 

01 s 44 364.94 01 $ 45,123.29 Immediate Recruitment Need 
02 s 45463.41 02 $ 46,923.26 Internal Eauitv 
03 s 47 508.96 03 $ 48.838.35 x Misclasstflcation 

Clerk Deputy Courts 04 s 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 s 51 880.73 25K 05 s 53814.72 Red Circled 10J0912098 0.001 

00008780000071 
06 s 55 722.25 Retention 

Other: Exceotional Performance 

01 $ 44 364.94 01 $ 45123.29 Immediate Recruitment Need 
02 s 45463.41 02 $ 46,923.26 Internal Eauitv 
03 s 47 508.96 03 $ 48.838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 $ 5f 880.73 251< 05 $ 53814.72 Red Circled 10/0912099 0.001 

00008780000073 
06 $ 55 722.25 Retention 

Other: Exceotional Performance 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 
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2000 

2000 

2000 

2000 

2000 
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REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for implementation. 

The Department of Administration has verified that funds are avalla~e within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reanocations) 

"Change in Duties has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 
INFORMATIONAL: 

REQUESTOR NO. Market equitable alignment based on TITLE I JOBCODE & TITLE I JOBCODE & POSITIONS PAY RANGE ANNUAL PAY 
PAY RANGE ANNUAL PAY 

overall job dutles/responslbllltles, Effective Dale 
Percentage of 

POSITION # POSITION # RATE RATE 
competencies and Increase 

educatlonal/exnerlence renulrement. 
01 $ 44,364.94 0 1 $ 45123.29 Immediate Recruitment Need 
02 s 45 463.41 02 $ 46 923.26 Internal Enultv 
03 $ 47508.96 03 s 48 838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53 814.72 Red Circled 10/09/2100 0.001 00008780000074 

06 ~ 55 722.25 Retention 
Other: Excentional Performance 

01 s 44364.94 01 $ 45,123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46 923.26 Internal Enuttv 
03 s 47508.96 03 $ 48,838.35 x Misclassification 

Clerk Deputy Courts 04 s 49646.32 04 s 51 907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 s 51 880.73 25K 05 s 53814.72 Red Circled 10/09/2101 0.001 00008780000075 

06 s 55.722.25 Retention 
Other. ExceoUonal Performance 

01 $ 44,364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45 463.41 02 $ 46 923.26 Internal EQUi"' 
03 $ 47508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 s 51,907.19 No Incumbent 
Courts Reallocation N/A 1 19Z1 05 $ 51 880.73 25K 05 s 53814.72 Red Circled 10/09/2102 0.001 

00008780000078 
06 s 55 722.25 Retention 

Other. Exceotional Performance 

01 $ 44 364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46 923.26 Internal Enui"' 
03 $ 47 508.96 03 $ 48 838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 $ 51 907.19 No Incumbent 
Courts Reallocation N/A , 19Z1 05 $ 51880.73 25K 05 $ 53814.72 Red Circled 10/09/2103 0.001 

00008780000084 
06 $ 55 722.25 Retention 

Other: Excentional Performance 

01 s 44,364.94 01 $ 45 123.29 Immediate Recruitment Need 
02 s 45463.41 02 s 46 923.26 lntemat Enuttv 
03 s 47 508.96 03 $ 48838.35 x Misclassification 

Clerk Deputy Courts 04 $ 49 646.32 04 s 51 907.19 No Incumbent 
Courts ReaUocatlon N/A 1 19Z1 05 $ 51 880.73 25K 05 $ 53814.72 Red Circled 10/09/2104 0.001 

00008780000087 
06 s 55,722.25 Retention 

Other: Exceotional Performance 

01 $ 44,364.94 01 $ 45123.29 Immediate Recruitment Need 
02 $ 45463.41 02 $ 46923.26 In ternal Equitv 
03 $ 47 508.96 03 $ 48838.35 li Misclassification 

Cieri< Deputy Courts 04 $ 49 646.32 04 $ 51907.19 No Incumbent 
Courts Reallocation NIA 1 19Z1 05 1 51 880.73 25K 05 s 53814.72 Red Circled 10/0912105 0.001 00008780000089 

06 s 55 722.25 Retention 
Other: Excentional Performance 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 



HIGH/LOW 
ORG 

2000 

3400/3460 

3700/3758 

4000/4038 

4000/4038 

4300/4315 

4300/4315 

Personnel Committee Meeting 
Compensation Report 

October 2016 

r090 17 of 19 

REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

ORDINANCE TYPE 

REQUESTOR 

Courts Reallocation 

Register of Deeds Perfonnance 

Comptroller Reclassification 

Sheriff Performance 

Sheriff Performance 

HOC Reclassification 

HOC Reclassification 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & POSmONS ANNUAL PAY ANNUAL PAY PAY RANGE PAY RANGE 

POSITION# POSITION# RATE RATE 

01 s 44.364.94 01 $ 45123.29 
02 $ 45 463.41 02 $ 46,923.26 
03 s 47 508.96 03 $ 48,838.35 x 

Clerk Deputy Courts 04 s 49646.32 04 s 51 907.19 
N/A 1 19Z1 05 $ 51 880:73 25K 05 s 53814.72 00008780000093 

06 s 55 722.25 

01 $ 33 509.23 01 $ 33 509.23 
02 $ 34 691.77 02 $ 34 691.77 
03 $ 35874.94 03 s 35874.94 

Analyst Real Property 04 s 37 057.27 04 s 37057.27 
NIA 1 05P 05 s 38240.44 OSP 05 s 38240.44 00002020000002 

06 $ 39422.56 06 s 39,422.56 
07 $ 40 604.89 07 s 40,604.89 x 
08 s 41 788.06 08 s 41,788.06 
09 s 42 970.18 09 s 42970.18 
01 s 50 894.19 01 s 57 108.06 
02 $ 52 764.95 02 $ 57 851.04 

Accountant Sr. Accountant 03 s 54 634.88 03 s 60604.54 x 
1 25M 04 s 57108.15 28M 04 s 63299.81 x 00004363000002 00004371 

05 $ 57 850.99 05 s 66 349.09 

01 $ 63852.35 01 $ 63852.35 
02 s 67044.51 02 $ 67044.51 
03 s 70 237.94 03 s 70·237.94 

Corrections Manager 
04 s 73430.10 04 $ 73 430.10 

NIA 1 915E 05 s 76622.90 915E 05 $ 76 622.90 ooon110000010 
06 s 79018.23 06 $ 79,018.23 
07 $ 81412.09 07 $ 81 412.09 x 
08 $ 83 008.o7 08 $ 83 008.07 

01 $ 29122.55 01 s 29122.55 
02 $ 30150.47 02 $ 30150.47 
03 $ 31177.97 03 $ 31177.97 

Clerical Assistant 1 
04 $ 32 206.10 04 $ 32 206.10 

N/A 1 03P 05 $ 33234.24 03P 05 $ 33234.24 
00000045000044 

06 $ 34.261 .95 06 $ 34.261.95 
07 $ 35290.29 07 $ 35290.29 x 
08 s 36.317.58 08 $ 36,317.58 
09 $ 37,345.71 09 $ 37,345.71 
01 $ 38808.29 01 s 45123.29 
02 s 39 839.36 02 s 46 923.26 

Facilities Maintenance 03 $ 41 058.25 03 $ 48838.35 x 
Wort<er 

Facilities Maintenance 04 $ 42 218.73 04 $ 50 428.44 x 
00013420000001 

Worker- LPL 1 16 05 $ 43441.18 23 05 $ 52 087.66 
TBD 

01 $ 38808.29 01 $ 45123.29 
02 $ 39839.36 02 s 46 923.26 
03 s 41 058.25 03 $ 48 838.35 x 

F acititles Maintenance Facilities Maintenance 04 s 42 218.73 04 s 50 428.44 
Worker Wort<er · LPL 1 16 05 s 43441.18 23 05 s 52087.66 

TBD TBD 

.... 

Prepared by Department of Human Resoutces Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

Percentage of 
overall job duUeslresponslblllttes, Effective Date Increase 

competencies and 
educatlonallexoerlence reaulrement. 

Immediate Recruitment Need 
Internal En• b!v 

Misclassification 
No Incumbent 
Red Circled 10/0912106 0.001 
Retention 
Other: Exceclional Performance 

Immediate Recruitment Need 
Internal Ecuitv 
Misclassificatlon 
No lncumbenl 
Red Circled 10/9/2016 7.1% 
Retention 
Other: Exceotional Perfonnance 

Immediate Recruitment Need 
Internal Eoultv 
MisclassfficaHon 
No Incumbent 10/9/2016 0.0% 
Red Circled 
Retention 
Other: Exceotlonal Performance 
Immediate Recruilmenl Need 
lntemaJ Eouitv 
Misclassification 
No Incumbent 
Red Circled 08/28/2016 10.0% 
Retention 
Other: Exceotlonal Perfonnance 

Immediate Recruitment Need 
Internal Ecuitv 
Misclassification 
No Incumbent 
Red Circled 07131/2016 6.6% 
Retention 
Other: ExceotionaJ Performance 

Immediate Recruitment Need 
lntemal Ecuitv 
Misclassification 
No Incumbent 
Red Circled 10/912016 0.0% 
Retention 
Other. Exceotional Perfonnance 

Immediate Recnritment Need 
Internal e~.nv 
Misclassification 
No Incumbent 
Red Circled 10/9/2016 0.0% 
Retention 
Other. Exceotional Performance 



HIGH/LOW 
ORG 

4300/4315 

5040/5041 

5040/5041 

5040/5041 

504015041 

5040/5041 

Personnel Committee Meeting 
Compensation Report 

October 2016 

r090 10 of 19 

REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

ORDINANCE TYPE 

REQUESTOR 

HOC Reclassification 

DOT Airport Reallocation 

DOT Airport Reclassification 

DOT Airport Reclassification 

DOT Airport Reclassification 

DOT Airport Reclassification 

The Department of Administration has verified that funds are available wilhin the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

TITLE I JOBCODE & TITLE I JOBCODE & 
NO. 

ANNUAL PAY ANNUAL PAY POSITIONS PAY RANGE PAY RANGE 
POSITION# POSITION# RATE RATE 

01 $ 38 808.29 01 $ 48•838!35 
02 $ 39 839.36 02 s 50 428.44 
03 $ 41 058.25 03 $ 52 087.66 x 

Facilities Maintenance Facilities Maintenance 04 $ 42 218.73 04 $ 54 060.73 
Worker Worker-LPL 1 16 .es ~ 43'44U8 23 05 $ 56 035.27 

00013420000002 TBD 

~ 

01 $ 35638.81 01 $ 50 894.19 
02 $ 36896.35 02 $ 52 764.95 
03 $ 38154.52 03 $ 54 634.88 x 

Executive Assistant Airport- Executive Assistant 04 $ 39 412.06 04 s 57108.15 
1 06PM 05 $ 40670.02 25M 05 $ 57 850.99 00000055000006 00000093 

06 $ 41 927.56 
07 $ 43,1 85.94 
08 $ 44,443.68 

~ 

09 $ 45 701.01 
01 $ 32 855.67 01 $ 35638.81 
02 $ 34014.89 02 $ 36 896.35 
03 $ 35174.74 03 $ 38 154.52 x 

Secretary Nr Administrative Assistant 04 $ 36 334.18 04 s 39 412.06 
1 05PM 05 $ 37 494.45 06PM 05 $ 40 670.02 

00000068000006 00001000 
06 $ 38653.04 06 $ 41 ,927.56 
07 $ 39,813.10 07 •$ 43185.94 
08 $ 40.972.32 08 s 44 443.68 
09 s· 42131.96 09 $ 45,701.01 
01 $ 38 927.61 01 $ 35 638.81 
02 $ 40 301.96 02 $ 36 896.35 
03 $ 41 675.67 03 $ 38154.52 x 
04 $ 43 049.59 04 $ 39 412.06 

Senior Exec Asst DPW NR Administrative Assistant 1 07PM 05 $ 44 423.31 06PM 05 $ 40 670.02 
00000092000004 00001000 06 $ 45,797.44 06 $ 41,927.56 

07 $ 47171-15 07 $ 43185.94 
08 $ 48544.87 08 $ 44443.68 
09 $ 49.919.21 09 s 45 701.01 

$ 47,171.15 
01 $ 30494.37 01 $ 35638.81 
02 $ 31 570.61 02 $ 36896.35 
03 $ 32 646.85 03 s 38154.52 x 

Secretarial Asst Nr Administrative Assistant 
04 $ 33 723.09 04 $ 39412.06 

1 04PM 05 $ 34 799.54 06PM 05 $ 40670.02 
00000067000003 00001000 

06 $ 35 875.57 06 $ 41927.56 
07 $ 36,951.81 07 $ 43185.94 
08 $ 38,027.63 08 $ 44.443.68 
09 $ 39 104.50 09 $ 45 701 .01 
01 $ 31100.87 01 $ 35638.81 
02 $ 32 198.54 02 $ 36 896.35 
03 $ 33 296.21 03 $ 38 154.52 x 

Sectetarial Asst- Administrative Assistant 04 $ 34 393.88 04 $ 39 412.06 

00000066000025 00001000 1 04P 05 $ 35 491.76 06PM 05 $ 40670.02 
06 $ 36,589.42 06 $ 41 927.56 
07 $ 37 686.88 07 $ 43185.94 
08 s 38,784.34 08 $ 44443.68 
09 $ 39,882.85 09 $ 45 701.01 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

overall j ob dutles/responslbllltles, Effective Dale 
Percenlage of 

competencies and Increase 

educatlonaf/exnerJence renufrement. 
Immediate Recruitment Need 
Internal Enuitv 
Misciassffication 
No Incumbent 
Red Circled 10/9/2016 3.9% 
Retention 
Other. Excentional Performance 

lmmediale Recruitment Need 
Internal Enuitv 
Misclassification 
No Incumbent 
Red Circled 10/9/2016 11.4% 
Retention 
Other. Excentional Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/9/2016 2.5% 
Retention 
Other. Excentional Performance 

Immediate Recruitment Need 
Internal Enuitv 
Mfsclassiflcatlon 
No Incumbent 
Red Circled 10/9/2016 0.0% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Equitv 
Misclassification 
No Incumbent 
Red Circled 10/9/2016 0.8% 
Retention 
Other: Excentional Performance 

Immediate Recruitment Need 
Internal Equltv 
Misclassification 
No Incumbent 
Red Circled 10/9/2016 1.2% 
Retention 
Other: Exceotional Performance 



HIGH/LOW 
ORG 

5040/5041 

5040/5041 

5040/5041 

8000/8528 

8000/8528 

8000/8528 

9000/9036 

Personnel Committee Meeting 
Compensation Report 

October 2016 

rogo 19of19 

REVISED 10-14-16 
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends lo approve for Implementation. 

ORDINANCE TYPE 

REQUESTOR 

DOT Airport Reciassification 

DOT Airport Reciassifocation 

DOT Airport Reclassification 

OHHS Reclassification 

DHHS Reclassification 

DHHS Reclassificatton 

Parks Performance 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(ReclassificaUons, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & POSrTIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 

POSITION# POSITION# RATE RATE 

01 $ 45123.29 0 1 $ 52 764.95 
02 s 46 923.26 02 s 54634.88 
03 $ 48 838.35 03 s 57108.15 x 

Contract Payment Spec 
Airport Properties 04 $ 50428.44 04 $ 57850.99 x 

Specialist 1 21 05 s 52 087.66 26M 05 $ 60604.51 00035571000002 
TBD 

~ 

01 s 72 381.38 01 $ 75373.97 
02 s 75373.97 02 s 79 004.79 
03 $ 79 004.79 03 $ 82 636.86 x 

Airport Operations Manager 04 $ 82 636.86 04 $ 86210.32 
NIA 1 34M 05 s 86 210.32 35M 05 $ 89844.28 00076782000001 

>--

01 s 57 845.11 01 s 75373.97 
02 $ 60 598.63 02 $ 79 004.79 
03 $ 63292.90 03 $ 82 636.86 x 

Airport Properties Mgr 
04 $ 66 342.42 04 $ 86 210.32 x 

N/A 1 29 05 s 69 327.66 35M 05 $ 89844.28 00011291000001 

-
01 $ 45123.29 01 $' 49 995,25 
02 $ 46.923.26 02 s 51 907.20 

Housing Navigator 
Community Intervention 03 s 48838.35 03 s 53814.72 x 

Specia&st 1 23F 04 $ 50 428.44 24 04 $ 55 722.25 
00008012000001 

00008000 05 $ 52087.66 05 $ 58244.05 
06 $ 54 060.73 
07 $ 56 035.27 
01 s 45123.29 01 s 49995.26 
02 s 46923.26 02 s 51 907.20 

Housing Navigator 
Community Intervention 03 s 48838.35 03 s 53814.72 x 

Specialist 1 23F 04 $ 50428.44 24 04 $ 55 722.25 
00008012000002 

00008000 05 $ 52 087.66 05 $ 58,244.05 
06 s 54 060.73 
07 $ 56 035.27 
01 $ 41 058.25 0 1 s 42 593.51 
02 s 42 218.73 02 $ 44 242.43 

Housing Program Analyst Housing Inspector 03 s 43441.18 03 s 46 007.73 x 
1 18 04 s 45123.29 20M 04 $ 47 885.22 x 

00035660000002 00008040 
05 $ 46,923.26 05 $ 49444.43 

01 s 46007.73 01 $ 49 020.07 
02 $ 47 885.22 02 $ 50 894.19 

Park Unit Coordinator 1 Park Unit Coordinator 2 03 $ 49 444.43 03 $ 52 764.95 
Golf Golf 1 22M 04 $ 51 071 .29 24M 04 s 54 634.88 

00040150000010 00040150000010 05 s 53006.13 05 $ 57108.15 

x 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on 

overall job duties/responsibilities, Effective Date 
Percentage of 

Increase 
competencies and 

educatlonalfexoerlence reaulrement. 
Immediate Recruitment Need 
Internal Eauitv 
Misclassifocation 
No Incumbent 
Red Circled 10/9/2016 0.0% 
Retention 
Other: Exceotional Performance 

Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 
Red Circled 10/9/2016 0.0% 
Retention 
Other: Exceptional Performance 

Immediate Recruitment Need 
Internal Enuitv 
Misciassif ication 
No Incumbent 
Red Circied 1019/2016 0.0% 
Retention 
Other: ExceOtional Performance 

Immediate Recruitment Need 
Internal Eauttv 
Misclassification 
No Incumbent 10/9/2016 2.4% 
Red Circled 
RetenUon 
Other. ExceoUonat Performance 
Immediate Recruitment Need 
Internal e~.nu 
Misclassification 
No Incumbent 10/912016 6.5% 
Red Circled 
Retention 
Other: ExceoUonal Performance 
Immediate Recruitment Need 
Internal Eouilv 
Misclassification 
No Incumbent 10/9/2016 0.0% 
Red Circled 
Retention 
Other: Exceotional Performance 
Immediate Recruitment Need 
Internal Eauitv 
Misclassification 
No Incumbent 08/2812016 7.0% 
RedCircied 
Retention 
Other: Exceotional Performance 



RECLASSIFICATION OAS FISCAL FORM 
Department: 
Date or Advancement Request: 
Date or anticipated advancement: 

Item Org Lew 
Unll Om 

EXISTING POSITIONIS\•. 
1 1090 1091 
2 1090 1091 

RECLASS POSITIONIS\•: 

1 1090 1091 
2 1090 1091 

1090 
10/9/2016 
10/912016 

nue 
Code 

TBD 
00012760 

TBD 
00012205 

Position 
Name 

Research Analyst 
Development Speclallst 

Research and Program Manager 
Grant Coordinator 

RE CLASS 
DAS FISCAL FORM 

10/5/2016 

Pay Step No of 
Renae Pos.bons 

24M 03 1 
28M 01 1 

32M 05 1 
32M 01 1 

•Pension Fixed Rate for 2016" 13.70% of salary (No impact on Health lnslln!nce of thls acllon) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

Hrty Biweekly Soeial 
FTEs Rate Salaiv Securttv 

1.0 26.37 2,029 155 
1.0 25.37 2,029 155 

1.0 37.98 3 ,039 232 
1.0 31.90 2,552 195 

TOTAL COST: 

associated with the Grant Coordinator are not accounted for In the 2017 Budget 

I cJ.. 6.- --u> I b 
Director of Performance, Strategy, and Budget DATE 

Fringe Pay Periods 2016 Annual 
Benefits•• Remalnln<1 total Total 

810 6 17,968 77,882 
810 6 17968 77,862 

SUBTOTAL; 17968 77,882 

948 6 25,318 109.704 
882 6 21 ,772 94,347 

SUBTOTAL: 25.316 109,704 

7,348 31,842 



RECLASSIFICATION DAS FISCAL FORM 
Department 
Date of Advancement R~t 
Date of an6cipeted advancement 

Item Orv Low 

Unit Orn 
EXISTING POSmONCSl., 

1 1140 1142 
2 1140 1142 
3 1140 1145 

RECLASS POSITIONlSl•: 

1 1140 1142 
2 1140 1142 
3 1140 1145 

1140 
101912016 
10/912016 

Title 

Code 

00005780000002 
00005780000001 
00000023000001 

00005788000002 
TBD 
TBD 

Position 

Name 

Compensation Analyst 
Compensation Analyst 

Assistant Tralnlna llOd Development 

Hr Systems/Corre> Specialist 
Lead CmmM1n11Hon Anlllvst 

Employee Tratnlno COOfdlnalor 

•Pension Fixed Rate for2016 = 13.70% of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: 

COMMENT/NARRATIVE (optional): 

RE CLASS 
DAS FISCAL FORM 

10/312016 

Pay Step No of 

Ranoe Positions 

29m 01 1 
29m 01 1 

06pm 09 1 

23M 01 1 
:iem 01 1 
22 01 1 

Yes 

The financial changes associated with this action are not accounted for in the 2017 Budget 

c <)_.Jttl :&:=:-
Director of Performance, Strategy, and Budget 

Hr1y Biweekly Social Fringe Pay Periods 2016 Amual 
FTEs Rate Salaiv Securitv Benefits- Remalnlno total Tola! 

1.0 27.81 2.225 170 837 6 19,392 IM,034 
1.0 27.81 2,225 170 837 6 19,392 8-4,034 
1.0 21.97 1.758 134 773 6 1S,990 89.290 

SUBTOTAL: 5-1,775 237,358 

1.0 23.02 1842 141 78-4 6 16,602 71,941 
1.0 37.98 3,039 232 948 6 25,316 109,704 
1.0 22.56 1,805 138 779 6 18,332 70,773 

SUBTOTAL: 58,250 252,418 

TOTAL COST: 3,475 15,060 

/&- '?. 'ZA!> / 6 
DATE 



RECLASSIFICATION DAS FISCAL FORM 
Department: 
Date or Advancement Request: 
Date or anticipaled advancement: 

Item Org Low 
Unit Om 

EXISTING POSlTIONISl•: 
1 1151 5703 

RECLASS POSITIONCS)•: 

1 1151 5703 

1151 
10/9/2016 
10/912016 

Trtkl 

Code 

00035362 

00035365 

Posilion 
Name 

T echnlclan Archleclural-

Arcllilect 

RECLASS 
DAS FISCAL FORM 

101312016 

Pay Step No. of 
Range PoslUons FTEs 

24A 15 1 1.0 

32A 06 1 1.0 

•Pension Fixed Rate for 2018" 13.70% or salaty (No Impact on Heallh Insurance Of lhls action) 

DOES 11-IE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT X Yes 

COMMENT/NARRATIVE (optlonal): 

The fin~l changes associated with this action are not accounted for in the 2017 Budget. 

Hrly Biweekly Social Fringe Pay Periods 2016 Annual 
Rate Sala iv Securitv Benefits- Remainlna total Total 

27.01 2,161 165 828 25 78,858 82.013 

SUBTOTAL: 78,858 82,013 

27.38 2,191 168 832 25 79,761 82,951 

SUBTOTAL: 79,761 82,951 

TOTAL COST: 902 938 

No 

/{J)~ 1 ... Z...,t ~ 

DATE 



RECLASSIFICATION DAS FISCAL FORM 
Department 
Cate of l\dvancemem Request 
Dale of anticipated advancament: 

Item Org Low 
Unit Oro 

EXISTING POSlTIONCSl•: 

1 2000 

2 2000 

3 2000 

4 2000 

5 2000 

6 2000 

7 2000 

8 2000 

9 2000 

10 2000 

11 2000 

RECLASS POSITIONISl•: 

1 2000 

2 2000 

3 2000 

4 2000 

5 2000 

6 2000 

7 2000 

8 2000 

9 2000 

10 2000 

11 2000 

TBD 

2000 
10/9/2016 

Title 
Code 

00006780 

00008780 

00008780 

00008780 

00008780 

00008780 

00008780 

00008780 

00008780 

00008780 

00008780 

00008780 

00006780 

00008780 

00008780 

00008780 

00008780 

00006780 

00008780 

00008780 

00008780 

00006780 

Posmon Pay 
Name Ranae 

Clelk Oepuly Courts 19Z1 

Clerk Oeputy Courts 19Z1 

Clerk Deputy Courts 1921 

Clerk Deputy Courts 19Z1 

Clark Deputy Courts 19Z1 

Clerk Deputy Courts 1921 

Clerk Deputy Courts 1921 

Clerk Qepoty Courts 1921 

Clerk Deputy Courts 19Z1 

Clerk Deputy C0\¥15 19Z1 

Clerk Deputy Courts 1921 

Clerk Deputy Courts 25k 

Clerk Deputy Courts 25k 

Clerk Deputy Courts 25k 

Clerk Oeouty Courts 25k 

Clerk Deputy Cour19 25k 

Clerk Deputy Courts 25k 

Clerk Oeputy Coutts 25k 

Clerk Deputy Courts 25k 

Clerk Deputy Courts 25k 

Clerk Deputy Cour1S 25k 

Clerk Deputy Courts 25K 

• Pension Fixed Rate for 2016 = 13.70% ofsalary (No Impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNOS FOR THE ADVANCEMENT: 

COMMENT/NARRATIVE (opHon11): 

RE CLASS 
DAS FISCAL FORM 

1014/2016 

Step No. or 
Positions FTEs 

02 1 1.0 

02 1 1.0 

02 1 1.0 

02 1 1.0 

02 1 1.0 

03 1 1.0 

03 1 1.0 

04 1 1.0 

04 1 1.0 

05 44 44.0 

01 38 38.0 

02 1 1.0 

02 1 1.0 

02 1 1.0 

02 1 1.0 

02 1 1.0 

03 1 1.0 

03 1 1.0 

04 1 1.0 

04 1 1.0 

04 44 44.0 

01 38 38.0 

Yes 

H~y Biweekly Social 
Rate Salary Securitv 

21.86 1,749 134 

21.ee 1,749 134 

21.86 1,749 134 

21.86 1.749 134 

21.86 1.749 134 

22.84 1.827 140 

22.84 1.827 140 

23.87 1.909 146 

23.87 1.909 146 

2-4.94 1,995 153 

21.33 1,706 131 

22.56 1,805 138 

22.56 1.805 138 

22.56 1,805 138 

22.56 1,805 138 

22.56 1.805 138 

23.48 1,878 144 

23.48 1,878 144 

24.96 1,986 153 

2U6 1,996 153 

24.96 1,996 153 

21.89 1,736 133 

TOTAL COST: 

~~~is action are not accounted for in the 2017 Budget /IJ. "/, -Z-.,/ ' 
Oi\TE 

Fringe Pay Periods 2016 Annual 
Bene ms•• Remaining tolal Total 

n2 6 15.923 69,002 

772 6 15,923 69,002 

772 6 15,923 69,002 

772 6 15.923 69,002 

772 6 15,923 69.002 

782 6 16.496 71,484 

782 6 16,496 71,484 

794 6 17,095 74,078 

794 6 17,095 74,078 

805 6 779.707 3.378.732 

766 6 593,404 2,571.417 

SUBTOTAL; 1,519,911 6,586,282 

ns 6 16,332 10.nJ 
ne 6 16,332 70.773 

ng 6 16.332 70,773 

n9 6 16,332 70,773 

ns e 16,332 10.n3 
789 e 16,889 73,097 

789 e 16,959 73,097 

806 8 17,728 78,822 

806 6 17,728 76,822 

806 6 780,034 3,380.149 

770 6 601,475 2,606,391 

SUBTOTAL: 1,532.364 6.640244 

12,453 53,962 



RECLASSIFICATION DAS FISCAL FORM 
Department: 
Date of Advancement Request: 
Date of enUcipated advancement: TBD 

Item Org Low 

Unit Org 
EXISTING POSITION(S)*: 

3700 
116/2016 

Title 

Code 

1 3700 3758 00004363000002 

RECLASS POSITION(S)*: 

1 3700 3758 00004371 

Position 

Name 

Accountant 

Sr. Accountant 

• Pension Fixed Rate for 2016 = 13. 70% of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: 

RE CLASS 
DAS FISCAL FORM 

10/14/2016 

Pay Step No.of 
Range Positions 

25M 01 1 

28M 01 1 

Yes 

Hrly Biweekly Social Fringe Pay Periods 2016 Annual 
FT Es Rate Salary Securitv Benefrts•• Remaining total Tolal 

1.0 24.47 1,957 150 800 6 17.444 75,592 

SUBTOTAL: 17,444 75,592 

1.0 27.46 2.196 168 833 6 19,184 83,133 

SUBTOTAL: 19,184 83,133 

TOTAL COST: 1,740 7,541 

It>· I Lf, 7-tl r 6 
DATE 



RECLASSIFICATION DAS FISCAL FORM 
Department: 4300 

1/GJ2016 Date of Advancement Request: 
Date of anticipated advancement: TBD 

Item Org Low Tille 
Unit Oro Code 

EXISTING POSITION($)•: 
1 4300 4315 13420000001 
2 4300 4315 TBD 
3 4300 4315 13420000002 

RECLASS POSITION(S\•: 

1 4300 4315 TBD 
2 4300 4315 TBD 
3 4300 4315 TBD 

Position 
Name 

Facilities Maintenance Worker 
FacillUes Maintenance Worker 
Fadlllles Maintenance Worker 

FaciliUes Maintenance Worker • LPL 
FacDitie& Malnlenance Worker· LPL 
Facmues Maintenance Worker . LPL 

REC LASS 
DAS FISCAL FORM 

9/30/2016 

Pay Step No.of 
Ranae Positions 

16 01 1 
16 01 1 
16 05 1 

23 01 1 
23 01 1 
23 01 1 

• Pension Fixed Rate tor 2016 "' 13.70% of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

COMMENT/NARRATIVE (optional): 

Hr1y Biweekly 
FT Es Rate Salary 

1.0 18.66 1,493 
1.0 18.66 1,493 
1.0 20.69 1,671 

1.0 23.<48 1,676 
1.0 23.48 1,878 
1.0 23.48 1,878 

The financial chan.e:es asseciated with this action are not accounted for in the 2017 Budget 

'"'° 7r yj(, 
Director of Performance, Strategy, and Budget DATE 

Social Fringe Pay Periods 2016 Annual 
Sccurllv Benefits- Remainina total Total 

114 736 6 14,060 60,926 
114 736 6 14,060 60,926 
128 761 6 15,357 66,548 

SUBTOTAL: 43,477 168"100 

144 769 6 16,869 73,097 
144 789 6 16,869 73,097 
144 789 6 16,869 73,097 

SUBTOTAL: 50,606 219,291 

TOTAL COST: 7,129 30 892 



RECLASSIFICATION DAS FISCAL FORM 
Department 
Dale of Advancement Request: 
Dale of onllclpeled edvancement: 

Item Org low 
Untt nm 

EXISTING POSmON(S)•: 
1 50<40 5041 
2 5040 5041 
3 5040 5041 
4 5040 5041 
5 5040 5041 
6 5040 5041 
7 5040 5041 
B SQ.40 5041 

RECLASS POSmON(S)•: 

1 5040 5041 
2 5040 5041 
3 5040 5041 
4 5040 5041 
5 5040 5041 
6 5040 5041 
7 5040 5041 
8 5040 5041 

50-40 
10/912016 
10/912016 

Tilfe 
Code 

00000055 
00000088 
00000092 
00000067 
00000066 
00035571 
00076782 
00011291 

00000093 
00001000 
00001000 
00001000 
00001000 

TBD 
TBD 
TBD 

Position 
Name 

Executive Assislant • Airport 

Secretarv Nr 
Senior Exec ASst DPW NR 

Secretarlel Asst NR 
Secretarial Asst 

Contract PIMllent Scee 
Airport 0-•lfon• Man_,. 

Airport Properties MOr 

Executive Assistant 
Administrative Assistant 
Admlntstrellve Assistant 
Admlnls1rattve Assistant 
Admlnls1ratlve Assistant 

Airport ProDerties S"""elist 
Airport Operations Manager 

AWDo<t Prol)e(Ues Mgr 

• Pension Fixed Rate for 2016 = 13.70% or selBfY {No impact on Heallh Insurance or this actton) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: 

COMMENT/NARRATIVE (opHonal): 

_C:J2JZ7~ 
Olre~fPerlormance. str"ategy, and Budget 

RE CLASS 
OAS FISCAL FORM 

10/3/2016 

Pay Step Nod 
Ranae Positions 

OBPM 09 1 
OSPM 09 1 
07PM 07 1 
04PM 09 1 
04P 07 1 
21 01 1 

34M 05 1 
29 01 1 

25M 01 1 
OBPM 07 1 
OSPM 1 
06PM 04 1 
OGPM 03 1 
26M 01 1 
35M 04 1 
35M 01 1 

Yes 

Ht1-/ Biweekly Social Fringe Pay Periods 2018 Annual 
FTE1 Rale Salarv Securitv Benefits- Remaloina tote! Total 

1.0 21 .97 1.758 134 n3 6 15,990 89,290 
1.0 20.26 1,620 124 754 6 H,991 64,959 
1.0 22.88 1,814 139 781 6 16,402 71 ,074 
1.0 18.80 1,504 115 738 6 14,143 61,285 
1.0 18.12 1.4'49 111 731 6 13,746 59,565 
1.0 21.69 1,736 133 770 6 15,828 68,589 
1.0 41.45 3,316 254 986 6 27,334 118,448 
1.0 27.81 2,225 170 837 6 19.391 84,027 

SUBTOTAL: 137,824 597.238 

1.0 24 • .t7 1,957 150 800 6 17,«4 75.592 
1.0 20.76 1.661 127 760 6 15.286 66,238 
1.0 22,68 1,814 139 781 6 16.<402 71.074 
1.0 18.95 1,516 116 740 6 14,229 61,859 
1.0 18.34 1.467 112 733 6 13,877 60,132 
1.0 25.37 2,029 155 810 6 17,968 n.asz 
1.0 41.45 3,318 254 986 6 27,334 118,4'48 
1.0 36.24 2,899 222 929 6 24,300 105,298 

SUBTOTAL: 146,839 636,304 

TOTAL COST: 9,015 39,066 

/_~~ z. -~d§ 
DATE 



RECLASSIFICATION DAS FISCAL FORM 
Department: 
Date of Advancement Request: 
Dale of anllcipaled advancement: 

llem Org LOW 
Unit Orn 

EXISTING POSITION(S\•: 
1 8000 8528 
2 8000 8528 
3 8000 8528 

RECLASS POSrTIONIS\•: 

1 8000 8528 
2 8000 8528 
3 8000 8528 

8000 
10/9/2016 
10/9/2016 

Title 

Code 

WlM012000C 
00801200()1 
0356600000 

00008000 
00008000 
00008040 

Position 
Name 

Housing Navigator 
Housing Navigator 

Houslna Proaram Analvst 

Community Intervention Specialist 
Community Intervention Specialist 

Housino lnspeclOC" 

REC LASS 
DAS FISCAL FORM 

9/3012016 

Pay Step No. Of 
Range Positions FTEs 

23F 03 1 1.0 
23F 02 1 1.0 
18 01 1 1.0 

24 01 1 1.0 
24 01 1 1.0 

20M 01 1 1.0 

•Pension Fixed Rate for 2016 = 13.70°A. of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

COMMENT/NARRATIVE (optional): 

Hrly Biweekly Social Fringe Pay Periods 2016 
Rate Salarv Securttv Benefits .. Remalnina total 

23.48 1,878 144 789 6 16,869 
22.56 1,805 138 779 6 16,332 
19.74 1,579 121 748 6 14,690 

SUBTOTAL: 47,891 

24.04 1,923 147 795 6 17,193 
24.04 1,923 147 795 6 17,193 
20.48 1,638 125 756 6 15,120 

SUBTOTAL: 49,505 

TOTAL COST: 1,614 

Reclassification of positions per October 2016 HR Compensation Report. The financial changes associated with this action are not accounted for in the 2017 Budget. 

/0. 7. U>(/, 
DATE 

Annual 
Total 

73.097 
70,773 
63,656 

207,527 

74,501 
74,501 
65,519 

214,522 

6 995 



Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

October 2016 

"Bold/shaded border denotes rates of incumbents 

P41g.1al'4 

PREVIOUS CURRENT , REQUESTED ANNUALIZED APPOINTED APPOINTED 
REQUESTOR ORG UNIT CLASSIFICATION CLASSIFICATION PAY GRADE #OF STEPS HOURLY RATE SALARY BY STEPS STEP DATE JUSTIFICATION 

01 $ 14.9523 $ 31.100.87 
0"21 1$· ~1~f'.4~~1 ~$1 f<"~ifllll""!l! 
03 $ 16.0078 s 33 296.21 
04 S 16.5355 S 34 393.88 Training and experience exceed 

4000 Sheriff Clerical Assistant 11 NIA 04P 05 $ 17.0633 S 35 491 .76 2 0812912016 the maximum queliflcallons for 
06 S 17.5911 S 36 589-42 the position. 
07 $ 18.1187 s 37,686.88 
08 s 18.6463 s 38 784.34 
09 $ 19.1744 $ 39 882.85 
01 $ 12.5126 $ 26 026.18 
02 s 12.9539 $ 26,944.02 
oa. ·· . _ • .. - '--lllllltwiAAi~ ,·$' ,,,.Nh._ •.• 3 

Office Su ort 04 S 13.8376 $ 28 782.22 Training and experience exceed 
4500 District Attorney Asslsta~f1 NIA 01P OS $ 14.2789 S 29,700.06 3 09/1212016 the maximum qu.alflcatlons for 

06 $ 14.7206 S 30,618.95 the position. 
07 $ 15.1622 s 31.537.42 
08 $ 15.6037 s 32,455.68 
09 $ 16.0456 s 33,374.78 
01 s 18.6578 s 38 808.29 
02 $ 19.1535 $ 39,839.38 
DS, v.• ~f9wi:R9.5' .!$! • -· ~4,'lfOSll!"'" Training and experience exceed 

4500 District Attorney Vic~; Witness NIA 16A 04 S 20.2975 $ 42 218.73 3 09/1212016 the maximum qualiflcatlons for 
vocate 05 $ 20.8852 S 43 441 .18 the position. 

06 s 21 .6939 $ 45.123.29 
07 $ 22.5593 s 46 923.26 
01 $ 19.1535 $ 39 839.28 
02 s 20.0165 s 41,632.24 
03 $ 20.9160 s 43,505.28 
04 S 21.8574 S 45,463.39 Training and experience exceed 

4500 OistrictAttomey Paralegal NIA 19L ll!i'.. "' - ·•~ ·-· r • 5 09/1212016 the maximum qualficatlonsfor 
06 S 23.8684 S 49 646.27 the positlon. 
07 $ 24.9428 s 61.661 .02 
06 $ 25.9907 s 54,060.66 

01 s 16.8228 s 34 991.34 
02 s 17.2149 $ 35 807.09 
03 s 17.6070 s 36,622.62 
04 s 18.1441 s 37 739.82 
05 $ 18.6578 $ 38,808.29 
06 s 19.1535 s 39,839.36 
07i 'SI '1"w"95~ "'" ~ .:lljt:n.1;11125' 
08 S 20.2975 $ 42,218.73 Trslntng and experience exceed 

7900 Aging Human Service NIA 16C 09 S 20.8852 S 43 441.18 7 09112/2016 the maximum qualifications for 
Worker 10 S 21 .6939 S 45,123.29 the posiUon. 

11 $ 22.5593 s 46,923.28 
12 s 23.4800 $ 48,838.35 
13 $ 24.2444 $ 50 428.44 
14 s 25.0421 $ 52,087.66 
15 $ 25.9907 $ 54 060.73 
16 $ 26.4774 s 55,072.89 
17 s 26.9482 $ 56,052.29 

~t\'Nt_,, ___ ~o-- INFORMATIONAL ONLY 



REOUESTOR ORGUNIT PREVIOUS CURRENT 
CLASSIFICATION CLASSIFICATION 

Human Service 8000 OHHS 
Worker NIA 

Human Service 8000 DHHS NIA Worker 

8000 DHHS Human Service 
NIA 

Worker 

~ ... -.....,_...,,..._.,._~ .. -

Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit CQmmlttee Report 

October 2016 

PAY GRADE #OFSTEPS • REQUESTED ANNUALIZED 
HOURLY RATE SALARY BY STEPS 

01 $ 16.6228 $ 34,991.34 
02 $ 17.2149 $ 35.607.09 
03 $ 17.6070 $ 36 622.62 
04 $ 18.1441 $ 37 739.82 
05 $ 18.6578 $ 38 608.29 
06 s 19.1535 s 39,839.36 
07 $ 19.7395 $ 41,056.25 
08 $ 20.2975 $ 42,216.73 

16C 09 $ 20.6652 $ 43,441.18 
~DI ,41i 2 ·1169'391 1$>'" ~:C5\i123!"" 
11 $ 22.5593 $ 46 923.26 
12 $ 23.4800 s 48 638.35 
13 $ 24.2444 $ 50,426.44 
14 $ 25.0421 $ 52,087.66 
15 s 25.9907 $ 54 060.73 
16 $ 26.4n4 s 55,072.69 
17 s 26.9"82 $ 66 052.29 
01 $ 16.8228 $ 34,991.34 
02 s 17.2149 $ 35 807.09 
03 $ 17.6070 $ 36,622.62 
04 $ 16.1441 $ 37,739.82 
05 $ 18.6578 $ 38,608.29 
06 $ 19.1535 $ 39 839.36 
07 ~ lll!L. ~19rr.<95.' 1 '~ •. 
08 $ 20.2975 $ 42,218.73 

16C 09 $ 20.8852 $ 43,441.16 
10 $ 21.6939 $ 45123.29 
11 $ 22.5593 $ 46 923.26 
12 $ 23.4600 $ 48,838.35 
13 $ 24.2444 $ 60.426.44 
14 $ 25.0421 $ 52 067.68 
15 $ 25.9907 $ 54,060.73 
16 $ 2e.4n4 $ 55,072.69 
17 $ 26.9482 $ 56,052.29 
01 $ 18.8228 $ 34,991.34 
02 $ 17.2149 $ 35807.09 
03 $ 17.6070 $ 36,622.62 
04 $ 18.1441 $ 37 739.82 
05 $ 18.6578 $ 38 806.29 
06 $ 19.1535 $ 39 839.36 
O'l'A - _, sr tll<7.095 - _ ... ,,a~~· 

08 $ 20.2975 $ 42 218.73 
16C 09 $ 20.8852 $ 43,441.18 

10 $ 21 .6939 $ 45,123.29 
11 $ 22.5593 $ 46923.26 
12 $ 23.4800 $ 48,838.35 
13 s 24.2444 s 50 428.44 
14 $ 25.0421 $ 52 087.66 
15 $ 25.9907 $ 54 060.73 
16 s 26.4n4 s 55072.89 
17 $ 26.9482 $ 56,052.29 

INFORMATIONAL ONLY 

PIQit2oU 

ABokl/sbaded border denotes ratea of incumbents 
APPOINTED APPOINTED 

JUSTIFICATION STEP DATE 

Training and experience exceed 
10 09/26/2016 the maximum quaRficatlons for 

\he posltton. 

Training and experience exceed 
7 09/2612016 the maximum qualflcatlons for 

the position. 

Training and experience exceed 
7 09/26/2018 the maximum qualftcatfons for 

the posltlon. 



REQUEST OR ORGUNIT PREVIOUS CURRENT 
CLASSIFICATION CLASSIFICATION 

Human Service 8000 OHHS NIA Worker 

Human Service 8000 OHHS NIA Worker 

8000 OHHS 
Human Service NIA 

Wori<er 

"'-'4 . ... ..__.."-~a...-~.--. . . .... 

Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

October 2016 

PAY GRADE #OFSTEPS" REQUESTED ANNUALIZED 
HOURLY RATE SALARY BY STEPS 

01 $ 16.8228 $ 34,991.34 
02 $ 17.2149 $ 35,807.09 
03 s 17.6070 $ 38,622.62 
04 $ 18.1441 $ 37,739.82 
05 $ 18.6578 s 38,808.29 
06 s 19.1535 $ 39 839.36 
07 $ 19.7395 $ 41,058.25 
08 $ 20.2975 s 42,218.73 

16C 09 $ 20.8852 $ 43,441 .18 
10 $ 21-6939 s 45,123.29 
11 $ 22.5593 $ 48,923.26 
12 $ 23.4800 $ 48.838.35 
it{\! '"'"" -0~'-7~ (S - -
14 $ 25.0421 $ 52 087.66 
15 $ 25.9907 s 54,060.73 
16 $ 2s.4n4 s 55,072.89 
17 $ 26.9482 $ 56 052.29 
01 s 16.8228 $ 34,991.34 
02 s 17.2149 s 35,807.09 
03 $ 17.6070 $ 36 622.62 
04 $ 18.1441 s 37 739.82 
05 $ 18.6578 $ 38,808.29 
06 $ 19.1535 $ 39,839.36 
07 $ 19.7395 $ 41,058.25 
08 $ 20.2975 $ 42,218.73 

16C 09 $ 20.8852 $ 43 441.18 
;101.::._ - IS ,t[.1169» IS' 
11 $ 22.5593 $ 46 923.26 
12 $ 23.4800 $ 48.838.35 
13 $ 24.2444 $ 50 428.44 
14 $ 25.0421 $ 52,087.66 
15 $ 25.9907 $ 54 060.73 
16 s 26.4774 $ 55,072.89 
17 $ 26.9482 $ 56,052.29 
01 $ 16.8228 s 34 991.34 
02 $ 17.2149 $ 35 607.09 
03 $ 17.6070 $ 36 622.62 
04 $ 18.1441 s 37,739.82 
05 $ 18.6578 $ 38,808.29 
06 $ 19.1535 $ 39.839.36 
07 $ 19.7395 $ 41 058.25 
08 $ 20.2975 s 42 218.73 

18C 09 s 20.8852 $ 43 441.18 
11rn ~'..... ~"n6M9 '$: "l5!1iY-l~?Q 

11 $ 22.5593 $ 46,923.26 
12 $ 23.4800 s 48.838.35 
13 s 24.2444 $ 50,428.44 
14 $ 25.0421 $ 52,087.66 
15 $ 25.9907 $ 54 060.73 
16 $ 26.4774 $ 55072.69 
17 $ 26.9462 $ 56 052.29 

INFORMATIONAL ONLY 

"'99Sd4 

ABoldfshadcd border denotes rates of inoumbents -- --- --·-- -- -.----·· 
APPOINTED APPOINTED 

JUSTIFICATION STEP DATE 

Training and experience exceed 
13 0912612016 the maximum quafiflcatlons for 

the position. 

Training and experience exceed 
10 09/2612016 the maximum quallflcaUons for 

the positton. 

Training and experience exceed 
10 09/26/2016 the maximum quallflcallons for 

the poslUon. 



REOUESTOR ORGUNIT PREVIOUS CURRENT 
CLASSIFICATION CLASSIFICATION 

Human Service 8000 DHHS 
Worker NIA 

Human Service 8000 OHHS NIA Wori<er 

Human Service 8000 DHHS NIA Wor1ter 

~-...,---""-··· -·- -....... 

Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

October 2016 

PAY GRADE #OF STEPS" REQUESTED ANNUALIZED 
HOURLY RATE SALARY BY STEPS 

01 $ 16.8228 $ 34,991.34 
02 $ 17.2149 $ 35,807.09 
03 $ 17.6070 $ 36,622.62 
04 $ 18.1'141 $ 37,739.82 
05 $ 18.6578 $ 38,808.29 
06 $ 19.1535 $ 39,839.38 
07 $ 19.7395 $ 41 058.25 
08 $ 20.2975 $ 42,218.73 

16C 091 L :S " 2QfRJ(r;7 , l$t. • ~<11a1:4lli1~1ai 
10 $ 21.6939 $ 45.123.29 
11 $ 22.5593 $ 4(5,923.26 
12 $ 23.4800 $ 48 838.35 
13 $ 24.2444 $ 50,428.44 
14 $ 25.0'421 $ 52,087.66 
15 $ 25.9907 $ 54 060.73 
16 s 26.4774 $ 55 072.89 
17 s 26.9482 $ 56 052.29 
01 s 16.8228 $ 34 991.34 
02 s 17.2149 $ 35,807.09 
03 $ 17.6070 $ 36,622.62 
04 $ 18.1441 $ 37,739.82 
05 $ 18.6578 $ 38,808.29 
08 ,,. 

1lm'!i~'i~ ISl- taQRr>a<'>Rl 

07 $ 19.7395 $ 41 058.25 
08 $ 20.2975 $ 42,218.73 

16C 09 $ 20.8852 $ 43 441.18 
10 $ 21.6939 $ 45 123.29 
11 $ 22.5593 $ 48.923.26 
12 $ 23.4800 $ 48,838.35 
13 $ 24.2444 $ 50 428.44 
14 ·s 25.0421 $ 52 087.66 
15 $ 25.9907 $ 54 060.73 
16 $ 26.4774 $ 55,072.89 
17 $ 28.9482 $ 66 052.29 
01 $ 18.8228 $ 34,991.34 
02 $ 17.2149 $ 35,807.09 
03 $ 17.6070 $ 36.822.62 
04 $ 18.1441 $ 37,739.82 
05 $ 18.6578 $ 38 808.29 
06 s 19.1535 $ 39.839.36 
07 $ 19.7395 s 41 058.25 
08 $ 20.2975 s 42,218.73 

16C 09 s 20.8852 $ 43441 .18 

'"' ~ 2ilJ.6!1~ .$ '""' 
11 $ 22.5593 $ 46,923.26 
12 $ 23.4800 $ 48.838.35 
13 s 24.2444 $ 50,428.44 
14 $ 25.0421 $ 52 087.66 
15 $ 25.9907 s 54,060.73 
16 $ 26.4774 s 55,072.89 
17 $ 26.9482 $ 56,052.29 

INFORMATIONAL ONLY 

~'4d4 

"Bold/sluided border denotes rates ofincumbcnt.s 
~ 

APPOINTED APPOINTED 
STE? DATE JUSTIFICATION 

Training and experience exceed 
9 0912612016 the maximum quaMflca!lons for 

the position. 

Training end &xperience exceed 
6 09126/2016 the maximum qualtflcations for 

the posldon. 

Training and experience exceed 
10 09/26/2016 the maximum quallflcaUons for 

the posltlon. 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Personnel Committee Meeting 

October 21, 2016 

Currently, there are no "Revisions to ECP" to report. 

10/4/2016 1 :25 PM 



Dual Employment Report 
Personnel Committee Meeting 

October 21, 2016 

Organizational Unit Name Current Classlflcatfon Current Pay Range Dual Employment Dual Employnient Pay Range 

Currently, there are no "Dual Employments" to report. 

10/412016 1:25 PM 



Dept Last Name First Name 

Courts Green Lori 

Emergency Appointment Report 
Personnel Committee Meeting 

October 21, 2016 

Title Description Class Status Emergency Appt Date App Type Pay Range 

Sr Assistant Clerical A F 6/20/2016 EA 04P 



Requestor Dept 

DAS 1163 

Airport 5041 

Fleet 5190 

Airport 5041 

Temporary Appointment Report 
Personnel Committee Meeting 

October 21, 2016 

Last Name First Name 
Title Title 

Emp Class 
Code Description 

Schwartzer Lucas 61010008 Intern IT A 

Singh Chayanika 61010003 Intern Airport A 

Smethhurst Sterling 61010010 Intern Student A 

Thompson Patrick 61010003 Intern Airport A 

Status 
#of Hours In Temporary Appt 
Payroll Period Appt Date Type 

I 0 5/9/2016 TA 

I 0 8/15/2016 TA 

I 0 9/26/2016 ST 

I 0 7/18/2016 TA 



Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting 

October 21, 2016 

Old Pay New Pay TAHCQate Extended l New TAHC Date 

Q!.I!! Last Name First Name Current Job Oescrl~lon R•n1e Range TAHC lob Description Begln End Date End Reason 

Fleet Blaha James Mechanic 21 23 Lead Mechanic 8/21/2016 11/19/2016 Position Vacancy 

courts Blalock Shatondrta Sr. Clerical Assistant 04P 12 Speclallst Court Services 9/1/2016 10/14/2016 Incumbent on medical leave 

HR Chavez Ellie Employment Assistant 06PM 17JM HR Analyst 8/26/2016 9/26/2016 Posit ion Vacancy 

Zoo Delanty Kara Zoo keeper 15 17A Zoo Area Supervisor 8/22/2016 9/4/2016 Incumbent on vacation 

OEM Destefanis Mark 911 Dispatcher 162 17H 
OEM Lead Communications & Highway Safety 

Dispatcher 
8/23/2016 9/27/2016 lnccumbent on medical leave 

Parks Heller Emily Marketing Public Relations Coord 33M 36M Manager Communications & Marketing 10/15/2016 12/1/2016 Fiie No. 16-523 

Parks Kerznar Marie Marketing Coord Sponsorship 17 33M Marketing Publlc Relations Coord 6/19/2016 12/1/2016 Fiie No. 16-525 

OEM Robinson Susan 911 Supervisor Civilian Com Center 28M 31 911 COmmunlcatlons Manager 7/12/2016 10/16/2016 Incumbent on medical leave 

Courts ward Dalyn Clerk Court Se1V1ces 12 16 Specialist Court services 9/1/2016 10/14/2016 Incumbent on medical leave 


