Revised
09/07/16
COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE :  August 26, 2016

To :  Committee on Personnel W

FROM : Mike Blickhahn, Director Compensation/HRIS

SusJEcT : Informational Report for September 2016
Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through August
25, 2016)

YYVVVYVVVYYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
September 9, 2016 Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2016

In accordance with the provisions of Chapter 17 of the Milwauk

| Ordi -

County G

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these aclions.

Page 10of 5

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILEW INFORMATIONAL:
NO, Mark itable alignment bas:
ORG REQUESTOR TITL§ c; ;gﬁ;::uo;zs & Tm.s (; ;lprauf:"o:E & | posimions | PAY RANGE AND:.:_LE PAY | bay RANGE Amgfr’ia PAY Onzzﬁ?:b:?mﬁﬂgespon:ﬁ;m;::n R Pe:centage of
ncrease
competencies and
educational/experience requirement.
101 :35,638181 | Immediate Recruitment Need
2 —36,896.35 I 36,896.35 Internal Equity
3 38,154.52 03 $ 38,15452 Misclassification
Assistant )4 39,412.06 04 $ 39.412.08 No Incumbent
1140/1142 | Human Resources Performance Compensatien/HRIS N/A 1 06PM |05 40,670.02 | 06PM |D. 40,670.02 Red Circled 8/28/2016 3.5%
00005786000001 06 41,927.56 08 41,927.56 Ratention
07 43,185.94 07 43,185.94 Other: Exceptional Performance
08 44 44368 08 $ 44443868
09 3 45,701.01 09 § 45701.01
01 57,850.99 01 57,850.99 Immediate Recruitment Need
02 60,604.51 02 60,604.51 Internal Equity
03 ] 63,299.84 03 63,299.84 Misclassification
Compensation Analyst / 349 04 66,348.15 No Incumbent
1140/1142 | Human Resources Performance 0000578000004 N/A 1 28M |05 69,334.59 | 26M =l 4 Red Circled 8/28/2016 4.5%
Retention
Other: Exceptional Performance
01 $ 35,638.81 01 35,638.81 Immediate Recruitment Need
02 3 36,896.35 02 $ 36,896.35 Internal Equity
03 38,154.52 03 $ 38,154.52 Misclassification
Assistant Training and 04 39,412.06 04 39,412.06 No Incumbent
1140/1145 | Human Resources Performance Develcpment N/A 1 06PM |05 40,670.02 | 06PM |05 40,670.02 Red Circled 8/28/2016 2.8%
00000023000001 06 41,927.56 06 41,927.56 Retention
07 43,185.94 07 $ 4318594 Other: Exceptional Performance
_ 44,443 08 b 4444368
09 45,701.01 ey .01
[l _49,020007. 01 $  49,020.07 iImmediate Recruitment Need
02 $ 50,894.18 02 $ 50,894.19 Internal Equity
03 52,764.95 ORTE 164.95 Misclassification
& 3 04 54,634.88 04 $ 54,634.88 No Incumbent
2430/2432 | Child Support Performance o NIA 1 2aM (05 57.108.15| 24M [05 |5 57.108.15 Red c;r:asd 8/26/2016 7.6%
etention
Other: Exceptional Performance
i NE 01 ]S 33,509.23 Immediate Recruitment Need
02 34,691.77 02 |§ 34691.77 Internal Equity
03 5,874.94 03 _ 35,874, Misclassification
. 04 7,057.27 04 37,057.27 No Incumbent
3700 Comptrollar Perfarmance e NIA 1 05P [ 05 §.240.44 | 05P | 05 38.240.44 Red Circled 08/28/2016 7.1%
06 39,422.56 | 06 39,422.56 Retention
07 40,604.89 07 40,604.89 Other: Exceptional Perfformance |
08 41,788.0€ 08 41,788.06
09 42,970.1 09 [§ 42970.18
01 60,604.5 01 |$ 60,604.51 Immediate Recruitment Need
02 |9 63.299.84 02 |$ 63,299.84 Internal Equity
.03 =. 46.15 03 |$ 66,349.15 ification
Coordinator Payroll 04 |'$ 69,334.59 R 334 No Incumbent
3700 Comptrolier Performance Systems NIA 1 3om | 05 8 7238138 | 30M | 05 [§ 72381.38 Red Circled 08/28/2017 4.5%
00001542000001 Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Finance, Personnel & Audit Committee Meeting

Compensation Report
September 2016

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 2 of 5

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
GiBHIEW INFORMATIONAL:
NO. Market equitable alignment based on
ORG REGHERIOR e I domaope 8 | TITLEIJORCODES | rosiios | pav RaNGE | ANNUALPAY | pay pange | ANNUAL PAY overall job dutiesiresponsibilities, | Efiective Date | "°/con1a59 of
competencies and
educational/experience requirement.
i { 5 01 $ 4105825 Immediate Recruitment Need
02 42,218.73 02 21873 Internal Equity
03 43.441.1 03 43,441.18 Misclassification
Payroll Specialist 04 45,123.29 04 45,123.29 No Incumbent
3700 Comptrolier Performance 00004163000008 N/A 1 18 |05 46,923.26 18 |05 46,923.26 Red Circled 08/28/2018 2.8%
Retention
Other: Exceptional Performance
1398 01 |$ 37,739.82 Immediate Recruitment Need
02 |§ 38,808.29 Internal Equity
03 39,839.36 03 39.839.36 Misclassification
Audit Assistant 04 41,058.25 04 41,058.25 No Incumbent
3700 Complroller Performance 0000467200002 N/A i) 15 05 4221873 | 15 05 42,218.73 Red Circled 08/28/2019 2.8%
Retention
Other: Exceptional Performance
01 33,509.23 01 33,509.23 Immediate Recruitment Need
02 34,691.77 02 34,691.77 Internal Equity
3 35,874.94 3 35,874.94 Misclassification
. )4 7,0567.27 4 37,057.27 No Incumbent
3700 Comptroller Parformance i NIA 1 0sP |05 824044 | 05P | 05 38,240 44 Red Circled 08/28/2020 6.0%
422 06 39,422.56 Retention
07 40,604.8 07 |$ 40,604.89 Other: Exceptional Performance
08 41,788.0 08 |$ 41 )
09 42,970.1 09 42,970.18
01 $ 47,885.22 | 0 47,885.22 Immediate Recruitment Need
.43 0z 49,444.43 Internal Equity
.28 | 0 51,071.29 Misclassification
Supervisar Accounts 04 3 53,006.13 No Incumbent
3700 Comptrolier Performance Payable N/A 1 23M 23M i i Red Circled 08/28/2021 7.6%
00004491000001 Retention
Other: Exceptional Performance
01 3 50,894.19 01 [$ 50,894.19 Immediate Recruitment Need
¥ 02 $ 52,764.95 Internal Equity
03 54,634.88 Misclassification
- 04 57,108.15 04 $ 57,108.15 No Incumbent
3700 Comptroller Performance L ot N/A 1 25M [05 57.850.99 | 25M |05 57.850.99 Red Circled 08/28/2022 3.5%
Retention
Other: Excepticnal Performance
1§ ] 01 $ 41,058.25 Immediate Recruitment Need
02 $ 42,218.73 82" |'$ 42218 Internal Equity
03 43,441.18 03 43,441.18 Misclassification
Payroll Specialist 04 45,123.29 04 b 45,123.29 No Incumbent
3700 Comptrolier Performance 00004163000007 N/A 1 18 [05 46,923.26 18 |05 b 46,923.26 Red Clrcled 08/28/2023 2.8%
Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2016

In accordance with the provisions of Chapter 17 of the Miwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administraticn has verified that funds are available within the adopted budget to cover the cost associaled with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 3 of 5

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW INFORMATIONAL:
REQUESTOR TITLE/JOBCODE& | TITLE /JOBCODE & o, ANNUAL PAY ANNUAL PAY Market squitable allgnient hased on . Percentage of
one POSITION # POSITION # FESTENS. || PATTANGE RATE PAYRANGE | " o ATE overall job dutiesiresponsibilities, | Effective Date |70 750
competencies and
educational/experience requirement.
01 [§  41,05825 | 01 | § 41,058.25 Immediate Recruitment Need
02 42,218.73 — [$° 4221873 Internal Equity
03 43,441.18 03 43,441.18 Misclassification
Payroll Specialist 04 $ 45,123.29 04 45,123.29 No Incumbent
3700 Comptroller Perfermance 00004163000001 N/A 1 18 |05 $ 46,923.26 18 |05 46,923.26 Red Circled 08/28/2024 2.8%
Retention
X Other: Exceptional Performance
01 (8 1,100.87 01 1,100.87 Immediate Recruitment Need
02 [ 2,198.54 02 2,198.54 Internal Equity
03 % 33,296.21 03 3,296.21 Misclassification
3 " 04 | § 34,393.88 04 34,393.88 No Incumbent
3700 Comptroller Performance g ool biiog NIA 1 0P [WOST[SIINa5401:76] 04P [ 05 | § 3549176 Red Circled 08126/2025 31%
06 |3 36,589.42 ) .42 Retention
07 | § 37,686.88 07 3768688 | X Other: Exceptional Performance
08 |3 38,784.34 08 38,784.34
09 |8 39.882.85 09 39,882.85
01" I'$F = 4105825 01 41,058.25 Immediate Recruitment Need
2 42,218.7: 02 42,218.73 Internal Equity
2 434411 I | 44118 Misclassification
Payroll Specialist )4 45,123.2 04 $ 45123.29 No Incumbent
3700 Comptrolier Performance 00004163000011 N/A 1 18 (05 ] 46,923.26 18 |05 |$ 46,923.26 Red Circled 08/26/2026 5.8%
_; Relention
X Other: Exceplional Performance
01 79,004.79 01 79,004.79 Immediate Recruitment Need
02 82,636.86 02 82,636.86 Internal Equity
03 86,210.32 Misclassification
Budget and Management 04 89,844.28 No Ir t
3700 Comptroller Performance Coordinator N/A 1 36M 36M | 05 [§ 47 Red Circled 08/28/2027 4.0%
00012245000001 Retention
X Other: Exceptional Performance
79,004.79 01 79,004.79 Immediate Recruitment Need
02 82,636.86 Internal Equity
03 86,210.32 Misclassification
Budget and Management 4 89,844.28 No Incumbent
3700 Comptroller Performance Coordinator N/A 1 36M 36M [T05 |$ 09347930 Red Circled 08/28/2028 4.0%
00012245000003 Retention
X Other: Excepticnal Performance
| [§ 4106825 01 |$ 41,058.25 Immediate Recruitment Need
02 42,218.73 02 $  42218.73 Internal Equity
03 $ 43,441.18 | 148 Misclassification
Payroll Specialist 04 E: 45,123.29 04 $ 45123.29 No Incumbent
3700 Comptroller Performance 0004165000006 NA 1 18 [05 | 4692326 | 18 [05_ | $ 4692326 Red C;'ded 08/28/2029 5.8%
Retention
X QOther: Exceptional Performance

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2016

In accordance with the provisions of Chapler 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or mare.

Page 4 of 5

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW INFORMATIONAL:
NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ANNUAL PAY ANNUAL PAY Percen f
RG POSITIONS o tage of
o POSITION # POSITION 3 PAY RANGE T PAY RANGE RATE overall job duties/responsibilities, Effective Date e
competencies and
5 : ot educationallexperience requirement.
or | 57,850.99" |GE $ 57.850.99 Immediate Recruitment Need
02 |3 60,604.51 02 |§ 60,604.51 Internal Equity
03 63,299.84 63 |$ 635884 Misclassification
04 66,349.15 04 |§ 66,349.15 No Incumbent
3700 Comptrolier Performance Busiges Systerns Anaiyel NIA 1 2oM 05 69.33450 | 29M |05 | $_ 69.334.69 Red Circled 08/28/2030 9.4%
00000010000001 Retarion
Other: Exceptional Performance
[ 105825 01 [$ 4105825 Immediate Recruitment Need
02 $ 42,218.73 Q. $ 4221873 Internal Equity
03 3 43,441.18 3 |'$ 4344118 Misclassification
Payroll Specialist 04 E] 45123.29 04 $ 45123.29 No Incumbent
3700 Comptrolier Performance N/A 1 18 |05 s 46.923.26 18 |05 $ 46923.26 Red Circled 08/28/2031 5.8%
00004163000009 Retention
Other: Exceptional Performance
01 _[$ 50,894.19 01 50.894.19 Immediate Recruitment Need
0Z. [ISI 5276495 02 52.764.95 internal Equity
03 54,634.88 03 54,634.88 Misclassification
Accounitant 04 b 57,108.15 . 3 3 No Incumbent
3700 Comptroller Performance N/A 1 25M |05 57,850.89 | 25M |05 $§ 57.850.99 Red Circled 08/28/2032 8.2%
00004363000008 Retention
Other: Exceptional Performance
01 63,299.84 | 01 63,299.84 Immediate Recruitment Need
e, 5 TN 9A% 02 66,349.15 Internal Equity
03 69,334.59 03 69,334.59 Misciassification
. - 04 72,381.38 - |'$T 72,381.38) No Incumbent
3700 Comptraller Performance AdEounBng Supervsor NiA 1 31M (05 7537446 31M [05 |8 7537418 Red Circled 08/28/2033 9.0%
00004431000001 e
Other: Exceptional Performance
01 33,509.23 o1 33,509.23 Immediate Recruitment Need
02 34,691.77 02 34,691.77 Inlernal Equity
3 35,874.94 03 35,874.94 Misclassification
D4 7,057.27 04 37,057.27 No Incumbent
3700 Comptroller Performance Accounts Payiable Assistant NIA 1 0sP [05 [ S 3824044 05P [ 05 38.240.44 Red Circled 08/28/2034 29%
00004051000002 99, : i
06 39,422.56 Retention
By 20 i S : 07 40,604.89 Other: Exceptional Performance
08 41,788.06 708 [iS" 41,788
09 42,970.1 09 42,970.18
01 35,638.8 01 35,638.81 Immediate Recruitment Need
8% 36,8963 02 36,886.35 Internal Equity
03 [§ 38,154. E‘ﬂi '$ 38154162 Misclassification
I . 04 | $ 39,412.06 04 |§ 39,412.06 No Incumbent
80008911 DHHS Performance . N/A 1 06PM [ 05 40.670.02 | 06PM | 05 | § 4067002 Red Gircled 8/28/2016 3.4%
06 | $ 41,927.56 06 41,927.56 Retention
7 43,185.94 [ 43,185.94 Other: Exceptional Perfermance
08 44,443 .68 08 44,443.68
09 45,701.01 09 45,701.01

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2016

In accordance with the provisions of Chapter 17 of the Miwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified thal funds are available within the adopted budget to cover the cost associated with these actions.
{Reclassifications, Adv Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 50f5

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGH/LOW NO. Market equitable alignment based on
REQUESTOR TITLE / JOBCODE & TITLE /| JOBCODE & | posimions RAN ANNUAL PAY ANNUAL PAY Percentage of
it POSITION # POSITION # RAGRANGE RATE EAGEANGE RATE overall job dutissiresponsibllifes, Effective Date | ") rease
competencies and
educational/experience requirement.
46,007.73 01 46,007.73 Immediate Recruitment Need
47,885.22 | 02 47,885.22 Internal Equi
~ 49,444.43 03 49,444.43 Misclassification
Park Unit Coord 1 51,071.29 51,071.29 No Incumbent
9000/9155 Parks Performance 00040220000017 N/A 1 22M 53,006.13 | 22M | 05 |'$ 53,0083 Red Circled 8/28/2016 7.2%
Retention
X Other: Exceptional Performance
Immediate Recruitment Need
Internal Equity
Misclassification
. No Incumbent
9000/9136 Parks Performance Pl N/A 1 22M [To5 53.006.13 | 22M [ 05 | _ 53,006.13 Red Circled 8/28/2016 7.5%
Retention
X Other: Exceptional Performance
746,007.73 | 01 [$ 46,007.73 Immediate Recruilment Need
47,885.22 02 [$ 47.885.22 internal Equity
49,444.43 | 03 |'$ 4944443 Misclassification
Park Unit Goord 2 51,071.29 04 |$ 5107129 No Incumbent
9000/9155 Parks Performance N/A 1 24M | 05 53,006.13 | 24M 05 |$ 53,006.13 Red Circled 8/28/2016 7.5%
00040220000018 Retention
X Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Page 1 of 4

September 2016
“Bold 'shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REGUESTOR ORGUNIT | ) aSIFICATION | cLASSIFicATION | PAYGRADE | #OFSTEPS ™ | iy ipi v RATE | SALARY BY STEPS | STEP DATE JUSTIFICATION
01 $ 149523 [ § 31,100.87
02 3 15.4801 [ § 32,198.54
03 $ 16.0078 | $ 33,296.21
2430 Child Support | Clerical Assistant 1 Fiscal Assistant 2 04P 05 g 17.0633 | § 35,491.76 4 07/05/2016 Promotion
06 ] 17.5911 36,589.42
07 $ 18.1187 | § 37,686.88
08 18.6463 38,784.34
09 19.1744 39,882.85
01 $ 14.0012 | § 29,122.55
02 $ 14.4954 | § 30,150.47
03 $ 14,9894 | § 31,177.97
Register of 04 e | 15483 32,2060 Training and experience exceed
3400 Deeds Recording Analyst N/A 03P 05 § 15.9780 | $ 33,234.24 4 08/29/2016 the maximum qualifications for
06 $ 16.4721 | § 34,261.95 the position.
07 § 16.9665 | $ 35,290.29
08 ] 17.4604 | § 36,317.58
09 5 17.9547 | § 37,345.71
-.,:I " o - _.f 2 Ik T .,“7 41
Facilities 02 3 27.4558 | § 57,108.15
4300 ose ors |Maintenance Worker {POT PEM OPer@T| 27y o3 [ 27.8130 57.850.99 1 0711312016 Promotion
HOC 04 L 29.1368 | § 60,604.51
05 b 30.4326 63,299.84
01 $ 18.6578 | § 38,808.29
02 $ 191535 %  39)839.36
Victim Witness 03 $ 19.7395 [ § 41,058.25 Training and experience exceed
4500 District Attorney Al N/A 16A 04 3 20.2975 [ § 42,218.73 2 07M17/2016 the maximum qualifications for
05 20.8852 | § 43,441.18 the position.
06 b 21.6939 | § 45,123.29
07 b 225593 | § 46,923.26
01 b 125126 [ § 26,026.18
02 b 12.9539 [ § 26,944.02
03 b 13.3958 | § 27,863.33
Office Support ot 3.8376 e 78222 Training and experience exceed
4500 District Attorney Assistant 1 N/A 01P 05 $ 14.2789 | § 29,700.06 4 08/29/2016 the maximum qualifications for
06 $ 14.7206 | § 30,618.95 the position.
07 § 15.1622 | § 31,537.42
08 g 15.6037 | $ 32,455.68
09 ] 16.0456 | § 33,374.78
01 b 12.5126 | § 26,026.18
02 b 12.9539 26,944.02
03 ] 13.3958 27,863.33
4 T R e T Training and experience exceed
4500 District Attomey | Ofice Support N/A 0P 05 14.2789 | § 29,700.06 4 07/18/2016 | the maximum qualifications for
06 14.7206 [ § 30,618.95 the position.
07 § 15.1622 31,537.42
08 $ 15.6037 | § 32,455.68
09 $ 16.0456 | § 33,374.78
T IIman——— INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range Fage2ofs
Finance, Personnel & Audit Committee Report
September 2016
~Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
RECUESTOR ORGUNIT | ) ASSIFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS® | iy o) v RATE | SALARY BY STEPS STEP DATE SISTIERGATION
01 $ 140012 [ § 29,122.55
2 | RN "4 T O 520 {1 S I 3 (V1504 2l
03 $ 14.9894 [ § 31177.97
04 $ 15.4837 | $ 32,206.10 Training and experience exceed
4500 District Attorney | Clerical Assistant 1 N/A 03P 05 $ 15.9780 | § 33,234.24 2 08/29/2016 the maximum qualifications for
06 $ 16.4721 | $ 34,261.95 the position.
07 $ 16.9665 | $ 35,290.29
08 ] 17.4604 | § 36,317.58
09 b 17.9547 37,345.71
01 ] 14.0012 | § 29,122.55
02 $ 14.4954 | § 0,150.47
I3 [ ST Ar 0 S0 T S e 1477.97_
04 3 16.4837 | § 32,206.10 Training and experience exceed
4500 District Attorney | Clerical Assistant 1 N/A 03P 05 $ 15.9780 | $ 33,234.24 3 08/14/2016 the maximum qualifications for
06 ] 16.4721 | § 34,261.95 the position.
07 3 16.9665 | § 35,290.29
08 g 17.4604 | § 36,317.58
09 ] 17.9547 | § 37,345.71
01 $ 14.0012 [ § 29,122.55
e Ly 144954 (% 30,15047
03 $ 149894 [ § 31.177.97
04 $ 15.4837 | § 32,206.10 Training and experience exceed
4500 District Attorney | Clerical Assistant 1 N/A 03P 05 b 15.9780 33,234.24 2 07/05/2016 the maximum qualifications for
06 b 16.4721 | § 34,261.95 the position.
07 b 16.9665 | $ 35,290.29
08 E 17.4604 | § 36,317.58
09 17.9547 | § 37,345.71
01 g 14.0012 | $ 29,122.55
O [ ST 47405 AN LS M S 0T 504 73]
03 : 149894 | § 31,177.97
04 § 15.4837 | § 32,206.10 Training and experience exceed
4500 District Attomey | Clerical Assistant 1 N/A 03P 05 $ 15.9780 | $ 33,234.24 2 08/01/2016 the maximum qualifications for
06 $ 16.4721 | § 34,261.95 the position.
07 $ 16.8665 35,290.29
08 3 17.4604 36,317.58
09 $ 17.9547 37,345.71
01 $ 17.0686 | $ 35,502.68
02 $ 17.6070 36,622.62
0350 eSS 181440 | § 37,739.61
04 $ 19.1535 | § 39,839.36
05 $ 19.7395 | § 41,058.25 s ;
; 3 Training and experience exceed
; Airport Maintenance 06 $ 20.2975 | § 42,218.73 s
5040 Airport Worker - RA N/A 15KZ 07 $ 20.8852 43.441.18 3 07/31/2016 the maxin‘;:.lem g:ﬁilg:‘cahons for
08 $ 216039 | § 45,123.29 PSR,
08 $ 225593 | § 46,923.26
10 $ 23.4799 | § 48,838.14
11 $ 242444 | § 50,428.44
12 $ 25.0421 | § 52,087.66
01 g 24.0362 | § 49,995.26
; 02 3 24.9554 | § 51,907.20
. . Community 4 :
Administrative 03 $ 258725 | § 53,814.72
8000 DHHS Coordinator Inster;;:[tiisotn 24 o —[§ 2678955 5572225 4 07/03/2016 Promotion
P 05 $ 28.0019 | 58,244.05
A B o P o S B INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range Page3sf4
Finance, Personnel & Audit Committee Report
September 2016
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR ORGUNIT | o1 ASSIFICATION | CLASSIFICATION | PAY GRADE | #OFSTEPS A | o/ Ve | SALARY BY STEPS STEP DATE JUSTIFIRATION
01 $ 16.8228 | § 34,991.34
02 b 17.2149 [ § 35,807.09
03 176070 | § 36,622.62
04 b 18.1441 | § 37,739.82
05 18.6578 | § 38,808.29
086 19.1535 | § 39,839.36
07 b 19.7395 | § 41,058.25
08 20.2975 | § 42,218.73 Training and experience exceed
8000 DHHS HSW Bilingual N/A 16C 09 b 20.8852 | § 43,441.18 10 08/29/2016 the maximum qualifications for
1O | S M 1 6030 [ S A 511 23120 the position.
1" $ 22,5593 | § 46,923.26
12 $ 23.4800 | § 48,838.35
13 3 24.2444 50,428.44
14 ] 25.0421 [ § 52,087.66
15 E 25.9907 54,060.73
16 b 264774 [ § 55,072.89
17 26.9482 | § 56,052.29
01 16.8228 | § 34,991.34
02 17.2149 [ § 35,807.09
03 B 17.6070 [ § 36,622.62
04 ] 18.1441 | $ 37,739.82
05 5 18.6578 | § 38,808.29
06 3 19.1535 | § 39,839.36 |
| D7 | S S 057305 | S 1P 56 25|
08 $ 202975 [ § 42,218.73 Training and experience exceed
8000 DHHS HSwW N/A 16C 09 $ 20.8852 | § 43,441.18 T 08/29/2016 the maximum qualifications for
10 3 21.6939 45,123.29 the position.
11 E 22.5593 46,923.26
12 ] 23.4800 48,838.35
13 g 24.2444 | § 50,428.44
14 $ 25.0421 52,087.66
15 $ 25.9907 54,060.73
16 ] 26.4774 55,072.89
;i $ 26.9482 56,052.29
01 3 16.8228 34,991.34
02 3 17.2149 35,807.09
03 $ 17.6070 | § 36,622.62
04 $ 18.1441 | § 37.739.82
05 L 18.6578 | § 38,808.29
06 19.1535 39,839.36
07 19.7395 41,058.25
08 ] 20.2975 42,218.73 Training and experience exceed
8000 DHHS QA Specialist N/A 16C 09 5 20.8852 | § 43,441.18 14 08/29/2016 the maximum qualifications for
10 21.6939 | § 45,123.29 the position.
11 ] 225593 | § 46,923.26
12 L 23.4800 | $ 48,838.35
13 L 24.2444 50,428.44
KR S N2 50+ '2115_:‘;_5!,?.’“"‘" 5208766
15 5 25.9907 54,060.73
16 $ 26.4774 | § 55,072.89
17 $ 26.9482 | § 56,052.29

Breoared by the Oreostment of Hu

=1 Resorces Comperaes s D

INFORMATIONAL ONLY




Appointments at an Advanced Step of the Pay Range

Finance, Personnel & Audit Committee Report

Page 4of 4

September 2016
~Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPQINTED | APPOINTED
REQUESTOR ORGUNIT | () ASSIFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS™ | 5 iy RATE | SALARY BY STEPS STEP DATE JUSTIPRSATION
01 $ 14.0012 | § 29,122.55
02 $ 14.4954 | $ 30,150.47
[ Pong e el S s 31,177.97.
Store and 04 1% 15.4837 | $ 32,206.10 Training and experience exceed

8000 DHHS Distribution Assistant N/A 03P 05 $ 159780 | $ 33,234.24 3 08/20/2016 the maximum qualifications for
06 $ 16.4721 34,261.95 the position.
07 § 16.9665 | § 35,290.29
08 § 17.4604 36,317.58
09 g 17.9547 | § 37,345.71

INFORMATIONAL ONLY

Brepared by the Department of Human Resorces | cmpeniresd Diean




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
September 9, 2016

Currently, there are no "Revisions to ECP" to report.

8/25/2016 9:13 AM



Dual Employment Report
Personnel Committee Meeting
September 9, 2016

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

8/25/2016 9:13 AM



Emergency Appointment Report
Personnel Committee Meeting

September 9, 2016
Dept Last Name First Name Title Description Class Status Emergency Appt Date AppType Pay Range
Courts Green Lori Sr Assistant Clerical A F 6/20/2016 EA 04p
Family Care Sabesan Bridget RN2 - Family Care A F 12/7/2015 EA 18N

Family Care Zimmer Kris LTC Functional Screener A F 11/23/2015 EA 26



Temporary Appointment Report
Personnel Committee Meeting

September 9, 2016

Title o Hotes i Temporary
Requestor Dept Last Name First Name Title Description Emp Class Status Payroll Appt Type
Code " Appt Date
Period
DAS 1163 Schwartzer  Lucas 61010008 InternIT A I 0 5/9/2016 TA
Airport 5041 Singh Chayanika 61010003 Intern Airport | 0 8/15/2016 TA
Airport 5041 Thompson Patrick 61010003 Intern Airport A | 0 7/18/2016 TA



Dept
Courts

Courts
Courts

MCSO

Corp Counsel
MCSO
Human Resources
Aging

Aging

MCSO

Parks

Parks

Parks

Parks

Courts
MCSO

MCSO

Last Name
Bajurny
Barnett
Brimley
Dobson
Foley
Gottschalk
Gruchalski
James
Kuzminski
Lessila
Mitchell
Nowakowski
Owings
Strong
Steib
Witek

Worden

Temporary Assignment to a Higher Classification (TAHC) Report
Personnel Committee Meeting

First Name Current Job Description

Sue
Charles
Lisa
Aaron
Colleen
Mitchell
Marca
Donna
Chester
Brad
Akinyele
Michael
Danny
Eddie
Joshua
Mark
Eric

Deputy Court Clerk

Sr Assistant Clerical

Deputy Division Administrator
Dep Sheriff 1

Deputy Corporation Counsel
Dep Sheriff 1

Human Res Analyst 2 - Emp Ben
Human Ser Wkr Aging
Resource Manager Aging

Dep Sheriff 1

Park Worker 3 Seas
Parks/Highway Maint Worker
Parks/Highway Maint Worker
Park Worker 3 Seas

Deputy Division Administrator
Dep Sheriff Lt

Dep Sheriff 1

September 9, 2016
OldPay  New Pay
Range Range TAHC Job Description
19z 28M  Deputy Division Administrator
4P 28M Deputy Administrator Division
28M 32M  Assisant Chief Deputy Clerk
1782 22B  Dep Sheriff Sgt
37AM EQ06  Chief Corporation Counsel
1782 30M  Dep Sheriff Lt
22M-NR 30M  Human Res Coord Parks
16DC 26M  Unit Supervisor - LTS
915E EOO1  Director Administration Aging
1782 30M  Sheriff Lieutenant
5108 13p Parks/Highway Maint Worker
13p 187 Park Maint Wrkr 2 IC
13p 182 Park Maint Wrkr 21C
5108 13p Parks/Highway Maint Worker
28M 32M  Assisant Chief Deputy Clerk
30M 915  Sheriffs Dept Captain
178Z 30M  Sheriff Lieutenant

TAHC Date
Begin
8/8/2016

8/1/2016
6/13/2016
7/19/2016

6/2/2016
6/19/2016
7/24/2016
7/18/2016
6/16/2016

8/7/2016
7/27/2016

5/8/2016
6/19/2016

5/8/2016

6/7/2016
6/19/2016
8/22/2016

Extended /

TAHC Date

New End Date

11/28/2016

10/21/2016

10/13/2016

10/9/2016

End
11/6/2016
10/30/2016
9/11/2016
10/16/2016

10/7/2016

10/15/2016
9/13/2016
11/4/2016

10/25/2016

9/15/2016
10/13/2016

9/5/2016

11/4/2016

Reason
Vacant position

Vacant position
Vacant position
Vacant position
Vacant position
Vacant position
Vacant position
Vacant position
Vacant Position
Vacant position
Vacant position
Vacant position
Vacant position
Vacant position
Vacant position
Vacant position

Vacant position



