Reference File 12-26

From the Interim Director of Human Resources relative to
reclassification of existing positions, reallocations of

non-represented positions, advancements within the pay range,
and all revisions to Executive Compensation Positions (ECP).
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From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). JANUARY REPORT

From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). MARCH REPORT

From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). MAY REPORT

From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). JUNE REPORT

From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). JULY REPORT

From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). SEPTEMBER REPORT

From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). OCTOBER REPORT

From the Interim Director of Human Resources relative to reclassification
of existing positions, reallocations of non-represented positions,
advancements within the pay range and all revisions to Executive
Compensation Positions (ECP). DECEMBER REPORT



