COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : August 28, 2015
To : Committee on Finance, Personnel & Audit
FroM : Mike Blickhahn, Director Compensation/HRIS W

SusBJECcT : Informational Report for 09/17/2015
Finance, Personnel & Audit Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for
implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through August
21, 2015)

VVYVVVYVVVVYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
September 17, 2015 Finance, Personnel & Audit Committee Meeting for
informational purposes.

Copy: HR Managers



Finance, Personnel & Audit Committee Meeting

Compensation Report

September 2015

Revised: 08/27/2015

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budgel Lo cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

Page 1 0of 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIGOI-I'&?W REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & ,,os',‘.,?'o,,s PAY ANNUAL PAY |L, o uce| ANNUAL PAY Market equitable lignment based on overall job| e
POSITION # POSITION # RANGE RATE RATE iesiresponsibllities, competencies and hve: Date
01 47,115.12 01 4711612 Immediate Recruitment Need
02 52,295.57 02 52,295.57 Internal Equity
03 57,649.48 a3 57,649.48 Misclassification
04 61,660.77 04 61,660.77 No Incumbent
05 65,951.60 05 65,951.60 Red Circled
2 F 06 70,541.12 06 70,541.12 Retenlion
—_— Corporation — NP ST reon _— " siz |OI[SITT74a533] 4, [07]S 7441533 Other: Exceplional Performance p——
Counsel 0059249000004 08 80,707.09 [08['$ 80,701.09
09 86,316.26 09 86,316.26
10 90,512.66 10 90,512.66
11 96,283.82 11 96,283.82
12 102,061.02 12 102,061.02
13 108,184.34 13 108,184.34
14 114,675.81 14| % 114,675.81
01 47,115.12 01 47,115.12 Immediate Recruitmenl Need
02 52,295.57 02 52,295.57 Internal Equity
03 57,649.49 03 57,649.49 Misclassification
04 61,660.77 04 61,660.77 No Incumbent
05 65,961.60 | 05 65,951.60 Red Circled
; : 06 70,541.12 06[$ 7054112 Retention
1130 orporation Performance o —r NIA 1 sz | 7481638 | 5gr |O713 7441533 Other: Exceplional Performance 08/31/2015
Counsel 00059248000008 08 80,701.09 08 80,701.09
09 86,316.26 09 86,316.26
10 90,512.66 10 90,512.66
1 96,283.82 11 96,283.82
12 102,061.02 12 102,061.02
13($ 108,184.34 13 108,184.34
14§ 114,675.81 14 114,675.81
01 47,115.12 01 47,115.12 Immediate Recruitment Need
02 52,285.57 02 52,295.57 Internal Equity
03 57,649.49 03 57,649.49 Misclassification
04 61,660.77 04 61,660.77 No Incumbent
05| % 65,951.60 05 65,951.60 Red Circled
; Assistant Corporation [061°S: 04 Tt2) 0813 -7015“ 12 Retention -
1130 Corporation Porformance Courisel NIA 1 34z 07 74,415.33 347 07 74,41533 Other: Exceptional Performance 08/31/2015
Counsel! 00059249000004 08 80,701.09 08 80,701.09
09 86,316.26 09 86,316.26
10 90,512.66 10 90,512.66
11 96,283.82 11 06,283.82
12 102,061.02 12 02,061.02
13 108,184.34 13 08,184.34
14 % 114,675.81 14 14,675.81

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Page 2of 7

Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2015
Revised: 08/27/2015
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopled budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocaticns)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHIL INFORMATIONAL:
T é GOW REQUESTOR TITLE / JOBCODE & TITLE/JOBCODE& | posruons PAY ANNUAL PAY |5 oo e | ANNUAL PAY Market equitable alignment based on averall job | e oo b
POSITION # POSITION # RANGE RATE RATE responsibllities, competencies and
educaltionallexperience requirement.
01 47,115.12 01|% 4711512 Immediate Recruitment Need
02 52,295.57 02 52,295.57 Internal Equity
03 57,649.49 03 57,649.49 Misclassification
04 61,660.77 04 61,660.77 No Incumbent
05 65,951.60 05 65,951.60 Red Circled
" g 06 70,541.12 06 70,541.12 Retention
1130 Corporation Bittemance Assnstag.tmcnosrs‘oranon NIA 1 2z 07] 7441533 247 07 7441533 | X Other: Exceptional Performance 08/31/2015
Counsel 00058248000005 08 80,701.09 08[$ 80701.09
09 86,316.26 09 86,316.26
10 90,512.66 10 90,512.66
1 96,283.82 11 96,283.82
12 102,061.02 12 102,061.02
13 108,184.34 3 108,184.34
14 § 114,675.81 14| $ 114,675.81
01 47,115.12 01 47.115.12 Immediate Recruitment Need
02 52,295.57 02 52,295.57 Internal Equity
03 57.649.49 03 57,649.49 Misclassification
04 61,660.77 04 61,660.77 No Incumbent
05 65,951.60 05 65,951.60 Red Circled
. 06 70,541.12 06 70,541.12 Retention
S Corporation et Ass‘s‘aé‘é{f:’;;"’a"°“ - 5 s |2 7441533 | ,,, [07]$ 7441533 | X | Other. Excoptional Performance AT
Counsel 00055249000010 08 80,701.09 08 80,701.09
09| 86,316.26 09 86,316.26
[10]'$ 90,512:66 | 10| % 80,512.66
1118 96,283.82 17§ 96.283:82
12| 8§ 102,061.02 Y 102,061.02
13§ 108,184.34 13 108,184.34
14| $ 114,675.81 14 114,675.81
01 47,115.12 01 47,115.12 Immediate Recruitment Need
02 52,295.57 02 52,295.57 Internal Equity
03 57,649.49 03 57,649.49 Misclassification
04 61.660.77 04 61,660.77 No Incumbent
05 65,951.60 05 65,951.60 Red Circled
‘ Assistant Corperation 06 70,541.12 06 70,541.12 Retention
1130 Corporation T Counsel NA 1 347 07 74,415.33 24z 07 7441533 | X Other: Exceptional Performance 08/31/2015
Counsel 00059249000009 08 80,701.09 08 80,701.09
09 86,316.26 09 86,316.26
10 90,512.66 10 90,512.66
11 96,283.82 11| $ 96,283.82
12 102,061.02 12| $ 102,061.02
13] 9 108,184.34 13 108.184.34
14] § 114.675.81 141$ 11467581

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




Finance, Personnel & Audit Committee Meeting
Compensation Report

September 2015

Revised: 08/27/2015

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page3of 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW NO. INFORMATIONAL:
REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & POSITION: PAY ANNUAL PAY ANNUAL PAY Market equitable alignment based on overall job .
ARG POSITION # POSITION # ® | rance RATE PAYRARIS ™ it dutieslresponsibilities, competencies and | - ocve Dale
educalti Jexperience req
01] § 67,633.79 01 73,524.85 Immediate Recruitment Need
02 70,605.58 02 77,066.58 [ X Internal Equity
03 73,524.85 03 80,609159.| X | Misclassification
s Fiscal And Budget Manager| Financial Manager CBO 041§ 77,066.59 04 84,095.23 Na Incumbent
1151 DAS CBO Reclassification 0001224400000 TBD 1 33M 05 50:609.59 35M 05 8764012 Red Circlod 08/31/2015
Retention
Other:
o1 - 56,815.30 01]'$ 61,746.92 Immediate Recruitment Need
02 59,281.00 02|% 6472145| X Internal Equity
03 62,102.80 03[% 67683379 X Misclassification
T Sr Accountant Accounting Supervisor 04 64,864.51 04 70.605.5 No Incumbent
L DARCEO Rectemicalin, 0000444200001 TBD 1 2 s 67.98066 | 'V [05]§ 73.505.0 Red Circled RasyAIe
Retention
Other:
01 $ 70,605.58 01]|% 7060558 Immediate Recruitment Need
% 5 73,524.85 02 73,524.85 Internal Equity
i 03| % 77,066.59° 03 77,066.59 Misclassification
Manager Accounting 7 178 80800507
04] ¢ 80,609.59 041§ 80,609:59] No Incumbent
3090 Treasury Performance Treasury N/A 1 34M 05 8409503 34M 05 G 4:595.23 Red Circled 08/03/2015
00004219000001 >
Retention
X Other: Exceptional Performance
01] 3 34,764.46 0 47.817.57 Immediate Recruitment Need
02] § 35,991.12 02|% 4964569 | X Internal Equity
03 37.218.40 03 5147044 | X Misclassification
" . . Adm Asst NR Exempt 04 38,445.27 04 53,284.56 | X No Incumbent
4000 Sheriff Reclassification 00000040000010 /12 N/A 2 06PM 05 3667235 24M o5 5570712 Red Circled 08/31/2015
06§ 40,899.00 Retention
07 9% 42,126.50 Other:
09(% 44,579.82 _
01 34,764.46 01['$ 4781757 Immediate Recruitment Need
02 35,991.12 02| % 4964569 | X Internal Equity
03 37,21% 03 5147044 | X Misclassification
04|98 38.445.27 04 53,294.56 No Incumbent
4000 Sheriff Reclassification A NIA 1 06PM [05 3067235 24M [05]$  55.707.12 Red Circled 08/31/2015
06 40,899.00 Retention
07 42,126.50 Other:
08 43,353.37
09 44,579.82

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Finance, Personnel & Audit Committee Meeting
Compensation Report

September 2015

Page 4 of 7

Revised: 08/27/2015

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Directar of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
IGHILOW INFORMATIONAL:
H Go & REQUESTOR TITLE | JOBCODE & TITLE/JOBCODE& | pomror o PAY ANNUAL PAY o4 o0 | ANNUAL PAY Market equitable alignment based on overall job| e oo oo
POSITION # POSITION # RANGE RATE RATE dutiesiresponsibilities, competencies and SEive Mae
educalti Il regj
01 34,764.46 01 ['S. 47.817.57 Immediate Recruitment Need
02 35,891.12 02 49,645.69 Internal Equity
03 37,218.40 03 51,470.44 Misclassification
04 38,445.27 04 53,294.56 No Incumbent
4000 Sheriff Reclassification 'ggg‘oggjégg%;";m’g‘ NIA 2 06PM [05 30.672.35 | 24M [05|$ 56.707.12 Red Gircled 08/31/2015
06 40,898.00 Retention
07 42,126.50 Other:
08 43,353.37
09 % 4457982
01 62,285.78 015 62285.78 Immediate Recruitment Need
02 65,399.79 | 02 §6,399.79 Internal Equity
03 68,514.86 | 03 68,514.00. Misclassification
Corr Manager 04 71,628.46 04 71,628.46 No Incumbent
4390 HBE Performance 00077110000008 h/A 1 E: e 7078310 °'°F [05[5 7474310 Red Circled BEaans
06 77.079.61 06 77.079.61 Retention
07 79,414.86 07 79,414.86 Other:
08 80,971.76 08 80,971.76
01 35,724.10 01| % 4237545 Immediate Recruitment Need
02| % 36.814.00 02 44,016.38 Internal Equily _
03§ 37,856 21 03 45,772.02 Misclassification
i Accountant 1 Associate Accountant s 04| % 38,861.86 04 47,640.05 No Incumbent
4800/1151 | OEM/DAS CBO Reclassification 00004100000010 1 " et wsriz] P (o BRI it tartiag 08/31/2015
Retention
Other:
01 % 55,707.12 01]$ 55707.12 Immediate Recruitment Need
02| % 56,431.69 02|$ 56,431.69 Internal Equity
Airport Marketing & PR (03| §  59,117.77 03] § 59.117.77 Misclassification
5040 Airport Performance Coord NIA 1 28M g‘é i) gl"‘;‘z'?ﬁg om |2 BLHES Ro lneumoent 08/03/2015
00041430000001 g
Other: Exceptional Performance
01 57.952.67 01['$ 70:605.58 Immediate Recruitment Need
02] 60,529.93 02 73,524.85 Internal Equity
03 63,446.05 03 77.066.59 Misclassification
y e Geographic Info Sys Coord | City Works GIS Coordinator 04 66,301.04 04 80,609.59 No Incumbent
5040 Alrport Resctansfication 0003578000000 8D L 3 g5l TeoniEza| M [05[s saoss2s Red Circled SEHAGIR
Retention
Other:

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




Finance, Personnel & Audit Committee Meeting

Compensation Report
September 2015

Page50of 7

Revised: 08/27/2015

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW NO. INFORMATIONAL:
one REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS PAY ANNUAL PAY [+ o0 vce| ANNUAL PAY Market equitable allgnment based on overall fob | e o 0o\
POSITION # POSITION # RANGE RATE RATE ibilities, and
educaltionallexy q
01’s 70,605:58 01]$% 70.605.58 Immediate Recruitment Need
0z 73,524.85 02|% 73524.85 Internal Equity
03 77,066.58 03 i 77,066.59 Misclassification
Geographic Info Sys Coord 041§ 80,609.59 04§ ©0609.59 No Incumbent
5049 Airpost. Fedomence 0003578000000 B ! M Tosls  sa0s523| O™ [05]5 84,005.23 Red Circled LD
Retention
Other: Exceptional Performance
01 64,721.45 01|$ 61,746.92 Immediate Recruilment Need
02{ §$ 67,633.79 0219 64,721.45 Internal Equity
03 70,605.58 03|% 67,633.79 Misclassification
Manager Safe Manager Program 04 73,524.85 04 70,605.58 No Incumbent
5800/5801 DOT/Risk Reclassification g ty Safety DOT 1 32M |05 77.066.58 | 31M | 05 73,525.06 Red Circled 08/3/2015
00032646000001 :
TBD Retention
Cther:
01| § 50,633.90 o 54,355.26 Immediate Recruitment Need
02| % 52,494.37 02 56,815.30 Internal Equity
03| % 54,355.26 03 59,281.00 Misclassification
4 043 56,815.30 04 62,102.80 No Incumbent
7990 Family Care Reclassification Conteaict Specialst |, Cotract:Serv Coord (GMO) L 25 [05]5 5928100 27 |05|% 64.864.51 Red Circled 08/3/2015
00057322000005 TBD ;
Retention
Other:
01 54,355.26 01 54,355.26 Immediate Recruitment Need
02 56,815.30 02 56,815.30 Internal Equity
03] $ '50,281.000 03 59,281.00 Misclassification
: Contract Serv Coord (CMO) 04 62,102.80 04 62,102.80 No Incumbent "
7990 Family Care Performance 0005573300006 N/A 1 27 05 64864 51 27 0515 64 86451 Red Circled 08/3/2015
Retention
Other: Exceptional Performance
01[ $ 52,494.37 01|% 5249437 Immediate Recruitment Need
02 54,355.26 02| % 5435526 Internal Equity
03 56,815.30 03 56,815.30 Misclassification
P LTC Functional Screener 04] '59,281.00 04 59,281.00 No Incumbent
7990 Family Care Performance 00004525000001 N/A 1 26 0515 52.102.60 26 058 62,102,807 Red Circled 08/3/2015
Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensalion Division

INFORMATION ONLY
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Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2015
Revised: 08/27/2015
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified thal funds are available within the adopled budget lo cover lhe cost associated with these aclions.,
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
INFORMATIONAL:
HIG;';;OW REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & FOSTT%NS PAY ANNUAL PAY |\ o s uce| ANNUAL PAY Market equitable alfignment based on overall job | e .
POSITION # POSITION # RANGE RATE RATE dutlesiresponsibilities, competencies and ectivalate
educaltionallexperience requirement.
01 34,132.75 01 3413275 Immediate Recruitment Need
02 34,928.53 02 34,928.53 Internal Equity
03[% 3572410 03 35,724.10 Misclassification
04 36,814.00 04 36,814.00 No Incumbent
05 37,856.21 105§ 37.656.21 Red Circled
06 38.861.86 06 38,861.86 Retention
07 40,051.12 07 40,051.12 | X Other: Exceptional Performance
Quality Assurance 08 41,183.03 o8 41,183.03
7990 Family Care Performance Specialist N/A 1 16C |09 42,37545 | 16C [ 09 42,375.45 08/3/2015
00058036000004 10 44,016.38 10 44,016.38
11 45,772.02 11 45,772.02
12 $ 47,640.05 12 47,640.05
13 49,191.28 13 49,191.28
141 % 50,808.74 14 50,809.74
15[ $ 52,734.49 15 52,734.49
16 53,721.87 16 53,721.87
17 $ 54,677.10 17 54,677.10
01] § 45772.02 01 44,016.38 Immediate Recruitment Need
02| § 47,640.05 02 45,772.02 Internal Equity
03 49,191.28 03 4764005 | X Misclassification
o Housing Prog Asst Rehab i " 04 50,809.74 04 49,191.28 | X No Incumbent
8000 DHHS Reclassification 0008010000002 Housing Navigator 1 22 05 £2.734.49 23F 05 50.800.74 Red Circled 08/31/2015
06 52,734.49 Retention
07|% 54,660.51 Other:
01 45,772.02 01 44,016.38 Immediate Recruitment Need
02 47,640.05 02 45,772.02 Internal Equity
03 48,191.28 03 47,640.05 | X Misclassification
Finelcial Analyst-Supvr ) 04§ 50,809.74 04 49,191.28 | X No Incumbent
8000 DHHS Reclassification 00004463000001 Housing Navigator 1 22 05| % 52.73449 | 23F |05 50,809.74 Red Circled 08/31/2015
06 52,734.49 Retention
07 54,660.51 Other:
01 67,633.79 1018 67633.79 Immediate Recruitment Need
02 70,605.58 02 70,605.58 Internal Equity
Housing Prog O3S R 173;334‘;85 gi § ;g.géégg :]Ais::iassiﬁ;sljon
F 04§ 7706659 mben|
8000 DHHS Performance Manager BH NIA 1 33M gg — sog _gg R Mo lncumbent 712012015
00008024000001 R :
etention
X | Other: Exceptional Performance

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY




In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Finance, Personnel & Audit Committee Meeting
Compensation Report
September 2015

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Revised: 08/27/2015

Page 7 of 7

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW NO. INFORMATIONAL:
ORG REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS PAY ANNUAL PAY (oo o s NGl ANNUAL PAY Market equitable alignment based on overall job | e o Date
POSITION # POSITION # RANGE RATE RATE duties/responsibilities, 1¢cles and
educaltional’experience requirement.
01§ 50,633.80 01]$ 50,633.90 Immediate Recruitment Need
02 52,494.37 02[$ 5249437 Internal Equity
Asst Housing Prog Coord 03 54,355.26 03 54,355.26 Misclassification
04 56,815.30 04 56,815.30 No Incumbent
8000 DHHS Performance 000084?1:](]{)0001 N/A 1 25 HE 59 281.00 25 05 59.281.00 Red Circled 7/20/2015
Retention
Other: Exceptional Performance

Prepared by Department of Human Resources Compensalion Division

INFORMATION ONLY




RECLASS
DAS FISCAL FORM

8/21/2015
RECLASSIFICATION DAS FISCAL FORM
Department: Corporation Counsel
Date of Reclassification Requesl: 8/13/2015
Date of Anlicipated Reclassification: 8/31/2015
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Sacial Fringe Pay Periods 2015 Annual
Unit QOrg Code Name Range Positions| FTEs Rale Salary Security Benefits*™ | Remaining total Total
EXISTING POSITION(S)*:
1 1130 00058249000001 Assistant Corporation Counsel 34Z 07 1 1.0 35.78 2,862 219 B41 8 31,378 101,977
2 1130 00059248000008 Assistant Corporation Counsel 342 05 1 1.0 31.71 2,537 194 806 8 28,293 91,951
3 1130 00059249000004 Assistant Corporation Counsel 347 06 1 1.0 33.91 2,713 208 825 8 29,966 97,388
4 1130 00059245000005 Assistant Corporation Counsel 342 07 1 1.0 35.78 2.862 219 841 8 31,378 101,977
5 1130 00058248000010 Assistant Corporation Counsael 342 10 1 1.0 43.52 3,481 266 908 8 37,244 121,044
6 1130 00059249000009 Assistant Corporation Counsel 34Z 13 1 1.0 52.01 4,161 318 981 8 43,685 141,976
SUBTOTAL: 201,843 656,314
RECLASSIFIED POSITION(S)*:
1 1130 00059248000001 Assistant Corporation Counsel 34Z 08 1 1.0 38.80 3,104 237 867 8 33,668 109,422
2 1130 00059248000008 Assistant Corporation Counsel 347 06 1 1.0 33.91 2,713 208 B25 8 29,966 97,388
3 1130 00059248000004 Assistant Corporation Counsel 347 07 1 1.0 35.78 2,862 219 841 8 31,378 101,977
4 1130 00059248000005 Assistant Corporation Counsel 34Z 08 1 1.0 38.80 3,104 237 867 8 33,668 109,422
5 1130 00059249000010 Assistant Corporation Counsel 34Z 11 1 1.0 46.29 3,703 283 932 8 39,348 127,880
6 1130 00059249000009 Assistant Corporation Counsel 34Z 14 1 1.0 55.13 4,411 337 1,008 8 46,051 149,665
SUBTOTAL: 214,079 695,755
TOTAL COST: 12,136 39,442
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this acticn)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

SAN Wb

Director of Performance, Stra'tegy‘ and Budget

8.24- Zo/S

DATE




RECLASS
DAS FISCAL FORM

8/24/2015
RECLASSIFICATION DAS FISCAL FORM
Department: DAS FISCAL AFFAIRS/ CBO
Date of Reclassification Request: 8/13/2015
Date of Anticipated Reclassification: 8/31/2015
ltem Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)*:
1 1151 1151 0122440000 Fiscal and Budget Manager 33M 05 1 1.0 38.75 3,100 237 867 B 33,635 109,314
2 1151 1151 0044420000 Senior Accountant 28 01 1 1.0 27.32 2,185 167 768 8 24,963 81,130
SUBTOTAL: 58,598 190,444
RECLASSIFIED POSITION(S)":
1 1151 1151 0122440000 Financial Manager CBO 35M 03 1 1.0 38.75 3,100 237 867 8 33,635 109,314
2 1151 1151 10044420000 Accounting Supervisor 31M 01 1 1.0 29.69 2,375 182 788 8 26,760 86,971
SUBTOTAL: 60,395 196,285
TOTAL COST: 1,797 5,842
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service,

gjﬂ

Director of Performance, Strategy, and Budget

&.24.20/5

DATE




RECLASS

DAS FISCAL FORM

8/21/2015
RECLASSIFICATION DAS FISCAL FORM
Department: Treasury
Date of Reclassification Request: 8/13/2015
Date of Anticipated Reclassification: 8/312015
Item Org Low Title Position Pay Step No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)":
1 3090 00004219000001 Manager Accounting Treasury 34M 03 1 1.0 37.05 2,964 227 852 10 40,430 105,117
SUBTOTAL: 40,430 105,117
RECLASSIFIED POSITION(S)*:
1 3090 00004219000001 Manager Accounting Treasury 34M 04 1 1.0 38.75 3,100 237 867 10 42,044 109,314
SUBTOTAL: 42,044 109,314
TOTAL COST: 1,614 4,197
* Pension Fixed Rale for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Negessary to retain employee in county service.

S

Director of Performance, Strategy, and Budget

B 2005

DATE




RECLASS

DAS FISCAL FORM

8/21/2015
RECLASSIFICATION DAS FISCAL FORM
Department: Sheriff
Date of Reclassification Request: 8/13/2015
Date of Anlicipated Reclassification: 8/31/2015
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Saocial Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)":
1 4000 00000040000010/ 12 Adm Asst NR Exempt 06PM 01 2 1.0 16.71 1,337 102 676 8 33,853 110,021
2 4000 00000040000029 Adm Asst NR Exemnpt 06PM 04 1 1.0 18.48 1,479 113 6592 8 18,268 58,370
3 4000 00000040000013 / 08 Adm Asst NR Exempt 06PM 09 2 1.0 21.43 1,715 131 717 8 41,007 133,274
SUBTOTAL: 93,128 302,665
RECLASSIFIED POSITION(S)":
1 4000 00000040000010 / 12 Adm Asst NR Exempt 24M 01 2 1.0 22.99 1,839 141 731 8 43,367 140,944
2 4000 00000040000029 Adm Asst NR Exempt 24M [l 1 1.0 22.99 1,839 141 731 8 21,684 70,472
3 4000 00000040000013 / 09 Adm Asst NR Exempt 24M a1 2 1.0 22.89 1,839 141 731 8 43,367 140,944
SUBTOTAL: 108,418 352,359
TOTAL COST: 15,291 49,694
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

S Wl

Directer of Performance, Strategy, and Budgel

B-2¢4 o1~

DATE




RECLASS
DAS FISCAL FORM

8/24/2015
RECLASSIFICATION DAS FISCAL FORM
Department: House of Correction
Date of Reclassification Request: 7/30/2015
Date of Anticipated Reclassification: 5/18/2015
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)":
8
1 4300 4300 0771100000 Corr Manager 915E 01 1 1.0 29.95 2,396 183 791 Q 87,610
SUBTOTAL: 0 87,610
RECLASSIFIED POSITION(S)*:
1 4300 4300 0771100000 Corr Manager 915E 03 1 1.0 32.94 2,635 202 817 8 29,227 94,988
SUBTOTAL: 29,227 94,988
TOTAL COST: 29,227 7,378
* Pension Fixed Rate for 2014 = 10.80% of salary {No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.
o B.z24.-20rF
DATE

Director of Performance, Strategy, and Budget




RECLASS

DAS FISCAL FORM
8/24/2015
RECLASSIFICATION DAS FISCAL FORM
Department: OFFICE OF EMERGENCY MGMT
Date of Reclassification Request: 8/13/2015
Date of Anticipated Reclassification: 8/31/2015
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 4800 1151 0041000000] Accountant 1 14 03 1 1.0 18.20 1,456 111 689 B 18,053 58,673
SUBTOTAL: 18,053 58,673
RECLASSIFIED POSITION(S)":
1 4800 1151 0041000000] Associate Accountant 20 01 1 1.0 20.37 1,630 125 708 8 19,700 64,026
SUBTOTAL: 19,700 64,026
TOTAL COST: 1,647 5,353
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.
S AITA— 520 2ors
Director of Performance, Strategy, and Budget DATE




RECLASS

DAS FISCAL FORM

8/24/2015
RECLASSIFICATION DAS FISCAL FORM
Department: Airport
Date of Reclassification Request: 8/13/12015
Date of Anticipated Reclassification: 8/3/15 & 8/31/2015
Item Org Low Tille Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)":
1 5040 00041430000001 Airport Marketing & PR Coord 28M 04 1 1.0 29.69 2,375 182 788 10 33,450 86,971
2 5040 00035780000001 Geographic Info Sys Coord 30 05 1 1.0 33.28 2,662 204 820 8 29,482 95,816
3 5040 00035780000001 Geographic Info Sys Coord 34M 01 1 1.0 33.95 2,716 208 825 8 29,989 97,464
SUBTOTAL: 92,921 280,252
RECLASSIFIED POSITION(S)*:
1 5040 0004143000000 Airport Marketing & PR Coord 28M 05 1 1.0 31.12 2,489 190 801 10 34,806 90,495
2 5040 TBD City Works GIS Coordinator 34M 01 1 1.0 33.95 2,716 208 825 8 29,989 97 464
3 5040 00035780000001 Geographic Info Sys Coord 34M 04 1 1.0 38.75 3,100 237 867 8 33,635 108,314
SUBTOTAL: 98,430 297,273
TOTAL COST: 5,508 17,021
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

S o/ 7 —

Director of Performance, Strategy, and Budget

‘?':;ff Zolf

DATE




RECLASS
DAS FISCAL FORM

8/24/2015
RECLASSIFICATION DAS FISCAL FORM
Department: DOT
Date of Reclassification Request: 713012015
Date of Anticipated Reclassification: 8/31/2015
Item Org Low Title Paosition Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)":
1 5800 5801 00032646000001 Manager Safety 32M 01 1 1.0 31.12 2,489 190 801 8 27.844 90,495
SUBTOTAL: 27,844 90,495
RECLASSIFIED POSITION(S)":
1 5800 5801 Manager Program Safety DOT 31M 01 i 1.0 29.69 2,375 182 788 8 26,760 86,971
SUBTOTAL: 26,760 86,971
TOTAL COST: (1,084) (3,523)
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

SN W

Director of Performance, Strategy, and Budget

§.2d4, 2015

DATE




RECLASS

DAS FISCAL FORM
8/21/2015
RECLASSIFICATION DAS FISCAL FORM
Department: Family Care
Date of Reclassification Request: 7/30/2015
Date of Anticipated Reclassification: B/31/2015
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions{ FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 7990 7990 00057322000005 Contract Specialist 25 01 1 1.0 24.34 1,947 149 742 8 22,710 73,808
2 7990 7990 00055733000008 Contract Serv Coord (CMO) 27 03 1 1.0 28.50 2,280 174 778 8 25,862 84,050
3 7990 7990 0004525000001 LTC Functional Screener 26 04 1 1.0 28.50 2,280 174 778 8 25,862 84,050
4 7990 7990 00058036000004 Quality Assurance Specialist 16C 03 1 1.0 17.18 1,374 105 680 8 17,276 56,147
SUBTOTAL: 91,710 298,056
RECLASSIFIED POSITION(S)*:
1 7990 7990 Contract Serv Coord (CMO) 27 01 1 1.0 26.13 2,091 160 758 B 24,066 78,216
2 7990 7990 Contract Serv Coord (CMO) 27 05 1 1.0 31.18 2,495 191 801 8 27,887 90,664
3 7990 7990 LTC Functional Screener 26 05 1 1.0 29.86 2,389 183 790 8 26,890 87,393
4 7990 7990 Quality Assurance Specialist 16C 05 1 1.0 18.20 1,456 111 689 8 18,053 58,673
SUBTOTAL: 96,908 314,945
TOTAL COST: 5,197 16,889
* Pension Fixed Rate for 2014 = 10.80% of salary (Ne impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

gﬁ%’ §.249- 2015~

Director of Parformance, Strategy, and Budget DATE




RECLASS

DAS FISCAL FORM
8/27/2015
RECLASSIFICATION DAS FISCAL FORM
Department: Health & Human Services
Date of Reclassification Reguest: 7/30/2015
Date of Anticipated Reclassification: 8/31/2015
Item Crg Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2015 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining total Total
EXISTING POSITION(S)*:
1 8000 8000 00008010000002 Housing Prog Asst Rehab 22 01 1 1.0 22.01 1,760 135 722 8 20,938 68,049
2 8000 8000 00004463000001 Finalcial Analyst-Supvr 22 01 1 1.0 22.01 1,760 135 722 8 20,938 68,049
3 8000 8000 00008024000001 Housing Prog Manager BH 33M 03 1 1.0 36.35 2,828 216 837 8 31,053 100,822
4 8000 8000 0000844 1000001 Asst Housing Prog Coord SN 25 01 1 1.0 24.34 1,947 149 742 8 22,710 73,808
SUBTOTAL: 95,639 310,828
RECLASSIFIED POSITION(S)":
1 8000 8000 00008010000002 Housing Navigator 23F 01 1 1.0 21.16 1,683 130 715 8 20,298 65,969
2 8000 8000 00004463000001 Housing Navigator 23F 01 1 1.0 21.16 1,693 130 715 8 20,298 65,969
3 8000 8000 00008024000001 Housing Prog Manager BH 33M 04 1 1.0 37.05 2,964 227 852 8 32,344 105,117
4 8000 8000 00008441000001 Asst Housing Prog Coord SN 25 02 1 1.0 25.24 2,019 154 750 8 23,388 76,012
SUBTOTAL: 96,328 313,068
TOTAL COST: 689 2,240
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

SM B.27 20/5

Director of Performance, Strategy, and Budget DATE




Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Page 1of 4

September 2015
08/13/2015
“Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | | aSSIFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS" | i v RATE | SALARY BY STEPS STEP DATE JUSTIEGATION
1 $ 17.00| § 35,369.15
2 $ 17.67| $ 36,744.86
3 $ 18.34| § 38,142.83
4 $ 19.01] § 39,540.80
5 b 19.67| § 40,916.30
6 3 20.34| § 42,314.27
7 3 21.00] § 43,690.19
8 $ 21.68| $ 45,087.95
9 $ 22.35| § 46,485.71
. ; 10 % 23.01] $ 47,861.42 Training and Experience exceed
DAif;afr‘:“' 1151 ﬁfgzgﬁﬂ:‘ar:' nfa 24A 11 $ 23.68] 49,259.39 15 07/06/2015  |the minimum qualifications for the
12 3 24.34| § 50,635.10 position
13 $ 25.02| § 52,033.07
14 25.68| $ 53.408.58
15 3 26.35| § 54,806.75
16 3 27.02] % 56,204.51
17 $ 27.68| $ 57,580.43
18 3 28.35| § 58,978.19
19 $ 29.02| % 60,353.90
20 $ 2969 § 61,751.66
21 $ 30.01[ § 62,417.47
1 $ 11.21]| § 23,325.18
2 g 11.60| § 24,137.35
3 $ 12.25| § 25,477 .45
4 g 1254| § 26,075.97
5 12.87] § 26,764.19
B 13.18( $ 27,409.98
d b 1349 $ 28,056.18 Training and Experience exceed
District Attorney 4500 Administrative Intern n/a 01IM 8 $ 13.86| § 28,837.26 3 08/17/2015  |the minimum gqualifications for the
9 ] 1434 § 29,820.02 position
10 $ 1481 § 30,803.19
11 $ 15.28| $ 31,786.36
12 3 15.75| § 32,769.54
13 $ 16.23| § 33,752.50
14 $ 16.70| § 34,735.47
15 $ 17171 % 35,718.85
1 $ 1366 | $ 28,408.07
2 $ 1414 | § 29,410.78
3 $ 1462 | $ 30,413.07
a4 $ 1510 | $ 31,415.99 Training and Experience exceed
District Attorney 4500 Clerical Assistant 1 n/a 03P 5 $ 1659 | § 32,418.92 3 07/20/2015  |the minimum qualifications for the
6 $ 16.07 | § 33,421.42 position
T $ 1655 | § 34,424.34
8 $ 17031 § 35,426.63
9 $ 1751 | § 36,429.55

Prepored by the Depurir+2+t of Humon Redo. o8 Conwensation Ofvi-=n
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Appointments at an Advanced Step of the Pay Range Page20rd
Finance, Personnel & Audit Committee Report
September 2015
08/13/2015
PREVIOUS CURRENT “Bold/shaded border denotes rates of incumbents
RRI REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o ASSIFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS® | o/ini v RATE | SALARY BY STEPS STEP DATE USRI CATION |
1 $ 2713 % 73,361.20
Assistant Chief 2 $ 2842)| § 76,853.10 Training and Experience exceed
Airport 5040 Aircraft Rescue and n/a 29FM 3 $ 2069| § 80,271.00 3 07/06/2015  [the minimum qualifications for the
Fire Fighting 4 $ 31.12[ § 84,137.88 position
5 $ 3252| § 87,923.92
1 h 2786 % 57,952.67
2 b 29101 § 60,529.93
DOT - Highway 5100 Sr Analyst GIS n/a 30 3 $ 30.50] § 63,446.05 3 07/13/2015 Promotion
4 $ 31.88| $ 66,301.04
5 $ 33.28( % 69,214.22
1 % 16.41| $ 34,132.75
2 $ 16.79 | § 34,928.53
3 3 17.18| § 35,724.10
4 $ 17.70 36,814.00
5 $ 18.20| $ 37,856.21
6 $ 18.68| $ 38,861.86
7 $ 19.26| $ 40,051.12
Hilifiiin Soivics 8 $ 19.80| $ 41,183.03 Training and Experience exceed
Aging 7900 Wiakar n/a 16C 9 $ 2037 $ 42,375.45 8 08/03/2015  |the minimum gualifications for the
10 $ 21.16| $ 44,016.38 position
11 $ 22011 % 45,772.02
12 3 2290 % 47,640.05
13 3 2365| % 49,191.28
14 $ 2443 % 50,809.74
15 $ 2535 % 52,734.49
16 $ 2583 % 53,721.87
17 3 26.29| % 54,677.10
1 $ 12.85| $ 26,729.95
2 $ 13.30| $ 27,673.21
3 13.76 | $ 28,617.10
4 1421 $ 29,560.57 Training and Experience exceed
Aging 7900 Office Assistant 2 n/a 02P 5 1467 $ 30,503.62 5 08/03/2015  |the minimum qualifications for the
6 b 15.12 | § 31,447.51 position
rd $ 16.57| § 32,390.55
8 $ 16.03| $ 33,333.81
9 $ 16.48| $ 34,277.28
1 $ 26.13| $ 54,355.26
, 2 $ 27.32| 8§ 56,815.30 Training and Experience exceed
Family Care 7990 Q”*g'“‘; rﬁ?::{;”“e nla 27 3 3 2850 5 50,281.00 3 07/17/2015  |the minimum qualifications for the
- 4 $ 29.86] § 62,102.80 position
5 $ 31.18| § 64,864.51
1 $ 24.75 51,470.44
2 $ 25.62 53,294.56
DHHS 8000 Unit Supervisor - LTS n/a 26M 3 % 26.78| % 55,707.12 2 07/20/2015 2 years of experience
4 $ 2713| % 56,431.69
5 $ 28.42| % 69,117.77

Frapied b the Department of Howan Feuorut Conpensod
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Appointments at an Advanced Step of the Pay Range Page 3of 4
Finance, Personnel & Audit Committee Report
September 2015
08/13/2015
= & = ~Bold/shaded border denotes rates of incumbents
PREVIOU URRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o) aSSIFICATION | CLASSIFICATION | PAYGRADE | #OFSTEPS® | ol v RATE | SALARY BY STEPS STEP DATE AESTIGEATION
1 $ 16.41| $ 34,132.75
2 $ 16.79| % 34,928.53
3 $ 17.18| $ 35,724.10
4 p 17.70| § 36,814.00
6 $ 18.20| § 37,856.21
6 $ 18.68| § 38,861.86
7 $ 19.26| $ 40,051.12
X 8 $ 19.80| 3 41,183.03
DHHS 8000 H”"“@g riz:""’e n/a 16C 9 $ 20.37] $ 42,375.45 5 07/06/2015 14 years of experience
10 $ 2116 § 44,016.38
11 $ 2201 % 45,772.02
12 B 2290 § 47,640.05
13 b 2365| $ 49,191.28
14 ] 24.43| $ 50,809.74
15 $ 25.35] % 52,734.49
16 b 2583| % 53,721.87
17 b 26.29| § 54,677.10
1 16.41 34,132.75
2 b 16.79| $ 34,8928.53
3 1718 % 35,724.10
4 b 1770 & 36,814.00
5 $ 18.20] $ 37,856.21
6 3 18.68| % 38,861.86
7 $ 19.26| $ 40,051.12
: 8 $ 19.80| $ 41,183.03 Education and Experience
DHHS 8000 sl oy nla 16C g 3 20.37] § 42,375.45 8 07/20/2015 exceed the minimum
B 10 $ 2116 $ 44,016.38 qualifications for the position
11 $ 22011 % 45,772.02
12 3 2290 % 47,640.05
13 3 2365| % 49,191.28
14 $ 2443| % 50,809.74
15 $ 2535| % 52,734.49
16 $ 25.83| % 53,721.87
17 $ 26.29| $ 54,677.10
1 $ 12.85( § 26,729.95
2 $ 13.30( § 27,673.21
3 $ 13.76 | § 28.617.10
Office Support 4 $ 14.21| § 29,560.57 )
DHHS 8000 Assistant 2 nla 02P 5 $ 14.67 30,503.62 9 07/20/2015 15 years of experience
6 b 156.12 31,447.51
7 15:57 | § 32,390.55
8 $ 16.03| § 33,333.81
9 g 16.48| % 34,277.28
1 $ 21.16] 8 44,016.38
2 $ 2201 $ 45,772.02
3 $ 2290| % 47.640.05 Education and Experience
DHHS 8000 Housing Navigator n/a 23F 4 $ 2365( % 49,191.28 3 08/03/2015 exceed the minimum
5 $ 2443\ % 50,809.74 qualifications for the position
6 $ 2535 % 52,734.49
7 $ 2628 § 54,660.51

Prepors i
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Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Pagedof 4

September 2015
08/13/2015
"Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR OREUNIT CLASSIFICATION CLASSIFICATION RAYERACE R OFSTEPe HOURLY RATE | SALARY BY STEPS STEP DATE JUSTIFICATION
1 $ 21.16| $ 44,016.38
2 $ 22011 § 45,772.02
3 $ 2290 $ 47,640.05
DHHS 8000 Housing Navigator n/a 23F 4 $ 2365| % 49,191.28 2 08/03/2015 7 years of experience
5 E 2443| % 50,809.74
6 $ 25.35| § 52,734.49
i $ 26.28| $ 54,660.51
1 b 2345| % 48,768.81
Community 2 $ 2434| § 50,633.90 Training and Experience exceed
DHHS 8000 Intervention nla 24 3 $ 25241 % 52,494.37 2 08/31/2015  |the minimum qualifications for the
Specialist 4 3 26.13[ % 54,355.26 position
5 $ 27.32| § 56,815.30
1 3 12.88| % 26,799.07
2 g 13.34| § 27,749.05
3 $ 1414 § 29,409.94 Training and Experience exceed
Parks 9000 Office Assistant 1 nfa 6 4 $ 1450 $ 30,159.29 7 07/06/2015  |the minimum qualifications for the
5 b 1494 § 31,073.35 position
6 $ 1631 $ 31,852.54
7 $ 16711 % 32,685.09

Fresared by the Departmest o Human Fi <o Compn~

INFORMATIONAL ONLY




REVISONS TO Executive Compensation Plan (ECP) REPORT
Finance, Personnel & Audit Committee Meeting
September 17, 2015

Currently, there are no "Revisions to ECP" to report.

8/25/2015 9:21 AM



Dual Employment Report
Finance, Personnel & Audit Committee Meeting
September 17, 2015

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

8/25/2015 9:21 AM



Requestor

Dept

Emergency Appointment Report
Finance, Personnel & Audit Committee Meeting
September 17, 2015

Emergency Pay
Appt Date  Range

Courts
DAS-Fiscal

DAS-Fiscal

2806
1157

1179

Last Name First Name Title Description
Yee Samantha Clerical Specialist

Lucas Jeremy Analyst Budget & Mgmt
Lukasik Lara Analyst Budget & Mgmt

10/27/2014  05PM

7/6/2015  26M
7/6/2015  26M

8/25/2015 9:21 AM



Temporary Appointment Report
Finance, Personnel & Audit Committee Meeting

September 17, 2015
Title Emp # of Hours in Temporary
Requestor Dept Last Name First Name Code Title Description Class Status Payroll Period Appt Date Appt Type
HR 1141 Kiel Aimee 87710 HR Student Intern A | 0 6/22/2015 HT
HR 1141 Cortez Daniel 87710 Human Res Intern A | 0 7/6/2015 HT
IMSD 1163 Davids-Modschiedler Julian 87420 Info Systems Intern A | 7/20/2015 HT

8/25/2015 9:19 AM



DEPT

MCSO
MCSO
MCSO
MCSO
MCSO

Parks

Parks

Parks

Family Care
Child Support
Child Support
Child Support
Med Exam
Airport
Airport

Zoo

Zoo

Zoo

Courts

IMSD

FIRST
NAME

Daniel
Aaron
Eric
Mark
Tameka
Benjamin
John
John
Elizabeth
David
Brittney
Lottie
Sheila
Mary
Jamie
Christopher
lan
Rebecca
Donya
David

LAST NAME

Dittberner
Dobsecn
Worden
Witek
Faulkner
Zawacki
Rautmann
Rautmann
Teske
Sabel
Rogers
Maxwell-Mitchell
Plowman
Teske
Vetter
Fifarek
Shafer
Ventela
Saffold
Haley

Temporary Assignment to a Higher Classification (TAHC) Report

CURRENT JOB TITLE

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff

Deputy Sheriff LT

Clerical Asst 1

PMW I -IC

Park Warker Il - Seasonal
Park Worker Ill - Seasonal
Serv Provider Train Spec
Paralegal-CSE

Child Support Assistant
Paralegal-CSE

Mgmt Asst

Airport Mtce Worker

Auto & Equip Serv Tech DOT

Accountant X

Zoo Worker 6 Seas
Zoo Worker 6 Seas
Analyst Budget & Mgmt
Network Tech Special 4

Finance, Personnel & Audit Committee Meeting

September 17, 2015

OLD PAY NEW PAY

RANGE RANGE
17BZ 228
17BZ 228
17BZ 228
30M 916E

3P 6PM
182 22M
5108 10Z
5108 182
23 27
18L 24M
04P 06P
19L 22M
06PM 25
15KZ 26M
19 20
25M 30M
51 13
51 16M
26 38M
28D 38M

TAHC JOB TITLE

Deputy Sheriff Sergeant
Sheriff Sergeant

Sheriff Sergeant

Sheriff Captain
Administrative Asst
Park Unit Coord | - Golf
PMWII - IC

PMWII-IC

Contract Serv Coord (CMO)

Child Support Supervisor
Administrative Asst

Child Support Coord
Forensic Investigator
Asst Airport Mtce Supv

Auto & Equip Svs Tech IC DOT

Concess/Merch Coord
Stores Clerk 3

Guest Services Supv
Sr. Manager Financial
IT Manager-Applications

ORIG
START

8/21/2014
7/26/2015
7/26/2015
4/19/2015
3/30/2015
6/22/2015
6/22/2015
6/22/2015
4/6/2015
5/1/2015
7/6/2015
6/15/2015
6/29/2015
6/21/2015
5/11/2015
6/3/2015
6/1/2015
6/21/2015
7/20/2015
8/24/2015

EXTENDED/
NEW DATE

5/18/2015

718/2015
6/27/2015

71612015
713012015

8/9/2015
9/1/2015
8/29/2015

TYPE

END DATE OF EXT REASON

11/13/2015
10/23/2015
10/23/2015
10/15/2015
9/23/2015
9/22/2015
9/22/2015
9/22/2015
10/3/2015
10/27/2015
10/3/2015
9/12/2015
9/25/2015
9/18/2015
11/6/2015
11/29/2015
11/26/2015
9/18/2015
10/9/2015
11/21/2015

*

Bd

Incumbent resigned
Vacant position
Vacant position
Vacant position
Incumbent transferred
Incumbent resigned
Incumbent reassigned
Incumbent reassigned
Incumbent retired
Incumbent resigned
Incumbent retired
Incumbent promoted
Incumbent resigned
Incumbent on TAHC
Incumbent med leave
Incumbent promcted
Increased activity
Incumbent promoted
Incumbent resigned
Incumbent resigned

*The TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant unclassified position through adoption of a resolution.



