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File No. 14-666

(ITEM ) From the Director of Audits, Office of the Comptroller, submitting an audit
report titled “Milwaukee County Can Benefit from a Contemporary, Comprehensive
Workforce Diversity Policy,” by recommending adoption of the following:

A RESOLUTION

WHEREAS, the Audit Services Division of the Milwaukee County Office of the
Comptroller conducted an audit of General Mitchell International Airport (“GMIA”)
personnel practices in response to a request contained in County Board Resolution File
No. 13-97; and

WHEREAS, the audit focused on personnel practices with respect to workforce
diversity at GMIA; and

WHEREAS, many of the findings and recommendations contained in the audit
report, issued in August 2014, are Countywide in scope; and

WHEREAS, a copy of the response from Department of Human Resources and
GMIA management has been added to the report as Exhibit 5; and

WHEREAS, the Committee on Transportation, Public Works, and Transit, at its
meeting of September 10, 2014, recommended adoption of the Office’s request (vote 7-
0); and

WHEREAS, the Committee on Finance, Personnel, and Audit, at its meeting of
September 18, 2014, also recommended adoption of the Office’s request (vote 9-0);
now, therefore,

BE IT RESOLVED, that the Milwaukee County Board of Supervisors concurs
with the audit recommendations contained in the Office of the Comptroller — Audit
Services Division audit report, “Milwaukee County Can Benefit from a Contemporary,
Comprehensive Workforce Diversity Policy.”
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