
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

DATE April 25, 2014 

To Committee on Finance, Personnel & Audit 

FROM Rick Ceschin, Deputy Director of Human Resource~ 
SUBJECT Informational Report for 05/15/2014 

Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Chief Human Resources Officer intends to approve for 
implementation. 

The reports are: 

>-- Reclassifications 
'r Advancements within the pay range 
>- Reallocations 
> Appointments at an advanced step of the pay range 
» Revisions to Executive Compensation Plan [ECP] 
>- Dual employment 
}> Emergency appointment 
>- Temporary appointment 
).> Temporary assignments to a higher classification (updated through April 

21, 2014) 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the May 
15, 2014 Finance, Personnel & Audit Committee Meeting for informational 
purposes. 

RC:jam 

Copy: HR Managers 



Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In accordance with tho provisions of Chaptor 17 of tho Mitwaukeo County General Ordtnancos, tho Oiroc101 of Human Resources lnt.OOs to approve for lmptomentalion. 

HIGHII.OW 
ORG 

REQUESTOR 

1021 Veterans SotYice& 

1021 Veterans Services 

1150 Risk Management 

2000 Courts 

2000 Courts 

2000 Courts 

The Oopartment of Administration has verified that funds are available withfn the adopted budget to cover the oost associated 'Nith these act10ns. 
(Reclassifications, Advancements Within The Pay Range and ReallocaUons) 

· change In Duties has to reflect a ~ht of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOB CODE & TITLE I JOB CODE & POSITIONS PAY ANNUAL PAY PAY AN NUAL PAY 

POSITION I POSITIO N I RANGE RATE RANGE RATE 

01 $ so. 199.46 01 $ 62.265.78 
02 $ 51 .945.22 (12 $ 399.79 
03 $ 55.221.00 03 $ 68.514.66 

REALLOCATION Veteran Sorvicos Officer Vetorans Services OfOcer 1 913E 
04 $ 57.730.40 915E 

04 $ 71.626.46 
00076880000001 00076880000001 05 $ 60,24).02 05 $ 74.743.10 

06 $ 62.122.76 06 $ 77,079.61 
07 $ 64.004.23 07 s 79,414.86 X 

08 s 65.260.09 08 $ 80.971 .76 
01 $ 28,408.07 .0 s 3645&.04 
02 s 29.4 10.78 02 $ 36.707.07 
03 $ 30,413.07 03 $ 37.959.15 X 

Clertcal Assistant I Administrative A$slstanl 
04 $ 31.415.09 04 $ 39,210.38 

RECLASSIFICATION 1 03P 05 $ 32.418.92 06P 05 s 40.461.41 
00000042000001 TBD 

06 $ 33,421.42 06 s 41,712.85 
OT $ 34,424.34 07 $ 42,964.30 
08 $ 35 426.63 08 s 44.215.96 
09 $ 36.429.55 09 $ 45,467.19 
01 $ 58,532.45 01 $ 64,080.64 X 

02 $ 61,135.57 02 s 66.964.14 
03 $ 64,080.64 03 $ 69,906.51 

Sa!oly Coord inator Manager Claims & Safety 
04 $ 66.964.14 04 $ 72,796.88 X 

RECLASSIFICATION 1 30M 05 s 69,906.51 32M 05 s 76,303.55 
00005890000001 TBD -

,--

01 $ 25.136.38 0 1 s 30.037.49 
02 $ 26,022.88 02 s 31.097.66 
03 $ 26,910.62 03 $ 32.157.84 X 

O!foce S upp Asst 1 Senioo" Clerical Asslotant 
04 $ 27,798.16 04 $ 33.218.02 

RECLASSIFICATION 1 01P 05 $ 28.684.11e 04P 05 $ 34,278.19 
000000040000006 00000800 

06 s 29 571 .98 ~$ 35.338.37 
07 $ 30.459.10 36,398.34 -~$ -08 $ 31 346.02 ~: 

37,458.30 
09 $ 32,233.55 38.519.10 
01 $ 25.136.38 01 $ 30.037.49 
02 $ 26.022.86 02 $ 31,097.66 X 

03 $ 26.910.62 03 $ 32,157.84 X 

Office Supp Assl1 Sonic< Clerleal Asslotant 
04 $ 27,798.16 04 ! s 33.218.02 

RECLASSIFICATION 3 01P 05 $ 28.684.66 04P 05 s 34,278.19 
00000004000003. s. 7 00000800 

06 $ 29 571.98 06 $ 35,338.37 
01 $ 30,459.10 01 $ 36,398.34 
08 s 31 346.02 06 37 458.30 
09, $ 32• 33.l!ll 09 $ 38,519.10 
01 s 25 136.38 01 s 30.037.49 
02 $ 26.022.86 02 $ 31,097.66 X 

03 $ 26.910.62 03 $ 32.157.64 X 

Ofnce Supp Asst 1 Senior Clerical Assistant 
04 s 27.798.16 04 $ 33.218.02 

RECLASSIFICATION 1 01P 05 $ 28,684.66 04P Q5 $ 34.278.19 
00000004000004 00000600 06 $ 29,571.98 06 $ 35,338.37 

07 s 30,459.10 07 s 36.398.34 
08 $ 3 1 346.02 06 $ 37 458.30 

. 09 $ 32,233.55 09 $ 38,519 .10 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment ba.ed on overall job 

dutles/responslbllitlea. competenclea J~nd 
edu~!tlonalle~rience reaulrem~t. 

lmmedlato Recruitment Need 
Internal Equity 
Misclass1fieation 
No Incumbent 
Rod Circled 
Retontion 
Other: 

Assumed Oireck>r level duties 
Immediate Recn.Jitment Need 
Internal Equity 
Misclassif~C&tion 
No Incumbent 
Rod Clrolod 
RetenUon 
Other: 

Immediate Recruitment Need 
Internal Eauitv 
Misctassiftcation 
No Incumbent 
Rod Circled 
Retention 
Other: 

lmmedlato Recruitment Need 
Internal Eauity 
Misclassincalion 
No Incumbent 
Red Circled 
Retontion 
Other. 

Immediate Recruitment Need 
Internal Equity 
Mlsclasslftcatfon 
No Incumbent 
Rod Circled 
Retention 
OthtM": 

Immediate Recruitment Need 
Internal Equity 
MisclassiOcaUon 
No lncumbont 
Red Circled 
Retention 
Olher: 

P~ t otO 

I 

04232014 



Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In a<:;OCH'danee with the prov~tons or Chaptor 17 of the Mitwaukee County General Ordlnences, the Olr.clof of Human Reaourc.a lntonds 10 epprove ror imptementation. 

HIGH/lOW 
ORG REQUESTOR 

2000 Coum 

2000 Courts 

2000 Coum 

2000 Courts 

2000 Courts 

The Dopartment of Admlnlatration has verified that funds are available Ydthin the adopted budget to cover the cost asSocillted 1Mth these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

·change In Dutles has to renect a weight of 2MEJ or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & POSITlONS PAY ANNUAL PAY PAY ANNUAL PAY 

POSITION J POSITION J RANGE RATE RANGE RATE 

01 s 26.465.30 01 s 30.037.49 
02 s 27.399.22 02 $ 31,097.66 
03 $ 28,333.76 03 $ 32,157.84 X 

Office Supp Asst2 Senior Clerical Assistant 04 s .28;267:89 04 s 33.218.02 
RECLASSIFICATION ·ooooooo1000011. 

00000800 3 02P 05 $ 30,201.60 04P 05 $ 34.278.19 
20, .23 06 $ 31,136.14 06 $ 35.338.37 

07 $ 32.069.86 07 $ 36,398.34 
08 $ 33003.78 08 iS 37 458.30 
09 s 33,937.90 09 $ 36,519.10 
01 $ 26.465.30 01 $ 30,037.49 
02 s 27.399.22 02 $. 31,097.66 X 

03 $ 28.333.76 03 $ 32.157.84 X 

Ofnco Supp Assl2 Senior Clerical Assistant 
04 $ 29.267.89 04 $ 33.218.02 

RECLASSIFICATION 1 02P 05 $ 30.201.60 04P 05 $ 34.278.19 
00000007000011 00000800 

06 $ 31,136.14 06 $ 35.338.37 
07 $ 32,069.86 07 $ 36.398.34 
08 $ 33 003.78 08 $ 37 458.30 
09 $ 33,937.90 09 $ 36.519.10 
01 $ 26,465.30 01 s 30.037.49 
02 s 27,399.22 02 $ 31 ,097.66 X 

03 s 28,333.76 ,03 $ 62.157.84 X 

OffiC8 Supp Asst2 Senior Cktrical Assistant 
04 $ 29,267.89 04 $ 33.218.02 

RECLASSIRCATION 1 02P 05 $ 30,201 .60 04P 05 $ 34.278.19 
00000007000018 00000800 

I 06 $ 31,138.1~ 06 $ 35,336.37 
07 s 32.069.86 07 $ 36,398.34 
08 $ 33003.78 081 s 37 458.30 
09 $ 33,937.90 09 $ 36,519.10 
01 $ 26.465.30 01 $ 30.037.49 
02 $ 27.399.22 02 s 31,097.66 X 

03 $ 28.333.76 03 $ 32.157.84 X 

Office Supp Asst2 Senior Clerical Assistant 
04 $ 29.267.89 04 $ 33.218.02 

RECLASSIFICATION 1 02P 05 $ 30.201.60 04P 1111!1 IT~~ 
00000007000016 00000800 

06 $ 3 1,136.14 06 $ 35,338.37 
07 $ 32,069.86 07 $ 36,398.34 

lOll liS l.Qil378 081 s 37 458.30 
09 $ 33.937.90 09 $ 36.519.10 
01 $ 26,465.30 01 $ 30,037.49 
02 s 27,399.22 02 $ 31,097.66 X 

03 $ 28,333.76 03 $ 32,157.84 X 
Office Supp Asst 2 04 $ 29,267.89 04 $ 33.218.02 

RECLASSIRCATION 
00000007000009, Santor Clerical Assistant 

9 02P 05 $ 30,201.60 04P 
00000800 12·15, 19, 06 $ 31,136.14 06 $ 35,338.37 21-22, 24 

07 $ 32,069.86 07 $ 36,398.34 
08 $ 33,003.78 08 1 s 37 458.30 
09 f 33;937.90 09 $ 36.519.10 

Prepared by Department of Human Resources Comp&nsa.tion Oivisfon INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment baaed on overall job 

dutleslre•ponslbllltlea, competencies and 
oducaltlonallexoerl•nce reoulrement. 

Immediate Recruitment Need 
Internal Equitv 
Mlsc1ass1Rcation 
No Incumbent 
Red Circled 
Retention 
Other: 

Immediate Recruitment Need 
Internal EQUitv 
MscSaasiftcation 
No Incumbent 
Red Circled 
Retention 
Othor: 

Immediate Recruitment Neod 
Internal EQuity 
Misclasslfleation 
No lneumb&nt 
Red Circled 
Retent)Qn 
Other: 

lmmediato Recruitment Need 
Internal Equity 
Misclasslftcation 
No Incumbent 
Red Circled 
Retention 
Olher. 

Immediate Rocrullrnent No«! 
Internal Equitv 
Misclossiftcallon 
No Incumbent 
Rod Circled 
Retootion 
Othor: 

P ... lofO 

I 

04232014 



Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In acCOfdance with the provisions of Chepter 17 of the Milwaukee County Genoral Ordinencos, the OlrackH' of Human Resources intonda to approve rOt' imptomentation. 

HIGH/LOW 
ORG 

REQUESTOR 

2000 CO<JriS 

2000 Courts 

2000 Co\lrta 

2000 Courts 

2000 Courta 

The Dopartmont of Adminbtration has verifiOd that funds are available 'Nithln the adoptod budget to cover lhe cost associated ~lh these actions. 
(Reclassifications, Advancements Within Tho Pay Range and ReallocaUons) 

·change in Duties has to renect a Vt'Bight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & POSITIONS PAY ANNUAL PAY PAY ANNUAL PAY 

POSITION I POSITION I RANGE RATE RANGE RATE 

01 $ 28126.80 01 $ J0037 49 
Clerical Asst 1 I Bl Sp 02 $ 29.119.58 02 $ 31 ,097.66 
00000042000004, 6, 03 $ 30,111 .95 03 $ 32,157.84 X 

10,12, 15,17, 23, 30, 
Senior Clorical Assis tant 04 s 31.104.94 04 s 33,218.02 

RECLASSIFICATION 32. '47, 49, 52. '58. 19 03P 05 $ 32.097.94 04P 05 $ 34,278.19 
'61, 64. 216·217, 00000800 

06 $ 33.090.51 06 $ 35,338.37 
00000044000001 07 $ 34.083.50 07 $ 36,398.34 
' 00000042999998 08 $ 35 075.87 08 $ 37 4$8.30 

09 $ 36.068.86 09 $ 38,519.10 
01 s 28,126.80 ' 1 .7.4 
02 $ 29119.58 02 $ 31,097.66 
03 $ 30.111.95 03 $ 32,157.84 X 

Clorieal Assl1 Santor Clarieal Assistant 04 s 31,104.94 04 $ 33.218.02 
RECLASSIFICATION 2 03P 05 s 32,097.94 04P 05 s 34.278.19 

00000042000008, 55 00000800 
06 $ 33,090.51 06 s 35.338.37 
07 $ 34,083.$0 07 $ 36.398.34 
08 $ 35 075.87 08 $ 37 458.30 
09 $ 36,068.86 09 $ 38,519.10 
01 $ 28.126.80 01 $ 30.037.49 
02 $ 29.119.58 02 s 31.097.66 X 

03 $ 30,111.95 X 

Clerical Asst 1 Senior Clerical Assistant 041$ 31.104.94 04 $ 33.218.02 
RECLASSIFICATION 1 03P 05 $ 32,097.94 04P 05 $ 34.278.19 00000042000044 00000800 

06 s 33,090.51 06 $ 35,338.37 
07 $ 34.083.50 07 $ 36,398.34 
08 $ 35 075.87 08 $ 37 458.30 
09 $ 36.068.86 09 $ 38.519.10 
01 $ 28,126.80 01 s 30,037.49 
02 s 29.119.58 02 $ 31,097.66 X 

03 s 30,111 .95 03 $ 32.1&7.84 X 

Clerical AS$t 1 Senior Clarical Assistant 04 s 31.104.94 04 $ 33,218.02 
RECLASSIFICATION 2 03P 06 $ ,097.94 04P 05 $ 34.278.19 

00000042000051, 65 00000800 
06 $ 33.090.51 06 $ 35.338.37 
07 s 34.083.50 07 $ 36.398.34 
08 s 35 075.87 08 $ 37 458.30 
09 s 36,068.66 09 $ 38,519.10 
01 $ 28,126.80 01 s 30.037.49 
02 s 29,119.58 02 $ 31 ,097.66 X 

03 $ 30,111 .95 03 $ 32 ,157.84 X 

ClorlcaiAsst1 Senior Clerical Assistant 
04 $ 31.104.94 04 $ 33.218.02 . 

RECLASSIFICATION 2 03P 05 $ 32,097.94 04P 05 $ 34.278.19 
00000042000009. 45 00000800 

. Oti $ 33.090.~1 06 $ 35,338.37 
07 $ 34.083.50 07 $ 36,398.34 
08 s 35 075.87 08 $ 37 458.30 
09 $ 36.068.86 09 $ 38,519,10 

Prepared by Department of Human Resourcas Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment baaed on overall job 

duUea/reaponalbllitlea, competencies and 
educattlonal/e:coerlence reaulrement. 

Immediate Recruitment Need 
Internal Equity 
Misclaseiflcallon 
No Incumbent 
Red Circled 
Retention 
Other. 

Immediate ReCfuitment Need 
Internal Equity 
MisclasaifiC8tion 
No Incumbent 
Rod Circled 
Retention 
Other: 

Immediate Recruitment Need 
lntamal Equity 
Misclasaification 
No Incumbent 
Red Circled 
Rolention 
Olhor. 

Immediate Recruitment Need 
Internal Equity 
Misclassification 
No Incumbent 
Red Circled 
Retention 
Other. 

Immediate Recruitment Need 
lntemat Equity 
MiscloeslficaUon 
No Incumbent 
Rod Circled 
Retention 
Other: 

- -

Ploge)Gfe 

I 

04232014 
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Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In accordance """th ltle provisions or Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve ror imptemontation. 

The Department of Administration has verified that funds are available within the adopted budget lo covor the cost associated with these actions. 
(Reclassif.calions, Advancements Within The Pay Range and ReaUocations) 

·change in Duties has to renttet a WEHght of 25% or more. 

ORDINANCE TYPE- I --CURRENT ---T- RECOMMENDED CURRENT RECOMMENDED 

HIGH/LOW I I I TITLE I J OBCODE & I TITLE I JOBCOOE & I PO;~ONS I PAY 
INFORMATIONAL: 

ORG 
REQUESTOR ANNUAL PAY PAY ANNUAL PAY Market equitable alignment based on overall job 

POSITION t POS ITION t RANGE RATE RANGE RATE dutles/reaponsiblliUes, competencies and 
educaltlonat/exoerlence eaulrement. 

01 $ 28,126.80 01 $ 30.037.~9 Immediate Recruitment Need 
02 $ 29,119.$8 02 s 31,097.66 X Internal EQUilv 
03 s 30,111.95 03 $ 32,157.84 X Mlsclasstficatlon 

Cterical Assl 1 I Senior Clerical Assistant I I 
04 s 31,104.94 04 $ 33,218.02 No Incumbent 

2000 I Courts I RECLASSIFICATION I 1 03P 05 $ 32,097.94 04P 05 $ ~.278.19 Rod Circled 000000420000G3 00000800 OG $ 33,090.51 OG S 35.338.37 Retention 
07 $ ~:083.50 07 $ 35,398.34 Other: 
08~ 35 075.87 08 $ 37 458.30 
09 $ 36,068.86 09 $ 35,519.10 
01 $ 28.126.80 01 $ 30.037.49 linmedfate R&cruitment Need 
02 $ 29.119.58 02 $ 31,097.66 X lntemaJ Equity 
03 $ 30111.95 03 $ 32 157.94 X Misclasaification 

I Clerical AMI 1 I Senior Clerical Assistant I I 03P 

04 $ 31,104.94 04 $ 33,218.02 No Incumbent 
2000 I Courts I RECLASSIFICATION 3 05 $ 32.097.94 04P 05 $ 34,278.19 Rod Circled 00000042000035, 56, 69 00000800 OG $ 33,090.51 OG $ 35 338.37 Retention 

07 $ 34,083.50 07 $ 35,398.34 Other: 
08 075: 7 08 $ 37 458.30 
09 $ 35,068.86 09 $ 38,519.10 
01 $ 28,126.80 01 $ 30,037.49 lmmodlate Recruitment Noed 
02 $ 29.119.58 02 $ 31,097.66 X Internal EQUitv 

Cloricol A .. l 1 I Senior ~ssistanl I I 0~ 
03 $ 30,111.95 03 $ 32,157.94 X Misctaasiftcation 

00000042000003. 7, 04 $ 31,104.94 04 $ 33.218.02 No Incumbent 
2000 I Courts I RECLASSIRCATION I 14, 16, 20, 24, 27,28, 24 05 $ 32.097.94 04P 05 $ 34,278.19 Red Circled 

31, 37-43,48, 50, OG $ 33,090.51 OG $ 35.338.37 Retention 
53, 57, 59, 60, 62.215 07 $ ~.083.50 07 .s 36,398.~ Other: 

08 s 35 075.87 08 $ 37 458.30 
09 $ 35.068.1111 09 $ 38,519 .10 
01 $ 28,126.80 01 $ 32.363.55 Immediate RecruitmOOtNeed 
02 $ 29,119.58 02 $ 33,505.68 X Internal Equity 
03 $ 30,111.95 03 $ 34.64822 X Misclasslncation 

Clerical Ass! 1 \ Clor1cal Courts Specialist \ I 03P 

04 $ 31,104.94 04 $ 35.790.1~ No Incumbent 
2000 I Courts I RECLASSIFICATION I 1 05 $ 32,097.94 OSP 05• s 36:932,90 Rod Circled 

000000420000G7 00012861 OG $ 33.090.51 OG S 38,074.61 Retention 
07 $ 34,083.50 07 $ 39.216.74 Other: 
08 $ 35 075.87 08 $ 40 359.28 
09 s 38,068.86 09 $ 41.500.99 
0 1 $ 28,126.80 01 $ 'J31!3.S5 Immediate Recruitment Need 
02 $ 29,119.58 02 $ 33.505.68 lntemal Equitv 
03 $ 30,111.95 03 $ ~.~822 X Misctassification 

Clerical Asst 1 I Clerical Courts Specialist I I 
04 $ 31,104.94 04 $ 35,790.14 No Incumbent 

2000 I Courts I RECLASSIFICATION I 2 03P 05 $ 32,097.94 05P 05 s 35,932.90 Rod Circled 
00000042000022. 34 00012861 OG $ 33,090.51 OG S 38,074.61 Retention 

I 
07 $ 34,083.50 07 $ 39,216.74 Other: 
08 $ 35 075.87 081 $ 40 359.28 
09 $ 36,068.86 09 $ 4 1,500.99 

Prepared by Department of Human Rosourcos Compensation 01vislon INFORMATION ONLY 04232014 



Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In accordance with the provisions of Chapter 17 or the Mllwaukeo County Genoral Ordlnancos, 'he Director of Human R8$ources intends kl approve ror lmplomentation. 

HIGHILOW 
ORG 

REQUESTOR 

2000 Courts 

2000 Courts 

2000 Courts 

2000 Courts 

2000 Courts 

The Oepartmaot or Administration haa verified that runda are available within the adopted budget to cover the cost associated \'lith these acUOns. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

·change in Oullos has to renect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I J OBCODE & POSITIONS 

PAY ANNUAL PAY PAY ANN UAL PAY 
POSITION. POSITION I RANGE RATE RANGE RATE 

01 $ 28.126.80 01 s 32,363.55 
02 $ 29.119 .58 02 $ 33,505.68 
03 $ 30.11 1.95 03 $ 34,648.22 X 

Cle<ica1Assl1 Clorical Courts Speclalisl 
04 $ 31,104.94 04 $ 35,790.14 

RECLASSIACATION 1 03P 05 $ 32.097.9-4 05P 05 s 36,932.90 
00000042000033 00012861 

06 s 33.090.51 06 $ 38,074.61 
07 $ 34.083.50 07 $ 39,216.74 
08 $ 35 075.87 08 $ 40 359.28 
09 $ 36.068.86 09 s 41,500.99 
01 s 28,126.80 01 $ 32,363.55 
02 $ 29,119.58 02 $ 33,505.68 X 

03 $ 30,111.95 03 _j~ 34,6-48.22 X 

Cler1ca1 Asst 1 Clertcal Courts Specialist 
04 $ 31 ,104.94 04 $ 35,790.14 

RECLASSIFICATION 3 03P 05 $ 32,097.94 05P 05 $ 36,932.90 
00000042000011, 18. 68 00012861 

06 $ 33,090.51 06 $ 36,074.61 
07 .$ 34,083.50 07 $ 39,216.74 
08 $ 35 075.87 08 $ 40 359.28 
09 s 36,068.86 09 $ 41 ,500.99 
01 s 28.126.80 01 $ 32.363.55 
02 s 29.119.58 02 $ 33.505.68 . 
03 s 30.111.95 03 $ 34.648.22 X 

Clefica1Asst1 Clerical Courts Specialist 
04 $ 31,104.94 04 1$ 36.710 14 

RECLASSIFICATION 1 03P 05 s 32,097.94 05P 05 $ 36.932.90 
00000042000021 00012861 

06 $ 33,090.51 06 $ 38,074.61 
07 s 34,083.50 07 $ 39,216.74 
08 '$ ·35.075.87 08 $ 40359.28 
09 s 36.068.86 09 $ 41,500.99 
01 $ 28,126.80 01 $ 32,363.55 
02 $ 29,119.58 02 $ 33.505.68 X 

Clerical Ass11 
03 $ 30,111.95 03 $ 34,648.22 X 

04 $ 31,104.94 04 $ 35,790.14 
RECLASSIFICATION 

00000042000013, Clerical Courts Specialist 10 03P 05 $ 32,097.94 05P 05 $ ,36,932.90 
19, 25, 26, 29, 36, 70,66, 00012861 

06 $ 33,090.51 06 $ 38.074.61 
46, 00000042999999 

07 $ 34,083.50 07 $ 39.216.74 
08 s 35 075.87 08 1$ 40 359.28 
09 $ 36,068.86 09 $ 41,500.99 

1 a1 $ 30,037..<19 I $ 32,363.55 
02 s 31,097.66 02 $ 33.505.68 
03 $ 32,157.84 03 $ 34.648.22 X 

Clerical Assl 2 Clerical Courts Speciallll 
04 $ 33,218.02 04 $ 35.790.14 

RECLASSIFICATION 1 04P 05 $ 34,278.19 05P 05 $ 36,932.90 
00000045000011 00012861 

06 $ 35,338.37 06 $ 38.074.61 
07 $ 36,398.34 07 $ 39.216.74 
08 $ 37 458.30 08 I $ 40 359.28 
09 s _38.519~ 09 $ 41 ,500.99 

Prepared by Oepartmont or Human Resources Compensatkm Oivialon INFORMATION ONLY 

INFORMATIONAL: 
Markat aqultable alignment baHd on overall job 

dutlealr81ponsib111tles, eompet•ncloa and 
educaltlonal/ex~J'Ionco r•qulremeo_~ 

Immediate Reeruitmont Neod 
Internal Equltv 
Misclassificatlon 
No Incumbent 
Rod Circled 
Retention 
Olho<: 

Immediate Recruitment Need 
lntomal Equitv 
Misclasslflcation 
No Incumbent 
Red Circled 
Retootion 
Olher. 

Immediate Recruitment Need 
Internal Equity 
Misclassincation 
No Incumbent 
RodCirclod 
Retenllon 
Olher: 

Immediate Recruitment Need 
Internal EQuitv 
Misclasaifteation 
No Incumbent 
Red Circled 
Retention 
Other: 

lmmediato Recruitment Need 
Internal Equity 
Misclasaiflcation 
No Incumbent 
Rod Circled 
Retention 
Olher: 

Peo- 5 ot9 

I 

04232014 



Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In aCCOfdanco with lhe provisions of Chapter 17 of the Milwaukee County General Ordinances, lhe Olreck>r of Human Resourcos intends to approve r« mpfementation. 

HIGH/LOW 
ORG REQUESTOR 

2000 Courts 

2000 Courts 

2000 Cour1o 

2000 Courta 

2000 Courta 

The Department of Admin\.atration has verified that funds are available within the adopted budget to cover the cost associated w;th these actions. 
(Re<:lassiflcations, Advancements Within The Pay Rango and Reallocations) 

·change in Duties has to reRect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TinE I JOeCODE & TITLE I JOBCODE & POSITlONS PAY ANNUAL PAY PAY ANNUAL PAY 

POSITION I POSITIONt RANGE RATE RANGE RATE 

01 $ 30.037.49 01 $ ·32 363.55 
oz $ 31..097. 66 02 $ 33.505.68 
03 $ 32.157.84 03 $ 34,648.22 X 

Clorlcal Asst 2 Clerical Courts Specialist 
04 $ 33,218.02 04 $ 35.790.14 

RECLASSIFICATION 1 04P OS $ 34,278.19 05P 05 $ 36,932.90 00000045000006 00012861 
06 $ 35.338.37 06 $ 36,074.61 
07 $ 36,398.34 07 $ 39,216.74 
08 $ 37 458.30 08 $ 40359.28 
09 $ 38,519.10 09 $ 41,500.99 
01 $ 30.037.49 01 $ 32,363.55 
02 $ 31.097.66 102 X 
03 $ 32.157.84 03 $ 34,648.22 X 

Clerical Asst 2 Clerical Courts Specialist 1_11'1 • 33,2111Ul 04 $ 35,790.14 
RECLASSIFICATION 1 04P OS $ 34.278.19 OSP 05 $ 36,932.90 00000045000007 00012861 

06 $ 35.338.37 06 $ 38.074.61 
07 $ 36,398.34 07 $ 39,216.74 
08 $ 37 458.30 08 $ 40 359.28 
09 $ 38.519.10 09 $ 41.500.99 
01 $ 30,037.49 01 $ 32.363.55 
02 $ 31,097.66 02 $ 33,505.68 X 
03 $ 32,157.84 03 $ 34.648.22 X 

Clerica1 Asst2 Ct•rieal Courts Specialist 04 s 33.218.02 04 s 35,790.14 
RECLASSIFICATION 1 04P 05 $ 34,278.19 05P 05 $ 36.932.90 

00000045000012 00012861 06 $ 35.338.37 061' 38;074.61 
07 $ 36.398.34 07 $ 39.216.74 
08 $ 37.458.30 08 1$ 40 359.28 
09 $ 38.519.10 09 $ 41 ,500.99 
01 $ 30.037.49 01 s 32,363.55 
02 $ 31,097.66 02 $ 33.505.68 X 
03 $ 32,157.84 03 $ 34,648.22 X 

Clerical Asst 2 Clerical Courts Specialist 
04 s 33.218.02 04 $ 35.790.14 

RECLASSIFICATION 00000045000008- 10, 5 04P OS S 34,278.19 OSP 05 $ 36,932.90 
13, 124 

00012861 06 $ 35.338.37 06 $ 38,074.61 
07 $ 36,398.34 Ill $ 39, 16.74 
08 $ 37 458.30 08 $ 40 359.28 
09 $ 38 519.10 09 $ 41.500.99 
01 $ 28.126.80 01 $ 30,037.49 
02 $ 29.1 19.58 02 $ 31,097.66 X 

Clorlcal Asst 1 03 $ 30.111.95 03 s 32,157.84 X 
00000042000003, 7. 04 $ 31.104.94 04 $ 33,218.02 

RECLASSIFICATION 
14. 16. 20. 24. 27,28. Senior Clorlcal Assistant 27 03P OS S 32.097.94 04P 05 $ 34,278.19 
31 . 27-43. 46, 48, so. 00000800 06 $ 33,090,51 06 $ 35.338.37 53. 57. 59. 60. 62, 66, 70, 

07 $ 34.083.50 07 $ 36,398.34 
215 

08 s 35 075.87 08 $ 37 458.30 
09 $ ---~86- -09 $_ 38.51.i.!Q_ 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment based on overall job 

dutlaalrelponsibilltle•. competancfea and 
educaltlonallexoerlence r,_qvlrament. 

lmmodlate Rectultment Need 
Internal Equity 
Misclassiftcatlon 
No Incumbent 
Red Circled 
Retention 
Other: 

Immediate R&crultmen t Need 
Internal Equity 
MisclassifteaHon 
No Incumbent 
Red Circled 
RetenUon 
Other. 

Immediate Recruitment Need 
Internal Eaurtv 
Misclassification 
No Incumbent 
Red Clrcled 
Retenlion 
Other: 

Immediate Recruitment Need 
Internal EQuitv 
Misclassincation 
No Incumbent 
Red Circled 
Retention 
Other: 

lmmedlate Recruitment Need 
Internal EQuity 
Misctasaifiealion 
No Incumbent 
Red Circled 
Retention 
Other: 

,.... , .. $ I 

I 

04232014 



Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In accordance with the provisions of Chapter 17 of tho Mitwaukee County Goneral Ordinances, tho Director of Human Resources inlands to approve for implemootation. 

HIGH/LOW 
ORG 

REQUESTOR 

2000 
Courts 

2000 Courts 

2430 Child Support 

2430 Child Support 

2430 Child Support 

The Department of Administra t)on has veriOed that funds are available within the adopted budget to cover the eost associated with these actions. 
(Reclaaatncations. Advancoment& Within The Pay Range and Realtocations) 

·change In Duties has to renect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & POSITIONS PAY ANNUAL PAY PAY ANNUAL PAY 

POSITION I POSITION I RANGE RATE RANGE RATE 

01 s 32.363.55 01 $ 30037.49 X 
02 $ 33.505.68 02 $ 31,097.66 
03 $ 34.648.22 03 $ 32.157.84 

Clorical Specialist Courts Senior Clerical Aasiolanl 
04 $ 35.790.14 04 $ 33.218.02 X 

RECLASSIFICATION 1 05P 05 $ 36.932.90 04P 05 $ 34.278.19 
00012861000006 00000800 06 $ 38.074.61 06 s 35.338.37 

07 $ 39.216.74 07 s 36.398.34 X 
08 s 40 359.28 08 37 458.30 
09 s 41.500.99 09 $ 38.519.10 
01 $ 55.188.22 01 s 55 188.22 
02 $ 57,947.55 02 $ 57.947.55 
03 $ 60.706.67 03 s 60.706.67 

Advancement within the Pay Human Ros Mgr Courts 04 s 63.465.58 04 $ 63.465.58 

Range 00076660000001 
NIA 1 914E 05 s 116.225.33 914E 05 $ 66.225.33 

07 $ 70.363.90 07 $ 7 .383.90 X 

08 $ 71 744.19 08 $ 71744.19 

01 $ «.434.83 01 $ 47 344.13 
02 $ 46.247.97 02 $ 49,154.14 

RECLASSIACATION 
Child Supp Coord Child SIIPI>0<1 Supervioor 1 22M 

03 $ 47.753.89 
24M 

03 $ 50.960.83 
00008840000001 00011910 04 $ 49.325.12 04 $ 52.766.90 

05 $ 51.193.79 05 $ 55.155.57 

---.--=--

01 $ 28,126.80 01 $ ~ 104.99 
02 $ 29.119.58 02 $ 36.343.63 
03 $ 30.111.95 03 $ 37,583.31 X 

Clerical Aast 1 Admlnlstralivo Assistant 04 s 31.104.94 04 $ 38,822.16 
RECLASSIFICATION 1 03P 05 $ 32.097.94 OSP 05 $ 40.060.80 

00000042000076 00001001 
06 $ 33.090.51 06 $ 41.299.86 
07 $ 34.083.50 07 $ 42.538.91 
08 $ 35 075.87 08 $ 43 778.18 
09 $ 36.068.86 09 $ 45.017.02 
01 s 28.126 .80 01 $ 35.104.99 
02 $ 29,119.58 IOZ ' liii<:M3.~ X 

03 $ 30,111 .95 03 $ 37.583.31 X 

Clerical Asst 1 Administrative Asa.,tant 
04 $ 31.104.94 04 $ 38.822.16 

RECLASSIFICATION 1 03P 05 $ 32.097.94 06P 05 $ 40.060.80 
00000042000073 00001001 06 $ 33.090.51 06 $ 41.299.88 

07 $ 34,083.50 07 $ 42,538.91 
08 $ 35 075.87 08 $ 43 778.18 

101 ' ;jii,Qe!I.IIG . 09 s 45.017.02 

Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
M• rket equitable alignment based on overall job 

dutlea/respon•lbllltlea, compc~~tencles and 
educaUionallexoerlenc. reau1rement. 

Immediate Recnritment Noed 
Internal Equity 
M~sclasalfication 
No Incumbent 
Rod Circled 
Retention 
Olhor: 

Chanoe in duties 

Immediate Recruitment Neod 
Internal Eauitv 
Misdasaiflcation 
No Incumbent 
Rod Circled 
Retention 
Olher: 

lnAeoo<dance with Choo. 17.10 !3Hal 

Immediate Recruitment Need 
lntemol Eauitv 
Misclasslfteation 
No Incumbent 
Rod Circled 
Retention 
Other. 

Immediate Recruitment Noed 
lntemal Eauitv 
Misetassmcation 
No Incumbent 
Red Circled 
Retention 
Olh«: 

Immediate Recrultmont Need 
lnlernal Equi1V 
Misclassif.catlon 
No Incumbent 
Red Circled 
Retention 
Other. 

~h·· 

I 
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HIGHILOW 
ORG 

REQUESTOR 

2430 Child Suppon 

2430 Child Suppon 

3270 CountyCIOfk 

3270 County Clork 

3270 CounlyCier1< 

Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In accordance INith tho provisions of Chapter 17 of the Milwaukee County General Ordinances, the Direclor of Human Resources intends to approve for implementation. 

The Department of Administration has verined that funds ero available v.ithln the adopted budgot to cover the cost assoclatod with these actions. 
(Reclassifications. Advan<:«nenta Within Tho Pay Range and Roallocallons) 

·chango in Duties has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. INFORMATIONAL: 
TITLE I JOBCODE & TITLE I JOBCODE & POstn ONS PAY ANNUAL PAY PAY ANNUAL PAY Market equitable alignment baaed on overall job 

POSITION I POSITION I RANGE RATE RANGE RATE duties/reaponalbllltlee, eompetencl•• ilnd 
•ducaltlonallax~~lence req_ulrem_ent. 

01 $ 26,465.30 01 $ 30,037.49 Immediate Recruitment Need 
02 $ 27,399.22 02 $ 31,097.66 • Internal Equity 
03 $ 28.333.76 03 $ 32.157.84 • Misclassiflcation 

OfflceSuppA .. I2 Senior C!erical Assistant 
04 $ 29.267.89 04 $ 33.21 8.02 No Incumbent 

RECLASSIFICATION 1 02P 05 s 30.201.60 04P IIIli ,, 34,278.19 Red Circled 
00000007000045 00000800 

06 s 31,136.14 06 $ 35.338.37 Retention 
07 $ 32.069.86 07 $ 36,398.34 Olhec: 
08 $ 33003.78 08 s 37 458.30 

09 $ 36,519.10 
01 s 28.126.80 01 s 30.037.49 X Immediate Recruitment N04ild 
02 $ 29,119.58 02 $ 31,097.66 Internal Equitv 
03 s 30,111.95 03 s 32,157.84 X Misclassification 

Clerical Asst 1 Senior Clerical AssisWnt 
04 $ 31 ,104.94 04 s 33,218.02 X No Incumbent 

RECLASSIFICATION 1 03P 05 $ 32,097.94 04P 05 $ 34,278.19 Rad Cwclad 
00000042000085 00000800 06 $ 33,090.51 06 $ 35.338.37 Retontlon 

07 $ 34.083.50 07 $ 36 398.34 Other: 
08 35 075.87 08 $ 37 458.30 
09 $ 36,068.86 09 $ 38,519.10 
01 s 28,126.80 01 $ 30,037.49 Immediate Rocruitment Need 
02 $ 29.119.58 02 $ 31,097.66 X Internal Equitv 
03 s 30,111.95 03 $ 32,157.84 X Misclassifteation 

SoniOr Clerical Assistant Senior Clerical Assistant 04 $ 31,104.94 04 $ 33,218.02 No Incumbent 
RECLASSIFICATION 00000700000001 00000800 1 03P 05 $ 32,097.94 04P I OC5 I $ 34.271. 8 Rad Circled 

06 s 33,090.5 1 06 $ 35,338.37 Retention 
l OT ' 34,CG3.:10 07 $ 36,398.34 Other. 

08 s 35 075.87 08 s 37 458.30 
09 $ 36 068.86 09 $ 38 519.10 
01 $ 28,126.80 01 s 30,037.49 lmmedjale Recruitment Need 
02 $ 29,119.58 02 $ 31.097.66 X Internal EQuitv 
03 $ 30,111.95 03 $ 32,157.84 X Misclasslfication 

Senior Clerical Assistant Senior Clerical Assistant 
04 $ 31,104.94 04 $ 33 218.02 No Incumbent 

RECLASSIFICATION 2 03P 05 $ 32.097.94 04P 05 $ 34,278.19 Red Circled 
00000700000002- 3 00000800 

06 s 33,090.51 06 s 35.338.37 Retention 
07 $ 34,083.50 I 01 i $ ~.'W!t34_ Olhar: 
08 $ 35 075.87 08 $ 37 458.30 

~09 • ~.UIIII.IIG 09 $ 38.519.10 
L!11 01 $ 55,155.57 Immediate Recruitment Need 

02 $ 58.532.45 02 $ !15.81 !.911 lntemal EQuity 
03 $ 61,135.57 03 $ 58.532.45 • Mlsclaselfication 

Adm Sec Chlof Sonior Committee 04 s 64,080.64 04 $ 61,135.57 No Incumbent 
RECLASSIFICATION Comm Ctk 2 Coordinator 1 29M 05 s 66,964.14 28M 05 $ 64,080.64 Red Circled 

00086551000001 TBD _ Retention 

~ N~: Rate Impact 

Propared by Department of Human Resources Compenution Division INFORMATION ONLY 

P.~ji~tlolt 

I 
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Finance, Personnel & Audit Committee Meeting 
Compensation Report 

May 2014 
In accordance with the provisions of Chapter 17 of tho Mi~ukee County General Ordin• ncos, ltle Director of Human Resources intends to approve for implementation. 

HIGH/LOW 
ORG 

REQUESTOR 

3270 County C ieri< 

3270 County Clorl< 

3270 CountyCiork 

3700 Comptroner 

The Department of AdministratiOn has verifted that funds are available 'Mthln the adopted budget to cover the cost associated with these actions. 
(Reclaasiftcations, Advancemonta Within The Pay Range and Reallocations) 

·che110go in Outles has to reflect a weight of 25% or more. 

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED 

NO. 
TITLE I JOBCODE & TITLE I JOBCODE & POstnONS PAY ANNUAL PAY PAY ANNUAL PAY 

POSITION I POSITION I RANGE RATE RANGE RATE 

01 $ 50.960.63 01 $ ~ 6.247.97 

02 $ 52,766.90 02 $ 47.753.89 
Adm SecAsst 03 $ 55,155.57 03 $ 49,325.12 • 

RECLASSIFICATION Chief Comm Clk Committee Coordinator 1 26M 04 $ 55.872.96 
23M 

~ $ 51.193.79 
00084600000001 TBD 05 IS 51E.Il.45' 05 $ 53.063.50 • 

. ~.532.4ol8 

02 $ 44.434.83 02 $ 47.753.69 
03 s 46,247.97 03 $ 49,325.12 . 

Adm Sec 2-Comm Clk Committee Coordinator ~ $ 47.753.89 04 $ 51193.79 
RECLASSIFICATION 1 21M 05 $ 49 325.12 23M 05 $ 53,063.50 

00086505000002 TBD 
I--
I--

01 $ 58,532.45 01 $ 52,766.90 
02 $ 61,135.57 02 $ 55.155.57 
03 $ 64.080.64 03 s 55.672.96 . 

Adm Sec2· County Cieri< Information 4 ~ $ 58,532.45 
RECLASSIFICATION Office Coord Coordinator 1 30M 05 $ 69.906.51 27M 05 $ 61,135.57 • 

00064674000001 TBD 
""'·""'· 44 

01 $ 26.465.30 01 $ 30,037.49 
02 $ 27.399.22 02 $ 31,097.66 • 
03 $ 28,333.76 03 $ 32,157.64 • 

Offoce Support Asaistant2 Senior Clerical Assistant 
~ $ 29.267.89 ~ $ 33.216.02 

RECLASSIFICATION 1 02P 05 $ 30,201.60 ~p 18 
00000007000002 00000800 

06 $ 31,136.14 06 $ 35,336.37 
07 $ 32.069.66 07 $ 36.398.34 
06 $ 33003.78 06 s 37 456.30 

09 $ 36 519. 10 

Prepared by Department of Human Rosources Compensation Division INFORMATION ONLY 

INFORMATIONAL: 
Market equitable alignment baaed on overall job 

dutlaalreaponsibilhlea, competencies and 
educaltlonalfexoerlence reauiremant. 

Immediate RacNitment Need 
lnlemal EQUity 
Misctassiflcation 
No Incumbent 
Red Circfed 
Retention 
Other: 

tmmodlata Recruitment Need 
Internal Equitv 
Miaclauiflcation 
No Incumbent 
Red Circled 
Retention 
Other: 

Immediate Recruitment Noed 
Internal Equity 
Miscfassification 
No Incumbent 
Red Circled 
Retention 
Olher: 

Immediate Recruitment Need 
Internal Equity 
Misclaaslfication 
No Incumbent 
Red Circled 
Retention 
Olher: 

P'aQ.IoiO 

I 
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OfReclassification Request: 
Date of anticipated reclassification 512612014 

Item Org Low TiUe Position 
Unit Org Code Name 

EXISTING POSITION(S)• : 

1 1021 1021 Veteran Services Officer 

2 1021 1021 Clerical Assistant 1 

3 

RECLASS POSITION(S)•: 

1 1021 1021 Veteran Services Officer 

2 1021 1021 Administrative Assistant 

3 

-

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASSIFICATION: 

in employee in county service. 

RECLASS 
DAS FISCAL FORM 

4/17/2014 

Pay Step No. of 
Range Positions 

913e 05 1 
03p 07 1 

915e 02 1 
06p 01 1 

Yes 

Hrly Biweekly 
FTEs Rate Salary 

1.0 28.96 2,317 
1.0 16.55 1,324 

1.0 31.44 2,515 
1.0 17.05 1,364 

'I-2 1- ! Lf 
DATE 

$ 532.00 Active Health 
10.80% Active Pension 

Social Fringe 
Security BenefitsH 

177 782 
101 675 

192 604 
104 679 

TOTAL COST: 

Pay Periods 2014 Annual 
Remaining total Total 

16 52,422 85,186 
16 33,605 54,606 

SUBTOTAL: 86,027 139,794 

16 56,183 91,298 
16 34,357 55,830 

SUBTOTAL: 90,540 147,128 

4,513 _.._ 7,334 



RECLASS 
DAS FISCAL FORM 

4/1712014 

RECLASSIFICATION DAS FISCAL FORM $ 532.00 Active Health 
Department: 1150 10.80% Active Pension 
Date of Advancement Request: 4/1412014 
Date of anticipated advancement: 512612014 

Item Org Low TiUe Position Pay Step No. of Hrly Biweekly Social Fringe 
Unit Org Code Name Range Positions FTEs Rate Salary Security Benefits•• 

EXISTING POSITION($)•: 
1 1150 1101 00005890 Safety Coordinator 30M 01 1 1.0 28.42 2,274 174 778 
2 
3 
4 
5 
6 

RECLASS POSITION($)": 

1 1150 1101 TBD Manager Claims & Safety 32M 01 1 1.0 31 .12 2.489 190 801 

2 
3 
4 

5 
6 

TOTAL COST: 
----

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

COMMENT/NARRATIVE (optional): 

()/~ </-2/-/~ 
Director of Pe'B"irlce, Strategy, and But!Jt DATE 

Pay Periods 2014 Annual 
Remaining total Total 

16 51,604 83,857 
16 
16 
16 
16 
16 

SUBTOTAL: 51,604 83,857 

16 55,689 90.495 
16 
16 
16 
16 
16 

SUBTOTAL: 55,689 90,495 

4,085 6,638 



RECLASSIFICATION DAS FISCAL FORM 
Department: 

Date of Advancement Request: 

Date of anticipated advancement: 

Item Org I Low 
Unit Org 

EXISTING POSITION(S)•: 

1 2000 

2 2000 
3 2000 
4 2000 
5 2000 
6 2000 
7 2000 
8 2000 
9 2000 
10 2000 
11 2000 
12 2000 
13 2000 
14 2000 
15 2000 
16 2000 
17 2000 

18 2000 
19 2000 
20 2000 

21 2000 
22 2000 
23 2000 
24 2000 
25 2000 
26 2000 
27 2000 
28 2000 
29 2000 
30 2000 

RECLASS POSITION(S)": 

1 2000 
2 2000 
3 2000 
4 2000 
5 2000 
6 2000 
7 2000 
8 2000 
9 2000 
10 2000 
11 2000 

RECLASS 
DAS FISCAL FORM 

4/17/2014 

$ 532.00 Active Health 
2000 10.80% Active Pension 

4/1 4/2014 

512612014 

TiUe 
Code 

00000004 

00000004 
00000004 
00000007 
00000007 
00000007 
00000007 
00000007 
00000042 
00000042 
00000042 
00000042 
00000042 
00000042 
00000042 
00000042 
00000042 

00000042 
00000042 
00000042 
00000042 

00000042 

00000042 
00000045 
00000045 
00000045 
00000045 
00000045 
00000042 
00012861 

00000800 
00000800 
00000800 

00000800 
00000800 

00000800 
00000800 
00000800 
00000800 
00000800 
00000800 

Position 

Name 

Office Support Asst 1 

Office Support Asst 1 

Office Support Asst 1 
uffice Support Asst 2 

Office Support Asst 2 
Office Support Asst 2 
Office Support Asst 2 

Office Support Asst 2 

Clerical Asst 1 
Clerical Asst 1 

Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 1 

Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 1 

Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 1 
Clerical Asst 2 

Clerical Asst 2 
Clerical Asst 2 
Clerical Asst 2 
Clerical Asst 2 
Clerical Asst 1 

Clerical Specalist Courts 

Senior Clerical Assistant 

Senior Clerical Assistant 
Senior Clerical Assistant 
Senior Clerical Assistant 

Senior Clerical Assistant 
Senior Clerical Assistant 
Senior Clerical Assistant 

Senior Clerical Assistant 
Senior Clerical Assistant 
Senior Clerical Assistant 
Senior Clerical Assistant 

Pay Step No. of 
Range Positions 

01P OS 1 
01P 09 3 
01P 09 1 
02P 04 . 3 
02P 05 1 
02P 06 1 
02P 08 1 
02P 09 9 
03P 01 19 
03P 02 2 
03P 04 1 
03P 05 2 
03P 06 2 
03P 07 1 
03P 08 3 
03P 09 24 
03P 09 1 
03P 01 2 
03P 05 1 
03P 05 1 
03P 07 3 
03P 08 1 
03P 09 10 
04P 01 1 
04P 02 1 
04P 04 1 
04P 08 1 
04P 09 5 
03P 09 27 
05P 01 1 

04P 01 1 
04P 04 3 

04P 05 1 
04P 01 3 
04P 02 1 

04P 03 1 
04P 05 1 
04P 05 9 
04P 01 19 
04P 01 2 
04P 03 

~ L_ 1 

Hr1y Biweekly Social Fringe 
FTEs Rate Salary Security Benefits•• 

1.0 13.93 1,114 85 652 
3.0 15.65 1,252 96 667 
1.0 15.65 1,252 96 667 
3.0 14.21 1,137 87 655 
1.0 14.67 1,173 90 659 
1.0 15.12 1,210 93 663 
1.0 16.03 1,282 98 670 
9.0 16.48 1,318 101 674 
19.0 13.66 1,093 84 650 
2.0 14.14 1,131 87 654 
1.0 15.10 1,208 92 662 
2.0 15.59 1,247 95 667 
2.0 16.07 1,285 98 671 
1.0 16.55 1,324 101 675 
3.0 17.03 1,363 104 679 

24.0 17.51 1,401 107 683 
1.0 17.51 1,401 107 683 
2 .0 13.66 1,093 84 650 
1.0 15.59 1,247 95 667 
1.0 15.59 1,247 95 667 
3.0 16.55 1,324 101 675 
1.0 17.03 1,363 104 679 
10.0 17.51 1,401 107 683 
1.0 14.59 1,167 89 658 
1.0 15.10 1,208 92 662 
1.0 16.13 1,290 99 671 
1.0 18.19 1,455 11 1 689 
5.0 18.70 1,496 114 694 

27.0 17.51 1,401 107 683 
1.0 15.71 1,257 96 668 

1.0 14.59 1,167 89 658 
3.0 16.13 1,290 99 671 
1.0 16.64 1,332 102 676 
3.0 14.59 1,167 89 656 
1.0 15.10 1,208 92 662 
1.0 15.62 1,249 96 667 
1.0 16.64 1,332 102 676 
9.0 16.64 1,332 102 676 
19.0 14.59 1,167 89 658 
2.0 14.59 1,167 89 658 
1.0 15.62 1,249 96 667 

Pay Periods 2014 Annual 
Remaining total Total 

16 29,630 48,149 
16 96,728 157,183 
16 32,243 52,394 
16 90,178 146,539 
16 30,747 49,964 
16 31,435 51,082 
16 32,810 53,316 
16 301 ,478 489,901 
16 555,167 902,146 
16 59,900 97,338 
16 31,412 51,044 
16 64,286 104,464 
16 65,747 106,839 
16 33,605 54,608 
16 103,006 167,385 
16 841 ,592 1,367,587 
16 35,066 56,983 
16 58,439 94,963 
16 32,143 52,232 
16 32,143 52,232 
16 100,814 163,823 
16 34,335 55,795 
16 350,663 569,828 
16 30,626 49,767 
16 31.406 51 ,036 
16 32,968 53,572 
16 36,089 58,645 
16 184,351 299,571 
16 946,791 1,538,536 
16 32,338 52,550 

SUBTOTAL: 4,338,136 7,049,471 

16 30,626 49,767 

16 98,903 160,717 
16 33,748 54,841 
16 91,678 149,302 

16 31,406 51,036 
16 32,187 52,304 
16 33,748 54,841 
16 303,732 493,565 
16 581 ,893 945,577 
16 61,252 99,534 
16 32,187 52,304 



12 2000 00000800 Senior Clerical Assistant 
13 2000 00000800 Senior Clerical Assistant 
14 2000 00000800 Senior Clerical Assistant 

15 2000 00000800 Senior Clerical Assistant 

16 2000 00000800 Senior Clerical Assistant 
17 2000 00012861 Clerical Courts Specialist 

18 2000 00012861 Clerical Courts Specialist 

19 2000 00012861 Clerical Courts Specialist 

20 2000 00012861 Clerical Courts Specialist 

21 2000 00012861 Clerical Courts Special ist 

22 2000 00012861 Clerical Courts Specialist 

23 2000 00012861 Clerical Courts Specialist 

24 2000 00012861 Clerical Courts Specialist 

25 2000 00012861 Clerical Courts Specialist 

26 2000 00012861 Clerical Courts Specialist 

27 2000 00012861 Clerical Courts Specialist 

28 2000 00012861 Clerical Courts Specialist 

29 2000 00012861 Senior Clerical Assistant 

30 2000 00000800 Senior Clerical Assistant 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: 

COMMENT/NARRATIVE (optional): 

RECLASS 
DAS FISCAL FORM 

4/17/201 4 

04P 03 2 
04P 04 2 
04P 05 1 

04P 06 3 
04P 07 24 
05P 01 1 
05P 01 2 
05P 01 1 
OSP 01 1 
05P 03 3 
05P 04 1 

05P OS 10 
05P 01 1 
OSP 01 1 

05P 02 1 
05P 06 1 

05P 07 5 
04P 07 27 

04P 01 1 

--

Yes 

2.0 15.62 1,249 96 667 16 64,374 104,608 
2.0 16.13 1,290 99 671 16 65,935 107,144 
1.0 16.64 1,332 102 676 16 33,748 54,841 
3.0 17.16 1,373 105 680 16 103,586 168,327 
24.0 17.67 1,414 108 685 16 847,414 1,377,047 
1.0 15.71 1,257 96 668 16 32,338 52,550 
2.0 15.71 1,257 96 668 16 64,677 105,100 
1.0 15.71 1,257 96 668 16 32,338 52,550 
1.0 15.71 1,257 96 668 16 32,338 52,550 
3.0 16.82 1,346 103 677 16 102,061 165,850 
1.0 17.38 1,390 106 682 16 34,861 58,649 

10.0 17.93 1,435 110 687 16 357,025 580,165 
1.0 15.71 1,257 96 668 16 32,338 52,550 
1.0 15.71 1,257 96 668 16 32,338 52,550 
1.0 16.27 1,302 100 673 16 33,179 53,916 
1.0 18.49 1,479 113 692 16 36,543 59,382 
5.0 19.04 1,523 117 697 16 186,919 303,744 

27.0 17.67 1,414 108 685 16 953,340 1,549,178 

1.0 14.59 1,167 89 658 16 30,626 49,767 

SUBTOTAL: 4,407,541 7,162,254 

TOTAL COST: 69,405 112,782 

~-21~/lt 
DATE 



RECLASS 
DAS FISCAL FORM 

4/25/2014 

RECLASSIFICATION DAS FISCAL FORM S 532.00 Active Health 
Department: 2430 10.80% Active Pension 
Date of Advancement Request: 4/1412014 
Date of anticipated advancement: 5126/2014 

Item Org Low TiUe Position Pay Step No. of Hrly Biweekly Social Fringe 
Unit Org Code Name Range Positions FTEs Rate Salary Security Benefits .. 

EXISTING POSITION(St: 
1 2430 00000884 Child Supp Coord 22M 01 1 1.0 21.58 1,726 132 718 
2 2430 00000042 Clerical Ass! 1 03P 01 1 1.0 13.66 1,093 84 650 

3 2430 00000042 Clerical Ass! 1 03P 09 1 1.0 17.51 1,401 107 683 
4 2430 00000007 Office Supp Asst 2 02P 09 1 1.0 16.48 1,318 101 674 
5 2430 00000042 Clerical Ass! 1 03P 01 1 1.0 13.66 1,093 84 650 

RECLASS POSITION(S)•: 

1 2430 00011910 Child Support Supervisor 24M 01 1 1.0 22.99 1,839 141 731 

2 2430 00001001 Administrative Assistant 06P 01 1 1.0 17.05 1,364 104 679 

3 2430 00001001 Administrative Assistant 06P 02 1 1.0 17.65 1,412 108 684 
4 2430 00000800 Senior Clerical Assistant 04P 05 1 1.0 16.64 1,332 102 676 

5 2430 00000800 Senior Clerical Assistant 04P 01 1 1.0 14.59 1,167 89 658 

TOTAL COST: 
---

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

COMMENT/NARRATIVE (optional): 

cy--ZS-1~ 
DATE 

Pay Periods 2014 Annual 
Remaining total Total 

16 41,225 66,991 
16 29,219 47,481 
16 35,066 56,983 
16 33,498 54,433 
16 29,219 47,481 

SUBTOTAL: 168,228 273,370 

16 43,367 70,472 
16 34,357 55,830 
16 35,269 57,312 
16 33,748 54,841 
16 30,626 49,767 

SUBTOTAL: 177,367 288,221 

9,139 14,851 



RECLASS 
DAS FISCAL FORM 

4/17/2014 

RECLASSIFICATION DAS FISCAL FORM 
Department: 

3270 S 532.00 Active Health 

4/1412014 10.80% Active Pension 
Date of Advancement Request: 

Date of anticipated advancement: 512612014 

Item Org Low Title Position Pay Step No. of Hrly Biweekly Social Fringe 
Unit Org Code Name Range Positions FTEs Rate Salary Security Benefrts•• 

EXISTING POSITION($)•: 

1 3270 00000007 Senior Clerical Assistant 03P 07 1 1.0 16.55 1,324 101 675 
2 3270 00000007 Senior Clerical Assistant 03P 09 2 2.0 17.51 1,401 107 683 
3 3270 00086551 Adm Sec Chief Comm Clk 2 29M 01 1 1.0 27.13 2,170 166 766 
4 3270 00084600 Adm Sec Asst Chief Comm Clk 26M 05 1 1.0 28.42 2,274 174 778 

5 3270 00086505 Adm Sec 2 - Comm Clk 21M 01 1 1.0 20.75 1,660 127 711 

6 3270 00084674 Adm Sec 2 - Office Coord 30M 04 1 1.0 32.52 2,601 199 813 

RECLASS POSITION(S)• : 

1 3270 00000800 Senior Clerical Assistant 04P 04 1 1.0 16.13 1,290 99 671 

2 3270 00000800 Senior Clerical Assistant 04P 07 2 2 .0 17.67 1,414 108 685 

3 3270 TBD Senior Committee Coordinator 28M 02 1 1.0 27.13 2,170 166 766 

4 3270 TBD Committee Coordinator 23M 05 1 1.0 28.42 2,274 174 778 

5 3270 TBD Committee Coordinator 23M 01 1 1.0 22.46 1,797 137 726 

6 3270 TBD County Clerk Information Coordinator 27M 05 1 1.0 32.52 2,602 199 813 

TOTAL COST: 
- ----- -- - - - -

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

COMMENT/NARRATIVE (optional): 

~-&:~- --- ~-.2/-/Y 
Director of ~rmance, Strategy, ~nd 23fet DATE 

Pay Periods 2014 Annual 
Remaining total Total 

16 33,605 54,608 
16 70,133 113,966 
16 49,646 80,675 
16 51,604 83,857 
16 39,970 64,952 
16 57,812 93,944 

SUBTOTAL: 302,770 492,001 

16 32,968 53,572 
16 70,618 114,754 
16 49,646 80,675 
16 51,601 83,852 
16 42,560 69,161 
16 57,818 93,953 

SUBTOTAL: 305,211 495,968 

2,441_ '----3~ 



RECLASSIFICATION DAS FISCAL FORM 
Department 
Date of Advancement Request 
Date of anticipated advancement: 

Item Org Low 
Unit Org 

EXISTING POSITION(S)•: 
1 3700 
2 

3 
4 
5 
6 

RECLASS POSITION(S)•: 

1 3270 
2 
3 
4 
5 

6 

REG LASS 
DAS FISCAL FORM 

4/17/2014 

3700 $ 532.00 Active Health 

4/1412014 10.80% Active Pension 

512612014 

Title Pos~ion Pay Step No. of Hrty Biweekly Social Fringe 
Code Name Range Positions FTEs Rate Salary Security Benefits .. 

00000007 Office Support Assistant 2 02P 09 1 1.0 16.48 1,318 101 674 

00000800 Senior Clerical Assistant 04P 05 . 1 1.0 16.64 1,332 102 676 

TOTAL COST: 
--

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

4/-2;- IY 
DATE 

I 

Pay Periods 2014 Annual 
Remaining total Total 

16 33.498 54,433 
16 
16 
16 
16 
16 

SUBTOTAL: 33,498 54,433 

16 33,748 54,841 
16 
16 
16 
16 
16 

SUBTOTAL: 33,748 54,841 

251 407 



Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

May 2014 

I REQUESTOR I ORG UNIT I PREVIOUS I CURRENT I REQUESTED ANNUALIZED 
CLASSIFICATION CLASSIFICATION PAY GRADE #OF STEPS A 

HOURLY RATE SALARY BY STEPS 

District 
Attorney's Office 

District 
Attorney's Office 

District 
Attorney's Office 

BHD 

4500 

4500 

4500 

6300 

,.,f#WH4 ... llllc"~l!f .. ~-..... - (' ..._, ·~ 

N/A Admin Intern 011M 

N/A Admin Intern 011M 

N/A Admin Intern 01 1M 

N/A House Physician 40XM 

01 $ 11.1030 $ 23 094.24 
02 $ 11.4896 $ 23 898.37 
03 $ 12.1275 $ 25 225.20 
04 $ 12.4124 $ 25 817.79 
05 $ 12.7400 $ 26 499.20 
06 $ 13.0474 $ 27 138.59 
07 $ 13 3550 $ 27778 40 
08 $ 13.7268 $ 28551.74 
09 $ 14.1946 $ 29 524.77 
10 $ 14.6626 $ 30 498.21 
11 $ 15.1306 $ 31 471 .65 
12 $ 15.5986 $ 32 445.09 
13 $ 16.0665 $ 33 418.32 
14 $ 16.5344 $ 34 391 .55 
15 $ 17.0025 $ 35 365.20 

01 $ 11.1030 $ 23 094.24 
02 $ 11.4896 $ 23 898.37 
03 $ 12.1275 $ 25 225.20 
04 $ 12.4124 $ 25 817.79 
05 $ 12.7400 $ 26 499.20 
06 $ 13.0474 $ 27,138.59 
07 $ 13 3550 $ 27 778 40 
08 $ 13.7268 $ 28 551.74 
09 $ 14.1946 $ 29 524.77 
10 $ 14.6626 $ 30 498.21 
11 $ 15.1306 $ 31 471.65 
12 $ 15.5986 $ 32 445.09 
13 $ 16.0665 $ 33418.32 
14 $ 16.5344 $ 34 391.55 
15 $ 17.00~J -- 35,365.20 

01 $ 11.1030 $ 23 094.24 
02 $ 11.4896 $ 23 898.37 
03 $ 12.1275 $ 25 225.20 
04 $ 12.4124 $ 25 817.79 
05 $ 12.7400 $ 26 499.20 
06 $ 13.0474 $ 27 138.59 
07 $ 13 3550 $ 27 778 40 
08 $ 13.7268 $ 28 551.74 
09 $ 14.1946 $ 29 524.77 
10 $ 14.6626 $ 30 498.21 
11 $ 15.1306 $ 31 471 .65 
12 $ 15.5986 $ 32 445.09 
13 $ 16.0665 $ 33418.32 
14 $ 16.5344 $ 34 391.55 
15 $ 17.0025 $ 35,365.20 

01 $ 58.3197 $ 121 304.9800 
02 $ 60.3607 $ 125 550.2600 
03 $ 62.4735 $ 129 944.8800 
04 $ 64 6600 $ 134.492 8000 
05 $ 66.9229 $ 139 199.6300 
06 $ 69.2654 $ 144 072.0300 

_(}]__ $ 71.6897 $ 149 114.5800 

INFORMATIONAL ONLY 

P~•1 o4'1 

"Bold/shaded border denotes rates of incumbents 
APPOINTED I APPOINTED I 

STEP DATE 

07 03/24/2014 

07 04/07/2014 

07 04/07/2014 

04 03/16/2014 

JUSTIFICATION 

New Hire Appointment I 3+ 
years of training and law 

experience 

New Hire Appointment I 3+ 
years of training and law 

experience 

New Hire Appointment I 3+ 
years of training and law 

experience 

I 

New hire Appointment I 3+ years 
experience/training 

03272014 



REQUESTOR ORG UNIT 

BHD 6300 

BHD 7900 

DCSD 8000 

DHHS 8000 

OCSD 8000 

PREVIOUS 
CLASSIFICATION 

N/A 

N/A 

N/A 

N/A 

N/A 

,..~~..,""~"•,.__._ .. ,c~~•c·-

CURRENT 
CLASSIFICATION 

Program Analyst 
(MH) 

Service Support 
Specialist 

Human Service 
Worker 

Housing Program 
Analyst 

Grant Coordinator 

Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

May 2014 

l"'ttge2ol 2 

"Bold/shaded border denotes rates of incumbents 

PAY GRADE 

18 

09 

16C 

18 

32M 

#OF STEPS A 

01 
02 
03 
04 
05 

01 
02 
03 
04 
05 

01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
11 
12 
13 
14 
15 
16 
17 

01 
02 
03 
04 
05 

01 
02 
03 
04 

REQUESTED 
HOURLY RATE 

$ 19.0647 
$ 19.6035 
$ 20.1711 
$ 20.9522 
$ 21 7879 

$ 14.7912 
$ 15.1621 
$ 16 5564 
$ 15.9919 
$ 16.6091 

$ 16.2475 
$ 16.6263 
$ 17.0050 
$ 17.5238 
$ 18.0199 
$ 18.4966 
$ 19.0647 
$ 19.6035 
$ 20.1711 
$ 20.9522 
$ 21 .7879 
$ 22.6771 
$ 23.4155 
$ 24.1859 
$ 25.1 021 
$ 25.5721 

. $ 26 0~8 

$ 19.0647 
$ 19.6035 
s 20171 1 
$ 20.9522 
$ 21.7879 

$ 30.8080 
$ 32.1943 
$ 33.6089 
$ 34.9985 

ANNUALIZED 
SALARY BY STEPS 

$ 39 654.58 
$ 40 775.28 
$ 41 955.89 
$ 43 580.58 
$ 45 318 83 

$ 30 765.70 I 
$ 31 537.17 I 
$ 32,331 47! 
$ 33 263.15 
$ 34 546.93 

$ 33 794.80 
$ 34 562.70 
$ 35 370.40 
$ 36 449.50 
$ 37 481.39 
$ 38 477.09 
$ 39 654.56 
$ 40 775.26 
$ 41 955.89 
$ 43 580.58 
$ 45 318.83 
$ 47 168.37 
$ 48 704.24 
$ 50 306.67 
$ 52 212.37 
$ 53,169.97 

' 54 .. 13 ~ 7< 

$ 39 654.581 
$ 40 775.28 I 

$ 41955891 
$ 43 580.58 
j 45,318.83 

$ 64 080.64 
$ 66 964.1 4 
$ 69 906.51 
$ 72 796.88 

-~--

0!) _ _ . _$ ___ 3668~._$ 76 303 55 

INFORMATIONAL ONLY 

APPOINTED I APPOINTED 
STEP DATE 

05 03/24/2014 

03 03/24/2014 

17 04/28/2014 

03 03/17/2014 

05 04/01/2014 

JUSTIFICATION 

New Hire Appointment /8+ years 
experience/training 

New Hire Appointment /4+ years 
experience/training 

New Hire AppointmenV 21+ 
years experience/training 

New Hire Appointment/14+ 
years experience/training 

New Hire Appointment/ 1 0+ 
years experience/training 

01272014 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Finance, Personnel & Audit Committee Meeting 

May 15, 2014 

Currently, there are no "Revisions to ECP" to report. 

4/1 4/2014 2:41 PM 



Dual Employment Report 
Finance, Personnel & Audit Committee Meeting 

May 15, 2014 

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range 

Currently, there are no "Dual Employments" to report. 

4/14/201 4 2:41 PM 



Requestor Dept 

BHD 6474 

IMSD 1176 

DAS 1157 

DHHS 8526 

Emergency Appointment Report 
Finance, Personnel & Audit Committee Meeting 

May 15, 2014 

Employee Emergency 
Last Name First Name Title Description Class Status Appt Date 

Broussard E. Marie Adm. Coord SSI F A 1/1/2014 

Buesing Angela IT Manager - Service Desk F A 3/17/2014 

Simms Andre Clerical Asst 2 NR F A 12/30/2013 

Krueger Vickie Adm. Asst. II- Accounts Receivable F A 1/13/2014 

Pay 
Range 

27M 

35M 

04PM 

19DC 

4/22/2014 9:50AM 



Requestor Dept Last Name 
DOT - Highway 5140 Hoppe 
DOT - Highway 5120 Radakovich 
DOT - Highway 5140 Sadler 
DOT - Highway 5140 Volkmann 

DHR 1142 Sanders 
DAS-IMSD 1163 Mangione 

Temporary Appointment Report 
Finance, Personnel & Audit Committee Meeting 

May 15, 2014 

Title Emp 
First Name Code Title Description Class Status 
Derek 32610 Highway Mtce Wkr 1 F A 
Keith 32610 Highway Mtce Wkr 1 F A 
Derek 32610 Highway Mtce Wkr 1 F A 
Eric 32610 Highway Mtce Wkr 1 F A 
Breone 5790 Intern Compensation HRIS I A 
Jeremy 87420 Info Systems Intern I A 

#of Hours in Temporary 
Payroll Period Appt Date Appt Type 

80 11/11/2013 TA 
80 11 /11/2013 TA 
80 10/28/2013 TA 
80 12/16/2013 TA 
0 1/20/2014 TA 
0 6/24/2013 TA 

4/22/201 4 9:45 AM 



FIRST 
DEPT NAME LAST NAME 

BHD Jennifer Bergersen 

BHD James Kubicek 

Courts Lameia Clipps 
Courts Brenda Holt 

DAS-Disabilities Timothy Ochnikowski 
DAS-Facilities Mgmt Gary Waszak 

DAS-Facilities Mgmt Desaray Lenski 
Parks Kenneth Keffer 
PRB Charmaine Gee 
TPW-Airport Scott Wisniewski 
TPW-Airport Kevin Doyne 
TPW-Facilities Ronald Owings 

Temporary Assignment to a Higher Classification (TAHC) Report 

Finance, Personnel & Audit Committee Meeting 

May 15, 2014 

OLD PAY NEW PAY ORIG 
CURRENT JOB TITLE RANGE RANGE TAHC JOB TITLE START 

ExDir2 Assoc Diir Clinical 902E 902E ExDir 2 Adm BHD 9/18/2013 

Ex0 ir2 Dept Adm BHD 902E 903E ExDir3 MH Administrator 8/14/2013 
MgmtAsst 06P 07P Admin. Spec Courts NR 2/17/2014 

Fiscal Asst 1 3 4 Fiscal Asst 2 1/6/2014 

Asst Dir Office Handic 27M 901E Exdir1-Dir Opd 3/4/2014 

Fac Mtce Manager 916E 903E Facilities Management Director 3/10/2014 

Facilities Wrkr Security 07G 30M Adm Asst 4 Facilities Mgmt 3/26/2014 

Park Worker Ill- 5108 14DC Park Naturalist 2/17/2014 
AdmAsst NR 06PM 30M PRB Secretary 4/9/2014 
Firefigher Equipment Oper 17B 29FM Asst Chief Airport Rescue & FF 12/23/2013 
Asst Chief Air Res & FF 29M 38M Chief Airport Res & FF 3/8/2014 
Fac Wkr IV - IC 19 30M Facilities Mtce Coordinator 2/24/2014 

EXTENDED/ TYPE 
NEW DATE END DATE OF EXT REASON 

Bd 
1/6/2014 Open Action Incumbent on T AHC 

Bd 
1/9/2014 Open Action Incumbent on Medleave 

3/18/2014 Incumbent on Medleave 
3/10/2014 6/6/2014 adm Incumbent resigned 

6/1/2014 Incumbent retired 
6/6/2014 Vacant position 

6/23/2014 Incumbent on FMLA 
5/17/2014 Incumbent Military Leave 
7/3/2014 Incumbent resigned 

3/8/2014 6/5/2014 adm Incumbent resign 
6/5/2014 Incumbent resign 
5/24/2014 Incumbent promoted 

The TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant unclassified position through adoption of a resolution. 

•tndividual has a TAHC according to provisions of labor contracts 


