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File No. 14-176

(ITEM ) From the Director, Department of Human Resources, submitting
recommendations for appropriate classifications and rates of compensation for positions
created in the 2014 Adopted Budget - Phase Il, by recommending adoption of the
following:

A RESOLUTION

WHEREAS, the Director of Human Resources, in a report dated February 2014
(copy attached), reviewed the recommended position creations contained in the 2014
Adopted County Budget relative to classification and rate of compensation; and

WHEREAS, the creation of positions in the 2014 Adopted Budget requires action by
the Committee on Finance, Personnel, and Audit to establish the classification and rate of
compensation for those positions; and

WHEREAS, at its meeting of January 30, 2014, the Committee on Finance,
Personnel, and Audit took separate action (File 14-84) on the Department of Human
Resources position listing and adopted all positions contained in the following
departmental Org. Units: 6300-Department of Health and Human Services Behavioral
Health Division, 7900-Department on Aging, 7990-Department of Family Care, and 8000-
Department of Health and Human Services (vote 7-2); and

WHEREAS, at its meeting of January 30, 2014, the Committee on Finance,
Personnel, and Audit Laid Over to the Call of the Chair (File 14-84) all positions contained
in the following departmental Org. Units:1151-Department of Administrative Services
(DAS)-Administration and Fiscal Affairs, 1152-DAS-Procurement, 1192-DAS-Economic
Development, 3700-Office of the Comptroller, 4000-Office of the Sheriff, 4300-House of
Correction, 4900-Medical Examiner, 5040-Department of Transportation-Airport, and
5700-DAS-Facilities Management; and

WHEREAS, at its meeting of April 17, 2014, the Committee on Finance, Personnel,
and Audit reviewed the list of positions that were Laid Over to the Call of the Chair on
January 30, 2014, and recommended for approval (vote 5-0) one position of Forensic
Investigator in Org. Unit 4900-Medical Examiner, and recommended that the balance of
the positions be Laid Over for One Meeting (vote 5-0); now, therefore,

BE IT RESOLVED, that the Milwaukee County Board of Supervisors does hereby
authorize and direct the Director of Human Resources to implement the classification and
rate of compensation (as attached and contained in a report from the Director of Human
Resources dated February 21, 2014) for the position of Forensic Investigator in Org. Unit
4900-Medical Examiner.
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