COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE + June 28, 2013
To :  Committee on Finance, Personnel & Audit
FrRoMm : Rick Ceschin, Deputy Director of Human Resourcegﬁj

Supiect : Informational Report for 07/18/2013
Finance, Personnel & Audit Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Director of Human Resources intends to approve for
implementation.

These reports (reclassifications, advancements within the pay range,
reallocations, and revisions to Executive Compensation Plan [ECP]) are
provided in accordance with the provisions of Chapter 17 and may be included
on the agenda of the July 18, 2013 Finance, Personnel & Audit Committee
Meeting for informational purposes.

RC:jam

Copy: HR Managers



REVISONS TO Executive Compensation Plan (ECP) REPORT
Finance, Personnel & Audit Committee Meeting
July 18, 2013

Currently, there are no "Revisions to ECP" to report.

6/27/2013 10:25 AM



Finance, Personnel & Audit Committee Meeting

Compensation Report

July 2013

Page 1 of 2

in accordance with the provisions of Chapter 17 of the Miswaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,
The Department of Administration has verified that funds are avaiable within the adopted budget fo cover the cost associated with these actions,
(Reclassifications, Advancements Within The Pay Range and Reallocations}
*Change in Duties has to reflect a weight of 25% or more,

aon CURRENT RECOMMENDED CURRENT RECOMMENDED
ftem# | ORDINANCETYPE | REQUESTOR 0. POSMONS FICATION
QuES ORG | TITLE/ JOBCODE & POSIFION # | TITLE JOECODE & POSITION # pay range | ANNUALPAY | pay gange | ANRUALPAY Just
0 18,7023 BN | 6166825
02 5143091 MD | 7596088
0 67436 WAX 9027491 _ _
RECLASSIFICATION 17,057 Depuy Cously Clerk o ;4 Py ,- Additioral duties; overseeing a% Committes clerk and Commitiee support
1 |ADVANCEMENTWITHINTHEL  County Cletk 37 oe%gzne P MiA 1 813 Biid o0iE stafffuncions and 2f related expenditures as & rslates to recording and
PAY RANGE 17.10 gg Saagtn e maintaining County Board procaedings and mestiags.
8 5451393
0| el W | sz 1 .
- a $50,308.51 M $75,960.88 al duties; responaibiities centor on naw service dafvery
RECLASSIFICATION 17.05/ i - - for mental health diagnosis. Dus to a recent court decision this postiion
2 |[ADVANCEMENTWITHNTHE|  FamiyCars | 7asg | AsstPrg Aomin Pseslionbacs - Managed Gare Conpact Admimsraor 1 s o | VAT | g K L eltake o oad developmentin qually stendards ofnen ard novet
PAY RANGE 17.10 wrays o provide services to indiduals with Alzhelmer's or elatod
dementias.
o . @ 47,168.37 02 15 SAIT] Market Algnment for Recnuitmont! Dles Exmitable to Pest Job
3 | RECLASSIFICATION17.05 e 1040 C“fgﬁ;;ﬁﬁ;”‘”’ B”S‘"essoe“;‘;gm‘*“m”“ 1 2 % 18 as7eazm| 27 | 03 1S 5689405 Classfications, Conbaciual Busiess neds 2s trolates to requiaiory
0 i3 5,306.67 04 {§  61,487.92 complianta.
05 i3 52,212.37 05 |S £4,222.25
T T
o _ 2 15 anwes 92 13 S82271) - Market Sor Recatment/ Duies Equitabla to Poes Job
¢ | RECLASSFICATION 1705 DCED 19040 gg;;‘gj‘&“;gf Business 9""%“’;"‘*‘“”“"31”“ 1 ) 9 TS ssimaae| ¥ W 1§ 6800405| Clasei Contrachua) Businass needs &5 it relates o regulalery
w15 030687 EEEER complianca.
S aag 05 |5 saznm
o1 15 G080 s |5 659065
. ) 02 18 6696414 @ |8 72798 _ o
5 | RECLASSFICATION 17.05 Treasurer 2080 i il Troaousy Aosmsing Menager 1 oM [T 1s  mdmest| o s MoetAlgomentorRocriment D Fautableto Peer Job
s | oa |8 7e8ndl| '
P75
Ascountant 2 - Treasuty Serv Associate Treasury Actotntant $ 4355055 Market Alignment for Recruitment ! Dutiss Equitable to Peer Job
6 | RECLASSIFICATION 17.05 Treasurer 3090 (004220 L0000 g 1 " P B o 8313 4531883 Classifications, Career Model & Retention
2 |5 49580 w |3 4716837
% |5 43,3038 % |5 4870424
9 15 33635 T T
92 |5 3350888 P EE S
% |5 Masa2 %3 arsean
. . o W |5 it v |5 maLis _ _ o
7 | RECLASSFICATION705 |  CouwtyClak | 3210 iy Rocouning Specaist 1 s [T% s wemen] e [ 05 |5 sgmosn]| oerhlmmectioRooren/Dukes Ea b Peer dob
o 15 3e0mst % |5 412938
o715 aw2ierd 7
w15 «imB 08 1% 4377910
w0 15 amna
0[S 32,3635 0l 15 351008
© |5 ams688 1S 3634383
w5 e 0 13 3580
Clerical Spedialist County Glerk Padministrative Assistant L $ 519014 Market Alignment for Recnsitment / Duties Equitabla to PeerJob
8 | RECLASSIFICATION17.05 |  County Clark 3270 A oo, e 1 5 o |8 s6gzan| o 9 (S 4006080 Chessheations, T ncionsl ofo larfaction.
0% 1S aai et
w15 3820674 v 13 asms
w15 40,39.28 TS AT
B |5 4150099 w |s  4s0m
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Prepared by Saily Garski - 07/01/2013
Reviewed/Approved by Katina Evans - 07/012013
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Finance, Personnel & Audit Committee Meeting
Compensation Report
July 2013
I 2ccordance with the provisions of Chapler 17 of the Milwaukee County General Ordinances, the Director of Human Resources Intends to approve for implementation.
‘The Separdment of Administration has verified that funds are available within the adopted budget to cover iha cost associated with these actions.

{Reciassifications, Advancernents Within The Pay Range and Realiocations}
*Change in Duties has to reflect a weight of 256% or more.

HIGH CURRE_NT RECOMMENDED CURRENT RECOMMENPED
ftemi# | ORDINANCETYPE | REQUESTOR | one | Trrie [ JOBCODE & POSITION # | TITLE/ JOBCODE & POSTION# | 0o | PAY RANGE ANRUALPAY | pavrance | ANRUAL PAY JUSTIFICATION
Payroll Speciafist 1 Payro§ Spacialist Mearket Alig for Recruit 1 Duties Equitable fo Pesr Job
g RECLASSIFICATION 17.05 Cotrpirofier 3700 Qmﬂmﬂ%ﬁ T80 T 13 16 . Classifications, New Caroer Development Model
. o4 $ 40,775.28
05 3 35,477.09 B $ 4195589
Payrol Specialist 1 Payroll Specialist — e Market Al for Recuitment / Duties Equitable to Peer Job
10 | RECLASSIFICATION 17.05 Comprolisr EY o ta0t02 o 1 13 354050 03 36,654.58 Clsfcatons, How Coroer Developmént g
$ 37,481.38 0 $ 4B775.28
§ 38,477.08 05 $  41,855.88
547 344,13 0 $47 34413 ]
Prretren n YR Section (3)(a} of the AOVANGEMENT WITIN THE PAY RANGE
1 ADVANGCEMENT WITHIN THE Courts 2000 Adm Asst 3-Crt Adrin NR i 1 24 $50.950.82 24 P 350,09088 17.40...may advante an employe who has exhibited exemplary
PAY RANGE 17,10 (0010820 / 006603 Ukl up to two {2} steps in the pay rarge and tha completion of a
peformance appraisal.
05 $55,156.51
01 $78,551.82 01 §74,561.82
G2 $824719.70 02 $82,479.70
03 386,406.32 93 386.406.32
12 ADVA;Q:?!ERANNT WITHIN tHE Compoter o Cagpital Financs Mgr NI 1 S 04 $80,333.98 917E ¥ $96,333.08 Additionat du‘ﬁss; responsibilites center en nawarid innovative methods
GE 17.10 00087840 / 000001 05 $94,261.86 o5 $94,287.86 of menaging the deb? structure and bonding issuss of the County.
06 $97,208.38 95 $97,263.33
i 47 $186,153.25
08 $102,117.18
01 $121,304.98 2% $171,.304.98
$12 22 $126,550.26 Section (bhof the ADVANCEMENT WITHIN THE PAY RANGE 17,18
Sy I 512994438 ..oy request a5t advancement in the payfangs for ass employe who
1 ADVANCEMENT WITHIN THE | BHD - Behavioral 6300 House Physician | - Houy n i S04 = 04 3134 492,80 S0XM ; folds a posiion which is ctifical to the operation of thelr department if the
: PAY RANGE 17.10 Heath Division 00041322 1 000024 L requestis necessary to retain the employa In county senvics.  To relain
05 $139,199.63 5] $139,199.63 employees crifical to BHD Crisis Senvice operations
{6 $144,072.03 08 $144,072.03
o7 §148,114.58 07 $149,114.58
07 §121,304.98 Ll $121,304.58
2 $125,550.26 02 $125,550.26 Seation (b) of the ADVANCEMENT WITHIN THE PAY RANGE 17.10
o3 317590088 ..Tndy requast an MMtén the pay ane%or an employe who
” FADVANCEMENT WETHIN THE | BHD - Behaviorst 5300 Hoasa Physician | - Hourly N 1 SOXEE 04 $134.402.50 AT hokds & position which is crifical to the oparafion of thelr deparment if e
PAY RANGE 17.10 Heaits Division 6047322 1 000629 L request is necassary to retain e employe in counfy service,  To retain
i) $139,149.83 05 $139,199.63 employees critical to BHD Crisis Sewvice operations
65 $144,07263 {8 3144,072.63
&7 $149,114.58 o $148,114.58
61 312130488 91 $121,304.98
0z $125,550.96 0z $125,550.26 Section (b} of the ADVANCEMENT WITHIN THE PAY RANGE 17.16
..My request an advancement in the pay range for an employe who
ADVANCEMENT WITHIN THE|  BHD - Behevivrat Housa Physidan i - Hou hokds a position which is crifical to the operation of thelr department if the
1 PAY RANGE 7.10 Healts Didsion | 00 Sooeris roaante ru ! Ao 10 SiAe0 | AR e euast s ecessaly 1o retan the employs in courty service, To relain
45 $139,199.63 05 $139,199.63 erphoyues sitical 1o BHO Crisis Sarvios operations
05 $144672.03 06 5144,672.03
07 $149,114.58 a7 5149,114.98 .
01 $121,304.98 - 01 $121,304.98
P $195 550,95 02 Siz6.senze | Section (b} of the ADVANCEMENT WITHIN THE PAY RANGE 17.10
) $120,944.85 ...may request an advancement in mapay{aﬁge for an employe who
1 |AOVANCEMENTWITHINTHE|  BHD. Behaviorat | o0 Housa Physitian | - Hourly A | 0 - yerryiiye . c helds a positon which is critical to the operation of twir department if the
PAY RANGE 47,10 Heatth Division 00047322/ 600614 —— 5 = i request is necassary to retain the employe is county service. To ratain
‘ 05 §139,199.63 65 $139,109.63 Floyeas crifeal to BHD Crisis Sarvice cperations
05 $144,0672.03 65 $144,672.03
G7 $149,154.58 o7 $148,114.88
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RECLASS

DAS FISCAL FORM
71142013
RECLASSIFICATION DAS FISCAL FORM
Department: County Clerk
Date of Reclass Request: June 27, 2613
Dale of anticipated reclasses: August 4, 2013
Hem Org Low Title Position Pay Step | No.of Hely Biweekly Social Fringe Pay Periods 2012 Annual
Uinit Org Code Name Rangs Positions{ FTEs Hate Salary Security Benefils™ | Remaining total Total
EXISTING POSITION(S)
1 3270 3270 | 00082200 Deputy Couniy Clerk 9138 - 1 1 5 30467 | 2,437 188 248 11 31,685 74,655
2 3270 3270 | 00004042 Fiscal Specialist 5P 9 1 10 | ¢ 189527 1,596 122 248 11 21,624 51,112
3 3270 3270 | 00001287 Clevical Specialist County Clerk 5P 6 1 1.0 § 18305 | 1,464 142 199 11 19,527 46,154
SUBTOTAL: 41,151 97,266
RECLASSIFICATION POSITION(SY*:
1 3270 3270 | 00082200 Deputy County Clerk 901E - k| 1.0 § 32,692 2815 200 815 11 39,932 94,384
2 3270 3270 TBC Accounting Specialist 6P 7 1 1.0 $ 20.451 1,636 125 815 11 28,335 66,974
3 3270 3270 TBD Adnmiristrative Asst 08P 4 1 1.0 5 18665 1,483 114 766 11 26,105 61,704
SUBTOTAL: 54,441 128,678
TOTAL GOST: 13,200 31,412

* Pension Fixed Rate for 2013 = 15.51% of satary (No impact on Health Insurance of {his action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? Yes
CONBMENT/NARRATIVE {optional):

=1

PISCMND BUDGET ADM!WRATOR DATE




RECLASS
DAS FISCAL FORM

THR2013
REGLASSIFICATION DAS FISCAL FORM
Department; Department of Family Care
Date of Reclass Request: June 27, 2013
Date of anticipated reclasses: August 4, 2013
ltem Crg Low Fitle Position Pay Step | No, of Huly Biweekly Secial Fringe Pay Periods 2012 Annuai
Unit Org Code Name Range Positionst  FTEs Rate Salary Security Benefits* Remaining total Total
EXISTING POSITION(SY":
1 7980 7993 (QO057785 Assi Prog Admin-Fiscal/Contrac 33M 5 1 1.0 38.37 3,070 236 1.056 1 47,967 413,376
g 0
SUBTOTAL: 47,867 113,378
RECLASS POSITION{SY:
1 7980 7993 TRD Contract Administrator MIN 1 1.0 29.65 2,372 181 948 11 38,513 91,031
a01E WD 1 1.0 36.52 2,922 224 1,033 11 45,960 108,634
MAX 1 1.0 43.40 3,472 266 1,119 11 53,419 126,263
1 1.0 41.44 3,315 254 1,004 11 51,294 121,241
SUBTOTAL™: 51,294 121,241
TOTAL COST: 3,327 7,865
* Pansion Fixed Rate for 2013 = 15.51% of salary {No impact on Heaith Insurance of this action)
** SUBTOTALS reflect the MAX pay range
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes
DOES DAS APPRCVE THE ABOVE MENTIONED RECLASSIFICATIONS? Yes

COMMENTINARRATIVE {optionaf): The position has increased responsibiities,

S L s

FISCAL WUDGEY Aammlsw%’oa DATE




RECLASS

DAS FISCAL FORM

712013
RECLASSIFICATION DAS FISCAL FORM
Department: Community Business Development Partners
Date of Reclassification Reguest, June 28, 2013
Date of anticipated reclassification: Aug 4, 2013
tem Org Low Tille Posiion Pay Step | No.of Hirdy Biweekiy Social Fringe Pay Pericds 2013 Annual
Unit Org Code Name Range Positionsf FTEs Rate Salary Security Benefits* | Remaining {otal Total
EXISTING POSITIONIS):
1 1040 1041 12915 Cerlification Analyst - Fiscal 22 1 1 1.0 21.79 1,743 133 851 11 30,600 70,809
2 1040 041 §2920 Cedification Analyst 22 5 1 1.0 2510 2,008 154 B892 11 33,587 79,388
SUBTOTAL: 63,587 150,297
RECLASSIFICATION POSITION(S):
1 1040 1041 TBD Business Development Analyst 27 1 2 2.0 25.87 2,070 158 801 11 68,844 162,722
SUBTOTAL: 65,844 162,722
TOTAL COST: 5,266 12,424
* Pansion Fixed Rate for 2013 = 15.51% of salary
DOES THE DEPARTMENT MAVE SUFFICIENT FUNDS FOR THE RECLASSIFICATION: Yes
DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATION? Yes

COMMENT/NARRATIVE (optional):

HSCAWUDGET ADMINVWR

Z )15

DATE




RECLASS

DAS FISCAL FORM
72013
RECLASSIFICATION DAS FISCAL FORM
Depariment: County Treasurer
Date of Reclassfication Request: June 28, 2013
Date of anticipated reclassification: Aug 4, 2013
ltern Crg Low Tille Position Pay Step | No. of Hrly i Biweekiy Social Fringe Pay Periods 2013 Annual
Unit Org Code Name Range Positions| FIEs Rate Salary Security Benefils* Remaining total Total
EXISTING POSITION(S):
1 3080 3090 04805 Accotinting-Manager 320 5 1 1.0 36.68 2,935 225 1,036 11 46,143 109,065
2 3080 3080 04220 Accountant 2 - Treasury Serv 17 3 1 1.6 19.60 1,568 120 824 11 27630 85,308
SUBTOTAL: 73,773 174,372
RECLASSIFICATION POSITION(Sk
i 3090 3090 18D Treasury Accounting Manager 24M 3 1 1.0 36.68 2,935 225 1,036 11 46,143 109,065
2 3680 308G T8D Associate Treasury Accounfant 20 1 1 1.5 2017 1,614 123 831 11 28,245 66,762
SUBTOTAL: 74,388 175,826
TOTAL COST: 6515 1,454
* Pansion Fixed Rate for 2013 = 15.51% of salary
DOES THE DEFARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASSIFICATION: Yes
DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATION? Yes

COMMENT/NARRATIVE (optional):

e

BISCALAND BUDGET ADMINIST,

OR

7~/

DATE




ADVANCEMENT

DAS FISCAL FORM
7112013
ADVANCEMENT DAS FISCAL FORM
Department: Combined Court Operation
Date of Advancement Request: June 27, 2013
Date of anticipated advancements: August 4, 2013
liem Org Low Titie Position Pay Step | No.of Hrly Biweekly Soclal Fringe Pay Periods 2013 Annual
nit Qrg Code Name Range Positions| FTEs Rate Salary . Security Benefits** Remaining total Total
EXISTING PCSITION(EY:
1 2060 28386 00010820 Adim Asst 3 - Crt Admin NR 24M 4 1 1.0 2537 2,028 155 895 11 33,875 80,068
SUBTOTAL: 33,875 80,068
RECLASS POSITION(SY:
1 2000 2836 00010820 Admin Asst 3 - Cri Admin NR 243 8 1 1.0 26.52 2,121 162 909 11 35,119 83,040
SUBTOTAL: 35,119 83,010
TOTAL COST: 1,245 2,942
* Pension Fixed Rate for 2013 = 15.51% of salary
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes
DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? Yes

COMMENT/NARRATIVE {opfional): Exemplary,performance

FISCAL Ayﬂuoem AamsmstR

71—

DATE




ADVANCEMENT
DAS FISCAL FCRM

TI2013
ADVANCEMENT IN PAY RANGE DAS FISCAL FORM
Department: Comptroliar
Date of Reallccation Request: June 25, 2013
Date of anticipated realiocationsclasses: August 4, 2013
item Crg Low Title Position Pay Step | No.of My Biweekiy Socid Fringe Pay Periods 2012 Annual
Unit Org Code Name Range Paositions] FTEs Rate Salary Secutity Benefits"* | Remaining tatal Total
EXISTING POSITION{S)":
1 3700 3752 }00009417 Capifal Finance Manager S17E 7 4 1.0 | 48.1506] 3,852 295 1,477 1 58,566 138,429
0 0 0 ] 0
SUBTOTAL: 58,566 138,429
RECLASS POSITIONS):
1 3700 3752 |00GDB417Y Capitai Finance Marager 9178 8 1 1.0 49,0848 | 3,828 300 1,188 11 59,589 140,848
0 "]
SUBTOYTAL: 59,589 140,848
TOTAL COST: 1,023 2,419
* Pension Fixed Rate for 2013 = 15.51% of salary
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes
DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? Yes

COMMENT/INARRATIVE {optional): Advancement is requested for retention purpeses

gl

INTERIR W@L AND BUDGET W]STRATOR

G A

DATE




ADVANCEMENT
DAS FISCAL FORM

71112013
ADVANCEMENT DAS FISCAE FORNM
Department: Department of Health and Human Services
Date of Advancement Request: June 27, 2013
Date of anticipated advancements: August 4, 2013
tem Org Low Title Posiion Pay Step | No. of Hriy Biweekly Social Fringe Pay Periods 2013 Annual
Unit Org Code Name Range Posttions] FTEs Rate Salary Security Benefits™ | Remaining totai Total
EX{STING POSITION(SY:
1 8300 8443 30047322 House Physician 1 Hrly 40XM 3 4 30 62.47 625 58 11 29,5091 58,543
SUBTOTAL: 29,591 54,943
ADVANCEMENT POSITION(S)Y
1 5300 68443 00047322 House Physiclan 1 Hrly A0XM 4 4 3.0 69.66 BY7 53 11 32,895 77,988
SUBTOTAL: 32,995 77,988
TOTAL COST: 3,404 8,046
* Pension Fixed Rate far 2013 = 15.51% of salary
DOES THE DEPARTMENT HMAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes
DOES DAS APPROVE THE ABOVE MENTIONED ADVANCEMENTS? Yas

COMMENT/NARRATIVE (optionall:  Advancement is requested for retention purposes

T/~

FISCAL A BUDGET ADM!NISW(OR DATE




RECLASS
DAS FISCAL FORM

71212013
RECLASSIFICATION DAS FISCAL FORM
Department: Compiroller
Date of Rediass Requesl; June 27, 2013
[ate of anticipated reclasses: August 4, 2013
lterm Crg Low Tile Position Pay Step | Mo, of Hsly Biweekly Social Fringe Pay Pericds 2012 Annual
Unit [:1¢] Code Name Range Pasitions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION{S)™:
1 3700 3757 | 08D04141 Payroli Speciafist 1 13 2 1 1.0 $ 17.006 | 1,360 104 205 11 18,359 43,394
2 3700 3757 | 00004141 Payroll Speciafist 1 13 1 1 1.G $ 16485} 1,318 101 205 11 17,867 42,230
3 0 Y
SUBTOTAL: 17,867 42,230
RECLASSIFICATION POSITION(SY:
1 3700 3757 | 06004141 Payroll Specialist 16 2 1 1.6 $ 184991 1,480 113 12 11 26,012 61,484
2 3700 3757 | 00004141 Payroll Specialist 18 1 1 1.G $ 180201 1442 110 772 11 25,559 50,412
3 0 0
SUBTOTAL: 25,558 60,412
TOTAL COST: 7,682 18,182
* Pension Fixed Rate for 2013 = 15.51% of salary {No impact on Heaith Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes
DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? Yes

COMMENT/NARRATIVE (optionalh

% - T )=/

FISCAL Ayéuoet—r ADM[N;STyOR DATE
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