
DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

May 2, 2013 

Committee on Finance, Personnel & Audit 

REVISED 

Rick Ceschin, Deputy Director of Human Resource~ 
Informational Report for 05/16/2013 
Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation. 

These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to Executive Compensation Plan [ECP]) are 
provided in accordance with the provisions of Chapter 17 and may be included 
on the agenda of the May 16, 2013 Finance, Personnel & Audit Committee 
Meeting for informational purposes. 

In the event the Finance, Personnel & Audit Committee takes no action, the 
transactions noted on the reports will be implemented. 

RC:jam 

Copy: HR Managers 



Item 
# 

1 

2 

3 

4 

ORDINANCE TYPE 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

Page 1 of 3 

AMENDED 
Finance, Personnel & Audit Committee Meeting 

Compensation Report 
May 2013 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

REQUESTOR 

CBD 

COMPTROLLER 

COMPTROLLER 

COMPTROLLER 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reflect a weight of 25% or more. 

CURRENT RECOMMENDED CURRENT RECOMMENDED 

ORG 
NO. OF 

ANNUAL PAY ANNUAL PAY 
JOB CODE I POSITION# JOBCODE I POSITION # POSITIONS PAY RANGE PAY RANGE 

RATE RATE 

01 $29,016.42 01 $53021 70 

02 $30,040.61 02 $55,421.39 

03 $31 ,064.59 03 $57,826.70 

04 $32,088.78 04 $50,579.17 
1040 00000067 I 000001 00055730 I 000001 1 04PM 05 $33,112.98 27 05 $63,273.18 

06 $34,136.75 
07 $35,150.94 

08 $36,184.72 

09 $37,20933 

01 $63.133 62 01 $6023202 

02 $65,974.48 02 $63,133.62 

03 $68,873.38 03 $65,974.48 

04 $71,721.10 04 $68,873.38 

3700 000046051 000004 000044311000001 1 32M 05 $75,175.98 31M 05 $71,721.31 

01 $34,847 70 01 $37 908 42 

02 $35,910.78 02 $39,068.64 

03 $36,927.49 03 $40,172.70 

04 $37,908.42 04 $41 ,335.84 
3700 00004120 I 000001 00004200 I 000019 1 14 17 

$42,936.61 05 $39,068.64 05 

01 $57,667.38 01 ~75,175 ~8 

02 $60,232.02 02 $78,631 .90 

03 $63,133.62 03 $82,032.08 

3700 000122201000013 000122451000001 1 33JM 
04 $65,974.48 

36M 
04 $85,490.08 

05 $68,673.36 05 $66,946.70 

06 $71,721.10 

07 $75,175.98 

08 $78,631 90 

JUSTIFICATION 

'Change in Duties, Job 
ClassifiCation !Secretarial 

Assistant to Contract Coordinator( 

'Change in Duties, Job 
ClassifiCation IA=unting 

Manager to A=unting 
Supervisor] 

'Change in Duties, Job 
Classification IA=untant 1 · 
Fiscal Affairs to A=untant 2] 

'Change in Duties, Job 
Classification, Retention and 

Recruitment !Fiscal Management 
Analyst 3 & Capital Finance 3 to 

Budget and Management 
Coordinator) 

IN SUPPORT OF NON·DISCRIMINA TORY COMPLIANCE. THE COMPENSATION REPORTS HAVE BEEN MODIFIED ACCOROINGL Y 

-o687029.xls 
Prepared by Sally G~kl 0412512013 

Reviewed/Approved by Kerry Mitchell 04126/2013 
AMENDED BY KM: 05101/ 13 



Item 
# 

I 5 

6 

7 

8 

-

ORDINANCE TYPE 

RECLASSIFICATION 17.05 

RECLASSIFICATION 17.05 

REALLOCATION 17.055 

REALLOCATION 17.056 

2 n l • ~ :_. · ~· l! ~ 

AMENDED 
Finance, Personnel & Audit Committee Meeting 

Compensation Report 
May 2013 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve lor implementation. 

REQUESTOR 

COMPTROLLER 

COMPTROLLER 

CBO 

OHR 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

'Change in Duties has to reOect a weight of 25% or more. 

~~ RRENT RE< OMMEN OED CURRENT REC MMENDED 

ORG 
NO. OF 

ANNUAL PAY ANNUAL PAY 
JOBCODE I POSITION # JOBCODE I POSITION # POSITIONS PAY RANGE PAY RANGE 

RATE RATE 

01 $57,667.38 01 $75,175.98 
02 $60.232.02 02 $78,631.90 
03 $63,133.62 03 $82,032.08 

04 $65,974.48 04 $85.490 08 
3700 00012220 / 000014 000122451 000002 1 33JM 

05 $68,873.38 
36M 

$88,948.70 05 
06 $71.721.10 
07 $75,175.98 

08 $78,631 00 

01 $57,667.38 01 $75,175.98 

02 $60,232.02 02 $78,631.90 

03 $63,133.62 03 $82,032.08 

04 $65,974.48 04 $8~.490 08 
3700 00012243/ 000001 00012245/ 000003 1 33JM 

$68,873.38 
36M 

05 $88,948.70 05 
06 $71,721.10 
07 $75.175~ 

08 $78,631.90 

MIN $60,756.80 MIN $77,376.00 

MID $74,838.40 MID $96,012.80 

MAX $88,940.80 MAX $114,649.60 
$87 000 00 TBO 

1040 00080004 000001 NIA 1 901E 902E 

01 $60.757.63 MIN $77,376.00 

02 $63,795.26 MID $96,012.80 

03 $66,833.94 MAX $1 14,649.60 

04 $69,871.15 $96,00000 
1140 00076520 I 000001 NIA 1 915E 902E 

05 $72,909.41 
06 $75,188.67 

07 $77,466.48 

L8 ~78.9R5 30 

JUSTIFICATION 

'Change in Dulies, Job 
Classiflcalion, Retention and 

Recruitment [Fiscal Management 
Analyst 3 to Budget and 

Management Coordinator] 

'Change in Duties, Job 
Classification, Retention and 

Recruitment (Capital Finance 3 to 
Budget and Management 

Coordinator[ 

i 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

Classifications 

Market Alignment for Recruitment 
I Duties Equitable lo Peer Job 

Classifications 

IN SUPPORT OF NON.OISCRIMINATORY COMPLIANCE. THE COMPENSATION R EPORTS HAVE BEEN MOOIFIED ACCORDING!. Y 

- 0687029.xls 
Prepared by Sally Garski 04125!2013 

Rcvtev.rediApproved by Kerry Milchell 04/2612013 
AMENDED BY KM: 05101113 



Item 
# 

9 

10 

11 

ORDINANCE TYPE 

REALLOCATION 170571 
ADVANCEMENT WITHIN 
THE PAY RANGE 17.10 

REALLOCATION 17.0571 
ADVANCEMENT WITHIN 
THE PAY RANGE 17.10 

REALLOCATION 17.058 

Page 3 of 3 

AMENDED 
Finance, Personnel & Audit Committee Meeting 

Compensation Report 
May2013 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

REQUESTOR 

COMPTROLLER 

COMPTROLLER 

DAS • FACILITIES 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

*Change in Duties has to reflect a weight of 25% or more. 

C RRENT RECC MMENDED URRENT RECOMMENDED 

ORG 
NO. OF 

ANNUAL PAY ANNUAL PAY JOBCODE I POSITION# JOB CODE I POSITION # POSITIONS PAY RANGE PAY RANGE 
RATE RATE 

01 $60,757.63 01 $68,407.66 
02 $63,795.26 02 $71,828.22 
03 $66,833.94 03 $75,248.16 
04 $69.871.15 04 $78.668.72 

3700 00076980 I 000002 N/A 1 915E 916E 
05 $72,909.41 05 $82.089.28 

06 $75,188.67 06 $fl.l.654 75 
07 $77,46648 07 $87,219.81 

08 $78,985.30 08 $88.930.19 

01 $63,133.62 01 $68,407.66 

02 $65,974.48 02 $71,828.22 

03 $68,973.38 03 $75,248.16 

04 $71 ,721.10 04 $78,668.72 
3700 000046051 000001 & 2 NIA 2 32M 

$7.'i 175 '18 
916E 

05 $82,089.28 05 
06 $84.654 75 

07 $87.219.81 

08 $88,930.19 

MIN $77,376.00 MIN $97,260.80 

MID $96,012.80 MID $118.830.40 

MAX $114,649.60 MAX $140.420.80 

5700 00080035 NIA 1 902E 903E 

No Incumbent in Position No Incumbent in Position 

-

JUSTIFICATION 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

Classifications 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

Classiftealions 

Market Alignment for Recruitment 
I Duties Equitable to Peer Job 

ClassifiCations 

IN SUPPORT OF NON-OICCR IMINATORY COMPLIANCE. THE COMPENSATION REPORTS HAVE BEEN MODIFIED ACCORDINGLY 

-0687029.xls 
Prepared by Sally Ga,;ki 0412512013 

Reviewed/Approved by Kerry Mitchel l 0412612013 
AMENDED BY KM: 05101113 



RECLASSIFICATION DAS FISCAL FORM 
Department Comr:1~nny 5us:ncss Develo~mcnt ?a1ners 
Date of f{eclassification Request Apr~ 2~. 2013 
Date or a~hc!pated reclassif1catto:l May 25 2C·13 

:te,-, Or; low rnle 

t..:nit Org Code 
EXISTING POSITION(S) 

1 ~o~c 1041 OC06i 

R!:Ci..ASSI~ 'CATION POSITIC:-J(S) 

1 1040 1041 55730 

- ·---

Pns ~ion 

'lane 

Sec~ctnrial Ass! NR 

Contract Coord1na1or 

• Pension F!xcd Rate for 2013 = 15.51% of salary 

i ... _ 

DOES -HE OEPART!I::ENT HAVt: SUFFlCtE:-1- FU!'>l::S ~OR THl: RECLASS: 

DOES OAS APPROVE THE ABOVE MENTIONED R[CLASSII'ICATIONS? 

COMMENT/NARRATIVE (optional): 

Pay 
Ran;e 

C4P~.1 

27 

RECLASS 
0/\S FISC/\L FORM 

412512013 

Steo No of 
P0$1hO.,S FTEs 

9 1 t 0 

1 1 1 0 

Yes 

Yes 

H~y s ... ,eekly 
Rate S~iacy 

1i 89 1.~31 

25.49 2,039 

.. ,t . ..-/ 1// 
{...; I J(_ •''-1 

i . ·-? l / I 
Df,T:O 

Scclal :=nnge 
Se:.r::y Benefits' 

109 en 

156 897 

TOTAL COST: 

Pay 1-'ericds 2013 f,nnual 
qcr.'la·c ·- Q t~tui To:at 

16 37.487 60,916 

SUOTOTAL· 37,<8'/ 60,916 

16 49,4'/1 80,391 

SUBTOTAL: 49,471 80.:91 

11 ,984 19,475 



REALLOCATION DAS FISCAL FORM 
Jcpar.ment Commumty Busmess ~ove!cp;r.c:~t Part r1en; 
[)ate of Rcal'ocalion Reques:: Apnl 24, 2013 
wille o' an:;ci;m:ec reahc:atoo•: May 26 2013 -- - ~ --1- ~-

llcrr Org Low iore 

Unrt O·; Code 
LXI STING POSITION(S): 

1 1040 1041 0000~ 

REALLOCA-'ON POS.TIO:>:(Sl 

1 1040 1041 TBO 

Positio., 

Name 

Exdir1-Adsec-Oir Dbd 

Exdir1-Adsec-Dir Ubd 

·Pension Fixed Ra!e for 20~3 = 15.51% of salary 

Pay 

Range 

901F. 

902E 

DCC:S TH:: DEPARTMENT HAVE S:.JFFIC"':NT FL;NOS FO,; THE REAL~OCATION 

DOF.S DAS APPROVE HiE ABOVE MENTIONED RFALLOCAT,ON? 

RECLA.SS 
OAS FISCAL FORM 

4/25/2013 

S:ao No cf 

?cs · ~:}ns FTEs 

1 1 0 

1 1 0 

Yes 

Yes 

l·l•ly 

Ral o 

41 83 

41 03 

e~vcekly Sooal rnngc 0 ay 0 e:iocs 
s~~arv Security 3cne'ts· Remarn.ng 

3.346 256 1,099 1G 

SlJ[)TOTAL: 

3.346 256 1,099 1G 

SUBTOTAL: 

TOTAL COST: 

COMMENT/NARRATIVE (optional): The current rate of the incurnbc•l is wi:hin t~e new pay range 1\:o informat:on v.os provided rega-d:~g where l ':e mcumbt "11 would be p~aced '" lhe 

:eal1ccc!ed range. t~e .. efore t~e cur~er~ m1e v:os used :! tr.~ rncurr:bcn! were pla:ed a! !he :op of the :earcc2:ed ra~gc. the es:,mated ·T;>act wol.i C be S2:J.9";6 ~~:he curr£::1t year and 

$3~.053 in the subsequent ; ear 

·" / -<-;o I , --
/. /? ' '-/7. '7 .1/1 ;y' ... 

/ .. .,>""7· ./ .-":"' ., ,~7/...-"V ·V(, ,--,.-_ 

!F\SCi>ii.'AiJ::l rlUDGET AOMlNISTRATOR c:: / 
. { (;;<j /;L( 

!)ATt: 

2:)13 Annual 
:olal lota: 

75.223 122.238 

75.223 122.238 

75,223 122,238 

75,223 122.238 

0 0 



REALLOCATION OAS FISCAL FORM 
Depar.ment r-tumc:m ResoJrc.Js 
Date of Reclass Req~cs:: Apr I ~-1 2013 

Dale of ar.ticipated reclasses Way ~6 . 2013 

1:er.1 0 .. 0 Low 71tic 
lind Org Code 

EXISTING POSITION(S): 

1 ' 1~0 11~3 76520 

REC'..ASS POSITION;S). 

1 1140 1143 765"'; 

Pcs.!1on 

' lar:1e 

r:mployment R( ..llioos '.1?." J ;)er 

E:nploymenl Rc:ahons Manager 

• Pecs'on Fixed Rale !or 20~3 = 15 5~ ' o! saary 

DC:::: TH:: DEPART:V.ENT HAVr: SUF=IC f..I'<T Ft..:KDS FOR THE RECLASS 

DOES DAS APPROVE THF ABOVE MFN'IoONF.D RECLASS .t=ICI\TIONS? 

Pa·,-

Range 

915E 

902E 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Step No of 

i'osolions FTEs 

8 1 1 c 

n/a 1 • •. 0 

Yes 

Yes 

H·ly Bnvcckly Sc::1a! :- .. ,nge Pay Penods 2C ~3 

Rale Salary Secunly 3ent flts · Rcma1ning tol al 

38 S4 3.~83 236 1,059 ~ 1 48.<57 

SUBTOTAL: 40.157 

46 1!> 3,692 282 1.153 11 56.~C6 

SUBTOTAL· 56,406 

TOTAL COST: 8,249 

COMMENT/NARRATIVE (optional): Tros ~enlysis inc'wd•1S a~ 5% wage incre~se · · ::>ay Penod 12 oer Jhe 20'3 Aconld Budget -he oncun"bentos curren:ly all!"e top rtep o' "ay Range S15E (SG' .669 
10 S80,1 70) and, .r approved. vn.l be rea:localed to an annual salary of S96,COO (wi!hon the range of $78,53'/ lo $116,369 in 902!::) HR ondicales the incumbent plans to ret::e on Juce 2013. This Fiscal Note 
was prepared under lhe assumption that the new employee w~l be hired at the same salary ~s tim incumbent If the employee is hired at a diHcrenl level, the fiscal rmpact w ill also change accordongly. If 1he 
em~::yee is h;·ed a: the maximum or P~y Ra"ge 902E.Ihc es··-r.a:nc anr ual fosca: ··r.pact of lhos re:;uest is $18,862 in thll curre t year and $44,563 in t~e subseque11 yen·. 

~ /) k'/7/7~~-/ -- (j ( /(V{/ () 
"'"'G&o'ooiloe< •o•'ri<i,ifAAw, "' [{7 () DATI:: 

Ann:.al 

Tolal 

1 13,82€ 

113,826 

133,323 

133,323 

19,497 



RECLASSIFICATION OAS FISCAL FORM 
Ot~partT..e·,t Oepa~r·1ent of ~ le3!1'1 Clod H ... Mcm Services 
D<~:e o! Rc::lass Reqces: May <6. 20< 3 
O<Jie of an11c.paled reclasses May 27. 2013 

~~~ I I~ em Low l Tille 
Org Cooe 

EXISTING ?OSI rt0N(5)' 

Position 
NaT'e 

1 37oo I :me I 0~120 Accounlanl 1 - F1sca! Affai•s 

- I I 
RcCLASS POSITION(S)" 

1 370C I 37ss ·1 04200 Accounlzml 2 

I I 
I I 

- - --

Pay 
Ra· )e 

14 

1'1 

RECLASS 
DAS FISCAL FORM 

4/2412013 

Slop No of 
P:::~ ' .cns F'"E!; 

1 1 '0 

1 1 1 0 

Hrly 
Rate 

1G.7S 

10.23 

· Fens.o'l Ftxed ~ate 1C" . 2013 = 15.51 ': ... of suia:)' !"~·> trr:pact on :-iealth lns~rance of , ... s ac~:c:"J) 

DO!:S Tr.E Dt:FARn'E'r H,;vr: St..FFICIE'r ~u:-.ns rO~ lric ~i:CLASS . 

DOES DAS APPROVE THE: ABOVE MENTIONED RECLASSIFoCATIONS? 

COMMENT/NARRATIVE (optional): 

~ ~ / t<bln ·02·~~ 
M(:ANBUDGET ADMII\ ?imATOR 

Yes 

Yes 

tf IAlf( I) 

I 

l31weckly Socta! FrinJn Pay Periods 2012 Annual 
Salary Secuntv Oenefil ~ .. Rc·1·tunin~ :olaf Tot Hi 

1,340 '03 208 16 26,411 42,9~8 

1.456 11?. 226 16 26.731 46,668 

TOTAL COST: 2,320 -L- 3,770 

DATI: 



RECLASSIFICATION OAS FISCAL FORM 
Dcpa~nc~l Depart~tenl of Heal: C. a~c H~rrdn Scrv ~es 
Date of Rcc ass Req"est: May ~6 . 20'3 
Dale of antoc1patcd reclasses· May 27. 7013 

II em Org I Lew I Tit:e 

Un'l Orr. Cede 
~XISTING POSITION(Sr 

1 37oo I 37~8 I 04G05 

I I 
RECLASS POSIIION(S)". 

1 37oo I 3756 I 04<31 

I I 
I I 

Position Pay 
Na~te R:t1Qt~ 

Accounllng Munagcr 32M 

Accounttng Superv:sor 31M 

RECLASS 
DAS FISCAL FORM 

4/2412013 

Step No. of 

Positions ~lEs 

1 I 1.0 

1 1 1.0 

_l __ 
--- --

' Penston Fixed Ra:e fer 2013 :: ~ 5 5 1,::. r~ sa:a-y (No tmpac! on Hea:th "1~-ran:c of this ac1.c... ·l) 

DOES THE DEPARTMENT HAVE SUFFICIENT FU~OS FOK THE RECLASS 

OOES UAS APPROVE THE ABOVE MENTIONED HFCLASSIFICATIO~S? 

COMMENT/NARRATIVE (optional): 

Yes 

Yes 

Hrly fl•wcekly Soc:a t 1-nnge Pay Periods 2012 Annual 
Rate Salary S cJrity Bencfi'S .. Rn-nain:niJ lo:at Total 

30.35 2.426 16G 370 1G <7,6!)5 77,7H1 

28 00 2,317 177 359 16 45.G50 74,182 

TOTAL COST: 
-- -- -

(2,2_15)_ - (3,599) 

u I t-'11 r-s 
' • DATE 



RECLASSIFICATION OAS FISCAL FORM 
11cpartme~t Ue;>llrtment of Hea~t~ ar.d HJ"nan Scrv ces 

Date o! Rec·ass Rc:rJe• t f.~ay '6. 20:3 
Oalc of anhcirated rcctassc·· May 27. 2013 

Item Org Low T1t:o Position 

Un : Org CcC~ NaTe 
EXISTING POSITION(S~· 

1 370u I 375?. I 12243 C~ptial Fmanco Plan~irg Analyst 

I I 
I I 

HEClASS POSITION(S)": 
1 37G-J 3752 12245 Bcdgct an:1 Management Coor01nator 

Pay 

Ra~ge 

33JM 

30~ 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Str.r> No o~ 

Pcs•:.or.s rTEs 

7 1 1 0 

4 1 1 0 

• Pen:· <:>o f ixed Rate for 20' 3 = 15.51% or salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT I iAVE sur;: tetE NT FUNDS FOR THE RECLASS 

DOES DAS APPROVE THE ABOVi.. MENliONEO RECLASSifiCATIOt-:S? 

COMMENT/NARRATIVE (optional): 

FI~D fuDG1.Cr,~{~'f~A~72 

Yes 

Yes 

Hrly Biweekly Soc<al r=rinyc Pny Periods 7.012 Annuill 
R~~e Sala:y Se• "ly nanP.fi:s·· Ren:ainini:J to~·al To:al 

3G.14 2,891 221 448 1G 56,97G 92,507 

t.: .t o 3.2e~ 252 5:0 1G C-4,794 105,290 

TOTAL COST: 7,817 12,703 

I 

L( 11-1 J !) 
OATE 



RECLASSIFICATION OAS FISCAL FORM 

Oepartmecl Oeoar:ment of Ilea!:~ ac III~'T'an Sc-v:ces 
Dute of Rec'ass Re~~e.;.t Way 1 6. 20~3 

Date of anticipated rcclasses May ·n. 7013 

Item Org low Totle Posit1on 
un:! Or!; Coce Na'Tle 

EXISTING POSITIO:-!(S)" 

1 3700 I 3751 I 12220 F1scal and Managen1t1nt Analyst 

I I 
I 

HE CLASS POSITION(S)" 

1 3700 3751 12245 Budget ar.c Mnna~emcnl Co=rconalo: 

Pay 

Range 

33JM 

35: .. 1 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Step No of 
Posn·or.s r!Es 

u 1 1 0 

4 1 1 0 

-

• Pens1on Foxed Rnle !or 201 J = 15.~ !% of salary (No 1mpa=t on ltea!th lm urance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECI ASS· 

DOES 01\S APPR0VE ';H[ ABOVE MENTIONE:J RE:CLASSI~ICAllOf'IS? 

COMMENT/NARRATIVE (optional): 

£ /) ~4/~/ ---

Flsc~i?D suobt:?'Aif.:ll:-~fsmATCR I 
I 

Yes 

Yes 

ltrly Eliwcekly Socoal Fringe Pay Peroods 2012 I\110UCII 

Rate Sala~t Security :3eoerits·· R('tr.ainin~ lola I To:al 

37 80 3.024 231 469 16 59.596 96.643 

4. ~0 3.288 2~2 51C 16 64 794 ~c~.290 

TOTAL COST: 5,198 8,447 

q /:;_Lf)t> 
DATE 



RECLASS!r-ICATION OAS FISCAL FORM 
Departmen~ Depa1meot ~~I tea'lh and I t um~~ So :vices 
Oat~ of Reclass P.cqce•t ~ay 16, 2013 
Dale of an!oci~atcd rc>classcs May 27. 7013 

I 1 Item Org l OVI lollc Positron 
Unt~ Org Coce ll:arre 

J::XISTIII:G POSI1 ION(S)' 

1 3700 I 3751 I 12220 r•.sclll and Managenu:mt Am11yst 

1 I 
RECLASS POSITION(S)' 

1 37oo 1 3751 I 12245 Bud~ICI and M~nagemcn1 Coordonator 

I I 
I I 

Pay 
R .nge 

33JM 

3GM 

--

RECLASS 
DAS FISCAL FORM 

4/24/2013 

SI"P No uf 

Pcsttions nr:s 

8 1 1 0 

1 1 1 0 

• Pe~s·on r xed Rate for 2013 = 15 s:r~ of sal~/)' ('lo ''T.t)act on t-tea·:~ tl;tSWar.ce c~ :i-:lS HC:ton) 

DOES Til:: DEPARTMENT I!AVE SUfFICIENT FUNOS FORTH!: RECLASS: 

DOES OAS APPROVE THr ABOVE MENTIONED Rf.CLASSIJ'JCATIONS? 

COMMENT/NARRATIVE (optional): 

~¢~ 'i\Ro BUDGET AiJI:NtS1RI\T();{ 

Yes 

Yes 

llrly llowcekly Snct.~ l Fnnuv Pay Pcrio<ls ?012 Annunl 

Hate Sa!ary Secur·y Ber.e~lts'' Rcm;a1r. ir.g total Totr•! 

37.60 3.024 231 460 16 5!l,59G 96,84:1 

36 14 2,891 221 446 i G 5G,!l7G 92,587 

TOTAL COST: (2,619) (4,256) 

tf(J1(!1 
DATE 



RECLASSIFICATION DAS FISCAL FORM 
U~;-artmer·t· Deoa'\ment of HP.al:h acd H~rran S~ ~-~es 

Date of Heclass Rc•uest. r-t.ay i 6. 2013 
Dale of anhcipatud reclasse::o· May 2'/. 20 13 

llem Org Low lrtic 

Un ' Org Cede 
EXISTING POSI fiON(S)' 

6 3700 3756 .L 7G980 

j I 
I I 

RI::CI ASS POSITION(S)' 

6 3no 3758 76080 

Positton Pay 
NarnrJ Raogc 

Accounhng Mar.aJ"' • DOA 915E 

Acccunltng t·Jianagcr • DO *\ 9161' 

RECLASS 
DAS FISCAL FORM 

4/24/2013 

Step No. of 
Pos1' ~r.s I·TEs 

7 1 10 

6 1 1 0 

• Pension Fixed Kate ro' 2013 = 15.51% or salary (No impact on llealth lnsur.ance of L'li' ~c1ion) 

DOES Ti lE DEPARTMENT IIAV£' SUFFICIENT FUNDS FOR THE Rf'C!.ASS· 

DOES DAS APPROVE THf ABOVE MENTIONED RECLASSIFICATIONS? 

COMMENT/NARRATIVE (optional): 

~~~7~/ r~o auD~ffiN:sTMT ~' 

Yes 

Yes 

Hrly Biweckiy Soc1al Fnngn Pay Penods 2012 Annual 
Rate Salary Sec::riW Bcnefi:s·· Rc:r.a1n,ng to' a I Total 

37.24 2,970 22!1 452 16 58,712 95.406 

40.70 3.2!>6 24~ 50!> 16 6~ .160 104,2G1 

TOTAL COST: 5,448 8,853 

1/1.~ lr? 
DATe 



RECLASSIFICATION DAS FISCAL FORM 

Oeptutment Dcpartmant or H•.!a'th ar.d Human Serv1cc:s 
Oa:e of Re:luss R ques:· 1.1ay 1 (; 2013 

OaiP. of an:icipa:cd reclasses May 27.2013 

Item Org Low Trl"·! 

un:1 Org Code 

EXISliNG POSil ION(S)": 

1 3"700 3757 04605 

I I 
RECLASS POSITION(S}": 

1 3"100 3757 04G05 

Pns.t.on Pay 

Name Ra1ge 

Ac:ouqt·"g tl.anagr::r 32M 

Accocn!lng Manaqc: 916E 

-

RECLASS 
DAS FISCAL FORM 

4/2412013 

Step No o' 
Pns11:ons FTf's 

5 2 1.0 

6 2 :.o 

--

· Pc;,s or. F:xed Rt.1le for 2013: 15.5: ' ' cf salary (No al';Jnct on H ca !h lnsumncc c! tt· s ac:1cn) 

DOf'S THE DEPAHTMENT HAVE SUFfiCIENT FUNDS fOR TH!O RECLASS: 

DO~S DAS APPROVE THE ABOVE MENliONED RECLASSIFICAl :ONS? 

COMMENT/NARRATIVE (oplional): 

Yes 

Yc.; 

Hlly B·week!y Soc'al f.rmgc Pay Pc·.ocs :- ; 12 An~u:al 

Rate Salary Secufl1y BcncfiiS .. Rc naming total To~l 

3G : 4 2.891 221 G4!! 16 113.953 :as.17J 

40 70 3,256 249 so~ 16 128.321 208.52?. 

TOTAL COST: 14,368 23,348 

t1/1qfr1 
DATE 



RECLASSIFICATION DAS FISCAL FORM 

Dc1 Jrtment C-c;-Jrtmcnl cl Acmr iS!~a1;ve Sc'V t..es 
Date of Reel~" Req~esl 1\p•il ~" . 71l13 
Da~e o' art1CI:::' 1lt'!d :-ec·a~ses t.'ay 76 2C~ 3 

IH:-T O·J Low T ·.~ 

l.r:: O·g Cc:le 
FX!STI:>IG POSITION(S)" 

Pos.t,or. 
Narr:e 

1 5700 5701 OC080035 ExD --2 F~c11i..:cs M;mage!1'4.. :'1t IJ1rector 

2 

: 
2 

RF.CLASS POSIT.OI..:(S!' 

5700 5701 TBD 

• Pens ton F•xod Rate for 2~13 =- : 5 51% cf saiary 

.. SUBTOTALS reficct the MIO pay rnnge 

TIJO 

_ _ _ I 

COLS T!-iE DEPAR-:-M!'KT HAVE s:.Jc!':CtE' H FU~<)S FOR Tilt: RECLASS. 

DOr-S DAS APPROVE THL ABOV~ MENTIONED REClASSIFICAl tONS? 

p, I 

Range 

WIN 
MID 
1/.1\X 

MIN 
MID 

. Uf,X 

RECLASS 
OilS FISCAL FORI\I 

412912013 

S1cc 

L 

Nc cl 
P:s.t ons 

; 

: 

Yes 

Yes 

; 

·, 
1 

FTEs 

1.0 
1.C 
1 ~ 

1 0 
1.0 
1.C 

COMMENT/NARRA TtVE (optional): F.ct· or., .o:>s have addi~onal ond h:g~er •,. ,el respoos·b ;,~ 's 

/1% h . .-:-~ ./ ..- · // 
/~ ....... ~-.r,~-

FISCf,L A'I:J lJUDGCT AO".'I t,ISTRATOR 
t/ 0 

Hrly BIWCCk:f 

'la:e Sa lory 

$37 20 2,97u 
s•6 1s 3,093 

55~ 12 4.'t10 

S4G 76 3.1·11 
557.13 4 .570 
557 5: ~ . 4C1 

-

,·/_ ·· e _ ;<:. 
/'C.. "--" 

DA~E 

S·cial f'··ngc 
Sc:1..r'/ Ber ,...f.:s· 

228 . 1,042 
282 1,1 53 
337 1,26'-

~86 ~.16i 

350 1.289 
413 1 (:e 

TOTAL COST: 

I 

Pa•1 Pc•ods 2013 f\nru 
Hcm,l f'lflg :eta. Tcta' 

16 67.929 110,385 
16 82.C5•: 133,338 
16 9€.~79 156.291 

··sUOTOTAL 82,054 133,338 

1G 83,000 134.675 
16 99.~48 1€1 .441 ., .. ' 15.712 188 031 

.. SU!'IlOTAL 99.3t 6 161 441 

I 
J 17,294 28,102 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Finance, Personnel & Audit Committee Meeting 

May 16, 2013 

Currently, there are no "Revisions to ECP" to report. 

4/26/2013 2:13 PM 


