COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : April 1, 2013
To :  Committee on Finance, Personnel & Audit
FrRoMm : Rick Ceschin, Deputy Director of Human Resourceyu\{\

SussecT : Informational Report for 04/18/2013
Finance, Personnel & Audit Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Director of Human Resources intends to approve for
implementation.

These reports (reclassifications, advancements within the pay range,
reallocations, and revisions to Executive Compensation Plan [ECP]) are
provided in accordance with the provisions of Chapter 17 and may be included
on the agenda of the April 18, 2013 Finance, Personne! & Audit Committee
Meeting for informational purposes.

In the event the Finance, Personnel & Audit Committee takes no action, the
transactions noted on the reports will be implemented.

RC:jam

Copy: HR Managers



RECLASSIFICATION REPORT
Finance, Personnel & Audit Committee: April 2013

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position noted below.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action.

Pay
Number of Current Proposed | Rate | Pay Rates | Annual Pay
Reguestor Crg ; Positions Current Classification Pay Grade Proposed Classification Pay Grade Hri Rate Justification
DHHS 8000 2 Housing and Deveiopment Program Coordinator 28M Housing Program Manager 33M 18! 4 *Change in Duties, Jobj
02 $33.1122 $68,873.38 Ciassification and Pay}
03 $34.4813 $71,721.10 Equity/Liability Concernis
04 $36.1423 $75,175.98
05 $37.8038 $78,631.90
DHHS 8000 1 Houging and Community Devefopment Special Needs Coordinator 28M Housing Program Manager 33M o O7A8 *Change in Duties, Job
02 $33.1122 $68,873.38 Classification and Pay
03 $34.4813 | $71.721.10 Equity/Liability Concerijs
04 $36.1423 $75,175.98
05 $37.8038 $78,631.90
Parks 2000 1 Conservatory Director 29M Horticuitural Director S14E 01 $26.1407 $54,372.66 i *Change in Duties: As a résult
) 02 §27.4477 $57,091.22 ] of the interchange project] the
03 $28.7546 $59,809.57 | greenhouse is being relodated
04 $30.0140 $62,428.12 to the Domes, Duties have
Q5 $31.3686 $65,246.69 expanded to inciude
B ; T s TiZas Greenhouse facilities
o7 $33.3289 $69,324.11
08 $33,9827 $70.684.02
Parks 3000 1 Horticulturist 2 In Charge 22 Horticultural Supervisor 24M Q1 $22.4252 $46,644.42 | *Change in Duties: As a result
. 9254 G APl ] of the interchange projecy, the
03 $24 1383 550,207.66 1 greenhiouse is being relogated
04 $24.9938 $51,987 .10 {o the Domes. Duties have
05 $26,12562 $54,340.42 expanded to inclede;
Greenhouse facilities,

* Change in Duties has to reflect 2 weight of 25% or more.

Rectassification Repor! - Aprt 2013.xds

Prepared by Sally Garski 03/18/2013
ReviewediApproved by Kating Evans 03/22/2013




RECLASS

DAS FISCAL FORM
3/2812013
RECLASSIFICATION DAS FISCAL FORM
Depariment: Department of Heaith and Human Services
Date of Reclass Request: March 26, 2013
Date of anticipated reclasses: Aprit 25, 2013
ltam g Lerw Tite Position FPay Step 1 MNo. of Hrly Biweekly Bockal Fringe Pay Periods 2013 Anpal
Unit Qrg Code Name Range Posilions] FiEs Rate Salary Security Benefits™ 1 Remaining totad Total
EXISTING POSITION(S)":
1 8000 8500 0008410 Housging & Com Lev Special Needs 280 05 1 1.0 30.35 2,428 186 957 15 53,559 92,835
2 800G 8500 0008400 Housing & Development Prog Coord 28M 04 1 1.0 28.95 2,317 177 939 15 51,497 89,262
3 8000 8500 | 00008400 Housing & Development Prog Coord 28M 05 1 1.¢ 30.35 2428 186 957 15 53,559 92,835
SUBTQOTAL:] 158815 274,932
RECLASS POSITION(S):
1 8000 8500 TBD Housing Program Manager 33M o1 1 1.0 31.72 2,537 194 974 15 85,577 96,334
8900 8500 TBD Housing Program Manager 33 01 1 1.0 31.72 2,537 194 974 15 55,577 96,334
3 8000 8500 TBD Housing Program Manager I3M 21 1 1.0 31.72 2,837 194 974 15 55,577 96,334
SUBTCTAL:] 166,732 289,003
TOTAL GOST: 8,117 14,070

* Pension Fixed Rate for 2013 = 15.51% of satary (No impact on Heslih insurance of this action)}
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? Yes
CONMMENT/NARRATIVE {optional): Bolh posifions have addilional and higher level responsibilities.

D70 2 T P sizy //7

FISCAFAND BODGET ADMINISTRATOR DATE
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REALLOCATION DAS FISCAL FORM
Department: Parks
Date of Reclass Request: March 27, 2013

Date of anticipated reclasses: April 18, 2013

RECLASS

DAS FISCAL FORM

312712013

Hem Org Low Title Paosition Pay Step | No. of iy Biweelkly Social Fringe Pay Periods 2013 Annuai
Unit Org Code Name [Range Positions| FTEs Rate Salary Security Benefis* Remaining total Total
EXISTING POSITION{SY:
i 000 9176 41380 Conservatory Director 29M 5 1 1.0 32.19 2,578 1e7 250 16 50,038 97,562
2 2000 9176 40511 Horticullurist 2 In Charge 22 2 1 1.0 22.68 1814 139 862 18 45,035 73,182
SUBTOTAL:] 105,073 170,744
RECLASS POSITION(S):
k] 9000 3176 TBD Horticuitural Direct G14E 6 1 1.0 32.83 2827 201 988 16 51,047 99,201
2 9000 2176 TBD Horticuitural Supervisor 24 2 1 1.0 23.83 1,891 145 874 18 45,540 75,827
SUBTOTAL:] 107,586 174,828
TOTAL COST: 2,513 4,084
* Pension Fixed Rate for 2013 = 15.51% of salary
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes
DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? Yes
COMMENT/NARRATIVE {optional):
7 2oamr—. vl
AND BUDGET ADMINISTRATCR DATE




ADVANCEMENT WITHIN THE PAY RANGE REPORT
Finance, Personnel & Audit Committee: April 2013

in accordance with the provisions of 17.10 of the County General Ordinances, the Direcior of Human Resources intends to approve the advancement within the pay range for the positions noted below,
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

REQUESTOR

ORG
UNIT

TITLE CODE /
POSITION #

CURRENT CLASSIFICATION

PAY GRADE

PAY RANGE

MIN

[

TAX

CURRENT
RATE

REQUESTED
RATE

EST, FISCAL
YEAR
IMPACT A

JUSTIFICATION

Advarkemenl Within Pay Range Report - Aprif 2013.46

~Currently, There are NQ "Advancements within the Pay Range"” to Report for April 2013~

Prepared by Sally Garsid  03/12/2013
ReviewsdiApproved by Kakina Evans 03222013




_ " Reallocation Report
Finance, Personnel & Audit Committee Meeting
April 2013

1] accorciar;ce with the provisions of 17 055 of the County General Ordinances, the Director of Human Resources intends to reaflocate the positions noted below.
The Depariment of Administration has verified that funds are available wilhin the adopted budget.

RECOMM CURR T SUR T WAY
DEPT ég;% o ggf%;s CURRENT CLASSIFICATION Piﬁ“&i”gﬁ STEPS CUR{;??; PaY RE;;A?(MR{\.’:&:?EED STEPS | ENDED |PAY STEP| NEWPAYRATE | YEAR | YEAR | YEAR REASO)
PAY RATE DIFF i DIFE_|_DIFE
~Gurrently, There are NO "Reallocations™ to Report for April 2013~
Pregared by Soly Garski 6311812013
ATTY2QIS.ds

Reviewedibpproved by Katring Evans 0372272013




REVISONS TO Executive Compensation Plan (ECP) REPORT
Finance, Personnel & Audit Committee Meeting
April 18, 2013

Currently, there are no "Revisions to ECP" to report.

3/26/2013 9:28 AM




