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FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

February 25, 2013 

Committee on Finance, Personnel & Audit 

Rick Ceschin, Deputy Director of Human Resources~ 
Informational Report for 03/14/2013 
Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation. 

These reports (reclassifications, advancements within the pay range, 
reallocations, and revisions to Executive Compensation Plan [ECP]) are 
provided in accordance with the provisions of Chapter 17 and may be included 
on the agenda of the March 14, 2013 Finance, Personnel & Audit Committee 
Meeting for informational purposes. 

In the event the Finance, Personnel & Audit Committee takes no action, the 
transactions noted on the reports will be implemented. 

RC:jam 

Copy: HR Managers 



RECLASSIFICATION REPORT 
Finance, Personnel & Audit Committee: March 2013 

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position noted below. 
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action. 

Pay 
Number of Current Proposed Rate 

Requestor Org Positions Current Classification Pay Grade Proposed Classification Pay Grade Steps 

-Currently, There are NO "Reclassifications" to Report for March 2013-

Reclassification Report- March 2013.x!s 

Pay Rates Annual Pay 
(Hrly) Rate Justification 

Prepared by Sally Garski 02/11/2013 
Reviewed/Approved by Katrina Evans 02111/2013 



ADVANCEMENT WITHIN THE PAY RANGE REPORT 
Finance, Personnel & Audit Committee: March 2013 

In accordance with the provisions of 17.10 of the County Genera! Ordinances, the Director of Human Resources intends to appove the advancement within the pay range for the positions noted be! ow. The Department of 
Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 

PAY RANGE 

ORG TITLE CODE I POSITION 
REQUESTOR UNIT # CURRENT CLASSIFICATION PAY GRADE MIN I MAX 

BHD 6300 00050854000001 BH Med Dir ~ Crisis Services 46PM $189,920.22 I $233,460.03 

Advancement Within Pay Range Report- March 20i3.x!s 

CURRENT 
RATE 

$203,447.30 

EST. FISCAL 
REQUESTED YEAR 

RATE IMPACTAA JUSTIFICATION 
$210,567.97 $7,120.67 RecruitmenVRetention 

Prepared by Sally Garski 02/11/2012 
Reviewed/Approved by Katrina Evans 02111/2012 



Reallocation Report 
Finance, Personnel & Audit Committee Meeting 

March 2013 

In accordance with the provisions of 17.055 of the County Genera! Ordinances, the Director of Human Resources intends to reallocate the positions noted below. 
The Department of Administration has verified that funds are available within the adopted budget. 

DEPT 
TITLE 
CODE 

NO.OF I CURRENT 
POSITIONS CLASSIFICATION 

Reallocation Report- March 2013_xls 

RECOMMENDE I STEP 
D PAY RANGE S 

RECOMMENDE 
D PAY RATE 

--Currently, There are NO "Reallocations" to Report for March 2013-

MAX 
YEAR 
DIFF 

REASON 

Prepared by Saly Garski 02/11/2013 
Reviewed/Approved by Katrina Evans 02!1112013 



'f_P REVISONS TO Executive Compensation Plan (ECP) REPORT 
Finance, Personnel & Audit Committee Meeting 

March 14, 2013 

Currently, there are no "Revisions to ECP" to report. 

2/18/2013 8:08AM 


