File No. 12-543
(ITEM 20)  From the Executive Secretary/Director of the Personnel Review Board/Ethics Board requesting to abolish 1 Administrative Intern (PR 011M) and create 1 Clerical Specialist PRB NR (PR 05PM), by recommending adoption of the following:
AN AMENED RESOLUTION

WHEREAS, the Personnel Review Board and Ethics Board request the abolition of 1.0 FTE Administrative Intern position upon the creation and filling of 1.0 FTE Clerical Specialist PRB NR position, effective September 20, 2012; and
WHEREAS, the Personnel Review Board and Ethics Board operate under a shared support staffing model where 75% of personnel costs for support staff are budgeted to the Personnel Review Board and 25% to the Ethics Board; and

WHEREAS, support staff for the two boards consists of 2.0 FTE full time positions and 1.0 FTE intern position; and
WHEREAS, personnel expenditures for the department would increase while providing the same level of service to the Personnel Review Board and Ethics Board; and

WHEREAS, the Department of Human Resources will be performing a Countywide classification and compensation study in 2013; and

WHEREAS, the Department of Administrative Services, Fiscal Affairs recommends denial of the request to abolish 1.0 FTE Administrative Intern (Title Code 00087700, Pay Range 01IM) and create 1.0 FTE Clerical Specialist PRB NR position (Title Code TBD, Pay Range 05PM); and

WHEREAS, the Committee on Finance, Personnel and Audit at its meeting on September 20, 2012, reviewed the departmental request, and the revised DAS-Fiscal Affairs recommendation to approve, and voted (9-0) to approve the department’s personnel action request; now, therefore,

BE IT RESOLVED that the following position action is approved for the Personnel Review Board and Ethics Board effective September 30, 2012:
Org Unit 1120 – Personnel Review Board



Title



No. of Positions
Pay Range

Create
Clerical Specialist PRB NR

1

05PM


Abolish
Administrative Intern 


1

01M
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