COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

AMENDED
DATE :  January 18, 2012 'W
To :  Committee on Personnel W
FrRom : Kerry J. Mitchell, Interim Director of Human Resources

susiecT :  Amended Informational Report for 01/27/2012
Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Director of Human Resources intends to approve for
implementation,

These reports (reclassifications, advarnicements within the pay range,
reallocations, and revisions to ECP) are provided in accordance with the
provisions of Chapter 17 and may be included on the agenda of the January 27,
2012 Personnel Committee Meeting for informational purposes.

In the event the Personnel Committee takes no action, the transactions noted on
the reports will be implemented.

KMy

Copy: HR Managers



Personnel Committee Mesting Date: January 27, 2012 Page 1
Reclassification Report AMENDED
in accordance with the provisions of 17.05 of the Mitwaukee County Generai Ordinances, the Director of Human Resources intends to reclassify the position
neted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost assaciated with this action.
Requestor Org | Position Current Current Proposed Proposed| Current' i Annual | Rate |Pay Grade Reason
Classification (Title} | Pay Range Classification {Title) Pay Range| Year Year |Steps| Rates
impact | Impact
{Top Step)
Child Support | 2432 1 58270 Legal Counsel 2 J4EM Legal Counsel Administralor | 37AM 96,445 96,985 | 01 | $46.3335 [Change in Dutles
Child Support Services 07 | $49.0132
03 | $51.9530
558,
Chiid Support | 2432 | 59260 | tegal Counsel Chitd 38M Legal Counse! Assistant 38LM $5635 1%$6,104 | 01 | $39.4385 [hange in Duties
Support Supsrviser Adrministrator 02 | $41.1010
03 | $42.7638
UW Extension | 99101 00017 |Clerical Assistant 2 NR 4PM Execulive Assistant-UW EPM $3,572 | $3,888 GifChange in Duties
Extension 02 | $16.8789
03 | §17.4545
04 | §18.0299
05 { $18.6053
06 { $13.1806
07 | $19.7563
08 | $20.3316
09 | $20.9068
Parks 8000 ¢ 42190 | *Forestry Worker DOT 162 Matural Resources Technician 162 $0 30 Retitle
Parks
Parks 9000 | 42155 |“Forestry Worker DOT] 21 Natural Resources Technician 21 50 $0 Retitle
in Charge in Charge Parks
*5 positions

**36 positions



Personnel Committee Meeting Date:  January 27, 2012 Page 2
AMENDED
Reclassification Report
In accordance with the provisions of 17.05 of the Mitwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Department of Administzation has verified that funds are available within the adopted budget 1o cover the cost asseciated with ihis action.
Requestor Crg Position Current Current Proposed Proposed Current Annual Rate Pay Grade Reason
Classification (Title) Pay Range Classification {Title) Pay Range Year Year Sfeps Rates
Parks 2000 40650 *Park Patrof 1P Park Ranger in Charge TPM $8,426 $9,128 Change in Duties
02 $18.4369
03 $18.0653
04 $19.6939
05 $20.3223
06 $20.9508
07 $21.5794
08 $22.2078
) $22.8365
Parks 2000 40650 “*Park Patrol 1P Park Ranger In Charge TP $12,771 $13,835 Change in Duties
$19.0653
$19.6938
$20.3223
$20.9508
$21.5794
$22.2078
§22.8365
*Filled

“*Vacant
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AMENDED
Reclassification Report
In accordance with the provisions of 17.05 of the Milwaukee County General Crdinances, the Director of Human Resources intends to reclassify the position
roted below. The Depariment of Administration has verfied that funds are available within the adopted budget to cover the cost associated wilh this action.
Requestor Org Position Current . Current Proposed Proposed Current Annuai Rate Pay Grade Reason
Classification {Titde} Pay Range Classification (Tifle} Pay Range Year Year Steps Rates
Parks 2000 41340 Safety and Training 30M Safety, Security and Training 3z - $5,045 $5,466 ; Change in Duties
Coordinator Parks Manager 02 $31.7185
03 $33.1122
04 $34.4813
05 $36.1423
Family Care 7980 76154 ~ Accounting Manager CMO 320M Assistant Program Administrator I3 $2,628 52,847 01 $31.7185 Change in Duties
Accounts Recelvable Fiscal/Contracts 02 $33.1122
04 $36.1423
05 $37.8038
Family Care 7983 04350 Accouatant IV NR 25M Accounting Manager I2M $11,528 312,489 Change in Duties
Family Care 02 $31.7185
03 $33.1122
04 $34.4813
05 $36.1423
Benefits 1188 04885 Benefits Operations 36M Exiir2-Employee Benefils S42E $12,805 $13,980 Min $37.2000 Change in Duties
Manager Administrator
$55.1200
Total $68,958 §74,723
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AMENDED
Reclassification Report
In accordance with the provisions of 17.05 of the Milwaukee Counly General Ordinances, the Director of Human Resources intends to reclassify the posifion
noted below. The Department of Administration has verified that funds are available within the adepled budget to cover the cost associated with this acfion.
Requestor | Org | Position Current Current Proposed Proposed | Current | Annual | Rate Pay Grade Reason

Classification {Title) Pay Range Classification {Title) Pay Range Year Year Steps Rates

Parks 9000 | 41340 Safety and Training 30M Safety, Security and Training 32M $5,045 | $5466 Change in Duties
Coordinglor Parks Manager 02 $31.7185
. 03 $33.4122
04 $34.4813
05 $36.1423
Famity Care | 79901 78154 Accounting Manager CMO 32M Assistani Program Administrator 33 $2628 | $2.847 ol $31.7185
Accounts Receivable FiscalfConiracts 0z 533.1122
05 $37.8038

Family Care | 7993 (4350 Accountant IV NR 25M Accounting Manager 32M $11,528 | 512,488 Y| Change in Duties
Family Care 02 $31.7185
03 $33.4122
04 §34.4813
05 $36.14723

Benefils 1188 | 80074 ExDir1-Retirement Systems 901E ExDirZ-Employee Benefits 902€ $15340 | 316618 4 Change in Duties
Manager Administrator $46.1600

$55.1200




Personnel Committee Meeting Date: January 27, 2012

Page 5
AMENDED
Reclassification Report
In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost assoclated with this action.
Requestor Qrg Position Current Current Proposed Proposed Current | Annual Rafe Pay Grade Reason
Classification (Title} Pay Range Classification (Title} Pay Range Year Year Steps Rates
DHHS 8942 55560 *Intake Speciatist CCC 16 Human Service Worker Juvenile 16C $22,155 1 $24030 01 $16.0074
Justice 02 $16.3808
03 $16.7537
04 $17.2648
05 $17.7536
06 $18.2252
07 $18.7830
08 $19.3138
09

$21.4659

$22.3420
13 $23.0695
14 $23.8285
15 $24.7311
16 $25.1942
17 $25.6422

*15 filled positions
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AMENDED
Reclassification Report
In sccordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with this action.
Reguestor Org Position Current Current Proposed Proposed Current { Annual Rate Pay Grade Reason
Classification (Title) Pay Range Classification (Title) Pay Range Year Year Steps Rates
DHHS 8042 55550 *intake Specialist CCC 16 Human Service Worker Juvenile 16C $905 $980 01 $16.0074 Retille
Justice 02 $16.3806
03 $16.7537
o4 $17.2648
05 $17.7538

07 $18.7830

08 $19.3138
08 $19.8730
10 $20.6426
11 $21.455¢
12 $22.3420
13 $23.0895
14 $23.8285
15 $24.7311
16 $25.1942
17 $25.6422

1 vacant position
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AMENDED
Reclassification Report
In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted below. The Deparlment of Adminisiration has verified that funds are available within the adopted budget lo cover the cost associated with This action,
Requestor Org Position Current Current Proposed Proposed Current Annual Rate Pay Grade Reason
Classification (Title] Pay Range Classification (Title) Pay Range Year Year Steps Rates
DHHS 8842 55550 *intake Specialist CCC 16 Hurman Service Worker Juvenile 160 52,954 $3,204 o1 $16.0074 Relitle
Bitingual Spanish Justice Bilinguat Spanish 02 $16.3806
03 $16.7537
04 $17.2648
05 $17.7536
06 $18.2252
67 $18.7830
08 $19.3138
09 $19.8730
1% $21.4659
12 $22.3420
13 $23.0695
14 $23.8285
15 $24 7311
6 $25.1942
17 $25 6422
BHHS 8941 56300 “Human Service Worker 16C Human Service Worker Juvenile 16C 50 $0 Retitle

Justice

*2 filled positions ** 45 positions
Total

§97.407  $105,576



Personnel Committee Date: Jarnuary 27, 2012
ADVANCEMENT WITHIN THE PAY RANGE REPGRT

In accordance with the provisions of 17.10 of the County General Ordinances, the Director of Human Resocurces intends to appove the advancement within the pay range for the positions noled below.
‘The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

actions
BEPY TITLE CURRENT CLASSIFICATION
ORG CODE REQUESTED STEP CHANGE PAY. CURR SUB RATE PAYGRADE
RANGE YEAR YEAR STEPS RATES REASON

REQUESTOR

$425 $3,696

Total:

141872012

Advance within Pay Range 01.2012.xis



Reallocation Report - AMENDED
Personnel Committee Meeting
January 27, 2012

i accordance with the provisions of 17.055 of the County General Ordinances, the Dirsttor of Human Resources intends to realiccate the posifions noted balow.
‘The Department of Administration has verified that funds are avallable within the adopted budget.

seet AT FUER  CURRENT GURRENT PAY RECOMMENDED PAY SURRYEAR  SUBYEAR  MAXYEAR
DEPT g TMEGDDE oo “ono  GLASSFIATION RANGEREOFSTEPS T ™A€ paNeascrseps  PAVRATE  PAYSTER  NEWPAYRATE e DIFF OIFF REASON

s 202104 ‘s 334122
$ 308708 3 3483
015E $ 324317 s 5 354433 5 bofold
N - ; rom step 6 of ol
sS40 S8t odorerse  op1 ooy (eortOperdlons $ sases rasletostepdof  $37.8038 53,279 s321 $724  SALARY COMPRESSION
Menagers SRTEPSINGAY - § 380828 sorppswpAvRMGE S 994985 pour
RANGE :
$ 37.2435
$ 279757

$%zi0e

" 58.1407 $ 269577
$ 27.4477 $ 03827
- § 287548 - s siries
S +1 From step 6 o
Assriant Highway $ 200614 £3 oidrato tosles  $331422 81,512 1,746 $1716  SALARY COMPRESSION

S50 6180 00-077450 0% o1 .
; Maintanence Manager  9STEPSINPAY  § 313688 corpoonpavmaNge ¢ 99481 s ofnowrate

RANGE $ 32,3497

$ 33.328¢
$ 33.9827

Execuive Diector 2=+ %M g S02E PAYRANGE
Ruftian Resourées N’ A MINIMUM, MOPOINT.
Fon Pan et VAGE RATE

5
$28.1250 $26.9577
o 284 $26.4850 31M $30.3527 From step 5 ofold
5300 B3 cooswass  oof  qgor  onblalonSenis ooreoswTHERAY  f2r7Rar 507185 raetostplof SIS 42,588 $3.070 $3070 SALARY
Superviser COMPRESSION
RANGE $280577 SSTEPSINPAYRANGE 5337753  rewrate

§34.4814

$26.1250 " 5289577

Compunity Support 28M $26.4650 318 $30.3527  srom step 5 of id SALARY
5300 6403 00058680 002 002 Program Gosrdinatr SSTEPSINTHEPAY  §27.7247 § 3171857 rate tc: step2efl 8317185 $2,588 83,070 33,070 COMBRESSION
RANGE $26.9577 5 STEPSINPAY RANGE $as.41z23  newrale
$30.3527 $34.4814
TOTALS $15,604.00  SILTAT00  $17,047.90

* Bold pay rates indicate old and new rates used to determine fiscal impact of Reallocation for incumbent currently in the posilion.

Reallocatiors Repori Printed:1/18/2012 at 12:02 PM



REVISONS TO ECP REPORT
Personnel Commiftee Meeting
January 27, 2012

Currently, there are no "Revisions to ECP" to report.

1/18/2012 12:20 PM



