COUNTY OF MILWAUKEE
DAS - Department of Human Resources
INTER-OFFICE COMMUNICATION

Date  : October 28, 2011
To : Committee on Personnei W /’('/ /em
FroM : Candace M. Richards, Interim Director of Human Resources

SusiecT @ Informational Reports 10/28/2011
For Personnel Committee Meeting

Attached is an informational report listing appeintments at an advanced step of
the pay range, which the Director of Human Resources intends to approve for
implementation.

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the
October 28, 2011 Personnel Committee Meeting for informational purposes

In the event the Personnel Committee takes no action, the transactions noted on
the reports will be implemented.

CMR:rly

Attachment



Appointments At An Advanced Step Of The Pay Range
Personnel Commitiee Report

October 28, 2011

PREVIGUS PREVIOUS CURRENT STEPS APPT  REQUESTED REGUESTED PREVICUS DIFFERENCE GURRENT YEAR
REGUESTOR ORG UNIT  CLASSIFICATION CURRENT CLASSIFICATION PAY GRADE PAY GRADE  SALARY RANGE ANNUALIZED IN PR STEP STEP AMOUNT  STEP AMOUNT ANNUALIZED SALARY N ANNUAL PAY FISCAL IMPACT HJUSTIFICATION

BHD 6325 RN2 RN 3 MH 18N ZTMN $56,226.94 - $70,383.87 9 8 $32.15 $66,672.42 $61,340.20 $5,532.22 $1.271.00  TRGEXP
Patks . 5020  AdminSpec:HR  Park Operaticns Analyst if TPM 22M . $4334470-%4093788 . §F B $24.01 $49,937.89 - . $47.020.42 $2,908.47 " - -$863.00 . . Promotion

In accordance with the provisions of 17.08{3) of the County Generat Ordinances, the Direclor of Human Resources must file an informationat report with all County Board Supervisors relafive to al new appoiniments at an advanced step of the pay range.
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