COUNTY OF MILWAUKEE
DAS - Department of Human Resources
INTER-OFFICE COMMUNICATION

Date : July 5, 2011 |

To »  Committee on Personnel ‘
Cltdacr . ook

From : (andace M. Richards, Interim Director of Human Resources

Susiect @ Informational Reports 7/22/2011
' For Personnel Committee Meeting

Attached is an informational report listing appointments at an advanced step of
the pay range, which the Director of Human Resources intends to approve for
implementation. '

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the July
22, 2011 Personnel Committee Meeting for informational purposes

In the event the Personnel Committee takes no action, the transactioné noted on
the reports will be implemented.
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Attachment



Appointments At An Advance Step Of The Pay Range
Personnel Committee Report

July 22, 2011
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