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STATE OF WISCONSIN
} S.8.

CILWALKEE COUNTY

Ann _Richmond, being the first duly sworn on oath, says
that she is the Publisher of THE DAILY REPORTER,
which is a public newspaper of general circulation, printed
and published daily in the English language in the City of
Milwaukee, in said county, and fully complying with the
laws of Wisconsin, relating to the publication of legal
notices; that the notice of which the printed one attached is
a true copy, which was clipped from the said newspaper,
was inserled and published in said newspaper on

Jan. 20, 2012
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Ann Richmond, Publisher

) Sworn to me this 20th day of January 2012
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Notary Public, Milwaukee County, Wisconsin
My Commision Is Permanent
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MILWAUKEE COUNTY CLERK

COUNTY ORDINANCE NO, 11-23
FILE NO. 11-28
AN ORDINANCE

The County Board of Supervisors of the County of Milwaukee does ordain
as follows:

SECTION 1. Bection 17.10 of the General Ordinances of Milwaukee County
is amended as follows:
17.10. - Advancement within a pay range,

(6) From

otwithetanding-anyv-othernesviais 58 = ,incumbentaofa.poaition
represented on July 8, 2011 by the American Federation of State, County and
Municipal Employees District Council 48 who would have received an advance
@ the pay range upon the meritorious completion of two thousand eighty
2080) hours, shall be advanced to the next highest rate of pay in the pay
ang ided for the classification only upon meritorious completion of an
lddi D OUEH ne ad gi 4160 wo-thevsand-and-aishi
96863 straight-time hours for full-time positions, and a prorated fraction
hereof for employees whose scheduled work weel is leas than forty (40) hours
ir who began employment after July 10, 2011 i i

. The intent
cements for

{ this section is to temporarily auspendcreen
mployees represented by District Council 48 for
onsistent with the terms of the 2011 and 2012 Adopted Budgetg.

A t 0 Dect o ) withs £ ineg

iste X 01.24 0 £ pension
opdiniie. The contribution shall be equal to the in-network deductible
applicable to employees enrolled under the PPO plan i
, an bethrare defined under subsection
17.14{7}(n). The contributions shall be subject to and in accordance with JRS
regulations.

(e) In the event an employe who has exhausted accumulated gick leave is
placed on leave of absence without pay status on account of illness, the county
shall continue to pay the monthly cost or premium for the PPO erHMG-shosen

i at the time leave of absence without pay status
is requested, if any, less the employe contribution during such leave for a
period not to exceed one (1) year. The one-year period of limitation shall begin
to run on the first day of the month following that during which the leave of
absence begins. An employe must return to werk for a period of sixty (60)
calendar days with no absences for illness related to the original illness in
order for a new one-year limitation period to commence,

(D Where both husband and wife are employed by the county, either the
husband or the wife shall be entitled to one (1) family plan. Further, if the
husband elects to be the named insured, the wife shall be a dependent under
the husband's plan, or if the wife elects to be the named insured, the husband
ehell be a dependent under the wife's plan. Bhould neither party make an
election the county reserves the right to enroll the less senior employe in the
plan of the more senior employe. Should one (1) spouse retire with health
insurance coverage at nocost to the retiree, the employed spouse shall continue
as a dependent on the retiree's policy, which shall be the dominant policy.

(g) Coverage of enrolled employes shall be in accordance with the monthly
enrollment cycle administered by the county.

(h) Eligible employes may continue to apply to change their participation
inthehea]ﬂ]plan bg-mine pithe-aptiensavailablete-emple 88 0N an annual
basis. This open enrollment shall be held at a date to be determined by the
county &nd announced at least forty-five (45) days in advance.

(i)Thecounty shall have therighttorequire employestosignanauthorization
eneblingnon-county employes to audit medical and dental records. Information
obtained as a result of such audits shall not be released to the eounty with
employe names unless necessary for billing, collection, or payment of claims.

(i) Amendments to the Public Health Service Act applies federal government
(COBRA)pruvisionsregardingtheuuntinuationoﬂ'lealthinaurancet.omum'cipal
heslth plans. Milwaukes County, in complying with these provigions, shall
collect the full premium from the insured, as allowed by law, in order to provide
the continued benefits.

{k) The county reserves the right to establish a network of providers. The
network shall consist of hospitals, physicians, and other health care providers
selected by the county. The county reserves the right to add, modify or delete
any and all providers under the network.

PLEASE SEE PAGE 2B
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FROM THE OFFICE OF
JOSEPH J. CZARNEZ
WILWAUKEE COUNTY CEERK

COUNTY ORDINANCE |
FILE NO. 11.2

]

e Copinty Board of Supervisions of the
as [ollows:

3 ON 1. Siction 401.24(2.4) of the General Ord es of Milyaukee
County ghall be rvide oistate in its entirgty as follows:
$mplpyee shall medy agy person reguils ly employed by fig/county at an

nnmal lrage or palary ind dinganypersowhoisemployed
ep part of fhisher wagtgr salary frodh
«flagly emplpyed by thelstata but wh

coubity and whb has, pursudnt to astate

of Ej H during fuch state embloyment and T om the state nburse
the polinty theé employer reduired con foutions related to sach enyployee’s
merpbership. In the event of a question prising as to the right of arly person
in service pf the county td be classifigd as an employee undk s act, the
decisign of the board shell belfinal

SECTION|2. The provis ordinance shall be 4ffecfive upon
passage and publication.
Ad . ed by the Milwaukee
Co ¢ Board of Supervisor
December 15, 2011
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SECTION 2. Section 17.14 of the General Ordinances of Milwaukee County
is amended as follows:

(7) Milwaukee County Group Health Benefit Program.

(a) Health and dental benefits shall be provided for in accordance with the
termsand conditionsof; thecurrent plandocumentandthe groupadministrative
agreement for the Milwatkee County Health Insurance Plan erundestha

(b} All heelth care provided shall be subject to utilization review,

(c) Eligible employes may choose health benefits for themselves and their
dependents under a preferred provider erganization (county health plan or
PPQ)

(d) Eligible employees enrolled in the PPO e=HBMO shall pay a monthly
amount toward the monthly cost of health insurance aa deseribed below:

@-)mEﬂ‘ectiveJanuaryBOl—l-ZleemployeeseurolledinthePPOeomparable
plan shall pay seventy—five eighty-five dollars (§76-00-85.00) per month toward
the monthly costof'a single plan and one hundred fifty seventy dollars ($150-80
170.00} per month toward the monthly cost of a family plan,

&3} (2) The appropriate payment shall be made through payroll deductions.
When there are not enough net earnings to cover such a required contribution,
and the employee remains eligible to participate in a health care plan, the
employee must make the payment due within ten (10) working days of the
pay date such a contribution would have been deducted. Failure to make guch
a payment will cause the insurance coverage to be canceled effective the first
of the month for which the premium has not been paid.

€ (1) The county shall deduct employees’ contributions to health insurance
on a pre-tax basis pursuant to a section 125 plan.

83 (4) The county shall establish and administer flexible spending accounts
(F3As) for those employees who desire to pre-fund their health insurance costs
as governed by IRS regulations. The county retains the right to select a third
party administrator.

a. The county shall make an annual contribution to the FSA account of
each active and enrotled eligible employee; who is net covered by subsection

egreementrwhoisancleetedaificial, orwhois covered by acollective burgaining




] HMG shail pay the following for a thirty-day Prescription drug supply at

participating pharmacy:
(1) Ten dollar ($10.00) co-payment for all generic drug
(2) Thirty dollar ($30.00) co-payment for all brand name drugs on th
CONTINUED FROM PAGE 18 formulary list,

(3) Fifty doliar ($50.00) co-payment for all non-formulary brand name drug
(4) Non-legend drugs may be covered at the

generic co-payment level at the discretion of the pilan.
(6} Twenty dollar ($20.00) co-payment for all diabetic covered supplies,
- {8) Mail order is mandatory for all maintenance drugs. There is no coverag
for maintenance drugs filled at retail pharmacy after the third fill,
(7) Co-paymenta for mail order maintenance druga lﬂ-ﬁh&eﬂme-asﬂg_m
iimes (2X) retail but for a 90-day supply.

(8) The plan shall determine all management protocols,
(9) Co-paviments for R Prescri or a thi

s
il LTIDLION are

-- ) elile Io ar the enden nml n thO
shall pay fifty (50) percent co-insurance on all durable medical

equipment to a maximum of fifty dollars (350.00 per appliance or piece of
equipment.

with Wisconsin Act 218 that was passed hy the State

ental health care for all eligible employeea and/or their
rovided i

ty group health insurance |
five hundred dollar ($500.00) |
of a current health enrollment card,

- \
Payment must be repaid I
ge commencing, Should an employee re.

in full to the county prior to covera
Jein a health plan he/she would not be eligible to

opt out of the plan in g l
subsequent calendar year.
Lal Foved M -y A >
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(n) All eligible employees enrolled in the PPO exHMO shall have a deductible
equal to the following:

(1) The in-network deductible for the PPO shell be five hundred dollars
($500.00) per insured, per calendar year; one thougand dollars ($1,000.00} for
& two-member family, per calendar year; or one thousand five hundred dollars
($1,500.00) for & three-member or more family, per calendar year.

{2) The out-of-network deductible for the PPO shall be one thousand dollars
($1,000.00) per insured, per calendar year; two thousand dollars ($2,000.00)
foratwo-memberfamily, percalendaryear; orthreethousanddollars{$3,000.00)
for a three-member or more family, per calendar year,

&8 (3) Co-payments do not apply towards meeting deductibles for the HMO
er PPO,

(o) All eligible employees and/or their dependents enrolled in the PPO shall
be subject to a thirty dollar ($30.00) in-network office visit co-payment or a
sixty dollar ($60.00) out-of-network office visit for.all jllness or injury related
office visits, including chiropractic visits. The in-network office vigit co-payment
shall not apply to preventative care, as determined by the plan,

(p) All eligible employees and/or their dependents enrolled in the PPO shall

ject to a co-insurance after application of the deductible.
r; E The in-network co-insurance shall be equal tosent303 fwenty (20) percent
charges subject to the applicable out-of-pocket maximum.

(2} The out-of-network co-insurance shall be equal to éhisy—30-forty (40)
percent of all charges subject to the applicable out-of-pocket maximum.

(3) Co-insurance does not apply to those services that require a fixed amount
co-payment.

(4} The in-network co-insurance shall not apply to preventative care, as
determined by the plan.

{q) All eligible employees enrolled in the PPO shall be subject to the following
out-of-pocket maximums including any applicable deductible and percent co-
insurance to a calendar year maximum of:

(1) Two thousand five hundred dollars ($2,500.00} in-network under a single
plan.

(2) Five thousand dollars ($5,000.00) in-network under a family plan.

(8) Five Bix thousand dollars (85,006-60 £6.000.00) out-of-network under a
single plan.

(4) For the PPO, seven—theusand—fve—hundred twelve thousand dollars
{$+500:00 §12,000.00) out-of-network under a family plan.

(6) Office visit co-payments are not limited and do not count toward the
calendar year out-of-pocket maximum{s).

(6) Charges that are over usual and customary do not count toward the
calendar year out-of-pocket maximumis).

(7) Prescription drug co-payments do not count toward the calendar year
out-of-pocket maximumd(s).

(B) Other medical benefits not described in subsections (q)(5), (6}, and (T)

 shallbe paid by the health plan at one hundred (100) percent after the calendar

year out-of-pocket maximum(s} has been gatisfied.

(r) All eligible employees and/or their dependents enrolled in the PPO ghall
paya emergency
room co-payment (facility onty) in-network or out-of-network. The co-payment
chall be waived if the employee and/or thejr dependents are admitted directly
to the hospital from the emergency room. In-network and out-of-network
d! }ibles and co-insurance percentages then apply.

“erAll eligible employees and/or their dependents enrolled in the PPO or

b

LA & seu LasUsLy BRI LUPICIIEINL B OISCASE Inanagement program.

tae} (x) The provisions of C.G.0 17.14(7) shall apply to all employes in the
unclasgified service of Milwaukee County, except those in following title codes
83000, 83400, 83500, 83600, 83900, 85100, B5400, 85410, 85590, 85631, B5710.

b3} (v) The provisions of C.G.0. 17.14(7) shall not apply to seasonal and
hourly employes. An hourly employe shall be considered to be one who does
not work a unifoerm period of time within each pay period and shall include an
employe who works a uniform period of time of less than twenty (20) hours
per week,

£ee} (z) The provisions of 17.14(7) ghall apply to employes on an unpaid leave
of absence covered by workers compensation.

%Iﬂal -6 b e B e e P

Retired members of the county retirement system who were represented by
the Federation of Nuraes & Health Professionals, Local 5001, AFT, AFL-CIO
and non-represented members of the employe retirement system who were
Doyne employes when they voluntarily resigned their employment between
Beptember 1, 1995 and December 31, 1995, at the time of, and in lieu of, &
layolf from county service as a direct result of the sale/lease of John L. Doyne
Hospital and employes of the School of Nursing who resign from county service,
in lieu of being laid off due Lo the closure of the School of Nursing, who possess
more than ten (10) but less than filteen (15) years of ereditable pension service
credit may elect to file an appropriate application to become eligible to enroll
in the county group health benefit program and the county shall pay the
following fixed, not to exceed, below noted portion of the monthly cost of the
benefit option selected with the pensioner paying the balance of the monthly
cost:

Creditable Pension Service Monthly County Payment:

Ten (10} or more years $ 50.00

Eleven (11} or more years 125.00

Twelve (12} or more years 200.00
Thirteen {13) or more years 275.00
Fourteen (14) or more years 350.00

e



tee} (bh) Retired members of the county retirement system who are eligible
for continuing their health insurance benefits at county expense under the
provision of this section shall be eligible for reimbursement of the cost of their
Medicare Part B premiumas, as well aa the Medicare Part B premiums of their
eligible spouse and dependents,

(1) The provisions of section tee} {bh} shall not apply to members not
represented by a collective bargmining unit who retired and began receiving
benefits from the Milwaukee County Employees Retirement System after April
1, 2011, nor to members represented by the American Federation of State,
County and Municipal Employees, the Association of Milwaukes County
Attorneys, the Milwaukee Building and Trades Council, the Technicians,
Engineera,andArchitectsoﬂV[ilwaukeeCounty,andtheIntemationnlAsaodation
of Machinists and Aerospace Workers who retired and began receiving benefita
from the Milwaukee County Employees Retirement System after December
31, 2011, nor to members represented by the Federation of Nurses and Health
Professionals who retired and began receiving benefits from the Milwaukee
County Employees Retirement System after December 31,2012, For members
represented by the Deputy Sheriffs Association and the Milwaukee County
Firefighters Association, the provisions of sections (de} and-feed (aa) and (bh)
shall be applicable in accordance with their respective labor contracts.

HB (cc) Retired members of the county retirement system with less than
filteen (15) years of creditable pension service credit may, upon retirement,
opt to continue their membership in the county group health benefit program
upon payment of the monthly cost. Upon the death of such a pensioner, the
beneficiary(s) may continue as a member of the group, providing they pay the
full monthly cost.
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- : Priyto-change-theirhealth-plon-to PLEASE SEE PAGE 4B



SECTION 3. The provisions ol thisordinance shall be effective upon passnge

and publication.
: Adopted by the Milwaukee County
Board of Supervisors
December 16. 2011
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