


File No. 26-576

From the Interim Chief Human Resources Officer, Department of Human Resources, requesting authorization to amend Sections 17.14(7) and (8) of the Milwaukee County Code of General Ordinances regarding monthly employee premiums for health and dental plans and prescription drug co-pays, to conform with the 2026 Adopted Budget, by recommending adoption of the following:

A RESOLUTION/ORDINANCE

	WHEREAS, the 2026 Adopted Budget included appropriations for active and retiree fringe benefits; and

WHEREAS, the Milwaukee County Code of General Ordinances includes monthly employee premium amounts, where applicable, for various insurance coverages; and

WHEREAS, the 2026 Adopted Budget increased monthly health insurance premiums by 4% and monthly dental insurance premiums by 2%, and those updated amounts have been deducted on a biweekly basis from the paychecks of eligible employees participating in those plans since January 1, 2026; and

WHEREAS, the 2026 Adopted Budget also included changes to prescription drug co-pays for certain tiers of prescription drug coverage; and

WHEREAS, the 2026 Adopted Budget was approved with the understanding that the Milwaukee County Code of General Ordinances would be updated to conform to the adopted employee premium amounts; and

WHEREAS, the Committee on XXX, at its meeting of July XX, 2026, recommended adoption of File No. 26-XXX (vote X-X); now, therefore,

BE IT RESOLVED, the Milwaukee County Board of Supervisors hereby amends Sections 17.14(7) and (8) of the Milwaukee County Code of General Ordinances by adopting the following:

AN ORDINANCE

	The County Board of Supervisors of the County of Milwaukee does ordain as follows:

SECTION 1.  Section 17.14 of the Milwaukee County Code of General Ordinances is hereby amended as follows:

17.14. - Employment definitions.

(7)	Milwaukee County Group Health Benefit Program.
(a)	Health benefits shall be provided for in accordance with the terms and conditions of the current plan document and the group administrative agreement for the Milwaukee County Health Plan. 
(b)	All health care provided shall be subject to utilization review. 
(c)	Eligible employees may choose health benefits for themselves and their dependents under a preferred provider organization (county health plan or PPO). 
(d)	Eligible employees enrolled in the PPO shall pay a biweekly amount toward the monthly cost of health insurance. The biweekly amount shall be the monthly amount, as described below, multiplied by twelve (12) months and divided by the number of biweekly pay periods in the calendar year. 
(1)	Effective January 2018 2026 employees enrolled in the PPO comparable plan who would otherwise pay the premium contribution set forth in subsection (2) and who comply with the requirements of the wellness plan shall pay the following amounts per month toward the monthly cost of the respective plan: 
Employee Only		$97.00   $100.88
Employee + Child(ren)	$143.00 $148.72
Employee + Spouse		$226.00 $235.04
Employee + Family		$254.00 $264.16

(2)	Effective January 2018 2026 employees enrolled in the PPO comparable plan who do not comply with the requirements of the wellness plan shall pay the following amounts per month toward the monthly cost of the respective plan: 
Employee Only		$138.00  $143.52
Employee + Child(ren)	$193.00  $200.72
Employee + Spouse		$276.00  $287.04
Employee + Family		$304.00  $316.16

(3)	The appropriate payment shall be made through payroll deductions. When there are not enough net earnings to cover such a required contribution, and the employee remains eligible to participate in a health care plan, the employee must make the payment due within ten (10) working days of the pay date such a contribution would have been deducted. Failure to make such a payment will cause the insurance coverage to be canceled effective the first of the month for which the premium has not been paid. 
(4)	The county shall deduct employees' contributions to health insurance on a pre-tax basis pursuant to a Section 125 Plan. 
(r)	All eligible employes and/or their dependents enrolled in the PPO shall pay the following for a thirty-day prescription drug supply at a participating pharmacy: 
(1)	Ten dollar ($10.00) co-payment for all Tier 1 generic drugs. 
(2)	Thirty Forty dollar ($30.00 $40.00) co-payment for all Tier 2 brand name drugs on the formulary list. 
(3)	Fifty Seventy dollar ($50.00 $70.00) co-payment for all Tier 3 non-formulary brand name drugs.
(4) One hundred twenty-five dollar ($125) co-payment for all Tier 4 specialty prescription drugs.
(45)	Twenty dollar ($20.00) co-payment for all diabetic covered supplies. 
(56)	Except as prohibited by Medicare, Mail order is mandatory for all maintenance drugs. There is no coverage for maintenance drugs filled at retail pharmacy after the third fill. 
(67)	Effective February 1, 2013, Co-payments for mail order maintenance drugs are two and one-half times (2.5×) retail but for a ninety-day supply. 
(78)	The plan shall determine all management protocols. 
(89)	Co-payments for retail prescription are for up to a thirty-day supply. Retail prescription shall not exceed a thirty-day supply. 
(8)	County dental benefit plan and dental maintenance organizations. Employes who are eligible for group medical benefits under the provision of subsection 7 of this section shall also be eligible to enroll in dental benefits coverage in accordance with enrollment procedures established by the County, except that retired members of the county retirement system shall not be eligible for dental benefit coverage. Eligible employes may enroll in the County's dental benefit plan or a dental maintenance organization approved by the County. 
(a)	Dental benefits shall be provided for in accordance with the terms and conditions of the current plan document and the group administrative agreements for the Milwaukee County Dental Plan and the approved dental maintenance organization. 
(b)	Employees shall pay twenty-five dollars and fifty cents ($25.00 $25.50) per month toward the cost of the single plan and fifty-one dollars ($50.00 $51.00) per month toward the cost of a family plan. The appropriate payment shall be made through a biweekly payroll deduction as outlined in subsection (7)(d). 
(c)	Employees may continue their dental benefits coverage during a leave of absence under the same conditions as they may continue health benefits coverage. 
(d)	The County shall deduct employee's contributions to dental coverage on a pre-tax basis pursuant to a Section 125 Plan. 

SECTION 2.  The provisions of this ordinance shall become effective upon passage and publication and shall apply retroactively to January 1, 2026.
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