COUNTY OF MILWAUKEE
Department of Human Resources
INTER-OFFICE COMMUNICATION

Date  : June 21, 2012
To . Committee on Finance, Personnel & Audit
From @ Kerry J. Mitchell, Director of Human ResourcesE

Suslect :  Informational Reports 06/21/2012
. For Finance, Personnel & Audit Committee Meeting

Attached is an'informational report listing appointiments at an advanced step of
the pay range, which the Director of Human Resources intends to approve for
implementation.

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the June
-21, 2012 Finance, Personnel & Audit Committee Meeting for informational
purposes

In the event the Finance, Personnel & Audit Committee takes no action, the
transactions noted on the reports will be implemented.
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Attachment



Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

June 20142
ceousstor  ORG PREVIOUS CURRENT  PREVIOUS REQUESTED #OF Pﬁoggjg?& AS“ANLL;‘;%Z;D appomTen FEQUESTED poovins DIFFERENCE IN Ygsggi*gt JUSTIFIGATION
UNIT  CLASSIFICATION CLASSIFICATION PAY GRADE PAYGRADE STEPS |\ 27 0 n STERS STEP AMOUNT SALARY  ANNUAL PAY PACT~
; 01 $ 172648 § 35910.78
Heating & d
. Vent%lagng 02 S 17.7536 3692749 Training &
DOT-Airport 5040 N/A ) NIA 15 I o3 1'$ 18225278 37008421 03 $18.2252 NFA $0.00 ¢.00 )
. Mechanic § 185 Experience
(HVAC) 04 8.7830 39,068.64

05 % 183138 § 4017270

in accordance with the provisions of 17.09(3) of the County General Ordinances, the Director of Human Resources must file an informational report with alt Counly Board Supervisors refative to all new appointments at
~ Current Year fiscal impact 2amount is based upon number of weeks remainiag in 2012 from date of appointment.

* Bold denotes rates of incembents



