File No. 12-378
(ITEM      ) From the Benefits Administrator, Department of Human Resources, requesting authorization to implement an Employer Group Waiver Plan retiree medication coverage strategy for 2013, by recommending adoption of the following: 
A RESOLUTION


WHEREAS, Milwaukee County has a long-standing commitment to providing employees, retirees, and eligible dependents with high quality coverage through its employee benefits programs; and


WHEREAS, delivering benefits in an efficient and cost effective manner is critical to the sustainability of Milwaukee County’s benefits programs; and


WHEREAS, Milwaukee County currently participates in the Retiree Drug Subsidy program for Medicare-eligible retirees to decrease the overall cost of coverage; and


WHEREAS, Medco has proposed an Employer Group Waiver Plan that exceeds the savings achieved by the current Retiree Drug Subsidy strategy; and


WHEREAS, Milwaukee County’s Actuaries have validated the reasonableness of the savings projected by Medco; and


WHEREAS, an Employer Group Waiver Plan can be implemented for the 2013 plan year without diminishing benefits to Medicare-eligible retirees; now, therefore,

BE IT RESOLVED, that the Benefits Administrator, Department of Human Resources, is hereby authorized to implement an Employer Group Waiver Plan for Medicare-eligible retiree prescription coverage effective January 1, 2013. 
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