Supervisors Willie Johnson Jr. and James “Luigi” Schmitt, Co-Chairs 
By the Committee on Finance, Personnel and Audit reporting on:


[bookmark: _GoBack]File No. 16-116

(ITEM     )  A resolution By the Committee on Finance, Personnel and Audit, relating to an informational report (without resolution) from the Compensation Workgroup, regarding recommendations to: move from pay steps to pay ranges, implement administrative procedures to implement range changes and clarify roles and responsibilities, create a method of using performance evaluations in compensation decisions, and update County ordinances to reflect the recommendations of the Compensation Workgroup , by recommending adoption of the following:

A RESOLUTION

	
WHEREAS, the Compensation Workgroup has been reviewing recommendations by the Department of Human Resources to, among other things, move the employee compensation plan from pay steps to pay ranges, develop  administrative procedures to implement range changes and clarify roles and responsibilities; and

WHEREAS, Wis. Stats. § 59.255 (g) states that “Whenever requested to do so by the county executive or board, the comptroller shall provide an independent fiscal analysis of any matter affecting the county, and shall provide the county executive and board with a fiscal note for all proposed legislation;” and
WHEREAS, it would be prudent to have the Comptroller provide a comprehensive independent fiscal analysis on the proposed changes to the employee compensation plan prior to review and approval by policymakers; now, therefore, 

BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby requests the Comptroller to provide to the Board a comprehensive independent fiscal analysis of the employee compensation plan changes recommended by the Department of Human Resources and the Compensation Workgroup.
1

1

