COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : May 1, 2018

To : Committee on Personnel

FROM : Dea@fegler, Director of Compensation, Department of Human Resources

SusleEcTt : Informational Report for May 2018 Personnel Committee
Meeting

Attached are a series of informational reports listing various personnel transactions that
the Director of Compensation intends to approve for implementation.

The reports are:

Reclassifications

Advancements within the pay range

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through April 30,
2018)

VVVVVVYY

These reports are provided in accordance with the provisions of Chapter 17 of the
County General Ordinances and may be included on the agenda of the May 10, 2018
Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Personnel Committee Meeting
Compensation Report

May 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation,
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 1 of 5

ORDINANCE CURRENT RECOMMENDED NO CURRENT RECOMMENDED
S ReslllEseh TYPE TITLE TITLE POSITIONS | PAY RANGE | ANNUALPAY | ouy pange | ANNUAL PAY| - Civil Service Comments EffectiveDate | %
RATE RATE Classification
01 [$ 72,610.60 Min | § 82,139.62
02 [$ 76,241.44 Mid | $ 101,908.98
03 |8 79,871.64 Max | § 121,701.01
G Director Marketing Director Air Serv 04 |§ 83,502.27 . Scope of the job increased to include air
1 RoF Racessificaton Commun Development 1 RIGE 05 | % 87,133.11 e Classified service devi;lopmen! responsibilities. GRi2siants 5.00%
07 |% 92,578.73
08 |§ 94,394.36
01 1% 51,403.13 01 | $ 53,292.60
02 1% 53,292.60 02 | § 55,181.22 The job duties changed and aligned with
2 DOT Reclassification Accountant 4 Budget and Mgmt Analyst 1 25M 03 [§ 55,181.22| 26M | 03 | § 57,679.23 Classified other Budget and Mgmt Analysts throughout| 02/25/2018 0.00%
04 [ § 57,679.23 04 |§ 58,429.50 the county. Position is vacant.
05 [ § 58,429.50 05 | $ 61,210.55
01 | % 73,587.49 00 |$ 66,853.49 Qrganizational structure no longer
3 DOT Reclassification Electrical Mech Supv Electrical Mech 1 5414 5409 Classified supported the need for a supervisor 04/01/2018 0.00%
position.
01 | § 64,490.87 01 | $ 64,490.87
02 | % 67,714.96 02 |$ 67,714.96
Incraase withiri gi g ;f?gf 302 gi g ;2?;235 Concern over losing a operationally critical
4 DOT Airport Accounting Manager| N/A 1 915E v 915E I Classified employee and wanted to ensure that this 04/08/2018 5.05%
Salary Grade 05 |8 77,389.13 05 |$ 77,389.13 omiplyes was rotained
06 |$ 79,808.41 ’
07 1% 82,226.21 07 |$ 82226.21
08 |% 83,838.15
01 [§ 64,490.87 01 | $ 64,490.87
02 |$ 67,714.96
) ihcrease within 33 : ;f?gfgg X L T Concern over losing a operationally critical
5 Veterans Services Salary Grade Officer Veterans Service N/A 1 915E 05 |8 77’359‘ 13 915E 05 |$ 77.38013 Classified employee and wanted to ensure that this 03/25/2018 9.52%
06 |S__ 70.808.41 06 |5 70.808.41 R
07 |% 82,226.21 07 |$ 8222621
08 1% 83,838.15 08 |$ 83838.15
01 1% 36,711.31 01 |$ 36,711.31
02 1§ 38,006.46 02 |'$ 38,006.46
| 03 | $ 39,302.89| Concern over losing a operationally critical
) (Hereate within 04 | § 40,598.46 04 | § 40,598.46 employee and wanted to ensure that this
6 Veterans Services Salary Grade Administrative Assistant N/A 1 06P 05 | § 41,893.83| 06P Classified employee was retained especially due to the| 04/08/2018 6.70%
06 | % 43,189.61 06 [$ 43,189.61 fact that this employes is only 1 of 2 people
07 [$ 44,485.19 07 | $§ 44,485.19 in this department.
08 | % 45,781.40 08 | § 45781.40
09 |[§ 47,076.77 09 | § 47,076.77
01 | § 72,610.60 01 [$§ 72,610.60
02 [§ 76,241.44 Department has equity issues related to this
$ 79,871.64 03 | 8 79,871.64 position and therefore in an effort to
Increase within | Asst Chief of Rec/Business 83,502.27 . address some of the equity this employee
L Flarks Salary Grade op RiA : S 2 87.133.11] 2% 05 |§  87,133.11 SRR was granted an s o bo morain e | 12312017 | 0.52%
3 89,856.02 06 [$ 89,856.02 with other's in this position with comparable
$ 92,578.73 07 |$ 92,578.73 experience and job performance.
$ 94,394.36 08 |$ 94,394.36
$ 32,173.40 01 |$ 32,173.40 Concern over losing a operationally critical
ithi i il $ 32,980.11 02 |§ 32980.11 employee and wanted to ensure that this
8 Aging "‘Sca'"gas‘i;‘f::;” oS %‘f‘l’.ﬁ"“:p“‘a"m NIA 1 09 09 |03 [$ 3384220 Classified employee was retained. Thiswillalso | 02/25/2018 | 3.86%
i gt 04 | $ 34,785.13 address some equity issues within this
D5 | § 127.60 ] position in the department.

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting

Compensation Report
May 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclasslfications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 2 of 5

nd ORDINANCE CURRENT RECOMMENDED NO CURRENT RECOMMENDED
ex# REQOECTON TYPE TITLE TITLE POSITIONS | PAYRANGE | ANNUALPAY |,y cange | ANNUALPAY|  Civil Service Comments Effective Date | %
RATE RATE Classification
[ 01 [$ 32173.40 Concern over losing a operationally critical
’ Increase within 3 02 | $ 32980.11 employee and wanted to ensure that this
9 Aging Salary Grade Service Support Specialist N/A 1 09 03 | § 33,842.20( 09 Classified employee was retained. This will also 02/25/2018 5.19%
04 [% 34,785.13 04 | § 34,785.13 address some equity issues within this
05 [$ 36,127.60 05 [ § 36,127.60 position in the department.
01 | § 41,213.07
02 [§ 41,468.83 02 | § 41,468.83
03 |8 42,640.91
04 43,875.59 04 | § 43,875.59 Department has equity issues related to this
05 |§ 45,574.53 05 | § 45574.53 position and therefore in an effort to
; Increase within Human Service Worker 06 | § 47,392.49 06 47,392.49 i address some of the equity this employee o
1 Aging Salary Grade Aging WA 1 1624 =07 Ts 4032673 1°%% [o7 | s 49.326.73 Classifiad waz granted an increasa o be more i fne: | D2207201 || 3.40%
08 | % 50,932.73 08 |$ 5093273 with other’s in this position with comparable
09 | % 52,608.53 09 |$§ 52,608.53 experience and job performance.
10 | $ 54,601.33 10 | $ 54,601.33
11 |9 55,623.62 11 | $ 55623.62
12 | § 56,612.81 12 | $ 56,612.81
01 |$ 41,213.07
02 | $ 41,468.83 02 | $ 41468.83
03 [§ 42,640.91
04 43,875.59 04 | § 43,875.59 Department has equity issues related to this
05 45,574.53 05 | $ 4557453 position and therefore in an effort to
Increase within Human Service Worker 08 47,392.49 06 | § 47,392.49 P address some of the equity this employee
" Ao Salary Grade Aging HA i 1624 07 [s 4032673 %% [07 |5 _49.326.73 Clansified was grantsd an increase to be more in fine | 022012018 | - 3.46%
08 | § 50,932.73 08 |§ 5093273 with other's in this position with comparable
09 [ § 52,608.53 09 52,608.53 experience and job performance.
10 | § 54,601.33 10 b 54,601.33
11 18 55,623.62 11 | § 55,623.62
12 | § 56,612.81 12 | § 56,612.81
; - m:z : sgﬁggz m:z g g;’:ﬁgg: Concern over losing a operationally critical
12 Aging Sy Orade. | Director Admin Aging N/A 1 901E [ Max| 5 043804 901E [ Mo [ D43894]  Unclessified | Sk Vet S gﬁ?ﬁ;‘?ﬁ:}:‘gﬁ};’:ﬁ:'fg 021252018 | 5.00%
also a high performer.
I dtin | Adon :11:: : s;:ggg: ::: : g;':igg: Concern over losing a operationally critical
13 Aging g‘;’;""jea‘;“d;" m’"SHngj”a“m Cps N/A 1 901E | Max | §  94,388.94| 901E | Max | § 94,388.94]  Unciassified :r:;ﬁg‘;?::g f‘;’f;;‘;%?ﬁg:‘g;g”:;e":fs 02/25/2018 | 5.00%
_ H also a high performer.
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Personnel Committee Meet
Compensation Report
May 2018

ing

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

Page 3 of 5

ORDINANCE CURRENT RECOMMENDED NO CURRENT RECOMMENDED
Index # REQUESTOR : ivil Servi
TYPE TITLE TITLE POSITIONS | PAY RANGE | ANNUALPAY | o,y range | ANNUAL PAY|  Civil Service Comments Effective Date %
RATE RATE Classification
02 _|$ 51,403.13 | g; g gg,i&gﬂ Concern over losing a operationally critical
Increase within — T . employee and wanted to ensure that this
14 c 9
orp Counse! Salery Grade Paralegal N/A 1 24M | 03 [$§  53,202.60 | 24M _ Classified employee was retained. This employeeis | 02122018 | 7.64%
04 [$ 55,181.22 04 |$ 55181.22 also a high performer.
05 | § 57,679.23 05 |$ b57.679.23
; 01 |§ 2941378
g§ 2 g?ig;gg 02 | 5 30451.68 Department has equity issues related to this
04 | $ 32,528'17 04 | § 3252817 position and therefore in an effort to
; ,528. 528, e
15 Register of Deeds |  Increase within Records Clerk N/A 1 03P [ 05 [§ 33,566.58| 03P | 05 |5  33,566.58 Classified address some of the equity this employee | op5001 | 7 06y,
Salary Grade was granted an increase to be more in line
06 | § 34,604.57 06 |$ 3460457 . L - i
with other's in this position with comparable
07 1§ 26,/043:13 07 1§ 3564319 experience and job performance.
08 % 36,680.76 08 |$ 36,680.76
09 | § 37,719.17 09 |$§ 37,719.17
01 | $ 36,711.31
02 38,006.46 02 | $ 38,006.46
gi 33:3;3: 04 | $ 40,598.46 Employee is a operationally critical
16 Register of Deeds | NCTéase within 1 o b operty Analyst NIA 1 06P [ 05 [$  41,803.83| 06P | 05 |5 41,893.83 Classified employes and there wers some oauly. | sapepngs | 70em
Salary Grade issues among employees that the
IE 43,109.61 06 19 45,150.61 department addressed with this increase.
07 | % 44,485.19 07 | § 44,485.18
08 [ $ 45,781.40 08 |$ 45781.40
09 | % 47,076.77 09 | $ 47,076.77
01 |§ 63,932.83 01 [§ 5242627 In an effort to improve recruitment efforts
DAS - Risk 02 |$§ 67,012.64 02 [§ 54,352.87 and aligning organizational structure these
17 Managemsnt Reclassification Safety Program Manager Safety Specialist 2 31M 03 |§ 70,027.94 | 25 03 |$ 56,279.47 Classified positions have been aligned with the other | 03/25/2018 0.00%
04 | % 73,105.20 04 |$ 5882649 Safety Specialist in the County. Positions
05 1% 76,127.92 05 |$ 61,379.66 are vacant.
01 | § 67,012.64 01 |$ 73,105.20
: 0z |$ 70,027.94 02 |$ 76,127.71 s .
DAS - Risk p— 4 2 Scope of the job increased to include
18 I o,
Management | eclassification SRR HANagR: Loas Lantrol Manager ! 2.1 03 15 7510620 34M. [ 08 L3 7870483 Siasslfioel county wide risk mitigation responsibilities. | 0o 202018 | 4.60%
04 | $ 76,127.71
05 |$ 8707242
O £0.004.31 3; : gg’gggg; Concern over losing a operationally critical
Increase within 1 ; employee and wanted to ensure that this
1 o,
9 DAS Salary Grade Sr GIS Analyst N/A 1 30 03 | % 65,692.02| 30 03 | $ 65692.02 Classified employee was retained. This employee is 01/28/2018 14.34%
04 |§$ 68,648.13 04 | $ 68,648.13 also a high performer.
05 [§ 71,664.49 '
M!n $ Seilan oo M!n 3. Be 02 Concern about losing a key operational
Mid | § 101,908.98 Mid | $§ 101,908.98 : 5 ds i
lficradse withiA i ) $ Max | § 121.701.01 employee. Employefs is break:lng records in
20 DAS Risk Management Director N/A 1 902E e ; : Unclassified Department and is also taking on the 01/28/2018 9.00%
Salary Grade e S
interim Director position in another
Department in addition to her own workload.
56,279.47 01 60,004.31 Department is going through a re-
Sr Analyst Fiscal and 58,826.49 02 62,672.69 organization to better match duties to the
21 DAS Reclassification Analyst Cost 1 27 61,379.66| 30 0 Classified jobs and allow for succession planning and | 03/25/2018 2.21%
Budget : i
64,301.39 b 513 develoment as well as balance supervision
r.160.0: $  71,664.49 duties.

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting

Compensation Report
May 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.
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ORDINANCE CURRENT RECOMMENDED NO CURRENT RECOMMENDED
moech REGUESTOR TYPE TITLE TITLE POSITIONS | PAY RANGE | ANNUALPAY |,y pange | ANNUALPAY|  Civil Service Comments Effective Date | %
RATE RATE Classification
[ 01 [$ 60,004.31 Department is going through a re-
) . Sr Analyst Fiscal and 02 | § 67,012.64 02 | $ 6267269 organization to better match duties to the
22 DAS Reclassification Supervisor Accounting -l 1 31M [ 03 |3 70,027.94| 30 Classified jobs and allow for succession planning and | 3/25/2018 2.75%
9 04 | $ 73,105.20 04 | § 68648.13 develoment as well as balance supervision
05 | § 76,127.92 05 | § 71,664.49 duties.
01 | § 50,495.21 01 | § 76,127.71 Department Is going through a re-
02 | § 52,426.27 02 | $ 79,704.83 organization to better match duties to the
23 DAS Reclassification Analyst Account Manager Financial CBO 1 24 03 | % 54,352.87| 35M | 03 | § 83,463.23 Classified jobs and allow for succession planning and 3/25/2018 0.00%
04 [§ 56,279.47 04 | § 87,072.42 develoment as well as balance supervision
05 [$ 58,826.49 05 | § 90,742.73 duties.
Department Is going through a re-
02 |§% 53,292.60 02 | § 55,181.22 organization to better match duties to the
24 DAS Reclassification Accountant Analyst Fiscal and Budget 1 25M 03 |% 55,181.22| 26M | 03 | $ 57,679.23 Classified jobs and allow for succession planning and 3/25/2018 3.68%
04 | % 57,679.23 04 | $ 58429.50 develoment as well as balance supervision
05 | $ 58,429.50 05 | $ 61,210.55 duties.
02 |$ 63,932.83 02 87,072.42 Department is going through a re-
03 | $ 67,012.64 03 | $ 90,742.73 e
o Operating Budget 04 | $ 70,027 .94 04 94.414.00 organization to better match duties to the
25 DAS Reclassification Sr Budget Analyst e 1 33JM 2798 a7m $ 94414, Classified jobs and allow for succession planning and |  03/25/2018 | 36.35%
anager 05 [§ 73,105.20 05 | $ 99,262.85 develoment as woll as balance
06 | §$ 76,127.71 s x f
07 |5 79.794.83 management and supervision duties.
08 [$ 83,463.23
01 |8 33,844.32 01 [$ 4387559
02 | § 35,038.69
03 | $ 36,233.69 03 | § 47,392.49 Department is going through a re-
04 | § 37,427.84 04 |$ 49,326.73 arganization to better match duties to the
26 DAS Reclassification Clerical Spec IMSD Associate Accounting 1 05P 05 [ § 38,622.85| 20 05 [$ 56093273 Classified jobs and allow for succession planning and | 06/03/2018 5.02%
06 39,816.79 develoment as well as balance
07 | § 41,010.94 management and supervision duties.
08 | § 42,205.94
g; 2 gigggg; g; : gi'gggg'; Department has equity issues related to this
e — position and therefore in an effort to
Increase within g2 15 Lo27Ras address some of the equity these
27 Medical Examiner [ "are25® Wi Investigator Forensic N/A 2 25 g" I . S W Classified employees were granted an increase tobe | 3/25/2018 | 9.06%
L E % SISn6e more in line with other's in this position with
comparable experience and job
performance.
01 | $ 52,426.27 01 | $ 52426.27
02 [$ 5435287 Department has equity issues related to this
33 : ggg;g:; 03 | § 56279.47 position and therefore in an effort to
. 3 Increase within i ; ey :
28 Medical Examiner | "CE8 Gm‘de Investigator Forensic N/A 1 25 [05 |5  61379.66] 25 | 05 | § 61,379.66 Classified :::':fms: dm:n"ifng: :;;”:;V;:'m’:‘ep;zﬁ 3/25/2018 | 8.23%
with other's in this position with comparable
experience and job performance.

Prepared by Department of Human Resources Compensation Division
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Personnel Committee Meeting
Compensation Report

May 2018

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

(Reclassifications, Advancements Within The Pay Range and Realiocations)

*Change in Duties has to reflect a weight of 25% or more.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

Page 5 of 5

oo - ORDINANCE CURRENT RECOMMENDED NO CURRENT RECOMMENDED
naex : ANNUAL PAY ANNUAL PAY Civil Service . -
TYPE TITLE TITLE POSITIONS PAY RANGE RATE PAY RANGE RATE Classification Comments Effective Date %
[ o1 |$ 52426.27
02 | § 54,352.87 $ _54,352.87 Department has equity issues related to this
33 ;’ gg:;g:g - S 5882640 position and therefore in an effort to
20 Medical Examiner 'g;r;a;%ﬁ?: Investigator Forensic NIA 3 25 05 [§ 6137966 05 | $_ 61,379.66 Classified :;gr;;if;’;“:n‘ffn‘:i;l“gg‘;ilpfg‘ﬁi 325/2018 | 7.34%
with other's in this position with comparable
experience and job performance.
5= 27 01 [§ 5242627
$ 54,352.87 Department has equity issues related to this
i 56,279.47 03 : 56,279.47 position and therefore in an effort to
) : Increase within ) ) 04 58,826.49 04 58,826.49 . address some of the equity this employee
30 Medical Examiner | <2850 0 Investigator Forensic N/A 4 25 [o5 T8 51370.66 05 15 61.379.66 Classified o o ki ttgb oY | 32612018 | 3.67%
with other's in this position with comparable
experience and job performance.
02 | 8§ 30,451.98 0z | § 30
33 ; g;;ggﬁ gi : g;;gg:? Concern over losing a operationally critical
31 Sheriff "é“ar;ﬁ;es":ﬁ;" Fiscal Asst 1 N/A 1 0321 | 05 | § 33,566,568 05 |5 33.566.58] Classified :ﬂ’q“:k')"yﬁf ﬁ:ggf;ﬁi‘;‘°f£:‘:;;’;§;;:'?s 01/28/2018 | 2.18%
06 | § 34,604.57 06 34,604.57 also a high performer.
07 | § 35,643.19 07 | $ 35,643.19
08 | % 36,680.76 08 | § 36,680.76
09 | § 37,719.17 09 [§ 37,719.17
01 | $ 31,588.68 3
02 | % 32,520.53 02 | $ 58,429.49
03 | $ 33,629.17 03 15 61,2106 Position was reclassed to align with other Sr
- , , M ne 1S taenis , Executive Assistants throughout the .
32 Sheriff Reclassification Sr. Executive Asst. N/A 1 0421 ! $ M 3 95 3 05 | $§ 67,012.61 Classified County. This position has taken on the 03/25/2018 60.90%
07 s 38.063.75 advanced duties as well.
08 | % 39,172.18
09 | § 40,281.68
01 $ 35,341.26 01 | $ 44510.70
02 |§ 36,165.16 02 | $ 4557453
03 |% 36,988.84 03 | $ 47,392.49
04 |§ 38,117.22 04 | § 49,326.73
05 b 39,196.37 05 | $ 50,932.73
06 b 40,237.75 06 | $ 52,608.53
07 b 41,468.83 07 | $ 54601.33
Quality Assurance 08 | § 42,640.91 08 | $ 55623.62 Position was reclassed to afign with other
33 DHHS Reclassification Specialist DHHS N/A 1 16C 09 | $ 43,875.59 09 [§ 5661281 Classified Quality Assurance Specialists within the 03/25/2018 0.00%
pegEl 10 [ $ 45,574.53 Department. Position is currently vacant.
1 1% 47,392.49
12 | % 49,326.73
13 | $ 50,932.73
14 | % 52,608.53
15 | § 54,601.33
16 | § 565,623.62
17 | % 56,612.81

Prepared by Department of Human Resources Compensation Division
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RECLASS
DAS FISCAL FORM

5/2/2018
RECLASSIFICATION DAS FISCAL FORM
Depariment: 4000 Sheriff
Date of Advancement Request: 3/25/2018
Date of anticipated advancement: 3/25/2018
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2017 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits Remaining lotal Total
EXISTING POSITION(S)*:
1 4000 4002 00000701 Sr Assistant Executive 0421 05 1 1.0 17.23 1,379 105 711 18 39,510 57,070
2
3
4
5
6
7
8
9
10
SUBTOTAL: 38,510 57,070
RECLASSIFY POSITION(S)*:
1 4000 4002 00000701 Sr Assistant Executive 28M o1 1 1.0 27.73 2,218 170 817 18 57,698 83,341
2
3
4
5
6
7
8
9
10
SUBTOTAL: 57,698 83,341
TOTAL COST: 18,188 26,271

* Pension Fixed Rate for 2018 = 12,68% of salary (No impact on Health Insurance of this action)

The department has certified that there are sufficient funds for the advancement

4/30/2018

Birector of Performancd, 8lrategy, and Budget

DATE




RECLASS

DAS FISCAL FORM
5/2/2018
RECLASSIFICATION DAS FISCAL FORM
Department: 115 DAS
Date of Advancement Request: 4/30/2018
Date of anlicipated advancement: 6/3/2018
ltem Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Ceode Name Range Positions| FTEs Rate Salary Security Benefits Remaining total Total
EXISTING POSITION(S)*:
1 115 I 1156 00001284 Clerical Spec IMSD 05P 08 1 1.0 20.87 1,669 128 748 15 38,169 66,159
SUBTOTAL: 38,169 66,159
RECLASSIFY POSITION(S)*:
1 115 1156 00004203 Associate Accounting 20 02 1 1.0 21.91 1,753 134 758 15 38,678 68,776
SUBTOTAL: 39,678 688,776
TOTAL COST: 1,510 2,617

* Pension Fixed Rate for 2018 = 12.68% of salary (No impact on Health Insurance of this action)

The department has certified that there are sufficient funds for the advancement

COMMENT/NARRATIVE (optional):

4/30/2018

DirecTor of Performahc@, Strategy, and Budget

DATE




RECLASS

DAS FISCAL FORM
5/2/2018
RECLASSIFICATION DAS FISCAL FORM
Department: 115 DAS
Date of Advancement Request: 3/25/2018
Date of anticipated advancement: 3/25/2018
Item COrg Low Title Paosition Pay Step [ No. of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits Remaining total Total
EXISTING POSITION(S)*:
1 115 1156 00004412 Analyst Cost 27 05 1 1.0 32.29 2,583 198 864 20 72,885 94,751
2 115 1156 00004431 Supervisor Accounting 31M 01 1 1.0 30.74 2,459 188 848 20 69,897 90,866
3 115 1156 00004363 Accountant 25M 01 1 1.0 24.71 1,977 151 787 20 58,300 75,789
4 115 1157 00012221 Sr Budget Analyst 33JM 01 1 1.0 29.43 2,354 180 835 20 67,377 87,591
SUBTOTAL:| 268,459 348,997
RECLASSIFY POSITION(S)*:
1 115 1156 00004413 Sr Analyst Fiscal and Budget 30 04 1 1.0 33.00 2,640 202 871 20 74,262 96,540
2 115 1156 00004413 Sr Analyst Fiscal and Budget 30 03 1 1.0 31.58 2,527 193 856 20 71,528 92,983
3 115 1156 00004364 Analyst Fiscal and Budget 26M 01 1 1.0 25.62 2,050 157 796 20 60,048 78,063
4 115 1157 00012225 QOperating Budget Manager 37M 01 1 1.0 40.13 3,210 246 943 20 87,975 114,367
SUBTOTAL:| 293,811 381,954
TOTAL COST: 25,351 32,957
* Pension Fixed Rale for 2018 = 12.68% of salary (No impact on Health Insurance of this action)
The department has certified that there are sufficient funds for the advancement
COMMENT/NARRAT] al):..
4/30/2018
Director of Per!or‘?nanc{. Strategy, and Budget DATE




RECLASS
DAS FISCAL FORM

51212018
RECLASSIFICATION DAS FISCAL FORM
Department: 115 DAS
Date of Advancement Request: 3/25/2018
Date of anticipated advancement: 3/25/2018
ltem Org Low Title Paosition Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Posilions| FTEs Rate Salary Security Benefits Remaining total Total
EXISTING POSITION(S)*:
1 117 1101 058892 Safety Manager 32M 05 1 1.0 38.36 3,069 235 925 20 84,579 109,953
SUBTOTAL: 84,579 109,853
RECLASSIFY POSITION(S)*:
1 117 1101 TBD Loss Control Manager 34M 04 1 1.0 40,13 3,210 246 943 20 87,975 114,367
SUBTOTAL: 87,975 114,367
TOTAL COST: 3,396 4,414
* Pension Fixed Rate for 2018 = 12,88% of salary (No impact on Health Insurance of this aclion)
The department has certified that there are sufficient funds for the advancement
COMMENT/N, TIVE (optional):
3 4/30/2018
DATE

Birector of Performance, Strategy, and Budget




RECLASS
DAS FISCAL FORM

5/1/2018
REALLOCATION DAS FISCAL FORM
Department: 5040 Airport
Date of Advancemenlt Request: 4/30/2018
Date of anlicipated advancement: 2/25/2018
Item Org Low Title Position Pay Step | No.of Hrly Biweekly Social Fringe Pay Periods 2018 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits Remaining total Total
EXISTING POSITION(S)*:
1 5040 Var 00076571 Director Marketing Commun 916E 06 1 1.0 43.20 3456 264 974 23 107,978 122,060
2
3
4
5
5]
7
8
9
10
SUBTOTAL:[ 107,876 122,060
REALLOCATE POSITION(S)*:
1 5040 Var TBD Director Air Serv Development 902E Mid 1 1.0 48.99 3,920 300 1,033 23 120,808 136,563
2
3
4
5
6
7
8
(]
10
SUBTOTAL:| 120,806 136,563
TOTAL COST: 12,830 14,503

* Pension Fixed Rate for 2018 = 12.68% of salary (No impact on Health Insurance of this action)

The department has certified that there are sufficient funds for the advancement

COMMENT/NARRATIVE (o

4/30/2018

Director of ﬁﬁforr?lsn‘@,'ﬁegy. and Budget

DATE




Appointments at an Advanced Step of the Pay Range
Personnel Committee Report

May 2018
ABold/shaded border denotes rates of incumbents
CURRENT REQUESTED ANNUALIZED APPOINTED | APPOINTED
Index # Reason REQUESTOR | o secir rion | PAYGRADE | #OFSTEPSA | oo P e | o al aRY BY STEPS et o JUSTIFICATION
01 B 19.8140 | § 41,213.07
02 $ 19.9369 | § 41,468.83
03 $ 20.5004 | § 42,640.91
04 $ 21.0940 | § 43,875.50
. Training and experience exceed
1 New Hire Aging H“'“&';i:f”"‘e 1624 g? ; gg:;fﬁg ; :;:ggg:;g 5 03/26/2018 | the maximum qualifications for
08 $ 24.4869 | $ 50,932.73 $hia pasttion.
09 3 25.2026 | § 52,608.53
10 5 26.2506 | § 54,601.33
11 $ 26.7421] 8 55,623.62
12 $ 27.2177 | 8 56,612.81
01 $ 19.8140 | § 41,213.07
02 $ 19.9369 | § 41,468.83
04 $ 21.0940 | $ 43,875.59
. _ s S - — - Training and experience exceed
2 New Hire Aging Worker 16Z4 07 3 23.7148 49.326.73 3 03/26/2018 mamaxu::‘?sm g:;iﬂ::atluns for
08 3 24.4869 50,932.73 FORSIR.
09 $ 25.2926 52,608.53
10 $ 26.2506 | $ 54,601.33
11 $ 26.7421] % 55,623.62
12 5 272177 $ 56,612.81
01 $ 17.3054 | $ 35,995.20
02 5 17.9160 | § 37,265.31
03 s 18.5270 | § 38,536.06 -
o 04 $ 19.1376 | § 39,806.18 Training and experience exc
3 New Hire Aging A‘i’gg{?‘g{:ﬁfe 06PM 5 04/23/2018 | the maximum qualifications for
06 $ 20.3591 | § 42,346.83 this position.
07 3 20.9701 | $ 43,617.79
08 3 21.5808 | $ 44,888.12
09 g 22.1914 [ § 46,158.02
01 3 23.4539 | § 48,784.11
02 $ 26.0327 | § 54,148.02
03 $ 28.6977 59,691.22
04 $ 30.6947 | $ 63,844.98
05 $ 32.8306 | § 68,287.65
: >
— i
4 New Hire Corp Counsel C 34z - = -y 9 04/09/2018 | the maximum qualifications for
ounsel 08 $ 40.1730 | $ 83,559.84 this positi
* position.
10 $ 45.0570 | $ 93,718.56
11 5 47.93011 99,604.61
12 S 50.8059 | ¢ 105,676.27
13 5 53.8541 | $ 112,016.53
14 $ 57.0856 | § 118,738.05

INFORMATIONAL ONLY

Page 10f2



Appointments at an Advanced Step of the Pay Range
Personnel Committee Report

May 2018
~Bold/shaded border denotes rates of incumbents
CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
Index # Reason REQUESTOR CLASSIFICATION PAY GRADE | # OF STEPS * HOURLY RATE | SALARY BY STEPS STEP DATE JUSTIFICATION
01 $ 23.4539 | % 48,784.11
02 $ 26.0327 | § 54,148.02
03 $ 28.6977 | § 59,691.22
04 $ 30.6947 | § 63,844.98
05 $ 32.8306 | % 68,287.65
Assistant Corp g gsglgg 73,039.82 Training and experience exceed
5 New Hire Corp Counsel Coungel 34Z = T 8 04/09/2018 the maximum qualifications for
09 $ 42.0682 | § 89,373.86 s pesition
10 § 45.0570 | § 93,718.56
1 $ 47.9301 | § 99,694.61
12 $ 50.8059 | § 105,676.27
13 $ 53.8541 | § 112,016.53
14 $ 57.0856 | § 118,738.05
01 3 19.1730 39,879.91
02 $ 19.3451 40,237.75
03 $ 19.9369 41,468.83
04 $ 20.5004 | § 42,640.91 ;s 3
’ : % Training and experience exceed
i i Airport Maintenance 05 $ 21.0940 | § 43,875.59 : ? &
6 New Hire Airport Worker 1521 06 5 219108 | 8 25.574.53 8 04/23/2018 the max"trll'll:'m quzyﬁcat;ons for
07 5 22.7849 | $ 47,392.49 L
09 $ 24.4869 | $ 50,932.73
10 5 25.2926 | § 52,608.53
01 $ 223403 | % 46,467.81
02 $ 23.2520 | § 48,364.07 Training and experience exceed
T New Hire Parks Park Unit Coordinator 22M 03 $ 24,0091 | $ 49,938.87 4 04/23/2018 the maximum qualifications for
this position.
05 $ 25.7386 | § 53,536.19
01 $ 16.2713 | § 33,844.32
02 3 16.8455 | § 35,038.69
03 % 17.4200 [ $ 36,233.69
04 $ 17.9942 | § 37,427.84 Training and experience exceed
8 New Hire Parks Clerical Specialist 05P 1.5687 | § _ 38.622.85 5 03/26/2018 | the maximum qualifications for
06 3 19.1427 | § 39,816.79 this position.
07 3 19.7168 | $ 41,010.94
08 $ 20.2913 [ § 42,205.94
09 $ 20.8653 | § 43,399.89

of Homan Resorces

INFORMATIONAL ONLY
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REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
May 10, 2018

Currently, there are no "Revisions to ECP" to report.

5/1/2018 8:42 AM



Dual Fill
Personnel Committee Meeting
May 10, 2018

Currently, there are no "Dual Fills" to report.



Emergency Appointment Report
Personnel Committee Meeting
May 10, 2018

Dept Last Name First Name Title Description Class Status Emergency Appt Date AppType Pay Range

Currently, there are no "Emergency Appointments" to report.



Temporary Appointment Report
Personnel Committee Meeting

May 10, 2018

Title

# of Hours in

Temporary

Requestor Dept Last Name First Name Code Title Description Emp Class Status Pay'roll Appt Date Appt Type
Period
DAS 1163 Heinrich Kristian 61010017 Intern Information Technology I A 0 1/29/2018 HT
Fleet 5110 Gorgas Nicholas 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Ortiz Thomas 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5110 Richardson Alonte 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Toth Michael 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Welk Shawn 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5120 Wilks Niketa 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5140 Beauchamp Joyce 32620 Highway Mtce Wkr 2 F A 80 11/20/2017 TA
Fleet 5140 Sagan John 32620 Highway Mtce Wkr 2 F A 80 11/6/2017 TA
Fleet 5160 McQuestion Andrew 32620 Highway Mtce Wkr 2 F A 80 10/24/2016 TA
Fleet 5160 Tilque Brett 32620 Highway Mtce Wkr 2 F A 80 11/20/2017 TA



Dept
Airport
Airport
Child Support
Comptroller
Courts
DOT

DOT

Human Resources

MCSO
MCSO
MCSO
MCSO
MCSO
MCSO
Parks
Parks
Parks
Parks
Parks
Parks
Zoo

200

Last Name

Karolewicz
Plontek
Hardy
Folliard
Jackson
Esch
Rodgers
Tillman
Belin
Carroll
Farrakhan
Seel

Tyler
Carravetta
Chavez
Gallam
Gatton
Hunn
Zautke
Santiago
Pappas

Warner

First Name

Michael
Gary
Nickesha
Jennifer
Valencia
Julie
John
Mark
Sharon
Daniel
Rashed
David
Kevin
Patricia
Jorge
Stephen
Anthony
Emilie
Elaine
Eduardo
Chad

Ned

Temporary Assignment to a Higher Classification (TAHC) Report

Current Job Description
Airport Maintenance Worker
Airport Maintenance Worker IC
Clerical Assistant Il
Deputy Director Audits
Clerical Courts Specialist
Director Operations
Senior Manager Grants Compliance
Assistant Administrative
Stores Clerk Il
Correction Officer
Correction Officer
Correctional Officer
Correctional Officer
Public Safety Fiscal Analyst
Parks Maintenance Worker
Park Maint Wrkr 2 IC
Park Unit Corrdinator
Park Worker 4 Seasonal
Park Worker Seasonal 4
Deputy Regional Operations Manager
Zookeeper

Zookeeper

Personnel Committee Meeting

May 10, 2018
‘i;‘;a; N:_;vn:: - TAHC Job Description

1571 26M Assistant Airport Maintenance Supervisor
1523 26M  Assistant Airport Maintenance Supervisor
0471 19L Paralegal
918E 919E  Director Audit

0sP 24M  Operations Supervisor
903E 904E  Executive Director Transportation
36M 903E  Deputy Director of Transportation

18M 28M  Senior Executive Assistant

06P 13 Administrative Assistant
1471 23CM  Correction Officer Lieutenant
1471 23CM  Correction Officer Lieutenant
1471 23CM  Correctional Officer LT
1471 23CM  Correction Officer Lieutenant
33M 917E  Public Safety Fiscal Administrator
1373 182 Parks Maintenance Worker 2 - IC

187 22M  Park Unit Coordinator
22M 27M Dep. Regional Operations Manager

152 5102  Asst. Natural Area Coordinator
5102 1323  Park Maintenance Worker

27M 902E  Director Ops Field Parks

15 17A Zoo Area Supervisor

15 17A Zoo Area Supervisor

TAHC Date

Extended /

Begin
4/9/2018

3/14/2018
10/9/2017
4/2/2018
1/2/2018
3/26/2018
3/26/2018
3/19/2018
5/6/2018
4/29/2018
3/5/2018
1/16/2018
3/13/2018
4/23/2018
4/23/2018
1/14/2018
3/8/2018
4/2/2018
12/4/2017
3/8/2018
2/25/2018

1/18/2018

New End

6/5/2018

7/1/2018

7/13/2018

7/11/2018

6/8/2018

7/8/2018

TAHC Date End

7/7/2018

6/11/2018

7/2/2018

6/26/2018
6/26/2018
5/1/2018
8/4/2018
7/27/2018

6/3/2018

6/10/2018
7/21/2018

7/21/2018

6/5/2018

6/30/2018

6/5/2018

5/19/2018

Reason

Vacant Position
Vacant Position

Vacant position

Vacant Position

Vacant Position

Incumbent on medical leave

Vacant Position
Vacant Position
Vacant Position
Vacant position
Vacant Position
Vacant Position
Vacant Position

Vacant Position

Incumbent TAHC'ed

Vacant Position

Vacant position

Vacant Position

Vacant position



