COUNTY OF MILWAUKEE
Department of Human Resources
INTER-OFFICE COMMUNICATION

AMENDED

DaTe :  January 18, 2012 Nw

To ¢ Committee on Personnel
From : Kerry J. Mitchell, Interim Director of Human Resources

SusJect : Amended Informational Report for 01/27/2012
Personnel Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Director of Human Resources intends to approve for
implementation.

These reports (reclassifications, advancements within the pay range,
reallocations, and revisions to ECP) are provided in accordance with the
provisions of Chapter 17 and may be inciuded on the agenda of the January 27,
2012 Personnel Committee Meeting for informational purposes.

In the event the Personnel Committee takes no action, the transactions noted on
the reports will be implemented.

KIM:rly

Copy: HR Managers
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Personnel Committee Meeting Date: January 27, 2012
Amended 01-23-2012

Reclassification Report

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify the position
noted balow. The Depariment of Administration has verified that funds are available within the adopted budget to cover the cost asscciated with this action.

Requestor Crg | Position Current Current Proposed Proposed Current Annual Rate | Pay Grade Annual Reason
Classification (Title) Pay range Classification Title) Pay range Year Year Steps Rates Salary
impact impact
{Top Step)

cs8 2432 59270 lLegal Counsel 2 34EM Legal Counsel Administrator 3I7AM $6,448 $6,985 |01 546.3335 § ©6,373.68 1 Change in Duties
Child Support Services 02 $49.0132 $101,947.48
03 $51.9530 $108,062.24
a5 $58.3624 $121,303.79

Child Support 2432 58260 [Legal Counsei Child 38M Legal Counsel Assistant 38LM $5,635 26,104  jo1 $39.4385 § 82,032.08 | Change in Dutles
Support Supervisor Administrator 02 341.1610 $ B85,490.08
03 $42.7638 S 88,048.70
04 $44,9601 $ 93517.01
05 $47.7234 098,254.67

095;389

S111.840.71

$53.7729

UW Extension S9H) 00017 | Clerical Assistant 2 NR 480 Execuiive Assistani-UwW 8P $3,872 $3,880 iU Change in Duties
Extension 02 $16.8789 $ 35,108.11%
03 $17.4545 § 36,365.356
04 318.0299 § 37,502.19
05 $18.6053 $ 38,6089.02
06 $16.1808 5 130,895.65
07 $19.7563 $ 41,093.10
08 $20.3316 $ 42,289.73
0g $20.9068 $ 43,486.14
Parks 9000 | 42180 *Forestry Worker DOT 152 Natural Resources Technician, 152 30 $G Retitle
Parks
Paris 8000 | 42155 *Forestry Worker DOT 21 Natural Resources Technician 21 30 $C Retille
in Charge In Charge Parks

*5 positions
**36 positions
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Personnel Committee Meeting Date: January 27, 2012
Amended 01-23-2012

Reclassification Report

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reciassify the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with this action.

Requestor Org | Position Current Current Proposed Proposed | Current Annual Rate | Pay Grade Annual Reason
Classification {Title) Pay range Classification Title} Pay range Year Year Steps Rates Salary
Parks 9000 [ 40656 i*Park Patrol 1P Park Ranger in Charge 7PM $8,426 $6,128 193 18178082 | Change in Duties
02 ] $18.4368 |5 38,348.75
a3 4190653 | §  39,65582
04 $19.6939 | % 4096331
05 $20.3223 |5 42.270.38
[ $20.9508 $  43,577.66
07 521.5794 $ 4488515
08 Su22078 |5 46,182.22
09 $22.8365 | $ 4749092

Parks 9000 40650 |**Park Patroi 1P Park Ranger In Charge 72M $12,771 $13,835 i3 Change in Duties
a2 $18.4369 {5 3834875
a3 $19.0653 S 39,655.82
od 5196939 | 8§ 40,963.31
o5 5203223 | §  42,270.38
06 5209508 | §  43.577.66
o7 321.5704 | $ 4488515
08 3222078 | §  46,192.22
09 $228365 | $  47,490.92

*Filled
*Vacant
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Personnel Committee Meeting Date; January 27, 2012
Amended 01-23-2012

Reclassification Report

In accardance with the provisions of 17.05 of the Mitwaukee County Genersl Ordinances, the Director of Human Resources infends {o reclassify the position
noted betow. The Deparment of Administration has verified that funds are avallable within the adopted budgel io cover the cost associated with this action.

Requestor Org Position Cusrent Current Proposed Proposed Current Annual Rate Pay Grade Annuat Reason
Classification (Title) Pay range Classification Title} Pay range Year Year Steps Hates Balary

Parks a600 41340 [Safety and Training 30M Safety, Securily and Training 32 $5.045 35468 i ! 18 x]  Chenge in Duties
Coordinator Parks Manager 02 $31.7185 3 §5,974.48
03 535.4122 S 68,673.35
[ : $34.4813 5 71,721.10
05 $35.1423 $ 75,175.98
Family Carg 7940 76154 |Accouniing Manager CMO 32M Assistant Program Adminishrator X §2,828 52,847 01 5317185 3 65,974.68
Accounts Receivable FiscalfContracls 02 $33.1422 H 65,873.38
0t $36.1423 $ 75,175. g
05 $37.8038 $ 7865190

Family Care 7993 04350  {Accountant IV NR 25M Aecounting Manager 32M $11,528 $12489 ol 824 Change in Duties
Family Care 02 $31.7185 3 65,974.45
03 3334922 5 6687338
04 $34.4813 3 71,721.10
05 $36.1423 5 75,175.98
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Personnel Committee Meeting Date: January 27, 2012

Amended 01-23-2012
Reclassification Report
I accordance with the provisions of 17.05 of the Mitwaukee County General Ordinances, the Director of Human Resources intends to reclassily the position
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with ihis action.
Requestor Crg Position Current Current Proposed Proposed Current Annual Rate Pay Grade Annual Reason
Clagsification (Titie) Pay range Classification Title) Pay range Year Year Steps Rates Salary
DiHS 8342 55550 1"intake Specialist CCC 16 Human Service Worker Juvenils 18C §22,155 524,030 $16.0074 $  33,2985.39
Justice $16.3805 S  34,071.85
$16.7537 $ 3484770
$17.2648 $ 3591078
§17.7536 $  36,827.49
$18.2252 $ 3790842
$18.7830 S 3908884
$19.3138 18 4017270
$19.8730 3 41,335.84

44,649.67

$21.4659 3

$22.3420 § 4847136

$23.0695 S 47,984.56
14 $§23.8285 $  49,563.28
5 $24.73114 §  51,440.68
16 $25.1942 $  52,403.94
17 $25.6422 5 5333578

“15 filled positions
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Personnel Committee Meeting Date: January 27, 2012
Amended 01-23-2012

Reclassification Report

I accordance with the provisicns of 17.05 of the Milwaukee Counly General Ordinances, the Directer of Human Resources intends lo reclassify the posifion
noted below. The Department of Administration has verified that funds are available within the adopted budget to cover the cost associaled with this aclion,

Requestor Org Position Current Current Pregosed Proposed Current Annual Rate Pay Grade Annual Reason
Classification {Title} Pay range Classification Title) Pay range Year Year Steps Rates Satary
DHHS 8942 58550 {"intake Speciatist CCC 5 Human Senvice Worker Juvenile 16C $805 $980 01 3180074 1S 33298390 Retille
Justice 02 $16.3808 $ 3407168
03 $18.7537 S 34.847.70
04 $17.2648 S 3581078
$17.7536 | § 3682749

818
a7 $1B.7830

$  39,068.64
08 $19.3138 S 40,172.70
09 $10.8730 $ 4133584
10 $20.6426 S 42,936.61
11 $21.4559 5 4464907
12 $22.3420 5 46,471.36
13 $23.0698 $  47,984.56
14 $23.6285 $  49,563.28
15 $24.7311 S 51,440.68
16 525.1942 3 52,403.94
17 525.6422 $ 5333578

1 vacant posifion
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Persorme! Committee Meeting Date: January 27, 2012

Amended 01-23-2012

Reclassification Report

In accordance with the provisions of 17.05 of the Milwaukee County General Ordinances, the Director of Human Resources intends to reclassify e position
noled below. The Depariment of Administration has verified that funds are available within the adopted budget fo cover the cost assaciated with this action.

Requestor Org Position Current Current Proposed Proposed Current Annual Rate Pay Grade Annuai Reason
Classification {Title) Pay range Classification Yitie) Pay range Year Year Steps Rales Salary
DHHS 8942 55550 |"Intake Specialist CCC 16 Human Sepvice Worker Juvenile 160 $2,954 33,204 10t 3180076 | 3§ 3328530 Retitle

Bilinguat Spanish Justice Bilingual Spanish 02 $18.3806 | § 3407185
03 $16,7537 1% 3484770
04 $17.2648 | § 3581078
05 77538 1§ 36827.40
06 siwgazs2 1§ 3780842
07 $18.7830 |5 3900884
08 $19.3138 | § 4037270
08 $19.5730 | $ 4133584

18 208426 ]
11 5214858 |3 464007
12 3223420 1S 4847136
13 $23.0805 | § 4798456
14 $23.8285 | $ 4958328
15 524.7311 $  51,440.89
16 $261942 | § 5240394
17 $25.6422 | § 5333578

DOHHS 8941 56300 1**Human Service Waorker 10 Human Service Worker Juvesile 16C £0 $0 Refitle

Justice

*2 filled positions “* 45 positions
Fotal

§97.4G7 $106,.576



Personnel Commilles Dale: Januvary 27, 2012

ADVANCEMENT WITHIN THE PAY RANGE REPORT

actions

DEPT

ORG

CURRENT CLASSIFICATION
REQUESTOR

In accordance with the provisions of 17,70 of the County General Ordinances, the Director of Human Resources intends to appove the advancement within the pay range for the positions noted below.
The Department of Administration has verilied that funds are available within the adopted budget to cover the cost associated with these actions.

REQUESTED STEP CHANGE PAY CURR suUe RATE PAYGRADE
UNIT NO PGS RANGE _YEAR YEAR STEPS RATES R,EASQN

Yotal:

$425

Advance within Pay Range 01 201 2.xls

$3.596

11872012



Realiocation Report - AMENDED
Personnel Commitiee Meeting
Jarnsary 27, 2012

In accordance with e provisions of 17,055 of the County General Crdinances, te Director of Human Rasources intends 1o realiocate Sha pusifions noted below.
The Department of Administration has verfisd thal funds are available within the adopted budget

pEPT AUT FUED  CURRENT GURRENT PAY REGOMMENDED PAY ' CURRYEAR  SUBYEAR  MAXYEAR
oEeT T WIEGODE oot e cassmoaTon ravotssorsters TRATE  pacpagopsters P RATE  PAYSTER NEWPAYRATE o DIFF OFE REASON

Soa g ovbreTd . 00

STEPSINBAY.
CRANGE -

o
P R
$ 292104 $ 334122
5 30,6708 $ 344813
1sE § a2t 3MM $ 381428 From stsp § of okd
5040 5081 06076780 091 Q0% A'”’:;‘;Wams § 335919 raazato;ep:;ur $37.8038 53,278 83,721 §3771  SALARY COMPRESSION
e BSTEPSINPAY  $ 350526  gorcosmvpavmANGE © 045 nowrate
e
37,2435

379737

LR R

PR ; T Highiay Malifenahes.
5100.‘- ? A h 7 Monager o

$ 261407 § 289577
§ 27.4477 $ anasar
- $ 287545 s s sies
- . TOom step © O
SO0 S0 00 D01 001 S pshEAY § 300514 P2 e lostep  $334122 $1512 $1718 $1,M6  SALARY COMPRESSION
; o $ 313686 somppsmpavrance ¢ MM 4ofnewrate

RANGE $ 32,3487

$ 333289
$ 330827

1He

N e
£ Comipensation Mandger :
apgas e _ :
$26,1250 $26.9577
: 284 $26.4650 3 $30.3527 From step 5 of oid
3300 odS: 0005385 004 08 R“hab;f“““ﬁ“’m SSTEPS INTHEPAY  $27.7247 3 71.7185] molostepZof  §347188 $2,568 3070 33,070 coﬁﬁ;&gggton
pory RANGE $08.0577 5 STEPSINPAY RANGE 533.4122 new rate .
§ 30,3527 534.4814
630

3621 34 4814
$25.1250 3289577

Communlly Support 28M $26.4650 31 $30.3527  From step 5 ofeld shLARY
6300 6403 OODGEE0 002 002 oo §STEPSINTHEPAY  $27.7247 § 317485 jaletostp2of  $3L.7185 8258 3079 $3.070 o ARy
RANGE songsry 5 STEPSINPAY RANGE saa 112z (ewl
$30.3527 $34.4814
TOTALS $1540400  SITATO0  BI7T4T.00

* Bold pay rales indicate old and new rales used to determine fiscal impact of Realocalion for incumbent currently in the posilion.
Reallocation Report Printed:1/18/2012 at 12:02 PM



REVISONS TO ECP REPORT
Personnel Committee Meeting
January 27, 20142

Currently, there are no "Revisions to ECP" to report.

1182012 12:20 PM





