COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE : May 22, 2014
To :  Committee on Finance, Personnel & Audit
FRoM : Rick Ceschin, Députy Director of Human Resource%"(/
SusJect : Informational Report for 06/20/2014
Finance, Personnel & Audit Committee Meeting

Attached are a series of informational reports listing various personnel
transactions that the Chief Human Resources Officer intends to approve for

implementation.

The reports are:

Reclassifications

Advancements within the pay range

Reallocations

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through April
21, 2014)

VVYVVYVVVYVYY

These reports are provided in accordance with the provisions of Chapter 17 of
the County General Ordinances and may be included on the agenda of the May
20, 2014 Finance, Personnel & Audit Committee Meeting for informational

pUrposes.

RC:jam

Copy: HR Managers



Finance, Personnel & Audit Committee Meeting
Compensation Report
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In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated wilh these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW NO. ] INFORMATIONAL:
ORG REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS |PAY RANGE ANNUAL PAY |, RANGE ANNUAL PAY Market. equitable a_llgr_lmem based on t_;werall job
POSITION # POSITION # RATE RATE dutiesiresponsibilities, competencies and
educaltional/lexperience requirement.
011§ 34,420.26 01§ 49,154.14 | Immediale Recruitment Need
02| % 35,634.77 02|$ 50,960.83 Internal Equity
03| % 36,848.90 03| % 52,766.90 Misclassification
" Executive Assistant Corp . - 04 38,064.62 04|% 55155.57 No Incumbent
1130 oo RECLASSIFICATION Couns R i 1 06PM [ 05 39,7955 | 25M [05|$ 55872.06 Red Circled
o 00000060000001 06 40,494.06 Retention
07]$ 41,700.41 Other:
08§ 42,924.13
09 ]s  4413843
01§ 37,726.21 01§ 4734413 Immediate Recruitment Need
02§ 3942411 02]% 49,154.14 Internal Equity
03| % 41,198.14 03|$ 50,860.83 Misclassification
’ 04[8 43,052.26 04|% 52,766.90 No Incumbent
1130 Comorailoi RECLASSIFICATION | Paralegal-Corp Counsel Paralegsl 1 19LM [05[§  44.08036| 24M [ 05§ 5515557 Red Circled
Counsel 0059950000003 00000800 ] 27.013.41 Retention
07| % 49,129.39 Other:
08| % 51,193.79
01]$ 37,726.21 01]% 4734413 Immediate Recruitment Need
02| % 39,424.11 02 % 49,154.14 Internal Equity
03] % 41,198.14 03|35 50 ,960.83 Misclassificalion
' 04§ 43,052.26 04 1% 5276680 Ne Incumbent
1130 Corporation RECLASSIFICATION | Feralega-Com Counsel Pariegsl 2 19LM [05]$  44.989.35| 24M |[05]$ 5515657 Red Circled
Counsel 0058950000001, 2 00000800 SE 701341 Retention
078 49,129.38 Other:
08]1% 5119379
01 § 27,854.09 01]% 29746.28 Immediate Recruitment Need
02 § 28,837.26 02|% 30,796.05 Internal Equity
03 29,820.02 03 31,845.82 Misclassification
: 1N R i 04§ 30,803.19 04|% 32,895.80 No Incumbent
1140 Human Resources| ~ RECLASSIFICATION DC[')%'(']%*:; 1"5550;000; & 1 03PM (055  31.786.36 | 04PM | 05§ 3304578 Red Circled
06| % 32,769.33 06 34,995.34 Retention
07 % __ 33,75250 T07.)/$7136,045:32 Other:
08]9% 34,735.47 08 |§ 3709467
09§ 3571885 09 38,145.07
01 32,048.59 01[$ 3476446 Immediate Recruitment Need
02|98 33,180.46 02]|$ 35991.12 Internal Equity
03| 5% 34,311.95 03 37,218.40 Misc! ion
Glerical Spec Nr Traning & Development 04] % 35,442.81 04 38,445.27 No Incumbent
1140 Human Resources RECLASSIFICATION 0000032000001 Assistant 1 05PM | 05| § 36,574.51 | 06PM | 05| $ 30,672.35 Red Circled
TBD 06 | § 37,704.74 |06 |$ 40.899:00 Retention
07 38,836.23 07 |$ 42,126.50 Other:
[ 081'$  39,967:30) 08 |$ 43,353.37
0g 41,098.37 09|% 44579.62

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY

05192014
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Finance, Personnel & Audit Committee Meeting
Compensation Report
JUNE 2014

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has o reflect a weight of 26% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW NO. INFORMATIONAL:
ORG REQUESTOR TITLE /{ JOBCODE & TITLE / JOBCODE & POSITIONS |PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY Market equitable alignment based on overall job
POSITION # POSITION # RATE RATE dutiesiresponsibilities, competencies and
educaltionallexperience requirement.
01(§ 44,879.18 ) 5 Immediate Recruitment Need
02| % 46,710.45 02|% 56431.69 Internal Equity
e et sl | [miE S| e
1140 Human Resources RECLASSIFICATION 0003::?991 Senior Executive Assistant 1 22M 051§ 5170573 28M 0518 6472145 Red Circled
Retention
Other:
01] § 30,337.86 01|$ 3572410 Immediate Recruitment Need
02| § 31,408.64 02]$ 36814.00 Internal Equity
03 32,479.42 03|§ 37.856.21 X Misclassification
: o : 04 33,550.20 04|% 3886186 x No Incumbent
= Courts RECLASSIFICATION s | Reswmat 2 04p [05]§ 3462007 14 [05]$ 4005112 Red Circled
4 06| 9% 35,691.75 Retention
07 36,762.32 Other:
08 37,832.89
09 38,904.30
01 : C 1 Immediate Recruitment Need
02| § 31,408.64 02|% 36.814.00 Internal Equity
03(% 32,479.42 03|$% 3785621 | x Misclassification
. ’ 5 04 33,550.20 04[% 3886186 No Incumbent
ol Courts RECLASSIFICATION Lty PO CRRNas 2 oaP [05 3462067 14 [05|§ 4005112 Red Circied
' 06 35,691.75 Retention
07| % 36,762.32 Other:
08§ 37,832.89
09| % 38,904.30
01 30,337.86 g L Immediate Recruitment Need
02 % 31,408.64 02 36,814.00 Internal Equity
03| % 32,479.42 03 37,856.21 X Misclassification
2000 Fiscal Asst 2 Accounting Assistant DE1S Sacuiss N Ingumbant
Courts RECLASSIFICATION 1 04P [05] 8 34,620.97 14 05(% 40,051.12 Red Circled
2 O000AD1000000 L 06|5 ___ 35601.75 Retention
07 36,762.32 Other:
08 37,832.89
09 38,904.30
01] % 30,337.86 01]% 3572410 Immediate Recruitment Need
02( % 31,408.64 )0 Internal Equity
03§ 32,479.42 03($ 37.856.21| x Misclassification
2000 Fiscal Asst 2 Accounting Assistant ] 53,560.20 0415 3886188 No Incumbent
/2836 Courts RECLASSIFICATION 00004041000014 1 04P [05]§ 3462097 | 14 [05[% 40,051.12 Red Circled
06| % 35,691.75 Retention
Other:
8 .832.89
09 s 38,904.30
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 05192014
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Finance, Personnel & Audit Committee Meeting
Compensation Report
JUNE 2014

In accordance with lhe provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW | oo oo o B INFORMATIONAL:
TITLE /| JOBCODE & TITLE / JOBCODE & Posmbus ANNUAL PAY ANNUAL PAY Market equitable alignment based on overall job
ORG POSITION # POSITION # PAY-RARGE RATE PAYRANGE e ite dutiesiresponsibilities, competencies and
— educaltionallexperience requirement.
01] % 38,861.86 01|$ 4237545 Immediate Recruitment Need
02(% 40,051.12 : U Internal Equity
038§ 41,183.03 03 45,772.02 | x Misclassification
2000/ Accountant 2 Associate Accountant $ 42,375.45 04| $ 47,640.05 No Incumbent
2811 Gouns RECLASSIFICATION 0000420000005 00004201 . e 2 055 4819128 Red Circled
Retention
Other:
01[ % 35,724.10 01[% 48,645.69 Immediate Recruitment Need
02| % 36,814.00 02|% 5147044 Internal Equity
03| § 37,856.21 03|% 5320456 | x Misclassification
2000/ Accountant 1 Accountant 0418 38,861.86 04[$% 5570712[ x No Incumbent
2836 Coury REPLASSIROATIN 0000410000009 00004363 g 4 rosls aoos1iz| M [05]s s56.43i160 Red Circled
Retention
Other:
019§ 35,724.10 J ‘ Immediate Recruitment Need
02| % 36,814.00 02 | § 5147044 Internal Equity
03] ¢ 37,856.21 03 |$ 53,294.56 X Misclassification
2000/ Accountant 1 Accountant 04 38,861.86 04 [$ 5570712 No Incumbent
2836 Gt RECLASSIFEATION 0000410000002 00004363 ! il G M 15515 5643169 Red Circled
Retention
Other:
01§ 44,016.38 01|% 49,64569 Immediate Recruitment Need
02| % 45,772.02 Internal Equity
03(% 47,640.05 03|% 5329456 | x Misclassification
2000/ Accountant 3 Accountant 048 49,191.28 04 |$ 5570712 No Incumbent
2811 Gours HRCLABSIF IR 0000430000014 00004363 : 2 ros[sTmsoste7a| M [05s 5643160 Red Circled
Retention
Other:
01] 8% 52,494.37 01§ 5147044 Immediate Recruitment Need
€ 02| % 5329456 Internal Equity
Budget and Management 03[% 56,815.30 X Misclassification
2000/ Adm Asst 3-Courts Analyst 048 59,281.00 04 % 56431.69 No Incumbent
2811 Giourie AERUABBIEICRTEN 0001071000001 00012223 1 % I05s 6240280 M [05]s 8041777 Red Circled
Retention
Other:
01 % 55,707.12 Immediate Recruitment Need
02| % 56,431.69 1'% Internal Equity
03] § 59,117.77 $ 67.633.79 Misclassification
2000/ Accounting Coord - Courts |  Accountant Supervisor 04]% 61,746.92 04 [$ 70,605.58 No Incumbent
2839 G RECIASSIFIGATIN C0004445000001 00004431 A BM ESTTea 2145 ™ [05]3 73.525.06 Red Circled
Retention
Other:
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 05192014
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Finance, Personnel & Audit Committee Meeting

Compensation Report
JUNE 2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Depariment of Administration has verified that funds are available within the adopted budget to cover the cosl associated with lhese actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW &, INFORMATIONAL:
ORG REQUESTOR TITLE /| JOBCODE & TITLE / JOBCODE & POSITIONS |PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY Market equitable alignment based on overall job
POSITION # POSITION # RATE RATE duties/responsibilities, competencies and
—— educaltionallexperience requirement
01] % 30,337.86 01]|% 32687.19 Immediate Recruitment Need
02] § 31,408.64 02|$ 3384074 Internal Equity
03| % 32,479.42 03| % 34,9947 X Misclassification
. ; S 041§ 33,550.20 i No Incumbent
122%%% Courts RECLASSIFICATION Wi Clerical C"T"‘é‘g Spclalst 1 4p [05(5 3462007 05P [05|5 37.302.22 Red Circled
5,6 ] 06 |$ 38455.35 Retention
071 % 36,762.32 07|% 39,608.90 Other:
08 (% 37,832.89 08 |%$ 40,762.87
099 904,30 091% 41.916.00
101 % 3 1 i i Immediate Recruitment Need
02| $ 33,840.74 02 |$ 38,707.07 Internal Equity
03| % 34,994.71 03|$ 37.959.15]| x Misclassification
i i i ; 04 36,148.05 04| % 39,210.38 No Incumbent
o Courts RECLASSIFICATION ol spe o | o sl 1 05 |05 37.30222] 06P [05]% 40.46141 Red Circled
06% 38,455.35 06[$ 4171285 Retention
07| § 38,608.90 07 [$ 42964.30 Other:
089 40,762.87 08 44,215.96
099 41,916.00 08 45,467.19
01 32,687.19 01 35,456.04 Immediate Recruitment Need
02| % 33,840.74 02 36,707.07 | x Internal Equity
03| % 34,994, 71 03|% 37959.15 Misclassification
: o : R 041 % 36,148.05 04|95 39,210.38 No Incumbent
e Coutts RECLASSIFICATION Ay | TR e 1 04PM [05[5 3730222 | 0GP Red Circled
06| % 38,455.35 06|$ 41,712.85 Retention
07 | § 42964.30 Other:
08 40,762.87 08| % 4421596
09 | § 41,916.00 09 |$ 45467.19
01| $ 34,764.46 Immediate Recruitment Need
02| % 35,991.12 02|% 5147044 Internal Equity
03| % 37,218.40 03|$% 5329456 | x Misclassification
. P 3 £ 04]% 38,445.27 04 |$ 55707.12 No Incumbent
2000 Courts RECLASSIFICATION | EXecutive Assistant Courts | Executive Assistant 1 06PM [05 § 3967235| 25M | 05|% 56.431.60 Red Circled
12851 00000051000001 TBD 06| $ 40,898.00 Retention
; 7 Other:
08 43,353.37
09 |$% 44 579.82
01 8% 37,972.59 Immediate Recruitment Need
0z[$ 39,313.32 02| % 5147044 Internal Equity
03| % 40,653.21 035 5329456 | x Misclassification
) : ; 04]$% 41,993.52 04 [$ 5570712 No Incumbent
2000 Courts REGLASSIICATION | AdhioSoec-cowiR |  Exaculis eskincl 1 O7PM [05]$ 4333341 25M [05]$ 5643169 Red Circled
06| % 44 673.72 Retention
07| % 46,014.03 Other:
08|9% 47,353.92
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 05192014



Finance, Personnel & Audit Committee Meeting
Compensation Report

JUNE 2014

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

Page 5 of 10

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW NO. INFORMATIONAL:
ORG REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS pAY RANGE| ANNUALPAY |o.\ oange| ANNUAL PAY Market equitable alignment based on overall job
POSITION # POSITION # RATE RATE duties/responsibilities, competencies and
educaltionallexperience requirement.
01 37.972.59 Immediate Recruitment Need
02 39,313.32 02| § 49,645.69 Internal Equity
03 40,653.21 03 [% 5147044 Misclassification
: Court Operations 41,993.52 04 | $ 53,204.56 No Incumbent
2000/ Courts RECLASSIFICATION | Admin Spec - Courls NR Supervisor 1 07PM 43.333.41| 24M [05[% 56.707.12 Red Circled
2843 00000075000012
TBD 14,67 Retention
46,014.03 Other:
47,353.92
48,694.44
37,972.59 01|% 4781757 Immediate Recruilment Need
39,313.32 Internal Equity
40,653.21 03[% 5147044 Misclassification
2000 Court Operalions 41,983.52 04 |$ 63294.56 No Incumbent
2811/2843/ Courts RECLASSIFICATION ggg“o%‘oiggg&g%”ﬁ “:'; Supervisor 3 07PM [ 05 43.33341| 24M [05]$ 55.707.12 Red Circled
2836 e 06 44,673.72 Retention
07 48,014.03 Other:
08| % 47,353.92
i Immediate Recruitment Need
02| 9% 46,710.45 023 49,645.69 Internal Equity
T o s B e
2000/ m Asst 2-| ; $ 818. ,294. o Incumben
2421 Couts RECLARBRRATION 0000037000001 oo 3 2M 1 55Ts  sia0s73]| 2™ [05[5 s5.707.12 Red Circled
Retention
Other:
01 51,470.44 01]% 55,707.12 Immediate Recruitment Need
02| § 53,294.56 02| % 56,431.69 Internal Equity
03[9 56,707.12 Misclassification
. - 04| % 56,431.69 04 |% 61,746.92 No Incumbent
oo Courts RECLASSIFICATION i Soyate Al R R Mg 1 26M 28M [055 6472145 Red Ciried
etention
Other:
01]$ 56,740.11 0119 6472145 Immediate Recruitment Need
02| % 58,527.03 02|% 67,633.78 Internal Equity
03 61,313.74 03|$ 7060558 Misclassification
H Res Mar Court Senior Human Resources 049 64,100.24 ! ; No Incumbent
i Caurts RECLASSIFICATION e g Generalist 1 914E [05 66,867.58 | 32M [ 05§ 77,066.59 Red Circled
00076636 06| % 68,977.46 Retention
bl Other:
08| % 72,461.63
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 05192014
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Finance, Personnel & Audit Committee Meeting
Compensation Report
JUNE 2014

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified thal funds are available within the adopted budget to cover the cost associated with these actions,
(Reclassifications, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGH/LOW NO. INFORMATIONAL:
ORG REQUESTOR TITLE / JOBCODE & TITLE /| JOBCODE & POSITIONS |pAY RANGE| ANNUAL PAY |\ pange| ANNUAL PAY Market equitable alignment based on overall job
POSITION # POSITION # RATE RATE duties/responsibilities, competencies and
educaltionallexperience requirement.
011 % 67,633.79 01|$% 7352485 Immediate Recruitment Need
02| % 70,605.58 E $ Internal Equity
03] % 73,524.85 03[$ 8060959 | x | Misclassification
. Justice Center 04 : 04 |$ 84,095.23 No Incumbent
',22°°° Courts RECLASSIFICATION Justice Center Coorg Administrator 1 33M $ 35M [05]% 87.640.12 Red Circled
806 00008744000001 TBD 2
Retention
Other:
01]9% 28,408.07 01 33,595.78 Immediate Recruitment Need
02| % 29,410.78 02]1% 3463169 Internal Equity
03 | 3 30,413.07 03 3572410 | x Misclassification
Fiscal Asst 1 . 04(% 31,415.99 04 36,814.00 | x No Incumbent
,,259%0?23 - Courts RECLASSIFICATION 0000404000006, 15, e Senes G 4 o3P [05[5  3241892| 12 [05]% 37.856.21 Red Circled
35,45 06 % 33,421.42 Retention
7] % 34,424.34 Other:
08| % 35,426.63
098 36,429.55
U’ ) ) : i Immediate Recruitment Need
02] % 29,410.78 02| § 34631869 Internal Equily
03| 9% 30.413.07 03|§ 3572410 | x Misclassification
, 5 04|93 31,415.99 04|% 36,814.00 No Incumbent
o Courts RECLASSIFICATION. | oo ressieeti . | CoutSersons Clerk 3 03P [G5[s 3241892 12 [05]$ 37.856.21 Red Circled
ik 06| % 33,421.42 Retention
071% 34,424 .34 Other:
08|% 35,426.63
08 36,429.55
01| & 28,408.07 Immediate Recruilment Need
02| % 29,410.78 02|% 34631.69 Internal Equity
' 03 3572410 | x Misclassification
. % 04 | 3 31,415.99 04]|% 36,814.00 No Incumbent
2000 Courts RECLASSIFICATION ] e 1 03P [05]$  3241892| 12 [05|S 37.866.21 Red Circled
f2p43 2 06]$ 3342142 Retention
07| § 34,424.34 Other:
08| § 35,426.63
02§ 36,429.55
01] 8§ 28,408.07 3,088 Immediate Recruitment Need
02| % 20,410.78 02|% 34631.69 Internal Equity
5 30,413.07 03|§ 3572410 | x Misclassification
; : ; 5 . )9 04]§ 36,814.00 No Incumbent
200 Courts RECLASSIFICATION S n | osenias Dk 1 03P s 12 [05]§ 37.856.21 Red Circled
06| $ 33,421.42 Retention
071% 34,424.34 Other:
08|93 35,426.63
09| % 36,429.55

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY

05192014




Finance, Personnel & Audit Committee Meeting
Compensation Report

JUNE 2014

Page 7 of 10

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW i INFORMATIONAL:
ORG REQUESTOR TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS |pAY RANGE| ANNUALPAY | o anGe| ANNUAL PAY Market equitable alignment based on overall job
POSITION # POSITION # RATE RATE duties/responsibilities, competencies and
educaltionallexperience requirement.
01( % 28,408.07 01 (% 33,595.78 Immediate Recruitment Need
02| % 29,410.78 02|% 3463169 Internal Equity
03 30,413.07 03|% 35724.10 Misclassificalion
; 04 31.415.99 - 8 No Incumbent
s Courts RECLASSIFICATION Lo SO ERMESDIoon L 1 03P [05 3241802 12 [05]S 37,8521 Red Circled
06 33,421.42 Retention
07.9% 34,424.34 Other:
08§ 35,426.63
01] 8% 30,337.86 01]% 37,856.21 Immediate Recruitment Need
02| % 31,408,864 02 38,861.86 Internal Equity
03] % 32,470.42 03 40,051.12 Misclassification
: . : 04§ 33,650.20 04|$ 41,183.03 No Incumbent
o Courts RECLASSIFICATION WLl Sok SeelioRy Spocisiat 1 w® [T5 3462007 | 16 [05]$ 4237545 Red Circled
06| % 35,691.75 Retention
7% 36,762.32 Other:
08 % _37,832.89
09]% 38,904.30
A U : 1,850, Immediate Recruitment Need
02| % 31,408.64 02| % 3886186 Internal Equity
03 32,479.42 03 40,051.12 Misclassification
" o guis 04 33,550.20 04 1% 41,183.03 No Incumbent
2000 Courts RECLASSIFICATION Fiscal Asst 2 LowtSeniices Spacias 1 4P [0518 3462007 16 |05]S 4237545 Red Circled
12680 00004041000015 18D 06 35.601.75 Retention
07 36,762.32 Other:
08 37,832.89
09 38,904.30
01] 9% 32,687.19 ) Immediate Recruitment Need
02| % 33,840.74 02|$ 4237545 Internal Equity
03| § 34,994.71 03[% 4401638 Misclassification
’ . 04§ 36,148.05 04 |$ 45772.02 No Incumbent
2000 Courts RECLASSIFICATION Clarical dpec Golrs gl Apsistant 1 05 [05[$ 3730222 19 [05]S 47.640.05 Red Circled
12423 00001285000004 TBD 06 1S 38 455,35 Retention
X K L Other:
08| % 40,762.87
08 41,916.00
mans Courts RECLASSIFICATION SR it Paralegal TBD 1 190 |01|§ 3886186 | 23 |[O01]$ 47.840.05 Immediate Recruitment Need
02| % 40,610.77 02| % 49,191.28 Internal Equity
03] % 42,438.05 03|% 50809.74 Misclassification
04 44,348.10 } No Incumbent
05| § 46,343.65 05(% 54.660.51 Red Circled
06(% 48,428.48 Relention
07| % 50,608.06 Other:
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 05192014
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Finance, Personnel & Audit Committee Meeting
Compensation Report
JUNE 2014

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
“Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED | CURRENT RECOMMENDED
HIGHILOW NO. INFORMATIONAL:
ORG REQUESTOR TITLE/ JOBCODE & TITLE /| JOBCODE & POSITIONS |PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY Market equitable alignment based on overall job
POSITION # POSITION # RATE RATE duties/responsibilities, competencies and
educaltionallexperience requirement.
)7 : . : Immediate Recruitment Need
02| % 41,183.03 02|% 5749049 Internal Equity
03| % 42,375.45 03|% 5921567 | x Misclassification
2000 O— Information Technology 045 44,016.36 | 04|$ 61,769.58 No Incumbent
2811 Courts RECLASSIFICATION 00065812000002 (IT) Analyst 1 18 05| % 4577202 | 24D [(05|% 63,740.79 Red Circled
TBD 06 66,827.29 Retention
07|% 7094276 Other:
01]$ 40,051.12 )y e Immediate Recruilment Need
02[ 8 41,183.03 02|$ 57,490.49 Internal Equity
03§ 42,375.45 03|% 5921567 x Misclassification
Information Technology 045 44,016.38 04 61,289.58 No Incumbent
é‘fm Courls RECLASSIFICATION Nﬁ;ﬁg’?a ;rz"ggnscgﬁc (IT) Analyst 1 18 [ . 24D [05[§ 63.740.79 Red Circled
T8D 06 | $§ 66,927.29 Retention
07| % 7094276 Other:
01§ 70,128.07 01§ 8409523 Immediate Recruitment Need
02| % 73,634.72 02| % 87,640.12 Internal Equily
03] § 77,140.75 0 ! X Misclassification
= Information Technol 04§ 80,647.19 04| % 9586896 No Incumbent
2000 Courts RECLASSIFICATION Judicial Info Systms Mg (IT) Manager = 1 916E [05]$  84,15385| 38M | 05]% 101,761.28 Red Circled
12811 00057200000001 8D 06|35 _ @6.783.84 Retention
07| % 89,413.41 Other:
01§ 34,420.26 01§ 4915414 Immediate Recruitment Need
02| % 35,634.77 02| % 50960.83 Internal Equity
03| 8§  36,84990 03|$ 52,766.90] x Misclassification
Executive Assistant Child £ 04193 38,064.62 04 [$ 55155.57 No Incumbent
2430 Chiild Support RECLASSIFICATION Supp i 1 06PM [05]S  39.279.55| 25M |05|% 5587296 Red Circled
00000052000004 06|% 40,484.06 Retention
07| % 41,709.41 Other:
08| % 42,924.13
08 44,138.43
01| § 37,972.59 5 Immediate Recruitment Need
02| § 39,313.32 02|$% 59117.77 Internal Equity
3 03| % 40,653.21 03[|% 6174682 | x Misclassification
Admin Spec - . 0453 41,993.52 04| % 64,721.45 No Incumbent
370013759 Comptroller RECLASSIFICATION Fiscal AMlais NR | Business Syzems Analyst 1 O7PM [05§  43.33341| 29M [05]$ 6763379 Red Circled
00000073000004 06| % 44,673.72 Retention
07[ 8 46,014.03 Other:
08| % 47,353.92

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY 05192014



Paga 8 of 10

Finance, Personnel & Audit Committee Meeting
Compensation Report
JUNE 2014
In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost asscciated with these actions.

(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHLOW | pequesTor TITLE/JOBCODE & | TITLE/JOBCODE & sl ANNUAL PAY ANNUAL PAY St 5 g s It job
arket equitable alignment bas on overall jol
nEe POSITION # POSITION # FOSIHONS; | PAYIRANGE: RATE PAY.RANGE RATE dutiesiresp ibilities, petencies and
educaltionallexperience requirement.
01/ ¢ 57,493.47 01|$ 6472145 Immediate Recruitment Need
02 § 59,997.98 02| % 67,633.79 Internal Equity
03[ % 62,854.22 03|% 7060558 | x Misclassification
Z 3 " 04| % 65,644.17 - No Incumbent
5040/5055 | DOT - Airport RECUASSIPICATION, | AMRRLZINES Fomi . | Fommone) Menger 1 206 (05|  72.476.44| 32M [05]$ 77,066.59 Red Circled
£ Retention
Other:
01 47,640.05 01]% 61,746.92 Immediate Recruitment Need
02 49,191.28 02| 3% 6472145 Internal Equity
03 50,809.74 03|% 67633.79| x Misclassification
. 04 % 52,734.49 041% 7060558 | x No Incumbent
5040/5055 | DOT - Airport RECLASSIFICATION | S3fel Tran Seec fport Salony Msocger 1 23 [05]8 5466051 31M [05]$ 73.525.06 Red Circled
Retention
Other:
Min] § 62,284.98 01]|% 8060959 Immediate Recruitment Need
i 76,721.22 02| § 84,095.23 Internal Equity
; $ Misclassification
DoT TranstzwatnE;g\:iopment Senior Grants No Incumbent
5800 Director's Office RECLASSIFICATION 0008015000001 Developrr_:_eBné Manager 1 901E 3™ 2:?65&;:':96
Other:
01] 8§ 45,827.82 01|% 77,066.59 Immediate Recruitment Need
02| % 47,673.43 - Internal Equily
03| % 49,486.66 03|% 8409523 | x Misclassification
04]% 51,342.06 04| % 87640.12 No Incumbent
05(% 53,187.46 05§ 9118585 Red Circled
06| % 55,010.91 Retention
07§ 56,856.30 Other:
08|$% 58,701.92
09(% 60,547.32
Transportation Senior Grants Compliance 10 62,370.55
5800 ; BaT. RECLASSIFICATION Bus Mgr Manager 1 32A 11 64,216.16 | 3E6M
Diractors Office 00035620000002 TBD 2 66.061.35
13 67,885.00
149 69,730.40
15 71,576.01
16 73,420.99
17 75,244.65
18 77,080.
120§  80,758.89 |
21(% 81,418.01
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 05192014
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Finance, Personnel & Audit Committee Meeting
Compensation Report
JUNE 2014

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implemenlation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions,
(Reclassificalions, Advancements Within The Pay Range and Reallocations)

*Change in Duties has to reflect a weight of 255 or more.

ORDINANCE TYPE CURRENT RECOMMENDED CURRENT RECOMMENDED
HIGHILOW B NO. INFORMATIONAL:
TITLE / JOBCODE & TITLE / JOBCODE & POSITIONS ANNUAL PAY ANNUAL PAY Market equitable alignment based on overall job
o POSITION # POSITION # EAT BARGE RATE PAY RANGE]™ o1 dutiesiresponsibilities, competencies and
educaltionallexperience requirement.
01§ 32,687.19 3 - Immediate Recruitment Need
02| % 33,840.74 02| % 56431.69 Internal Equity
03[ $ 34,994.711 03|% 5911777 x Misclassification
2 . " . 3 . 04| % 36,148.05 04 |$ 61,746.92 No Incumbent
5800 . DOT RECLASSIFICATION Clgrical Spec Alport | Senior Execulivs /ipistant 1 0P |05 3730222 28M [05|$ 64.721.45 Red Circled
Director's Office 0001285000016 TBD ;
06| $ 38,455.35 Retention
071§ 39,608.90 Other:
08| $ 40,762.87
Prepared by Department of Human Resources Compensation Division INFORMATION ONLY 05192014



RECLASS
DAS FISCAL FORM

5/29/2014
RECLASSIFICATION DAS FISCAL FORM
Department: Child Support
Date of Reclassification Request: 5/20/2014
Date of anticipated advancement: 6/23/2014
ltem Org Low Title Position Pay Step [ No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org_ Code Name Range Positions| FTEs Rate Salary Security Benefits™ | Remaining total Total
EXISTING POSITION(S)":
1 2430 2430 00000052 Executive Assistant Child Support 06PM 03 1 1.0 17.89 1,431 110 687 13 28,959 57,917
SUBTOTAL: 28,959 57,917
RECLASS POSITION(S)*:
1 2430 2430 TBD Executive Assistant 25M 01 1 1.0 23.87 1,909 146 738 13 36,319 72,637
SUBTOTAL: 36,319 72,637
TOTAL COST: 7,360 14,720
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes

COMMENT/NARRATIVE (optional):

Director of PEHW. Strategy, and Budqg/’ DATE




RECLASS

DAS FISCAL FORM
6/29/2014
RECLASSIFICATION DAS FISCAL FORM
Depanment: 2000
Dale of Advancement Request 5232014
Date of anticipaled advancement s34
Higm Org Low Title Pasition Pay Slep | No.of Hrly Biweekly Social Fringe Pay Periods. 2014 Annual
Unit org Code HNarme Range Positions| FTEs | Rale | Salary | Securty | Benefis™ | Remaining |  total Tatal
EXISTING POSITION(S]"
2000 2836 404 Fiscal Assi 2 [ [ 4 0 | 1489 | 1187 (S 658 99534 193,068
2000 2836 404 Fiscal Asst 2 0dP 05 1 O | 1664 | 133z 102 676 27.420 54,841
2000 2836 ] Fiscal Assi 2 04P o7 1 0 | 176 1.414 108 585 26,568 §7.377
2000 404 Fiscal Asst 2 0ap 06 1 [ T 1373 105 680 28054 56,109
2000 2811 4201 ‘Accountant 17 [ 1 0 | 2116 | 18693 130 715 13 32955 55959
2000 2836 a1 ‘Accountant 14 [ 1 0 _| 1718 | 1374 05 680 13 26,074 56,147
2000 2836 a1 Accountant 14 05 1 0 | 1826 | 1540 118 688 13 30,636 61.273
2000 2811 43 Accouniant 21 05 1 743 i) 37,008 74016
2000 2811 10771 Adm Assi 3- Courts 6 0z 1 758 T 39.108 78216
0 2000_| 2839 4445 g Coord - 26M [ 1 BO1 1 45247 | 904355 |
1 2000 2651 1285 Cierical Spec Courls 05P 01 1 668 1 26.275 52,550
7 2000 2650 67 Secrelarial Asst NR oaPM_| o7 1 682 3 26,264 56,528
7 2000 285 51 ‘Execulive Assistant Courts 06PM_| o7 1 707 I 31565 §3.731
0 2000_| 2811/284; 75 ‘Admin Spec - Courls NR 07PM_| 09 4 a 734 1 143021 286,042
i 2000 | 284 75 i Spec - o7PM_| 08 1 il 718 1 D74 66,748
1 2000 242 37 Admin Ass| 2- FCC 2N | o 718 1 33456 66,991
7 2000 281 6501 Jury Services Coord 26M 05 778 1 41,929 83,857
1 2000 2811 7666 Fuman Res Mgr Courls 914E_| o7 877 i 43.008 98,012
] 2000 2805 8744 Justics Cenler Coord M [) 852 T 52553 'W‘
20 2000 | 26002843 4040 Fiscal Assi 1 03P o1 7 7 650 i 166,185 332,368
] 2000 2843 4040 Fiscal Assi 1 03P 03 1 658 24928 49,856
22 2600 2843 4037 Fisca Ass! | Bil Span 03P 04 1 €62 25,522 51,044
23 2000 2843 4040 Fiscal Asst 1 [ 08 1 683 28,481 56,983
— 24| 2000 | 312680 4041 Frscal Asst 2 13 [ Z0 658 43.767 53534
25 2000 240 1285 Clencal Spec Courts 05P o7 10 657 13 30374 B60.749
% 2000 281 65812 Network Tech 5 18 01 10 13 3063 61.273
27 2000 281 65612 Network Tach Spec 18 05 1 10 722 13 34024 68048
Fo) 2000 281 87500 Judical Info Syslems Manager S16E_| 08 1 [ El 13 60,509 121,818
SUBTOTAL| 1287382 | 2574763
RECLASS POSITION(S)"
1 2000 2836 T6D ‘Accounting Assistant k] 01 3 5 1718 | tard 108 680 13
F] 2000 2836 T8O ‘Accounting Aswistant 4 0z 1 3 1770 | 1416 108 685 =)
3 2000 2863 T80 Clencal Gourts Speciaist 05F 04 1 1 1738 | 13%0 106 €82 13
2000 28 4231 Associale Accountanl 20 [ 2116 £33 130 715 13
2000 2836 00004363 Accouniant 25M o1 2387 | 1909 148 738 13
2000 28 0CO04363 ‘Accountant 250 0z 2475 | 1980 15 746 13
2000 28 00012223]  Budgel and Management Analyst 26M (] 164 J53 1
2000 2838 00004431 Accountant Supervisor 3IM 02 1 1 150 801 1
9 2000 2650 1001 Admin Assistant 06P 05 1 1 118 700 1
0 2000 2881 1001 Admin Assistant 0GP of 1 1 104 678 1
1 2000 2851 T80 Execulive Assislant 25M o1 145 T8 13
1 2000 2811 TBD Excoulive Assistant =M | o 146 738 13
1 2000 2843 TBD Court Operations Supersor 24M 01 141 N 13
1 2000 2843 T80 Coun Operalions Supervisor 24M 02 146 738 1
il 2000 2421 TBD Office Mar 1 sor 24M 01 1 229 | 1839 141 731 1
3 2000 2812 T80 Jury Services Manager 28 03 1 2842 | 2274 174 778 3
3 2000 2811 T80 Senior HR Generabst M| 04 1 3535 | 2808 216 837 3
3 2000 2606 | T80 Jusiice Center Adminisiralor 35M 0z 3705 | 2964 227 852 13
1 2000 | 265072843 T80 Courl Services Clerk 12 01 80 | 1615 | 1292 £ 672 13
20 2000 2843 T80 Coun Services Clerk 12 [ 10 | 1770 | 1416 108 685 13
21 7000 | 260072843 T80 Court Services Speciail 16 o 20 | 1820 | 145 i1 683 E]
n 2000 2423 TBD Legal Assslant 19 1] 1 10 1980 1,584 121 703 13
23 2000 2811 T80 1T Analyst 24D o1 2 20 | 2697 | 2157 186 765 13
24 2000 2811 TBO IT Manager 30M 03 1 10 | 4384 | 3 268 a1t 13 60,921 121,842
SUSTOTAL | 1382603 | 2765207
OTAL COST: 95222 180,444
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENTINARRATIVE (i : /

mmdmys«w.mw

&




DAS FISCAL FORM

RECLASS

5/28/2014
RECLASSIFICATION DAS FISCAL FORM
Department: Human Resources
Date of Reclassification Request: 5/20/2014
Date of anticipated advancement: 6/23/2014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** Remaining total Total
EXISTING POSITION(S)":
1 1140 00000015 Clerical Asst 1 NR 03pm 09 1 1.0 17.17 1,374 105 680 13 28,070 56,141
2 1140 00000032 Clerical Spec NR 05pm 08 1 1.0 19.22 1,637 118 698 13 30,587 61,173
3 1140 0000411991 Senior Exec Asst DHR-Em Bnfs 22m 05 1 1.0 24.86 1,989 152 747 13 37,539 75,077
SUBTOTAL: 96,196 192,392
RECLASS POSITION(S)":
1 1140 TBD Receptionist 04pm 07 1 1.0 17.33 1,386 106 682 13 28,264 56,528
2 1140 TBD Training & Development Assistant 06pm 06 1 1.0 19,66 1,573 120 702 13 31,138 62,277
3 1140 TBD Senior Executive Assistant 28m 01 1 1.0 26.78 2,143 164 763 13 39,909 79,817
SUBTOTAL: 98,311 198,622
TOTAL COST: 3,115 6,230
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: Yes

COMMENT/NARRATIVE (optional):

o4

Director of Performan

trategy, and HW

S-z27/4

DATE




RECLASS

DAS FISCAL FORM
5/28/2014
RECLASSIFICATION DAS FISCAL FORM
Department. Comptroller
Date of Reclassification Request: 5/20/2014
Date of anticipated advancement: 6/23/2014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits* Remaining total Total
EXISTING POSITION(S)*:
1 3700 3759 00000073 Admin Spec Fiscal Affairs NR 07PM 08 1 1.0 23.41 1,673 143 734 13 35,755 71,511
13
13
SUBTOTAL: 35,755 71,511
RECLASS POSITION(S)*:
) 3700 3759 TBD Business Systems Analyst 29M o 7 1.0 27.13 2,170 166 766 13 40,338 80,675
13
13
SUBTOTAL: 40,338 80,675
TOTAL COST: 4,582 9,165

* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)

-

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS:

COMMENT/NARRATIVE (optional):

<l

Yes

Director of F'erform% Strategy, and Budg%

S /%




DAS FISCAL FORM

RECLASS

5/23/2014
POSITION REALLOCATION DAS FISCAL FORM $ 532.00 Active Health
Department: 1130 Corporation Counsel 10.80% Active Pension
Date of Reallocation Request: 5/20/2014
Date of anticipated reallocation 6/23/2014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2014 Annual
Unit Org Code Name Range Positicns| FTEs Rate Salary Security Benefits** Remaining total Total
EXISTING POSITION(S)":
1 1130 0000006000004 Executive Assistant Corp Counsel 06pm 09 1 1.0 21.43 1,715 131 717 13 33,318 66,637
2 1130 0005995 Paralegal-Corp Counsel 19LM 02 1 1.0 19.14 1,531 117 697 13 30,498 60,997
3 1130 0005985 Paralegal-Corp Counsel 19LM 08 2 2.0 24.88 1,989 152 747 13 75,077 150,155
SUBTOTAL: 138,894 277,789
RECLASS POSITION(S)*:
1 1130 00000800 Executive Assistant 25M 01 1 1.0 23.87 1,909 146 738 13 36,319 72,637
2 1130 00000800 Paralegal 24M 01 1 1.0 22.99 1,839 141 731 13 35,236 70,472
3 1130 00000800 Paralegal 24M 04 2 2.0 25.62 2,050 157 753 13 76,959 153,919
SUBTOTAL:| 148,514 297,028
TOTAL COST: 9,620 19,240
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE REALLOCATION Yes

COMMENT/NARRATIVE (optional): Necessary to retain employee in county service.

A 2
5o

Director of Performan trategy, and Bu

527/

DATE




DAS FISCAL FORM

RECLASS

5/29/2014
RECLASSIFICATION DAS FISCAL FORM
Department: DOT - Airport
Date of Reclassification Request: 5/20/2014
Date of Anticipated Reclassification: 6/23/2014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2013 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits** | Remaining fotal Total
EXISTING POSITION(S)":
1 5800 5801 00080115 Trans Grant Development Manager 901E 10 1 1.0 43.84 3,507 268 911 13 60,916 121,832
2 5800 5801 00035620 Transportation Bus Mgr 32A 19 1 1.0 37.95 3,036 232 860 13 53,665 107,331
3 5800 5801 00001285 Clerical Spec Airport 05P 09 1 1.0 20.15 1,612 123 706 13 31,741 63,481
SUBTOTAL:| 148,322 292,644
RECLASSIFIED POSITION(S)*:
1 5800 5801 TBD Senior Grants Development Manager 3™ 04 1 1.0 43.84 3,507 268 911 13 60,921 121,842
2 5800 5801 TBD Senior Grants Compliance Manager 36M 02 1 1.0 38.75 3,100 237 867 13 54,657 109,314
3 5800 5801 TBD Senior Executive Assistant 28M 01 1 1.0 26.78 2,143 164 763 13 39,909 79,817
SUBTOTAL:| 155,486 310,973
TOTAL COST: 9,164 18,329
* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)
DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE (optional):

Necessary to retain employee In county service.

=

Director of Performance% and Budget /

529/

DATE




RECLASS

DAS FISCAL FORM
5/29/2014
RECLASSIFICATION DAS FISCAL FORM
Department: DOT - Airport
Date of Reclassification Request: 5/20/2014
Date of Anticipated Reclassification: 6/2312014
Item Org Low Title Position Pay Step | No. of Hrly Biweekly Social Fringe Pay Periods 2013 Annual
Unit Org Code Name Range Positions| FTEs Rate Salary Security Benefits*™™ | Remaining total Total
EXISTING POSITION(S)*:
1 5040 5055 00035595 Airport Enviro Compl Mgr 29G 06 1 1.0 35.16 2,813 215 836 13 50,231 100,461
2 5040 5055 00018411 Safety Train Spec Airport 23 01 1 1.0 22.90 1,832 140 730 13 35,131 70,262
3
SUBTOTAL: 85,361 170,723
RECLASSIFIED POSITION(S)*:
1 5040 5055 TBD Envirenmental Manager 32M 04 1 1.0 35.35 2,828 218 837 13 50,461 100,822
2 5040 5055 TBD Safety Manager 31M 01 1 1.0 29,69 2,375 182 788 13 43,486 86,971
3
SUBTOTAL: 93,947 187,893
TOTAL COST: 8,585 17,471

* Pension Fixed Rate for 2014 = 10.80% of salary (No impact on Health Insurance of this action)

0

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes

COMMENT/NARRATIVE{optio Nece ain employee in county service.

5-79-1Y4

Director of Perfo nce, Strategy, and Bud



Appointments at an Advanced Step of the Pay Range
Finance, Personnel & Audit Committee Report

Page 10of 1

June 2014
~Bold/shaded border denotes rates of incumbents
PREVIOUS CURRENT REQUESTED ANNUALIZED APPOINTED APPOINTED
REQUESTOR | ORGUNIT | o assiFicATION | cLAssIFicATion | PAYGRADE | #OFSTEPS® | o piy RATE | SALARY BY STEPS STEP DATE dUSTIICATION
Office of 01 $ 2474547 % 51,470.44
02 3 256224 [ % 53,204.56 | ; e
Performance, 1151 NA Analyst Budget & 26M 03 3 56 7603 55707 12 05 05/00/2014 New Hire Apgomtmen? .’_12+
Strategy & Management 04 3 571306 5643160 years experience/training
Budget 0 : 28422000 ST 501777
01 28.4220 59.117.77
02 29.9686 61,746.92
P?fmwOf Sr. Budget & o SRl e New Hire Appointment / 12
erformance r. Budge! 04 325162 | $ 67.633.7 lew Hire Appointmen +
Strategy & 15 NiA Management Analyst B _05 339450 | §_ _70,605.5 o R years experience/training
Budget DETED 353485 [ 7352485
07 37.0512 77,066.59 |
08 38.7546 80,609.59
01 3.6577 28,408.07
02 47398 | § 29,410.78
03 46217 1 % 30,413.07
" 04 b 15.1038 31,415.99 . .
Register of 0 05 7 5T S ATA New Hire Appointment / 25+
Deeds 3400 N/A Real Estate Clerk 03P Té_%r D ’}lggggg .‘ m 05 05/05/2014 years experience/training
07 16.5502 | § 34,424.34
08 17.0320 [ § 35,426.63
09 3 175142 § 36,429.55
01 12.8509 26,729.95 |
02 13.3044 27.673.21
03 13.7582 28.617.10 |
n— ) E T VAT 1421187 [ % 29,560,567 | ; g
District Office Support 04 14.2118 - 04 05/27/2014 New Hire Appointment / 2+ years
Attorney's Office el A Assistant Il azp gg 1‘51??% 2 32:45 -3,23 experience/training
07 15.5724 32,390.55
08 [ 16.0259 33,333.81
09 16.4795 | $ 34,277.28
01 b 18.6836 [ 3 38,861.86 |
02 T | N S— D New Hire Appointment / 13+
Family Care 7990 N/A Accountant Il 17 O TRRN s  9: 799 SH S _41,183.03 03 04/14/2014 :
d 04 $ 20.3728 | § 42,375.45 years of tralning
05 $ 211617 | $ 44,016.38
i o INFORMATIONAL ONLY

06022014




REVISONS TO Executive Compensation Plan (ECP) REPORT
Finance, Personnel & Audit Committee Meeting
June 20, 2014

Currently, there are no "Revisions to ECP" to report.

5/21/2014 10:13 AM



Dual Employment Report
Finance, Personnel & Audit Committee Meeting
June 20, 2014

Organizational Unit Name Current Classification Current Pay Range Dual Employment Dual Employment Pay Range

Currently, there are no "Dual Employments" to report.

5/21/2014 10:13 AM



Emergency Appointment Report
Finance, Personnel & Audit Committee Meeting

June 20, 2014

Employee Emergency Pay
Requestor Dept Last Name First Name Title Description Class Status  Appt Date  Range
IMSD 1176 Buesing Angela IT Manager - Service Desk F A 3/17/2014  35M
DAS 1157 Simms Andre Clerical Asst 2 NR F A 12/30/2013  04PM
DHHS 8526 Krueger Vickie Adm. Asst. Il - Accounts Receivable F A 1/13/2014 19DC
Parks 9430 Tabat Randall Plumber F A 4/14/2014 5417BT

6/2/2014 8:20 AM



Temporary Appointment Report
Finance, Personnel & Audit Committee Meeting
June 20, 2014

Title Emp # of Hours in  Temporary
Requestor Dept Last Name First Name Code Title Description Class Status Payroll Period ApptDate Appt Type
DHR 1142 Sanders Breone 5790 Intern Compensation HRIS | A 0 1/20/12014 TA
DAS-IMSD 1163 Mangione Jeremy 87420 Info Systems Intern | A 0 6/24/2013 TA

5/21/2014 10:17 AM



DEPT
DHHS

DAS-Facilities Mgmt
DAS-Facilities Mgmt
TPW-Airport

PRB

MCSO

Aging

FIRST

NAME LAST NAME
Theresa Randall
Gary Waszak
Desaray Lenski

Terry Blue
Charmaine Gee

George Gold

Shirly Gunawan

Temporary Assignment to a Higher Classification (TAHC) Report

CURRENT JOB TITLE
Clerical Specialist

Fac Mtce Manager
Facilities Wrkr Security
Exdir2-DepDirOprmn
Adm Asst NR

CO LT

Secretarial Asst

Finance, Personnel & Audit Committee Meeting

OLD PAY
RANGE
05P

916E
07G
902E
06PM
23CM
04P

June 20, 2014

NEW PAY
RANGE
27DC

903E
30M
EX1D
30M
915E
06PM

TAHC JOB TITLE
Contract Services Coordinator

Facilities Management Director
Adm Asst 4 Facilities Mgmt

Ex Director Airport

PRB Secretary

CO Manager

Executive Asst Aging

ORIG
START
4/27/2014

3/10/2014
3/26/12014
4/21/12014
4/9/2014
4/27/2014
4/29/2014

EXTENDED/

TYPE

NEW DATE END DATE OF EXT REASON

6/7/2014

7/25/2014
Bd

12/31/2014  Action
6/23/2014
7/18/2014

713/2014
7/25/2014
7/27/2014

Incumbent promoted

Vacant position
Incumbent on FMLA
Incumbent retired
Incumbent resigned
Vacant position
Incumbent termed

The TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant unclassified position through adoption of a resolution.

“Individual has a TAHC according to provisions of labor contracts



