
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

DATE December 29, 2017 

To Committee on Personnel 

FROM Kerry Mitchell, Chief Human Resources Officer 'f,.ff' 
SUBJECT Informational Report for January 2018 

Personnel Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Chief Human Resources Officer intends to approve for 
implementation. 

The reports are: 

.r Reclassifications 
'y Advancements within the pay range 
:-r Appointments at an advanced step of the pay range 
-,. Revisions to Executive Compensation Plan [ECP] 
'y Dual employment 
.r Emergency appointment 
.r Temporary appointment 
.r Temporary assignments to a higher classification (updated through 

December 19, 2017) 

These reports are provided in accordance with the provisions of Chapter 17 of 
the County General Ordinances and may be included on the agenda of the 
January 19, 2018 Personnel Committee Meeting for informational purposes. 

Copy: HR Managers 



I HIGH/I.OW I --~ANCETYPE 
REQUESTOR 

ORG -

113011131 Corp Counsel Equity 

1130/1131 Corp Counsel Equity 

3000/3090 Treasurer Equity 

3270/3270 Clerk Performance 

3270/3270 Cieri< Perlonnance 

5040/5051 Airport Reclassification 

504015051 Airport Reclassification 

5040/5051 Airport Rec::laasifcation 

5040/50S1 Airpor1 Reclassification 

5040/5081 Airport Roclossification 

Poraonnel Committoe Meellng 
Compensallon Report 

January 2018 

In accordancci with the provisions of Chapter 17 of the Miiwaukee County General Ordinances, the 01.roctor of Human Resources Intends 10 approve for implemontation. 
The Departmem of Administration has verified th.al funds .arc 11witoble wiLhn the ttdopted budgel to cover the cost assodated w;th these actions. 

(Reclassifications, Advancements Wthin The Pay Range and Reallocations) 
"Chenge n OWes has to reftcd. a wei9h' of 25% or more. 

CURRP'T RECOMMENDED NO. CURRENT RECOMMENDED 
Tm.E I JOBCODE & Tm.EI JOBCODE & ANNUAi. PAY ANNUAL PAY 

POSrTION # POSrTION # 
POSrTIOHS PAY RANGE PAY RANGE Civil Service Cla:nificaUon 

RATE RATE 
01 $ 48784.11 01 s 48784.1 1 
02 $ 54 148.02 02 $ 54,148.02 
03 s 5911111.22 03 $ 5969122 
04 s 63844.08 04 $ 63.844.08 
05 s 68287.65 05 $ 68.287.65 
06 $ 73 039.82 06 $ 73 039.82 

Asst Co<p Cou-
NIA 1 34Z o• • 7i1'-05l.31 34Z 07 $ 77051.31 

Cl&ssifled 00059249000004 08 $ 83 559.84 OR s .. , 550'.M 
09 $ 89 373.86 00 $ 80 373.86 
10 $ 03 718 58 10 s 93,718.58 
11 $ 1)g6Q4.81 11 $ gg 604.81 
12 $ 105 678 27 12 $ 105 67627 
13 $ 112 016.53 13 $ 112 016.53 
14 $ 116,738.05 14 $ 118, 738.05 
01 $ 46 784.11 01 s 48 784.11 
02 $ 54 148.02 02 s 54 148.02 
03 s 59 691 .22 03 s 5069122 
04 $ 63 844; .ge 04 s 63 844.08 
05 $ 68 287.65 OS • 68 787.65 
06 • 7':.'\Q::KJ.M 06 $ 73.039.62 

Asst COJ? Counset 
NIA 1 34Z 01 $ 770S1 .31 34Z 07 s 77,051.31 Classilled 00059249000008 08 $ 83 550.84 08 • 83~'169.84 

09 $ 89 373.86 00 $ 80 373.88 
10 $ 03 718.58 10 s 93 718.56 
11 $ 99 894.61 11 $ Qgfi94.61 
12 $ IOS 61627 12 $ IOS 67627 
13 $ 1120Hl.53 13 $ 112 016.53 ,. $ 118,738.05 14 $ 118,738.0S 
01 $ 73 105.20 01 $ 79,704.83 
02 $ 76127.71 02 $ 83 463.23 

Accounting Manager 03 $ 79 704.83 03 $ 87 072.42 
NIA 1 34M 36M Classirled 00004219 04 $ 83 483.23 04 s 90.742.73 

"" • 97 072,42 Cl!I • 04414.09 

01 • 49 - .1 07 01 s 48.384.07 
02 s 49 938.87 02 s 49.938.87 Committee Coordinator 

NIA 1 23M 03 $ 51 582.00 23M 03 • •1682.00 Classified 21007008 
04 $ 53 538.19 04 $ 53 536.19 
05 $ 55 491.43 05 $ 55 491.43 
n1 • 48""'07 01 $ 48.364.07 
02 s 40 938.87 02 • 49938.87 Commltee Coo~\or 

NIA I 23M 03 s 51 562 00 23M 03 s 51582.00 Classifoed 21007006 
04 $ 53 536.19 04 s 53 536.19 
OS $ 55 491.43 05 s 55,491.43 
01 s 38117.22 01 s 43.875.59 

Hutlng and Vent Mechanic 02 $ 39 196.37 "' • 45•574.53 
I NIA 2 15 03 s 40237.75 20 03 s 47 392.49 Classified 

00096900 04 $ 41468.83 04 s 49 326.73 
05 I 42040.91 OS $ 50 932.73 
01 s !YI t17 'M 01 • ·~ 975.!>9 

Healing and Vent Mechanic 02 s 39 198.37 02 s 45 574.53 
1 N/A 3 15 03 $ 40 237.75 20 03 s 47 392.40 Classified 

00096000 04 $ 41 468.83 04 s 49,326.73 
05 $ 42 84D.91 05 $ 50 932.73 
01 $ 3811722 0 1 • U675.59 

Heotrig and Vent Mechanic "" • '" 02 s 45 574.53 
1 NIA 1 15 03 s 40 237.75 20 03 $ 47 392.49 cta...ried 

00096900 04 s 41468.83 04 s 49 328.73 
05 $ 42 840.91 05 s so 932.73 
01 $ 39 198.37 0 1 $ 45,574.53 

Heating and Vent M1tchonlc 02 $ 40 237.75 02< .s 4"'0?.~ 
2 NIA 1 16 03 $ 41 468.83 2 1 03 $ 49.328.73 Classif'oed 

00096901 04 $ 42.640.91 04 $ so 932.73 

"" • Lq87!\.MI 05 s 52,608.53 
01 s 57679.14 01 $ 61 210.55 

Assistant ASport 0pof'lllion5 02 s 58 429.55 02 $ 63 932.63 
Manager NIA 2 26M 03 s 61 210.50 30M 03 s 87.012.64 Classified 
00010870 04 $ 63 932.81 04 • 70 02194 

"" 
,. 61012.~8 05 $ 73,105.20 

Prepared by Department of Human Resources CompenMlion Division INFORMATION ONLY 
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·-
Comments. Effective Date Perccntag• 

Equilydisparties omong Assi>lo,. 
Corporalion Counsef Empklyees. Employee 

8,45~. moved due to lime al the County and 
12117/2017 

contri>ulion$ made to the department 

Equty dis.parties among Assist.ant 
Corporation Counsel Empklyees. Employee 1211712017 14.-40% 

moved due to lime ot lhe County and 
contnbutions made 10 the department. 

Employee manages entire County's banking 
system and • ssumes responsiblities of tho 
Treasurer in h\slher absense. Two other 1012212017 8.43% 

Hnilar posli:>ns were piid higher and had 
less high leYol reoponsiblities. 

Concern o...,,,-1omg OJ":rationany crtical 
employee. Has had exceplional 

1110512017 6.65% 
performance and has taken on som & 

additional responsb~ities. 

Concern over losing operationally crt:ical 
empk>yee. Hos had exceptional 

11/0512017 326% 
perfonnance and hes taken on some 

addlional re:sponsbllies. 

Significant Increase irl responsibilities. Now 
ilcludes the Power Pf.ant Operations. 

11105/2017 8 .88% 

Slgnif1Cant increase in 1csponsft>iities. Now 
Includes the Power Plant Operations. 

11/05/2017 15.11% 

Slgriflcant Increase in responsibiiies. Now 
includes the Power Plant Operations. 

11/05/2017 11.04% 

Significant increaso in responsibililies. Now 
11/05/2017 8.02% Includes the Power Plant Operations 

Slgnifaint increase In responsbilb9.s. Now 
includes both alrside and landside 1111912017 4.50% 

operations. 



~ 

HIGHILOW 
ORG 

504015061 

504015061 

5040/5065 

5040ISOOS 

6000/8110 

8000/8321 

6000/8324 

8000/8361 

R!.QUfSTOR 
~DINANCE TYPE 

Airport Reclassification 

Arpon Reclassitlcation 

A<pon Reciassiflcolion 

Airpon ReciassificaHon 

OHHS Performance 

OHHS Performance 

DHHS Performance 

DHHS Performance 

Personnel Committee Meeting 
Compensation Report 

J•nuary 2018 

In accordance with the provisi>ns or Chapter 17 of lhe Milwaukee County General Ordinances., lhe Oi'ecior of Human Resources iltends to appr0\'9 for Implementation. 
The Oeparbnenl ol Administration has verl'ied that flRSs are avalable wiUm the adopted budget IO CO\lef the cost as.soclated wlh these • etion.s. 

(Reclassifications, Advancements Wlhln The Pay Range and Reallocations) 
·change in Duties hos to renect a weight of 25% or more. 

CURRENT RFC:OMMENOEO CURRENT RECOMMENDED 
TITLE I JOBCOO!. & TITLE I JOBCOOE & 

NO. 
ANNUAL PAY ANNUAL PAY 

POSITlONI POSITION • 
POSITIONS PAY RANGE 

RATE 
PAY RANGE 

AATE 
Civil Service ClasslOcatlon 

All'port Controt Center 
or -~ "3«.J.17.22 · 01· ·s '17'302.~9 
02 $ 30 11le.37 02 $ 49 326.73 Operators Airport Ops Coordinalors 

7 15 03 $ 40 237.75 22 03 $ 50 Q32.73 Classified 00020231 00020230 
04 s 4 1 468.83 04 $ 52 608.53 
05 $ 42 640.91 05 $ 54.601.33 

Aiport Control Center 01 $ 38 11722 01 $ 47 3Q2.49 

Operators Airport Ops CoordinalOrs 02 $ 30 1116 .37 02 $ 40 326.73 

00020231 00020230 7 15 03 $ 40 237.75 22 03 $ 50 932.73 C!assified 
04 • ., 4 04 $ 52 608.53 
05 $ 42 640.01 05 $ 54 601.33 
01 • .9 01 $ 47.392.40 

Al-pon Ops CoordN10rs 02 s 45 574 53 02 • 49>?8.73 
NIA 1 20 03 s 47 392.40 22 03 $ 50 932.73 Classified 00010699 

04 $ 49 328.73 04 $ 52 608.53 
05 $ 50 032.73 05 $ 54.601 .33 
01 $ 43,875.50 01 $ 47 392A9 

A'P<>n Ops Coordno10rs 
07 • ..-: 1•113 Q2 • •o 3•e.73 

N/A 4 20 03 $ 47 392.40 22 03 $ 50 Q32.73 Classified 
00010899 04 $ 49 328.73 04 $ 52 608.53 

05 s 50 Q32,73 05 s 54 601 .33 
01 $ 57.870.14 01 $ 57 670.14 

Sr. Assistant EMCUlive 
02 • ...... ag;.M 02 s 58 429.55 

NIA 1 28M 03 $ 61.210.59 28m 03 • 61 ?10.59 ClassH"oed 
00000701000009 

04 $ 63932.81 04 s 63Q32.81 
05 $ 67 012.58 05 s 67012.$8 
01 s 38.160.82 01 s 38 160.82 
02 $ 39 11le.37 02 $ 39 196.37 

°" • 40 "' 7' 03 $ 40 237.75 
Juvenile Corr Offc er 

N/A 1 14Z1 04 $ 4 1 468.83 14Z1 04 • 414 ... 83 Classified 
00058621000034 05 $ 42 640.01 05 $ 42 640.01 

06 s 43.835.28 06 s 43.835.28 

01 $ 41 2 13.07 01 s 41 213.07 
02 s 41 468.83 02 s 41 468.83 
03 s 42 640.91 03 s 42 640.01 
04 $ 43.875.59 04 $ 43 875 .59 
U!>. >. 45->14.53 05 $ 45 574.53 

Human Service Worker 
N/A 1 16Z4 06 $ 47,392.49 16Z4 

!Ill • • ' 392.49 Classtncd 
00056302000015 07 $ 40 ,328.73 07 $ 49.326.73 

08 $ 50.Q32.73 08 $ 50.032.73 
09 $ 52.608.53 09 $ 52.608.53 
10 $ 54.601.33 10 s 54.601 .33 
11 $ 55 623.82 11 $ 55.623.82 
12 $ 56,812.81 12 $ 56.612.81 
01 • ..... "J4"ll.07 01 $ 41,213.07 
02 $ 41 468.83 ro $ 414MA.."\ 
03 • 42 640.91 03 $ 42 640.01 
04 $ 43 875.50 04 $ 43 875.59 
05 s 45 57U3 05 $ 45 574.53 

Human Service Worker 
NI/\ 1 16Z4 08 $ 47.392.49 16Z4 00 $ 47.392.40 Classifl8d 

00056302000003 07 $ 49.326.73 07 $ 49.326.73 
06 $ 50,032.73 08 s 50.032.73 
09 s 52 608.53 09 s 52 808.53 
10 s 54.601 .33 10 $ 54 601.33 
11 $ 55.623.62 11 s 55.623.82 
12 $ 56.6 12.81 12 $ 56,612.81 

Prepared by Department of Human Reso...-ccs Compens111tion OMskln INFORMATION ONLY 
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-
Commenls Effocttve Date Porcent•ge 

Significant increase h responsibMities. Now 
klcludes borh airside and landsidc 11/0512017 24.33% 

operations. 

Significant increase In responsibliUcs. Now 
includes both alrside and l•ndside 11/0512017 14.28% 

ope,ations. 

Signl"cant her-case in respond>lllies. Now 
ilcludes both alrside and Jandside 11/05/2017 12.42% 

operations. 

Slgnlrieanl ilcreaso kl responsbilitles. Now 
includes both airsida a nd landslde 11to51'20t7 8.23% 

operations. 

Concem ovor losing operationally critic.al 
employee. Has had exceptional 111tW2017 4.75% 

pet'formance. 

Concern over losing operationally erkical 
em~oyee Has had exceptional 11120/2017 3.06% 

perlo'mance. 

Concern over losing operationally critical 11/0612017 3.98'\ employee. Has hlld exception performance 

Concern ovor losing operationally crftica1 1110612017 0.82% employee. Has had exception perform111nce 



F"·~<:~·-
ORDINANCE TYPE 

ORG I 

8000/8361 OHHS Petformaoce 

8000/8361 OHHS Performance 

8000/8387 DHHS Perforrnaoco 

600018387 OHHS Equity 

6000/8525 OHHS Pe1fomu11ncc 

8000/8527 DHHS Performance 

8000/8529 OHHS Performance 

Pers.onnel Committee Meeting 
Compontat lon Report 

January 2018 

ln accordance wlh the pro'-A&bns or Chapter t 7 of the Miwaukee Cot.rity General Ordinances, the Director of Human Resource$ kitends lo approYe for 9npfementalion. 
The Oopartment of Administration has 1o1erified that runcts are avalable wltw1 the adopted budget to cover the cost associated with these actions. 

(Reclassifications, Advancements Within The Pay Range and Rea llocations) 
· chainge n Duties has to renect a weight of 25% or more. 

CURRENT RECOMMENDED 
NO. 

CURRENT RECOMMENDED 
TfTLE I JOB CODE & m t.E I JOBCODE & ANNUAL PAY ANNUAL PAY POSITIONS PAY RANGE PAY RANGE Civil Service ClassifleaUon 

POSITION I POSITION I RATE RATE 
01 $ '1.213 .07 01 $ 41213.07 

·"' . 41.4118.83 02 $ 41 468.83 
03 • 42 840 ,9 1 03 .s ~2 IM0.91 
04 $ 43 875.59 04 $ 43 875.59 
05 $ 45 574.53 05 $ 45 574,53 

Human SerW:e WOfl(er 
NIA 1 Ul.Z4 

06 s 47 39'2.4g 
16Z4 06 s 47.392.49 

Classif"ocd 00056302000007 07 $ 49,326.73 01 $ 49.326.73 
08 $ 50,932.73 08 $ 50.932.73 
00 $ 52,608.53 09 $ 52.608.53 
10 $ 54,801.33 10 $ 54.801.33 
11 $ 55.623.62 11 s 55,623.62 
12 $ 56,612.81 12 $ 56.612.81 
01 • 41.213'.07 01 $ 41,213.07 
02 $ 41 468.83 02 s 4 1 4"8.83 
03 s 42 840.91 03 $ 42 840.91 
04 $ 43 875.59 04 $ 43 875.59 
05 s 45 574.53 05 $ 45,574.53 

Human Service WOfker 
NIA 1 16Z4 

06 s 47 392.49 16Z4 
06 $ 47 392.49 Classified 

00056302000001 07 $ 49 326.73 07 $ 49.326.73 
08 $ 50 932.73 08 s 50 932.73 
09 $ 52 808.53 09 $ 52 808.53 
10 $ 54 601 .33 10 $ 54.601.33 
11 s 55.623.62 11 $ 55.623.62 
12 $ 56.612.81 12 s 56.612 81 
()1 .. 5.-~,ao 01 $ 53.292.60 
02 $ 55 181.22 "-"· S M '1R1'1'1 

03 $ 57.679.23 03 $ 57 679.23 
Disabilities Ser«es Coord 

NIA 1 26M 
04 $ 58 429.50 26M 04 $ 58 429.50 ClassiOed 

00055720000004 05 $ 61 210.55 05 $ 61 210.55 

01 .... - ·- 01 $ 41 213.07 
02 $ 41 468.83 
03 $ 42 6'0.9 1 03 $ 42 840.91 
04 $ 43 875.59 04 $ 43 875.59 
05 s 45.574 .53 05 s 45 574.53 

Human Service Worhr NIA 1 16Z4 06 $ 47 392.49 16Z4 06 s 47.392.•g Classified 
07 $ 49.320.73 07 $ 49 326.73 
08 $ 50 932.73 08 $ 50 932.73 
Oil s 52 808.53 Oil $ 52 808.53 
10 $ 54.601.33 10 $ 54 601.33 
11 $ 55.623.62 11 $ 55.623.62 
12 s 56.512.81 12 $ 56 612.81 
01 $ 70.027.94 01 s 70.027.94 
02 $ 73.10520 02 $ 73 105.20 
03 • 76127.71 03 $ 76.127.71 

Housing Program Manager 
NIA 1 33M 04 $ 7g 794.83 33M U4 • 79 794.1!.3 Classif"oed 

00008023000002 05 $ 83 483.23 05 $ 8346323 

01 $ 50.4115.21 01 $ 50 4115 .21 
ro • . 5• 426.27 02 $ 52.426.27 
03 $ 54.352.87 uo $ 5=< 362.87 

Community kltervention 
NIA 1 24 

04 $ 56 279.47 24 04 • 56 21g.4 7 Classified 
Spee 00008000000001 05 $ 56 826.40 05 $ 58 826.49 

06 06 

01 s 70.027.94 01 $ 70 027.94 

Manager Outr~ch SeMc:es 
02 • 73~.20 02 • 73 105.20 

NIA 1 33M 03 $ 78 127.71 33M 03 $ 76 127.71 Classified 
0005030 1000001 

04 $ 79 794.83 04 $ 70•794.83 
05 s 83,48323 05 $ 83.463.23 

Pr~red by Department of Human Resources Compensation OMslon INFORMATION ONLY 
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·-
Comments Effective Dato Poreentage 

-

Concern over k>sing operationally erlical 
empk>yee. Has had excepUon pcf'fonnance 11l06l2017 2.82•: 

Concern over losk'lg operationally crb:al 
employee. H85 had ~I 11002017 0.6211 

pcrlormance_ 

Concern over losing operationally critical 
employee. Hos had exceptional 

11/06/2017 0.6211 perfonnanco and has taken on some 
addilionlil responsbililies. 

Employee has taken on iilerprcting ii 
Spanish ii both written and cnl form lo 

11/0612017 3.54% support the eontinously increasing number of 
billingual ramilles participating. 

Concern over losklg operationolly erilbl 
employee. Haa had exceptional 11002017 4.811\ 

performance. 

Cone.em over losing operalionalty erlical 
employee. Hos hed exceptional 1110612017 3.67% 

performance. 

Concern over losing operationally critical 
employee. Has had exceptional 111612017 9.15% 

performance. 



~~~-
._..O~CE TYPE 

ORG 
REQUESTOR 

0/11911 DHHS Performance 

80()(),"1111 OHHS Performanco 

0000/8911 DHHS Pelformance 

800018911 DHHS Performance 

8000/8921 DHHS Perfonn•nco 

8000/8921 DHHS Perform once 

800018921 DHHS Performance 

8000/8921 DHHS Performance 

9000/9168 Parks Performance 

Personnel Committee M .. ting 
Compensation Report 

January 2018 

In accordance wih the pro...;s;ons of Chapter 17 of the Milwaukee County General Ordinance$, the Oi'ector of Hum:an Resoll"ces inlend5 to approve for im~ementation. 

The Department of Administration ha$ Yerified that funds are avalable wlhin the adopted budge1 to cover the cost associated wlh the$e actions. 
(Reclassilic;all:>ns, Advancements Wdliin The Pay Range and Reallocaliom) 

·change in Duties has to renoct a weight of 25% or more. 

CURRENT RECOMMENDED NO. 
CURRENT RECOMMENDED 

TrTLE I JOBCODE & TrTLE I JOBCOOE & POSITIONS PAY RANGE ANNUAL PAY PAY RANGE ANNUAL PAY 
Civil S.rvlce Classlncatlon 

POSITIONI POSmONI RATE RATE 
01 $ 49 51027 01 $ 4951027 
02 $ 5 1.403.13 02 $ 51 403.13 
03 .s 53'2112.no 03 $ 53.292.80 

Supervisor Office 
NIA 1 24M 04 • 55181.22 24M 04 • 5$ 181.22 

Classirted Management 05 $ 57.87923 05 $ 57e79.23 

01 $ 79 794.83 01 $ 79 704.83 
Ill· $ . 83·.C"3i23 02 $ 83463.23 
03 $ 87 072.42 03 $ 87.072.42 

AdmilistralOrA.ssistont 04 $ 90 742.73 .,. • 90 T42.73 
DCSD 

NIA 1 35M 
05 $ 94 414.0G 35M 05 $ 04 414 .00 

Classified 

01 $ 55 181.22 01 $ 55 181.22 
02 $ 57,879.23 02 $ 57 679.23 
03 • •• 29.60 03 $ 58,•29.50 

A.dminCoord 04 s 61 210.55 04 s 812.10 55 
00011051000Q02 

N/A 1 27M 
05 $ 63 032.83 

27M 
05 $ 63.032.83 

Classifted 

01 $ 55 181.22 01 $ 55 181.22 
02 $ 57 679.23 02 $ 57 67923 
03 s 58 429.50 03 s 56 429.50 

AdminCoord 
NIA 1 27M 

cw • 8U 10.55 27M 
04 s 61 210.55 Classified 

00011051000001 05 s 63,932.83 uo • G311)32,83 

01 $ 38 180.82 01 $ 38 160.82 
02 $ 39 196.37 02 s 39 196.37 
03 $ •0.237.75 03 s 40 237.75 

Juvenile Corr Officer 04 • 414 04 $ 41.468.63 
00058621000038 

NIA 1 U-Z1 
05 $ 42 640.91 

14Z1 
06 • 42114091 

Classified 

06 s 43,83528 06 s 43,835.28 

01 • 5707V.1• 01 $ 57.679.14 
02 $ 58 429.55 02 S SR.429.M 
03 s 61210.59 03 s 6121059 

SupeMsor Juvenile Co 
04 $ 63 932.81 04 s 63 932.81 

Officer N/A 2 26M 28M Classified 
OOQ58641 05 $ 67 012.58 05 $ 67 012.58 

01 $ 57 679.14 01 $ 57 679.14 

Supervisor Juvenile Co 02 $ 58420 55 02 $ 58 429.55 

Officer NIA 1 28M 03 • 8\.~10.60 28M 03 $ 61.210.50 Classified 
OOQ58641000004 04 $ 63 932.81 04 s 63032.•1 

05 $ 67,012.56 05 $ 67,012.58 

01 $ 57,679.14 01 $ 57,679.14 
02 s 58 429.55 02 $ 58 429.55 
03 $ 61210.59 03 s 81210.59 

SupeNisor Juvenile Co 
NIA 1 26M 

04 $ 63 932.81 28M 04 $ 63 932.61 Classified 
Officer 00058641000001 05 $ 67 012.58 05 $ 67,012.58 

01 I . Ut.~ 0781. 01 $ 48 467.81 
Communication Genier 02 $ 48,364.07 02 $ 48.364.07 

Manager N/A 1 22M 03 s 49 938.87 22M OJ .. s. 49 036.87 ClaS$ified 
00041510000002 04 $ 5 1 582.00 04 $ 51 562.00 

05 $ 53 536.19 05 $ 53,5311.19 

Prepared by Department of Humon Resources Compensation Oivlsbn INFORMATION ONLY 
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Comments Effective Date Percentage 

Concem over los\ng operaUonally critical 
employee. Has had exceptional 11/00/2017 3 .54·~ 

performance. 

Concern ovet losing operationally cfiical 
employee. HH had excepeional 11/0612017 4.32~. 

perfonnance. 

Coneem over losing operationally crlleal 
employee. Has hod excepti>nal 11/0612017 4.75~ 

performance. 

Concern over losing operationally cril:icat 
empk>yee. Has had exceptional 11106/2017 4 .44% 

perfOC"mance. 

Concern over tosrtg operationatly cmcal 
employee. Has tQd exceptional 11120/2017 2.83"; 

performance. 

The JCO ~ proW::te a crticat role 
wihil tho yout.h detenlbn conter. 

auporverising tho staff end resposible for the 11/0612017 1.30% 
operation or a 24 hour facility. Thit 

employeo is a high perfonner. 

The JCO Supervisor provide e cmc.1 role 
within the youth detention center, 

superverising the staff and resposible for the 11/06/2017 1.30% 
operation or a 24 hour raciity. This 

employee ls a high performer. 

The JCO SupeMtor provide a crtical role 
within the ;,outh detention center, 

superverising lho staff and resposible for the 11100/2017 4.75 ... 
operation of a 24 hour facilily. This 

employee is• high perlo<mer. 

Concern over losing operationally cri1ical 
employee. Employee brought in additions! 1.2117/2017 7.47% 

revenue due to his efforts. 



IHIGH/\.O~----;;EQUESTOR r------9~ETYPii: 

ORG 

QS00/9512 Zoo RectoJsification 

Porsonnet Committee Meeting 
Comptinsat lon Report 

January 20 18 

In oceordancewith the provisions of Chapter 17 or the Miwaukee County General OrdNnees, the Director or Human Resources intends to approve for inptementation. 
The Department of Admhistration Mas verified that funds are aval able within the tldopted buc:tget to cover the cost asscx:iated wllh U1ese actions. 

(Reclassifteations, Advancements W~hil The Pay Range and ReaUocatbns) 

•Change in Duties has to renect a weight of 25% or more. 

CURRENT RECOMMENDl!D CURRENT RECOMMENDED 
NO. 

TITLE t JOBCODE & TITLE t JOBCODE & ANNUAL PAY PAY RANGE ANNUAL PAY 
Civil S.rvk:o Classlfieotlon POSITIONS PAY RANGE 

RATE POSITION# POSITION# RATE 
01 $ 70 027.Q4 01 $ 82 1•0.01 
02 $ 73.)~ 02 s 6(1253.62 
03 • 76 1?Il! 03 s Q0359.95 

Senior Vetemamn 
33M 04 $ 79 7Q4.83 917E 04 $ Q4 467.35 Classified NIA 1 

05 $ 83 463.23 05 $ 98 574.96 00041600 
08 $ 101.056.03 
07 s 104 735.64 
08 $ 108.78Q.54 

Prepared by Oepartmen1 of Human Resources Compensation O~ INFORMATION ONLY 
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Comments Effective Oat• Percentage 

Posklon has beeo hard lo fill hbtoricaUy and 
therefore the job duties wefe updated to 

more accurately renect the Job which 0 111412018 0 .00~~ 
included some more s~ nil"icant 

responsbililies. 



RECLASSlFICATION OAS FISCAL FORM 
oJpattrnent 5040 MCOOT -Airport OMsion 
Oa\e of Advancement Request 11I0512017 
o.lte of anticipated advancement 11/05/2017 
I 

11~ Org Low TlUe Position 
Unit Orn Code Name 

I EXISTING POSmON!S)•; 
1 5040 5051 00096900 Heatlng and Vent Mechanic 1 

I 2 5040 5051 00096900 Heating and Vent Mechanic 1 

I 3 5040 5051 00096900 Heating and Vent Mechanic 1 

I 4 5040 5051 00006901 Heating and Vent Mechanie 2 

I 5 51)40 5061 00010670 Assistant Alroort ODeratlons Manaaer 

I 6 5040 5061 00020231 Alrport Control Center Operaton 
I T 5040 5061 00020231 AJrport Control Center Opera!OrS 
I a 5040 5065 00010899 Airport OPS coorcrinators 
I 9 5040 5065 00010899 Allport OPS Coordinators 
I 
I RECLASS POSffiON{S)*: 
I 
I 1 50<!0 5051 NIA NIA 

I 2 5040 5051 NIA NIA 

I 3 5040 5051 NIA NIA 
I 4 5040 5051 NIA NIA 
I 5 5040 5061 NIA NIA 
! 6 5040 5061 00020230 Airport Ops Coordnatcrs 

I 7 5040 5061 00020230 Airoort Ops Coordinators 
I 8 5040 5065 NIA NIA 
I 9 5040 5065 NIA NIA 

I 
I 
I 

• Pension F'vced Rate for 2017 = 13.36% of salary (No impact on Health Insurance of tl1!s actlon) 

RE CLASS 
DAS FISCAL FORM 

12/1412017 

Pay Step No.of 
Range Positions 

15 05 2 
15 01 3 
15 02 1 
16 05 1 

26M 05 2 
15 01 7 
15 04 7 
20 01 1 
20 02 4 

20 02 2 
20 01 3 
20 01 1 
21 02 1 

30M 04 2 
22 01 7 
22 01 7 
22 02 1 
22 02 4 

Based on the attached certification provided by the department there are sul!'ocient funds for the advancement 

COMMENTINARRATIVE (optlo~I): 

a-me~ 

Hr1y Biweekly Social Fringe Pay Periods 2017 Armual 
FTEs Rate Salaiv Security Benalits- Remaining total Total 

2.0 20.50 1,640 126 784 4 20,397 132,583 
3.0 18.33 1,466 112 759 4 28,049 182,320 
1.0 18.84 1.508 115 765 4 9,552 62.090 
1.0 21.09 1,6B8 129 791 4 10,430 67,798 
2.0 32..22 2,!i77 197 919 4 29.545 192,046 
T.O 18.33 1,466 112 769 4 65.448 425.413 
7.0 19.94 1595 122 778 4 69 851 454,034 
2.0 21.09 1,688 129 791 4 10.430 67,798 
4.0 21.91 1,753 134 aoo 4 42.997 279,482 

SUBTOTAL: 298.702 1 863,563 · 

2.0 21.91 1,753 134 800 4 21,499 139,741 
3.0 21.09 1.688 129 791 4 31.291 203,394 
1.0 21.09 1,688 129 791 4 10,430 1>7.798 
1.0 22.78 1,823 139 81 0 4 11,090 72,086 
2.0 33.67 2,693 206 935 4 30,677 199.403 
7.0 22.78 1,823 139 810 4 77,833 504,616 
7.0 22.78 1,823 139 810 4 77,633 504.616 
1.0 23.71 1,897 145 821 4 11,453 74.447 
4.0 23.71 1,897 145 621 4 45,814 2.97.790 

SUBTOTAL: 317,522 2..063.893 

TOTAL COST: 30,820 200,330 

-

12/1 212017 
DATE 



RE QUESTOR ORG UNIT 
PREVIOUS CURRENT 

CLASSIFICATION CLASSIFICATION 

DOT 5040 N/A Lead Mechanic 

DOT 5300 N/A Ironworker Seasonal 

Airport 5051 N/A Maintenance Worker 

Airport 5051 N/A Maintenance Worker 

Human Service 
Aging 7964 N/A 

Worker 

"-"'rk~,__...,"-~"~ ... '°""'-

Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

PAY GRADE #OF STEPS" 
REQUESTED ANNUALIZED 

HOURLY RATE SALARY BY STEPS 

01 $ 23.7148 $ 49,326.73 
02 $ 24.4869 $ 50,932.73 

23 03 $ 25.2926 $ 52 608.53 
04 $ 26.2506 $ 54,601.33 
05 $ 27.2094 $ 56,595.62 
01 $ 20.5004 $ 42,640.91 
02 $ 21.0940 $ 43,875.59 

19 03 $ 21.9108 $ 45,574.53 
04 $ 22.7849 $ 47,392.49 
05 $ 23.7148 $ 49,326.73 
01 $ 19.1730 $ 39,879.91 
02 $ 19.3451 $ 40,237.75 
03 $ 19.9369 $ 41,468.83 
04 $ 20.5004 $ 421!40.91 
05 $ 21.0940 $ 43,875.59 

1521 
06 $ 21.9108 $ 45,574.53 
07 $ 22.784g $ 47,392.49 
08 $ 23.7147 $ 49,326.52 
09 $ 24.4869 $ 50,932.73 
10 $ 25.2926 $ 52,608.53 
01 $ 19.1730 $ 39,879.91 
02 $ 19.3451 $ 40,237.75 
03 $ 19.9369 s 41,468.83 
04 $ 20.5004 $ 42,640.91 
05 $ 21.0940 $ 43,875.59 

15Z1 
06 $ 21.9108 $ 45,574.53 
07 $ 22.7849 $ 47,392.49 
08 $ 23.7147 $ 49,326.52 
09 $ 24.4869 $ 50,932.73 
10 $ 25.2926 $ 52,608.53 
01 $ 19.8140 $ 41,213.07 
02 $ 19.9369 $ 41,468.83 
03 $ 20.5004 $ 42,640.g1 

.. 04 S . 21.0940 $ 43875.59 
05 $ 21.9108 $ 45,574.53 
06 $ 22.7849 $ 47,392.49 

16Z4 07 $ 23.7148 $ 49,326.73 
08 $ 24.4869 $ 50,932.73 
09 $ 25.2926 $ 52,608.53 
10 $ 26.2506 $ 54,601 .33 
11 $ 26.7421 $ 55,623.62 
12 $ 27.2177 $ 56,612.81 

INFORMATIONAL ONLY 

Page 1 of 1 

"Bold/shaded border denotes rates of incumbents 
APPOINTED APPOINTED 

JUSTIFICATION STEP DATE 

Training and experience exceed 
3 10/20/2017 the maximum qualifications for 

this position. 

Training and experience exceed 
5 11/03/2017 the maximum qualifications for 

this position. 

Training and experience exceed 
4 11/07/2017 the maximum qualifications for 

this position. 

Training and experience exceed 
3 11/07/2017 the maximum qualifications for 

this position. 

Training and experience exceed 
4 12/05/2017 the maximum qualifications for 

this position. 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Personnel Committee Meeting 

January 19, 2018 

Currently, there are no "Revisions to ECP" to report. 

12/20/2017 9:52 AM 



Dept Last Name First Name 

Dual Fill 
Personnel Committee Meeting 

January 19, 2018 

Title Description Class Status Dual Fill Date 

There are no Dual Fills to Report for this cycle. 

App Type _ ~ay Range 



Dept 

Emergency Appointment Report 
Personnel Committee Meeting 

January 19, 2018 

Last Name First Name Title Description Class Status Emergency Appt Date 

There are no Emergency Appointments to Report for this cycle. 

App Type Pay Range 



Requestor 

DAS 

DAS 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

r:lcct 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Fleet 

Dept 

1163 
1163 
5160 
5110 
5110 
5110 
5110 
5160 
5110 
5140 
S:!.10 
5120 
5110 
5160 
5110 
5120 
5140 
5140 
5120 
5120 
5160 
5110 
5140 
5110 
5110 
5140 
5110 
5140 
5120 
5160 
5160 
5120 
5120 
5120 

Last Name 

Gora II 

Hart 

Bell 

Berg 

Brandt 

Carter 

Cornell 

Davey 

Dixson 

Franson 

Gorgas 

Grisby 

Harris 

Jefferson 

Johnson 

Johnson 

Laack 

Luedtke 

Mastrogiovanni 

McKay 

McQuestion 

Ortiz 

Peterson 

Rayford 

Richardson 

Sagan 

Simmons 

Sitarz 

Smith 

Sullivan 

Tilque 

Toth 

Welk 

Wi lks 

Temporary Appointment Report 
Personnel Committee Meeting 

January 19, 2018 

First Name 
Title 
Code 

Title Description 
Emp 

Class 

Sean 61010022 
Pansyet te 61010022 

Alfred 32620 
Anthony 

Charles 

Kenneth 

Herman 

Kevin 

Chauncey 

Robert 

Nichol<is 

Bruce 

Tyrone 

Kelvin 

Dennis 

Percival 

Jerome 

M ichael 

Philip 

Dwayne 

Andrew 

Thomas 

Timothy 

Mi lton 

Alonte 

John 

Tyrone 

Clayton 

Todd 

Wi lliam 

Brett 

Michael 

Shawn 

Niketa 

32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 
32620 

Intern Information Tech 

Intern Information Tech 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 
Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highwily Mtcc V\/kr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 
Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 
Highway Mtce Wkr 2 
Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 
Highway Mtce Wkr 2 
Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway M tce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

Highway Mtce Wkr 2 

F 

F 
F 

F 

F 

F 

F 

F 

r 
F 

F 

F 

F 

F 
F 

F 

F 

F 

F 

F 

F 
p 

F 
F 

F 
F 

F 

F 

F 

F 

F 

F 

Status 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 

A 
A 

A 

A 

A 

A 

A 

A 

A 

A 

# of 
Hours in 
Payroll 
Period 

20 
0 

80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 
80 

80 
80 
80 
80 
80 
80 
80 
80 
80 
80 

Temporary 
Appt Date 

8/14/2017 
7 /3/2017 
12/4/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/6/2017 
11/ 6/2017 
11/6/2017 
12/4/2017 
11/6/2017 
11/6/2017 

11/20/2017 
11/6/2017 

10/ 24/2017 
11/9/2017 
11/20/2017 
11/6/2017 

11/6/2017 
11/6/2017 
11/6/2017 
11/ 6/2017 
12/4/2017 
11/6/2017 
11/20/2017 
11/ 6/2017 
11/6/2017 
11/6/2017 

Appt 
Type 

HT 

HT 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 
TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 

TA 



Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting 

January 19, 2018 

Old Pav New Pa'L TAHCDate Extended l New 

Dept Last Name First Name Current Job Description Range Range TAHCJob Description Begin End Date TAHC Date End Reason 

Airport Thompson Sarah Accountant Ill 21 25M Acountant IV 10/ 1/2017 1/30/2018 Vacant Position 

Child Support Brown Dorothy Office Support Assistant II 02Zl 04Zl Clerica l Assistant II 11/6/2017 2/4/2018 Vacant Position 

Child Support Oettiker Elizabeth Unit Supervisor- LTS 26M 29M Program Coordinator - Resource Center 11/6/2017 2/4/2018 Vacant Position 

Fleet Keaton Nathaniel Mechanic 21 25 Lead Mechanic 10/ 30/2017 1/28/ 2018 Vacant Position 

MCSO Bea l Thomas Deputy Sheri ff 17BZ 30M Deputy Sheriff LT 7/29/2017 4/15/2018 Vacant Position 

MCSO Cunningham Terina Correction Officer 14Zl 23CM Correction Officer LT 7/30/2017 4/15/2018 Incumbent TAHC'ed 

Medical Examiner Plowman Sheila Management Assistant - ME 06PM 25DC Forensic Investigator 12/4/2017 3/3/2018 Vacant Position 

Parks Kaiser Jonathan Park Worker 3 Seasonal 5108 18Z Part Maintenance Worker 2- In Charge 11/26/2017 2/23/2018 Vacant Position 

Park~ Sheteron Joshua Park Maintenance Worker 13Z3 18Z Part Maintenance Worker 2- In Charge 10/22/2017 1/ 19/2018 Vacant Position 

Pdrk~ Uh an Brian Park Maintena nce Worker 13Z3 18Z Part Maintenance Worker 2- In Charge 10/29/2017 1/26/2018 Vacant Position 

Zoo Johnson Jeffrey Zoo keeper 15 17A Zoo Area Supervisor 11/27/2017 2/24/2018 Vacant Position 

Zoo Deleon Amy Heritage Farm Attendant 09Zl 15 Zoo keeper 9/13/2017 2/24/2018 Incumbent TAHC'ed 

Zoo Austin Robert Zoo Worker 6- Seasonal 5118 7 Custodial Worker 2 10/23/2017 1/22/2018 Vacant Position 


