COUNTY OF MILWAUKEE

Department of Human Resources
INTER-OFFICE COMMUNICATION

DATE :  February 8, 2019
To : Theodore Lipscomb, Sr., Chairman, Board of Supervisors 4\_/
FrROM + Dean Legler, Director of Compensation/HRIS, Department of Human Resour@

SusJecT : Informational Report for March 2019 Personnel Committee
Meeting

Attached are a series of informational reports listing various personnel transactions that
have been approved for implementation.

The reports are:

Reclassifications

Advancements within the pay range

Appointments at an advanced step of the pay range

Revisions to Executive Compensation Plan [ECP]

Dual employment

Emergency appointment

Temporary appointment

Temporary assignments to a higher classification (updated through February 4,
2019)

VY YYYVYYY

These reports are provided in accordance with the provisions of Chapter 17 of the
County General Ordinances and may be included on the agenda of the March 7, 2019
Personnel Committee Meeting for informational purposes.

Copy: HR Managers



Personnel Committee Meeting

March 2019

Compensation Report

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation.
The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions.
(Reclassifications, Advancements Within The Pay Range and Reallocations)
*Change in Duties has to reflect a weight of 25% or more.
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CURRENT RECOMMENDED NO. CURRENT RECOMMENDED
Wclex ¥ | BREQUESIOR TES TITLE TITLE POSITIONS | PAYRANGE | ANNUAL PAY | pay pange | ANNUALPAY| - Givil Service F— Effective Date | %
01 3 43,067.32 01 $ 51,000.16
- £ Housing Prog Asst Spec Community Intervention o L3 481555 o ’ Reclassing position to align salary with job duties and
1 DHHS Reclassification N 2 19 03 | § 46,030.27 | 24 03 | $§ 54,896.40 Classified P 2/11119 5.27%
eeds Spclst responsibilities.
6! $ 56,842.27
'- - F » 59

01 g 37,078.42 |
02 g 38,386.53 02 |$§ 5191716
03 ] 39,695.91 03 | § 5382553
04 $ 41,004.45 04 | § 55,733.04 i 2o i sl %o .

2 Vet Services Reclassification | Assistant Administrative Program Manager 1 06P |[IB5LIS 4 24M [ 05 | § 58,256.02 Classified Reclassing position to align salary with job dutles and| 4414 15.38%

responsibilities.

06 $ 43,621.51
07 $ 44,930.04
08 $ 46,239.22
09 3 47,547.53
01 1% 82,961.01 01 | $ 82961.01 Equity issues being addressed; increase is more in

3 At Irécrlease within DirgctorlAirporl lSr\r Dirgclor ;Airsqoer; tSr\‘r 1 902E 02 | % 102,928.07 902E 02 | $ 102928.07 Classifisd line with o_thers in l:s f)amc:f position with comparable 211119 10.10%

alary Grade evelopmen evelop 03 3 122,918.02 03 | § 122918.02 experience an 105132 uc;:g;anc& ($95,292 -

Prepared by Department of Human Resources Compensation Division

INFORMATION ONLY




March 2019 Monthly Transaction Fascal Effect Form

2019

item# Department ... .Old Title . 0 - NewTitle .. R E LA R ER T - Variance ;‘-‘-Effecl:fve Date .. Funding Source ... ..

1.1 8000 - DHHS Housing Prag tSpec Needs Communtty Interventmn Spclst $ 49,820 | 8 52,951 S  2,77912/11/2019 Federal HUD Funding

1.2 8000 - DHHS Housing Prog Asst Spec Needs Community Intervention Spclst $ 49,820 |§ 52,951 S 2,779 (2/11/2018 Federal HUD Funding

2 1021 - Vets Sves  |Assistant Admin Program Mgr $ 42,313 |5 50,005 S 6,829 |2/11/2019 Fund Transfer from Services
3 5040 - Ajrport Director Alr Srv Development Director Air Srv Development $ 95,292 [ $ 106,000 | $ 10,708 | $§ 9,505 |2/11/2019 Airline Revenue

The department has certifled that sufficient funds are available for the advancement in the stated funding source

1

Y
Director of Perfarﬁance, Strategy, and Budget
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Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

March 2019
"Bold/shaded border denotes rates of incumbents
INDEX # REASON REQUESTOR ICURRENT CLASSIFICATION PAY GRADE # OF STEPSA REQUES;;?EHOURLY ANNUAL[‘ZSFI_';:ALARY By APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION
01 $13.1401| $ 27,331.41
02 $14.1495( $ 29,431.03
AIRPORT, GMIA, AIRPORT MTCE WKR 03 $14.8813| S 30,953.01 Training and experience exceed the maximum
¥ NEWN HeE TIMMERMAN ASST NM = 04 $15.6227| § 32,495.13 2 15451 =08 qualifications for this position.
05 $16.4330| 5 34,180.62
06 $17.5663| § 36,537.95
01 $23.0127| § 47,866.52
02 $23.9519| $ 49,820.05 Y " |
: : o m— 1
04 $25.5455) $ 53,134.69 ’
05 $26.5131| $ 55,147.26
01 $23.4539] S 48,784.11
02 $26.0327| S 54,148.02
03 $28.6977| § 59,691.22
04 $30.6947| § 63,844.98
05 $32.8306| $ 68,287.65
C EOem— T
CORPORATION y A5 raining and experience exceed the maximum
3 SN hine COUNSEL COEZg:‘;;FN e 08 $40.1730| $ 83,559.84 E Y2aR010 qualifications for this position.
09 $42.9682| $ 89,373.86
10 $45.0570| $ 93,718.56
11 $47.9301| $ 99,694.61
12 $50.8059| S 105,676.27
13 $53.8541] § 112,016.53
14 $57.0856| S 118,738.05
01 $19.7435| $ 41,066.38
02 $20.3016| S 42,227.26 - ) )
: : ok — | R
04 $21.6979| $ 45,131.70
05 $22.5637| S 46,932.49
01 $34.4264| S 71,606.86
02 $35.4587| S 73,754.17
ANALYST APPLS SYSTEM 03 $36.7000| $ 76,336.09 Training and experience exceed the maximum
2 RS HIRE DR =INED T 28D 04 $38.1678] S 79,389.04 * Lasian qualifications for this position.
05 $40.0761| S 83,358.36
06 $42.4808| $ 88,359.97
01 $35.4982| § 73,836.25
02 $36.9659] $ 76,888.99 = . .
6 NEW HIRE DEERE BTG 3am 03 $38.7465] $ 80,592.78 4 1/14/2019 Tra'”'“gq”u"a‘l*i;:g;;'::jjft’;‘j:;‘i::l:)’:a"'m“m
04 $40.5278| $ 84,297.86 .
05 $42.2804 $ 87,943.15
01 $15.6227| $ 32,495.13
DEPARTMENT ON =2 pI6l0TA IS oL Training and experience exceed the maximum
7 NEW HIRE AGING SERV SUPP SPEC 9 03 $16.4330| $ 34,180.62 2 12/31/2018 qualifications far this postiion
04 $16.8909| S 35,132.98 :
05 $17.5427| $ 36,488.88
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Appointments at an Advanced Step of the Pay Range
Personnel Committee Report
March 2019
*Bold/shaded border denotes rates of incumbents
INDEX # REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE # OF STEPSA REQUES;E? EHOURLY ANNUA"'??’E:AMRV Yl appOINTMENT STEP | APPOINTMENT DATE JUSTIFICATION
01 $29.7224| $ 61,822.66
02 $31.0443| § 64,572.16 . . .
8 NEW HIRE DEPARALT:QIT ON PROG(;:JI\EOI;EOLICY 30M 03 $32.5398] § 67.682.76 4 1/14/2019 Training amf:xpﬁﬂemf:e e.;);c_eed t!:‘e maximum
04 534'0040 5 70,728.22 qualitications ror this position.
05 $35.4982| $§ 73,836.25
01 $28.3720( $ 59,013.79
02 $29.7224| § 61,822.66 . ) ‘
s o e — 7 TN R
04 $32.5398| $ 67,682.76 :
05 $34.0040| $ 70,728.22
01 $20.0121| $ 41,625.20
02 $20.1363| $ 41,883.52
03 $20.7054| $ 43,067.32
04 $21.3050| $ 44,314.35
05 $22.1299| $ 46,030.27
DEPT HEALTH & HUMAN| HUM SER WKR-JUV 06 $23.0127| § 47,866.42 Training and experience exceed the maximum
10 NEW HIRE SERVICES JUSTICE NM . 07 $23.9519 $ 49,820.00 ? i e qualifications for this position.
08 $24.7318| § 51,442.06
09 $25.5455| § 53,134.62
10 $26.5131| § 55,147.35
11 $27.0095] § 56,179.86
12 $27.4899| $ 57,178.94
01 $20.0121| $ 41,625.20
02 $20.1363| $ 41,883.52
03 $20.7054| $ 43,067.32
04 $21.3050( $ 44,314.35
05 622.1299( $ 46,030.27
DEPT HEALTH & HUMAN| HUM SER WKR-JUV 06 $23.0127| $ 47,866.42 Training and experience exceed the maximum
11 NEW HIRE SERVICES JUSTICE NM Hazd 07 $23.9519] § 49,820.00 2 ayz018 qualifications for this position.
08 $24.7318| § 51,442.06
09 $25.5455| $ 53,134.62
10 $26.5131] § 55,147.35
11 $27.0095| § 56,179.86
12 $27.4899| $ 57,178.94
01 $20.0121] $ 41,625.20
02 $20.1363| S 41,883.52
03 $20.7054| $ 43,067.32
04 $21.3050| $ 44,314.35
05 $22.1299| $ 46,030.27
DEPT HEALTH & HUMAN 06 $23.0127| $ 47,866.42 Training and experience exceed the maximum
12 NEW HIRE SERVICES HUMAN SER WKR NM 1624 = $23.0519] 6 29,820.00 3 1/14/2019 qualifications for this position.
08 $24.7318| $ 51,442.06
09 $25.5455/ § 53,134.62
10 $26.5131] § 55,147.35
11 $27.0095| $ 56,179.86
12 $27.4899| § 57,178.94
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Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

March 2019
“Bold/shaded border denotes rates of incumbents
INDEX # REASON REQUESTOR [CURRENT CLASSIFICATION PAY GRADE # OF STEPSA REQUES;E%HOURLY ANNUALI?EPSALARY 8r APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION
01 $20.0121| § 41,625.20
02 $20.1363| $ 41,883.52
03 $20.7054| $ 43,067.32
04 $21.3050| § 44,314.35
05 $22.1299} § 46,030.27
DEPT HEALTH & HUMAN| HUM SER WKR-JUV 06 $23.0127| $ 47,866.42 Training and experience exceed the maximum
13 NEMBIRE SERVICES JUSTICE NM 16ea 07 $23.9519| § 49,820.00 8 Yndianig qualifications for this position.
08 $24.7318| § 51,442.06
09 $25.5455| $ 53,134.62
10 $26.5131} § 55,147.35
11 $27.0095| $ 56,179.86
12 $27.4899| 3 57,178.94
01 520.0121| $ 41,625.20
02 $20.1363| $ 41,883.52
03 $20.7054| S 43,067.32
04 $21.3050| $ 44,314.35
05 $22.1299| § 46,030.27
DEPT HEALTH & HUMAN | HUMAN SER WKR BL SP 06 $23.0127| $ 47,866.42 Training and experience exceed the maximum
o NEVEHIE SERVICES NM Ha 07 $23.9519| § 49,820.00 ¢ TpdaLems qualifications for this position.
08 $24.7318| $ 51,442.06
09 $25.5455| $ 53,134.62
10 $26.5131| $ 55,147.35
11 $27.0095| $ 56,179.86
12 $27.4899| § 57,178.94
01 $20.0121( $ 41,625.20
02 $20.1363| $ 41,883.52
03 $20.7054| S 43,067.32
04 $21.3050| $ 44,314.35
05 $22.1299| § 46,030.27
DEPT HEALTH & HUMAN|  HUM SER WKR-JUV 06 $23.0127| § 47,866.42 Training and experience exceed the maximum
2 HEGe SERVICES JUSTICE NM 1624 07 $23.9519] § 49,820.00 3 Adasan qualifications for this position.
08 $24.7318| $ 51,442.06
09 $25.5455| § 53,134.62
10 $26.5131| 55,147.35
14 $27.0095| $ 56,179.86
12 $27.4899| $ 57,178.94
01 $20.0121| $ 41,625.20
02 $20.1363| S 41,883.52
03 $20.7054| $ 43,067.32
04 $21.3050| $ 44,314.35
05 $22.1299]| § 46,030.27
DEPT HEALTH & HUMAN|  HUM SER WKR-JUV 06 $23.0127| 47,866.42 Training and experience exceed the maximum
18 NERHIAE SERVICES JUSTICE NM 162 07 $23.9519| $ 49,820.00 > Lotiene qualifications for this position.
08 $24.7318( S 51,442.06
09 $25.5455| § 53,134.62
10 $26.5131| $ 55,147.35
11 $27.0095] $ 56,179.86
12 $27.4899) § 57,178.94
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Appointments at an Advanced Step of the Pay Range
Personnel Committee Report
March 2019
“Bold/shaded border denotes rates of incumbents
INDEX # REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE # OF STEPS* REQUES;EEEHOURLY ANNUAUEiE;ALARY By APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION
01 $20.0121( § 41,625.20
02 $20.1363| § 41,883.52
03 $20.7054| $ 43,067.32
04 $21.3050| S 44,314.35
05 $22.1299| S 46,030.27
DEPT HEALTH & HUMAN| HUM SER WKR-JUV 06 $23.0127| S 47,866.42 Training and experience exceed the maximum
17 NEW HIRE SERVICES JUSTICE NM A 07 $23.9519| § 49,820.00 2 11472019 qualifications for this position.
08 $24.7318| S 51,442.06
09 $25.5455| § 53,134.62
10 $26.5131| S 55,147.35
11 $27.0095] $ 56,179.86
12 $27.4899| $ 57,178.94
1 $11.7271] § 24,392.39
2 $12.1356| $ 25,241.95
3 $12.8092| 26,643.19
4 $13.1100| § 27,268.80
5 $13.4561| $ 27,988.75
6 $13.7809| S 28,664.37
7 $14.1058| $ 29,339.98 o z 7
2 e | osmeraromer | oW o s o — e T R e e
9 $14.9924| $ 31,184.28 i
10 $15.4867| S 32,212.41
11 $15.9811| $ 33,240.75
12 $16.4754| $ 34,268.88
13 $16.9697| S 35,297.01
14 $17.4638| S 36,324.72
15 $17.9582| S 37,353.06
01 $33.3762| § 69,422.41
02 $34,9572| 72,711.00
EMERGENCY 03 $36.5380| 75,998.96 Training and experience exceed the maximum
e NEW HIAE MANAGMENT SR ENS <t 04 $38.1187| § 79,286.92 # LasRn qualifications for this position.
05 $38.8811| S 80,872.61
06 $39.5629| $ 82,290.86
01 $23.0127| $ 47,866.42
02 $23.9519| S 49,820.00 Traini d : dth .
20 NEW HIRE FLEET MANAGEMENT MECHANIC FLEET 22 03 $24.7318] 51,442.06 4 1/28/2019 [2INIng:ANCexparience exces t_ ey
04 §25.5455] & 53,134.62 qualifications for this position.
05 $26.5131| § 55,147.35
01 $28.3720| $ 59,013.79
02 $29.7224| § 61,822.66 o )
21 NEW HIRE HUMAN RESOURCES COﬁEEJ::JSOR 29M 03 31.0443] § 64.572.16 4 1/28/2019 Training ant:.fc-.:xpgrien:e ej:‘cleed tﬁf.- maximum
04 $325398| & 57,682.76 gualifications for this position.
05 $34.0040| $ 70,728.22
01 $14.4707| $ 30,099.12
02 $14.4962| § 30,152.16
FACILITIES WRKR SECUR 03 $14.9598| S 31,116.31 Training and experience exceed the maximum
a2 b L Rl NM e 04 $15.3165| $ 31,858.23 3 L qualifications for this position.
05 $15.7002| $ 32,656.50
06 $16.1105| $ 33,509.86




Page5of 5

Appointments at an Advanced Step of the Pay Range

Personnel Committee Report

March 2019
ABold/shaded border denotes rates of incumbents
INDEX # REASON REQUESTOR CURRENT CLASSIFICATION PAY GRADE # OF STEPS” REQUES;i$EHOURLY ANNUA“?_E;::ALARY L APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION
01 $24.0410) $ 50,005.37
OFFICE ON AFRICAN 2 SA060R > SL.311.16 Training and experience exceed the maximum
23 NEW HIRE AMER AFFAIRS ANALYST DATA OAAA 24M 03 $25.8777| $ 53,825.53 3 1/14/2019 quaitfications for this position
04 $26.7947| $ 55,733.04 :
05 $28.0077| S 58,256.02
01 520.5266| S 42,695.23
02 $20.7054| $ 43,067.32
a3 $21.3050( $ 44,314.35
NATURAL RESOURCE 04 $22.1299| $ 46,030.27 Training and experience exceed the maximum
A% HERHIN: BB HIETARTMEN TECHNICIAN o 05 $23.0127 $ 47,866.42 2 1eEAeD1s qualifications for this position.
06 $23.9518( $ 49,819.78
Q7 $24.7318| 51,442.06
08 $25.5455| S 53,134.62
01 $20.5266| $ 42,695.23
02 $20.7054] $ 43,067.32
03 $21.3050| § 44,314.35
NATURAL RESOURCE 04 $22.1299] § 46,030.27 Training and experience exceed the maximum
25 NEW HIRE PARKS DEPARTMENT EENICTAN 1523 = 2301271 & A 2 12/31/2018 qualifications for this position.
06 $23.9518| $ 49,819.78
07 $24.7318| $ 51,442.06
08 $25.5455| $ 53,134.62
01 $20.5266| $ 42,695.23
02 $20.7054| $ 43,067.32
03 $21.3050| $ 44,314.35
NATURAL RESOURCE 04 $§22,1299| S 46,030.27 Training and experience exceed the maximum
. PR FOE A R SO ENIE TECHNICIAN 18 05 §23.0127] $ 47,866.42 7 T3 (B R qualifications for this position.
06 $23.9518| § 49,819.78
07 $24.7318| S 51,442.06
08 $25.5455| $§ 53,134.62
01 $20.5266| S 42,695.23
02 $20.7054| S 43,067.32
03 $21.3050| $ 44,314.35
NATURAL RESOURCE 04 $22.1299| § 46,030.27 Training and experience exceed the maximum
4 HEWHIRE PARKS DEEARTIMENT TECHNICIAN He 05 $23.0127| $ 47,866.42 2 Ydsian qualifications for this position.
06 $23.9518| § 49,819.78
07 $24.7318| $ 51,442.06
08 $25.5455| § 53,134.62




REVISONS TO Executive Compensation Plan (ECP) REPORT
Personnel Committee Meeting
March 7, 2019

Currently, there are no "Revisions to ECP" to report.

2/5/2019 8:34 AM



Dual Appointments
Personnel Committee Meeting
March 7, 2019

Currently, there are no "Dual Appointments" to report.



Emergency Appointment Report
Personnel Committee Meeting
March 7, 2019

Currently, there are no "Emergency Appointments" to report.



Temporary Appointment Report
Personnel Committee Meeting

March 7, 2019

# of
Requestor Dept Last Name First Name g‘i::jz Title Description ;:sps Status Hpoal:;::‘ 1:;?%';? _{A_;’ ::
Period _
DAS 1163 Gaertner Samuel 61010017  Intern Information Technology | A 0 7/16/2018 HT
DAS 1163  McGovern Grant 61010017 Intern Information Technology [ A 0 8/27/2018 HT
McDot 5110 Adams Fernando 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA
McDot 5120  Bates Lovell 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA
McDot 5160  Bell Alfred 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA
McDot 5110 Bowman Dameon 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA
McDot 5140  Brandt Charles 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5110  Carter Kenneth 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5140 Clary Joel 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA
McDot 5160  Deck Wayne 32620 Highway Mtce Wkr 2 F A 80 12/17/2018 TA
McDot 5120  Ehringer Craig 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5120 Ford Yvette 32620 Highway Mtce Wkr 2 F A 80 12/17/2018 TA
McDot 5110  Harris Tyrone 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5110  Janik John 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA
McDot 5160  Johnson Dennis 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5110  Kimber Antonio 32620 Highway Mtce Wkr 2 F A 80 12/17/2018 TA
McDot 5150 Llane Christopher 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA
McDot 5160 Lindsey Terrance 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5140  Luedtke Michael 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5140 Mazur Matthew 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5120 McKay Dwayne 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5110 Millonzi Thomas 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA
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Temporary Appointment Report
Personnel Committee Meeting
March 7, 2019

# of
Requestor Dept Last Name First Name g::l:li Title Description (EIr:sps Status HPoaL;rrrso:r 1:;;':%;2 ?;’g;
Period

McDot 5150 Moede Brett 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA
McDot 5160  Pedersen Matthew 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA
McDot 5120  Peterson Timothy 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5110  Phinisee Christopher 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5120 Poniewaz George 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA
McDot 5140  Rodriguez Joe 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5110 Simmons Tyrone 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5140  Sitarz Clayton 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5160  Tilque Brett 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA
McDot 5140  Valdivia Saaverda Augusto 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5140 Veeser Jacob 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA
McDot 5140  Vrchota Preston 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA
McDot 5160 Ward Robert 32620  Highway Mtce Wkr 2 F A 80 11/5/2018 TA

5160  Williams Derrick 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA

McDot
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Temporary Assignment to a Higher Classification (TAHC) Report
Personnel Committee Meeting
March 7, 2019

Old Pay New Pay TAHC Date Extended / New TAHC Date

Dept Last Name First Name Current Job Description Range Range TAHC Job Description Begin End Date End Reason

Fleet Badzinski lan Highway Mtce Worker 3 21H 26M  Asst Highway Mtce Supervisor 1/14/2019 5/1/2019 Vacant position

Courts Bucci Lisa Sr Assistant Clerical 04p 05P  Specialist Clerical Cts 12/31/2019 3/31/2019 Vacant position

HOC Dodd Anthony Lieutenant 23CM 915E  Correction Manager 1/13/2019 3/10/2019 Incumbant on Medical Leave
DHHS Echols Cleopatra  Disabilities Serivces Coordinator 26M 32M  Mgr Contract Service Coord 12/17/2018 3/16/2019 Vacant position

MCSO Ehrmann  Rebecca Correctional Officer 1471 23CM  Correctional Officer LT 12/14/2018 3/14/2019 Vacant position

Fleet Kent Kevin Asst Hightway Maintenance Manager 31M 34M  Highway Maintenance Manager 1/4/2019 4/4/2019 Vacant position

MCSO Kruszka Richard Deputy Sheriff 17BZ 22B  Deputy Sheriff Sgt. 11/25/2018 2/22/2019 Incumbant on extended leave

DHHS Thomas Taunya Human Service Worker 16z4 26M  Disabilities Services Coordinator 12/17/2018 3/16/2019 Incumbant is TAHC'ed





