
COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

DATE February 8, 2019 

To Theodore Lipscomb, Sr., Chairman, Board of Supervisors dnj--} 
FROM Dean Legler, Director of Compensation/HRIS, Department of Human ResourWs . 

SUBJECT : Informational Report for March 2019 Personnel Committee 
Meeting 

Attached are a series of informational reports listing various personnel transactions that 
have been approved for implementation. 

The reports are: 

~ Reclassifications 
~ Advancements within the pay range 
~ Appointments at an advanced step of the pay range 
~ Revisions to Executive Compensation Plan [ECP] 
-,. Dual employment 
).» Emergency appointment 
-, Temporary appointment 
~ Temporary assignments to a higher classification (updated through February 4, 

2019) 

These reports are provided in accordance with the provisions of Chapter 17 of the 
County General Ordinances and may be included on the agenda of the March 7, 2019 
Personnel Committee Meeting for informational purposes. 

Copy: HR Managers 
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Personnel Committee Meeting 
Compensation Report 

March 2019 

In accordance with the provisions of Chapter 17 of the Milwaukee County General Ordinances, the Director of Human Resources intends to approve for implementation. 

CURRENT 
REQUESTOR TYPE 

TITLE 

Housing Prog Asst Spec 
DHHS Reclassification Needs 

Vet Services Reclassification Assistant Administrative 

Increase within Director Airport Srv 
Airport 

Salary Grade Development 

Prepared by Department of Human Resources Compensation Division 

The Department of Administration has verified that funds are available within the adopted budget to cover the cost associated with these actions. 
(Reclassifications, Advancements Within The Pay Range and Reallocations) 

•change in Duties has to reflect a weight of 25% or more. 

RECOMMENDED NO. 
CURRENT RECOMMENDED 

ANNUAL PAY ANNUAL PAY Civil Service 
TITLE POSITIONS PAY RANGE 

RATE 
PAY RANGE 

RATE Classification 
Comments 

01 $ 43067.32 01 $ 51,000.16 

Community Intervention 02 $ 44 314.35 02 s 52.950.53 
Reclassing position to align salary with job duties and 2 1g 03 $ 46 030.27 24 03 $ 54,896.40 Classified 

Spclst 
04 $ 47,866.42 04 $ 56,842.27 

responsibilities. 

05 s_ -49820.00 05 $ 59,414.76 
01 $ 37 078.42 01 $ 50005.37 
02 $ 38 386.53 02 $ 51 ,917.16 
03 $ 39 695.91 03 $ 53,825.53 
04 $ 41 ,004.45 04 $ 55,733.04 

Reclassing position to align salary with job duties and Program Manager 1 06P 05 s 42 312.76 24M 05 $ 58,256.02 Classified 
06 $ 43 621.51 

responsibilities. 

07 $ 44,930.04 
08 $ 46,239.22 
09 $ 47,547.53 
01 $ 82,961.01 01 $ 82,961 .01 Equity issues being addressed; increase is more in 

Director Airport Srv 
902E 

02 $ 102,928.07 
902E 

02 $ 102,928.07 line with others in the same position with comparable 
Development 

1 Classified 
experience and job performance. ($95,292 -

03 $ 122,918.02 03 $ 122,918.02 
$106,000) 

INFORMATION ONLY 
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Effective Date % 

2/11/19 5.27% 

2/11 /19 15.38% 

2/11 /19 10.10% 



March 2019 Monthly Transaction Fiscal Effect Form 

Item # Department OldTttle 

Salary ..... Salary :: · .·· , .. Salary ·:: ··.-... , · .. 2019 
..... ·.'old . -.': ' .::,'New: °'..:::i:::vana~t~i/;:v~:riance·, ·. Effective Date :New Title · Funding Source ..... ,. , ·. 

1.1 8000 - DHHS Housing Prog Asst Spec Needs Communitv Intervention Spclst $ 49,820 $ 52,951 $ 3,130 $ 2,n9 2/11/2019 Federal HUD Funding 

1.2 8000-DHHS Housing Pro!!: Asst Spec Needs Community Intervention Spclst $ 49,820 $ 52,951 $ 3,130 $ 2,n9 2/11/2019 Federal HUD Funding 

2 1021 ·Vets Svcs Assistant Admin Program Mgr $ 42,313 $ 50,005 $ 7,693 $ 6,829 2/11/2019 Fund Transfer from Services 

3 5040- Airport Dfrector Air Srv Develooment Of rector Air Srv Development $ 95,292 $ 106,000 $ 10,708 $ 9,505 2/11/2019 Airline Revenue 

The department has certified that sufficient funds are available for the advancement in the stated funding source 

Director of Performance, Strategy, and Budget 
b~ 2-f ~Ii~ 

Date 
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Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

March 2019 

"Bold/shaded border denotes rates of incumbents 

UR RENT CLASSIFICATlm PAY GRADE #OF STEPS~ 
REQUESTED HOURLY ANNUALIZED SALARY BY 

APPOINTMENT STEP APPOINTMENT DATE INDEX# REASON RE QUESTOR 
RATE STEP 

JUSTIFICATION 

01 $13.1401 $ 27,331.41 

02 $14.1495 $ 29,431.03 

AIRPORT, GMIA, AIRPORT MTCE WKR 
10Z1 

03 $14.8813 $ 30,953.01 
2 12/31/2018 

Training and experience exceed the maximum 
1 NEW HIRE 

TIMMERMAN ASST NM 04 $15.6227 $ 32,49S.13 qualifications for this position. 

OS $16.4330 $ 34,180.62 

06 $17.5663 $ 36,537.95 
01 $23.0127 s 47,866.52 

AIRPORT, GMIA, AIRPORT MTCE WORKER 
02 $23.9S19 s 49,820.0S 

Training and experience exceed the maximum 
2 NEW HIRE 220E 03 $24.7318 s Sl,442.08 2 12/31/2018 

TIMMERMAN NM 
$2S.S4SS s qualifications for this position. 

04 S3,134.69 

OS $26.Sl31 s SS,147.26 

01 $23.4S39 s 48,784.11 
02 $26.0327 s S4,148.02 

03 $28.6977 s S9,691.22 

04 $30.6947 s 63,844.98 
OS $32.8306 s 68,287.6S 

ASSISTANT 
06 $3S.11S3 s 73,039.82 

CORPORATION 
CORPORATION 34Z 

07 $37 0439 s 77,0Sl.31 
7 1/28/2019 

Training and experience exceed the maximum 
3 NEW HIRE 

COUNSEL 08 $40.1730 $ 83,SS9.84 qualifications for this position. 
COUNSEL 

09 $42.9682 $ 89,373.86 

10 $45.0S70 s 93,718.S6 

11 $47.9301 s 99,694.61 

12 $S0.80S9 s lOS,676.27 

13 $S3.8S41 s 112,016.S3 
14 $S7.08S6 s 118,738.0S 

01 $19.743S s 41,066.38 

SPECIALIST 
02 $20.3016 s 42,227.26 

4 NEW HIRE COUNTY EXECUTIVE 18M 03 $20.8892 s 43,449.64 4 12/31/2018 
Training and experience exceed the maximum 

CONSTITUENT SERVICE 
04 $21.6979 s 4S,131.70 

qualifications for this position. 

05 $22.S637 s 46,932.49 
01 $34.4264 s 71,606.86 

02 $3S.4S87 s 73,7S4.17 

ANALYST APPLS SYSTEM 
28D 

03 $36.7000 s 76,336.09 s 1/28/2019 
Training and experience exceed the maximum s NEW HIRE DAS-IMSD 

ITlll 04 $38.1678 s 79,389.04 qualifications for t h is position. 
OS $40.0761 s 83,358.36 

06 $42.4808 s 88,3S9.97 

01 $35.4982 s 73,836.25 

DIGITAL PROGRAM 
02 $36.9659 s 76,888.99 

6 NEW HIRE 
DAS-RISK 

34M 03 $38.746S s 80,592.78 4 1/14/2019 
Training and experience exceed the maximum 

MANAGEMENT MANAGER 
04 $40.S278 s 84,297.86 

qualifications for this position. 

OS $42.2804 s 87,943.15 

01 SlS.6227 s 32,49S.13 
02 $16.0144 s 33,309.91 

NEW HIRE 
DEPARTMENT ON 

SERV SUPP SPEC 9 03 $16.4330 s 34,180.62 2 12/31/2018 
Training and experience exceed the maximum 

7 
AGING 

04 $16.8909 s 3S,132.98 
qualifications for this position. 

OS $17.S427 s 36,488.88 
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Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

March 2019 

"Bold/shaded border denotes rates of incumbents 

PAY GRADE #OF STEPS~ 
REQUESTED HOURLY ANNUALIZED SALARY BY 

APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION INDEX# REASON REQUESTOR ~URRENT CLASSIFICATlm 
RATE STEP 

01 $29.7224 s 61,822.66 

PROG AND POLICY 
02 $31.0443 s 64,S72.16 

Training and experience exceed the maximum DEPARTMENT ON 
30M 03 $32.5398 $ 67,682.76 4 1/14/2019 8 NEW HIRE 

qualifications for this position. AGING COO RD 
04 $34.0040 s 70,728.22 

OS $3S.4982 $ 73,836.2S 
01 $28.3720 $ 59,013.79 

PROG COORD - RES 
02 $29.7224 $ 61,822.66 

Training and experience exceed the maximum DEPARTMENT ON 
29M 03 $31.0443 s 64,572.16 2 1/28/2019 9 NEW HIRE 

qualifications for this position. AGING CENTER 
04 $32.S398 s 67,682.76 
05 $34.0040 $ 70,728.22 

01 $20.0121 s 41,625.20 

02 $20.1363 $ 41,883.52 
03 $20.70S4 $ 43,067.32 

04 $21.3050 s 44,314.3S 

OS $22.1299 s 46,030.27 

DEPT HEALTH & HUMAN HUM SER WKR-JUV 
16Z4 

06 $23.0127 $ 47,866.42 
3 1/14/2019 

Training and experience exceed the maximum 
10 NEW HIRE 

SERVICES JUSTICE NM 07 $23.9S19 s 49,820.00 qualifications for this position. 
08 $24.7318 s Sl,442.06 
09 $25.5455 s 53,134.62 

10 $26.5131 s SS,147.3S 

11 $27.009S $ S6,179.86 

12 $27.4899 $ 57,178.94 

01 $20.0121 $ 41,625.20 

02 $20.1363 s 41,883.S2 

03 $20.70S4 s 43,067.32 

04 $21.30SO s 44,314.3S 

OS $22.1299 s 46,030.27 

DEPT HEALTH & HUMAN HUM SER WKR-JUV 
16Z4 

06 $23.0127 $ 47,866.42 
2 1/14/2019 

Training and experience exceed the maximum 
11 NEW HIRE 

SERVICES JUSTICE NM 07 $23.9S19 $ 49,820.00 qualifications for this position. 
08 $24.7318 $ Sl,442.06 

09 $25.S4SS $ 53,134.62 

10 $26.S131 $ SS,147.3S 

11 $27.009S s S6,179.86 
12 $27.4899 $ 57,178.94 

01 $20.0121 $ 41,62S.20 

02 $20.1363 $ 41,883.S2 

03 $20.7054 $ 43,067.32 
04 $21.30SO s 44,314.3S 

05 $22.1299 s 46,030.27 

DEPT HEALTH & HUMAN 
HUMAN SER WKR NM 16Z4 

06 $23.0127 $ 47,866.42 
3 1/14/2019 

Training and experience exceed t he maximum 
12 NEW HIRE 

SERVICES 07 $23.9S19 $ 49,820.00 qualifications for this position. 
08 $24.7318 $ 51,442.06 

09 $2S.54SS $ 53,134.62 

10 $26.Sl31 $ SS,147.3S 

11 $27.009S $ 56,179.86 
12 $27.4899 s 57,178.94 
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Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

March 2019 

"Bold/shaded border denotes rates of incumbents 

URRENT CLASSIFICATIOr PAY GRADE #OF STEPS" 
REQUESTED HOURLY ANNUALIZED SALARY BY 

APPOINTMENT STEP APPOINTMENT DATE INDEX# REASON RE QUESTOR 
RATE STEP 

JUSTIFICATION 

01 $20.0121 $ 41,625.20 

02 $20.1363 $ 41,883.52 

03 $20.7054 $ 43,067.32 

04 $21.3050 $ 44,314.35 

05 $22.1299 $ 46,030.27 

DEPT HEAL TH & HUMAN HUM SER WKR-JUV 
16Z4 

06 $23.0127 $ 47,866.42 
5 1/14/2019 

Training and experience exceed the maximum 
13 NEW HIRE 

SERVICES JUSTICE NM 07 $23.9519 $ 49,820.00 qualifications for this position. 

08 $24.7318 $ 51,442.06 

09 $25.5455 $ 53,134.62 

10 $26.5131 $ 55,147.35 

11 $27.0095 $ 56,179.86 

12 $27.4899 $ 57,178.94 

01 $20.0121 $ 41,625.20 

02 $20.1363 $ 41,883.52 

03 $20.7054 $ 43,067.32 

04 $21.3050 $ 44,314.35 

05 $22.1299 $ 46,030.27 

DEPT HEALTH & HUMAN HUMAN SER WKR BL SP 
16Z4 

06 $23.0127 $ 47,866.42 
3 1/14/2019 

Training and exper ience exceed the maximum 
14 NEW HIRE 

SERVICES NM 07 $23.9519 $ 49,820.00 qualifications for this position. 

08 $24.7318 $ 51,442.06 

09 $25.5455 $ 53,134.62 

10 $26.5131 $ 55,147.35 

11 $27.0095 $ 56,179.86 

12 $27.4899 $ 57,178.94 

01 $20.0121 $ 41,625.20 

02 $20.1363 $ 41,883.52 

03 $20.7054 $ 43,067.32 

04 $21.3050 $ 44,314.35 

05 $22.1299 $ 46,030.27 

DEPT HEALTH & HUMAN HUM SER WKR-JUV 
16Z4 

06 $23.0127 $ 47,866.42 
5 1/14/2019 

Training and experience exceed t he maximum 
15 NEW HIRE 

SERVICES JUSTICE NM 07 $23.9519 $ 49,820.00 qualifications for this position. 
08 $24.7318 $ 51,442.06 

09 $25.5455 $ 53,134.62 

10 $26.5131 $ 55,147.35 

11 $27.0095 s 56,179.86 

12 $27.4899 s 57,178.94 

01 $20.0121 $ 41,625.20 

02 $20.1363 $ 41,883.52 

03 $20.7054 $ 43,067.32 

04 $21.3050 $ 44,314.35 

05 $22.1299 $ 46,030.27 

DEPT HEALTH & HUMAN HUM SER WKR-JUV 
16Z4 

06 $23.0127 s 47,866.42 
3 1/14/2019 

Training and experience exceed the maximum 
16 NEW HIRE 

SERVICES JUSTI CE NM 07 $23.9519 $ 49,820.00 qualifications for this position. 
08 $24.7318 $ 51,442.06 

09 $25.5455 $ 53,134.62 

10 $26.5131 $ 55,147.35 

11 $27.0095 $ 56,179.86 

12 $27.4899 $ 57,178.94 
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Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

March 2019 

"Bold/shaded border denotes rates of incumbents 

RE QUESTOR t:URRENT CLASSIFICATIOI PAY GRADE #OF STEPSA 
REQUESTED HOURLY ANNUALIZED SALARY BY 

APPOINTMENT STEP APPOINTMENT DATE INDEX# REASON 
RATE STEP 

JUSTIFICATION 

01 $20.0121 $ 41,625.20 

02 $20.1363 $ 41,883.52 

03 $20.7054 $ 43,067.32 

04 $21.3050 $ 44,314.35 

05 $22.1299 $ 46,030.27 

17 NEW HIRE 
DEPT HEALTH & HUMAN HUM SER WKR-JUV 

16Z4 
06 $23.0127 $ 47,866.42 

2 1/14/2019 
Training and experience exceed the maximum 

SERVICES JUSTICE NM 07 $23.9519 $ 49,820.00 qualifications for this posit ion. 
08 $24.7318 $ 51,442.06 

09 $25.5455 $ 53,134.62 
10 $26.5131 $ 55,147.35 

11 $27.0095 $ 56,179.86 

12 $27.4899 $ 57,178.94 
1 $11.7271 $ 24,392.39 

2 $12.1356 $ 25,241.95 

3 $12.8092 $ 26,643.19 
4 $13.1100 s 27,268.80 

5 $13.4561 $ 27,988.75 

6 $13.7809 $ 28,664.37 

INTERN WP 
7 $14.1058 $ 29,339.98 

18 NEW HIRE DISTRICT ATIORNEY OllM 8 $14.4984 $ 30,156.77 7 1/28/2019 
Training and experience exceed the maximum 

ADMINISTRATIVE 
9 $14.9924 $ 

qualifications for this position. 
31,184.28 

10 $15.4867 $ 32,212.41 

11 $15.9811 $ 33,240.75 

12 $16.4754 $ 34,268.88 

13 $16.9697 $ 35,297.01 

14 $17.4638 $ 36,324.72 

15 $17.9582 $ 37,353.06 

01 $33.3762 $ 69,422.41 
02 $34.9572 $ 72,711.00 

19 NEW HIRE 
EMERGENCY 

INSTRUCTOR EMS 27N 
03 $36.5380 $ 75,998.96 

5 1/28/2019 
Training and experience exceed the maximum 

MANAGMENT 04 $38.1187 $ 79,286.92 qualifications for this position. 
05 $38.8811 $ 80,872.61 

06 $39.5629 $ 82,290.86 

01 $23.0127 $ 47,866.42 
02 $23.9519 $ 49,820.00 

20 NEW HIRE FLEET MANAGEMENT MECHANIC FLEET 22 03 $24.7318 $ 51,442.06 4 1/28/2019 
Training and experience exceed the maximum 

04 $25.5455 $ 53,134.62 
qualifications for this position. 

05 $26.5131 $ 55,147.35 

01 $28.3720 $ 59,013.79 

COORDINATOR 
02 $29.7224 $ 61,822.66 

21 NEW HIRE HUMAN RESOURCES 29M 03 $31.0443 $ 64,572.16 4 1/28/2019 
Training and experience exceed the maximum 

WELLNESS 
04 $32.5398 $ 67,682.76 

qualifications for this position. 

05 $34.0040 $ 70,728.22 
01 $14.4707 $ 30,099.12 

02 $14.4962 $ 30,152.16 

22 OFFICE OF THE SHERIFF 
FACILITIES WRKR SECUR 

07Zl 
03 $14.9598 $ 31,116.31 

5 1/28/2019 
Training and experience exceed the maximum 

NEW HIRE 
NM 04 $15.3165 $ 31,858.23 qualifications for this position . 

05 $15.7002 $ 32,656.50 

06 $16.1105 $ 33,509.86 
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Appointments at an Advanced Step of the Pay Range 
Personnel Committee Report 

March 2019 

"Bold/shaded border denotes rates of incumbents 

URRENT CLASSIFICATlm PAY GRADE #OF STEPS11 
REQUESTED HOURLY ANNUALIZED SALARY BY 

APPOINTMENT STEP APPOINTMENT DATE JUSTIFICATION INDEX # REASON RE QUESTOR 
RATE STEP 

01 $24.0410 $ 50,005.37 
02 $24.9602 $ 51,917.16 

Training and experience exceed the maximum 
23 NEW HIRE 

OFFICE ON AFRICAN 
ANALYST DATA OAAA 24M 03 $25.8777 $ 53,825.53 3 1/14/2019 

AMER AFFAIRS 
04 $26.7947 $ 55,733.04 

qualifications for this position. 

OS $28.0077 $ 58,256.02 

01 $20.5266 $ 42,695.23 

02 $20.7054 $ 43,067.32 

03 $21.3050 $ 44,314.35 
NATURAL RESOURCE 

1SZ3 
04 $22.1299 $ 46,030.27 

3 12/31/2018 
Training and experience exceed the maximum 

24 NEW HIRE PARKS DEPARTMENT 
TECHNICIAN OS $23.0127 $ 47,866.42 qualifications for this position. 

06 $23.9518 s 49,819.78 
07 $24.7318 s 51,442.06 

08 $25.5455 $ 53,134.62 

01 $20.5266 $ 42,695.23 
02 $20.7054 $ 43,067.32 

03 $21.30SO s 44,314.35 

PARKS DEPARTMENT 
NATURAL RESOURCE 

1SZ3 
04 $22.1299 $ 46,030.27 

2 12/31/2018 
Training and experience exceed the maximum 25 NEW HIRE 

TECHNICIAN 05 $23.0127 s 47,866.42 qualifications for this position. 
06 $23.9518 s 49,819.78 

07 $24.7318 $ 51,442.06 

08 $25.5455 s 53,134.62 

01 $20.5266 $ 42,695.23 

02 $20.7054 $ 43,067.32 

03 $21.3050 $ 44,314.35 

NATURAL RESOURCE 
15Z3 

04 $22.1299 $ 46,030.27 
7 12/31/2018 

Training and experience exceed t he maximum 
26 NEW HIRE PARKS DEPARTMENT 

TECHNICIAN 05 $23.0127 $ 47,866.42 qualifications for this position. 
06 $23.9518 $ 49,819.78 

07 $24 7318 $ 51,442.06 

08 $25.5455 s 53,134.62 

01 $20.5266 s 42,695.23 
02 $20.7054 $ 43,067.32 

03 $21.3050 s 44,314.35 

PARKS DEPARTMENT 
NATURAL RESOURCE 

15Z3 
04 $22.1299 s 46,030.27 

2 1/14/2019 
Training and experience exceed the maximum 27 NEW HIRE 

TECHNICIAN 05 $23.0127 s 47,866.42 qualifications for this position. 
06 $23.9518 $ 49,819.78 

07 $24.7318 s 51,442.06 
08 $25.5455 s 53,134.62 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Personnel Committee Meeting 

March 7, 2019 

Currently, there are no "Revisions to ECP" to report. 

2/5/2019 8:34 AM 



Dual Appointments 
Personnel Committee Meeting 

March 7, 2019 

Currently, there are no "Dual Appointments" to report. 



Emergency Appointment Report 
Personnel Committee Meeting 

March 7, 2019 

Currently, there are no "Emergency Appointments" to report. 
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Temporary Appointment Report 
Personnel Committee Meeting 

March 7, 2019 

#of 

Requestor Dept Last Name First Name 
Title 

Title Description 
Emp 

Status 
Hours in Temporary Appt 

Code Class Payroll Appt Date Type 
Period 

DAS 1163 Gaertner Samuel 61010017 Intern Information Technology I A 0 7/16/2018 HT 

DAS 1163 McGovern Grant 61010017 Intern Information Technology I A 0 8/27/2018 HT 

Mc Dot 5110 Adams Fernando 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA 

Mc Dot 5120 Bates Lovell 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA 

McDot 5160 Bell Alfred 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA 

Mc Dot 5110 Bowman Dameon 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA 

Mc Dot 5140 Brandt Charles 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5110 Carter Kenneth 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5140 Clary Joel 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA 

Mc Dot 5160 Deck Wayne 32620 Highway Mtce Wkr 2 F A 80 12/17/2018 TA 

Mc Dot 5120 Ehringer Craig 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5120 Ford Yvette 32620 Highway Mtce Wkr 2 F A 80 12/17/2018 TA 

Mc Dot 5110 Harris Tyrone 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5110 Janik John 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA 

McDot 5160 Johnson Dennis 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

McDot 5110 Kimber Antonio 32620 Highway Mtce Wkr 2 F A 80 12/17/2018 TA 

Mc Dot 5150 Lane Christopher 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA 

Mc Dot 5160 Lindsey Terrance 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

McDot 5140 Luedtke Michael 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5140 Mazur Matthew 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5120 McKay Dwayne 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5110 Millonzi Thomas 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA 
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Temporary Appointment Report 
Personnel Committee Meeting 

March 7, 2019 

#of 

Requestor Dept Last Name First Name 
Title 

Title Description 
Emp 

Status 
Hours in Temporary Appt 

Code Class Payroll Appt Date Type 
Period 

Mc Dot 5150 Moede Brett 32620 Highway Mtce Wkr 2 F A 80 12/31/2018 TA 

Mc Dot 5160 Pedersen Matthew 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA 

Mc Dot 5120 Peterson Timothy 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

McDot 5110 Phinisee Christopher 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

McDot 5120 Poniewaz George 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA 

Mc Dot 5140 Rodriguez Joe 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5110 Simmons Tyrone 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5140 Sitarz Clayton 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

McDot 5160 Tilque Brett 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA 

Mc Dot 5140 Valdivia Saaverda Augusto 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5140 Veeser Jacob 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

Mc Dot 5140 Vrchota Preston 32620 Highway Mtce Wkr 2 F A 80 11/19/2018 TA 

Mc Dot 5160 Ward Robert 32620 Highway Mtce Wkr 2 F A 80 11/5/2018 TA 

McDot 5160 Williams Derrick 32620 Highway Mtce Wkr 2 F A 80 12/3/2018 TA 



Dept Last Name First Name 

Fleet Badzinski Ian 

Courts Bucci Lisa 

HOC Dodd Anthony 

DHHS Echols Cleopatra 

MCSO Ehrmann Rebecca 

Fleet Kent Kevin 

MCSO Kruszka Richard 

DHHS Thomas Taunya 

Temporary Assignment to a Higher Classification (TAHC) Report 
Personnel Committee Meeting 

March 7, 2019 

Old Pay New Pay TAHC Date Extended/ New TAHC Date 

Current Job Description Range Range TAHC Job Description Begin End Date End Reason 

Highway Mtce Worker 3 21H 26M Asst Highway Mtce Supervisor 1/14/2019 5/1/2019 Vacant position 

Sr Assistant Clerical 04P 05P Specialist Clerical Cts 12/31/2019 3/31/2019 Vacant position 

Lieutenant 23CM 915E Correction Manager 1/13/2019 3/10/2019 lncumbant on Medical Leave 

Disabilities Serivces Coordinator 26M 32M Mgr Contract Service Coord 12/17/2018 3/16/2019 Vacant position 

Correctional Officer 14Zl 23CM Correctional Officer LT 12/14/2018 3/14/2019 Vacant position 

Asst Hightway Maintenance Manager 31M 34M Highway Maintenance Manager 1/4/2019 4/4/2019 Vacant position 

Deputy Sheriff 17BZ 22B Deputy Sheriff Sgt. 11/25/2018 2/22/2019 lncumbant on extended leave 

Human Service Worker 16Z4 26M Disabilities Services Coordinator 12/17/2018 3/16/2019 lncumbant is TAHC'ed 




