
DATE 

To 

FROM 

SUBJECT 

COUNTY OF MILWAUKEE 
Department of Human Resources 

INTER-OFFICE COMMUNICATION 

September 10, 2013 

REVISED 9/10/13 

Committee on Finance, Personnel & Audit &'1 _, 
Rick Ceschin, Deputy Director of Human Resources~ 
Informational Report for 09/19/2013 
Finance, Personnel & Audit Committee Meeting 

Attached are a series of informational reports listing various personnel 
transactions that the Director of Human Resources intends to approve for 
implementation. 

These reports (reclassifications, advancements within the pay range, 
reallocations, appointments at an advanced step of the pay range, 
revisions to Executive Compensation Plan [ECP], dual employment, 
emergency appointment, and temporary appointment. Also included is 
an informational report relative to temporary assignments to a higher 
classification, which is updated through August 26, 2013 ) are provided in 
accordance with the provisions of Chapter 17 of the County General Ordinances 
and may be included on the agenda of the September 19, 2013 Finance, 
Personnel & Audit Committee Meeting for informational purposes. 

RC:jam 

Copy: HR Managers 



OROIHAHCE TYO't! R£0UESTOII 

REALLOCATION DCBD 

ADVANCEMENT WiTHIN THE 
PAY RANGE 17.10.(3).(b) House of Correction 

ADVANCEMENT WrTHIN THE 
PAY RANGE 17.10.(3).(b) Family Care 

REALLOCATION DHHS..Oelinquency 

REALLOCATION DHHS-Delinquency 

REALLOCATION DHHS·OelinqiJ<lOCY 

., 

REALLOCAnON DHHS..Delinquency 

Finance, Personnel & Audit Committee Meeting 
Compensation Report 

September 2013 

P1ge. 1 of 1 

In accord~ae• ...m. the ptaYh:lons ot Chtlptw 17 ot tM Mi........_ County GtMnll Ordln&nCH, the Oiredor of Human R.,otRel lntenOt to 1pPfOY8 f« lmptltMntaUon. 
lllo Ooponmonl oiAdmlnlstmlon has ve~fled thol lundloroovtllable within tho tdop(ld budge~ to CCYar tho e<olt aoiOdatod will\ then tcUono. 

(Roellnllka1lono, Adllonc:om...u Wllhln Tho Pr, fW1gt and Realtoclllono) 
•chango In OIAlet huto roftoclo '01101911\ or 2~ or more. 

CURRENT RECOMMBIOED 
HIOH ORO CURRENT 

TITI..E I JOB CODE & POSITIOH TITI..EIJOBCOO£& ... ..,..,.,.. PAY • PDSmoNI IIANOE ANNUAL PAY IIATl! 

lOt 5Ul.132 ~ 

1~ 
Contnlct Specialist Contract Coordinalor 02 $51974.62 

000573221000008, 9 TBD 2 25 03 $53817.09 
04 $56252.77 
05 $58 694.06 
01 $32 363.55 
02 $33505.68 
03 $34648.22 

Clerlcal Spec Sheriff 04 $35790.14 4300 
000012901000017 N/A 1 OSP 05 $36932.90 

06 $38074.61 
101 ol$..'!'12111.: ;c 
08 $40359.28 
09 541 500.99 
01 $64080.&4 

Accting Manager Family I IX .~,oo..~· 7990 Care N/A 1 32M 03 $69906.51 
00004610 I 000001 04 $72 796.88 

OS S76 303.55 
01 $61 669.09 
02 $64 752.27 

Detention Home 03 $87,836.50 
6000 Superintendent Juvenile Detenlion 

1 915E 04 $70 919.26 
000790201000001 Superintendent OS $74 003.07 

06 . . l7tl :J.1'1f<G 
07 $78.628.58 
06 $80,170.06 

Juvenile Correction 01 $44~34.63 

Wori<erSuporvtsor Juveoile Correctional 02 $46247.97 
8000 

000586401000001, 2, 3, 4, 5 22M 03 $47 753.89 Officer Supervisor 
6 04 $49 325.12 

1'05 >!151.1113 1'lt 
01 $44 434.63 

Juvenile Correction 
Juvenile Corractlonal 02 $46247.97 

8000 Worker Supervisor 
Officer Supervisor 1 22M 03 $47,753.89 

000588401000005 04 ~·'12! 
OS $51193.79 
01 $32363.55 
02 $34648.22 
03 $34 648.22 

Seaetary Administrative 04 $35 790.14 
6000 

00000070/000006, 8 Asslsiant 2 OSP OS $36,932.90 
06 $38,074.61 
07 $39216.74 
08 $40 359.28 
09 "S4.UIIi:Ua 

INFORMATION ONLY 

RECOMM~DEO 
PAY ANNUAL PAY 

RANGe IIATl! 
m ·- ~L~ioo 

02 S56252.n 
27 03 $58 694.06 

04 $61 487.92 
05 $64 222.29 
01 $32 363.55 
02 $33 505,68 
03 $34 648.22 
04 $35 790.14 

OSP 05 $36 932.90 
06 $36074.61 
07 $39216.74 
l'i( ) 591)8, 

09 $41500.99 
01 $64 080.&4 
02 $66964.14 

32M 03 $69,906.51 
lot ~'TIS& 

OS 576,303.55 
01 $76,303.55 

IM lm<A\1-1('1 
03 S83.2S2.61 

36M 04 S86722.40 
OS $90.263.02 

I at .-~ 

02 $55872.96 
28M 03 $58532.45 

04 $61135.57 
05 $64080.64 
'itt 
02 $55872.96 

26M 03 $58 532.45 
04 $61135.57 
OS $64080.64 
01 $35104.99 
02 $36,343.63 
03 $37 583.31 
04 $38822.16 

6P OS $40060.80 
06 $41 299.86 
rm -u•~· 
06 $43 778.18 
09 $45,071.02 

JIIS11FICATION 

Mar!<et Alignment for Recruitment/ Duties Equitable to Peer Job 
Classifications, New C~ Development Mod<! I 

Sactlon (b) or lho ADVANCEMENT WITHIN THE PAY RANGE 17.10 
..• may requtlst an advancement in tho pay rango for an omployo who 
holds a position whlch Ia aitlcal to lho operation of lholr dap!ll1ment if 
the request Ia necessary to rollin tho employee In county aomce. 

Sodion (b) 0( the ADVANCEMENT WITHIN THE PAY RANGE 17.10 
... may request en adVaneement in lho pay range for an employe Who 
holds a position which Is ailical to lhe operation ol their department if 
the "'quest is necessary to rellln the employee In county service, 

Markel Alignmenl for Roeruitment I Duties Equilable to Peer Job 
ClassifiCSIIons, New Career Development Model 

Mer1<et Alignment for Recruitment/ Duties EquilabkJ to Pear Job 
Classificalions, New Careor Development Modal 

Markel Alignment for Recruitment/ Dutios Equitable to Peer Job 
Classifications. New Career Development MOdo I 

Mari<et Alignml!nt for Reauilment I Dulles Equitable to Peer Job 
Classifications, New Career Dovelopmont Modo! 

~byYU'I'b~. 01f2:312Dt3 
R~~b;'~E....,.,·Oen31Z0t3 



REALLOCATION CAS FISCAL FORM 
Department: CBDP 
Date of Reallocatlon Request August 23, 2013 
Date of anUclpated reallocation: September 30, 2013 

Item Org Low nile 

Unit Org Code 
EXISTING POSITION(S)•· 

1 1040 1041 00057322 
2 

REALLOCATE POSITION(S)•: 

1 1040 1041 TBD 

2 

Position 

Name 

Contract Specialist 

Contract Coordinator 

Pay 

Range 

25 

27 

REALLOCATION 
DAS FISCAL FORM 

8126/2013 

Slap No. of 

PosiUons FTEs 

1 2 1.0 

1 2 1.0 

Hrty Biweekly 
Rate Salary 

24.10 1.928 

25.87 2,Q70 

• Pension Fixed Rate for 2013 ,. 13.57% of salary (No Impact on Hea~h Insurance of lhls action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE REALLOCATION: Yes 

DOES DAS APPROVE THE ABOVE MENTIONED REALLOCATION? Yes 

COMM,NT .. A~.BIIO"moo>•• ~"""""' 

8-2.7-1.:$ 
FISCAL~OOET ADMiNI~TOR DATE 

$ 567.12 Active Heallh 
13.57% Actlve Pension 

l 
Social Fringe Pay Periods 2013 Annual 

: Security Benefits- Remaining total Total 

147 829 6 34,851 151,021 I 

0 0 
. 

SUBTOTAL: 34,851 151,021 

158 848 6 36,911 159,946 
0 0 0 

SUBTOTAL: 36,911 159,946 

TOTAL COST: 2,060 8,926 



ADVANCEMENT DAS FISCAL FORM 
Department House of Correction 
Date of Advancement Request August 23, 2013 
Date of anticipated advancements: September 25, 2013 

Item Org Low Title 
Unit Org Coda 

EXISTING POSITION(S)•: 

1 4300 4312 00001290 

RECLASS POSITION($)•: 

1 4300 4312 00001290 

Position 

Name 

Clerical Spec Sheriff 

Clerical Spec Sheriff 

• Pension FIXed Rate for 2013 = 15.51% of salary 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE RECLASS: 

DOES DAS APPROVE THE ABOVE MENTIONED RECLASSIFICATIONS? 

Pay 

Range 

OSP 

OSP 

ADVANCEMENT 
DAS FISCAL FORM 

8/23/2013 

Step No. of 

Positions FTEs 

7 1 1.0 

8 1 1.0 

Yes 

Yes 

~ 

Hriy Biweekly Social Fringe Pay Periods 2013 Annual 
Rate Salary Security Benefits" Remaining total Total 

18.85 1,508 115 814 7 17,064 63,379 

SUBTOTAL: 17,064 63,379 

19.40 1,552 119 821 7 17,443 64,786 

SUBTOTAL: 17,443 64,786 

TOTAL COST: 379 1,407 

g-_zb-13 
DATE 



ADVANCEMENT WITHIN PAY RANGE DAS FISCAL FORM 
Department Family Care 
Date of Advancement Request: August23, 2013 
Date of anticipated advancement: September 30, 2013 

Item Org Low Title 
Unit Org Code 

EXISTING POSITION(S)': 

Position 
Name 

1 7990 7993 00004042 Accounting Manager Family Care 

2 

ADVANCE POStTION(S)': 

1 7990 7993 00004042 Accounting Manager Family Care 

2 

ADVANCEMENT WITHIN PAY RANGE 
DAS FISCAL FORM 

8/26/2013 

Pay Step No. of Hrly 
Range Positions FTEs Rate 

32M 2 1 1.0 32.19 

32M 4 1 1.0 34.99 

• Pension Fixed Rate for 2013 = 13.57% of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE ADVANCEMENT: Yes 

DOES DAS APPROVE THE ABOVE MENTIONED ADVANCEMENT? Yes 

COMMENT/NARRATIVE (optionatl: Necessary to retain employee In county service. 

S 567.12 Active Health 
13.57% Actlve Pension 

Biweekly Social Fringe 
Salary Security Benefits'' 

2,575 197 917 

2,799 214 917 

TOTAL COST: 
- -

"'~""'.$~~ <;,.ze:.-t3 
DATE 

Pay Periods 2013 Annual 
Remaining lola I Tala! 

6 22,133 95,908 
0 0 

SUBTOTAL: 22,133 95,906 

6 23,579 102,178 
0 0 0 

SUBTOTAL: 23,579 102,176 

------- ---~ _6,270 -



REALLOCATION OAS FISCAL FORM 
Department DHHS 
Date of Reallocation Request August 23, 2013 

Date of anticipated reallocation September 30, 2013 

Item Org Low Trtle 
Unit Org Code 

EXISTING POSITION($)*: 
1 8000 8921 00079020 
2 

ALLOCATE POSITION_iS)': 

1 8000 8921 TBD 

2 

Position Pay 
Name Range 

Delention Home Superintendent 915E 

Juvenile Detention Superintendent 36M 

REALLOCATION 
DAS FISCAL FORM 

8/26/2013 

Step No. of 
Positions FTEs 

6 1 1.0 

2 1 1.0 

• Pension Fixed Rate for 2013 = 13.57% of salary {No Impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE REALLOCATION: Yes 

Yes 

$ 567.12 Active Health 
13.57% Active Pension 

Hrty Biweekly Social Fringe Pay Periods 2013 Annual 
Rate Salary Security Benefits·· Remaining lola! Total 

36.69 2,935 225 965 6 24,751 107.254 
0 0 

SUBTOTAL: 24,751 107,254 

38.37 3,070 235 965 6 25,619 111 ,016 
0 0 0 

SUBTOTAL: 25,619 11 1,016 

TOTAL COST: 868 3,762 

g,_zc- 13 
DATE 



REALLOCATION DAS FISCAL FORM 
Department DHHS 
Dale of Reallocation Request August 23, 2013 
Date of anticipated reallocation September 30, 2013 

Item Org Low TiUa 
UnH Ora Code 

EXISTING POSITION(S)•· 

1 8000 8921 00058640 
2 8000 8921 00058640 

REALLOCATE POSITION(S)": 

1 8000 8921 TBD 
2 8000 8921 TBD 

Position Pay 
Name Range 

Juvenile Correction Wrkr Super 22M 
Juvenile Correction Wlitr Super 22M 

Juvenile CO Supervisor 28M 
Juvenile CO Supervisor 28M 

REALLOCATION 
DAS FISCAL FORM 

8/29/2013 

Step No. of 
Positions FTEs 

5 5 1.0 
4 1 1.0 

3 5 1.0 
3 1 1.0 

- - --

·Pension Fixed Rate for 2013"' 13.57% of salary (No Impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE REALLOCATION: 

DOES DAS APPROVE THE ABOVE MENTIONED REALLOCATION? 

COMMENT/NARRATIVE (optional): Malitet alignment for recruitment 

,, 7 ~-~:- ~~--;/ ·r,;-;;-tte -· 
:No BUDGET ADMINI§J"oRATOR 

<-/ 

Yes 

Yes 

$ 567 .12 Active Health 
13.57% Active Pension 

Hrly Biweekly Social Fringe 
Rate Salary Securitv Benefits" 

24.61 1,969 151 834 
23.71 1,897 145 834 

28.14 2,251 172 834 
28.14 2,251 172 834 

_ _ TOTAL COST: _ _ _ 

,..... ...... 0 ;CJ - c:. I' - -.5 
DATE 

Pay Periods 2013 Annual 
RemalniM total Total 

6 88,611 383,981 
6 17,259 74,790 

SUBTOTAL: 105,870 458,771 

6 97,731 423,501 
6 19,546 84,700 

SUBTOTAL: 117,277 508,202 

--
11,407 ~.43j_ 



REALLOCATION DAS FISCAL FORM 
Department DHHS 
Date of Reallocation Request: August 23. 2013 
Date of anticipated reallocation September 30, 2013 

Item Org Low TiUe 
Unit Org Code 

EXISTING POSITION(S)": 

1 8000 8921 0000007 
2 

REALLOCATE POSITION(S)': 

1 8000 8921 TBD 
2 

Position 
Name 

Secretary 

Administrative Assistant 

-

Pay 
Range 

05P 

6P 

REALLOCATION 
DAS FISCAL FORM 

8/26/2013 

Step No. of 
Positions FTEs 

9 2 1.0 

7 2 1.0 

--- - - · 

• Pension Fixed Rate for 2013 = 13.57'!. of salary (No impact on Health Insurance of this action) 

DOES THE DEPARTMENT HAVE SUFFICIENT FUNDS FOR THE REALLOCATION: 

DOES DAS APPROVE THE ABOVE MENnONED REALLOCATION? 

COMMENT/NARRATIVE (optional): Market alignment for recruitment 

Yes 

Yes 

$ 567.12 Active Health 
13.57% Actlve Pension 

I 
Hrly Biweekly Sod a I Fringe Pay Periods 2013 Annual 
Rate Salary Security Benefits- Remaining total Total 

I 

19.95 1,596 122 784 6 30.021 130,093 I 

0 0 

SUBTOTAL; 30,021 130,093 

20.45 1,636 125 784 6 30,538 132,332 

0 0 0 

SUBTOTAL: 30,538 132,332 

TOTAL COST: 617 2,239 

S--ZC-13 
DATE 



REQUESTOR I ORGUNIT 
PREVIOUS CURRENT 

I CLASSIFICATION CLASSIFICATION 

District V ictim Witness 
4500 N/A 

Attorney's Office Advocate 

District VIctim Witness 
Attorney's Office 

4500 NIA 
Advocate 

BHD -
Integrated Service Asst Program 

Behavioral 6300 
Health Division 

CoorNR Administrator 

BHD - Integrated Service Asst Program 
Behavioral 6300 

Health Division 
CoorNR Administrator 

BH Staff 
Crisis Service 6300 N/A Psychiatrist 

House Physician 1-
Crisis Service 6300 N/A Hrly 

~polnttunh •I ., "dvancC'Cf .sr~ Pay R1n1• R"'ort-lrpt·lOU .. ls 

Appointments at an Advanced Step of the Pay Range Pac•1of3 

Finance, Personnel & Audit Committee Report 
September 2013 

"Bold/shaded border denotes rates of incumbents 

PAY GRADE #OF STEPS A 
REQUESTED ANNUALIZED 

HOURLY RATE SALARY BY STEPS 

01 $ 18.0199 s 37,481.3920 
02 $ 18.4986 s 38,477.0880 L ~ _..._:t __ _t&.'®L~-- _@6s~.sn,i@] 

16A 04 $ 19.6035 $ 40,775.2800 
,~ .. 20.1711 s 41 ,955.8880 

20.9522 $ 43,580.5760 
21.7879 $ 45,318.8320 

01 $ 18.0199 $ 37,481.3920 
,477.0880 

....._ -=--v...,..,_ - -~'""- ·~·vv-v-..- -~~~£g@ 
16A 04 $ 19.6035 $ 40,775.2800 

ft~ .. '"'"' ......... r .. ~ nl"r nnnn 

01 $ 32.1943 $ 66,964.14 
02 s 33.6089 $ 69.906.51 

33M 03 $ 34.9985 $ 72,796.88 
04 $ 36.6844 $ 76,303.55 

L ]JL _ I: MJSZOCL __ .. "@.@.:411 

01 $ 32.1943 $ 66,964.14 
02 $ 33.6089 $ 69,906.51 

33M 03 $ 34.9985 $ 72.796.68 
n11 ~ "l!; !;A44 '!: 71l "lO"l ~~ 

.._ Q• • .... ..__ ~~~ ..... ~{-''-''~ ... , 
44PM 04 $ 93.2003 s 193,856.62 

05 $ 96.4623 $ ----··--
06 $ 99.8384 $ 
07 $ 103.3328 $ 

01 $ 56.3197 $ 121,304.98 

02 $ 60.3607 $ 125.550.26 

03 $ 62.4735 $ 129,944.88 

40XM l IB __,_ 
~~- ~~~· 

INFORMATIONAL ONLY 

APPOINTED 
STEP 

03 

03 

05 

05 

04 

04 

APPOINTED 
DATE 

JUSTIFICATION 

New Hire Appointment I 08/1912013 
25+ Years Experience 

New Hire Appointment I 
07/2912013 

3+ Years Experience 

Promotional Transfer/ 
08/1912013 30+ Years Experience In 

Behavioral Health 

Promotional Transfer/ 
08/1912013 20+ Years Experience In 

Behavioral Health 

New Hire Appointment I 
09/0412013 

4+ Years Experience 

Promotional Transfer/ 3+ 
09/15/2013 Years Experience 

Pnptred by Ywlb Dh•w•n 08/Zl/2013 
llttMwtd bv K•uin. h~ns 031llnou 



REQUESTOR I PREVIOUS CURRENT 
ORG UNIT I CLASSIFICATION ClASSIFICATION 

BHD - Occupational Integrated Services 
Behavioral 6300 Therapist Coordinator 

Health Division 

Nursing 6300 NIA RN 1 

BHD - Administrative 
Behavioral 6300 NIA coordinator (CA TC) 

Health Division Wraparound 

BHD- Quality Assurance 
Community 6300 NIA 

Services Branch 
Specialist (AODA) 

DHS Special 
8000 N/A 

Community 

Needs Housing Intervention Spec 

AppOint menu alan Adlranctd Step PJV RM'Ip hport·Stpt101l.ds 

Appointments at an Advanced Step of the Pay Range P-oto2ol3 

Finance, Personnel & Audit Committee Report 
September 2013 

"Bold/shaded border denotes rates of incumbents 
REQUESTED ANNUALIZED APPOINTED PAY GRADE #OF STEPS A 

HOURLY RATE SALARY BY STEPS STEP 
01 

c=:.n-~- ~"'!\'~:uiio-.-~ ~~tl\:1~~! 

31 03 $ 33.8199 $ 70,345.39 02 
04 $ 35.3061 $ 73,436.69 
05 $ 36.7658 s 76,472.86 

49,202.61 
50,225.14 
51 ,530.1 3 
~Mit1( 

16N v~ ~ 4'-'•"'""'"'&. ~ 58,425.54 
04 nt> .. ~o ..con~:: .. 61,340.24 

62,580.13 
63,907.17 
65,103.17 
66,256.32 

52,766.90 
02 $ 26.5171 $ 55,155.57 

27M 03 $ 26.8620 $ 55,872.96 04 

c __ aa_ _c =ru:t®:J_ :=:sJii$2t.J® 
05 $ 29.3921 $ 61,135.57 

01 $ 16.2475 $ 33,794.80 
02 $ 16.6263 $ 34,582.70 
03 $ 17.0050 $ 35,370.40 
04 $ 17.5238 $ 36,449.50 
05 $ 18.0199 $ 37,481.39 
06 $ 18.4986 $ 38,477.09 
07 $ 19.0647 $ 39,654.58 
08 $ 19.6035 $ 40,775.28 

16C 09 s 20.1711 $ 41 ,955.89 13 

10 $ 20.9522 $ 43,580.58 
11 $ 21.7879 $ 45,318.83 

$ 22.6771 $ 47,168.37 

t::=:~J, MAM 
14 $ 24.1859 $ 50,306.67 
15 $ 25.1021 $ 52,212.37 

16 $ 25.5721 $ 53,189.97 

17 $ 26.0268 $ 54,135.74 

11 $ 23.2144 $ 48,285.95 

02 $ 24.1022 $ 50,132.58 
24 c_m _ r. _ ::mat!!ll L $4,§2.1 03 

04 $ 25.8736 $ 53,817.09 
05 $ 27.0446 s 56,252.77 

INFORMATIONAL ONLY 

APPOINTED 
DATE JUSTIFICATION 

Promotional Transfer/ 8+ 
09/2312013 

Years Experience 

07/0812013 
New Hire Appointment / 

4+ Years Experience 

New Hire Appointment / 
TBD 11+ Years Experience 

New Hire Appointment/ 
07/1512013 5+ Years Experience 

New Hire Appointment I 
TBD 6+ Years Experience in 

Special Needs Housing 

Ptr:p,ard byYuvb Dh•w•n 08/U/20U 
Rwvi~ by KJtrk'l• EY•n,.cenl/2013 



REQUESTOR I ORGUNIT 
PREVIOUS 

I CLASSIFICATION 

DHS Housing 8000 NIA 

DHS Housing 8000 NIA 

A~ntm~tJ 11t •n AdvsncH St~p ,.., Al'np tl.lport·S.ptlOU xh 

CURRENT 
CLASSIFICATION 

Housing Program 
Assistant-Rent 

Assistance 

Housing Program 
Assistant-Rent 

Assistance 

Appointments at an Advanced Step of the Pay Range 
Finance, Personnel & Audit Committee Report 

September 2013 

REQUESTED ANNUALIZED 
PAY GRADE #OF STEPS A 

HOURLY RATE SALARY BY STEPS 

01 $ 16.4850 $ 
02 $ 17.0050 $ 
03 $ 17.5238 $ 
04 $ 18.01gg $ .Jf , .. U l .oJ~ 

P..g•3oll 

ABold!shaded border denotes rates of incumbents 

APPOINTED APPOINTED 
STEP DATE JUSTIFICATION 

New Hire Appointment I 
16Z c:=:os~. $.,__:JKM j_ ~hffi@l t 05 08105/2013 

13+ Years Experience 

16Z 

~~ 

06 
07 
08 
og 

r 

$ 
$ 
$ 
$ 

.tn n~A..,. 

INFORMATIONAL ONLY 

.. ""Jn ~t::A .r= o 

05 0810512013 
Promotional Transfer/ 3+ 

Years Experience 

'rtpattd 1r; Yuvl\.1 Ohlw•n 01/ll/201.3 
~dby~U\na ('t'M'I$ ~l/10U 



REVISONS TO Executive Compensation Plan (ECP) REPORT 
Finance, Personnel & Audit Committee Meeting 

September 19, 2013 

Currently, there are no "Revisions to ECP" to report. 

8/28/2013 11:29 AM 



Organizational Unit Name 

Dual Employment Report 
Finance, Personnel & Audit Committee Meeting 

September 19, 2013 

Current Classification Current Pay Range Dual Employment . [)_ual E!f1ployl1'1ent Pay Range 

Currently, there are no "Dual Employments" to report. 

8128/2013 11:30 AM 



Requestor Dept 

HR 1140 

HR 1140 

Parks 9167 

Emergency Appointment Report 
Finance, Personnel & Audit Committee Meeting 

September 19, 2013 

Last Name First Name Title Description 

Aikin Vivian Sr. Analyst Pension 

Braatz Lynda Mgmt Asst - Human Res 

Braden Warren Lifeguard Seasonal 

RE'VI§G'B ~ ~1fl ~1~ --- ~=-=-' ;;::;l/-~Jf~ 

Employee Emergency Pay 
Class Status Appt Date Range 

F A 6/24/2013 32M 

F A 1/14/2013 06PM 

s A 6/2/2013 5123 

9/10/2013 3:42PM 



Requestor Dept 

DAS-IMSD 1163 

Treasurer's Office 3090 

Temporary Appointment Report 
Finance, Personnel & Audit Committee Meeting 

September 19, 2013 

Title Emp #of Hours In Temporary 
Last Name First Name Code Title Description Class Stc~tus . Payr-_oll P~eri_o_d_ . Appt Date Appt Type 

Mangione Jeremy 87420 Info Systems Intern A 0 6/24/2013 TA 

Shah Ravl 85770 Student Intern A 0 6/13/2013 TA 

8128/2013 11 :29 AM 



FIRST 

DEPT NAME 

BHD Krystal 
BHD Daryl 
BHD Melody 
BHD James 
BHD Jennifer 
BHD/DHHS Theresa 
Corporation Counsel Colleen 
Corporation Counsel Mark 
DAS-Fiscal Affairs Josh 
DAS-Risk Mgmt Dennis 
TPW-Airport Jamie 
TPW-Facilities Gary 
TPW-Facilities Robert 
TPW-Highway Greg 
Parks Christian 
Parks Wayne 
Parks Nickolas 
Parks Stephen 
Sheriff Dept Daniel 
Sheriff Dept April 
Sheriff Dept Aaron 
Sheriff Dept Crystaline 
Sheriff Dept Joshua 
Sheriff Dept Michael 
Zoo Michael 

Temporary Assignment to a Higher Classification (TAHC) Report 

Finance, Personnel & Audit Committee Meeting 

September 19, 2013 

OLD PAY NEW PAY ORIG 
LAST NAME CURRENT JOB TITLE RANGE RANGE T AHC JOB TITLE START 
Netzlaw Fiscal Asst 2 4P 22M Qual Mgmt Adm Asst• 5/20/2013 
Bonner Clerical Asst 1 3P 4P Fiscal Asst II 8/27/2013 
Joiner QA Specialist 16C 29 QA Coordinator 8/15/2013 
Kubicek ExDir2 Dept Adm BHD 902E 903E ExDir3 MH Adminstrator 8/14/2013 
Bergerson ExDir2 AssocDir Clin Com pi 902E 902E ExDir 2 Adm BHD 9/18/2013 
Randall Clerical Specialist MHO 05P 16C Quality Assurance Specialist 8/19/2013 
Foley Prine. Asst Corp Counsel 34Z 37AM Acting Deputy Corp Counsel 8/21 /2013 
Grady Deputy Corp Counsel 37AM 903E ExDir3-Corp Counsel 8/22/2013 
Fudge Director of Strategic Planning 901E 903E Fiscal & Budget Administrator 4/29/2013 
Dietscher Safety Coordinator 30M 902E Exdir2-Risk Manager 8/30/2013 
Vetter Auto & Equip Serv Tech DOT 19 20 Auto & Equip Sev Tech IC DOT 8nt2013 
Waszak Facilities Mtce Manager 916E 902E Facilities Management Director 7/15/2013 
Cotton Facilities Worker IV IC 19DC 30M Facilities Maintenance Coordinator 7/29/2013 
Heisel Asst Hwy Mtce Manager 31M 34M Hwy Maintenance Manager 8/9/2013 
Kovnesky Ironworker 5104 5103 Ironworker Supervisor 6/30/2013 
Stollenwerk Park Worker Ill-Season 5108 6DC Office Asst 1 7/14/2013 
Goryl Parks/Hwy Mtce Worker 13P 18Z Parks Mtce Worker IIIC 4/14/2013 
Gallam Park Worker Ill 5108 18Z Parks Mtce Worker IIIC 4/14/2013 
Dittberner Deputy Sheriff I 17BZ 22B Deputy Sheriff Sergeant• 2/10/2013 
Johnson Deputy Sheriff I 17BZ 228 Deputy Sheriff Sergeant• 2/15/2013 

Dobson Deputy Sheriff I 17BZ 22B Deputy Sheriff Sergeant* 7/18/2013 
Montano Correction Office I 14Z 23CM Correcton Officer Lte 7/10/2013 
Briggs Correction Office I 14Z 23CM Correcton Officer Lte 7/19/2013 

Ninkovic Correction Office I 14Z 23CM Correcton Officer Lte 7/19/2013 
Narlock Heritage Farm Attndt-Seas 51 15 Zookeeper 6/5/2013 
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EXTENDED/ END TYPE 
NEW DATE DATE OF EXT REASON 

8/17/2013 11/14/2013 adm Vacant position 
11/9/2013 Vacant position 

11/12/2013 Vacant position 
10/11/2013 Vacant position 
10/9/2013 Vacant position 

10/26/2013 Vacant position 
10/20/2013 Incumbent on TAHC 
10/8/2013 Vacant position 

7/29/2013 10/26/2013 adm Vacant position 
11/9/2013 Vacant position 

10/14/2013 Incumbent FMLA 
10/12/2013 Vacant position 
10/26/2013 Incumbent on TAHC 
11/15/2013 Vacant position 
9/27/2013 Incumbent FMLA 
10/11/2013 Vacant position 

7/13/2013 10/108/13 adm Vacant position 
7/13/2013 10/10/2013 adm Vacant position 
8/10/2013 11/7/2013 adm Vacant position 
8/16/2013 11/13/2013 adm Vacant position 

10/5/2013 adm Vacant position 
10/16/2013 adm Vacant position 
10/1 6/2013 adm Vacant position 
10/16/2013 adm Vacant position 

8/1 /2013 10/5/2013 adm Vacant position 

The TAHC has been extended by the Director of DHR. The County Board of Supervisors and the County Executive must approve the second extension to a vacant unclassified position through adoption of a resolution. 

*Individual has a TAHC according to provisions of labor contracts 


