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A  RESOLUTION


WHEREAS Candy Pratt worked as a Communications and Highway Safety Dispatcher in the Sheriff’s Office since 2004; and


WHEREAS Pratt requested accommodations due to her medical condition, including among other things, scheduling adjustments; and 

WHEREAS the Sheriff’s Office determined in June of 2010 that it could no longer reasonably accommodate her requests and referred her to the Office for Persons with Disabilities to locate alternate employment; and

WHEREAS Pratt was offered, but refused, a Clerical Specialist position in the Sheriff’s Office in September of 2010 with a wage approximately $2.00 per hour less than her prior wage as a dispatcher; and

WHEREAS Pratt has filed a claim of disability discrimination with the State Equal Rights Division and the Federal Equal Employment Opportunity Division alleging, among other things, that Milwaukee County has not reasonably accommodated her disability as a dispatcher; that there is no legitimate reason why she could not have been accommodated in her dispatch position and that the new position offered to her is not suitable for her on a medical basis; and

WHEREAS the EEOC conducted mediation between the parties which ultimately led to a tentative settlement agreement; and

WHEREAS the tentative settlement agreement provides for a dismissal of all complaints, Pratt’s resignation of employment and a release of all claims against Milwaukee County in return for a payment by Milwaukee County to Pratt of back wages of $30,000.00 and a payment by Wisconsin County Mutual Insurance Corporation in the amount of $5,000.00 to Pratt’s attorney, Jeffrey S. Hynes & Associates S.C.; and

WHEREAS the Office of Corporation Counsel recommends this settlement; and

WHEREAS the Committee on Judiciary, Safety and General Services approved this settlement at its meeting on July 14, 2011 by a vote of ______; 

NOW, THEREFORE,


BE IT RESOLVED, that Milwaukee County approves a payment to Pratt of back wages of $30,000.00 and a payment to be made by the Wisconsin County Mutual Insurance Corporation to Pratt’s attorney, Jeffrey S. Hynes & Associates S.C., in the amount of $5,000.00, in return for a dismissal of the pending discrimination complaints, Pratt’s resignation of employment and a release of all employment claims against the County.
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