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(ITEM  )  From the Director, Department of Human Resources, recommending adoption of a resolution/ordinance to amend Chapter 19 of the Milwaukee County Code of General Ordinances - Fingerprinting of County Employees, by recommending adoption of the following:

A RESOLUTION


WHEREAS, the Department of Human Resources strives to be compliant with all applicable rules, ordinances, and laws, however, the Department periodically encounters rules or ordinances that, although well-intentioned, have resulted in process or operational requirements that are no longer efficient, necessary, desirable and/or practical; and


WHEREAS, in the Department’s continuing efforts to increase operational efficiencies, the Department will present to the appropriate authority – legislative, administrative or the civil service commission – proposals to revise such rules or ordinances as necessary; and

WHEREAS, Chapter 19 of the Milwaukee County Code of General Ordinances (MCGO) was initially adopted in 1942 and includes highly prescriptive language regarding fingerprinting of “all officers and all persons in the employ of the county and any of its boards or commissions” and requires retention of such records; and,

WHEREAS, Wisconsin State Statutes already provide direction over the nature of employment that either may or will require fingerprinting, including law enforcement positions as well as care givers, certain educators, school bus drivers, and lottery workers; and,

WHEREAS, Federal law requires fingerprinting for any employee working at General Mitchell International Airport, and other County departments may be subject to statutes or laws requiring fingerprinting of employees; and,

WHEREAS, the fingerprinting requirement poses a burden on newly hired employees and the departments that hire them, payroll clerks, HR staff, and staff in the Sheriff’s Office while providing no benefit; and,


WHEREAS,  after reviewing the history of Chapter 19 to determine the initial legislative intent, consulting with the Office of Corporation Counsel, the Sheriff’s Office, and reviewing the policies of other governmental jurisdictions, the Department recommends revising Chapter 19 to remove the stringent administrative requirements while maintaining assurances that the safety and care of the public is not compromised; now, therefore,  

 BE IT RESOLVED, that the Milwaukee County Board of Supervisors hereby amends Chapter 19 of the Milwaukee County Code of General Ordinances by adopting the following:  
AN ORDINANCE
          The County Board of Supervisors of the County of Milwaukee does ordain as follows:

SECTION 1. Chapter 19 of the General Ordinances of Milwaukee County is amended as follows:

19.01. - Fingerprinting required; information required.
All employees in positions that are required by law to be fingerprinted, and any other position so designated by the Director of the Department of Human Resources, shall have their fingerprints taken by the Office of the Sheriff on forms prescribed by the Office of the Sheriff, within the first five (5) days of the commencement of employment  Such fingerprint record shall be retained by the Office of the Sheriff.  






19.02. - Effect of noncompliance with chapter.
Any person refusing to comply with this chapter, shall not be employed, or if employed shall be subject to dismissal from the county service.

SECTION 2.  The provisions of this ordinance shall be effective upon passage and publication.
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