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1. AMEND Section 2 of the Ordinance beginning on line 254 to state as follows:

(9) All unused leave accrued under the provisions of this section shall be canceled upon the termination of an employee's active employment for any reason other than retirement, in which case the employee shall be eligible for the provisions of 17.184 retirement leave under 17.183. Except for former employees Former employees, except those who were discharged after a hearing before the personnel review board or resigned prior to such a hearing for discharge being heard, or those who have received retirement benefits under Chapter 201 or 203, or those who return to active employment more than three years following their previous termination of employment, former employees who return to active employment with Milwaukee County shall have all canceled leave restored receive twenty percent (20%) of such cancelled leave restored upon re-employment and shall have an additional twenty percent (20%) of such cancelled leave restored after every additional six months of service, except that the total leave restored shall not exceed 240 hours. Retirees who received retirement leave under the provisions of 17.183 shall not be eligible for the restoration of such leave upon return to active employment. Individuals who are actively employed with Milwaukee County as of the effective date of this section (May 17, 2000) and had such leave canceled upon termination of prior service with Milwaukee County shall have such canceled leave restored under the provisions of this section.

(10)  Notwithstanding any provision in this section to the contrary, effective January 1, 2012, an employee who is not a member of a collective bargaining unit or an employee who is a member of the Association of Milwaukee County Attorneys, the Milwaukee Building and Construction Trades Council, the International Association of Machinists and Aerospace Workers or the Technicians, Engineers and Architects of Milwaukee County, shall not accrue more than 240 hours of leave under this section. However, any such employee who has accrued more than 240 hours of such leave as of January 1, 2012 shall be credited with the amount of such accrued leave as of that date and shall not accrue any additional leave.  An employee who has accrued more than 240 hours of such leave as of January 1, 2012 and who thereafter utilizes that leave under the provisions of this section while employed for Milwaukee County, such that the employee’s total accrued leave becomes less than 240 hours, may again accrue such leave  as set forth in subsection (1) above until such time as the employee again accrues 240 total hours, but the value of any such leave accrued after January 1, 2012 shall be calculated at the employee’s retirement subject to the provisions of section 17.184(3).
2. AMEND Section 3 of the Ordinance beginning on line 320 to insert the following:

(3)  For the purpose of calculating either the sick allowance payment under subsection (1) above or the sick allowance value under subsection (2) above, the value of any such leave credited to the employee prior to January 1, 2012, that is not utilized by the employee thereafter, and that therefore remains credited to the employee at the time of the employee’s retirement, shall be calculated based on employee’s base hourly wage rate at the time of the employee's retirement. However, notwithstanding any provision in those subsections to the contrary, the hourly rate used to calculate the value of all sick allowance that is accrued by the employee on and after January 1, 2012 shall be based on the amount that the employee’s final average salary would be under the provisions of section 201.24(2.8), not including the first sentence of subsection (b), of the Ordinances, if it were based solely on straight time hours paid, divided by 2080.
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