FOR SUSPENSION OF THE RULES


File No. 16-380
(ITEM         )  A resolution by Supervisors Alexander, West, Cullen, and Sebring, creating a policy that upon layoff a Milwaukee County employee may receive a letter from the Department of Human Resources documenting their employment with Milwaukee County, by recommending adoption of the following:
A RESOLUTION

WHEREAS, the 2010 Adopted Budget eliminated certain Milwaukee County (the County) custodial worker positions, resulting in the layoff at the end of 2009 of approximately 25 employees represented by the American Federation of State, County, and Municipal Employees, District Council 48; and

WHEREAS, this matter has highlighted a policy issue regarding documentation for laid off employees, namely a provision of a written verification of position, start and end dates of employment, and “layoff” as the reason for separation from service; and

WHEREAS, it is in the County’s best interests to implement a neutral policy for laid off employees seeking new employment; now, therefore,

BE IT RESOLVED, it is the policy of Milwaukee County (the County) that within a reasonable time from receipt of a written request for employment documentation from a laid off employee, the Department of Human Resources shall provide an employment verification letter to further advance this policy; and

BE IT FURTHER RESOLVED, that said employment verification letter shall include the employee’s name, dates of employment, position(s) held, and a statement that the loss of employment with the County is due to layoff; and

BE IT FURTHER RESOLVED, this policy is retroactive for any County employee laid off on or after January 1, 2009.
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