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| have a firm understanding of what racial

equity means
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MCTS is committed to racial equity
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My supervisor is committed tora
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diversity in beliefs,

valued.

The opinions or feedback of staff of color

influence how MC

at | receive from
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take pride in working for this organization
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This organization inspires me to “go abave

and beyond™ my normal job duties to help
MCTS succeed.

There is a promising future for me in this
organization.

often recommend this organization to
others as a great place to work.

hawve confidence in the future of this
organization.

MCTS treats employees we

have opportunities to
axperience needed to advance my career
the next level.

feel | have a good work/life balance.

When I'm not on the job, | often worry about

WOrk.
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Agree [ Agree [ Strongly Agree 2020
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feel valued by my supervisor and others at
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VCTS for Iy WOrk. T
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18. Owerall, | am satisfied with my job
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The items below were included in the 2021 and 2022 Employee Engagement Surveys
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19 | know where to go to find information about

80°%¢
MCTS that impacts me.
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549%

MCTS has appropriate measures in place for
20 employee security (e.g., cameras, lighting, Sa%.
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card access, fences, Transit Security Officers,

369

| hawe sufficient training and education
regarding security protocols and what to do
during a security incident.
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22. When | am at work | feel safe.

| understand where to look to find open job
23 listings at MCTS.

24 | feel overwhelmed or burned out when at
work.
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