Educate yourself about 
THE COSTS OF CAREGIVING
to your business and  your employees
A CAREGIVER WITHOUT SUPPORT 
·  8% increased medical care cost*
· More missed days of work due to health issues 
· Nationally, it’s estimated that the physical and emotional burden added $9.3 billion to the health care costs of Alzheimer’s and Dementia caregivers in 2013.*  In the state of Wisconsin alone this was $122 Million.**
· There are 15 million Alzheimer’s caregivers in the U.S. That is 11 ½ times the U.S. Workforce of Walmart.*
· Last year, family caregivers provided an estimated 17.7 billion hours of unpaid care valued at more than $220 billion*
· Increased cost to long term care insurance companies, especially if the caregiver predeceases the one for whom s/he is providing care
· The direct costs to American society of caring for those with Alzheimer's will total an estimated $214 billion, including $150 billion in costs to Medicare and Medicaid.**
· Fifty-four percent of Alzheimer’s caregivers surveyed reported that they had to go in late, leave early or take time off, and 15 percent said they had to take leave of absence while caregiving.**
A CAREGIVER WITH SUPPORT
· Greater productivity
· Lower turnover
· Less absenteeism
· Lower insurance costs, for both the employer and employee

*The MetLife Study of Caregiving Costs to Working Caregivers
** 2014 Alzheimer’s Association Facts and Figures 
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