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BUSINESS OBJECTIVE
A client-facing position in recruitment where I can support business objectives through qualifying needs, building relationships, and meeting professional goals. Looking to bring my leadership capabilities, professionalism, flexibility and personal network to a prestigious organization that will take full advantage of my skills and talents.

PROFESSIONAL EXPERIENCE

Rockwell Automation
Global leader in the industrial automation control and information solution industry

Contract Recruiter via Victory Personnel				                                      June 2012-Present
· Added to the team to provide research, sourcing, and support for the Control Products & Solutions group, specifically recruiting Project Engineers, Project Managers, Application Engineers, and associated engineering professionals
· First contact with active and passive candidates through tools such as Brass Ring, Linked In, Monster, Career Builder, and Indeed, along with direct sourcing through networks
· Maintained contact with client groups under the direction of the Lead Recruiter, and helped to expand recruiting efforts through client interaction and engagement

Johnson Controls Power Solutions
Leading supplier of lead acid batteries and hybrid systems to the automotive industry

Contract Recruiter via Magic Workforce Solutions				              January 2011-April 2012
· Brought into the Talent Acquisition team to focus on a critical recruitment effort to staff the SAP Center of Excellence and Enterprise Projects
· Developed strong relationships with hiring mangers to build confidence with an underserved portion of the business 
· Successfully hired several high profile positions and continue to build a larger, stronger pipeline of quality candidates to ensure candidate flow and strong hiring options
· Collaborated with outside research services and search firms to extend the reach of the Johnson Controls recruiting message
· Managed a team of contract recruiters who provided additional sourcing and candidate contacts
· Currently developing a strategy to engage hiring managers and their teams in the SAP branding of Power Solutions through social networking

Codeworks, Inc.
Milwaukee’s 6th largest consulting company focusing on contract employees and independent consultants

Senior Recruiter	   							           March 2010-January 2011
· High volume recruitment of all levels of technical consultants with the ownership of the Data Warehouse domain
· Built solid relationships with consultants resulting in employee and business referrals
· Account Manager on several new accounts adding new revenue to the organization
· Exceeded commission goals in the first quarter of employment
· Provided guidance on internal processes and updated procedures for this fast growing, Inc 500 company

Pinstripe Talent
Recruitment Process Outsourcing firm providing talent acquisition solutions

Contract Consultant  							                              July 2009-January 2010
· Corporate recruiter providing support for both health care and commercial businesses
· Successfully recruited candidates to meet client needs including hiring a team of 10 recruiters in 10 days
· Quickly learned the RPO business and met defined service level agreements for internal hiring managers
· Sourced and pipelined numerous candidates slated for future needs
· Developed recruitment marketing plans for open positions including social media initiatives
· Identified experienced candidates for several clients including a large sporting goods company, a large financial company, and a start-up regulatory division of a CPG company

Zywave, Inc.
Wisconsin’s 5th largest software company, providing software and services to the insurance industry

Account Executive								          November 2008-July 2009
· Sold technology solutions to independent insurance agents and brokers in the Northwest Region
· Built strong rapport, developed relationships, and built credibility for Zywave products
· Performed demonstrations of multiple software products to prospects and clients
· Managed a territory of over 2000 clients and prospects in 4 states
· Focused primarily on new client development and partner retention
· Strong user of Salesforce.com and other automation technologies

MillerCoors
America’s second largest Brewing Company, part of SAB Miller
 
Talent Acquisition Specialist						         	 October 2007-September 2008
· Worked specifically with the Marketing Department to hire highly skilled professionals for roles in Brand, Promotions, Sports Marketing, Consumer Insights, and Content
· Developed strong relationships with client groups to provide a high level of service and hiring accuracy
· Used behavioral based interview process to select the best qualified candidates
· Facilitated internal moves and promotions within the MillerCoors organization
· Co-developed a pilot network on Facebook and Linked In to connect alumni to each other and to MillerCoors
· Participated in women’s employee network group to influence policies that could allow for a more flexible work environment
· Provided reporting on candidate activity using applicant tracking systems and organic reports


SysLogic, Inc.
Southeast Wisconsin’s largest Women/Minority Owned Software Services Firm
 
Business and Resource Development Manager			         		   December 2004-October 2007
· Built a strong technical team by focusing on diversity and using forward-thinking recruiting techniques
· Developed a strong network of independent consultants and subcontractors to allow for scalability on projects
· Subject Matter Expert on applicant tracking software selection project
· Developed recruiting reports to reflect activity and successes
· Coach, mentor, and lead team of consultant interviewers 
· Focused on continuous improvement of recruiting and sales process to ensure smooth transition of consultants and projects
· Responsible for business development at new client accounts, including one of the top 3 clients
· Managed multiple consultants while on project assignments at various clients


Compuware Corporation
Wisconsin’s largest Professional IT Services and Software Products Company 
 
Senior Technical Recruiter							          July 2003-November 2004
· Source, recruit, interview, and hire high quality, professional technical talent for the Milwaukee branch office
· Planned and coordinated a career open house to attract prospective local employees.  Responsible for salary negotiating, coaching, and marketing of newly hired candidates
· Participated in planning and production of the quarterly business meeting held to inform the Professional Staff of organizational updates


Greenbrier & Russel, Inc.
Software Application and Package Implementation Consulting Company   

Technical Recruiter								                March 1995-June 2003
· Use a variety of tools for progressive recruiting such as web advertising and sourcing, employee referral program, college recruiting throughout the State of Wisconsin, and an extensive personal network.  Resulted in the growth of the local organization by nearly 200% in 7 years
· Work with management team to develop strategic recruiting plans and implementation of new process.  Implement and support processes to promote employee retention and satisfaction.   Resulted in consistent retention levels of 90% and above
· Designed and facilitated a highly successful college recruiting program in the state of Wisconsin, and participated in National campus recruiting events.  Was able to develop company reputation across campus and became known as an “employer of choice.”  Highly active in on-campus activities such as job fairs, on-campus interviews, round table and panel discussions, and professional group presentations
· Develop reports for upper management to reflect recruiting activity and cost association, provided accurate cost-per-hire data and interview-to-hire ratio information, resulting in process improvement and cost savings
· Train, mentor and provide leadership for several other Recruiters in corporate culture and recruiting style.  Develop a team of consultants called the Recruiting Committee to assist in the interviewing process.  Collaboratively designed interview questions and marketing materials to support staffing efforts
	

EDUCATION

BA Organizational Communication, University of Wisconsin-Milwaukee


COMMUNITY INVOLVEMENT

Bay View Neighborhood Association
All Volunteer, Membership driven non-profit organization providing Bay View with neighbor, business and community connection

President, Past President, Current Sponsorship Chair				                February 2007-Present
· Responsible for the planning and execution of neighbor-driven initiatives including community events, meetings, conferences, and concerts
· Increasing brand awareness of the BVNA through targeted advertising, social media, network building, and public exposure 
· Liaison to other neighborhood organizations, businesses and local politicians
· Increased membership by 100% through networking, promotions, and direct recruitment
· Secured significant sponsorships for large community events including Chill on the Hill, a 13 week summer concert series at Humboldt Park
· Named the 2009 “Bay View Person of the Year” by the Interorganizational Council of Bay View


Future Milwaukee Community Leadership Development Program, Class of 2001
Member of the Recruiting and Interviewing Team, Project Mentor
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