2015 Request for Proposal Review worksheat

Program: WHEAP ZONE 3

{Pre-scorad itams from the dats provided by Applicants) CA ESI SDC UMOS
CSC Name: D Gallegos Hem # 1 2 3 4
2b. 06 .00 260 64
2¢. 0 .53 4.26 .53
Ja. 0 00 5.00 0D
5a. I .00 5.00 .00
7h. 4.10 5.00 317 .29
To. 5.00 4.00 4,00 .00
f. 6.00 - - -
7g.
Mershod] 1] 2 12 ] L) ]
Budget Justification (Ham EZ[
2b_Budget Adeguately supporis program
Weekly Hrs for Category 7002 & 7004 (Fom 2) 182
Ysarly Hre (weekly Hrsx52) 9464
Units of Senace (Form 1} 7040
Rate=Hrs. Proposed/Units of sarvice 1.34
Score; Applicant's rate/Maximum ratex 2.20 3.06
2c, Cost to deliver services relsiive to other
Total Cost Proposed {(Form 3) 234784,
Unite of Service (Form 1) 7040)
Rats=Total Coet/Unlts of servica 3335
Score: Lowenst tatefApplicant’s ratexs 3335 00 1
‘Cultural Diversity and Cultural Competence
3a._Racial and Gultural representation of staff and board
Board Demographics {ftem #5) | |
A Asan or Paaific lelander 1 0 0 [1]
B Black 3l [} o 0
H Hmparic 1 [1] 1 13|
| Amencan Indian or Native Alaskar: [1] [i] 0 0
W White 12 [ [ 2
D DmsabledHandicapped [1] 3 [1] 1
‘Total Board Members 17 [] 16 15
1. Board Diversity ratlo {(aum of (A+BE+HH+D)Total, 29.41%| 33.33%| __ 62.50% 92.33%|
Employes Dasmegraphics (Form 2B Col 4}
A Aswan or Pacths Isiander 0, 0 Ol [1]
B Black 0.3535 [] 0.9 [1]
H Hspanic 0 [1] 0.25 1
I Amencan Indian »r Native Alaekan 0] [i] [1] q
W White 0] [ [1] 05
D Dmabled/Heandicappad [} 1 [1] 0
Total Employees [1] - 1 2
H. Staff Diveralty ratlo {sum of {A+B+H+HD)Total) 100.00%| 100.00%| 56.67%)|
Client Characteriatics Chart (tem #36)
A Psian g Pauific Islander 35 50 342 258
B Black 4611 3006 4812] 3879
H Hispanic 352 1230 396] 348
| Amencan Indian or Native Alaskan 70 18 54 50}
W White 1871 4129 396 298
D Owabled/Handicanped 2042 3183 2500 2311
Total Cllents 9,061 B,504 7,254
iil. CRent Diversity ratio {saum of (A+B+H+hD)Total} 78.30%| 39.98%]  95.34' §5.91%;
Compare Higher of | or Il with Ili for score T 5,00 | 1.00 | 5.00 | 3.00 I
(+100% &, =100% 4, 9%-70% 3, TEX 1% 2,50°% 1) 1 1 | | |

Outcomes and Quallty Assurance

cles (Plsasa fill tha ta

5a. Exisiing Agencles scored based on prier parlod Evaluation report refar raports under item #29) end for
Exisiting Agencies (Please fill tha percentage) |

1 100%

100%!

New Agencles {Hem 28: or 29d)

A {0-5,NA=T)

Tunely aubmisaion of program reparts (0-5,NA=0)

Accursig submiasion of aragram reporls (G-5,N4=0)

SC0Ma:Exiating 100%a3, New {outsome+Timelrémccrstes

5.00

5.00

‘Staffing Plan

7B Adequste Staifing level

Weekly Hra for Category 7002 & 7004 {Form 2}

182,00

21

FTE equivalent (weekdy Hrex52/2080)

Proposed # of Chiants (ltern 36)

5,081 00

Rafio=FTEProposed Cllents

132.00
.30

8,500.00

.00

Scora: Applicant’s ratio/HlIghest ratioxs

000 410

00
25
8,584.00
.00
00

1T

To. Turnover rate compared other Applicants

Annual turnovar for this posiion {ilom #33) i 0.00
0

Score: Loweat score/Applicant’s scorexs

0.19
4.00

0.28

3.00

==0-5, 0>, 254.50-3, 50 <.76-2,2.75<1-1, >1-0t

7 Avalizhility of training

Annuai Tuttioh resmburesement (Rem 33)

Score: Applicant’s AmounfiH!ghesat amountx5

7g. Utliization of in-service tralning

In-sarvive /Continuing Education Hours (sum of iiem 34 Col 12)

# of Direct Service worker (Form 2B)

Average numbaer of hours per direct service workar
Score: Applicant's Hours\HighestHourax5

Pre Caloulated Scoring Worksheet
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